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REPORT  OF  THE  BOARD  OF  CONCILIATION  AND  ARBITRATION 

Edward  Fisher,  Chairman,  Herbert  P.  Wasgatt,  Samuel  Ross 

On  December  1,  1926,  there  were  pending  32  joint  applications  for  arbi- 
tration. During  the  year  162  joint  applications  were  filed,  making  a  total 
of  194.  Of  these,  23  cases  were  settled,  abandoned  or  withdrawn;  decisions 
were  rendered  in  167  cases  (including  one  recommendation)  and  four  appli- 
cations are  now  pending.    No  petitions  for  certificates  of  normality  were  filed. 

Conciliation 

The  activities  of  the  Board  and  its  agent  in  this  most  important  branch  of 
its  duties  have  resulted  in  establishing  contact  with  representatives  of  both 
employers  and  employees  in  many  lines  of  industry  in  the  Commonwealth. 
It  is  gratifying  to  note  that  even  where  differences  have  arisen  resulting  in  the 
cessation  of  work  there  has  still  been  a  willingness  on  the  part  of  both  the 
employer  and  the  employees  to  consider  their  respective  positions  and  differ- 
ences seriously,  patiently  and  in  a  broad  and  tolerant  manner.  The  dogmatic 
attitude  of  insistence  upon  one's  own  viewpoint  regardless  of  the  conse- 
quences, quite  common  in  the  past  when  labor  controversies  arose  between 
employer  and  employee,  is  more  conspicuous  by  its  absence  as  time  goes  on, 
the  result  being  that  in  most  instances  either  such  differences  are  adjusted 
or  resort  is  had  to  arbitration. 

The  policy  of  the  Board,  again  personally  and  through  its  agent,  to  keep  in 
communication  w^ith  the  industrial  centers  throughout  the  Commonwealth,  has 
resulted  not  only  in  securing  information  and  data  of  value  in  its  work  but 
has  afforded  an  opportunity  of  acquainting  the  parties  with  its  procedure 
and  the  scope  and  extent  of  its  duties  and  activities.  In  many  instances  serv- 
ice has  been  rendered  both  to  employer  and  employees,  and  the  public  as 
well,  in  matters  where,  strictly  speaking,  no  labor  controversy  existed.  Such 
personal  contact  gives  a  sound  basis  for  the  Board's  rendering  assistance  to 
employer  and  employees  in  the  event  that  controversies  calling  for  its  action 
and  services  later  arise.  Such  controversies  as  have  arisen  during  the  year 
resulting  in  cessation  of  work  have  not  been  of  long  duration,  nor  accom- 
panied with  the  serious  consequences  of  previous  years.  The  following  are 
typical  of  the  Board's  activities. 

Cigarmakers,  Boston.  As  appears  in  the  last  report,  after  conferences  with 
the  Board  the  differences  between  the  employers  and  their  employees  in  the 
cigar  industry  in  Boston  were  finally  adjusted  and  a  working  basis  arrived  at. 
Soon  after  the  close  of  the  year,  it  appearing  that  further  differences  had 
arisen,  on  December  23  the  Board  held  a  conference  with  the  parties.  The 
following  firms  were  represented:  H.  Traiser  &  Co.,  Inc.,  Alles  &  Fisher,  Inc., 
and  the  Silver  Cigar  Company.  The  employees,  members  of  Local  No.  97  of 
the  Cigarmakers'  International  Union,  were  represented  by  a  committee  of 
seven.  The  first  vice-president  of  the  international  union  was  also  present. 
At  this  conference  it  appeared  that  prices  for  certain  work  had  been  increased 
under  the  so-called  Montis  award.  This  award  not  being  acceptable  to  the 
employers,  acting  under  the  provisions  of  the  constitution  of  the  interna- 
tional union,  they  appealed  therefrom  to  the  international  executive  board, 
which  board  sustained  their  appeal.  The  representatives  of  Local  No.  97, 
acting  under  a  further  provision  of  the  constitution,  then  had  the  matter  pre- 
sented under  referendum  vote  to  the  membership  of  the  international  union. 
The  referendum  vote  sustained  the  original  award.  This  led  to  a  controversy 
between  the  parties  concerning  the  award  and  its  legality.  After  some  dis- 
cussion it  appeared  that  the  parties  themselves,  in  order  to  adjust  the  differ- 
ences, were  prepared  to  submit  certain  issues  to  the  Board  for  determination. 
The  representatives  of  the  employees  stated  that  under  the  vote  of  their  local 
they  were  authorized  to  submit  only  the  question  of  prices  to  be  paid  for 
work.  The  employers  desired  to  have  other  matters  included  and  also  a  pro- 
vision made  for  arbitrating  such  future  differences,  if  any,  as  might  arise 
during  the  year.  It  was  finally  agreed  that  the  conference  should  adjourn 
until  the  next  day,  at  which  time  the  employers  would  submit  their  proposi- 
tion in  writing.  At  the  adjourned  meeting  the  employers  submitted  their 
offer  in  writing,  which,  together  with  other  issues,  was  discussed  and  finally 
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at  the  suggestion  of  the  Board  the  proposition  made  by  the  employers  was 
modified.    It  was  then  submitted  in  the  following  form: 

"The  manufacturers  agree  to  resume  operating  their  factories  in 
the  usual  manner  after  the  holiday  period  with  the  present  bill  of 
prices,  except  as  to  new  methods,  so-called,  for  one  year  from  Janu- 
ary 1,  1927,  on  the  following  terms  and  conditions: 

"A.  The  price  to  be  paid  for  the  new-method  work  which  is  now 
in  dispute  shall  be  submitted  to  the  Board  of  Conciliation  and  Arbi- 
tration for  this  Commonwealth  for  determination,  the  award  of  the 
Board  to  be  effective  during  the  remainder  of  the  period  above  speci- 
fied. Pending  the  award  of  the  Board  the  prices  being  paid  shall 
continu'e  to  be  in  effect. 

"B.  Any  issues  which  may  arise  during  the  period  above  specified 
and  which  the  parties  are  unable  to  adjust  themselves  relating  to 
prices  and  working  conditions  for  future  new-method  work  which 
the  manufacturers  may  inaugurate  during  this  period,  shall  be  sub- 
mitted to  the  Board  for  its  determination,  the  award  to  be  effective 
for  the  remainder  of  the  period. 

"C.  During  this  period  there  shall  be  no  strike  or  lockout  or  cessa- 
tion of  work  other  than  in  the  ordinary  course  of  business. 

"D.  This  proposition,  if  accepted  by  the  employees,  shall  be  ap- 
proved by  the  executive  board  of  the  Cigarmakers'  International 
Union." 

The  representatives  of  Local  No.  97  stated  that  it  would  be  presented  to  the 
meeting  of  their  organization  to  be  held  the  following  Monday  evening  and  the 
conference  was  adjourned  until  Tuesday,  December  28,  awaiting  the  report  of 
this  committee.  At  the  meeting  on  Tuesday  the  committee  reported  that  the 
proposition  submitted  by  the  employers  had  been  accepted  and  also  presented 
other  requests  of  the  local,  which  were  discussed  at  some  length.  The  propo- 
sition made  by  the  employers,  having  been  accepted  by  the  employees  and 
later  approved  (as  therein  provided)  by  the  executive  board  of  the  interna- 
tional union,  constituted  the  working  agreement  for  the  year  ending  De- 
cember 31,  1927.  Under  the  provisions  of  this  agreement  work  has  pro- 
ceeded and  such  differences  as  have  arisen  which  the  parties  could  not  adjust, 
either  themselves  or  in  conference  with  the  Board,  have  been  arbitrated,  the 
awards  appearing  in  this  report. 

Teamsters,  Boston  and  vicinity.  For  several  years  the  members  of  the 
Team  Owners'  Association  of  Boston  and  vicinity  have  had  a  working  agree- 
ment with  their  employees,  members  of  Local  No.  25,  International  Brother- 
hood of  Teamsters,  Chauffeurs,  Stablemen  and  Helpers.  This  agreement  ex- 
pired early  in  January,  1927,  by  reason  of  the  employees  having  given  notice 
that  they  desired  a  new  agreement,  under  the  terms  of  which  they  sought, 
among  other  things,  an  increase  in  wages  and  a  reduction  in  the  hours  of 
employment.  It  appeared  that  another  association  of  employers  had  been 
formed  during  the  late  fall,  known  as  the  Team  and  Truck  Owners'  Associa- 
tion of  Boston.  While  the  representatives  of  the  employees  had  held  confer- 
ences with  representatives  of  both  these  associations,  they  had  not  been  able  to 
settle  upon  all  the  terms  for  a  new  agreement.  There  had  been,  however,  no 
interruption  or  cessation  of  employment  during  the  progress  of  these  negotia- 
tions, even  after  the  expiration  of  the  agreement.  It  appeared,  however,  that 
unless  some  adjustment  was  reached  in  the  near  future  a  serious  labor  con- 
troversy would  be  inevitable.  The  Board  therefore,  late  in  January,  held  a 
conference  with  the  representatives  of  the  employees  and  decided  to  ask  the 
representatives  of  the  Team  and  Truck  Owners'  Association  to  enter  into  a 
conference  with  them  in  the  presence  of  the  Board,  but  learning  that  this 
Association  was  to  hold  a  meeting  on  January  31,  at  which  time  the  matters  in 
dispute  were  to  be  considered,  the  Board  deferred  action  awaiting  the  result 
of  this  meeting. 

It  appearing  later  that  no  adjustment  was  reached,  on  February  1  the 
Board  addressed  a  communication  to  the  committee  of  this  Association,  re- 
questing them  to  confer  with  the  Board  on  February  3.  This  request  was  not 
acceded  to,  and  although  renewed  no  conference  was  held.  The  Board  then 
held  a  conference  with  representatives  of  the  employees  and  of  the  Team 
Owners*  Association.  As  a  result  of  such  conference  the  parties  signed  an 
application  to  arbitrate  before  this  Board  the  terms  of  the  new  agreement, 
which  they  had  not  been  able  to  adjust  themselves.   In  the  meantime  the  Board" 
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received  notice  from  the  Team  and  Truck  Owners'  Association  that  the  Asso- 
ciation had  voted  to  have  the  differences  with  the  employees  arbitrated  before 
a  board  to  be  established  by  the  parties.  It  appeared  through  further  corre- 
spondence that  this  Association  desired  the  Board  to  take  up  with  the  em- 
ployees the  question  of  their  naming  a  representative  to  such  a  iDoard.  This 
was  done,  but  the  representatives  of  the  employees  took  the  position  that,  as 
they  had  already  signed  an  application  to  arbitrate  their  differences  before 
this  Board,  they  would  not  agree  to  arbitrate  the  same  issues  before  another 
board. 

The  Board  again  sought  a  conference  with  representatives  of  the  Team  and 
Truck  Owners'  Association  in  order  that  there  might  be  a  full  discussion  of 
the  issues  and  information  might  be  given  as  to  the  result  of  the  interview 
with  the  representatives  of  the  employees.  This  conference  was  held  on  Febru- 
ary 15,  the  Association  being  represented  by  a  committee  of  four.  The  situa- 
tion was  gone  over  in  detail  and  the  committee  stated  that  they  would  present 
the  result  of  this  conference  to  their  Association  for  action  and  the  Board 
would  be  notified  thereof.  On  February  17  the  Board  received  a  communica- 
tion from  the  secretary,  stating  that  the  Association  still  adhered  to  its  former 
position  of  arbitrating  the  differences  before  a  board  established  by  the  parties. 

The  Board  then  proceeded  with  the  hearing  on  the  arbitration  application 
and  on  February  28  made  its  award.  A  new  agreement  was  then  executed  be- 
tween the  members  of  the  Team  Owners'  Association  of  Boston  and  their  em- 
ployees, which  included  the  matters  already  agreed  upon  and  those  determined 
by  the  Board's  award.  The  representatives  of  the  employees  then  presented 
to  the  Team  and  Truck  Owners'  Association  the  question  of  their  members 
signing  a  like  agreement.  The  Board  was  later  informed  that  conferences 
were  held  between  representatives  of  this  association  and  representatives  of 
their  employees,  resulting  in  similar  agreements  being  executed,  thereby 
averting  a  serious  labor  controversy. 


Arbitration 

The  Board  rendered  decisions  on  167  applications.  In  addition  it  has  been 
called  upon  in  some  instances  to  apply  its  decisions  to  new  conditions  that  have 
arisen  and  also  to  make  rulings  and  recommendations  relative  to  issues  arising 
as  the  result  of  its  decisions. 

List  of  Industries  Affected  and  Principal  Differences  in  Conciliation 

AND  Arbitration  Cases 

Conciliation 

Industries  Affected:  Building,  Cigar,  Coal,  Express,  Foundry,  Poultry, 
Shoe,  Stove,  Tannery,  Teaming,  Textile,  Transportation. 

Principal  Differences :    Wages,  working  conditions,  discharge. 

Arbitration 

Industries  Affected  Issues  Arbitrated 

Express  Wages,  conditions 

Cigar  Wages,  conditions 

Shoe  Wages,  discharge 

Teaming  Wages,  conditions 

Financial  Statement 


Personal  services 
Expenses 

Totals 


1926  Expen-  Unexpended 

Appropriations    ditures  Balance 
$16,000.00    $11,930.00  $4,070.00 
4,700.00        3,040.86  1,659.14 


$20,700.00    $14,970.86  $5,729.14 


PREFACE 

In  order  to  avoid  unnecessary  printing  and  make  the  report  of  decisions 
more  compact,  where  expert  assistance  is  used  the  introduction  is  shortened, 
the  form  used  being  as  follows: 

Having  considered  said  application,  heard  the  parties  by  their  duly 
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authorized  representatives  concerning  the  work  in  question,  its  char- 
acter and  the  conditions  under  which  it  is  performed,  and  considered 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board 
awards  

In  cases  where  expert  assistance  is  not  used,  the  decision  is  printed  in  full. 
The  words  at  the  end  of  each  decision,  "By  the  Board,"  etc.,  are  omitted. 

DECISIONS 
SHOE  MANUFACTURERS— LYNN 

December  2,  1926. 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  Bender  Shoe  Company,  Borkum  &  Glott  Shoe  Company,  Burdett  Shoe 
Company,  Colella  &  Leighton  Shoe  Company,  Cotter,  Goodrich  &  Sarra 
Company,  A.  M.  Creighton,  Davis  Shoe  Company,  Eastern  Shoe  Manufac- 
turing Company,  Harney  Shoe  Company,  G.  W.  Herrick  Shoe  Company, 
Jajnes  W.  Hitchings  Company,  Inc.,  W.  S.  Jelly  Shoe  Company,  Inc.,  Lynn 
Novelty  Shoe  Company,  Merrill,  Porter  &  Co.,  Murphy,  Gorman,  Water- 
house,  Mutual  Shoe  Company,  Security  Shoe  Company,  Standard  Shoe 
Company,  Strout,  Stritter  &  Co.,  Inc.,  Swartz  Shoe  Company,  Inc.,  Trav- 
ers  Shoe  Company,  Inc.,  Unity  Shoe  Company,  Walden  &  Perry,  Inc., 
Washington  Shoe  Company,  Watson  Shoes,  Inc.,  of  Lynn,  and  cutters, 
(163,  164) 

The  final  issues  presented  to  the  Board  for  determination  are  as  follows : 
The  price  to  be  paid  in  lieu  of  the  broken-stock  price. 
The  leathers  to  which  said  price  is  to  apply. 

Having  considered  said  applications,  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  subject-matter  of  the  controversy,  in- 
vestigated the  work  in  question,  its  character  and  the  conditions  under  which 
it  is  performed,  and  considered  reports  of  expert  assistants  nominated  by  the 
parties,  the  Board  awards  that  the  following  prices,  in  addition  to  the  base 
price  and  extras  established  by  its  decision  of  January  5,  1926,  shall  be  paid 
by  the  above-named  employers  at  Lynn,  for  the  work  as  there  performed. 

The  prices  paid  for  broken  stock  on  all  leathers  are  hereby  eliminated. 

Leathers  and  prices  to  be  paid:  Per  36  Pairs 


Ooze   $0.18 

All  kid  (except  stamped  or  embossed  kid  leather)  : 

Boots      .......  .45 

Low-cuts  .27 


These  extras  do  not  apply  to  kid  or  ooze  trimmings  on  the  outside  of  the 
shoe. 

HUCKINS  &  TEMPLE,  INC.— MILFORD 

December  3,  1926. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Huckins  &  Temple,  Inc.,  shoe  manufacturer  of  Milford,  and  cutters.  (162) 
The  Board  awards,  in  the  factory  of  Huckins  &  Temple,  Inc.,  at  Milford, 
that  there  shall  be  no  change  in  the  items  submitted  except  as  follows: 

Per  Point 

Cutting  leather  linings,  lace  oxfords  and  blucher  oxfords,  right  and 
left: 

Class  1  $0.0066 

Class  2  .0058 
Class  3    .0055 

STROUT,  STRITTER  &  CO.,  INC.— LYNN 

December  7,  1926. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  cutters.  (207) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall 
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be  no  change  in  the  stock  extra  now  paid  by  Strout,  Stritter  &  Co.,  Inc.,  at 
Lynn,  on  the  outside  cutting  of  the  new  Grade  S  shoe. 

EASTERN  SHOE  MANUFACTURING  COMPANY— LYNN 

December  7,  1926. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Eastern  Shoe  Manufacturing  Company  of  Lynn  and  heelers.  (206) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall 
be  no  change  in  the  prices  paid  by  the  Eastern  Shoe  Manufacturing  Company 
at  Lynn  for  heel-breasting  and  heel-breast  scouring,  as  the  work,  is  there 
performed. 

HUCKINS  &  TEMPLE,  INC.— MILFORD 

December  7,  1926. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Huckins  &  Temple,  Inc.,  shoe  manufacturer  of  Milford,  and  vampers.  (191) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Huckins  & 
Temple,  Inc.,  at  Milford,  for  the  work  as  there  performed: 
Vamping:  Per  12  Pairs 

Bal.  or  button: 

One-needle  machine,  two  close  rows     .         .  $0.43 
Two-needle  machine,  two  close  rows     ...  .324 

Blucher,  including  bar: 

One-needle  machine  .....  .3275 

Two-needle  machine  .....  .266 

Arch-support  shoes;  extra        .....  .03 

Class  No  1  ■ 

Patterns  Nos.  2,  3,  6,  60,  80,  86,  121,  122,  166,  168,  193, 
199,  608,  610,  611,  612,  613,  616,  617,  651,  767: 
One-needle  machine,  two  close  rows     ...  .3275 
Two-needle  machine,  two  close  rows     ....  .26 
Class  No.  2: 

Patterns  Nos.  139,  477,  632: 

One-needle  machine,  two  close  rows     ....  .3575 
Two-needle  machine,  two  close  rows    ....  .28 
Class  No.  3: 

Patterns  Nos.  443,  457,  462,  465: 

One-needle  machine,  two  close  rows     ...  .3875 
Two-needle  machine,  two  close  rows     ....  .30 
Class  No.  4: 

Patterns  Nos.  39,  43,  50,  136,  137,  138,  140,  164,  170,  172, 
173,  174,  181,  184,  187,  192,  406,  408,  411,  436,  437, 
451,  452,  757,  758: 
One-needle  machine,  two  close  rows  .4175 
Two-needle  machine,  two  close  rows  .315 


BORKi«B^GLOTT  SHOE  COMPANY — LYNN 

^^^Hp  December  22,  1926. 

In  the  matter  of  the^^td^^ plication  for  arbitration  of  a  controversy  between 
Bo7'kum  &  Glott  Shoe  Company  of  Lynn  and  cutters.  (183) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  as  follows  in  the 
factory  of  Borkum  &  Glott  Shoe  Company  at  Lynn : 

Dinking  by  hand  on  block  by  outside  cutters ;  one-half  the  price  of  cutting 
by  hand,  figured  as  follows:  the  base  price  of  the  pattern  in  question 
plus  the  extra  for  projections  more  than  one-quarter  inch  in  length. 
No  extra  is  allowed  for  notches,  slots,  points,  waves,  lengths  or  narrow 
conditions. 


6  CONCILIATION  AND  ARBITRATION 

SWARTZ  SHOE  COMPANY,  INC.— LYNN 

December  29,  1926. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Swartz  Shoe  Company,  Inc.,  of  Lynn,  and  edgemakers.  (208) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
prices  shall  be  paid  by  the  Swartz  Shoe  Company,  Inc.,  at  Lynn,  for  the  work 
as  there  performed: 

Women's  wood-heel  shoes,  McKay:  Per  36  Pairs 

Edgetrimming,  boning  or  randing  when  necessary  .  $0.82 
Edgesetting: 

One  setting  .......  .73 

One  setting  and  wheeling     ......  .865 

One  setting  on  uncovered  fancy  colors  of  a  delicate  nature  .82 

STROUT,  STRITTER  &  CO.,  INC. — LYNN 

January  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Stroitt,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  pressers.  (6) 
Having  considered  said  application,  heard  the  parties  by  their  duly  auth- 
orized representatives  and  examined  the  evidence  presented,  the  Board  deter- 
mines that  the  employee  in  question  should  be  reinstated  by  Strout,  Stritter  & 
Co.,  Inc.,  at  Lynn. 

SHOE  MANUFACTURERS— LYNN 

January  13,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Bender  Shoe  Company,  Burdett  Shoe  Company,  Colella  &  Leighton 
Shoe  Comjmny,  Cotter,  Goodrich  &  Sarra  Company,  Eastern  Shoe  Manu- 
facturing Company,  G.  W.  Herrick  Shoe  Company,  Merrill,  Porter  &  Co., 
Standard  Shoe  Company,  Strout,  Stritter  &  Co.,  Inc.,  Walden  &  Perry, 
Inc.,  and  Watson  Shoes,  Inc.,  of  Lynn,  and  heel-workers.  (209-219) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 

above-named  employers  at  Lynn  for  the  items  of  work  submitted,  as  there 

performed. 

GEORGE   H.  BALL  COMPANY,  GORDON  M.  COOK,   NORTH  SHORE 
EXPRESS  COMPANY,  STONE  EXPRESS  COMPANY,  INC.— LYNN 

January  20,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  bet^veen 
the  George  H.  Ball  Company,  Gordon  M.  Cook,  North  Shore  Express  Com- 
pany and  the  Stone  Express,  Inc.,  of  Lynn,  and  drivers,  etc.  (15) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall  be 
no  change  in  the  items  contained  in  the  present  working  agreement  submitted 
to  the  Board,  except  as  to  wages.  The  Board  awards  that  there  shall  be  an 
increase  of  $1  in  the  weekly  wages  of  the  employer 

This  decision  shall  take  effect  as  of  December 


EMERSON  SHOE  MANUFACTURING  C  ^HBPT^-ROCKLAND 

January  25,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Emerson  Shoe  Manufacturing  Company  of  Rockland  and  the  employees 
in  the  stitching  department.  (4) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 

Emerson  Shoe  Manufacturing  Company  at  Rockland  for  the  items  of  work 

submitted,  as  there  performed. 

January  25,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Emerson  Shoe  Manufacturing  Company  of  Rockland  and  finishers.  (5) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
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Emerson  Shoe  Manufacturing  Company  at  Rockland  for  the  items  of  work 
submitted,  as  there  performed. 

KNIPE  BROTHERS,  INC.— HAVERHILL 

February  1,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Knipe  Brothers,  Inc.,  shoe  manufacturer  of  Haverhill,  and  lasters,  etc. 
(22) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Knipe  Brothers, 
Inc.,  at  Haverhill,  for  the  work  as  there  performed: 

Per  12  Pairs 

Assembling;  clam-shell  counter  ...  $0.12 

Bed  lasting;  for  shoe  welted  all  around        ....  .38 
Welting,  including  butting  one  end  of  welt  .  .37 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

STROUT,  STRITTER  &  CO.,  INC.— LYNN 

February  1,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  finishers.  (26) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  $0,095  per 
twelve  pairs  shall  be  paid  by  Strout,  Stritter  &  Co.,  Inc.,  at  Lynn  for  heel- 
burnishing  (Expedite  machine),  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  November 
16,  1926. 

COMMONWEALTH  SHOE  AND  LEATHER  COMPANY— WHITMAN 

February  1,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Commonwealth  Shoe  and  Leather  Company  of  Whitman  and  cutters. 
(192) 

The  Board  awards  as  follows,  in  the  factory  of  the  Commonwealth  Shoe  and 
Leather  Company  at  Whitman: 

Hand  and  Machine  Cutting 
Conditions 

1.  Stock  to  be  given  to  men  used  to  cutting  certain  kinds  of  leather.  All- 
round  cutters  shall  receive  their  proportional  share  of  all  kinds  of  leather. 
This  does  not  mean  that  the  manufacturer  must  give  leather  to  cutters  who 
have  had  no  experience  on  that  kind  of  leather. 

2.  As  near  a  day's  work  as  possible  to  be  given  to  men. 

3.  Jobs  to  be  taken  to  the  cutters  and  patterns  given  with  the  job. 

4.  Credit  to  be  given  the  men  for  side  work. 

5.  Cutters  to  replace  all  parts  rejected  by  the  sorters.  Cutters'  responsibil- 
ity for  quality  ends  when  work  is  passed  by  sorters  or  inspectors.  Cutters* 
responsibility  for  full  c*  ends  after  shoes  leave  matchmarker.  Cutters  are 
not  responsible  for  wron^     "-ber  given  with  tags. 

6.  When  jobs  are  finished  wac'.  ?utter  is  to  tie  up  the  work,  whether  cut  in 
bulk  or  case. 

7.  Grindstones  are  to  be  kept  in  good  order. 

8.  Boards  are  to  be  buffed  at  least  once  a  week  by  cutters,  and  the  machine 
blocks  are  to  be  kept  in  good  condition  by  the  manufacturer. 

9.  No  more  than  three  men  are  to  be  on  a  set  of  patterns. 

10.  Cutters  working  by  the  piece  shall  not  ring  in  on  time  clock. 

11.  Not  more  than  five  men  are  to  be  on  a  set  of  dies. 

12.  Dies  are  to  be  kept  in  good  cutting  condition. 

13.  Not  more  than  two  pieces  are  to  be  returned  on  any  job  and  not  more 
than  four  pieces  of  broken  skins  given  in  a  job  (remnants). 

14.  Where  there  are  no  dies  for  certain  sizes  such  sizes  are  to  be  cut  by 
hand  at  the  hand  piece  price. 

15.  Sorters  or  crowners  are  to  be  employed. 
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16.  When  sample  remnants  are  given  as  a  separate  job  the  price  shall  be 
price  and  one-half  or  by  the  day,  at  the  option  of  the  cutter,  or  the  same  may 
be  given  to  regular  day  men. 

17.  Spare  and  small  jobs  are  to  be  given  out  by  card  or  blackboard  system.  , 

18.  Badly  broken  stock  is  to  be  cut  by  the  hour  or  by  the  piece  at  the  option 
of  the  cutter. 

19.  Seamless  blucher  tops  when  cut  on  machine;  same  price  as  regular 
bal.  tops. 

20.  All  new  patterns  are  to  be  taken  up  for  price  adjustment. 

21.  Pattern  and  die  boys  shall  be  employed. 

22.  Cutters  are  to  verify  feetage  before  cutting  job. 

23.  All  jobs  shall  contain  not  more  than  three  styles  or  three  widths.  All 
jobs  containing  more  than  three  widths  or  three  styles  shall  be  paid  for  at  one- 
half  cent  per  pair  extra.    This  shall  not  apply  to  jobs  valued  at  $8  or  more. 

24.  All  jobs  of  $3.50  or  less,  10%  extra. 

25.  All  unbound  patterns,  price  and  one-half. 

26.  All  paper  patterns,  double  price. 

27.  All  tongues  cut,  when  half  sizes  are  used,  double  price. 

Classification  of  Leathers 
Cutting  ivhole  shoes  by  hand: 
Class  1: 

Alligator,  Class  1 ;  price  and  three-quarters. 

Colored  kid,  colored  kangaroo,  black  vici,  genuine  buck  (whole  shoes), 
black  glazed  kangaroo,  colored  cabaretta,  shark  skin,  imported  Glasco, 
colored  Scotch  grain. 
Class  2 : 

Full-grain  Russia  calf  and  Russia  sides,  black  and  colored  cordovan,  ooze 
calf  (whole  shoes),  Nubuck  sides  (whole  shoes),  colored  pig,  wax  and 
French  calf,  colored  Kaffor  kid,  imported  Glasco,  black  Scotch  grain. 
Class  3: 

Gun  metal,  box  calf  and  sides,  colored  snuff  sides,  oil  grain  leather,  colored 
patent  leather,  black  pig,  black  Kaffor  kid. 
Class  4: 

Patent  leathers  (excepting  colored  patent),  patent  colt,  patent  cowhide, 
enamel. 
Class  5: 

Canvas  shoes,  buff  leathers,  satin  oil,  split. 
Cutting  whole  shoes  by  machine: 
Class  1: 

Colors:  colored  kid,  colored  kangaroo,  colored  genuine  buck  (whole  shoes), 

colored  cabaretta,  imported  Glasco,  colored  Scotch  grain. 
Balance:  black  glazed  kangaroo. 
Class  2: 

Colors:  colored  full-grain  Russia  calf  and  Russia  sides,  colored  cordovan, 

colored  ooze  calf  (whole  shoes),  colored  Nubuck  (whole  shoes),  colored 

pig  skin,  colored  Kaffor  kid,  colored  Scotch  grain. 
Balance:  black  Cordovan,  black  ooze  calf  (whole  shoes),  black  Nubuck 

sides  (whole  shoes),  black  vici  kid,  black  patent  vici  kid,  black  elk,  wax 

and  French  calf. 
Class  3: 

Colors:  painted  colored  snuff  sides  or  calf  (boarded  or  smooth),  colored 

patent  leather,  colored  oil  grain. 
Balance:  gun  metal,  box  calf  and  sides,  black  oil  grain,  imported  Glasco, 

black  Scotch  grain,  black  pig,  black  Kaffor  kid. 
Class  4: 

Patent  colt,  patent  cowhide  (except  colored  patent  leather),  enamel. 
Class  5: 

Canvas  shoes,  buff  leathers,  satin  oil,  split. 

Embossed  or  stamped  shark,  seal  or  walrus,  etc.,  to  be  placed  in  the  class 
of  sides  or  calf  as  the  case  may  be. 
Cutting  tops  by  hand  or  machine: 
Class  1 ;  colored  kid. 

Class  2;  black  kid,  mat  kid,  mat  calf,  Russia  calf,  glazed  kangaroo,  mat 
kangaroo,  boarded  Russia,  box  calf,  ooze  calf,  Nubuck,  embossed  or  stamped 
colored  leathers. 
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Class  3:  side  leather,  cloth  tops,  embossed  or  stamped  black  leather. 
Class  3:  side  leathers,  cloth  tops. 
By  machine: 
Bal.  tops 

Seamless  blucher  tops 
Foxed  blucher  tops  . 
Button  tops  . 
Lace  oxford  tops 
Button-flies 
Button-fly  linings  . 


Whole-shoe  cutting: 
By  hand: 
Class  1 
Class  2 
Class  3 
Class  4 
Class  5 
By  machine: 
Class  1: 
Colors 
Balance 
Class  2: 
Colors 
Balance 
Class  3: 
Colors 
Balance 
Class  4  . 
Class  5  . 

Tops  only: 

By  hand: 
Class  1 
Class  2 
Class  3 

By  machine: 
Class  1 
Class  2 
Class  3 


Points 

31/2 


4 

3^2 

IV2 


Value  Per  Point 


$0.0095 
.00842 
.00792 
.00713 
.00634 


.00745 
.00694 

.00662 
.00621 

.00621 
.00576 
.00518 
.00465 


.0081 

.00724 

.00625 

.00591 
.00527 
.00456 


Samples  and  singles,  1%  price  in  all  classes.   Two-pair  lots  the  same  as  singles. 

Right-and-left  tip;  M  point  over  regular  straight  tip. 

Plain-toe  shoes ;  same  as  regular  short  vamp  and  regular  tip. 

Extension  of  toes  on  cut-off  or  whole  vamp ;  one  point  extra. 

Long  toe  when  tip  is  to  be  used ;  V2  point  extra. 

Combination  tags ;  ^/^  cent  extra  per  pair. 

All  snuffed  painted  calfskin,  kip  and  veal,  when  cut  by  hand;  2^ 9c  extra  over 

Class  3  price. 
Wing  tip: 

Under  seven  inches  long;  4  points. 

Seven  and  one-half  inches  long;  4V^  points. 
Notches;  V4.  point. 
Pricking  holes;  $0,001-16  per  hole. 


A.  FISHER  &  SON,  INC.— STONEHAM 

February  3,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  Fisher  &  Son,  Inc.,  shoe  maniifactnrer  of  Stoneham,  and  lasters.  (20) 

The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  A. 
Fisher  &  Son,  Inc.,  at  Stoneham  for  lasting  the  shoe  in  question  on  last  No. 
61,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  December 
6.  192r.. 
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BOND  SHOE  MANUFACTURING  CORPORATION— LYNN 

February  8,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Bond  Shoe  Manufacturing  Corporation  of  Lynn  and  stitchers.  (29) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  und^er  which  it  is  performed,  the  Board  determines  that  the 
Bond  Shoe  Manufacturing  Corporation  of  Lynn  is  within  its  rights  in  charging 
to  the  operator  in  question  two  pairs  of  damaged  shoes. 


LEONARD  &  BARROWS,  INC.— MIDDLEBOROUGH 

February  8,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Leonard  &  Barrows,  Inc.,  shoe  manufacturer  of  Middleborough,  and  em- 
ployees. (27) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Leonard  &  Bar- 
rows, Inc.,  at  Middleborough  for  the  work  as  there  performed  upon  shoes  of 
the  blue-tag  grade: 

Cutting  department: 

Jobs  of  $9.50  or  over  (one  set  of  patterns  or  dies)  : 
Cutting  by  hand:  10%  less  than  the  base  price. 
Cutting  by  machine:  15%  less  than  the  base  price. 


Stitching  department: 
Tops,  oxfords: 

No.  3,  marking  eyelet  row 
5,  cementing  tops 
10,  folding  tops  . 

closing  for  blind  seams  . 
stitching  foxing 
undertrimming 
K  stay,  automatic  machine 
doubling  tops 
staying 
K  stay 


Per  12  Pairs 


14, 
17, 
26, 
27, 
31, 
37, 


No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 

Folding 
Tops,  shoes: 

No.  3, 

No. 

No. 

No. 

No. 

No. 

No. 

No. 

No. 

No. 

No. 
Vamps: 
■  No. 

No. 

No. 

No. 

No. 


marking  eyelet  row 
14,  closing  tops,  whole-quarter 
37,  staying  tops,  whole-quarter  (seams 
5,  cementing 
10,  folding 
hooking 
undertrimming 
eyeletting 
stitching  foxing 
staying  bal.  or  blucher 
closing 


16, 
26, 
29, 
17, 
37, 
14, 


32, 
35, 
84, 
14, 
37. 


doubling  .... 
tip  stitching,  one  operation 
stitching  shank  pieces,  bals.  only 
closing  vamps 
staying  vamps 
Sorting  vamps  . 
No.  55,  stitching  tongues,  bluchers  only 


Trimming  linings 
No.  58,  lacing  . 
Stapling  boxes  . 
Linings,  shoes: 

No.  1,  stamping 
No.  20,  stitching  facings 
No.  42,  seaming  linings,  bals.  only 
No.  21,  stitching  top  facings 
No.  51,  lining  tongues 


not  rubbed) 
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Linings,  oxfords:  Per  12  Pairs 

Lining  tongues  .....  .04 

Stamping         .......  .02 

Making  linings: 

Lace  oxford       ....  .07 

Blucher   0275 

Vamping: 

Nos.  1000,  1500,  1512,  2000,  seamless  bals.: 

B  32 

C  35 

D  42 

Blind  row        ........  .08 

Nos.  3000,  5000,  3030,  3032,  whole-quarter  blucher: 

B  25 

C  29 

D.  without  bar  ......  .31 

Blind  row  ...  .06 

Nos.  1700,  1900,  1939,  1940,  whole-quarter  bal. : 

B  25 

C  32 

D  42 

Blind  row  06 

Nos.  7000,  7012,  7024,  oxfords: 

B  25 

C  32 

D  42 

Blind  row         .......  .06 

No.  5070,  blucher  oxford: 

B  25 

C  29 

D.  without  bar  .....  .31 

Blind  row         ........  .06 

No.  5060,  blucher  oxford: 

.B  only  36 

Blind  row  08 

Lasting  department: 

Tacking  innersoles  ........  .035 

Assembling  .11 

Pulling  (cap,  plain  toe,  box  attached)  .  .14 

Side-lasting: 

Stapling  machine  .16 

Consolidated  Hand-method  machine      ...  .20 

By  hand  30 

Bed-lasting: 

Russia  and  patent  leather  .         .  .45 

Black  leather    ....  .43 

Toe-trimming  ....  .02 

Extras : 

Operating  high  toes  .  .075 

Inserting  boxes  .035 

Making  department: 

Pulling  tacks  by  machine  .         .  .04 

Stapling         .         ..  .03 

Welting  .  .  .18 

Pulling  toe  wires  before  welting  .0175 

Pulling  innersole  tacks     ...  .02 

Pulling  toe  wires  after  welting,  plain  toes  .  .02 

Butting  welts  by  machine  ....  .0175 

Beating  welts  .0226 

Shanks  .015 

Filling  .025 

Cementing  bottoms  .0125 

Cementing  soles  .0125 

Laying  soles  .04 

Nailing  .  .0275 

Rounding  .10 

Stitching,  eight  stitches  to  the  inch  .24 
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Pricking 
Leveling 
Round  heel 
Wetting  soles 
Sorting  for  heeler 
Heeling 
Shaving 
Trimming 
Jointing 

Setting,  one  setting  . 
Trimming  inseams  . 
Finishing  department: 

Scouring  heels,  two  papers 
Scouring  bottoms 
Scouring  top-lifts 
Gumming  bottoms  . 
Painting  bottoms 
Gumming  and  waxing  bottoms 
Burnishing  heel  edges  (no  iron 
Polishing  bottoms  and  top-lifts 
Pulling  lasts  . 

Stamping  bottoms;  per  stamp 
Treeing  department: 

Black  leather 

Vici  .... 

Patent  leather 

All  tan  . 
Stockfitting  department: 

Channeling 

Cementing  lip 

Lip  setting 

Cutting  and  laying  canvas 
Forming  canvas 
Economy  trimming,  new  machine 
Rounding  innersoles 


Per  12  Pairs 
.05 
.045 
.015 
.025 
.025 
.09 
.06 
.24 
.04 
.20 
.039 


ALLES  &  FISHER,  INC.,  H.  TRAISER  &  CO.,  INC.,  SILVER  CIGAR 
COMPANY— BOSTON 

February  9,  1927. 

In  the  matter  of  the  joint  application  for  arhitration  of  a  controversy  between 
Alles  &  Fisher,  Inc.,  H.  Traiser  &  Co.,  Inc.,  and  the  Silver  Cigar  Company, 
of  Boston,  and  employees.  (30) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  $L40  per 
1,000  shall  be  paid  by  the  above-named  employers  at  Boston  for  machine, 
scrap  bunch-making,  as  the  work  is  there  performed. 


GEORGE  E.  KEITH  COMPANY— MIDDLEBOROUGH 

February  10,  1927. 

In  the  matter  of  the  joint  application  for  arhitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Middleborough,  and 
vampers.  (21) 

The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  the 
George  E.  Keith  Company  at  Middleborough  for  vamping  Princess  Pat  quarter 
oxford  No.  37  on  the  single-needle  machine,  coarse  fitting,  as  the  work  is  there 
performed. 

SHOE  MANUFACTURERS— LYNN 

February  11,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Bender  Shoe  Company,  A.  M.  Crcighton,  Eastern  Shoe  Manufacturing 
Company,  Standard  Shoe  Company,  Strout,  Stritter  &  Co.,  Inc.,  and  Wat- 
son Shoes,  Inc.,  of  Lynn,  and  edgemakers.    (10-14,  18) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
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above-named  employers  at  Lynn  for  the  items  of  edgemaking  submitted,  as 
there  performed. 

JOHN  R.  DONOVAN  COMPANY— SALEM 

February  15,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  John  R.  Donovan  Company,  shoe  manufacturer  of  Salem,  and  lasters, 
(7) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  John  R. 
Donovan  Company  at  Salem,  for  the  work  as  there  performed: 

Per  36  Pairs 

Welt  side-lasting       ....  $0.61 

Spindling         .........  .09 

Tacking  counters  separately  .09 
Long  right-and-left  counters        .  .  .09 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  September 
21,  1926. 

GEORGE  E.  KEITH  COMPANY— BROCKTON 

February  16,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and  heel- 
builders.  (1) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
George  E.  Keith  Company  at  Brockton  for  the  items  of  heelbuilding  submitted, 
as  the  work  is  there  performed. 

MELANSON  SHOE  COMPANY— LYNN 

February  18,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Melanson  Shoe  Company  of  Lynn  and  employees  in  the  stitching  de- 
partment. (19) 

The  Board  awards  that  on  the  following  operations  in  the  stitching  depart- 
ment of  the  Melanson  Shoe  Company  at  Lynn  the  prices  for  misses'  shoes 
shall  be  12^%  less  than  the  prices  paid  for  women's  and  growing  girls';  and 
the  prices  for  children's  and  infants'  shoes  shall  be  12%%  less  than  the  prices 
paid  for  misses': 

Imitation  French-cord  stitching, 

Galoon  binding. 

Cementing  backing, 

Closing-on  bound  work, 

Fancy  stitching. 

Marking  by  hand. 

Lining-making, 

Perforating, 

French-cord  pressing,  by  hand  or  machine. 

Pump-stitching, 

Toe-closing, 

Ironing  tape. 

February  23,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Melanson  Shoe  Company  of  Lynn  and  cutters.  (9) 
The  Board  awards  as  follows,  in  the  factory  of  the  Melanson  Shoe  Company 
at  Lynn: 

Cutting  outsides: 

Misses'  shoes:  5%  less  than  the  price  paid  for  women's  and  growing 
girls'. 

Children's  and  infants'  shoes:  5%  less  than  the  price  paid  for  misses'. 
Cutting  linings  and  trimmings: 

Misses'  shoes:  5%  less  than  the  price  paid  for  women's  and  growing 
girls'. 

Children's  and  infants'  shoes :  no  change. 
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MEMBERS,  TEAM  OWNERS'  ASSOCIATION— BOSTON 

February  28,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
members  of  the  Team  Owners'  Association  of  Boston  and  their  employees, 
members  of  Local  No.  25  of  the  International  Brotherhood  of  Teamsters, 
Chauffeurs,  Stablemen  and  Helpers.  (33) 
Having  considered  said  application,  heard  the  parties  by  their  duly  auth- 
orized representatives,  considered  the  report  of  expert  assistants  nominated  by 
the  parties  and  examined  the  evidence  presented,  the  Board  makes  the  follow- 
ing report  and  findings. 

For  several  years  there  has  been  in  effect  between  the  parties  to  this  appli- 
cation a  written  agreement  of  employment,  which  with  some  changes  has  con- 
tinued or  been  renewed  from  year  to  year.  Before  the  expiration  of  the  year 
the  employees  notified  the  employers  of  their  demand  for  changes  in  the  agree- 
ment, calling  for  a  reduction  in  the  working  hours  and  an  increase  in  wages 
for  regular  work,  Sundays,  holidays  and  over-time.  The  parties  were  unable 
to  reach  an  agreement  on  these  demands  and  submitted  the  same  to  this  Board 
for  its  determination. 

HOURS  PER  WEEK 

Under  the  agreement  the  working  period  consists  of  five  days  of  ten  hours 
in  eleven,  from  7  A.  M.  to  6  P.  M.,  and  on  Saturdays  from  7  A.  M.  to  4  P.  M., 
with  a  provision  for  the  noon  hour.  The  employees  seek  a  reduction  of  one 
hour  during  the  first  five  days  of  the  week,  nine  hours  in  ten,  from  7  A.  M.  to 
5  P.  M.,  with  provision  for  the  noon  hour,  and  on  Saturdays  from  7  A.  M.  to 
12  M.    The  employers  offer  the  same  working  period  as  now  exists. 

WAGES 

At  the  present  time  there  are  seven  classifications  of  teamsters  and  three 
classifications  of  chauffeurs.  The  teamsters'  classifications  range  from  one- 
horse  to  six-horse  teamsters,  with  two  classes  of  the  one-horse  teamsters.  The 
employees  ask  that  the  two  classes  of  the  one-horse  teamsters  be  consolidated, 
thereby  making  six  classifications  instead  of  seven.  They  also  seek  an  in- 
crease in  wages,  which  under  this  consolidation  would  be  at  the  weekly  rate  of 
$3  for  one  set  of  one-horse  teamsters  and  $2  for  the  other,  $2  for  the  two- 
horse  teamsters  and  $3  for  each  of  the  other  four  classifications.  The  chauf- 
feurs' classifications  range  from  a  truck  not  exceeding  one  ton  to  trucks  exceed- 
ing three  tons.  The  employees  ask  for  two  additional  classifications,  to  include 
chauffeurs  of  trucks  exceeding  five  and  not  exceeding  seven  tons  and  chauf- 
feurs of  trucks  exceeding  seven  tons,  and  an  increase  in  wages  which  would 
be  at  the  rate  of  $2  per  week  for  each  of  the  three  present  classifications  and 
$4  per  week  for  each  of  the  two  new  classifications.  The  lumpers  receive  $2 
a  week  more  than  the  helpers.  The  employees  seek  to  include  both  under  one 
heading  of  lumpers  with  an  increase  in  the  weekly  wages,  which  would  be  $2 
for  the  present  lumpers  and  $4  for  the  helpers.  The  employers  offer  the  ex- 
isting scale  of  wages  under  the  present  classifications. 

OVER-TIME  WORK 

Periods  and  Rates 

From  6  P.  M.  to  7  P.  M.,  $0.01  i/i  per  minute. 
From  7  P.  M.  to  8  P.  M.,     .70  per  hour. 
From  8  P.  M.  to  5  A.  M.,     .85  per  hour. 
From  5  A.  M.  to  7  A.  M.,     .70  per  hour. 

NIGHT  OVER-TIME  WORK 
From  6  P.  M.  to  7  A.  M.,  $0.85  per  hour. 

i 

SUNDAYS  AND  HOLIDAYS 

Double  time. 

Under  the  request  of  the  employees  the  over-time  period  would  be  changed, 
in  some  instances  commencing  one  hour  earlier  and  in  others  extending  one  hour 
later.  The  employees  also  seek  an  increase  in  compensation  for  all  over-time 
work  at  the  rate  of  $1  per  hour  for  each  hour  or  any  fraction  thereof  and 
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also  $2  per  hour  for  Sundays  and  holidays.  The  employers  offer  the  existing 
over-time  periods  and  rates. 

The  present  rate  of  wages  was  established  in  January,  1924,  when  an  in- 
crease of  $2  per  week  was  granted  to  employees.  The  present  working  hours 
were  established  in  1920,  when  a  reduction  from  eleven  to  ten  hours  was  mu- 
tually agreed  upon.  Corresponding  changes  were  also  made  in  over-time  and 
over-time  rates. 

After  a  careful  survey  of  the  evidence  presented  at  the  hearing  and  .addi- 
tional evidence  securd  through  expert  assistants,  and  having  in  mind  the  work- 
ing period  and  wages  existing  in  other  and  similar  lines  of  employment,  the 
Board  awards  that  there  shall  be  no  change  in  the  weekly,  Sunday  or  holiday 
wages  and  no  change  in  rates  for  over-time  work,  but  the  following  reduction 
in  hours  and  changes  in  the  working  period  shall  be  made: 

HOURS  PER  WEEK 

The  working  period  shall  consist  of  five  days  of  nine  hours  in  ten,  from  7.30 
A.  M.  to  5.30  P.  M.  and  on  Saturdays,  from  7.30  A.  M.  to  4  P.  M.,  with  the 
present  allowance  of  one  hour  at  the  noon  period,  except  that  during  the 
months  of  June,  July  and  August  the  working  period  on  Saturdays  shall  be 
from  7.30  A.  M.  to  1  P.  M. 

OVER-TIME  WORK 

From  5.30  P.  M.  to  6.30  P.  M. 
From  6.30  P.  M.  to  7.30  P.  M. 
From  7.30  P.  M.  to  4.30  A.  M. 
From  4.30  A.  M.  to  7.30  A.  M. 

NIGHT  OVER-TIME  WORK 
■  From  5.30  P.  M.  to  7.30  A.  M. 

DOYLE  SHOE  COMPANY— BROCKTON 

March  1,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  cutters.  (31) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  $0.85  per  100 
pairs  shall  be  paid  by  the  Doyle  Shoe  Company  at  Brockton  for  cutting  by 
machine  right-and-left  quarter  linings  from  bleached  snuff  calf,  sheepskin  or 
finished  splits,  as  the  work  is  there  performed. 

BURDETT  SHOE  COMPANY— LYNN 

March  4,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Burdett  Shoe  Company  of  Lyyin  and  lasters.  (28) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Burdett  Shoe  Company  at  Lynn  for  the  items  of  lasting  submitted,  as  the  work 
is  there  performed. 

COLELLA  &  LEIGHTON  SHOE  COMPANY— LYNN 

March  10,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Colella  &  Leighton  Shoe  Company  of  Lynn  and  lasters.  (16) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Colella  & 
Leighton  Shoe  Company  at  Lynn,  for  the  work  as  there  performed  on  women's 
McKay  shoes: 

Per  36  Pairs 

Hand-pulling  and  side-lasting  $.11 
Sole-laying,  combination  lots;  no  extra. 

CHURCHILL  &  ALDEN  COMPANY— BROCKTON 

March  15,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
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the  Chiu'chill  &  Alden  Company,  shoe  manufacturer  of  Brockton,  and. 
vampers.  (34) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Churchill  & 
Alden  Company  at  Brockton,  for  the  work  as  there  performed: 
Vamping,  Unit  Grade:  Per  24  Pairs 

Regular  circular  vamp;  one-needle  machine,  cable  stitch: 

One  row   ........  $0.35 

Extra  row  ......  .28 

Duke  pattern;  one-needle  machine,  cable  stitch: 

Two  rows  ........  .80 

Extra  row  .  .33 

Braburn  blucher,  regular  fitting;  two-needle  machine,  four  rows, 

no  bar  .......  1.48S 

Regular  blucher,  regular  fitting;  one-needle  machine,  three  close 

rows  and  bar  ......  1.04 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 


W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

March  15,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  levelers.  (32) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L.  Doug- 
las Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 


Automatic  leveling  ...... 

Automatic  leveling,  mock  welts  and  imitation  turns 
Acme  leveling,  cottage  shanks  .... 


X 
Grade 
$0.1452 
.2178 
.32 


No.  1  No.  2 

Grade  Grade 

$0.13  $0.13 

.195  .195 

.32  .32 


March  15,  1927. 

In  the  matter  of  the  joint  application  for  arbitratioio  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  employees  in  the  cut- 
ting department.  (35) 

The  Board  awards,  as  to  the  items  submitted  in  the  cutting  department  of 
the  W.  L.  Douglas  Shoe  Company  at  Brockton,  that  the  prices  for  the  third- 
grade  men's  shoes  shall  be  10%  less  than  the  regular  prices,  except  as  to  the 
operations  under  the  heading  of  "Marking  vamps,  Roger  marker,"  and  the 
operations  under  the  heading  of  "Stay  Department,"  for  which  the  regular 
prices  shall  be  paid. 

As  to  boys'  shoes,  the  prices  shall  be  10%  less  than  the  prices  for  the  third- 
grade  men's  shoes  except  for  the  operations  under  the  heading  of  "Stay  De- 
partment," for  which  the  regular  prices  shall  be  paid. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

L.  Q.  WHITE  SHOE  COMPANY — BRIDGEWATER 

March  16,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  L.  Q.  White  Shoe  Company  of  Bridgewater  and  employees.  (8) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  L.  Q.  White 
Shoe  Company  at  Bridgewater,  for  the  work  as  there  performed  in  Factory  B: 

MEN'S  SALMON-TAG  GRADE 

Cutting  department:  Per  Week 

Outside  cutting   $37.50 

Sorting   37.50 

Lining  cutting: 

Leather   21.50 

Cloth   31.00 

Lining  marking       .......  18.00 

Skiving: 

Amazeen  machine      .......  27.00 

Fortuna  machine       .......  19.80' 


DECISIONS 

Perforating 
Burnishing 
Doubling 
Casing-up 
Die  boy 
Matching-up 
Cutting: 
Oxfords : 

Patent  leather,  side  leather  and  calf 
Black  vici  .... 
Brown  vici       .  .. 

Foxed  oxfords;  patent  leather,  side  leather  and  calf 

High  shoes: 

Patent  leather,  side  leather  and  calf 
Black  vici  .... 
Brown  vici  ... 

Leather  linings  .... 
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Per  Week 
18.00 
16.50 
15.00 
15.00 
15.00 
16.50 

Per  Pair 
$0.04 
.045 
.05 
.045 

.046 
.051 
.056 
.01 


Per  24  Pairs  Per  Week 


Last  picking 
Tacking  innersoles 
Chalking  and  trimming  by  hand 
Assembling  by  machine  . 
Pulling-over : 

Including  slipping  box 

No  box  .  . 
Side  lasting: 

By  machine 

With  staples  . 
Operating  No.  5  bed  machine  . 
Crowning  .... 
Trimming  toes 

Pulling  toe  wires,  after  w^'i,ing 
Stapling  ... 
Pulling  side  tacks  by  machine,  including  toe  wires 
Welting  .... 
Welting,  cork  welts;  1%  price. 
Knocking  tacks 
Trimming  seams 
Welt-beating 
Sticking  shanks 
Filling  bottoms 
Cementing  bottoms 
Welt-butting  by  machine 
Laying  soles  .... 
Nailing  heelseats 
Roughrounding 
Goodyear  stitching 
Trimming  heelseats 
Sorting  shoes 

Leveling  .  .  . 
Heeling  .... 
Nail-sticking  for  heeler  (boy)  . 
Heel-shaving,  McKay  machine  . 

Rubber  .  . 

Leather 
Scouring  breasts 
Rough-trimming 
Scouring  edges 
Scouring  heels 

First  paper 

Second  paper  . 
Cobbling 

Staining  heels  and  edges 
Rolling  edges 
Finishing  heels 
Scouring  bottoms 


$0.0425 

$20.00 

.05 

18.50 

15.00 

.21 

.31 

.26 

.36 

.30 

.72 

25.00 

.04 

18.00 

.04 

18.00 

.05 

18.00 

.075 

18.00 

.36 

.04 

18.00 

.075 

20.00 

.04 

18.00 

.0225 

16.50 

.04 

16.50 

.0225 

16.50 

.0325 

18.00 

.075 

.05 

.19 

.44 

.03 

18.00 

.02 

15.00 

.075 

22.50 

.12 

30.00 

.0425 

15.00 

30.00 

.11 

.09 

.025 

18.00 

.32 

16.50 

25.00 

.06 

.0525 

22.50 

16.50 

16.60 

.09 

22.50 

26.00 

18  CONCILIATION  AND  ARBITRATION 

Bleaching  and  gumming  bottoms      ....        .16  21.50 

Painting  bottoms  .....  .09  2l!50 

Brushing  bottoms  ...  .         *  16.bO 

Polishing  bottoms  ...  21  50 

Pulling  lasts   .07  25!oO 

Gumming  edges  .....  15.00 

Sizing  heels  ......  15^00 

Stitching  department: 
Seaming: 

Oxford  quarters        .....  .0425 

Oxford  quarters,  matching  perforations  .0525 

Foxings  0425 

Tops  .0425 

Vamps : 

One  seam  ......  .0425 

Two  seams        .....  .075 

Whole  quarters         ....  .05 

Side  facings  .....  16.50 

Rubbing  seams  on  all  shoes  with  backstay  .  15.00 
Blind-staying: 

Oxford  quarters        .....  .0425 

Foxings    .......  .0425 

Tops  0425 

Vamps : 

One  seam  ......  .0425 

Two  seams         ....  .085 

Stitching  straight  eyelet  row;  Union  Special,  two- 
needle  machine  .10 
Stitching  tips: 

Four-needle      ......  .09 

Six-needle;  three  and  three  .125 
Six-needle;  two,  two  and  two  .1325 

Glass  folding:   .    18.00 

Bal  11 

Blucher  135 

Circular  oxford  .11 
Blucher  oxford  ....  .1225 

Barring  oxfords  .04  16.50 

Backstaying,  baby  or  whole-quarter  18.75 
Stitching  foxings;  two-needle,  one-needle  or  four- 
needle  machine     ....  18.75 

Hooking,  four  hooks        ...  .0625  24.00 

Grading  linings       .....  16.50 

Heelstaying     ......  16.50 

Stitching  linings: 

Bal  1375 

Blucher  1125 

Skeleton  circular  oxford  ...  .30 

Blucher  oxford  with  cloth  lining  •.  .21 
Regular  circular  oxford  .21 
Stitching  top  facings        .....        .05  16.50 

Stitching  blucher  tongues  .0925  16.50 

Undertrimming:        .....  21.00 

Bal  36 

Blucher  37 

Circular  oxford: 

Laid  24 

Not  laid  28 

Blucher  oxford: 

Laid  25 

Not  laid  29 

Stitching  eyelet  row  through  side  facing  21.00 

Eyeletting:   24.00 

Six  eyelets  or  less      .....  .0625 

Seven  to  ten  eyelets  ....  .095 

Sorting  and  trimming:       .....  15.00 
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Bal  

Blucher  ..... 

Vamping: 

No.  25  oxford,  Nos.  125  and  225: 
.    Two-needle  machine  . 

One-needle  machine  . 

Two-needle  machine,  four  rows 
No.  50  oxford;  side-gore  oxford: 

Two-needle  machine  . 

One-needle  machine  . 

Two-needle  machine,  four  rows 
No.  80  oxford;  two  stops: 

Two-needle  machine  . 

One-needle  machine  . 
No.  90  oxford;  Nos.  400  and  450: 

Two-needle  machine  . 

One-needle  machine 

Two-needle  machine,  four  rows 
Yale  blucher: 

Two-needle  machine  . 

One-needle  machine  . 

Two-needle  machine,  four  rows 
Long-vamp  bal. : 

Two-needle  machine 

One-needle  machine 

Two-needle  machine,  four  rows 
Space-row  machine;  extra 
By  the  week 

Stitching  around  moccasin,  marker  on  vamp 
Ensign  lacing 
Fancy  stitching 
Marking  fancy  designs 
Cripple  stitching 
Trimming  tongues  . 
Inserting  heel-pods 
Stamping  bottoms  . 
Cutting  tacks 
Brushing  uppers 
Ironing  poor  tops  or  quarters 
Dressing,  two  coats 
Repairing 
Lacing 

Brushing  edges  and  heels 
Sizing  and  ragging 
Packing 
Doping 

Polishing  uppers 
Inspecting 

Men's  work  shoes: 

Day  and  piece  prices;  the  same  as  on  men's  salmon- 
tag  grade  except  as  follows: 

Side  lasting  by  machine  .... 
Operating  No.  5  bed  machine 
Stitching  in  counter  pocket,  two-needle  ma- 
chine ....... 

Boys'  shoes  (sizes  SV2  to  5V2j  inclusive): 

Day  prices;  the  same  as  on  men's  salmon-tag  grade. 
Piece  prices;  10%  less  than  the  prices  on  men's 
salmon-tag  grade. 

Youth's  shoes  (sizes  11  to  3,  inclusive): 

Day  prices;  the  same  as  on  men's  salmon-tag  grade. 
Piece  prices;  12V2%  less  than  the  prices  on  men's 
salmon-tag  grade. 


Per  24  Pairs 
.03 
.04 


.55 
.72 
.78 

.44 
.58 
.64 

.57 
.75 

.44 
.58 
.64 

.475 

.58 

.64 

.64 
.70 
.84 
.03 
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Per  Week 


.03 


.035 


.0475 


.32 
.66 


25.00 
25.00 

18.75 
13.50 
18.75 
15.00 
13.50 
16.50 
16.50 
15.00 
21.00 
16.50 
22.50 
15.00 
15.00 
16.50 
16.50 
16.50 
15.00 
21.00 


18.00 
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CONCILIATION  AND  ARBITRATION 


ALLES  &  FISHER,  INC.,  H.  TRAISER  &  CO.,  INC., 
SILVER  CIGAR  COMPANY— BOSTON 

March  17,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Alles  &  Fisher,  Inc.,  H.  Traiser  &  Co.,  Inc.,  and  the  Silver  Cigar  Company, 
of  Boston,  and  employees.    (30)  • 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
prices  shall  be  paid  by  the  above-named  employers  at  Boston  for  seed  mold 
work,  Class  B,  as  there  performed: 

Per  1,000 

Bunch-making  .........  $5.00 

Rolling  7.00 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

STROUT,  STRITTER  &  CO.,  INC.— LYNN 

March  23,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  cutters.  (51) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  determines  that  the  cutter 
should  not  be  charged  for  the  pair  of  shoes  in  question. 

March  30,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  ironers.  (36) 

The  Board  awards  that  $0.15  per  36  pairs  shall  be  paid  by  Strout,  Stritter  & 
Co.,  Inc.,  at  Lynn  for  ironing  front  pieces,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
the  application  (February  18,  1927). 

March  30,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  cutters.  (57) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  Strout,  Stritter 
&  Co.,  Inc.,  at  Lynn  may  charge  to  the  cutters  responsible  therefor  the  two 
pairs  of  damaged  shoes  described  as  "Essex,  Rose  Blush  Kid,"  and  "Classical, 
Alligator." 

The  Board  further  awards  that  the  pair  of  shoes  described  as  "Lorraine, 
Alligator,"  shall  not  be  charged  to  the  cutter. 

March  31,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  stitchers.  (41) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  $0.42  per  36 
pairs  shall  be  paid  by  Strout,  Stritter  &  Co.,  Inc.,  at  Lynn  for  fancy-stitching 
strips  with  folder  on  Lorraine  quarter,  pattern  No.  171  x  52,  as  the  work  is 
there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

March  31,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  stitchers.  (42) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  fancy-stitching 
gore  pattern  No.  266  x  30,  Beatrice  pump,  in  the  factory  of  Strout,  Stritter  & 
Co.,  Inc.,  at  Lynn,  shall  be  figured  as  straps. 
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By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

March  31,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  stitchers.  (43) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  $0.63  per  36 
pairs  shall  be  paid  by  Strout,  Stritter  &  Co.,  Inc.,  at  Lynn  for  fancy-stitching 
imitation  row  on  five-point  quarter,  pattern  No.  68  x  09,  as  the  work  is  there 
performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

March  31,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  stitchers.  (54) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  $1.73  per  36 
pairs  shall  be  paid  by  Strout,  Stritter  &  Co.,  Inc.,  at  Lynn  for  stitching  cut- 
outs on  pattern  No.  168  x  22,  Donora,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

March  31,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  stitchers.  (58) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  $1.73  per  36 
pairs  shall  be  paid  by  Strout,  Stritter  &  Co.,  Inc.,  at  Lynn  for  stitching  cut- 
outs on  patterns  No.  71  x  40  and  No.  71  x  41,  Nicolet,  as  the  work  is  there  per- 
formed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

A.  M.  CREIGHTON— LYNN 

April  7,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  M.  Creighton,  shoe  manufacturer  of  Lynn,  and  heel-scourers.  (39) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  A.  M. 
Creighton  at  Lynn  for  scouring  concave  heels,  as  the  work  is  there  performed. 

April  7,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  M.  Creighton,  shoe  mamifacturer  of  Lynn,  and  heelers.  (40) 
The  Board  awards  that  no  extra  shall  be  paid  by  A.  M.  Creighton  at  Lynn 
for  pounding  heel-seats  in  wood-heeling,  as  the  work  is  there  performed. 

SWARTZ  SHOE  COMPANY,  INC.— LYNN 

April  7,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Swartz  Shoe  Company,  Inc.,  of  Lynn,  and  heelers.  (48) 
The  Board  awards  that  $0.11  per  12  pairs  shall  be  paid  by  the  Swartz  Shoe 
Company,  Inc.,  at  Lynn  for  wood-heel  nailing,  as  the  work  is  there  performed. 

DOYLE  SHOE  COMPANY— BROCKTON 

April  7,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  finishers.  (46) 
The  Board  awards  that  $0,105  per  24  pairs  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton  for  brushing  and  keying  heels,  as  the  work  is  there 
performed. 
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By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  February 
28,  1927. 

HARNEY  SHOE  COMPANY— LYNN 

April  12,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Harney  Shoe  Company  of  Lynn  and  finishers.  (45) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  $0.08  per  36 
pairs  shall  be  paid  by  the  Harney  Shoe  Company  at  Lynn  for  bird's-eyeing,  as 
the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

SHOE  MANUFACTURERS— BROCKTON 

April  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Brocktom,  Co-operative  Boot  and  Shoe  Company,  of  Brockton,  and 
vampers.  (194) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Brockton  Co-operative  Boot  and  Shoe  Company  at  Brockton  for  the  items  of 
work  submitted,  as  there  performed,  except  as  follows: 

Per  24  Pairs 


Salmon- 
Blue-  and  Green- 
Tag  Grade  Tag  Grade 
Regular  long  vamps;  extra  row,  one-needle  machine    $0.33  $0.30 
Regular  circular  vamps: 

One-needle  machine,  two  rows                                .82  .77 

Extra  row,  one-needle  machine                               .33  .30 
Regular  blucher,  one-needle  machine: 

Two  space  rows  and  bar        ....        .86  .78 

Two  space  rows,  no  bar                                          .80  .72 

Extra  row          .                          .                 .        .33  .30 

Pattern  No.  41;  one-needle  machine,  two  rows              .90  .85 


April  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Churchill  &  Alden  Company,  shoe  manufacturer  of  Brockton,  and 
vampers,  (195) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Churchill  &  Alden  Company  at  Brockton  for  the  items  of  work  submitted,  as 


there  performed,  except  as  follows: 
One-needle  machine,  two  rows:  Per  24  Pairs 

Seamless  blucher  oxford.  No.  162,  with  plug  at  back  $1.46 
No.  155,  new  seamless  oxford  with  plug  at  back  1.20 

Rex  bal.   1.46 

Rex  bal.;  extra  row;  around  front  only  .  .30 

No.  105,  College  blucher  oxford;  two  close  rows  and  bar  .  .935 
No.  53  vamp.  Earl  blucher  oxford  and  Posture  blucher;  two 

space  rows  and  bar  .....  .795 

No.  148  vamp,  Tremont  bal.  and  oxford        .         .  .895 

No.  1509,  three-eyelet  tie  935 

No.  82  vamp.  Sport  C.  S.  oxford  ...  1.085 
No.  150  vamp,  Norfolk  oxford  .895 
Royal  oxford  and  Sport  bal.       ...  .895 

Stub  oxford  945 

Essex  bal.        ......  .945 

Broadway  oxford  .945 
King  bal.  and  oxford,  Miami  oxford  .945 
No.  149  vamp,  Erie  blucher  oxford;  two  close  rows  and  bar  1.085 
No.  156  vamp,  custom  seamless  oxford;  two  close  rows  to  quar- 
ter seam  only        ....  .895 

Regent  995 

Edgemont         ........  .86 
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No.  239,  Stag  oxford: 

Two  rows  . 

Extra  row 
Braeburn  blucher: 

Two  space  rows  . 

Extra  row 
Eaton  lace  oxford: 

Two  rows 
Extra  row  . 
Eaton  seamless  blucher: 

Two  rows 

Extra  row 
Derby  oxford: 

Two  rows,  linings  held  back 

Extra  row 
Braeburn  C.  S.  oxford: 

Two  rows  . 

Extra  row 
Diamond  oxford 
Marmon : 

Two  rows  . 

Extra  row 
Regular  long  vamps;  extra  row 
Regular  circular  vamps: 

Two  rows  ... 

Extra  row 
Regular  blucher: 

Two  space  rows  ahd  bar 

Two  space  rows,  no  bar 

Two  close  rows  and  bar 

Extra  row 

Circular  vamps,  women's;  linings  not  held  back 
Two-needle  machine,  regular  blucher: 
Four  space  rows,  no  bar 
Four  close  rows,  no  bar 
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Per  24  Pairs 
.995 
.35 

1.47 
.30 

1.365 
.43 

1.785 
.43 

.99 
.37 

.90 
.30 
1.415 

1.215 
.38 
.30 

.77 
.30 

.78 
.72 
.93 
.30 
.77 

.80 
.95 


April  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Charles  A.  Eaton  Company ^  shoe  manufacturer  of  Brockton,  ancC 
vampers.  (196) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Charles  A.  Eaton  Company  at  Brockton  for  the  items  of  work  submitted,  as 
there  performed,  except  as  follows: 

Per  24  Pairs 

No.  Eaton- 
1  Brewster 
Grade  Grade 


Regular  long  vamps,  button  or  Congress: 

One-needle  machine,  third  row 

Two-needle  machine,  third  and  fourth  rows 
Regular  blucher  vamps: 

One-needle  machine: 


Extra 
Grade 

$0.30 
.37 


$0.30 
.37 


$0.30 
.37 


Two  space  rows  and  bar 

.86 

.78 

.73 

Two  rows,  no  bar 

.80 

.72 

.67 

Two  close  rows  and  bar 

1.01 

.93 

Third  row  ... 

.30 

.30 

.30 

Two-needle  machine: 

Two  rows  and  bar 

.61 

Third  and  fourth  rows 

.37 

Circular-seam  vamps: 

One-needle  machine: 

Two  rows  ... 

.82 

.77 

.72 

Third  row  ... 

.30 

.30 

.30 

Two-needle  machine: 

Two  rows 

.67 

.62 

.57 

Third  and  fourth  rows 

.37 

.37 

.37 

No.  4052,  including  holding  back  lining: 

One-needle  machine,  two  rows 

1.14 

1.14 

1.14 
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Per  24  Pairs 


No. 

Eaton- 

Extra 

1 

Brewster 

Grade 

Grade 

Grade 

_           J1          I,-  J. 
iwo-neeclle  machine,  two  rows 

.y4o 

.940 

i\o.  lUl^  and  JNo.  iu^<i,  circular: 
One-needle  machine,  two  rows 

.77 

Two-needle  machine,  two  rows 

.57 

INO.  4u4o  . 

One-needle  machine,  two  rows 

.77 

.72 

Two-needle  machine,  two  rows 

tin 

CO 

.07 

i\os.  lu^o  ana  4Ui  / . 

One-needle  machine,  two  rows 

Q  O 

.  <  / 

I70 

.7  J 

Two-needle  machine,  two  rows 

.D  i 

CO 

.57 

INOS.  4Uo4  ana  iUo4. 

One-needle  machine,  two  rows 

Q  o 

ni 
.  I  i 

TO 

ISO.    4U4i  : 

One-needle  machine,  two  rows 

T7 
.  1  i 

70 

Two-needle  machine,  two  rows 

.O  / 

.0  < 

IN  0 .   4  U  0  4  . 

One-needle  machine,  two  rows 
Two-needle  machine : 

QT 

QO 

QT 

Two  rows  ..... 

.  ( y 

n  A 
.  /  4 

AO 

Extra  row 

A  Q 

.40 

.4o 

XTrto    AniCk    A  nan    Ar\(ii     Anao    Af\(iQ    AnttA  AddK 

i\0S.    4Uiy,    4UdU,    4UD1,    4U0^,    4UD0,    4UD4,  4UD0, 

4UOD,    4U  /  D  . 

One-needle  machine,  two  rows 

QO 

.  i  / 

70 
.  1  £i 

Two-needle  machine,  two  rows 

AO 

.0  1 

iMOS.    4U1U,    lUOl,  lU-Lo. 

v^/ne-neeaie  macnine,  two  rows 

.  yo 

QO 
.yu 

.oO 

JL  WO-IlccUltJ    IIlctL/Ilillc  . 

1  wo    lows  ..... 

77 

79 

f?7 

.U  1 

Extra  row 

.43 

.43 

.43 

Nos.  1038-R,  1039,  4038-R,  4039: 

One-needle  machine,  two  rows 

.95 

.90 

.85 

Two-needle  machine : 

Two  rows 

.77 

.72 

.67 

Extra  row 

.43 

.43 

.43 

JNo.  40oo: 

Ilc-IlccUlc    illctdlllic  . 

Two  rows 

.92 

.87 

.82 

Third  row 

.35 

.35 

.35 

Two-needle  machine : 

Two  rows  .... 

.79 

.74 

.69 

Evtra  vow 

.42 

.42 

.42 

Nos.  4152,  41Uz,  llo^,  IIUZ: 

vyXic  iitjcuic   iiicii^iiiiic  • 

Two  rows  ..... 

.95 

.90 

.85 

ExtTa  TOW 

.30 

.30 

.30 

Twn-nppHlp  maphinp' 

Two  TOWS 

.77 

.72 

.67 

Extra  TOW 

.37 

.37 

.37 

No.  4069: 

n P— 1  p  TYi 51  p n  1  n P  • 

Two  rows  ..... 

.95 

.90 

.85 

JIiA.LICi    1  LI  w                    .                  .                  .                  -  . 

.30 

.30 

.30 

Two-Tippdlp  marhine  * 

Two  TOWS 

.77 

.72 

.67 

T^lvfTJl  TOW 

.43 

.43 

.43 

No.  4035: 

vine-neeaie  ma,cnuit!. 

Two  rows  ..... 

.95 

.90 

.85 

Extra  row 

.30 

.30 

.30 

Two-needle  machine: 

Two  rows  .... 

.77 

.72 

.67 

Extra  row  . 

.43 

.43 

.43 

No.  1015;  one-needle  machine,  two  rows  1.725      1.725  1.725 
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Per  24  Pairs 

No.  Eaton- 
Extra  1  Brewster 
Grade     Grade  Grade 

No.  5070: 


No. 


One-needle  machine '. 

Two  rows 

1.34 

Extra  row  ..... 

.34 

Stitching  down  lip  . 

.84 

Two-needle  machine: 

Two  rows  ..... 

1.08 

Extra  row  ..... 

.44 

5066: 

One-needle  machine;  two  space  rows,  no  bar 

1.54 

Two-needle  machine,  four  space  rows  . 

1.70 

No.  4077: 

One-needle  machine : 


Two  rows 

.97 

.92 

.87 

Extra  row 

.33 

.30 

.30 

Two-needle  machine: 

Two  rows 

.79 

.74 

.69 

Extra  row 

.43 

.43 

.43 

April  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Field  &  Flint  Company,  shoe  manufacturer  of  Brockton,  and  vampers. 
(197) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Field  &  Flint  Company  at  Brockton  for  the  items  of  work  submitted,  as  there 
performed,  except  as  follows: 

Per  24  Pairs 


Grades  Grades 
X,  AA,  A    B,  C,  D,  E 

No.  128  oxford;  one-needle  machine,  two  rows  $1.24  $1.19 

No.  131  oxford;  one-needle  machine,  two  rows  1.24  1.19 

No.  105,  English  bal.  with  backstay: 

One  row  on  backstay                    ...  .31  .31 

Two  rows  on  backstay        .....  .55  .55 

No.  127  blucher  oxford;  one-needle  machine,  two  rows  .  1.46  1.46 

No.  135  oxford,  No.  136  bal.: 

One-needle  machine,  two  rows      ...  .98  .93 

Two-needle  machine,  two  rows      ....  .80  .75 

No.  1081/^  oxford;  one-needle  machine,  two  rows  .90  .85 

Nos.  1081/4  bal.,  108  bal.  and  108  oxford;  one-needle  ma- 
chine, two  rows                               ....  .93  .88 

No.  126  oxford;  one-needle  machine,  two  rows  .99  .94 

No.  105  oxford;  one-needle  machine,  two  rows  .90  .85 

Nos.  159  bal.,  160  oxford;  one-needle  machine,  two  rows  .90  .85 

No.  168  oxford;  one-needle  machine,  two  rows  .82  .77 

Nos.  107^2  oxford,  107  bal.,  round;  one-needle  machine, 

two  rows                                         ....  .90  .85 

Nos.  107^/2  oxford,  107  bal.,  square;  one-needle  machine, 

two  rows  .93  .88 

Blucher,  blucher  oxford  and  N.  F.  blucher: 

1-1   .86  .78 

With  bellows  tongue,  two  close  rows  1.11  1.03 

Plain  oxford  .SJ  .77 

Whole-vamp   blucher  1.4  < 

Circular-seam  bal.  and  bal.  No.  Ill  or  oxford  .82  .77 

Oxford  No.  125,  circular  vamp  with  square  corners;  one- 
needle  machine,  two  rows  .90  .85 

Circular  vamps;  two-needle  machine,  two  rows  .67  .62 

Extra  vamp  rows: 

Blucher,  bal.,  oxford;  two  rows  regular  or  two  rows 

2-1,  1-2,  2-0-V8,  2-H,  2-\ii  .33  .33 

Four  rows,  2-2  .66  .64 
Nos.  135  and  136  oxford,  circular  vamp;  two-needle 

machine,  extra  row  .1'^  .43 
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Per  24  Pairs 


Grades 
X,  AA,  A 

Long  or  circular  vamps;  two-needle  machine,  extra 
row  ...... 


Nos.  142  and  155;  two-needle  machine,  extra  row 
Circular  bal. : 

One-needle  machine,  two  rows  ... 

Two-needle  machine,  two  rows  .... 
Blucher  oxford: 

One-needle  machine,  1-1,  with  bar        .....  .78 

One-needle  machine,  1-1,  no  bar  ....  .72 

Two-needle  machine   .......  .67 

Blucher: 

One-needle  machine,  1-1,  with  bar        .....  .78 

One-needle  machine,  1-1,  no  bar  ......  .72 

Two-needle  machine   ........  .67 

Regular  oxford,  No.  105: 

One-needle  machine,  1-1  .76 
Two-needle  machine  ........  .61 

Oxford  No.  IOSV2;  second  operation,  two-needle  machine,  two  rows  .37 
Oxford  No.  108;  second  operation,  two-needle  machine,  two  rows  .43 
Third  row,  one-needle  machine  .......  .30 


.37 
.43 


Grades 
B,  C,  D,  E 

.37 
.43 

Unit  Shoe 
$0.77 
.62 


April  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Howard  &  Foster  Company,  shoe  manufacturer  of  Brockton,  and 
vampers.  (198) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Howard  &  Foster  Company  at  Brockton  for  the  items  of  work  submitted,  as 
there  performed,  except  as  follows: 


Men's  shoes: 


Per  24  Pairs 


two  rows 


One-needle  machine: 

Whole-quarter  blucher: 

With  bar  

Without  bar  .... 
Circular  vamps  ..... 
Seamless  blucher  .... 
Whole-quarter  blucher,  close  row,  with  bar 
Third  row,  one-half  or  all  around  . 
Blucher,  two  space  rows: 

With  bar  

Without  bar  ... 
Civic  bal.,  Newark  bal.,  Bone-Dry  lace  oxford 
Avon  bal.,  Stratford  bal.;  two  rows 
Victory  blucher;  two  space  rows  and  bar 
Two-needle  machine: 

Whole-quarter  blucher 
Circular  vamps  ..... 
Extra  rows  ..... 

Women's  shoes: 

Circular  vamps: 

Linings  held  back 

Linings  not  held  back 
Blucher  oxford: 

With  bar  

Without  bar  ... 
Seamless-blucher  vamps,  one-needle  machine 

including  stitching  around  tongue 
Spencer  oxford  and  Pearce  bal.;  one-needle  machine,  two  rows 
Extra  row,  one-needle  machine  . 


two  rows  and  tab, 


$0.78 
.72 
.77 
1.47 
.93 
.30 

.78 
.72 
.95 
.84 
.88 

.62 
.62 
.37 


.89 
.80 

.78 
.72 

1.52 
.895 
.30 


April  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and 
vampers.  (199) 


DECISIONS  27 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
George  E.  Keith  Company  at  Brockton  for  the  items  of  work  submitted,  as 
there  performed,  except  as  follows: 

Per  24  Pairs 
Pink-      Blue-  White- 
Tag        Tag  Tag 
MEN'S  SHOES  Grade     Grade  Grade 

No.  43,  third  row;  threadless  vamping  on  seamless 
bal.: 

One-needle  machine  .....     $0.30      $0.26  $0.26 


Two-needle  machine  .... 

.34 

.33 

.33 

Regular  vamping,  bal.  and  button,  seamless;  one- 
needle  machine  ...... 

.33 

.30 

.30 

No.  38  V2 ,  bal.  and  button  .... 

.41 

.38 

.38 

No.  43,  crimped  P.  P.  blucher  oxford  (overlap  not 

inpludpd^    no  liniTiP'" 

J:  iLaKi   luw,    uiic-iiceuxc  ih<xk,iiiiik: 

1  1 R 

X .  X  0 

119 

X.  ±£i 

1.32 

1.28 

1.24 

X  W  KJ     aLIWo^     die   IICCUIC  liiCldllliC 

1.65 

1.60 

1.55 

A2jA.LLa    LKJWy     UiiC  — 11CCUX\^  lllddilliC 

.44 

.41 

.41 

l^!v■•^T^l   T*ATxr    ■fwr»_nt><3rJl  <i  mnpViiriA 

.50 

.50 

"Mn   44   pviTnnpH  P   P   bliifhpT*  nvfoTrl  ^ovpflfin  nn'^ 

included),  no  lining: 

First  row,  one-needle  machine 

.81 

.79 

.74 

Two  rows,  two-needle  machine 

.88 

.88 

.83 

Two  rows,  one-needle  machine 

1.13 

1.08 

1.03 

Extra  row : 

One-needle  machine  .... 

.33 

.30 

.30 

Two-needle  machine  .... 

.37 

.37 

.37 

INO.  ^tJ.  X  .  X.  (jUrtiter  oxiorci . 

One-needle  machine,  one  row 

.DUO 

.OOO' 

Otip-tippHIp    TnnpViinp     two  vn'ws; 

1.03 

.98 

.93 

Two-needle  machine,  two  rows 

!815 

!765 

!715 

Extra  row : 

One-needle  machine  .... 

.36 

.33 

.33 

Two-needle  machine  .... 

.41 

.41 

.41 

No.  42,  foxed  P.  P.  quarter  oxford : 

One-needle  machine,  one  row 

an 
.ou 

fkQA 

.004 

One-needle  machine,  two  rows 

.voO 

.vOo 

.ooO 

Two-needle  machine,  two  rows 

.100 

7Q 

.OOO 

Extra  row : 

One-needle  machine  .... 

.00 

.00 

.00 

Two-needle  machine  ... 

A  Q 

A  Q 

A  Q 
.40 

iNO.  ^1,  crimpea  x  .  x  .  oiucner  oxiora. 

One-needle  machine,  two  rows 

1  KO 

1  A'7 

1  AO 

X  WU-XlccUic    iXlaCiXXIlC,     l/WU  lUWb 

1  5>fi 
x.^u 

1  91 

X  .  ^  X 

1   1  fi 
X  .  X  u 

No.  42,  crimped  P.  P.  Mocco  blucher: 

One-needle  machine : 

One  row  ..... 

1.000 

1  'iAt^ 
1.CJ40 

Two  rows  ..... 

1  QQ 
1.00 

1  7C 
1.10 

1  7Q 
1.10 

Extra  row  ..... 

47 

.44 

.44 

Two-needle  machine: 

Two  rows 

1.00 

l.OV 

1  4P> 

1.40 

Extra  row 

.57 

.57 

.57 

Third  rows,  threadless  vamping  on  seamless  bal. : 

One-needle  machine  . 

.30 

.26 

.26 

Two-needle  machine  . 

.37 

.34 

.34 

Third  row,  regular  vamping,  bal.  and  button,  seam- 

less; one-needle  machine  . 

.34 

.30 

.30 

Third  row.  No.  38  V2 ,  bal.  and  button 

.37 

.34 

.34 

Blucher,  third  row: 

Threadless  vamping: 

One-needle  machine 

.30 

.26 

.26 

Two-needle  machine 

.34 

.30 

.30 

Regular  vamping: 

.30 

.30 

One-needle  machine 

.34 

Two-needle  machine 

.37 

.34 

.34 
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Per  24  Pairs 


X  XXXK- 

xjlUc- 

w  niie- 

lag 

Lag 

lag 

Grade 

Grade 

Grade 

xveguidr  Vcimping,  two  ciose  rows . 

W  IltJ-IlctJCHt;     Xllctdlllltr  .... 

Q9 

77 

79 

1  wo-iiccuic   rriticiiine  .... 

.D  t 

R9 

t;7 

.0  1 

w  IltJ-Ilcclilt;     illctdllllc  .... 

89 

77 

79 

X  W U'llCCUlt;     Illal^lllllc  .... 

.O  / 

A9 

K7 

V-' IIC-IICCUIC     IliCtdlillC  . 

VV  Itll     Udl  ...... 

•  OD 

78 

7Q 

IN  U    UciL  ...... 

79 

A7 
.0  1 

With  bar 

TT  ILIi     UCLL  ...... 

.ox 

.  vio 

.Ox 

IN  U     U  £t  1 

.  I  D 

.OX 

.OO 

iic-iiticuic  m<icnirie  ..... 

X .  O  < 

1  Pi9 

1  /17 

X  wu-iiccuiti  iiictuiiiiic;  .... 

1  9fi 

X .  ^  Q 

1  9R 

1  91 

A^ifVi    Viollnwa    trknornA     N^r*     1      rtn  A_nti<iHl<a  mn- 

chine  ..... 

1  fi7 

X  .  \J  1 

1  fi9 

1  ^7 

X.O  1 

AAZith   "fnll—  r^T*  Vi Q 1  T_ho  1 1  rfcurc  triTiorno     "NTr^  ^ 
VV  ILIl    XUll-    VL    IldlX-UCllU  Wo    l/UIl^UCj    XNU.  O 

1  ^7 

JjlliCIlcX    Uctl.,    tllXlU   X  U  W  . 

W  Xlc-IiccCllt;   Illctdlillc  ..... 

.  o  o 

.OU 

X  W U-Ilcclilc   IllddJlillc  ..... 

^7 

^7 

<17 

T?lnr>V>f»T*  heil      thTcsirllficc!  vnmninor    +hiT"H   T*r»w  ■ 

XJlUl.^llv^X     UcLlmj     LXil  tl^dLllvi^oo    Vdill^^lXl^y     LXXXl  Li    lUW  • 

XXC""XXt;CUXC    XXXdCXXXXXC^  ..... 

9fi 

.^Q 

T'^lTTk  —  TI  fioH  1  o  yYiQ/^hino 

X  WU~XXCCUXC    XXXdCXiXXXC  ..... 

•  OO 

JDlUClXcx  . 

riTi 0_T1  OO/l  1  A  TViQ^nTno* 
wixe-xxccuic  ixxcti^xxxxxc  . 

T^\3iTri    vriurc    xxfitVi  hav 

XWU    lUWo     WXUXX     L/dX  .... 

8R 

78 

7^ 

Two  rows,  no  bar  .... 

.80 

.72 

.67 

Two-needle  machine: 

With  bar  

.81 

.66 

.61 

No  bar   (used  on  silk-fitted,  bar  hand- 

sewed)  ...... 

.76 

.61 

.56 

Seamless  blucher  button;  one-needle  machine 

1.57 

1.52 

1.47 

X.   X  .   piU^  UAXUlU,   XUACU   X  .   X  .   J[JXug  (J.A.XU1VX,    XXL>   iilXlXlg  . 

VyXXC   XXCCUXC    XiXcldXlXXI^,    LvyKJ    X  L/ W  o 

.80 

•  to 

70 

X  WO-IlcctlXtJ     IllctUXXXIXc,     LWU  XUWO 

fi7 

fi9 

.O  4 

V-ziUU  55t;<a.xixxcS5i5  UAXUXU,  XT.  X  .  occtxxxicoa  ua.xl>iu,  xt  •  x. 

opur  oxioiu. 

WXXc-XXcCUXC    XXXctL^XXXIXC,    twu  xuwo 

1.175 

1  07 

X  .  U  1 

1.035 

X  W  U-IXctJllXt!     XXXctCXXXXXC,     LWU  lUWo 

X  .  V/  X  tJ 

.«70 

XljJv.l>l£l    xuw  . 

vjne-necCiic    mdcniiic  .... 

.  oo 

.OO 

X  wu-xiccuxt;  xxxctcxixxxc 

.43 

.43 

Y«i Tv» -rk/irl   P     P    coQmlocc  bln/^nov  riYTr^fH  • 
VyXlinpCQ   r,   IT.   otJdXIXXCOO   uxticxxcx  uaxuiu. 

r^no  nonrllo       TYi£ir>hino        twr*      TAW^       JinH  tub 
V>f  XXc  — XlctrClXt;       XXXdL'XXXXXt^,       bWvl       x     w  o       aii\x  uciu 

siitcneu  diouxiu  toiiguc  .... 

1.65 

1.60 

1.55 

X  WO-IltJtJUlt!       XIldL-IXXXIc,       UWU       X  U  W a       dXiU  l.tXIJ 

isLXUCIXcU    ellUUIXU    l/UIigUc:  .... 

1.38 

1.38 

1.325 

TTIvtrn  rnw    otip-tippHIp  machinp 

.38 

!35 

.35 

XljXLIct    lUW,     LWU-XlCCUXc  XXXdCXXXXXC 

.41 

.41 

.41 

vjenuine  Duiton  oiucncx  uxxuxu,  uixc-iiceuic  xix<i- 

^ViiYiQ     4'^xrr\   Y*rv\xrc     bovPoH    r^TI    AYIP   QImP  nnl\7 

Cnirit:,  LWU  lUWJs,  u<ti  1  evi  \Jii  unc  Blue  uiiij' 

.945 

.82 

.69 

iNO.           loxea    crimpea    x  .    x.    uiuciitji  oaxuiu. 

crimpea  x .  x .  Angie  Diucner  oxioru . 

vyne-neeaic  xiidciiiiic . 

^82 

bsi f 

.96 

.875 

w  itn  oar  ..... 

1.02 

.935 

.88 

Two-nppd]p  machine: 

No  bar  .... 

.885 

.73 

.675 

With  bar  

.935 

.78 

.725 

No.  14  P.  P.  quarter  oxford: 

One-needle  machine: 

First  row  ...... 

.745 

.71 

.575 

DECISIONS 


Per  24  Pairs 


29 


Pink- 

Blue- 

White- 

Tag 

Tag 

Tag 

Two  rows  ..... 

Grade 

Grade 

Grade 

1.195 

1.16 

1.03 

Third  row  .... 

.43 

.40 

.40 

Two-needle  machine: 

First  two  rows,  one  operation 

1.045 

.965 

.89 

Second  two  rows,  one  operation  . 
No.  38,  P.  P.  Spur  oxford: 

.58 

.58 

..58 

One-needle  machine: 

First  row  ...... 

.76 

.735 

.58 

Two  rows  ..... 

1.24 

1.20 

1.05 

Third  row  .... 

.45 

.41 

.41 

Two-needle  machine: 

First  two  rows,  one  operation 

1.085 

1.005 

.925 

Second  two  rows,  one  operation  . 

.60 

.57 

.57 

P.  P.  cut-out  saddle  oxford: 

One-needle  machine: 

Two  rows  .... 

.965 

.915 

.865 

Third  row  ..... 

.38 

.35 

.35 

Two-needle  machine: 

First  two  rows,  one  operation 

.79 

.74 

.69 

Second  two  rows,  one  operation 

.41 

.41 

.41 

No.  320,  foxed  P.  P.  quarter  oxford,  No.  30  P.  P. 

quarter  oxford,  No.  30  foxed  P.  P.  quarter  ox- 

ford, P.  P.  Angle  oxford  (known  as  Group  1) : 

One-needle  machine: 

One  row  . 

.675 

.555 

.50 

Two  rows  ..... 

1.09 

.93 

.92 

Third  row  .... 

.36 

.32 

.32 

Two-needle  machine: 

Two  rows  ... 

.88 

.80 

.745 

Extra  row  .... 

.42 

.42 

.42 

No.  12  quarter  oxford.  No.  12  foxed  quarter  ox- 

ford. No.  12  fancy  foxed  quarter  oxford,  Master 

quarter  oxford.  No.  20  quarter  oxford.  No.  26 

quarter  oxford.  No.  26  bal,,  No.  26  foxed  bal., 

No.  26  foxed  quarter  oxford,  No.  2  fancy  foxed 

quarter  oxford: 

One-needle  machine: 

One  row  ... 

.64 

.52 

.465 

Two  rows  .... 

.935 

.875 

.865 

Third  row  ..... 

.35 

.32 

.32 

Two-needle  machine: 

Two  rows  .... 

.85 

.745 

.69 

Extra  row  .... 

.42 

.42 

.42 

No.  25  P.  P.  quarter  oxford.  No.  25  P.  P.  bal.,  No. 

25  foxed  P.  P.  bal.,  No.  25  foxed  P.  P.  quarter 

oxford.  No.   15  saddle  oxford,  no  lining.  No. 

13750  saddle  oxford,  No.  17  P.  P.  saddle  oxford, 

no  lining: 

One-needle  machine: 

One  row  . 

.64 

.52 

.465 

Two  rows 

.935 

.875 

.865 

Third  row 

.35 

.32 

.32 

Two-needle  machine: 

Two  rows 

.85 

.745 

.69 

Extra  row 

.42 

.42 

.42 

WOMEN'S  SHOES  Per  24  Pairs 

Chatter  tie: 

One-needle  machine;  one  row  and  bar,  two  rows  $0,795 

Two-needle  machine;  two  rows  and  bar,  one  operaiii^n  .82 
Crisp  Downer  tie: 

One-needle  machine;  one  row  and  bar  .795 

Two-needle  machine;  two  rows  and  bar,  one  operation  .76 
Plug  blucher  oxford: 

One-needle  machine,  one  row  and  bar  .58 
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Two-needle  machine;  two  rows  and  bar,  one  operation 
No.  2  Pony  gore  pump: 

One-needle  machine;  one  row  and  bar 
Two-needle  machine;  two  rows  and  bar 
Alpine  pump;  one-needle  machine,  one  row  .... 

Monterey  three-strap,  no  linings: 
One-needle  machine: 

One  row  ....... 

Two  rows  ........ 

Extra  row  ........ 

Two-needle  machine: 

Two  rows  ........ 

Extra  row  ....... 

Blarney  oxford,  three  linings: 
One-needle  machine: 

One  row  ........ 

Two  rows  ........ 

Extra  row  ........ 

Two-needle  machine: 

Two  rows  ........ 

Extra  row  ........ 

Pony  and  plug  blucher;  two-needle  machine,  two  rows  and  bar 
Blucher  bal.,  one-needle  machine: 

Linings  stitched  through  ...... 

Linings  turned  back  ...... 

Blucher,  with  bar,  through  linings: 
Two  close  rows: 

One-needle  machine  ...... 

Two-needle  machine  ...... 

Two  space  rows: 

One-needle  machine  ...... 

Two-needle  machine,  no  bar  .... 

Third  rows: 

Long,  circular  and  blucher  vamps: 

One-needle  machine  ...... 

Two-needle  machine  ..... 

Oxford  and  circular  vamps: 

One-needle  machine  .... 

Two-needle  machine  ..... 

White-tag  grade : 

Regular  circular  vamping: 
One-needle  machine: 

Two  rows,  through  lining 
Two  rows,  lining  turned  back 
One  row  .... 

Two-needle  machine: 

Two  rows,  through  lining 
Two  rows,  lining  turned  back 
Tee  oxford,  Egyptian  oxford: 

One-needle  machine,  two  rows. 
Two-needle  machine,  two  rows 
U.  A.  Kiki  oxford: 

One-needle  machine,  two  rows,  lining  turned  back 
Two-needle  machine,  two  rows,  lining  turned  back 
T.  H.  foxed  Saratoga  oxford;  lining  turned  back: 
One-needle  machine: 
One  row 
Two  rows  . 
Two-needle  machine,  two  rows 
Del  saddle  oxford,  one-needle  machine 
One  row,  overlap,  no  lining  . 
Two  rows  ... 
Angle  oxford,  lining  turned  back: 
One-needle  machine,  two  rows 
Two-needle  machine,  two  rows 
Biplane  blucher  oxford;  two-needle  machine,  one  operation 
with  one-half  bar  through  lining      .         .         .         .  . 


Per 


lining  turned  back 
lining  turned  back 


DECISIONS  31 

Per  24  Pairs 

Plug  blucher  oxford : 

Perforated,  through  linings;  one-needle  machine,  two  rows, 

with  connecting  bar  ...  .75 

Not  perforated,  through  linings;  two-needle  machine,  one 

operation,  and  one-half  bar       .         .  .75 
Peter  Pan  blucher  oxford,  Sorrento  blucher  oxford,  crimped 
Pony  gore  pump,  crimped  Pony  buckle  strap;  through  linings: 
Vamp  inserted  between  quarter  and  lining;  perforated, 

one-needle  machine,  two  rows,  with  connecting  bar  .75 
Vamp  inserted  between  quarter  and  lining,  not  perforated; 

two-needle  machine,  one  operation  and  one-half  bar  .75 
Park  gore  pump.  Diamond  gore  pump,  bar  gore  pump: 
One-needle  machine: 

One  row,  through  linings  or  no  linings  .  .565 
Two  rows,  through  linings  or  no  linings  .76 
Two-needle  machine,  one  operation,  through  linings  or  no 

linings  ........  .565 

Cross  Puzzle  gore  pump.  Circle  gore  pump : 
One-needle  machine: 

One  row,  overlap,  no  lining  ....  .60 

Two  rows,  overlap,  no  lining  ....  .795 

Two-needle  machine,  one  operation;  overlap,  no  linings  .71 
Punch  strap;  one-needle  machine,  two  rows,  quarter  inserted 

between  vamp  and  vamp  line  at  sides  .80 
Marcel  strap.  Tandem  strap,  Dimply  button  oxford: 
One-needle  machine: 

One  row,  no  lining      .....  .565 

Two  rows,  no  lining  .76 
Two-needle  machine,  one  operation,  no  lining  .  .565 
Molla  strap,  Riviera  strap;  one-needle  machine,  one  row  at  sides, 

no  lining  .  .  .565 

April  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and\ 
vampers.  (200) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  George  E. 
Keith  Company  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 


Pink- 

Blue- 

White- 

Tag 

Tag 

Tag 

Grade 

Grade 

Grade 

Vamping  pattern  No.  46,  P.  P.  button: 

One-needle  machine : 

Two  rows  .  . 

.82 

.77 

.72 

Extra  row  ..... 

.33 

.30 

.30 

Two-needle  machine: 

Two  rows  .... 

.67 

.62 

.57 

Extra  row  ... 

.37 

.37 

.37 

Vamping  pattern  No.  45,  foxed  P.  P.  button  oxford: 

One-needle  machine: 

One  row  ... 

.57 

.55 

.50 

Two  rows  . 

1.00 

.95 

.90 

Extra  row  . 

.43 

.40 

.40 

Two-needle  machine: 

Two  rows  . 

.83 

.78 

.73 

Extra  row  . 

.47 

.47 

.47 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

April  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  M.  A,  Packard  Company,  shoe  manufacturer  of  Brockton,  and  vampers. 
(201) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  M.  A.  Pack- 
ard Company  at  Brockton,  for  the  work  as  there  performed: 
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Per  24  Pairs 

Vamping  bluchers  with  coarse  thread;  one-needle  machine,  two  space 

rows  and  bar  ...  $0.78 

Stitching  extra  row  with  coarse  thread  on  regular  long,  circular  and 

blucher  vamps  ......  .30 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  by  the  piece. 

April  14,  1927. 

In  the  matter  of  the  joint  applicatioyi  for  arbitration  of  a  controversy  between 
the  M.  A.  Packard  Company,  shoe  manufacturer  of  Brockton,  and  vampers. 
(202) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
M.  A.  Packard  Company  at  Brockton  for  the  items  of  work  submitted,  as 
there  performed,  except  as  follows : 

Dover,  circular:  Per  24  Pairs 

One-needle  machine: 

Two  rows  ........  $0.90 

Extra  row  .....  .30 

Two-needle  machine: 

Two  rows   .........  .73 

Extra  row  ........  .37 

No.  69,  foxed  lace  oxford: 

One-needle  machine: 

Two  rows   .........  .77 

Extra  row  ........  .30 

Two-needle  machine: 

Two  rows   .........  .62 

Extra  row  .........  .37 

Madison,  circular: 

One-needle  machine: 

Two  rows   .........  .98 

Extra  row  ........  .34 

Two-needle  machine: 

Two  rows   .........  .80 

Extra  row  .........  .44 

Fenway  blucher: 

One-needle  machine: 

Two  space  rows  and  bar  .92 
Extra  row  ......  .30 

Two-needle  machine,  four  space  rows  .1.13 
No.  92,  seamless  long  vamp: 

One-needle  machine: 

Two  rows  .......  1.18 

Extra  row  ........  .35 

Two-needle  machine: 

Two  rows  ........  .95 

Extra  row  ........  .45 

Belford  blucher  oxford: 

One-needle  machine: 

Two  rows    .........  1.47 

Extra  row  ........  .40 

Stitching  down  lip        ......         .  .84 

Two-needle  machine: 

Two  rows  1.26 
Extra  row  ........  .48 

Stitching  down  lip        .....         .  .67 

Philadelphia  oxford  or  bal. : 

One-needle  machine: 

Two  rows   .........  .90 

Extra  row  ......  .30 

Two-needle  machine: 

Two  rows   .........  -71 

Extra  row  ........  .43 

Derby  oxford,  Derby  bal.: 

One-needle  machine: 

Two  rows   .........  "91 


Extra  row  .... 
Two-needle  machine: 

Two  rows  ...... 

Extra  row  ..... 
No.  16,  Polo,  No.  36,  Polo  oxford,  No.  37,  Polo  oxford: 
One-needle  machine: 

Two  rows  ...... 

Extra  row  .... 
Avon,  circular  lace  oxford: 

One-needle  machine,  two  rows 
Two-needle  machine,  two  rows 
Marlow  and  Pinehurst,  circular  vamp: 
One-needle  machine: 

Two  rows  .    *  . 

Extra  row  ..... 
Two-needle  machine: 

Two  rows  ...... 

Extra  row  ...... 

Strand,  circular: 

One-needle  machine: 

Two  rows  ...... 

Extra  row  .... 
Two-needle  machine: 

Two  rows  ...... 

Extra  row  ...... 

No.  84  oxford,  circular: 
One-needle  machine: 

Two  rows  ...... 

Extra  row  ...... 

Two-needle  machine: 

Two  rows  ...... 

Extra  row  ...... 

Brewster,  circular  vamp: 
One-needle  machine: 

Two  rows  ...... 

Extra  row  .... 
Two-needle  machine: 

Two  rows  ...... 

Extra  row  ...... 

No.  74,  Lenox,  circular: 
One-needle  machine: 

Two  rows  ...... 

Extra  row  ..... 
Two-needle  machine: 

Two  rows  ...... 

Extra  row  ..... 
Havana,  circular: 

One-needle  machine: 

Two  rows  ..... 

Extra  row  ..... 
Two-needle  machine: 

Two  rows  ...... 

Extra  row  .... 

Kew : 

One-needle  machine: 

Two  rows  ...... 

Extra  row  ..... 
Two-needle  machine: 

Two  rows  .... 

Extra  row  .  . 

Avon,  circular  overlap: 
One-needle  machine: 

Two  rows  ..... 

Extra  row 
Two-needle  machine: 

Two  rows 

Extra  row 


34 


CONCILIATION  AND  ARBITRATION 


No.  14,  foxed  bal. : 

One-needle  machine: 

Two  rows 

Extra  row 
Two-needle  machine: 

Two  rows 

Extra  row  . 
New  York  bal. : 

One-needle  machine: 

Two  rows 

Extra  row  . 

Bal.: 

'    Extra  row: 

One-needle  machine 

Two-needle  machine 
Regular  circular  vamp: 
One-needle  machine: 

Two  rows 

Extra  row 
Two-needle  machine: 

Two  rows  . 

Extra  row  . 
Regular  blucher: 

One-needle  machine: 

Two  space  rows  and  bar 

Extra  row 
Two-needle  machine: 

Two  space  rows,  no  bar 

Four  space  rows,  no  bar 

Four  close  rows,  no  bar 
Blucher  bal. : 

One-needle  machine: 

Two  rows 

Extra  row 


Per  24  Pairs 


.85 
.30 


.69 
.37 


.92 
.30 


.30 
.37 


.77 
.30 

.62 
.37 


.78 
.30 

.72 
.80 
.95 


1.47 
.30 


April  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Stacy-Adams  Company,  shoe  manufacturer  of  Brockton,  and  vampers. 
(203) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Stacy-Adams  Company  at  Brockton  for  the  items  of  work  submitted,  as  there 
performed,  except  as  follows : 

Blucher  vamps,  one-needle  machine:  Per  24  Pairs 


Two  space  rows  with  bar 
Two  rows,  no  bar 
Third  row        .  . 
Two  close  rows  and  bar 
Two  close  rows,  no  bar 
Third  row 
Circular  vamps,  one-needle  machine: 
Two  rows,  close  or  space 
Third  row  .... 
Regular  circular  vamps;  two-needle  machine,  two  rows 
Regular  seamless  blucher,  one-needle  machine: 
Two  rows 

Two  rows  with  stay  rows 

Two  rows  with  backstays 
No.  50  V2  circular  oxford;  one-needle  machine,  two  rows 
No.  3V^  circular  oxford;  one-needle  machine,  two  rows  . 
No.  83 pattern;  one-needle  machine,  two  rows 


$0.98 
.92 
.33 
1.13 
1.07 
.33 

.82 
.33 
.67 

1.70 
1.825 
2.045 
.85 
.975 
.945 


April  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betiveen 
the  Thompson  Brothers  Shoe  Company  of  Brockton  and  vampers.  (204) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Thompson  Brothers  Shoe  Company  at  Brockton  for  the  items  of  work  sub- 
mitted, as  there  performed,  except  as  follows: 
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One-needle  machine,  two  rows:  Per  24  Pairs 

Nos.  115,  126,  129,  156,  171,  172,  175,  551  $0.95 
Nos.  589,  594,  595,  596,  722  ....  1.00 

Nos.  176,  181,  701,  707,  709;  with  stops  95 

No.  550    1.00 

No.  703   95 

No.  716  87 

No.  180   1.10 

Nos.  700,  704    1.03 

Nos.  805,  807,  808,  809;  women's  97 

Nos.  800,  811;  women's        ......  .95 

No.  303  blucher;  two  rows  and  bar      ...  .89 

No.  406  blucher;  two  rows  and  bar        .....  .94 

Blucher,  coarse  stitch;  with  bar    ......  .78 

Blucher,  coarse  stitch;  no  bar        ....  .72 

Blucher  No.  10  or  blucher  bal.      .....  1.47 

Regular  circular-seam  oxford  or  high  shoes     ....  .77 

Regular  circular-seam  shoes;  two-needle  machine  ...  ,62 

Yellow-tag  grade: 

Blucher,  two  close  rows: 

Yellow-tag  grade  .1.01 
Salmon-tag  grade  .95 
Other  bluchers: 

Space  row  and  bar        ......  .86 

Space  row,  no  bar  ...  .80 

Regular  circular  vamps,  oxford  or  high  shoes;  one-needle  ma- 
chine, two  rows  .....  .82 

Blucher  bal.,  space  row,  with  bar  ....  1.47 

Extra  row  after  vamping,  one-half  or  all  around: 

Yellow-tag  grade  .  ...  .33 

Salmon-tag  grade  .......  .30 

Women's  shoes: 

Regular  circular  oxford;  one-needle  machine  two  rows  .77 
Bal.  or  button,  linings  turned  back  .         .  1.20 

Regular  blucher  oxford;  one-needle  machine,  two  space  rows  .86 


H.  TRAISER  &  CO.,  INC.— BOSTON 

April  15,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
H.  Traiser  &  Co.,  Inc.,  of  Boston,  and  employees.  (70) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
prices  shall  be  paid  by  H.  Traiser  &  Co.,  Inc.,  at  Boston,  for  making  the  five- 
inch  Londres,  Class  A  cigar,  as  the  work  is  there  performed: 

Per  1,000 

Scrap  bunch-making  by  machine  .......  $1.30 

Rolling  scrap  bunches        .         .  ....  6.75 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

DOYLE  SHOE  COMPANY— BROCKTON 

April  21,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  repairers.  (59) 
The  Board  awards  that  $0.27  per  24  pairs  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton  for  repairing  russet  shoes,  as  the  work  is  there  per- 
formed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  Januarv  28, 
1927. 

STACY-ADAMS  COMPANY — BROCKTON 

April  21,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Stacy-Adams  Company,  shoe  manufacturer  of  Brockton,  and  stainera. 
(61) 
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The  Board  awards  that  $0.06  per  24  pairs  shall  be  paid  by  the  Stacy-Adams 
Company  at  Brockton  for  staining  shanks  (one  side  or  two  sides),  as  the  work 
is  there  performed. 

GEORGE  E.  KEITH  COMPANY— BROCKTON 

April  21,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and  vamp- 
ers.  (44) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  George  E. 
Keith  Company  in  Factory  No.  11  at  Brockton,  for  the  work  as  there  per- 
formed : 

Per 
24  Pairs 

Vamping  women's  foxed  Mocco  blucher  oxford,  turning  back  linings: 
When  vamp  and  quarter  are  stitched  with  thread  of  contrasting 
colors: 

First  row,  stopping  under  overlap: 

Single-needle  machine     ......  $1.07 

Double-needle  machine   .....  1.17 

Second  row: 

Single-needle  machine  .....  .40 

Double-needle  machine   .  .  .47 

When  vamp  and  quarter  are  stitched  with  thread  of  the  same 
color: 

First  row,  including  once  around  overlap,  single-needle  ma- 
chine      ........  1.07 

Second  row  (not  around  overlap) : 

Single-needle  machine     .....  .40 

Double-needle  machine   ....  .47 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

STROUT,  STRITTER  &  CO.,  INC.— LYNN 

April  26,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  cutters.  (72) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards,  in  the  factory  of 
Strout,  Stritter  &  Co.,  Inc.,  at  Lynn,  that  the  pair  of  shoes  designated  as 
"Casino,  case  No.  92,500,"  shall  not  be  charged  to  the  cutter. 

SWARTZ  SHOE  COMPANY,  INC.— LYNN 

April  26,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Swartz  Shoe  Company,  Inc.,  of  Lynn,  and  cutters.  (52) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall  be 
no  change  in  the  prices  paid  by  the  Swartz  Shoe  Company,  Inc.,  at  Lynn  for 
cutting  women's,  misses'  and  children's  shoes,  as  the  work  is  there  performed. 

HARNEY  SHOE  COMPANY— LYNN 

April  26,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Harney  Shoe  Company  of  Lynn  and  lasters.  (60) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  Harney 
Shoe  Company  at  Lynn  shall  pay  both  the  pulling-machine  and  bed-machine 
operators  the  extra  prices  for  medallions,  cut-outs  and  stitching  designs  where 
centering  is  required,  as  established  under  its  decision  of  April  4,  1924. 
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By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  March  15, 
1927. 

April  26,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Harney  Shoe  Company  of  Lynn  and  lasters.  (78) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  no  extra  shall 
be  paid  by  the  Harney  Shoe  Company  at  Lynn  for  bed  lasting  on  last  No.  620, 
as  remodelled. 

This  decision,  by  agreement  of  the  parties,  shall  take  effect  from  the  date 
of  the  change  in  said  last. 

MELANSON  SHOE  COMPANY— LYNN 

April  28,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Melanson  Shoe  Company  of  Lynn  and  lasters.  (53) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Melanson 
Shoe  Company  at  Lynn  for  work  performed  upon  unlined  moccasin  shoes: 

Per 
36  Pairs 

Hand-pulling  and  side-lasting;  including  extra  for  blucher  formation: 

Women's    ........  $3.93 

Misses'       ........  3.44 

Children's  and  infants'  3.01 

Operating  bed  machine: 

Women's    .........  1.44 

Misses'  .......  1.26 

Children's  and  infants'  .1.10 

April  28,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Melanson  Shoe  Company  of  Lynn  and  lasters.  (37) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Melanson 
Shoe  Company  at  Lynn,  for  the  work  as  there  performed: 
Hand-pulling  and  side-lasting,  welt  shoes:  Per  36  Pairs 

Kid,  cabaretta  and  side  leather: 

Women's    ...  $3.69 
Misses'  3.22 
Children's  and  infants'  ......  2.82 

Other  leathers  and  fabrics: 

Women's  '  3.93 

Misses'  .  .  3.44 

Children's  and  infants'  3.01 
Operating  bed  machine: 

Kid,  cabaretta  and  side  leather: 

Women's  1.35 
Misses'  .         .  1.18 

Children's  and  infants'  1.035 
Other  leathers  and  fabrics: 

Women's  1.44 
Misses'  1.26 
Children's  and  infants'  1.10 


G.  W.  HERRICK  SHOE  COMPANY— LYNN 

May  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  G.  W.  Herrick  Shoe  Company  of  Lynn  and  heelers.  (76) 
The  Board  awards  that  the  following  price  shall  be  paid  by  the  G.  W.  Her- 
rick Shoe  Company  at  Lynn,  for  the  work  as  there  performed: 

Per  Pair 

Attaching  Cuban  wood  heels  when  the  soles  are  fitted  or  notched; 

less  than  the  regular  price        .  .  $0.00% 


38  CONCILIATION  AND  ARBITRATION 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  February 
15,  1927. 

STROUT,  STRITTER  &  CO.,  INC.— LYNN 

May  10,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  cutters.  (84) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed  the  Board  awards  that  Strout,  Stritter 
&  Co.,  Inc.,  may  charge  to  the  cutters  responsible  therefor  the  two  pairs  of 
damaged  shoes  described  as  "patent  leather,  Essex,  case  No.  93088"  and  "Rose 
Blush  kid,  Susan,  case  No.  93179." 

BILTMORE  SHOE  COMPANY— LYNN 

May  10,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Biltmore  Shoe  Company  of  Lynn  and  cutters.  (77) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  $0.18  more 
than  the  base  price  of  $0.72  shall  be  paid  by  the  Biltmore  Shoe  Company  at 
Lynn  for  cutting  quarter  pattern  No.  3375. 

DOYLE  SHOE  COMPANY— BROCKTON 

May  12,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  employees.  (75) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed  upon  shoes  with 
soft  boxes  : 

Per  24  Pairs 

Trimming  toes  ........  $0.05 

Trimming  innerseams  .09 

May  12,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  finishers.  (73) 

The  Board  awards  that  $0.07  per  24  pairs  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton  for  brushing  heels,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  February 
28,  1927. 

STACY-ADAMS  COMPANY— BROCKTON 

May  20,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Stacy-Adams  Company,  shoe  manufacturer  of  Brockton,  and  treers. 
(82) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Stacy- 
Adams  Company  at  Brockton,  for  the  work  as  there  performed: 


Treeing:  Per  24  Pairs 

Russia  calf: 

Cleaned,  washed,  one  coat  of  polish  and  ragged  $0.96 

Cleaned,  washed,  two  coats  of  polish  and  ragged  1.12 

Cleaned  and  washed               ...  .64 

Cleaned,  washed  and  ragged  .         .                          .  .80 
Black  or  tan  kid  and  kangaroo;  cleaned,  washed  and  vamps  and 

tops  ironed             ....  .79 


KENMORE  SHOE  COMPANY— CHELSEA 

May  20,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Kenmore  Shoe  Company  of  Chelsea  and  lasters.  (80) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  the 
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Kenmore  Shoe  Company  at  Chelsea  for  operating  the  Consolidated  Hand- 
method  machine,  as  the  work  is  there  performed. 

SARGENT-ANDERSON  COMPANY,   INC. — SALEM 

May  25,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Sargent- Anderson  Company,  Inc.,  shoe  manufacturer  of  Salem,  and  em- 
ployees. (88) 

Having  considered  said  application  (hearing  having  been  waived  by  the 
parties),  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
Sargent-Anderson  Company,  Inc.,  at  Salem,  for  the  work  as  there  performed 
on  shoes  of  the  X  grade: 

Per  36  Pairs 

Operating  Consolidated  Hand-method  machine  .  $1.50 

Assembling  (including  extras)  .79 
Pulling-over  .  .28 

Pounding  .  .21 

Sole-laying  .26 

McKay  sewing  .....  .40 

Beating-out,  wetting  and  hammering  .27 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  May  17,  1927. 

GEORGE  E.  KEITH  COMPANY— BROCKTON 

June  2,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and  chan- 
nel-layers. (86) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
George  E.  Keith  Company  at  Brockton  for  laying  channels  on  shoes  with 
Southern  welt  or  mainspring  arch,  as  the  work  is  there  performed. 

June  2,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and  lev- 
elers.  (87) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
George  E.  Keith  Company  at  Brockton  for  leveling  shoes  with  Southern  welt 
or  mainspring  arch,  as  the  work  is  there  performed. 

BURDETT  SHOE  COMPANY— LYNN 

June  9,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Burdett  Shoe  Company  of  Lynn  and  lasters.  (81) 
The  Board  awards  that  two  cents  per  pair  less  than  the  present  prices  shall 
be  paid  by  the  Burdett  Shoe  Company  at  Lynn  for  lasting  turned  shoes  when 
the  heelseat-nailing  is  done  on  the  United  Shoe  Machinery  Company's  heel- 
seat-nailer,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  April  18, 
1927. 

CORCORAN-GLEASON  SHOE  COMPANY— BROCKTON 

June  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  stitchers.  (62) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Corcoran-Gleason  Shoe  Company  at  Brockton  for  the  work  as  there  performed 
upon  shoes  of  the  white-tag  grade,  except  as  follows : 

Lining  tongues:  Per  24  Pairs 

Regular  high  shoe  $0,115 


Oxford 
Seaming  blucher  oxford 

Stitching  and  holding  toe  lining  to  quarter  and  seaming  lining 
Stitching  inside  backstay;  two-needle  machine,  one  operation 


.105 
.06 
.21 
.075 
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Stitching  side  facings,  held  on 
Stitching  top  facings 
Doubling  tops,  bal.  or  blucher 
Seaming  tops: 
Bal. 

Blucher 

No.  2  bal. 

Oxford  . 
Stitching  backstays: 

No.  1  . 

No.  3 
Folding  tops: 

Bal. 

Blucher 

Blucher  oxford 

Bal.  oxford 
Cementing  and  folding  tips 
Stitching  tips: 

First  operation,  two-  and  three-needle 

Second  operation,  two-  and  three-needle 

Second  operation,  four  rows 

First  operation,  four  rows 
Stitching  and  holding  in  blucher  tongues  . 
Seaming  bal.  vamps  ... 


Per  24  Pairs 
.17 
.07 
.07 

.065 
.0825 
.0825 
.065 


.16 
.21 

.13 
.16 
.14 
.12 
.045 

.11 

.095 

.10 

.12 

.17 

.065 


June  14,  1927. 


In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  vampers.  (63) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Corcoran-Gleason  Shoe  Company  at  Brockton  for  the  work  as  there  performed 
upon  shoes  of  the  white-tag  grade,  except  as  follows : 

Vamping:  Per  24  Pairs 

Nos.  4340  and  4345,  seamless  bal.;  extra  rows: 

One-needle  machine  ....... 

Two-needle  machine  ...... 

Nos.  4320  and  4371,  whole-quarter  blucher: 
One-needle  machine,  two  space  rows: 

No  bar  ........ 

With  bar     .         .  .   

Two-needle  machine,  four  rows;  no  bar  ... 
Nos.  300,  310,  350  and  390,  whole-quarter  bal.  and  bal.  oxford: 
One-needle  machine: 


$0.26 
.33 


.58 
.64 
.745 


Two  rows  .... 

Extra  row  .... 
Two-needle  machine: 

Two  close  rows  .... 

Four  space  rows  ... 

Extra  row  .... 
No.  332,  bal.  oxford: 

One-needle  machine: 

Two  rows  ... 

Extra  row  .... 
Two-needle  machine: 

Two  close  rows  .... 

Two  space  rows  ... 

Extra  row  ..... 
Nos.  320,  322,  360  and  370,  blucher  oxford: 
One-needle  machine;  two  space  rows: 

No  bar  ..... 

With  bar  

Two-needle  machine,  four  space  rows;  no  bar 
Nos.  380  and  385,  oxford: 

One-needle  machine,  two  rows 
Two-needle  machine: 

Two  rows  ..... 

Extra  row  ..... 


.70 
.26 

.56 
.95 
.39 


.60 
.26 

.46 
.79 
.33 


.58 
.64 
.745 

.69 

.52 
.39 
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No.  340,  oxford: 

One-needle  machine,  two  rows 
Two-needle  machine: 

Two  rows  . 

Extra  row  . 
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Per  24  Pairs 
.73 

.56 
.39 


June  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  employees  m  the 
making  department.  (64) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Corcoran-Gleason  Shoe  Company  at  Brockton  for  the  work  as  there  per- 
formed upon  shoes  of  the  white-tag  grade,  except  as  follows: 

Per  24  Pairs 

Pulling  pullers'  tacks  and  toe  wire      ......  $0.06 


Trimming  seams 
Beating-out  welts  (not  snipped) 
Filling  bottoms 
Laying  soles 
Pricking  stitches 
Leveling 

Jointing  by  machine 
Second  wheeling 
Pulling  toe  wire  after  welting 


.095 

.055 

.06 

.10 

.10 

.11 

.11 

.065 

.05 


June  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  lasters.  (65) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Corcoran-Gleason  Shoe  Company  at  Brockton  for  the  work  as  there  performed 
upon  shoes  of  the  white-tag  grade,  except  as  follows: 

Per  24  Pairs 

Tacking  innersoles     .......  $0.09 

Assembling       ........  .28 

Pulling  (cap  toe  attached)  .33 
Bed  lasting: 

Russia  and  patent  leather  .....  1.02 
Black  leather  98 

June  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  sole  fasteners.  (66) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Corcoran- 
Gleason  Shoe  Company  at  Brockton  for  the  work  as  there  performed  upon 
shoes  of  the  white-tag  grade : 

Welting:  Per  24  Pairs 

Johnson  ......  $0.44 

Cork  welt;  IV2  price. 

Roughrounding  .23 

Goodyear  stitching: 

Surface  stitch,  eight  stitches  to  the  inch  .58 
Fudge  stitch       .         .  .52 

June  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  edgemakers,  etc. 
(67) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Corcoran- 
Gleason  Shoe  Company  at  Brockton  for  the  work  as  there  performed  upon 
shoes  of  the  white-tag  grade : 

Edgetrimming:  Per  24  Pairs 

Regular  work  $0.64 
One-half  around  heelseats  .81 

Edgesetting: 

One  setting  .41 
Two  settings  .54 
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Heel-shaving ; 
Rubber 
Leather 
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Per  24  Pairs 
.21 

.16 
.14 


June  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  finishers.  (68) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Corcoran- 
Gleason  Shoe  Company  at  Brockton  for  the  work  as  there  performed  upon 
shoes  of  the  white-tag  grade: 

Scouring  heels,  two  papers:  Per  24  Pairs 


Rubber 
Leather 
Scouring  breasts,  one  paper 
Blacking  heels 
Expediting  heels 
Scouring  top-lifts 
Scouring  bottoms 
Bleaching  bottoms  . 
Staining  or  painting: 
Bottoms  . 

Bottoms  and  top-lifts 
Gumming: 

Full  stained  bottoms  . 

Full  stained  bottoms  and  top-lifts 
Polishing: 

Full  bottoms     .  . 

Full  bottoms  and  top-lifts  . 
Blacking: 

Full  bottoms  ... 

Full  bottoms  and  top-lifts  . 
Polishing  full  black  bottoms 
Polishing  full  black  bottoms  and  top-lifts  and  slugs 
Gumming  natural  bottoms  and  top-lifts 
Gumming  natural  bottoms 
Striping  shanks  .... 


).16 
.14 
.04 
.035 
.17 
.095 
.23 
.055 

.14 
.17 

.12 
.15 

.23 
.27 

.105 

.135 

.24 

.30 

.155 

.13 

.12 


June  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  treers,  etc.  (69) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Corcoran-Gleason  Shoe  Company  at  Brockton  for  the  items  of  work  submitted, 
as  there  performed  upon  shoes  of  the  white-tag  grade,  except  as  follows: 
Treeing:  Per  24  Pairs 

Black  leather;  cleaned,  one  coat  of  filler        ....  $0.38 

Vici;  cleaned  and  ironed      .......  .74 

Patent  leather;  cleaned  and  polished  .74 
Tan  (except  kid) ;  cleaned,  washed,  one  coat  of  polish  and  ragged  .74 


A.  M.  CREIGHTON— LYNN 

June  14,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  M.  Creighton,  shoe  manufacturer  of  Lynn,  and  heelers.  (83) 
The  Board  awards  that  $0.18  per  36  pairs  shall  be  paid  by  A.  M.  Creighton 
at  Lynn  to  wood-heelers  for  putting  two  nails  (one  on  each  side)  in  front  of 
heel  on  outersole. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

HOWARD  W.  HILL  COMPANY— BEVERLY 

June  16,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Howard  W.  Hill  Company,  shoe  manufacturer  of  Beverly,  and  heelers. 
(89) 
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The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Howard  W. 
Hill  Company  at  Beverly,  for  the  work  as  there  performed: 
Fitting  wood  heels:  Per  36  Pairs 

Full  Louis  $3.96 

Celluloid  Cuban        ......  1.50 

Fancy  Cuban  .......  1.50 

Nailing  ...........  .405 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  June  1,  1927. 


W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

June  23,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  hetiveen 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  vampers.  (91) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L.  Doug- 
las Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Vamping,  men's  shoes:  X        No.  1     No.  2 

Regular  short  circular  vamps :  Grade   Grade  Grade 

One-needle  machine,  two  rows  . 
Two-needle  machine,  two  rows  . 
Regular  bluchers  and  blucher  oxfords,  one-needle 
machine : 

Two  space  rows  and  bar  ... 
Two  close  rows  and  bar  .  . 

Third  row,  one-needle  machine;  regular  long, 
short  circular,  blucher  and  blucher  oxford,  one- 
half  or  all  around: 

Close   

Space  ..... 
Third  and  fourth  rows,  two-needle  machine ;  regu- 
lar long  and  short  circular  vamps  . 


0.82 

$0.77 

$0.72 

.67 

.62 

.57 

.86 

.78 

.73 

1.01 

.93 

.88 

.36 

.33 

.33 

.33 

.30 

.30 

.37 

.37 

.37 

SHOE  MANUFACTURERS— LYNN 

June  28,  1927. 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  Bender  Shoe  Company,  Bond  Shoe  Manufacturing  Corporation,  Bur- 
dett  Shoe  Company,  Colella  &  Leighton  Shoe  Company,  Cotter,  Goodrich 
&  Sarra  Company,  A.  M.  Creighton,  Eastern  Shoe  Manufacturing  Com- 
pany, Harney  Shoe  Company,  Melanson  Shoe  Company,  Merrill,  Porter  & 
Co.,  Mutual  Shoe  Company,  Security  Shoe  Company,  Standard  Shoe  Com- 
pany, Strout,  Stritter  &  Co.,  Inc.,  Swartz  Shoe  Company,  Inc.,  Unity  Shoe 
Company,  Walden  &  Perry,  Inc.,  Washington  Shoe  Company  and  Watson 
Shoes,  Inc.,  of  Lynn,  and  employees  in  the  cutting,  stock-fitting,  stitching, 
lasting,  making,  and  finishing  and  packing  departments.    (96-99,  101,  102) 
Having  considered  said  applications  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning*the  work  in  question,  its  character  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall 
be  no  change  in  the  weekly  hours  of  labor  in  the  factories  of  the  above-named 
employers  at  Lynn. 


ALLES  &  FISHER,  INC. — BOSTON 

June  28,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Alles  &  Fisher,  Inc.,  of  Boston,  and  cigarmakers.  (92) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
prices  shall  be  paid  by  Alles  &  Fisher,  Inc.,  at  Boston,  for  the  work  as  there 
performed : 

Operating  automatic  machines:  Per  1,000 

Domestic  cigars: 

Class  A  $1.25 
Class  B  1.25 
Havana,  Class  C  1.40 
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BENDER  SHOE  COMPANY— LYNN 

June  30,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Bender  Shoe  Company  of  Lynn  and  finishers.  (95) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  $0.15  per  36 
pairs  shall  be  paid  by  the  Bender  Shoe  Company  at  Lynn  for  staining  and 
rolling  breasts  of  heels  when  these  operations  are  done  separately  from  bot- 
tom finishing. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 


SHOE  MANUFACTURERS — LYNN 

June  30,  1927. 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  Bender  Shoe  Company,  Bond  Shoe  Manufacturing  Corporation,  Bur- 
dett  Shoe  Company,  Colella  &  Leighton  Shoe  Company,  Cotter,  Goodrich 
&  Sarra  Company,  A.  M.  Creighton,  Eastern  Shoe  Manufacturing  Com- 
pany, Harney  Shoe  Company,  G.  W.  Herrick  Shoe  Company,  Merrill,  For- 
ter  &  Co.,  Mutual  Shoe  Coynpany,  Security  Shoe  Company,  Strout,  Strit- 
ter  &  Co.,  Inc.,  Unity  Shoe  Company,  Walden  &  Perry,  Inc.,  Washington 
Shoe  Company  and  Watson  Shoes,  Inc.,  of  Lynn,  and  pressers,  etc.  (93-94) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  above- 
named  employers  at  Lynn,  for  the  work  as  there  performed: 

French-cord  pressing  by  machine  (not  including  cutting  and  cementing)  : 


Items 
1 
2 
o 
4 
5 

6,  7 
8-A 


8 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19-A 

19-  B 
20 

20-  A, 
21 

2a -XX 

21-  A 
22;  per 
Extras 

1-A 

1-B 

2 

3 

4 

5 


B 


100,  $0.75. 


Per  36  Pairs 
$0.21 
.36 
.48 
.48 
.72 
.42 
.72 
.72 
.72 
.96 
.96 
1.02 
1.26 
1.26 
1.08 
1.14 
1.44 
.48 
.24 
.24 
.30 
.27 
.27 
.42 
.36 
.72 


.39 
.15 
.09 
.06 
.06 
.12 


Extras 
6,  6-C 
6-A,  6-B 
7 
9 


Explanation: 
straps  must  be 
for  a  length  of 
or  more  in  order  to 
carry  narrow  condi- 
tions. 


Per  36  Pairs 
.09 
.06 
.06 
.09 


small 
narrow 
%  -inch 


10 

10-  A 
11 

11-  A 
11-B 

12;  no  extra. 
13;  48  for  $0 
15 


01. 


Any  shoe,  two-  or 
three-b  utton  shoe, 
which  has  the  short 
length  of  strap,  which 
would  be  naturally 
based  as  a  forked  one- 
strap  shoe  if  the  quar- 
ter is  done  open  and 
flat,  if  vamped  before 
being  pump-stitched 
making  a  very  narrow 
condition  for  the  oper- 
ator to  go  in  to  manip- 
ulate the  strap,  shall 
be  based  as  a  two-  or 
three-strap  shoe. 
Snipping  or  cutting,  four 
snips  to  a  pair 


Cementing  by  machine  for  French  cord : 

Vamps,  gore  quarters  or  straight  quarters,  tongues;  two  pieces 
to  a  pair  ......... 


.05 
.05 
.06 
.06 
.06 


.06 


.06 
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Theo-tie  quarters,  blucher  oxford 
One-strap  quarters 
Two-strap  quarters 
Three-strap  quarters  . 
Sally  vamps 
Plain  pump 

Theo  tie,  vamped  all  around 
One-strap  shoe  vamped 
Two-strap  shoe  or  one-strap  Sally,  vamped 
Three-strap  shoe  or  two-strap  Sally,  vamped 
Snipping  or  cutting,  four  snips  to  a  pair 
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Per  36  Pairs 
.09 
.12 
.18 
.24 
.12 
.12 
.15 
.18 
.24 
.30 
.06 


KNIFE  BROTHERS,  INC. — HAVERHILL 

June  30,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Knipe  Brothers,  Inc.,  shoe  manufacturer  of  Haverhill,  and  heel-scourers. 
(104) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  one-half 
cent  per  twelve  pairs  shall  be  paid  by  Knipe  Brothers,  Inc.,  at  Haverhill  for 
brushing  dust  from  one  shank,  after  heel-scouring,  as  the  work  is  there  per- 
formed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

SWARTZ  SHOE  COMPANY,  INC. — LYNN 

July  15,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Swartz  Shoe  Company,  Inc.,  of  Lynn,  and  heelers.  (90) 

The  Board  awards  that  the  following  differentials  shall  be  paid  by  the 
Swartz  Shoe  Company,  Inc.,  at  Lynn  on  operations  in  the  heeling  department, 
as  there  performed: 

Misses'  shoes:  12%%  less  than  women's. 

Children's  shoes:  12%%  less  than  misses'. 

July  15,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Swartz  Shoe  Company,  Inc.,  of  Lynn,  and  heelers.  (100) 
The  Board  awards  that  $1.44  per  36  pairs  shall  be  paid  by  the  Swartz  Shoe 
Company,  Inc.,  at  Lynn  for  wood-heeling  women's  shoes,  Cuban  and  block 
heels,  as  the  work  is  there  performed. 

STROUT,  STRITTER  &  CO.,  INC.— LYNN 

July  28,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  ciU-out 
trimmers.  (107) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
prices  shall  be  paid  by  Strout,  Stritter  &  Co.,  Inc.,  at  Lynn,  for  the  work  as 
there  performed: 

Trimming  cut-outs  by  machine:  Per  100 

Sides  (vamp  and  quarter) ;  $0,075  per  36  pairs. 

Cut-outs  $0.20 

Each  stop  on  cut-outs;  extra  ...  .025 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  July  1,  1927. 

CHARLES  A.  EATON  COMPANY— BROCKTON 

August  2,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Charles  A.  Eaton  Company,  shoe  manufacturer  of  Brockton,  and 
vampers.  (105) 
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The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Charles  A. 
Eaton  Company  at  Brockton,  for  the  work  as  there  performed: 
Vamping  pattern  No.  5087,  one-needle  machine:  Per  24  Pairs 

Two  close  rows  and  bar  ...  $1.07 
Two  rows,  narrow  space  (1/16-inch) ,  and  bar  .  .  1.07 

Two  space  rows  and  bar  .92 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

CONDON  BROTHERS  COMPANY— BROCKTON 

August  2,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Condon  Brothers  Company,  shoe  manufacturer  of  Brockton,  and  vampers. 
(106) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  Condon 
Brothers  Company  at  Brockton  for  the  items  of  vamping  submitted,  as  there 
performed,  except  as  follows: 

Per  24  Pairs 


Blucher,  one-needle  machine:  Grade  No.  2 

Two  rows  and  bar      ........  $0.73 

Two  rows,  no  bar        .......  .67 

Third  rows                ......  .30 

Brogue  bal.  or  circular  bal.,  two-needle  machine                      .         .  .57 

Square-throat  circular  bal.;  one-needle  machine,  two  rows,  no  stops  .  .72 

Blucher,  two-needle  machine,  with  bar  ......  .61 

Third  and  fourth  rows: 

Regular  vamp     ........  .37 

Tuxedo  vamp              ......  .43 

Bal.  oxford,  regular  work;  one-needle  machine,  two  rows  .72 

Foxed  bal.  oxford,  regular  work;  one-needle  machine,  two  rows  .72 
Brogue  oxford,  perforated  (bal.  oxford)  ;  two-needle  machine,  two 

rows          ..........  .57 

Bal.  oxford,  regular  work;  two-needle  machine  .57 
P.  and  C.  circular: 

One-needle  machine,  two  rows      ......  .72 

Two-needle  machine,  two  rows      ......  .57 

No.  3  Tuxedo  bal.: 

One-needle  machine: 

Two  rows                     .......  .85 

Third  row  30 

Two-needle  machine: 

Two  rows            .......  .67 

Third  and  fourth  rows  ......  .43 

No.  25  oxford,  No.  9026: 
One-needle  machine: 

Two  rows   ........  .85 

Third  row  30 

Two-needle  machine: 

Two  rows            ........  .67 

Third  and  fourth  rows           ......  .43 

No.  107  bal.,  No.  207  bal.  oxford  (no  stops  required)  : 
One-needle  machine: 

Two  rows            ......  .72 

Third  row  30 

Two-needle  machine: 

Two  rows            ......  .57 

Third  and  fourth  rows                                     ...  .37 

Extra  row  on  regular  long,  circular  and  blucher  vamps: 

One-needle  machine,  two  rows                        ....  .30 

Two-needle  machine,  two  rows      ......  .37 

Regular  blucher,  no  bar;  two-needle  machine,  four  space  rows  .80 


LONDON  CHARACTER  SHOE  COMPANY — BROCKTON 

August  2,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  London  Character  Shoe  Company  of  Brockton  and  vampers.  (108) 
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The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
London  Character  Shoe  Company  at  Brockton  for  the  items  of  vamping  sub- 
mitted, as  there  performed,  except  as  follows: 

Seamless  oxford:  Per  24  Pairs 


One-needle  machine,  third  row;  long  vamps 
Two-needle  machine,  third  and  fourth  rows 
Regular  blucher  vamps,  one-needle  machine: 
Two  space  rows  and  bar 
Two  space  rows,  no  bar 
Two  close  rows  and  bar 
Two  close  rows,  no  bar 
Third  row 
Regular  circular  vamps: 
One-needle  machine: 

Two  rows  . 

Third  row  . 
Two-needle  machine: 

Two  rows  . 

Third  and  fourth  rows 
Boston  foxed  bal.,  one-needle  machine 
Two  rows 
Third  row 

Baltic  bal.  and  oxford,  Correct  oxford  and  bal..  Dean  bal.,  circular: 
One-needle  machine: 

Two  rows  ... 
Third  row  .... 

Two-needle  machine: 

Two  rows  .... 

Third  and  fourth  rows  . 
Saddle  bal.: 

One-needle  machine,  two  rows 
Two-needle  machine,  two  rows 
Hobby  and  Campus,  overlap  circular  oxford 
One-needle  machine,  two  rows 
Two-needle  machine,  four  rows 
Boston  lace  oxford;  one-needle  machine: 
Two  rows  .... 

Third  row  .... 

Majestic  bal.,  including  backstay;  third  row, 

(plain)  ........ 

Foch  blucher  and  blucher  oxford,  foxed  Foch  blucher  and  blucher  ox 

ford;  one  needle  machine,  two  space  rows  and  bar  . 
Trot  oxford,  foxed  Trot  oxford: 
One-needle  machine: 

Two  rows  ...... 

Third  row  ...... 

Two-needle  machine: 

Two  rows  ..... 

Third  and  fourth  rows  ...... 

Major  oxford,  circular: 
One-needle  machine: 

Two  rows  ..... 

Third  row  .... 

Two-needle  machine: 

Two  rows  ..... 

Third  and  fourth  rows  . 
New  Major  oxford: 

One-needle  machine: 
Two  rows 
Third  row 
Two-needle  machine: 
Two  rows 

Third  and  fourth  rows 
Cedric  and  Plaza: 

One-needle  machine: 
Two  rows 
Third  row 


one-needle  machine 


$0.30 
.37 

.78 
.72 
-.93 
.87 
.30 


.77 
.30 

.62 
.37 

1.56 
.34 


.92 
.30 

.76 
.43 

1.00 
.84 

.87 
1.08 

1.55 
.34 

.30 

.83 


.85 
.35 

.70 
.45 


,90 
,30 


.90 

.30 

.74 
.43 


.92 
.30 
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Per  24  Pairs 

Two-needle  machine: 

Two  rows   ........  .76 

Third  and  fourth  rows  .......  .43 

Swagger : 

One-needle  machine: 

Two  rows   ........  .92 

Third  row  .......  .30 

Two-needle  machine: 

Two  rows  ......  .76 

Third  and  fourth  rows  ......  .43 


CHARLES  E.  LYNCH  SHOE  MANUFACTURING  COMPANY— BROCKTON 

August  2,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Charles  E.  Lynch  Shoe  Manufacturing  Company  of  Brockton  and 
vampers.  (109) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Charles  E.  Lynch  Shoe  Manufacturing  Company  at  Brockton  for  the  items  of 
vamping  submitted,  as  there  performed,  except  as  follows: 
Men's  shoes:  Per  24  Pairs 


Circular  ...... 

Blucher: 

With  bar  . 

No  bar  ..... 
Women's  shoes: 

Circular,  lining  held  back 
Blucher,  space  row: 

With  bar  

No  bar  .... 
Seamless  blucher  ... 
Each  extra  row  .... 
Blucher,  close  row,  one-needle  machine: 

With  bar  

No  bar 

Circular  vamps,  two-needle  machine,  two  rows 
Linings  held  back 
Linings  not  held  back  . 
Patterns  Nos.  350,  360,  circular  vamps: 
One-needle  machine,  two  rows 
Two-needle  machine: 

Two  rows  .... 
Third  and  fourth  rows 
Men's  shoes: 

Long  counter,  circular  vamps;  extra 

Circular  vamps,  two-needle  machine,  two  rows 


$0.77 

.78 
.72 


.78 
.72 
1.47 
.30 

.93 
.87 

.71 
.63 

.90 

.75 
.43 

.25 
.62 


UNITY  SHOE  COMPANY— LYNN 

August  4,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Unity  Shoe  Company  of  Lynn  and  lasters.  (103) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unity  Shoe 
Company  at  Lynn,  for  the  work  as  there  performed  on  shoes  with  cut-outs  and 
with  counters  now  used  on  patterns  Nos.  362-X  and  362-XX : 

Extra  Per  36  Pairs 

Assembling   $0.09 

Operating  Consolidated  machine  .  .         .  .09 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

A.  M.  CREIGHTON— LYNN 

August  31,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  M.  Creighton,  shoe  manufacturer  of  Lynn,  and  heel-shavers  etc.  (121) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
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conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
prices  shall  be  paid  by  A.  M.  Creighton  at  Lynn  on  heels  Nos.  63  and  64,  as 
the  work  is  there  performed: 

Heel-shaving:  Per  12  Pairs 

13/8  and  under  ......  $0.12 

14/8  and  over  ......  .13 

First  scouring         ......  .065 

Second  scouring      .........  .07 

SIGNAL  SHOE  COMPANY,  INC. — BOSTON 

August  31,  1927. 

In  the  matter  of  the  joint  application  for  arbitratioyi  of  a  controversy  between 
the  Signal  Shoe  Company,  Inc.,  of  Boston,  and  heelers.  (113) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Signal 
Shoe  Company,  Inc.,  at  Boston,  for  the  work  as  there  performed: 

Wood-heeling:  Per  36  Pairs 

Full  Louis  (not  including  buffing)  .  $4.14 

Cuban  (including  jointing)  ......  1.80 

August  31,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betiveen 
the  Signal  Shoe  Company,  Inc.,  of  Boston,  and  cutters.  (119) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Signal  Shoe 
Company,  Inc.,  at  Boston,  for  the  work  as  there  performed: 

Cutting :  Per  Pair 
Gothic : 

Base  price        ........  $0.05 

Formation  of  quarter  .0125 
Lady: 

Base  price        ......  .05 

Formation  of  quarter  ,015 

Scallop  pump  (new  or  old  vamp) : 

Base  price                 ......  ,05 

Vamp  formation        ......  .005 

Throat  formation  .0125 

Gondola: 

Base  price        ......  ,05 

Vamp  formation        .....  .005 

Venus  (leather)  : 

Base  price        .......  .05 

Vamp  formation       .......  .005 

Vamp  formation  on  satin  .  ,01 

Quarter  formation     ......  .005 

Strap  (including  extra  length  and  narrow  conditions)  .025 

Notches  on  quarter  .......  ,005 

Nora;  no  change. 

Heel  covers            ........  ,01 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

RELIANCE  SHOE  COMPANY — BEVERLY 

September  8,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Reliance  Shoe  Company  of   Beverly  and  employees.  (124) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Reliance  Shoe  Company  at  Beverly  for  the  items  of  work  submitted,  as  there 
performed  upon  shoes  of  the  white-tag  grade,  except  as  follows: 

Assembling:  Per  36  Pairs 

By  machine  ...  $0.58 
By  hand  .6175 
Pulling-over  by  machine  and  boxing  .35 
Side  lasting           .         .         .  ,76 
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Per  36  Pairs 

Operating  bed  machine: 

Black  kid  .         .         .  .  1.035 

Other  leathers  and  fabrics        ....  1.135 

Pounding  ...  .18 

Sole-laying  .........  .24 

McKay  sewing  .49 
Beating-out  ......  .18 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  August  22, 
1927. 

STROUT,  STRITTER  &  CO.,  INC. — LYNN 

September  15,  1927. 
In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  of  Lynn,  and  skivers.  (122) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  $0.16  per  36 
pairs  shall  be  paid  by  Strout,  Stritter  &  Co.,  Inc.,  at  Lynn,  for  skiving  pattern 
No.  73x04,  Cordova  collar,  as  the  work  is  there  performed. 

By  agi-eement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

September  15,  1927. 
In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Stro2it,  Stritter  &  Co.,  Inc.,  of  Lynn,  and  stitchers.  (123) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
prices  shall  be  paid  by  Strout,  Stritter  &  Co.,  Inc.,  at  Lynn,  for  the  work  as 
there  performed: 

Fancy  stitching:  Per  36  Pairs 

Elkin  collar,  pattern  No.  22x31-1  $0.78 

Three-ply  tongue         .  .  .75 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
•  of  beginning  the  work  in  question. 

SIGNAL  SHOE  COMPANY,  INC.— BOSTON 

September  19,  1927. 
In  the  matter  of  the  joint  applicatiori  for  arbitration  of  a  controversy  between 
the  Signal  Shoe  Company,  Inc.,  of  Boston,  and  stitchers.  (139) 
The  Board  awards  that  $1.41  per  36  pairs  shall  be  paid  by  the  Signal  Shoe 
Company,  Inc.,  at  Boston  for  pump-stitching  the  Lady  gore  pump,  No.  6251,  in- 
cluding trimming,  as  the  work  is  there  performed. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  July  18, 
1927. 

DOYLE  SHOE  COMPANY— BROCKTON 

September  21,  1927. 
In  the  matter  of  the  joint  applicatioji  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  stitchers.  (120) 
The  Board  awards  that  $0.05  per  24  pairs  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton  for  Ensifc    lacing,  as  the  work  is  there  performed. 

September  21,  1927. 
In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  stitchers.  (133) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  now  paid  by 
the  Doyle  Shoe  Company  at  Brockton  for  stitching  blind  rows  in  vamps  (one- 
needle  machine,  one  row,  and  two-needle  machine,  two  rows)  as  the  work  is 
there  performed. 

September  21,  1927. 
In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  welters.  (126) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  the 


DECISIONS  51 

Doyle  Shoe  Company  at  Brockton  for  Goodyear  welting  as  the  work  is  there 
performed. 

September  21,  1927. 
In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  trimmers.  (127) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  now  paid  by 
the  Doyle  Shoe  Company  at  Brockton  for  trimming  toes  by  machine  and  trim- 
ming inseams,  as  the  work  is  there  performed. 

September  21,  1927. 

In  the  matte):  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  finishers.  (114) 
The  Board  awards  that  $0.06  per  24  pairs  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton  for  wheeling  around  edges  of  bottoms  by  machine,  as 
the  work  is  there  performed. 

THOMSON-CROOKER  SHOE  COMPANY— BOSTON 

September  21,  1927. 
In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  T horns on-Cro ok er  Shoe  Company  of  Boston  and  cutters.  (128) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Thomson- 
Crooker  Shoe  Company  at  Boston,  for  outside  cutting,  as  the  work  is  there 


performed : 

Mona  pattern :  Per  Pair 

Base  $0.05 

Underlay  .02 

Waves  on  underlay  .015 

Waves  on  vamp  .01 

Waves  on  quarter  .  .02 

Tongue  .  .  .015 
Slots  on  tongue;  per  slot,  $0.00  1/12. 

Projection  on  front  of  quarter  .  .01 

Projection  on  top  of  quarter  .005 
Dolores  pattern: 

Base  .05 

Strap  .0125 

Vamp  formation  .01 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
the  introduction  of  the  Mona  and  Dolores  patterns. 

MERRILL,  PORTER  &  CO.— LYNN 

September  23,  1927. 
Ill  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Merrill,  Porter  &  Co.,  of  Lynn  and  heel-finishers.  (125) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  Mer- 
rill, Porter  &  Co.  at  Lynn  for  the  items  of  heel-finishing  submitted,  including 
blacking,  padding,  beading  and  brushing,  as  there  performed,  except  as  fol- 
lows: 13/8  heels,  $0,095  per  12  pairs. 

ALLES  &  FISHER,  INC.— BOSTON 

October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitru^on  of  a  controversy  between 
Alles  &  Fisher,  Inc.,  of  Boston,  and  cigarmakers.  (144) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  above- 
named  employer  shall  have  the  right  to  employ  on  the  automatic  machines  not 
exceeding  one  apprentice  for  each  experienced  operative;  and  that  there  shall 
be  no  change  in  the  method  of  paying  for  the  work  performed  on  these  ma- 
chines. 

SIGNAL  SHOE  COMPANY,  INC —BOSTON 

October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Signal  Shoe  Company,  Inc.,  of  Boston,  and  painters.  (138) 
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The  Board  awards  that  $0.24  per  36  pairs  shall  be  paid  by  the  Signal  Shoe 
Company,  Inc.,  at  Boston  for  painting  bottoms  before  treeing,  as  the  work  is 
there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  July  25,  1927. 

NATIONAL  SHOE  COMPANY— BOSTON 

October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  National  Shoe  Company  of  Boston  and  stitchers.  (145) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  auth- 
orized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
prices  shall  be  paid  by  the  National  Shoe  Company  at  Boston,  for  the  work  as 
there  performed: 

Per  36  Pairs 

Closing  back  seam  on  lining  ....  $0,105 

When  work  is  done  on  Singer  bobbin  machine;  extra  .03 

CRAIG,  REED  &  EMERSON — BROCKTON 

October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Craig,  Reed  &  Emerson,  shoe  manufacturers  of  Brockton,  and  vampers. 
(129) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  Craig, 
Reed  &  Emerson  at  Brockton,  for  the  work  as  there  performed,  except  as 
follows : 

Women's  and  growing  girls'  shoes :  Per  24  Pairs 

Extra  row;  regular  long,  circular  or  blucher  vamps: 

One-needle  machine      .......  $0.30 

Two-needle  machine      ......  .37 

No.  500;  one-needle  machine,  two  rows  ...  1.45 
Regular  bluchers,  Nos.  501,  502,  503,  504,  505, 
506,  507,  508,  509,  511,  512,  513,  514,  517, 

518,519:  Grade  No.  1      Grade  No.  2 

One-needle  machine: 

Two  space  rows  and  bar  .  $0.86 

Two  space  rows,  no  bar  .78 

Two  close  rows  and  bar  1.01 
Regular  circular  vamps: 
Linings  held  back: 

One-needle  machine,  two  rows 

Two-needle  machine,  two  rows 
Through  linings: 

One-needle  machine,  two  rows 

Two-needle  machine,  two  rows 

Men's  shoes: 
No.  151: 

One-needle  machine,  two  rows 
Two-needle  machine,  two  rows 
Extra  row: 

One-needle  machine 
Two-needle  machine 
No.  14;  two-needle  machine,  four  rows 
No.  66;  two-needle  machine,  four  rows 
No.  155;  two-needle  machine,  two  rows 


$0.81 
.73 
.96 


.89 

.84 

.71 

.66 

.79 

.74 

.63 

.58 

Grade  No.  1 

$0.77 

.62 

.30 

.37 

1.59 

1.59 

1.11 

ir 

1.18 

No.  50: 

One-needle  machine: 

Two  rows 

Extra  row 
Two-needle  machine: 

Two  rows  . 

Extra  row  ..... 
Bluchers,  Nos.  10,  13,  60: 

One-needle  machine;  two  space  rows  and  bar 
Two-needle  machine;  four  space  rows,  no  bar 


.82 
.30 

.73 
.37 

.78 
.80 
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Per  24  Pairs 

Grade  No.  1 

No.  179;  two-needle  machine,  four  rows  .85 
Nos.  9,  57,  103,  150,  153,  157,  160,  166,  169,  171,  173,  183: 
One-needle  machine: 

Two  rows     .......  .77 

Extra  row             ...  .30 

Two-needle  machine: 

Two  rows  .  .67 

Extra  row                                       ...  .37 

Bal.,  Nos.  1  and  2;  two-needle  machine,  four  rows  1.26 
Nos.  3,  7,  8,  54,  58,  161,  162,  163,  170,  175,  177,  184,  632: 
One-needle  machine: 

Two  rows     .......  .96 

Extra  row     .........  .30 

Two-needle  machine: 

Two  rows     .......  .86 

Extra  row                              .  .43 

No.  174: 

One-needle  machine : 

Two  rows                      ......  1.04 

Extra  row                      .....  .30 

Two-needle  machine,  four  rows      ....  1.50 

A.  FREEDMAN  &  SONS,  INC.— BROCKTON 

October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  Freedman  &  Sons,  Inc.,  shoe  manufacturer  of  Brockton,  and  vampers. 
(130) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  A. 
Freedman  &  Sons,  Inc.,  at  Brockton,  for  the  work  as  there  performed,  except 
as  follows: 

Grade  No.  2 

No.  58  bal.  oxford,  circular:  Per  24  Pairs 

One-needle  machine,  two  rows      .....  $0.72 

Two-needle  machine: 

Two  rows   ........  .57 

Extra  row  .......  .43 

Holding  in  tongues,  extra. 
No.  26  bal.  oxford,  circular: 

One-needle  machine,  two  rows      .....  .72 

Two-needle  machine: 


Two  rows 

Extra  row 
Nos.  422,  404,  7,  22,  4  bal.  and  oxford 
One-needle  machine,  two  rows 
Two-needle  machine : 

Two  rows 

Extra  row 


circular : 


.57 
.43 

.85 

.66 
.43 

Regular  blucher;  two-needle  machine,  four  space  rows,  no  bar  .  .80 
No.  405: 

One-needle  machine,  two  rows                                        .  .  .81 

Two-needle  machine,  two  rows  .62 

Overlap  blucher.  No.  73,  no  bar: 

One-needle  machine,  two  space  rows  1.71 

Two-needle  machine,  four  space  rows  1.84 

Extra  row,  one-needle  machine,  coarse  thread  .41 

Circular  vamp: 

One-needle  machine,  two  rows  .72 

Two-needle  machine,  two  rows  .57 

Blucher  bal.;  one-needle  machine,  two  rows  .  1.42 

Regular  blucher;  one-needle  machine,  two  rows: 

With  bar   .73 

No  bar              .....  .67 

Third  and  fourth  rows,  Nos.  2  and  7,  two-needle  machine  .43 

Third  row,  one-half  or  all  around,  one-needle  machine  .30 
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SCHWARZ-RUGGLES,  INC.— BROCKTON 


October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Schwarz-Ruggles,  Inc.,  shoe  manufacturer  of  Brockton,  and  vampers, 
(131) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by 
Schwarz-Ruggles,  Inc.,  at  Brockton,  for  the  work  as  there  performed,  except 
as  follows: 

Men's  shoes,  second  grade :  Per  24  Pairs 

Regular  circular  vamp,  including  No.  18  oxford: 

One-needle  machine,  two  rows        .....  $0.72 
Two-needle  machine,  two  rows  .57 
Regular  blucher: 

One-needle  machine,  two  space  rows: 

With  bar  73 

No  bar  ........  .67 

Two-needle  machine;  two  rows  and  bar  ....  .61 

Nos.  27,  29,  37,  91: 

One-needle  machine: 

Two  rows     ........  .90 

Extra  row     ........  .30 

Two-needle  machine : 

Two  rows     ........  .70 

Extra  row     ........  .43 

Regular  blucher;  two-needle  machine,  no  bar: 

Four  space  rows  ........  .80 

Four  close  rows  ........  .95 

Nos.  10  and  11,  foxed  circular  oxford: 
One-needle  machine: 

Two  rows     ........  .87 

Extra  row  .......  .30 

Two-needle  machine : 

Two  rows  .70 
Extra  row     ......  .43 

No.  7  oxford  and  bal.,  No.  7  square  oxford  and  bal.,  No.  7  foxed 
oxford : 

One-needle  machine: 

Two  rows     ........  .90 

Extra  row  .......  .30 

Two-needle  machine : 

Two  rows     ........  .70 

Extra  row     ........  .43 

No.  5  blucher  vamp  with  overlap  quarter;  two-needle  machine, 

four  space  rows,  no  bar;  holding  back  linings  on  both  sides  .  1.42 
2  moccasin  oxford;  two-needle  machine,  two  rows  .74 


No. 

Women's  shoes,  second  grade: 

Regular  circular  oxford,  through  linings: 
One-needle  machine,  two  rows 

Two-needle  machine,  two  rows  .... 
Regular  blucher,  through  linings;  one-needle  machine,  two  space 
rows: 

With  bar  

No  bar  ......... 

No.  18  circular  oxford,  through  linings: 

One-needle  machine,  two  rows  .... 

Two-needle  machine,  two  rows  ..... 
No.  100,  two-eyelet  tie,  blucher  vamping;  one-needle  machine, 

two  rows,  with  tab  as  separate  operation  .  . 

No.  23  oxford,  blucher  vamping  with  tab;  one-needle  machine, 

two  rows  ........ 

One-strap  pump;  one-needle  machine,  one  row,  side  operation, 

vampers  to  cut  ends  .  ...... 

Same  operation,  vampers  to  cut  ends  ... 
One-strap  pump;  two-needle  machine,  one  operation,  vampers 

not  to  cut  ends  ....... 

Same  operation,  vampers  to  cut  ends  ... 


.74 
.58 


.81 
.73 

.90 
.70 

1.42 

1.42 

.47 
.57 


DECISIONS 

E.  E.  TAYLOR  COMPANY— BROCKTON 
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October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  E.  Taylor  Company,  shoe  manufacturer  of  Brockton,  and  vampers. 
(132) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  E.  E.  Taylor 
Company  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 

Men's  shoes;  one-needle  machine:  White-Tag  Grade 

Regular  bluchers,  blucher  oxfords,  Boston  blucher,  collar  blucher, 
foxed  blucher,  foxed  blucher  bal.,  cuff  blucher: 

Two  rows  and  bar  $0.73 
Two  rows,  no  bar        ...  .67 
Army  blucher  bal.;  two  rows  and  tab    ...  1.45 

No.  10  S.  S.  oxford   .90 

Nos.  11,  12,  13  and  15  S.  S.  oxford  72 

No.  16  S.  S.  oxford  87 

Blucher  bal  1.42 

No.  8  S.  S.  oxford  72 

No.  9  S.  S.  oxford  72 

Men's  shoes;  two-needle  machine: 

Prince  Albert  .57 
Army  blucher  bal.,  four  space  rows      .....  1.53 
Blucher,  three  rows: 
Two  close  rows  . 
One  row  and  bar  . 


Saddle  S.  S.  oxford 
No.  2  square  S.  S.  bal. 
No.  2  square  S.  S.  oxford 
No.  4  square  S.  S.  oxford 
No.  6  square  S.  S.  bal.  or  oxford 
No.  70  square  S.  S.  bal.  or  oxford 
Nos.  8,  9,  11,  13  and  15  S.  S.  oxford;  No.  15  S.  S.  bal. 
No.  10  S.  S.  oxford 
No.  14  plug  oxford 
Women's  shoes;  one-needle  machine 
No.  2  square  S.  S.  oxford 
No.  4  S.  S.  oxford    •  . 
No.  70  S.  S.  oxford  . 
Army  blucher  bal. 
Blucher  and  blucher  oxford;  two  space  rows  and  bar 
Blucher  and  blucher  oxford;  two  space  rows,  no  bar 
Ideal  blucher  oxford,  two  space  rows: 

No  bar  .... 

With  bar  . 
No.  2  straight  circular  oxford 
Cube  blucher  oxford: 

With  bar  . 

No  bar  ... 
Seamless  three-eyelet  tie;  two  rows 
Three-eyelet  square  blucher  oxford 
Scallop  oxford 
No.  8,  three-eyelet  tie 
Circular  vamp 
S.  S.  oxford 
T  cutout,  S.  S.  oxford 
No.  2  square  S.  S.  oxford 
No.  4  S.  S.  oxford 
No.  6  finger  oxford 
No.  10  S.  S.  oxford 
No.  13  S.  S.  oxford 
No.  14  plug  oxford 
Women's  shoes;  two-needle  machine: 
S.  S.  oxford 

No.  2  square  S.  S.  oxford 
No.  4  S.  S.  oxford 
No.  6  finger  oxford 


.61 
.39 
.57 
.62 
.62 
.65 
.63 
.63 
.57 
.70 
.63 

Grade  No.  2 
$0.79 
.82 
.80 
1.45 
.76 
.70 

.64 
.71 
.90 

.85 
.79 
1.45 
.71 
.71 
.71 
.72 
.72 
.72 
.79 
.82 
.79 
.89 
.72 
.80 

.57 
.61 
.62 
61 
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No.  10  S.  S.  oxford 

No.  13  S.  S.  oxford 

No.  14  plug  oxford 

Seamless  three-eyelet  tie,  four  rows 

Army  blucher  bal.,  four  rows 


E.  J.  GIVREN  SHOE  COMPANY — BROCKTON 


Per  24  Pairs 
Grade  No.  2 
.70 
.57 
.63 
1.52 
1.52 


October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  finishers.  (110) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  J.  Givren 
Shoe  Company  at  Brockton  for  the  work  as  there  performed  upon  shoes  of  the 
white-tag  grade: 

Per  24  Pairs 

Scouring  breasts  ........  $0.04 

Scouring  heels,  two  papers: 

Rubber  ........  .17 


Leather 
Blacking  heels 

Expediting  ... 

Scouring  bottoms 

Gumming  bottoms  before  painting 

Bleaching  bottoms  . 

Painting  bottoms 

Polishing  bottoms 

Striping  edges 

Wheeling  shanks 

Gumming  natural  bottoms 

Waxing  natural  bottoms  . 

Painting  bottoms  (paint)  . 

Polishing  black  bottoms 


.15 

.035 

.17 

.24 

.055 

.055 

.14 

.23 

.055 

.04 

.13 

.14 

.14 

.24 


October  6,  1927. 


In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  edgemakers,  etc,  (111) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  J.  Givren 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon  shoes  of  the 
white-tag  grade : 

Edgetrimming:  Per  24  Pairs 

Regula'r  work  ........  $0.54 

One-half  around  heelseat     ....  .81 

Edgesetting: 

One  setting  .  .41 

Two  settings       ........  .54 

Heel-shaving: 

Rubber   16 

Leather  ....  .14 

Step  edges;  1 V2  price. 

October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  solefasteners.  (112) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  E.  J.  Givren 
Shoe  Company  at  Brockton  for  the  work  as  there  performed  upon  shoes  of 
the  white-tag  grade : 

Per  24  Pairs 

Roughgrounding  ...  $0.23 

Stitching  : 

Surface  stitch  ......  .58 

Fudge  stitch   52 

Welting: 

Regular  work  .....  .44 

Cork  welt;  IV2  price. 
Wetting  innersoles  ......  .03 
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GEORGE  E.  KEITH  COMPANY— BROCKTON 

October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and  lev- 
elers.  (134) 

The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  the 
George  E.  Keith  Company  at  Brockton  for  leveling  shoes  with  mainspring 
arch  on  the  automatic  machine,  as  there  performed. 

CORCORAN-GLEASON  SHOE  COMPANY— BROCKTON 

October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  edgemakers,  etc. 
(140) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Corcoran-Gleason  Shoe  Company  at  Brockton  for  the  items  of  edgemaking  and 
heeling  submitted,  as  there  performed  upon  shoes  of  the  white-tag  grade. 

October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  solefasteners.  (141) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid' by  the 
Corcoran-Gleason  Shoe  Company  at  Brockton  for  the  items  of  solefastening 
submitted,  as  there  performed  upon  shoes  of  the  white-tag  grade. 

October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  vampers.  (142) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Corcoran-Gleason  Shoe  Company  of  Brockton  for  the  items  of  vamping  sub- 
mitted, as  there  performed,  except  as  follows : 

Per  24  Pairs 

Vamping:  White-tag  Grade 

Nos.  300,  310,  350  and  390,  whole-quarter  bal.  and  bal.  oxford; 

one-needle  machine,  two  rows  .         .  $0.73 

.59 
.98 
.61 
.70 
.53 
.59 
.69 


Two-needle  machine,  two  close  rows 

Two-needle  machine,  four  rows 
No.  332  bal.  oxford;  one-needle  machine,  two  rows 
Nos.  380  and  385  oxford;  one-needle  machine,  two  rows 

Two-needle  machine,  two  close  rows 
No.  340  oxford;  two-needle  machine,  two  close  rows 
No.  400;  one-needle  machine,  two  rows 


October  6,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  finishers.  (143) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Corcoran-Gleason  Shoe  Company  at  Brockton  for  the  work  as  there  performed, 
except  as  follows: 

Per  24  Pairs 

Scouring  heels,  two  papers :  White-tag  Grade 

Rubber  $0.17 
Leather  .15 
Scouring  bottoms  .  .24 

Blacking  full  bottoms  with  colored  edges;  extra  .02 

BOND  SHOE  MANUFACTURING  CORPORATION,  UNITY  SHOE 
COMPANY— LYNN 

October  25,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Bond  Shoe  Manufacturing  Corporation  and  the  Unity  Shoe  Company, 
of  Lynn,  and  stitchers.  (135,  137) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
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Bond  Shoe  Manufacturing  Corporation  and  the  Unity  Shoe  Company  at  Lynn 
for  stitching  French  cord  on  No.  44-9  machine  with  new  and  improved  folders. 

BURDETT  SHOE  COMPANY— LYNN 

October  25,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Biirdett  Shoe  Company  of  Lynn  and  lasters.  (146) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Burdett  Shoe  Company  at  Lynn  for  the  items  of  lasting  submitted,  as  there 
performed. 

L.  Q.  WHIITE  SHOE  COMPANY — BRIDGEWATER 

October  25,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betiveen 
the  L.  Q.  White  Shoe  Company  of  Bridgewater  and  lasters.  (150) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
L.  Q.  White  Shoe  Company  at  Bridgewater  in  Factory  B  for  the  items  of  last- 
ing submitted,  as  there  performed,  except  as  follows : 

Operating  bed  machine :  Per  24  Pairs 

Dull  leathers  $0.75 

Colored  leathers,  including  colored  kid  ....  .75 

JOSEPH  F.  CORCORAN  SHOE  COMPANY— BROCKTON 

October  27,  1927. 

In  the  matter  of  the  joiyit  application  for  arbitration  of  a  controversy  between 
the  Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  trimmers.  (151) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Joseph  F. 
Corcoran  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Shoes  made  with  cork  box :  Per  24  Pairs 

Toe-trimming;  no  change. 

Innerseam-trimming  ......  $0,095 

STACY-ADAMS  COMPANY— BROCKTON 

October  27,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Stacy-Adams  Company,  shoe  manufacturer  of  Brockton,  and  treers, 
(149) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Stacy-Adams  Company  at  Brockton  for  the  items  of  treeing  submitted,  as 
there  performed. 

CORCORAN-GLEASON  SHOE  COMPANY — BROCKTON 

October  27,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  treers.  (154) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Corcoran-Gleason  Shoe  Company  at  Brockton  for  the  items  of  treeing  sub- 
mitted, as  there  performed. 

PRIME  SHOE  COMPANY — BOSTON 

November  3,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Prime  Shoe  Company  of  Boston  and  heelers.  (155) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Prime  Shoe 
Company  at  Boston,  for  the  work  as  there  performed : 


Wood-heeling  (exclusive  of  tacking  and  buffing)  :  Per  36  Pairs 
Full-breasted  Louis  $3.60 
Half-Louis  1.44 
Cuban   1.44 
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DOYLE  SHOE  COMPANY — BROCKTON 

November  29,  1927. 
In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  hetiveen 
the  Doyle  Shoe  Company  of  Brockton  and  edgesetters.  (159) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed: 

Edgesetting,  one  setting:  Per  24  Pairs 

Including  blacking  or  staining  and  brushing;  no  change. 
Including  blacking  or  staining,  no  brushing     ...  $0.41 

NATIONAL  SHOE  COMPANY— BOSTON 

November  29,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  National  Shoe  Company  of  Boston  and  cutters.  (156) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  National 

Shoe  Company  at  Boston,  for  the  work  as  there  performed : 

Pattern  No.  646 :  Per  Pair 

Base  price  ........  $0.05 

Strap   .  .0175 

Vamp  formation  .01 
Quarter  formation  .  .005 
Slots  OOi/i 

Pattern  No.  656: 

Base  price      ........  .05 

Notches  ......  .01 

Projections     .........  .005 

Attached  front  on  quarter        ...  .  .01 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

November  29,  1927. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  National  Shoe  Company  of  Boston  and  cutters.  (158) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  National 
Shoe  Company  at  Boston,  for  the  work  as  there  performed: 
Pattern  No.  681:  Per  Pair 

Base  price  ...  $0,035 

When  two  different  shoes  are  cut  out  of  one  skin;  extra  for  each 

shoe  ......  .0025 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 
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REPORT  OF  THE  BOARD  OF  CONCILIATION  AND  ARBITRATION 

Edward  Fisher,  Chairman,  Herbert  P.  Wasgatt,  Samuel  Ross 

On  December  1,  1927,  there  were  pending  four  joint  applications  for  ar- 
bitration; during  the  year  114  joint  applications  were  filed,  making  a  total 
of  118.  Of  these,  11  cases  were  settled  without  arbitration,  abandoned 
or  withdrawn;  decisions  were  rendered  in  99  cases  and  eight  cases  are 
now  pending.  In  addition,  one  petition  for  a  normality  certificate-  was 
filed.  . 

Conciliation 

The  activities  of  the  Board  during  the  year  in  the  work  of  conciliation 
have  brought  its  members  into  contact  with  both  employers  and  employees 
in  many  lines  of  industry.  As  a  result  the  Board  and  its  agent  have  had 
the  privilege,  even  when  no  labor  controversy  existed,  of  discussing  with 
such  employers  and  employees  matters  relating  to  employment  and  other 
industrial  conditions  more  or  less  affecting  the  same.  The  Board  has 
found  that  the  maintenance  of  such  contact  is  one  of  the  effective  means 
of  enlightening  both  employers  and  employees  relative  to  its  duties  and 
activities.  The  value  of  such  relationship  thereby  established  has  been 
forcibly  demonstrated  in  many  cases,  especially  where  controversies  have 
later  arisen. 

Most  of  the  labor  controversies  occurring  during  the  year  were  amic- 
ably adjusted  without  any  cessation  of  work  and  when  there  was  such 
cessation,  with  few  exceptions,  it  was  for  a  short  duration  only.  Such 
controversies  have  arisen  in  many  instances  by  reason  of  the  expiration 
of  working  agreements,  one  or  both  of  the  parties  thereto  desiring  changes 
in  the  terms  and  provisions  thereof.  In  such  cases,  however,  the  parties 
after  conferring  together,  and  in  many  instances  with  the  aid  and  assist- 
ance of  the  Board,  reached  an  understanding  and  continued  their  relation- 
ship under  the  terms  of  a  new  agreement.  The  Board  has  also,  as  in  the 
past,  used  its  good  offices  to  arrange  other  conferences  with  the  parties 
where  a  labor  controversy  existed  or  was  threatened. 

The  most  serious  controversy  was  the  strike  of  textile  operatives  in 
New  Bedford,  involving  many  thousands  of  employees  and  extending  over 
a  period  of  twenty-five  weeks,  a  statement  of  the  facts  concerning  which 
is  given  in  this  report. 

Another  important  controversy  was  the  strike,  on  January  19,  of  em- 
ployees, about  6,000  in  number,  in  the  shoe  industry  in  Haverhill  in  pro- 
test against  the  award  of  the  local  board  of  arbitration,  which  board  had 
been  established  under  an  agreement  between  the  manufacturers,  mem- 
bers of  the  Haverhill  Shoe  Manufacturers'  Association,  and  their  em- 
ployees. Efforts  were  made  by  representatives  of  both  parties  and  others 
to  adjust  these  differences,  but  not  being  successful  the  Board  on  January 
25  visited  Haverhill  and  conferred  separately  with  the  representatives  of 
the  manufacturers  and  of  the  employees.  During  such  conferences  the 
Board  obtained  a  statement  from  both  parties  of  their  respective  conten- 
tions. The  Board  also  stated  that  before  taking  further  steps  the  parties 
would  first  be  asked  to  enter  a  joint  conference.  The  representative  of 
the  employees  expressed  a  willingness  to  do  so.  Upon  interviewing  the 
representatives  of  the  employers  regarding  their  attending  such  joint 
conference,  the  Board  was  informed  that  effort  was  being  made  and  a 
further  conference  of  the  parties  on  the  following  day  was  expected.  Un- 
der these  circumstances  the  Board  took  no  further  action  pending  such 
conference.  Such  conference  was  held  and  it  resulted  in  the  parties  ulti- 
mately coming  to  an  agreement  whereby  the  employees  returned  to  work. 

Another  controversy  was  that  of  the  ironworkers  in  Boston  and  vicinity. 
On  or  about  April  1  the  agreement  between  various  crafts  in  the  building 
trades  in  Boston  and  vicinity,  affiliated  with  the  Building  Trades*  Coun- 
cil, and  their  employers,  members  of  the  Building  Trades  Employers'  As- 
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sociation,  expired.  It  appeared  that  representatives  of  these  crafts  had 
been  in  conference  with  their  employers  previous  to  April  1  and  up  to 
May  23,  during  which  period  there  was  no  cessation  of  work.  No  agree- 
ment having  been  reached  at  that  time,  the  ironworkers  went  on  strike, 
demanding  among  other  things  an  increase  in  wages  of  20  per  cent.  In 
all  there  were  about  800  members  of  this  craft,  but  not  all  were  employed 
at  that  time.  It  was  evident  that  if  no  settlement  was  reached  a  general 
cessation  of  work  in  the  building  trades  was  likely  to  result.  This  was 
especially  serious  as  there  were  several  large  buildings  under  construction. 
Therefore,  in  the  performance  of  its  duties  the  Board  extended  an  invi- 
tation to  the  parties  to  attend  a  joint  conference  on  June  7.  The  em- 
ployees were  not  represented  at  this  conference,  claiming  failure  to  re- 
ceive proper  notice,  and  as  a  result  a  further  conference  was  called  for 
June  11.  At  that  time  both  parties  were  represented  and  the  Board  was 
informed  of  their  respective  contentions  and  it  was  further  informed  by 
representatives  of  the  employees  that  adjustments  had  been  made  with 
some  employers  on  a  compromise  basis  of  10  per  cent  increase  in  wages. 
It  appeared  that  there  were,  generally  speaking,  three  classifications  of 
these  employees ;  one  known  as  the  structural  steel  workers,  who  did  work 
aloft ;  another  known  as  the  reinforced  workers,  and  the  third  as  the  orna- 
mental- or  light-iron  workers.  The  work  of  the  structural  ironworkers 
was  generally  recognized  as  the  most  hazardous,  nevertheless  they  all  re- 
ceived the  same  rate  of  wages  and  in  their  demand  the  same  increase  was 
sought  for  all.  At  this  conference  the  Board  was  also  informed  that  the 
representatives  of  the  parties  were  to  have  a  further  conference  the  fol- 
lowing day;  therefore  the  Board  adjourned  its  conference  with  the  un- 
derstanding that  if  some  adjustment  were  not  reached  a  further  confer- 
ence would  be  held  with  the  Board  on  the  14th.  Although  no  adjustment 
was  reached  the  following  day,  nevertheless  the  parties  arranged  for 
further  conferences  and  so  informed  the  Board.  Under  these  circum- 
stances the  Board  withheld  action  awaiting  the  result  of  such  conferences. 
Later  the  Board  was  informed  that  although  the  parties  had  not  entered 
into  any  written  agreements,  yet  an  understanding  was  reached  whereby 
the  employees  returned  to  work  on  a  compromise  basis  of  10  per  cent  in- 
crease, and  thereby  what  threatened  to  be  a  very  serious  controversy  in 
the  building  trades  was  averted. 

Textile  Operatives,  New  Bedford.  On  Monday,  April  16,  a  strike  of  the 
operatives  in  the  employ  of  twenty-six  corporations,  members  of  the  New 
Bedford  Cotton  Manufacturers'  Association,  manufacturing  what  is 
termed  fine  cotton  goods,  occurred  in  protest  against  a  general  reduction 
in  wages  of  10  per  cent,  notices  of  which  reduction  had  been  posted  on 
April  9  in  the  various  mills,  to  be  effective  April  16.  Most  of  these  com- 
panies operated  more  than  one  mill  in  this  city  and  in  all  fifty-four  mills 
were  involved.  The  following  are  copies  of  these  notices : 

ANNOUNCEMENT 
Operating  costs  in  the  cotton  mills  of  New  England  have  un- 
dergone such  changes  that  New  Bedford  manufacturers  are  con- 
fronted with  a  situation  which  is  not  only  abnormal  but  ex- 
tremely critical. 

Notice 

Due  to  wage  reductions  in  other  localities  favoring  competi- 
tors, this  corporation  is  obliged  to  announce  a  wage  reduction  of 
10  per  cent  in  all  departments,  effective  MONDAY,  APRIL  16th, 
1928 

April  9,  1928. 

Lower  Wages  in  Other  Localities 
In  many  of  the  cotton  mills  of  New  England  wage  reductions 
have  become  effective.    The  operatives  in  New  Bedford  cotton 
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mills  now  receive  wages  that  are  much  higher  than  what  is  paid 
for  the  same  class  of  work  in  competing  mills  elsewhere.  Some 
of  these  mills  can  operate  54  hours  per  week.  In  addition,  there 
are  no  legal  restrictions  as  to  night  work  for  female  operatives, 
which  is  an  advantage  in  getting  out  orders  for  quick  deliveries. 

New  Bedford  Handicapped 
It  should  be  obvious  that  New  Bedford  manufacturers,  paying 
the  old  wage-scale,  limited  to  a  48-hour  week  and  restricted  as  to. 
night  work,  must  be  doing  business  under  a  serious  handicap. 

Competition 

New  Bedford  cotton  mills  have  been  struggling  under  these 
unfair  conditions  for  a  long  time.  It  is  now  essential  that  they 
get  their  production  costs  nearer  those  of  their  competitors  if 
they  are  to  continue  in  operation. 

Reluctant  to  Reduce  Wages 
When,  in  other  sections  of  New  England,  cotton  manufacturers 
reduced  wages,  New  Bedford  cotton  mills  refrained  from  taking 
similar  action.  Various  plans  were  considered  which  it  was 
hoped  might  relieve  the  situation  without  affecting  the  earnings 
of  the  operatives.  Unfortunately  none  of  these  solves  the  prob- 
lem. 

Owing  to  the  competitive  conditions  which  exist.  New  Bedford 
mills  are  forced  to  make  a  reduction  in  wages  of  10  per  cent, 
effective  Monday,  April  16th,  1928,  and  have  posted  notices  ac- 
cordingly in  the  mills  named  below. 

It  is  hoped  that  this  will  relieve  the  situation  sufficiently  to 
enable  local  corporations  to  take  orders  which  would  otherwise 
go  to  competitors. 

(Names  of  26  companies  attached) 

Approximately  28,000  employees  were  affected  although  not  all  were 
employed  at  the  time  of  the  strike.  Of  these  employees  about  6,000  were 
active  members  of  trade  unions.  However,  it  was  claimed  by  the  unions 
that  this  membership  was  materially  increased  during  the  strike.  These 
unions,  which  had  long  been  established,  were  seven  in  number,  as  follows : 
weavers;  loomfixers;  carders  and  ring  spinners;  mule  spinners;  ring 
twisters  and  finishers;  slasher  tenders;  warp  twisters.  All  these  unions, 
except  the  mule  spinners,  were  at  the  time  of  the  strike  affiliated  with  the 
American  Federation  of  Textile  Operatives,  the  mule  spinners  being  affili- 
ated with  the  Federated  Textile  Unions.  After  the  strike  had  been  in 
progress  for  a  short  time  all  seven  became  members  of  the  United  Textile 
Workers  of  America,  affiliated  with  the  American  Federation  of  Labor. 

These  unions  have  a  central  body  which  is  composed  of  four  representa- 
tives from  each  union.  These  twenty-eight  representatives  constitute 
what  is  known  as  the  New  Bedford  Textile  Council.  The  Council  held  its 
regular  monthly  meeting  on  the  evening  of  April  9,  the  date  on  which  the 
notices  of  reduction  were  posted.  The  Council  recorded  its  opposition  to 
the  reduction  and  ordered  that  the  question  of  its  acceptance  or  rejection 
be  voted  upon  by  the  various  locals  on  the  following  Thursday. 

Some  time  about  noon  on  Thursday,  April  12,  His  Honor,  Mayor  Ash- 
ley, as  the  result  of  a  conference  with  the  business  men  and  with  the  rep- 
resentatives of  the  manufacturers,  conveyed  the  information  to  the  rep- 
resentatives of  the  employees  that  the  manufacturers  were  prepared  to 
postpone  the  reduction  for  one  week  if  the  unions  would  refrain  from 
taking  any  vote.  He  was  informed,  however,  that  as  all  preparations  had 
been  made  to  take  the  vote  at  that  time  it  was  too  late  for  the  considera- 
tion of  such  a  request. 

It  was  suggested,  however,  by  representatives  of  the  employees  that 
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they  might  refrain  from  counting  the  ballots  even  after  the  vote  was 
taken  if  the  employers  would  agree  to  postponing  the  taking  effect  of  the 
reduction  for  at  least  one  week.  However,  later  in  the  day  they  were  in- 
formed that  such  arrangement  was  not  acceptable  to  the  employers. 
Further  efforts  were  also  made  without  success  to  secure  such  postpone- 
ment with  a  continuation  of  work  during  that  period. 

The  vote  in  favor  of  the  strike  was  overwhelming.  No  notice  of  the 
proposed  reduction  was  given  other  than  through  the  posting  of  the  no- 
tices and  during  the  week  of  April  9  no  joint  conference  of  the  parties 
was  sought  or  none  held.  Very  few  employees  reported  for  work  on  Mon- 
day, April  16,  or  during  the  remainder  of  that  week.  This  resulted  in 
the  mills  being  closed. 

In  the  meantime  the  Board  had  tendered  its  services  to  both  parties 
and  through  its  members  an  agent  was  in  constant  communication  with 
their  representatives,  each  party  having  appointed  a  committee  for  this 
purpose.  It  was  apparent  from  the  start  that  both  parties  to  the  con- 
troversy were  firm  in  their  respective  positions  and  that  unless  some 
change  in  the  attitude  of  one  or  both  should  occur,  the  strike  would  be  of 
long  duration.  It  also  appeared  from  the  start  that  the  sentiment  in  New 
Bedford,  as  evidenced  by  the  press  and  otherwise,  was  overwhelmingly 
opposed  to  the  manufacturers'  making  this  reduction. 

On  July  5  the  Board  called  a  conference  of  the  two  committees  at  the 
Municipal  Building,  New  Bedford.  At  this  conference  both  committees 
were  in  full  attendance  and  the  entire  matter  of  this  controversy  was  re- 
viewed and  discussed  at  length,  including  the  fact  that  the  employers  had 
posted  notice  of  the  opening  of  the  mills  on  Monday,  July  9.  Both  par- 
ties, however,  were  very  firm  in  their  respective  positions;  on  the  part  of 
the  employees,  that  no  settlement  whatever  could  be  reached  without  a 
restoration  of  the  10  per  cent  cut;  and  on  the  part  of  the  employers,  that 
no  settlement  would  be  considered  without  the  employees'  returning  to 
work  under  the  reduction.  The  Board  then  discussed  with  the  representa- 
tives of  the  parties  the  question  of  submitting  their  differences  to  arbi- 
tration. One  of  the  employee  members  asked  the  Board  to  outline  what 
the  customary  procedure  was  in  arbitrating  before  this  Board  and  a  de- 
tailed explanation  was  given,  the  following  being  a  brief  summary:  that 
arbitration  could  be  had  only  with  the  consent  of  both  parties;  that  the 
parties  in  controversy  had  the  right  to  choose  a  board  of  their  own  or 
could  accept  the  State  Board;  that  in  case  the  State  Board  was  selected, 
a  written  application  should  be  signed,  stating  the  terms  and  issues  upon 
which  the  arbitration  was  to  proceed,  the  specific  issues  being  for  the 
parties  themselves  to  determine.  It  was  also  explained  that  the  policy  of 
the  Board  was  that  the  employees  should  return  to  work,  as  far  as  busi- 
ness conditions  warranted,  under  the  same  conditions,  including  piece  and 
day  prices,  existing  at  the  time  the  controversy  arose. 

The  Board  then  conferred  with  the  two  committees  apart,  finally  stating 
to  each  committee  separately  that  it  was  prepared  to  make  the  following 
recommendation:  "that  the  opening  of  the  mills  on  Monday  be  deferred 
pending  the  submission  by  both  committees  to  their  respective  organiza- 
tions the  question  of  arbitrating  existing  differences."  The  manufac- 
turers' committee  stated  that  they  were  prepared  to  accept  the  recom- 
mendation of  the  Board  and  submit  the  proposition  to  the  full  member- 
ship of  the  manufacturers'  association  for  acceptance  or  rejection.  The 
Board  informed  them  that  it  would  not  expect  the  recommendation  to  be 
effective  unless  accepted  by  both  parties.  The  committee  of  the  em- 
ployees, after  some  consideration,  declined  to  accept  the  recommendation 
of  the  Board  as  they  did  not  deem  it  advisable  to  do  so  at  that  time;  con- 
sequently the  matter  was  dropped. 

On  Monday,  July  9,  practically  no  employees  returned  to  work  and  this 
condition  continued  although  the  mills  remained  open.    Picketing  was 
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maintained  and  some  disorder  arose,  resulting  in  arrests  and,  in  one  in- 
stance, necessitating  the  services  of  the  militia. 

After  the  attempted  reopening  of  the  mills  had  been  in  progress  for 
the  third  week,  the  Board  called  a  further  conference  of  the  two  com- 
mittees at  the  Municipal  Building,  New  Bedford,  on  Friday,  July  27.  At 
that  time  the  Board  was  again  emphatically  informed  by  both  committees 
that  their  respective  positions  were  unchanged  and  that  no  settlement 
could  be  made  except  as  stated  at  the  previous  conference.  The  Board 
then  took  up  again  with  the  parties  the  question  of  a  settlement  through 
referring  the  entire  matter  to  a  board  of  their  own  choosing  or  the  State 
Board.  Again  the  details  of  such  reference  were  discussed  so  that  both 
committees  had  full  and  comprehensive  knowledge  of  the  procedure  in  the 
event  that  the  State  Board  was  selected  for  that  purpose.  The  Board  then 
conferred  with  the  respective  committees  apart  and  finally  drew  up  and 
submitted  to  the  parties  the  following  recommendation : 

The  Board  of  Conciliation  and  Arbitration  recommends  that 
the  controversy  now  existing  between  the  employees  and  em- 
ployers in  the  textile  industry  in  New  Bedford  be  submitted  to  a 
disinterested  tribunal,  to  be  appointed  in  a  manner  satisfactory 
to  both  parties,  or  submitted  to  the  State  Board  of  Conciliation 
and  Arbitration  for  settlement.  The  details  of  such  submission, 
unless  agreed  to  by  the  respective  parties,  shall  be  determined  by 
said  tribunal  or  by  the  State  Board  as  the  case  may  be. 

The  Board  requests  that  the  respective  parties  take  the  matter 
under  advisement  and  submit  an  answer  to  the  Board  in  writing 
on  or  before  Friday,  August  3,  1928. 

The  Board  intended  originally  to  ask  the  parties  to  submit  their  an- 
swers by  Tuesday,  July  31,  but  as  the  employees'  committee  stated  that  it 
would  probably  be  necessary  to  submit  the  matter  to  the  various  locals 
for  action,  the  time  was  extended  at  their  request  until  Friday,  August  3. 
At  this  conference  the  Board  was  emphatic  in  its  staten\ent  to  both  com- 
mittees that  in  its  opinion  there  was  no  justification  whatever  for  the  con- 
tinuance of  this  controversy  so  long  as  a  fair  and  honorable  means  and 
opportunity  were  afforded  the  parties  through  the  medium  of  which  a 
settlement  could  be  reached;  that  the  recommendation  of  the  Board  af- 
forded such  a  medium  and  that  to  continue  this  controversy  was  destruc- 
tive of  the  industry  and  injurious  to  the  city  of  New  Bedford  and  the 
welfare  of  the  commonwealth. 

The  parties  were  also  informed  that,  unless  some  settlement  was  made 
or  an  agreement  to  arbitrate  reached,  the  Board  would  immediately  under- 
take an  investigation  as  called  for  by  the  statute,  and  the  Board  explained 
in  detail  the  purpose  of  and  the  procedure  in  making  an  investigation; 
that  as  an  initial  step  in  the  investigation  a  public  hearing  would  be  held 
in  New  Bedford  and  the  parties  would  be  afforded  an  opportunity  under 
oath  to  state  their  respective  positions. 

On  Friday,  August  3,  the  Board  received  the  following  replies  from 
the  employers  and  the  employees,  who  declined  to  accept  its  recommen- 
dation. 

August  2,  1928. 

Mr.  Edward  Fisher,  Chairman, 

Massachusetts  State  Board  of  Labor  and  Industries, 
State  House,  Boston,  Mass. 

Dear  Sir: 

I  am  instructed  to  advise  you  that  a  referendum  of  all  locals 
has  been  taken  on  the  recommendation  submitted  to  us  by  your 
Board,  i.e.,  "the  determination  of  present  controversy  by  a  dis- 
interested board." 
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The  result  of  that  referendum  was  an  almost  unanimous  re- 
jection.   The  vote  was  of  course  by  secret  ballot. 

Respectfully  yours, 

Wm.  E.  G.  Batty, 

Secretary. 


August  3,  1928. 

To  the  Honorable  the  Board  of 
Conciliation  and  Arbitration. 

Gentlemen : 

The  matter  of  referring  the  differences  now  existing  between 
the  employers  and  the  employees  in  the  textile  industry  in  New 
Bedford,  to  a  disinterested  tribunal  to  be  appointed  in  a  manner 
satisfactory  to  both  parties,  or  submitting  the  same  to  the  State 
Board  of  Conciliation  and  Arbitration  for  settlement,  was 
brought  before  a  very  largely  attended  meeting  of  the  represen- 
tatives of  the  New  Bedford  Cotton  Manufacturers'  Association. 
The  members  were  of  the  opinion  that  it  was  a  matter  of  com- 
mon knowledge  that  the  employees  were  unwilling  to  submit  their 
differences  to  arbitration  as  recommended  by  the  Board  of  Con- 
ciliation and  Arbitration,  and  therefore  after  full  consideration 
it  was  unanimously  voted  that  the  New  Bedford  Cotton  Manu- 
facturers' Association  respectfully  decline  at  this  time  to  adopt 
your  recommendation. 

We  take  this  occasion  of  expressing  to  you  our  appreciation  of 
your  good  offices  and  to  say  that  we  welcome  the  interest  of  the 
State  Board  of  Conciliation  and  Arbitration  in  the  industrial 
affairs  of  this  community. 

Very  cordially  yours, 

John  Sullivan, 

President  and  for  the  New  Bedford  Cotton  Manufacturers'  Association. 

The  Board  immediately  informed  both  parties  of  its  intention  to  com- 
mence an  investigation  and  gave  notice  that  a  hearing  would  be  held  at 
the  Municipal  Building  in  New  Bedford  on  Wednesday,  August  8.  In 
opening  the  hearing  the  Board  outlined  its  duties  in  making  this  investi- 
gation; that  where  a  labor  controversy  of  this  nature  arises  and  no  set- 
tlement is  agreed  upon  and  the  parties  refuse  to  submit  the  matter  in 
dispute  to  arbitration,  the  law  provides  that  the  Board  "shall  investigate 
the  cause  of  such  controversy  and  ascertain  which  of  the  parties  thereto 
is  mainly  responsible  or  blameworthy  for  the  existence  or  continuance  of 
the  same,  and  shall,  unless  a  settlement  of  the  controversy  is  reached, 
make  and  publish  a  report  finding  such  cause  and  assigning  such  respon- 
sibility or  blame." 

The  parties  presented,  both  in  a  general  way  and  in  detail,  statistical 
and  other  evidence  to  bear  out  their  respective  contentions.  In  substance, 
the  manufacturers'  position  was  that  business  was  very  dull  at  the  time 
of  the  reduction ;  that  there  was  an  over-production  or  under-consumption 
as  one  might  view  it,  and  that  business  at  the  time  of  this  hearing  was 
even  duller  than  when  the  reduction  was  made.  They  also  presented  evi- 
dence showing  the  trend  of  wages  in  New  Bedford  over  a  period  of  sixteen 
years,  indicating  increases  and  decreases,  which  with  the  reduction  of 
10  per  cent  now  in  contention  would  leave  the  wage  rates  31.4  per  cent 
above  the  level  of  the  increase  in  the  cost  of  living.  Evidence  was  pre- 
sented as  to  the  financial  condition  of  the  industry  both  before  and  since 
the  war,  reference  to  which  will  be  made  later.  The  contention  was  also 
made  that  the  New  Bedford  manufacturers  were  paying  higher  wage 
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rates  than  their  competitors,  both  within  and  without  the  commonwealth, 
and  specific  reference  was  made  to  the  fact  that  in  January  last  the  tex- 
tile manufacturers  in  Fall  River,  including  those  making  both  coarse  and 
fine  goods,  after  a  conference  with  their  employees,  had  put  into  effect  a 
10  per  cent  reduction  and  that  "it  was  inevitable  that  New  Bedford  would 
be  obliged  to  follow  suit."  This  fact  alone,  they  contended,  would  justify 
the  reduction  in  New  Bedford.  In  the  present  instance,  however,  the 
manufacturers  in  New  Bedford,  to  their  credit,  did  not  immediately  follow 
the  course  of  the  Fall  River  manufacturers.  Later  testimony  was  intro- 
duced to  show  that  it  was  the  custom,  when  in  either  city  a  decrease  or 
an  increase  in  wage  rates  was  put  into  effect  in  this  industry,  that  the 
mills  in  the  other  city  soon  followed  suit.  A  list  of  62  New  England  tex- 
tile mills  was  presented,  which  had  ceased  operations  on  account  of  fail- 
ure, liquidation  or  the  removal,  in  whole  or  in  part,  of  their  machinery  to 
the  South,  or  were  closed,  either  permanently  or  temporarily.  It  appeared, 
however,  that  very  few  of  these  mills  were  in  competition  with  the  New 
Bedford  manufacturers  and  it  was  later  stated  that  this  evidence  was  in- 
troduced only  for  the  purpose  of  showing  the  general  trend  in  the  textile 
industry. 

The  representatives  of  the  employees  took  the  position  that  no  cut  in 
wages  was  necessary  and  that  it  was  in  no  way  a  remedy  to  meet  the  eco- 
nomic situation ;  that  higher  wages  were  being  paid  even  now  in  Fall  River 
and  in  other  competitive  centers,  both  within  and  without  the  common- 
wealth.  Among  others  the  following  eight  specific  objections  were  made : 

1.  The  wage  cut  was  not  dictated  by  necessity. 

2.  The  wage  cut  is  neither  a  cure  nor  a  remedy  for  conditions. 

3.  Local  mills  have  fared  as  well  as  or  better  than  any  similar 
group  during  the  depression,  irrespective  of  wage  cuts. 

4.  Local  mills  have  lower  wage  rates  than  most  of  their  com- 
petitors. 

5.  There  are  greater  differences  in  wages  and  rates  among  New 
Bedford  mills  than  between  New  Bedford  and  its  competitors 
outside.  Internal  competition  of  this  sort  cannot  be  affected 
by  a  general  wage  cut. 

6.  The  family  income  in  New  Bedford  is  so  low — the  average 
wage  being  $19  a  week  before  the  cut — that  rock-bottom  has 
been  reached  and  no  further  reductions  are  possible. 

7.  (General  over-expansion  and  bad  management,  especially  on 
the  merchandising  end,  are  chiefly  responsible  for  present  con- 
ditions. 

8.  Co-operation  based  on  confidence,  developed  by  frequent  and 
regular  conferences  on  technical  and  human  practices,  is  the 
surest  guarantee  of  stability  and  profitable  operation. 

They  also  claimed  that  what  they  termed  many  unofficial  reductions, 
especially  in  the  weaving  department,  had  been  made  through  changes  of 
process,  increased  work,  reduction  in  piece  rates,  etc.  They  demanded  not 
only  that  the  10  per  cent  reduction  be  restored,  but  that  the  unions  should 
be  recognized  and  an  agreement  made  with  them  whereby  in  the  future 
all  grievances  should  be  taken  up  with  their  accredited  representatives. 
They  accompanied  these  demands  with  an  offer  to  co-operate  with  the 
manufacturers  in  making  a  study  of  and  securing  a  readjustment  of  exist- 
ing manufacturing  methods.  They  asserted  that  the  strike  and  all  re- 
sponsibility therefor  rested  on  the  shoulders  of  the  manufacturers  by 
reason  of  their  method  of  posting  and  attempting  to  put  into  effect  the 
wage  cut,  with  only  a  week's  notice  and  without  conferring  or  attempting 
to  confer  with  their  employees.  However,  it  should  be  noted  that  testi- 
mony was  given  later  by  one  of  the  representatives  of  the  employees  to 
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the  effect  that  it  had  been  customary  during  the  past  years  for  the  em- 
ployers to  give  notice  in  this  manner  and  in  some  instances  for  approxi- 
mately the  same  period. 

The  employees  also  offered  a  survey  of  the  financial  condition  of  some 
of  the  mills  with  their  comments  thereon.  It  was  stated  by  both  parties 
to  the  controversy  that  in  this  section  of  the  country  at  least  the  textile 
industry  as  a  whole,  including  the  manufacture  of  fine  cotton  goods,  is  not 
in  a  prosperous  condition  or,  as  one  of  the  representatives  of  the  em- 
ployees stated  at  the  hearing:  "The  textile  industry  is  sick  undoubtedly 
and  has  been  for  a  long  time,  but  a  10  per  cent  cut  is  not  going  to  cure 
that  sickness." 

Before  the  hearing  was  closed  an  opportunity  was  afforded  for  any 
other  interested  parties  to  present  evidence.  The  only  person  to  take  ad- 
vantage was  a  representative  of  the  Textile  Mills'  Committee,  he  stating 
that  he  represented  the  New  Bedford  Textile  Workers'  Union,  an  organi- 
zation affiliated  with  this  committee.  Among  other  matters  he  presented 
four  specific  demands : 

1.  That  the  10  per  cent  wage  reduction  be  restored. 

2.  That  a  20  per  cent  increase  be  granted  upon  the  former  wage 
schedule, 

3.  A  protest  against  any  speed-up  system. 

4.  A  forty-hour  week. 

The  first  step  towards  ascertaining  the  fundamental  cause  of  this  de- 
pression naturally  lies  with  the  manufacturers,  but  where,  as  has  been 
often  stated  by  both  manufacturers  and  employees  as  well  as  others,  the 
depression  is  due  to  over-production  or  under-consumption,  resulting  in 
"cut-throat  selling"  by  manufacturers  at  prices  below  a  profit  and  even 
below  cost,  and  that  where  mills  have  been  operated  full  time  and  in  some 
instances  both  night  and  day,  certainly  the  remedy  does  not  lie  with  one 
group  of  manufacturers  or  even  the  manufacturers  in  one  state.  It  means 
co-operative  action  by  all,  or  at  least  all  in  one  section  of  the  country,  to 
ascertain  and  apply  the  remedy.  In  this,  of  course,  the  manufacturers 
must  ultimately  have  the  co-operation  and  support  of  their  employees,  but 
what  form  of  relationship  should  be  established  between  them  for  this 
purpose  is,  generally  speaking,  for  the  parties  themselves  to  determine. 

While  the  Board  has  sought  and  to  a  limited  extent  secured  information 
from  competitive  centers,  both  within  and  without  the  commonwealth, 
relative  to  the  rate  of  wages,  both  time  and  piece,  paid  employees,  their 
earnings,  amount  of  production,  hours  of  labor,  etc.,  yet  it  must  be  ap- 
parent to  anyone  at  all  conversant  with  the  textile  industry  that  to  at- 
tempt to  make  an  accurate  and  detailed  comparison  of  production  or  man- 
ufacturing costs  between  competitive  mills,  both  within  and  without  the 
commonwealth,  would  require  not  only  a  corps  of  expert  assistants  but 
also  the  assent  of  the  manufacturers  themselves  to  an  extended  examina- 
tion of  their  records,  methods  of  manufacture,  character  of  goods  pro- 
duced and  hours  of  employment,  etc.  It  is  not  to  be  expected  that  the 
manufacturers  would  assent  to  this,  and  if  they  did  it  would  take  months 
to  secure  this  information.  In  fact,  such  information  was  requested  from 
competitive  manufacturers  in  this  state  and  was  in  some  instances  re- 
fused. In  other  instances,  through  the  courtesy  of  the  manufacturers, 
valuable  information  was  secured. 

It  might  be  pointed  out  that  an  additional  obstacle  was  presented  by 
reason  of  the  fact  that,  as  one  of  the  representatives  of  the  employees 
stated  at  the  hearing,  it  is  difficult  to  make  a  comparison  of  the  rates  paid 
in  the  weaving  department  with  competitors  in  other  textile  centers,  es- 
pecially because  there  is  such  a  wide  difference  in  the  rates  paid  by  the 
various  mills  involved  in  this  controversy.  That  there  were  variations 
was  not  disputed  by  the  manufacturers,  but  they  contended  in  the  main 
such  variations  were  justified. 

Generally  speaking,  the  mills  in  this  country  engaged  in  the  manufac- 
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ture  of  fine  cotton  goods  operate  approximately  162,500  looms.  Of  these 
approximately  98,500  are  in  Massachusetts,  distributed  as  follows:  New 
Bedford,  57,000;  Fall  River,  21,500;  elsewhere  in  Massachusetts,  20,000. 
In  other  New  England  states,  chiefly  Rhode  Island  and  Connecticut,  are 
approximately  51,000  looms;  the  balance  are  in  southern  states.  The 
manufacturers  in  other  New  England  states  are  permitted  to  employ  fe- 
male help  longer  hours  than  in  Massachusetts,  but  from  the  information 
received  by  the  Board  not  in  all  instances  do  they  do  so.  Formerly  it  was 
generally  recognized  that  New  Bedford  controlled  the  majority  of  the  fine- 
goods  product  made  in  this  country,  the  percentage  having  been  quoted 
at  one  time  as  high  as  86  per  cent.  This  percentage  has  been  steadily  de- 
creasing until  at  present  the  mills  in  New  Bedford,  it  is  estimated,  pro- 
duce not  exceeding  38  per  cent  of  this  product. 

The  statistical  data  on  file  in  this  Department,  based  upon  the  monthly 
reports  of  manufacturers  in  the  textile  industry  for  the  years  1925,  1926 
and  1927,  indicate  that  the  average  weekly  earnings  of  the  operatives  in 
the  Fall  River  mills  were  less  than  in  the  New  Bedford  mills,  and  the  data 
for  the  first  three  months  of  1928,  after  the  10  per  cent  reduction  had 
gone  into  effect  in  Fall  River,  indicate  even  a  greater  difference,  but  it  is 
to  be  borne  in  mind  that  these  data  from  Fall  River  include  both  the 
coarse-  and  the  fine-goods  mills.  However,  the  data  secured  by  the  Board, 
which  were  from  the  fine-goods  mills  only  in  Fall  River,  in  some  instances 
indicate  that  the  earnings  of  the  employees  in  Fall  River  were  less  and 
in  other  instances  approximately  the  same  as  in  New  Bedford. 

As  already  stated,  at  the  hearing  the  manufacturers  contended  that  in 
these  competitive  centers  the  mills  had  the  advantage  of  lower  wage  rates 
and,  in  some  instances  at  least,  greater  production  and  longer  hours  with 
a  resulting  lower  production  cost.  The  employees,  however,  made  the 
statement  that  the  wage  rates  in  some  of  these  centers  were  at  least  as 
high  and  in  some  instances  higher  than  in  New  Bedford  and  quoted  fig- 
ures, more  particularly  with  reference  to  the  weavers  and  loomfixers,  to 
substantiate  their  contention,  this  information  being  obtained,  generally 
speaking,  from  present  or  former  employees  or  their  representatives.  It 
must  be  apparent  that  the  evidence  of  both  the  manufacturers  and  the 
employees  is  lacking  in  sufficient  scope,  definiteness  and  detail  upon  which 
to  base  a  sound  determination  of  the  question  of  production  costs,  and 
with  regret  the  Board  further  states  that  the  general  information  received 
through  its  own  efforts  is  not  sufficiently  full  and  complete,  even  with  that 
obtained  from  the  manufacturers  and  employees,  to  warrant  any  definite 
finding  upon  this  issue.  Apparently,  with  a  few  exceptions,  there  has  not 
been  recently  any  general  or  extended  reduction  in  wages  in  these  mill 
centers,  although  in  a  few  instances  mills  have  increased  the  weekly  hours 
of  labor. 

Again  taking  up  the  situation  in  Massachusetts,  outside  of  Fall  River 
there  was  in  1927  and  1928,  previous  to  the  reduction  in  New  Bedford, 
no  general  reduction  in  wages  by  competitors  in  this  line  of  industry.  In 
a  few  instances,  however,  reductions  in  wages  were  made  and  apparently 
in  a  few  other  instances  a  readjustment  of  wages  and  conditions,  permit- 
ting a  lower  production  cost.  There  is  also  some  evidence  that  under  these 
conditions  the  earnings  of  the  employees  average  approximately  the  same 
as  those  of  the  operatives  in  New  Bedford,  although  the  contention  was 
made  that  the  production  costs  were  less.  Again,  this  evidence,  as  in  the 
case  of  evidence  secured  from  without  the  commonwealth,  was  not  suffi- 
cient in  volume  or  detail  to  afford  any  material  assistance  to  the  Board 
in  coming  to  a  conclusion  as  to  comparative  conditions.  It  is  to  be  noted 
that  at  the  time  the  reduction  was  made  in  New  Bedford  some  reductions 
were  also  made  elsewhere,  notably  in  Taunton. 

As  regards  the  financial  condition  of  these  mills,  the  following  is  a  brief 
statement,  taking  the  most  important  items  from  evidence  as  testified  to 
by  both  parties.    The  capitalization  of  the  mills  in  controversy  is  $73,- 
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401,900.  Previous  to  the  late  war,  going  back  to  1908  and  including  1916, 
the  mills  were  successful,  having  paid  in  the  nine  years  dividends  aver- 
aging per  cent.  During  the  war  period  and  immediately  following 
(that  is,  from  1917  to  1922,  inclusive)  the  mills  were  very  prosperous,  in 
line  with  most  industries,  and  in  those  years  dividends,  including  stock 
dividends,  were  paid  at  the  average  rate  of  17.3  per  cent.  Beginning  in 
1923,  however,  there  was  a  decided  reaction  and  for  the  years  1923  to 
1927,  inclusive,  the  dividends  paid  averaged  a  little  short  of  5  per  cent. 
In  the  last  two  years  figures  are  available  which  show  that  the  excess  of 
quick  assets  over  liabilities  in  twenty-five  mills,  as  of  December  31,  1925, 
was  $37,764,293.  As  of  December  31,  1927,  in  the  same  mills  the  excess 
of  quick  assets  over  liabilities  was  $27,248,898,  showing  a  shrinkage  of 
$10,515,395  in  two  years.  One  of  the  statements  exhibited  by  the  rep- 
resentatives of  the  employees  in  their  evidence  as  to  twelve  companies,  as 
of  the  year  1926,  was  that  the  total  of  the  twelve  companies  showed  a  defi- 
cit of  $376,247 ;  in  1927  the  same  companies  showed  a  profit  of  $1,855,988, 
a  two-year  net  profit  of  a  little  less  than  $1,500,000,  an  average  of  $750,000 
per  year  for  the  two  years.  The  capital  stock  of  these  twelve  companies 
was  $35,823,900,  as  per  a  table  published  in  the  New  Bedford  Sunday 
Standard  under  date  of  Sunday,  April  8,  1928.  This  would  show  an  aver- 
age profit  per  year  for  two  years  of  2.1  per  cent  on  the  capital  stock,  mak- 
ing no  allowance  whatever  for  possible  earnings  on  any  surplus  or  un- 
divided profits.  Moreover,  if  1927  is  taken  by  itself  as  a  profitable  year, 
it  will  show  but  little  better  than  5  per  cent  on  these  twelve  companies, 
while  practically  the  balance  of  New  Bedford  mills,  or  at  least  mills  total- 
ing a  capital  investment  of  $34,369,800,  paid  no '  dividends.  Attention 
should  also  be  called  to  the  fact  that  mills  with  a  capital  investment  of 
$20,000,000  have  paid  no  dividends  for  from  one  and  one-half  to  four  and 
one-quarter  years.  Market  quotations  of  stock  in  twenty-one  mills  in  con- 
troversy, as  available  through  publication  by  the  New  Bedford  Sunday 
Standard  of  April  8,  based  on  a  common-stock  par  value  of  $100,  showed 
an  average  of  $84  per  share.  Only  six  of  the  twenty-two  mills  were  quoted 
at  above  par  and  six  were  quoted  under  $50  per  share.  Eight  of  these 
twenty-two  mills  have  preferred  stock,  which  showed  an  average  quota- 
tion of  $62.33  per  share  on  a  par  value  of  $100  per  share. 

At  the  close  of  the  investigation  hearing  the  Board  announced  that  be- 
fore submitting  its  report  placing  the  blame  for  the  strike  or  its  continu- 
ance, it  would  make  at  least  one  further  effort  to  adjust  the  matter 
through  conferences  of  the  parties.  In  pursuance  thereof  the  Board  held 
a  conference  on  September  25  with  the  committees  of  the  employers  and 
the  employees  in  the  Municipal  Building,  New  Bedford;  the  Board  having 
first,  with  the  assent  of  both  parties,  extended  an  invitation  to  the  Citi- 
zens' Mediation  Committee  of  New  Bedford  to  sit  with  the  Board.  This 
committee  was  established  during  the  early  period  of  the  strike,  consist- 
ing of  Charles  Mitchell,  attorney-at-law,  chairman;  George  R.  Cherry, 
president  of  Cherry  &  Co.  (cloaks  and  suits)  ;  Rev.  Hugh  A.  Gallagher, 
curate  of  St.  James'  Church;  Albert  H.  Doyle,  dry -goods  merchant,  Sam- 
uel E.  Bentley,  attorney-at-law,  and  Arthur  J.  Durfee,  secretary-treasurer 
of  the  Star  (department)  Store.  At  this  conference  the  matters  in  con- 
troversy, including  the  adoption  of  a  so-called  extension  or  specification 
system,  were  gone  over  in  detail.  As  a  result  the  Board  and  the  Citizens' 
Mediation  Committee  submitted  the  following  joint  recommendation: 

The  Board  of  Conciliation  and  Arbitration,  sitting  jointly  with 
the  Citizens'  Mediation  Committee,  heard  today  at  length  the  re- 
spective conference  committees  of  the  Manufacturers'  Associa- 
tion and  the  Textile  Council,  and  having  given  the  matter  of  the 
strike  controversy  full  and  careful  consideration,  they  unani- 
mously make  the  following  recommendation: 

The  conflict  between  the  parties  as  developed  at  the  conference 
is  upon  the  wage  cut.    Having  in  mind  the  condition  of  the  in- 
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dustry  as  well  as  the  proper  desire  to  keep  wages  at  the  highest 
level  possible,  it  is  recommended  that  there  be  a  five  per  cent  cut 
instead  of  the  ten  per  cent  cut  imposed  by  the  manufacturers. 

This  recommendation  has  already  been  submitted  to  the  con- 
ference committee  of  the  manufacturers  and  they  have  approved 
it  and  have  agreed  to  recommend  its  acceptance  by  the  Manufac- 
turers' Association. 

In  view  of  the  attitude  of  the  conference  committee  of  the  Tex- 
tile Council,  the  Board  suggests  that  this  recommendation  be 
submitted  by  them  to  the  Textile  Council  for  action. 

Edward  Fisher 
Samuel  Ross 
Herbert  P.  Wasgatt 
Board  of  Conciliation  and  Arbitration. 

Charles  Mitchell  Albert  H.  Doyle 

George  R.  Cherry  Samuel  E.  Bentley 

Rev.  Hugh  A.  Gallagher  Arthur  J.  Durfee 

Citizens'  Mediation  Committee. 

This  recommendation  was  accepted  by  the  employers.  Upon  the  same 
being  submitted  to  the  seven  locals  for  action,  four  voted  against  and 
three  in  favor  of  acceptance.  An  agitation  then  arose  for  a  further  refer- 
ence of  this  matter  to  these  locals,  and  after  due  consideration  and  with 
the  assurance  given  in  writing  by  the  employers  **that  in  case  any  gen- 
eral change  in  wages  is  contemplated,  a  thirty-day  notice  will  be  given," 
the  New  Bedford  Textile  Council  voted  unanimously  to  re-submit  the 
recommendation  to  the  locals  with  its  own  recommendation  that  it  be  ac- 
cepted. On  October  6  all  seven  of  the  locals  voted  in  favor  of  accepting 
the  recommendation.  On  the  following  Monday  the  mills  reopened,  such 
employees  as  business  conditions  permitted  returning  to  work.  Thus  this 
very  severe  and  long-drawn-out  labor  controversy  ended. 

As  a  settlement  was  reached  no  report  placing  the  responsibility  for  the 
controversy  was  made  by  the  Board,  the  statutes  providing  that  such  re- 
port is  to  be  made  "unless  a  settlement  of  the  controversy  is  reached." 
The  Board  at  this  time  wishes  to  express  its  appreciation  for  the  very 
efficient  aid  and  co-operation  given  by  the  Citizens'  Mediation  Committee 
and  acknowledges  that  such  aid  and  co-operation  were  important  factors 
in  securing  a  settlement  of  the  strike.  While  it  was  not  possible  to  reach 
a  settlement  which  would  carry  with  it  an  understanding  or  agreement 
as  to  the  future  relations  between  the  employers  and  the  employees,  ex- 
cept as  to  the  giving  of  the  notice  above  referred  to,  nevertheless  the 
Board  trusts  and  believes  that  both  employers  and  employees,  profiting 
by  the  experiences  of  this  serious  controversy,  have  a  more  complete  and 
fuller  realization  and  appreciation  of  their  respective  rights,  obligations 
and  responsibilities  toward  each  other  and  the  public  as  well. 

Arbitration 

The  Board  rendered  decisions  on  99  applications.  Of  these  four  were 
pending  from  last  year;  the  balance,  95,  being  applications  filed  in  the 
current  year.  •  » 

Normality 

A  petition  for  normality  certificate  was  filed  by  the  Old  Colony  Foundry 
Company  of  Bridgewater,  and  after  a  hearing  and  an  investigation  a  cer- 
tificate was  issued. 
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List  of  Industries  Affected  and  Principal  Differences  in 
Conciliation  and  Arbitration  Cases 

Conciliation 

Indttstries  Affected:  Building,  Catering,  Cigar,  Coal,  Milk,  Paper,  Rub- 
ber, Shoe,  Textile,  Transportation,  Upholstery. 

Principal  Differences:  Wages,  Working  Conditions. 

Arbitration 

Industry  Affected:  Shoe. 

Issues  Arbitrated:  Wages,  Discharge. 


Personal  services 
Expenses 


Financial  Statement 

1928 
Appropriations 
.  $16,000.00 
4,000.00 


Expen-  Unexpended 
ditures  Balance 
$12,530.00  $3,470.00 
2,879.63  1,120.37 


Totals  $20,000.00    $15,409.63  $4,590.37 

PREFACE 

In  order  to  avoid  unnecessary  printing  and  make  the  report  of  decisions 
more  compact,  where  expert  assistance  is  used  the  introduction  is  shortened, 
the  form  used  being  as  follows: 

Having  considered  said  application,  heard  the  parties  by  their 
duly  authorized  representatives  concerning  the  work  in  question,  its 
character  and  the  conditions  under  which  it  is  performed,  and  con- 
sidered reports  of  expert  assistants  nominated  by  the  parties,  the 
Board  awards 

In  cases  where  expert  assistance  is  not  used  the  decision  is  printed  in  full. 
The  words  at  the  end  of  each  decision,  **By  the  Board,"  etc.,  are  omitted. 

DECISIONS 

GEORGE  E.  KEITH  COMPANY — BOSTON 

December  1,  1927 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company  of  Boston  and  treers.  (148) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
George  E.  Keith  Company  at  Boston  for  the  items  of  treeing  submitted,  as 
there  performed. 

GROUND  GRIPPER  SHOE  COMPANY— BOSTON 

December  1,  1927 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Ground  Gripper  Shoe  Company  of  Boston  and  lusters.  (160) 

The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  the 
Ground  Gripper  Shoe  Company  at  Boston  for  sidelasting  by  machine,  except 
that  $0.50  extra  per  100  pairs  shall  be  paid  for  the  ground-gripper  type  of  shoe. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  October  10, 
1927. 

E.  E.  TAYLOR  COMPANY— BROCKTON 

December  13,  1927 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  E.  Taylor  Coynpany,  shoe  manufacturer  of  Brockton,  and  edge- 
makers.  (1) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  au- 
thorized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  $0.54  per  24 
pairs  shall  be  paid  by  the  E.  E.  Taylor  Company  at  Brockton  for  edgetrimming 
shoes  designated  by  the  blue  tag,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 


JOSEPH  F. 


DECISIONS 
CORCORAN  SHOE  COMPANY 
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BROCKTON 

December  14,  1927 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  solefasteners.   (2,  4) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Joseph  F.  Corcoran  Shoe  Company  at  Brockton  for  the  items  of  solefastening 
submitted,  as  there  performed. 

LYNN  SHOE  MANUFACTURERS'  BUREAU  MEMBERS— LYNN 

January  4,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
members  of  the  Lynn  Shoe  Manufacturers'  Bureau,  of  Lynn,  and  trim- 
mers. (162) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  members  of  the 
Lynn  Shoe  Manufacturers'  Bureau  at  Lynn,  for  the  work  as  there  performed: 
Trimming  by  machine :  Per  36  Pairs 

Sides,  done  with  cut-outs  ........  $0.09 


Sides,  done  separately 
All  around  throat  to  base  of  strap: 

With  cut-outs  .... 

Separately  .... 
All  around  throat  and  up  strap: 

With  cut-outs  ... 

Separately  .... 
All  around  plain  pump: 

With  cut-outs  .... 

Separately  ..... 

Cut-outs  ...... 

Cut-outs  over  1 V2  inches  in  length ;  extra 
Each  stop  on  cut-outs;  extra 


DOYLE  SHOE  COMPANY— BROCKTON 


.12 

.12 
.16 

.15 
.18 

.18 
.20 

Per  100 
$0.20 
.025 
.025 


January  5,  1928 

In  the  matter  of  the  joint  application  for  arbitratioyi  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  welters.  (6) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  the 
Doyle  Shoe  Company  at  Brockton  for  welting,  as  the  work  is  there  performed. 

January  5,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  finishers.  (14) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  the 
Doyle  Shoe  Company  at  Brockton  for  wheeling  bottoms  by  machine,  as  the 
work  is  there  performed. 

BOND  SHOE  MANUFACTURING  CORPORATION— LYNN 

January  6,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Bond  Shoe  Manufacturing  Corporation  of  Lynn  and  cutters.  (15) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  au- 
thorized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  employee  in 
question  is  not  entitled  to  be  reinstated  in  his  employment  as  a  cutter. 

SHOE  MANUFACTURERS— LYNN 

January  11,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Bender  Shoe  Company,  Bond  Shoe  Manufacturing  Corporation,  Bur- 
dett  Shoe  Company,  Colella  &  Leighton  Shoe  Company,  A.  M  Creighton, 
Eastern  Shoe  Manufacturing  Company,  Harney  Shoe  Company,  Merrill, 
Porter  &  Co.,  Strout,  Stritter  &  Co.,  Inc.,  Unity  Shoe  Company,  Walden  & 
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Perry,  Inc.,  Washington  Shoe  Company  and  Watson  Shoes,  Inc.,  of  Lynn, 

and  pressers,  etc.  (157) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
above-named  employers  at  Lynn  for  French-cord  pressing  and  cementing  by 
machine,  as  the  work  is  there  performed. 

HARNEY  SHOE  COMPANY— LYNN 

January  19,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Harney  Shoe  Company  of  Lynn  and  edgesetters.  (18) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  au- 
thorized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
prices  shall  be  paid  by  the  Harney  Shoe  Company  at  Lynn,  for  the  work  as 
there  performed: 

Edgesetting  women's  McKays,  wood  heels :  Per  36  Pairs 

Single  soles;  foreparts  set  twice,  shanks  once  ...  $0,915 

Uncovered  fancy  colors  of  a  delicate  nature;  extra      ...  .12 

E.  J.  GIVREN  SHOE  COMPANY— BROCKTON 

February  1,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  sole  fasteners.  (16) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
E.  J.  Givren  Shoe  Company  at  Brockton  for  the  items  of  solefastening  sub- 
mitted, as  there  performed. 

KNIPE  BROTHERS,  INC.— HAVERHILL 

February  2,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Knipe  Brothers,  Inc  ,  shoe  manufacturers  of  Haverhill,  and  stitchers,  etc. 
(19) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Knipe  Brothers, 
Inc.,  at  Haverhill,  for  the  work  as  there  performed: 

Stitching:  Per  12  Pairs 

Blucher  linings  with  new  heel  stay  ......  $0,155 

Pieced  top  facing    .........  .04 

Edging  tips     ........  .03 

Stitching  on  plugs  ........  .06 

Staying  ,  0325 

Tips: 

New  machine       .........  .055 

Second  operation  .........  .04 

Four-needle  machine     ........  .06 

Odd  shoes: 

By  the  piece;  double  price. 
By  the  hour,  $0.4678. 
Edgesetting,  two  settings       ........  .26 

By  agreement  of  the  parties  the  decision  as  to  edging  tips  is  to  take  effect  as 
of  the  date  of  beginning  the  work,  and  as  to  tip  stitching  from  December  19, 
1927. 

E.  T.  WRIGHT  &  CO.,  INC.— ROCKLAND 

February  3,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  T.  Wright  &  Co.,  Inc.,  shoe  manufacturer  of  Rockland,  and  packers.  (26) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  E.  T.  Wright  &  Co.,  Inc.,  at  Rockland,  for  the  work 
as  there  performed: 
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Per  24  Pairs 

Packing  shoes  in  cartons       ........  $0,065 

Storing  shoes        .........  .0125 

Putting  on  stickers  (sizes)     ......  .035 

By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  January  1, 
1928. 

E.  BOTTOMLEY  COMPANY — BOSTON 

February  7,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  Bottomley  Company,  shoe  manufacturer  of  Boston,  and  heelers.  (21) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  Bottom- 
ley  Company  at  Boston,  for  the  work  as  there  performed: 

Wood-heeling :  Per  36  Pairs 

Cuban  $1.80 

Full  Louis  4.14 

DOYLE  SHOE  COMPANY— BROCKTON 

February  21,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  lasters.  (20) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Doyle  Shoe  Company  at  Brockton  for  the  items  of  lasting  submitted,  as  there 
performed,  except  as  follows: 

Per  24  Pairs 

Assembling  $0.27 

Pulling-over,  including  inserting  box: 

Cap  toe  37 

Plain  toe  34 

BANCROFT  WALKER  COMPANY— BOSTON 

February  21,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Bancroft  Walker  Company,  shoe  manufacturer  of  Boston,  and  lasters. 
(22) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Bancroft 
Walker  Company  at  Boston,  for  the  work  as  there  performed: 

Staple  lasting,  Model  C  machine :  Per  36  Pairs 

Patent  leather  and  all  other  materials  ...  $1.53 
When  a  steel  shank  is  tacked  to  the  innersole  before  lasting;  extra  .09 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question  by  the  piece. 

K.  &  S.  SHOE  COMPANY— LYNN 

February  21,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  K.  &  S.  Shoe  Company  of  Lynn  and  lasters.  (5) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  K.  &  S.  Shoe 
'Company  at  Lynn,  for  the  work  as  there  performed: 

Per  36  Pairs 

Assembling  by  machine  .  $0.54 
Pulling-over  by  machine  .57 
Pounding  by  machine  .  :22 
Side-lasting,  Consolidated  machine  I.l:  ' 

Bed-lasting;  all  leathers,  fabrics  .  1.44 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  December 
8,  1927. 

A.  M.  CREIGHTON— LYNN 

February  21,  1928 

III  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  M.  Creighton,  shoe  manufacturer  of  Lynn,  and  cutters.  (7) 
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The  Board  awards  that  the  prices  now  paid  by  A.  M.  Creighton  at  Lynn  in 
the  cutting  department  shall  be  paid  for  the  work  as  there  performed  upon 
shoes  designated  by  the  three-star  tag. 

February  21,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  M.  Creighton,  shoe  manufacturer  of  Lynn,  and  stockfitters.  (8) 
The  Board  awards  that  the  prices  now  paid  by  A.  M.  Creighton  at  Lynn  for 
welt  work  in  the  stockfitting  department  shall  be  paid  for  the  work  as  there 
performed  upon  shoes  designated  by  the  three-star  tag. 

February  21,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  M.  Creighton,  shoe  manufacturer  of  Lynn,  and  stitchers.  (9) 
The  Board  awards  that  the  prices  now  paid  by  A.  M.  Creighton  at  Lynn  in 
the  stitching  department  shall  be  paid  for  the  work  as  there  performed  upon 
shoes  designated  by  the  three-star  tag. 

February  21,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  M.  Creighton,  shoe  manufacturer  of  Lynn,  and  lasters.  (10) 
The  Board  awards  that  the  prices  now  paid  by  A.  M.  Creighton  at  Lynn  in 
the  lasting  department  shall  be  paid  for  the  work  as  there  performed  upon 
shoes  designated  by  the  three-star  tag. 

February  21,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  M.  Creighton,  shoe  manufacturer  of  Lynn,  and  employees  in  the  making 
department.  (11) 

The  Board  awards  that  the  prices  now  paid  by  A.  M.  Creighton  at  Lynn  in 
the  making  department  shall  be  paid  for  the  work  as  there  performed  upon 
shoes  designated  by  the  three-star  tag. 

February  21,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betiveen 
A.  M.  Creighton,  shoe  manufacturer  of  Lynn,  and  finishers  and  packers. 
(12) 

The  Board  awards  that  the  prices  now  paid  by  A.  M.  Creighton  at  Lynn  in 
the  finishing  and  packing  departments  shall  be  paid  for  the  work  as  there  per- 
formed upon  shoes  designated  by  the  three-star  tag. 

February  21,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  M.  Creighton,  shoe  manufacturer  of  Lynn,  and  cover  cutters.  (34) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  company 
is  within  its  rights  in  charging  the  twenty  pairs  of  shoes  in  question  to  the 
cover  cutter. 

BROPHY  BROTHERS  SHOE  COMPANY— BOSTON 

February  21,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between] 
Brophy  Brothers  Shoe  Company  of  Boston  and  lasters.  (27) 

The  Board  awards  that  $1.53  per  36  pairs  shall  be  paid  by  Brophy  Brothers 
Shoe  Company  at  Boston  for  staple  lasting  on  the  Model  C  machine,  as  thei 
work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  o 
biBginning  the  work  in  question. 

DOYLE  SHOE  COMPANY — BROCKTON 

February  23,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwee 
the  Doyle  Shoe  Company  of  Brockton  and  roughrounders.  (24) 
The  Board  awards  that  $0.24  per  24  pairs  shall  be  paid  by  the  Doyle  Sho 
Company  at  Brockton  for  roughrounding  shoes  when  the  welts  have  not  bee 
beaten  out,  as  there  performed. 
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By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  January  12, 
1928. 

February  23,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  edgetrimmers.  (25) 

The  Board  awards  that  $0.31  per  12  pairs  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton  lor  edgetrimming,  including  jointing  by  machine,  as  the 
work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

JOSEPH  F.  CORCORAN  SHOE  COMPANY— BROCKTON 

February  23,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  roughrounders.  (23) 

The  Board  awards  that  $0.24  per  24  pairs  shall  be  paid  by  the  Joseph  F. 
Corcoran  Shoe  Company  at  Brockton  for  roughrounding  shoes  when  the  welts 
have  not  been  beaten  out,  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  December  19, 
1927. 

GEORGE  E.  KEITH  COMPANY— BROCKTON 

March  1,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and  inner- 
sole-rounders.  (28) 
The  Board  awards  that  $0.21  per  100  pairs  shall  be  paid  by  George  E.  Keith 
Company  at  Brockton  for  rounding  innersoles  (including  single  and  special 
pairs),  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  by  the  piece. 

CHARLES  A.  EATON  COMPANY— BROCKTON 

March  6,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Charles  A.  Eaton  Company,  shoe  manufacturer  of  Brockton,  and 
vampers.  (32) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Charles  A. 
Eaton  Company  of  Brockton,  for  the  work  as  there  performed  upon  shoes  of 
the  green-stripe-tag  grade: 

Vamping:  Per  24  Pairs 

Regular  long  vamp: 


One-needle  machine,  two  rows  . 
Two-needle  machine,  two  rows 

$0.92 

.77 

Regular  circular  vamp: 

One-needle  machine,  two  rows 

.63 

Two-needle  machine,  two  rows 

.48 

Regular  blucher: 

One-needle  machine;  two  space  rows  and  bar 

.66 

One-needle  machine;  two  space  rows,  no  bar 

.60 

Two-needle  machine;  four  space  rows,  no  bar  . 
Third  row,  one-needle  machine  . 
Third  and  fourth  rows,  two-needle  machine 

.765 

.28 

.35 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

DOYLE  SHOE  COMPANY— BROCKTON 

March  1.  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  finishers.  (30) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed: 
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one-half  roll,  two  papers: 


18 

Scouring  heels 

Leather 

Rubber 
Scouring  heels 

Leather 

Rubber 

Scouring  rubber  heels  not  shaved,  two  papers 
Scouring  heelbreast,  horse-shoe  breast,  one  paper 


double  or  triple  roll,  two  papers: 


Per  24  Pairs 
.  $0.19 
.20 

.16 
.17 
.18 
.065 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  January  10, 
1928. 

March  6,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a,  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  employees.  (29) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed : 

Trimming  seams  by  machine  and  butting  welts  by  hand :  Per  24  Pairs 

Soft  box  $0.13 

Hard  box  .........  .14 

Putting  in  shanks    ..........  .05 

Filling  bottoms  065 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 

the  change  in  operation. 

RELIANCE  SHOE  COMPANY — BEVERLY 

March  8,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Reliance  Shoe  Company  of  Beverly  and  ironers,  etc.  (31) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Reliance 
Shoe  Company  at  Beverly,  for  the  work  as  there  performed: 


Patent  leather: 
Cleaning 

Naphtha  polishing 
Ironing 

Wood  heel;  extra 
Alligator : 

Dry-cleaning 
Dressing 

Wood  heel;  extra 
Black  kid: 
Ironing 
Dressing 
Cleaning 

Wood  heel;  extra 
Gun  metal: 

Ironing 

Dressing 

Cleaning 

Using  dope 

Wood  heel;  extra 
Fancy  kid,  uncovered: 

Ironing 

Dressing 

Cleaning 

Polishing 

Wood  heel;  extra 
Black  satin: 

Cleaning 

Dressing 

Wood  heel;  extra 
Ironing;  by  the  hour. 

Velvet: 

Cleaning  and  brushing 
Wood  heel ;  extra 

Russia  calf: 
Cleaning 


Per  36  Pairs 
$1.27 
.15 
.36 
.18 

.97 
.15 
.18 

.30 
.15 
.52 
.18 

.30 
.15 
.52 
.21 
.18 

.30 
.15 
.67 
.18 
.18 

.87 
.18 
.18 


1.23 
.18 

.72 
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Per  36  Pairs 
$0.36 


Ironing  ....... 

Dope  dressing  ...... 

Polishing  ....... 

Wood  heel;  extra  .... 
Silver  and  gold  kid: 

Cleaning  with  cement  and  washing  with  gasoline 

Ironing  ...... 

Wood  heel;  extra  .... 
White  cabaretta  and  kid  (uncovered) : 

Ironing  ...... 

Dressing  ...... 

Cleaning  ...... 

Wood  heel;  extra  ... 
Suede: 

Cleaning  and  brushing  with  hand  brush 

Wood  heel;  extra  .... 
Combination  suede  and  kid: 

Cleaning  ...... 

Ironing  ...... 

Dressing  .... 

Wood  heel;  extra       .  .. 
When  separate  work  is  required  on  trimmings  (except  shoes  of  combi 
nation  suede  and  kid) ;  extra  ...... 

Bronze  kid  shoes;  by  the  hour. 
Hour  work;  $0.65. 
Samples;  IV2  price. 

Painting  bottoms  (after  the  shoes  are  ironed)  .... 

Brushing  and  waxing  ....... 

Bird's-eyeing,  two  to  each  shoe  ....... 

This  decision  is  to  take  effect  according  to  the  terms  of  the  written  agreement 
existing  between  the  parties  hereto. 
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.36 
.18 

.87 
.45 

.  .18 

.45 
.15 
1.08 
.18 

1.94 
.18 

1.62 
.30 
.15 
.18 

.15 


.21 
.12 


E.  T.  WRIGHT  &  CO.,  INC. — ROCKLAND 

March  13,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  T.  Wright  &  Co.,  Inc.,  shoe  manufacturer  of  Rockland,  and  he  el-blacker  s. 
(37) 

The  Board  awards  that  $0.0375  per  24  pairs  shall  be  paid  by  E.  T.  Wright 
&  Co.,  Inc.,  at  Rockland  for  blacking  heels  by  machine,  as  the  work  is  there  per- 
formed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

March  13,  1928 

In  the  viatter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  T.  Wright  &  Co.,  Inc.,  shoe  manufacturer  of  Rockland,  and  tack-pullers. 
(38) 

The  Board  awards  that  $0.06  per  24  pairs  shall  be  paid  by  E.  T.  Wright  & 
Co.,  Inc.,  at  Rockland  for  pulling  toe  tacks  by  machine,  including  wire  tacks  if 
necessary,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 


GEORGE  E.  KEITH  COMPANY— BROCKTON 

March  15,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and  vamp- 
ers.  (39) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  George  E. 
Keith  Company  at  Brockton,  for  the  work  as  there  performed: 

Vamping  Rosalie  pattern;  one-needle  machine,  one  row:  Per  24  Pairs 

Including  holding  back  linings  ......  $1.35 

Including  holding  back  linings  on  both  sides  and  stop,  cutting  under 
thread  .......  1.45 
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By  a^eement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question.  ^ 

March  15,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and  vamp- 
ers.  (36) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  George  E. 
Keith  Company  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 
Pink-Tag      Blue-Tag  White-Tag 


Vamping  No.  58  oxford :  Grade  Grade  Grade 

One-needle  machine,  two  rows  $1.22  $1.17  $1.12 

Two-needle  machine,  two  rows  .99  .94  .89 

Two-needle  machine,  extra  row  .69  .69  .69 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

DIAMOND  SHOE  COMPANY— BROCKTON 

March  22,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Company  of  Brockton  and  vampers.  (40) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Vamping,  patterns  Nos.  46  and  46  V^:  Per  24  Pairs 

One-needle  machine;  two  space  rows,  no  bar        ...  $1.54 
Two-needle  machine;  four  space  rows,  no  bar       .        .  1.70 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

LYNN  IDEAL  SHOE  COMPANY— BOSTON 

March  29,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Lynn  Ideal  Shoe  Company  of  Boston  and  heelers.  (41) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Lynn  Ideal 
Shoe  Company  at  Boston,  for  the  work  as  there  performed: 
Wood-heeling:  Per  36  Pairs 

Louis  ....  ....  $3.48 

Cuban  (notched  sole)  ......  1.20 

WATSON  SHOES,  INC.— LYNN 

April  5,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Watson  Shoes,  Inc.,  of  Lynn,  and  stitchers.  (33) 
The  Board  awards  that  no  extra  shall  be  paid  by  Watson  Shoes,  Inc.,  at  Lynn 
for  closing  shoes  with  knife,  as  the  work  is  there  performed. 

HARNEY  SHOE  COMPANY— LYNN 

April  5,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Harney  Shoe  Company  of  Lynn  and  stitchers.  (35) 

The  Board  awards  that  $0.12  per  36  pairs  shall  be  paid  by  the  Harney  Shoe 
Company  at  Lynn  for  holding  back  straps  while  stitching  in  gores,  pattern  No. 
190,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

JOSEPH  F.  CORCORAN  SHOE  COMPANY — BROCKTON 

April  5,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  edgetrimmers.  (42) 
The  Board  awards  that  $0.70  per  24  pairs  shall  be  paid  by  the  Joseph  F. 
Corcoran  Shoe  Company  at  Brockton  for  edgetrimming,  including  jointing  by 
machine,  edges  square  in  and  out,  as  the  work  is  there  performed. 
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By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
the  change  in  operation. 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

April  5,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  sole-leather  workers. 
(43) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L.  Doug- 
las Shoe  Company  at  Brockton,  for  the  work  as  there  performed : 

Per  24  Pairs 

Turning  down  channels  on  Johnson  innersoles  from  ball  to  heel,  out- 


side and  inside  shank  $0.0396 

Cementing  men's  outersoles,  Julian  machine    .....  .02 

Shanking  men's  outersoles,  twin  machine       .....  .03 

Per  100  Pairs 

Skiving  men's  outersoles  on  Summit  splitter    ....  $0.09 

Reducing  edges,  rotary  feather-edge  machine: 

Men's  outersoles      ........  .21 

Women's  outersoles  .......  .21 

Grading  men's  outersoles,  Lacene  machine: 

With  knife  0842 

Without  knife  1022 

Grading  men's  innersoles,  Lacene  machine: 

With  knife  0809 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  by  the  piece. 

THOMPSON  BROTHERS  SHOE  COMPANY— BROCKTON 

April  17,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Thompson  Brothers  Shoe  Company  of  Brockton  and  welt-sewers,  etc.  (45) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Thompson 
Brothers  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Per  Pair 

Sewing  welts  by  hand       ........  $0.75 

Stitching  soles  by  hand      .........  .75 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  March  26, 
1928. 

DOYLE  SHOE  COMPANY— BROCKTON 

April  26,  1928 

In  the  matter  of  the  joint  application  for  a^'bitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  repairers.  (46) 
The  Board  awards  that  $0.27  per  24  pairs  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton  for  repairing  russet  leathers,  as  the  work  is  there  per- 
formed. 

BENDER  SHOE  COMPANY— LYNN 

May  24,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Bender  Shoe  Company  of  Lynn  and  heelers.  (50) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  2^2  cents 
per  pair  shall  be  paid  by  the  Bender  Shoe  Company  at  Lynn  for  the  following 
operations  in  wood-heeling,  as  there  performed:  Louis  heels;  making  %-inch 
slash  on  sole  from  stitch  to  stitch,  gluing  breast  of  heel  underneath  slash,  lay- 
ing slash  to  breast  of  heel  and  skiving  slash  smooth. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

May  24,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Bender  Shoe  Company  of  Lynn  and  employees.  (51) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
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authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  the  Bender  Shoe  Company  at  Lynn,  for  the  work 
as  there  performed: 

After-finishing  edges  of  shanks :  Per  Pair 

Wood  heels: 

Setting  edges  by  hand  and  ragging;  cementing  channels  and  fill- 
ing connections  with  wax  when  necessary       ....  $0.02 
Leather  heels: 

Setting  edges  by  hand  and  ragging;  setting  edges  of  heel  and  top- 
lift  at  breast  of  heel;  cementing  channels  and  filling  connec- 
tions with  wax  when  necessary      .....  .03 


COMMONWEALTH  SHOE  AND  LEATHER  COMPANY— WHITMAN 

June  21,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Commonwealth  Shoe  and  Leather  Company  of  Whitman  and  skivers. 
(60) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Common- 
wealth Shoe  and  Leather  Company  at  Whitman,  for  the  work  as  there  per- 
formed : 

SKIVING 

Per  24  Pairs 
 $0.44 


English  blucher,  Nos.  1,  2,  3: 
Vamp  throat,  narrow 
Quarter : 

Front  and  top,  fold 

Heel  and  throat,  narrow 
Quarter  lining,  complete  . 
Toe  lining,  complete 
English  blucher  No.  2,  high: 
Quarter : 

Front  and  top,  fold 

Front  and  top,  narrow  . 

Heel  and  throat,  narrow 
Quarter  lining,  complete  . 
Military  blucher: 

Vamp  throat  and  heel,  narrow  . 
Unlined  quarter: 

Front  and  top,  fold 

Heel,  narrow 

Throat,  narrow 
Top: 

Front  and  top,  fold 
Heel,  narrow 
Bottom,  feather 
Throat  front,  narrow  . 
Foxing: 

Top  of  top,  fold 

Top  and  ends,  narrow,  complete 
Pump  and  No.  3  pump: 
Vamp : 

Throat  and  heel,  narrow,  complete 
Throat,  fold  .... 
Heel,  narrow  ... 
Quarter  lining,  complete  . 
Sport  blucher  oxford: 
Vamp : 

Throat  front,  narrow,  complete 
Throat  back,  fold  .... 
Heel,  narrow 

Under  vamp,  narrow,  complete 

Plug: 

Top,  fold  

Bottom,  feather 

Throat,  narrow  .... 


.09 
.0788 
.15 
.035 


.09 
.08 
.0788 
.15 

.065 

.09 
.04 
.063 

.08 
.04 
.0585 
.04 


.03 
.10 


.06 
.06 
.012 
.15 


.20 
.075 
.012 
.06 

.03 

.015 

.02 


DECISIONS  23 

Per  24  Pairs 

Toe  lining,  narrow,  complete  $0.05 
Toe  lining,  narrow,  complete  .05 
Quarter  lining  No.  167,  complete      .        .  .15 
Prince  Albert: 
Vamp: 

Narrow  0333 

Fold  04 

Front: 

Top  and  back,  narrow  .......  .05 

Top  and  back,  fold   .055 

Bottom,  feather    .......  .04 

Back: 

Front,  top  and  heel,  narrow  ....  .085 

Front  and  top,  fold  .0675 

Heel,  narrow        ...  .036 

Front,  feather  027 

Lining,  complete      .........  .13 

Seamless  oxford: 

Vamp,  complete       .........  ,135 

Quarter  lining,  complete  ........  .13 

Tuxedo  tie: 
Vamp: 

Narrow,  complete         ........  ,05 

Fold  055 

Heel,  narrow       ......  .012 

Top: 

Front  and  top,  fold      .......  ,08 

Back,  narrow       .........  .03 

Bottom,  feather  0585 

Top  front: 

Top,  fold  05 

Bottom,  feather  036 

Quarter  lining  and  front  lining,  complete  .  .  .  .28 
No,  1  plug  oxford: 

Vamp: 

Throat  and  heel,  narrow       .....  .09 

Top,  fold  063 

Plug: 

Top,  fold  0585 

Bottom,  feather,  complete      ...  .  .  .054 

Quarter  lining  No.  9,  complete       ...  .13 

No.  2  seamless  oxford: 
Vamp : 

Throat,  feather   .08 

Top*  fold  063 

Heel,  narrow        ........  .012 

Lace  stay: 

Outside,  fold   .045 

Inside,  narrow,  complete       .        .  .055 

Quarter  lining,  complete  .....  .13 

No.  4  lace  oxford: 

Vamp : 

Narrow  ....  .0333 

Fold   .04 

Quarter : 

Front  and  top,  fold  .  ,075 
Heel,  narrow  .036 
Throat,  feather  .0585 

Quarter  lining  No.  9,  complete.         .  .13 
No.  5  lace  oxford: 

Vamp : 

Narrow  ...  .045 

Fold   .05 

Quarter: 

Front  and  top,  fold  .075 
Heel,  narrow  .036 
Throat,  feather  ,0585 
Quarter  lining  No.  9,  complete  .  .13 
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No.  5  English  bal. :  Per  24  Pairs 

Vamp: 

Narrow   $0,045 

Fold  05 

Quarter : 

Front  and  top,  fold       .......  .08 

Heel,  narrow       .....  ...  .04 

Throat,  feather  0585 

Lining,  complete      .........  .10 

No.  5  foxed  lace  oxford: 

Vamp: 

Narrow        ..........  .045 

Fold  05 

Top: 

Front  and  top,  fold  075 

Throat  and  back,  feather,  complete  ...  .105 

Foxing: 

Top,  fold  03 

Top  and  bottom,  narrow,  complete  .  .10 

Quarter  lining  No.  9       ........  .13 

No.  6  lace  oxford: 

Vamp : 

Narrow        ..........  .045 

Fold  0525 

Top: 

Front  and  top,  fold  075 

Heel,  narrow       .........  .036 

Throat,  feather  061 

Quarter  lining  No.  9,  complete  ......  .13 

No.  6  English  bal.: 

Vamp: 

Narrow        ..........  .045 

Fold   ...  .0525 

Top: 

Front  and  top,  fold      ........  .08 

Heel,  narrow        ........  .04 

Throat,  feather  061 

Lining  No.  810,  complete  ........  .10 

No.  7  lace  oxford: 

Vamp: 

Narrow  0333 

Fold  04 

Quarter : 

Front  and  top,  fold  075 

Heel,  narrow       .........  .036 

Throat,  feather   .  .0685 

Quarter  lining,  complete  .......  .13 

No.  9  lace  oxford: 

Vamp: 

Narrow        ..........  .045 

Fold  05 

Brogue,  narrow   .  .045 
Brogue,  feather    ........  .0765 

Wing  under  wing,  narrow,  complete      .....  .05 

Wing  over  wing,  narrow      .....  .045 

Throat,  feather,  complete      .......  .07 

Quarter : 

Front  and  top,  fold  075 

Heel,  narrow  ........  .036 

Throat,  feather  0585 

Lining,  complete      .........  .13 

No.  9  foxed  oxford: 

Vamp: 

Narrow       ..........  .045 

Fold  05 

Top: 

Front  and  top,  fold  075 

Bottom  and  throat,  feather,  complete     .....  .10 


DECISIONS 


Foxing 

Top,  fold  .... 
Top  and  heel,  narrow,  complete 
Front,  feather 
Quarter  lining  No.  9,  complete 
No.  9  English  bal.: 
Vamp: 
Narrow 

Fold  ... 
Quarter : 

Front  and  top,  fold 

Heel,  narrow 

Throat,  feather 
Lining  No.  810,  complete  . 
No.  9  foxed  English  bal.: 
Vamp: 

Narrow 

Fold  .... 
Top: 

Front  and  top,  fold 
Heel,  narrow 
Throat,  feather,  complete 
Foxing: 

Top  and  heel,  narrow,  complete 

Top,  fold  .... 

Heel,  narrow 

Throat,  feather 
Lining  No.  810,  complete  . 
No.  11  lace  oxford: 
Vamp : 

Narrow  .... 

Fold  

Quarter : 

Front  and  top,  fold 

Heel  and  tab,  narrow,  complete 

Throat,  feather 
Lining,  toe,  complete 
Quarter  lining,  complete 
No.  Ill  lace  oxford: 
Vamp : 

Narrow  .... 

Fold  

Quarter : 

Front  and  top,  fold 

Heel  and  tab,  narrow,  complete 

Throat,  feather 
Quarter  lining,  complete  . 
No.  12  lace  oxford: 
Vamp: 

Narrow  .... 

Fold  

Quarter : 

Front  and  top,  fold 

Heel,  narrow 

Throat,  feather 
Quarter  lining  No.  9,  complete 
No.  112  lace-stay  oxford: 
Vamp: 

Narrow 

Fold  . 
Foxing : 

Back  top,  fold 

Front  and  heel,  narrow,  complete 

Front,  feather 
Lace  piece: 

Top,  fold 

Bottom,  feather,  complete 
Quarter  lining  No.  9,  complete  . 


25 

Per  24  Pairs 
$0.03 
.08 
.03 
.13 


.045 
.05 


.08 
.04 
.0585 
.10 


.045 
.05 

.08 

.036 

.09 

.08 

.065 

.036 

.03 

.10 


.045 
.05 

.08 

.06 

.0585 

.04 

.13 


.045 
.05 

.08 
.06 
.0585 
.13 


.045 
.05 

.075 
.036 
.061 
.13 


.046 
.05 

.0585 

.07 

.o;; 

.065 
.075 
.13 
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No.  212  foxed  lace  oxford: 
Vamp: 

Narrow  ..... 

Fold  

Top: 

Front  and  top,  fold 
Bottom  and  throat,  feather,  complete 
Foxing: 

Top  of  top,  fold  ... 

Top  and  heel,  narrow,  complete 

Throat,  feather,  complete 
Quarter  lining  No.  9,  complete  . 
No,  312  foxed  lace-stay  oxford: 
Vamp : 

Narrow  ..... 

Fold  

Top: 

Fold  

Bottom  and  front,  feather,  complete 
Foxing : 

Top  of  top,  fold  .... 

Top  and  heel,  narrow,  complete 
Lace  stay: 

Top,  fold  

Inside,  narrow  .... 

Throat,  feather  .... 
Quarter  lining  No.  9,  complete  . 
No.  14  lace  oxford: 
Vamp : 

Narrow  ..... 

Fold  

Quarter : 

Front  and  top,  fold 

Heel,  narrow  .... 

Throat,  feather  .... 
Quarter  lining,  complete  . 
No.  14  English  bal.: 
Vamp : 

Narrow  ..... 

Fold  

Quarter : 

Front  and  top,  fold 

Heel,  narrow  .... 

Throat,  feather  .... 
Lining  No.  360,  complete  . 
No.  35  foxed  lace  oxford: 
Vamp : 

Narrow  ..... 

Fold  

Top: 

Back  of  top,  fold  .  . 

Feather,  complete 
Foxing;  the  same  as  No.  5. 
Lace  stay: 

Top,  fold  

Bottom,  narrow  ... 

Throat,  feather  ... 
Quarter  lining  No.  9        .  . 
No.  55  lace-stay  oxford,  Campus: 
Vamp : 

Narrow  ..... 

Fold  

Foxing: 

Back  top,  fold  .... 
Front  top  and  heel,  narrow,  complete 
Throat,  feather  ... 
Lace  piece: 

Top,  fold  


$0,045 
.05 

.075 
.09 

.03 
.08 
.03 
.13 


.045 
.05 

.06 
.15 

.03 
.08 

.0585 
.075 
.061 
.13 


.055 
.06 

.075 
.036 
.065 
.14 


.055 
.06 

.08 
.04 
.065 
.10 


.045 
.05 

.06 
.16 


.0585 
.054 
.04 
.13 


.045 
.05 


DECISIONS 

Feather,  complete 
Quarter  lining  No.  9,  complete 
No.  65  foxed  lace-stay  oxford: 
Vamp: 

Narrow  ..... 

Fold  

Top: 

Back  top,  fold  .  . 

Front  top  and  throat,  narrow,  complete 
Throat  and  bottom,  feather,  complete 
Foxing: 

Top  of  top,  fold    .  . 

Top  and  heel,  narrow,  complete 
Lace  piece: 

Top,  fold  

Feather,  complete 
Quarter  lining  No.  9,  complete  . 
No.  75  lace-stay  oxford: 
Vamp: 

Narrow  ..... 

Fold  

Foxing: 

Front  top  and  heel,  narrow,  complete 
Throat,  feather  ... 

Lace  piece: 

Front  and  top,  fold 
Throat  and  back,  feather,  complete 
Heel,  narrow  .... 

Quarter  lining  No.  9      .        .  . 
No.  85  lace-stay  oxford: 

Vamp: 

Narrow  ...... 

Fold  

Foxing: 

Back  of  top,  fold  ..... 

Throat  and  front  of  top,  feather,  complete 

Heel,  narrow  ... 
Lace  stay: 

Front,  fold  

Back,  narrow  ..... 

Throat,  feather  ... 
Quarter  lining  No.  9,  complete  . 
No.  46  lace-stay  oxford: 

Vamp;  narrow  ..... 
Quarter : 

Back  top,  fold  

Throat  and  front  of  top,  feather,  complete 

Heel,  narrow  ..... 
Lace  stay: 

Top,  fold 

Bottom,  narrow 

Throat,  feather    .  . 
Quarter  lining  No.  9,  complete  . 
No.  39  lace-stay,  English  bal.: 
Vamp : 

Narrow 

Fold 
Quarter: 

Top,  fold  

Throat  and  front,  feather,  complete 

Heel,  narrow  ..... 
Lace  stay: 

Front,  fold 

Back,  narrow 

Throat,  feather 
Lining  No.  810,  complete 


27 

Per  24  Pairs 
$0.0585 
.13 


.045 
.05 

.0585 

.06 

.08 

.03 
.08 

.0585 

.075 

.13 


.045 
.05 

.09 
.0585 

.075 
.072 
.027 
.13 


.045 
.05 

.0585 

.095 

.036 

.0585 
.054 
.04 
.13 

.045 

.0585 

.085 

.036 

.0585 
.054 
.0  15 


.045 
.05 

.0585 

.09 

.04 

.075 
.09 
.03 
.10 
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No.  69  foxed  lace  oxford: 
Vamp: 

Narrow  ..... 

Fold  

Top: 

Front  and  top,  fold 
Throat  and  back,  feather,  complete 
Foxing: 

Top,  fold  .  ^ 

Top  and  heel,  narrow,  complete 

Quarter  lining  No.  9,  complete 
No.  79  foxed  lace  oxford: 

Vamp: 

Narrow  ..... 

Fold  

Top: 

Front  and  top,  fold 
Heel,  narrow  . 
Bottom  and  throat,  feather,  complete 
Foxing: 

Top  and  heel,  narrow,  complete 
Throat,  feather  ... 

Quarter  lining  No.  9,  complete  . 
No.  692  foxed  lace-stay  oxford: 

Vamp : 

Narrow  ..... 

Fold  

Top: 

Back  top,  fold      .  . 

Throat,  front  and  bottom,  feather,  complete 
Foxing;  the  same  as  No.  69. 
Lace  stay: 

Top,  fold  

Bottom,  narrow  ..... 

Throat,  feather  .... 
Quarter  lining  No.  9,  complete  . 
No.  20  Congress: 
Vamp: 

Throat  and  heel,  narrow,  complete 

Fold  

Heel,  narrow 
Front: 

Sides,  fold  (top  held  off) 

Bottom,  feather,  complete 
Back: 

Top  and  back,  narrow,  complete 

Front,  fold  . 

Bottom,  feather 
Lining,  complete 
Curved-back  Congress: 

Sides,  fold  (top  held  off)  . 
Bottom,  feather 
Lining,  complete 
No.  21  saddle  oxford: 
Vamp,  feather 
Saddle,  narrow,  complete  . 
Foxing: 

Top  and  bottom,  narrow,  complete 

Ends,  feather  ... 
Quarter  lining  No.  Ill,  complete 
No.  30  foxed  lace  oxford: 
Vamp: 

Narrow  ..... 

Fold  

Top: 

Front  and  top,  fold 
Throat  and  bottom,  feather,  complete 


$0,045 
.05 

.075 
.10 

.03 
.08 
.13 


.045 
.05 

.075 

.03 

.09 

.08 
.03 
.13 


.045 
.05 


.0585 
.045 
.03 
.13 


.05 
.054 
.027 
.09 

.07 
.04 
.10 

.045 
.153 

.08 
.05 
.13 


.045 
.05 


.075 
.10 
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Foxing  Per  24  Pairs 

Front  and  top  of  top,  fold,  complete  $0,065 

Top  of  top,  fold   .03 

Top  and  heel,  narrow,  complete     .  .08 

Throat,  feather  .03 

Quarter  lining  No.  9,  complete  .  .13 
No.  30  lace  oxford: 

Vamp: 

Narrow        .......  .045 

Fold  05 

Brogue,  narrow                            .        .                .  .045 

Brogue  toe,  feather  ....  .0765 
Wing  under  wing: 

Narrow  .045 

Feather,  complete      ...  .07 

Wing  over  wing,  narrow,  complete                        .  .05 
Quarter : 

Front  and  top,  fold  075 

Heel,  narrow                ......  .036 

Throat,  feather  0585 

Quarter  lining,  complete  ......  .13 

No.  31  foxed  lace  oxford: 
Vamp : 

Narrow                                                ...  .04 

Brogue,  narrow           ....  .04 

Brogue  toe,  feather,  complete                        .  .0765 
Brogue  tip  throat,  narrow    ...  .063 
Top: 

Front  and  top,  fold  .075 

Throat  and  back,  feather,  complete       ....  .12 
Foxing: 

Top  of  top,  fold  03 

Narrow,  complete                                ....  .10 

Quarter  lining  No.  31,  complete        .  .13 
No.  41  button  oxford: 
Vamp : 

Narrow        ........  .0475 

Fold  .   0525 

Heel,  narrow                                      .        .  .012 
Top: 

Top,  fold   .09 

Heel,  narrow                                .                .  .03 

Bottom,  feather   .    .0585 

Quarter  lining,  complete  .18 
No.  47  lace  oxford: 

Vamp : 

Narrow                .....  .06 

Fold   .065 

Quarter: 

Front  and  top,  fold   .075 

Heel,  narrow        .  .036 

Throat,  feather   .0585 

Quarter  lining  No.  9,  complete           ...  .13 
No.  47  English  bal.: 

Vamp : 

Narrow  ,06 

Fold  .065 
Quarter: 

Front  and  top,  fold  .08 

Heel,  narrow  .04 

Throat,  feather  .0585 

Lining  No.  810,  complete  .10 
No.  147  lace-stay  oxford: 

Vamp : 

Narrow  .06 

Fold  .065 
Quarter: 

Back  of  top,  fold  .0585 
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Per  24  Pairs 

Throat  and  front,  feather,  complete       .....  $0,075 

Heel,  narrow       .........  .036 

Lace  stay: 

Front,  fold  0585 

Back,  narrow       .........  .045 

Throat,  feather  03 

Quarter  lining  No.  9,  complete        ......  .13 

No.  147  lace-stay  English  bal. : 

Vamp : 

Narrow        ..........  .06 

Fold  065 

Quarter : 

Top,  fold   0585 

Throat  and  front,  feather,  complete      ....  .09 

Heel,  narrow       .........  .04 

Lace  stay: 

Front,  fold  075 

Back,  narrow      .......  .06 

Bottom,  feather   ........  .03 

Lining  No.  810,  complete  ........  .10 

No.  48  lace  oxford: 

Vamp : 

Throat  and  heel,  narrow,  complete       .....  .072 

Top,  fold  03 

Top: 

Front  and  top,  fold      ........  .075 

Bottom,  feather  .........  .065 

Quarter  lining  No.  9,  complete  .......  .13 

No.  64  foxed  plug  oxford: 

Vamp : 

Back,  fold  063 

Narrow,  complete         ........  .10 

Bottom,  feather   .........  .08 

Foxing: 

Top  of  top,  fold  03 

Narrow,  complete        ........  .08 

Plug: 

Front  and  top,  fold  0585 

Feather,  complete  .......  .075 

Quarter  lining  No.  9,  complete  ....  .13 

No.  66  plug  oxford: 

Vamp,  narrow         .......  .0333 

Foxing : 

Back  of  top,  fold  0585 

Front  and  throat,  feather,  complete       .....  .075 

Heel,  narrow        ........  .036 

Plug,  narrow,  complete    ........  .105 

Quarter  lining  No.  9,  complete  .......  .13 

No.  70  foxed  plug  oxford: 

Vamp,  feather,  complete  .  .  .23 

Tip,  wing,  narrow  .........  .06 

Foxing: 

Top,  fold  03 

Narrow,  complete         ........  .08 

Lace  stay: 

Feather  03 

Narrow,  complete         .......  .24 

Quarter  lining  No.  9,  complete  ....  .13 

No.  71  blucher  oxford: 

Vamp;  throat  and  tongue,  narrow,  complete      ....  .0585 

Quarter : 

Front  and  top,  fold  08 

Throat  and  heel,  narrow,  complete        ....  .07 

Quarter  lining  No.  171,  complete      ......  .15 

No.  171  blucher  oxford: 

Vamp: 

Narrow  all  around      ........  .044 


DECISIONS 


Narrow  one-half  scarf  . 
Quarter;  the  same  as  No.  71. 
Quarter  lining,  complete  . 
No.  271  lace-stay  blucher  oxford: 

Vamp;  throat  and  tongue,  narrow,  complete 
Quarter : 

Back  of  top,  fold  ... 

Heel,  narrow  .... 

Heel,  feather,  complete 
Lace  stay: 

Outside,  fold  ..... 

Inside,  narrow  ..... 
Quarter  lining  No.  171,  complete 
No.  73  foxed  plug  blucher  oxford: 
Vamp: 

Back  of  top,  fold  ... 
Throat  and  front  of  top,  narrow,  complete 
Feather,  complete  .... 
Foxing: 

Top  of  top,  fold  ..... 
Narrow,  complete  .... 
Plug: 

Top,  fold  

Back  of  bottom,  feather 

Front  of  bottom,  narrow 
Quarter  lining,  complete  .... 
No.  78  blucher  oxford: 

Vamp ;  narrow,  complete  .... 
Quarter : 

Front  and  top,  fold  .... 

Heel,  narrow         .  .. 

Throat,  feather  .... 

Throat,  narrow  .... 
Toe  lining,  complete  . 
Quarter  lining,  complete  ... 
No.  80  foxed  lace  oxford: 

Vamp ;  narrow,  complete  ... 
Top: 

Front  and  top,  fold  .... 
Front  and  back,  feather,  complete 
Foxing: 

Top  of  top,  fold  ... 

Top,  front  and  heel,  narrow,  complete  . 
Quarter  lining  No.  9,  complete  . 
No.  82  lace  oxford: 

Vamp;  narrow,  complete  ... 
Quarter: 

Front  and  top,  fold 

Heel,  narrow 

Throat,  feather 
Quarter  lining  No.  9,  complete  . 
No.  83  blucher  oxford: 

Vamp,  narrow  .  . 

Apron  overlay,  narrow,  complete 
Apron  underlay,  feather,  complete 
Quarter: 

Front  and  top,  fold 

Narrow,  complete 
Toe  lining,  complete 
Quarter  lining,  complete 

No.  183  blucher  oxford: 

Vamp,  narrow  .  . 

Front: 

Front  and  back,  fold,  complete 
Throat,  narrow  ... 
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Back: 

Back  of  top,  fold 

Heel,  narrow 

Front,  feather 
Quarter  lining  No.  83,  complete 
No.  583  applique  blucher  oxford: 
Vamp,  narrow 
Top: 

Front  and  top,  fold 

Heel,  narrow 

Bottom,  feather 

Throat,  narrow 
Foxing,  narrow,  complete 
Quarter  lining  No.  83,  complete 
No.  84  blucher  oxford: 

Vamp;  narrow,  complete  . 
Underlay  tongue,  narrow 
Underlay  front,  feather  . 
Quarter : 

Front  and  top,  fold 

Heel,  narrow 

Throat,  feather 
Toe  lining,  complete 
Quarter  lining,  complete  . 
No.  87  blucher  oxford: 
Vamp : 

Narrow,  complete 

Tongue,  fold 
Quarter : 

Front  and  top,  fold 

Throat  and  heel,  narrow,  complete 
Quarter  lining,  complete  . 
No.  90  Dixie  tie: 
Vamp : 

Narrow 

Fold  . 
Quarter : 

Front  and  top,  fold 

Heel,  narrow 

Throat,  feather 
Front: 

Top,  fold 

Bottom,  feather 
Front  lining,  complete 
Quarter  lining,  complete 
No.  91  plug  blucher  oxford: 
Vamp : 

Back  of  top,  fold 

Throat,  feather,  complete 

Heel,  narrow 
Plug: 

Front,  fold  ... 

Narrow,  complete 
Quarter  lining  No.  91,  complete 
No.  93  lace  oxford: 
Vamp,  narrow 
Quarter : 

Front  and  top,  fold 

Heel,  narrow 

Throat,  feather 
Quarter  lining.  No.  Ill,  complete 
No.  94  foxed  blucher  oxford: 
Vamp;  narrow,  complete  . 
Tip,  wing;  narrow,  complete 
Top: 

Front  and  top,  fold 
Heel,  narrow 
Throat  and  bottom,  feather,  complete 


.044 

.08 

.03 

.13 

.035 

.14 

.15 

.09 
.06 
.04 

.08 

.036 

.065 

.045 

.15 


.08 
.07 
.15 


.045 
.05 


.055 
.036 
.05 
.20 


.063 

.11 

.036 


.055 

.075 
.036 
.065 
.13 

.058.i 
.06 

.08 
.03 
.08 
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Per  24  Pairs 

Foxing,  narrow,  complete                 ......  $0.08 

Foxing  throat,  feather                              ....  .03 

Quarter  lining,  complete  ........  .15 

No,  97  lace  oxford: 

Vamp;  narrow,  complete  .......  .06 

Quarter : 

Front  and  top,  fold  075 

Heel,  narrow  036 

Throat,  feather   .0585 

Quarter  lining  No.  9,  complete  .......  .13 

No.  97  foxed  lace  oxford: 

Vamp,  narrow                ......  .06 

Top: 

Front  and  top,  fold  075 

Throat  and  back,  feather,  complete       .....  .09 

Foxing: 

Top  of  top,  fold  03 

Top  and  heel,  narrow,  complete    ......  .08 

Throat,  feather  03 

Quarter  lining  No.  9,  complete  ....  .13 
No.  100  blucher  oxford: 

Vamp;  narrow,  complete          .......  .044 

Quarter : 

Front  and  top,  fold,  complete       ......  .085 

Throat,  tab  and  heel ;  narrow,  complete  .....  .09 

Toe  lining,  complete        ........  .035 

Quarter  lining,  complete  ........  .15 

No.  155  high  blucher: 
Vamp : 

Narrow                .........  .044 

Narrow,  one-half  scarf         .......  .024 

Quarter : 

Front  and  top,  fold              .......  .09 

Throat  and  heel,  narrow,  complete       .....  .0788 

Toe  lining,  complete         ........  .035 

Quarter  lining,  complete  ........  .15 

No.  255  blucher: 

Vamp,  narrow        .........  .044 

Quarter : 

Front  and  top,  fold      ......  .09 

Throat  and  heel,  narrow,  complete       .....  .0788 

Toe  lining,  complete        .......  .035 

Quarter  lining,  complete                  ......  .15 

No.  167  blucher  oxford: 
Vamp : 

Narrow,  complete        ........  .0585 

Tongue,  fold  055 

Quarter : 

Front  and  top,  fold    .08 

Throat  and  heel,  narrow,  complete                 .        .  .07 

Quarter  lining,  complete  .....  .15 

Toe  lining,  complete                ......  .035 


No.  169  foxed  oxford  blucher: 
Vamp : 

Narrow,  complete 

Tongue,  fold  ... 
Front: 

Top,  fold  

Throat  and  back,  narrow,  complete 
Back: 

Back  of  top,  fold  .  . 

Heel,  narrow 

Throat,  feather 
Quarter  lining  No.  167,  complete 
No.  167  foxed  blucher  oxford: 
Vamp: 

Narrow,  complete  .0685 


.0585 
.055 

.06 
.10 

.0585 
.036 
.07 
.15 
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Tongue,  fold  ...... 

Top: 

Front  and  top,  fold  ...... 

Heel,  narrow 

Bottom,  feather  ...... 

Throat,  narrow  .... 
Foxing;  throat,  front,  top  and  heel,  narrow,  complete 
Quarter  lining  No.  167,  complete  .... 
No.  170  blucher  oxford: 
Vamp: 

Narrow,  complete  .... 
Tongue,  fold  .... 
Quarter : 

Front  and  top,  fold  .... 
Throat  and  heel,  narrow 

Front,  top,  heel  and  throat;  narrow,  complete 
Quarter  lining  No.  167,  complete 
No.  267  blucher  oxford: 

Vamp,  narrow,  complete  .... 
Toe  lining,  complete  .... 
JSfo.  269  blucher  oxford: 

Vamp;  the  same  as  No.  267. 
Quarter;  the  same  as  No.  169. 
Quarter  lining;  the  same  as  No.  167. 
No.  270  blucher  oxford: 

Vamp;  the  same  as  No.  267. 
Quarter;  the  same  as  No.  170. 
Quarter  lining;  the  same  as  No.  167. 
No.  176  blucher  oxford: 

Vamp,  narrow  ..... 
Quarter : 

Front  and  top,  fold 

Heel,  narrow  ... 

Throat,  feather  .... 

Throat,  narrow  .... 
Quarter  lining  No.  176,  complete 
Toe  lining,  complete 
No.  176  blucher: 

Vamp,  narrow  .... 
Quarter : 

Front  and  top,  fold 

Heel,  narrow  .... 

Throat,  feather  .... 

Throat,  narrow  .... 
No.  236  blucher  oxford: 
Vamp : 

Narrow,  complete 

Tongue  fold  .... 
Quarter: 

Front  and  top,  fold 

Throat  and  heel,  narrow,  complete 
Quarter  lining,  complete  . 
No.  285  blucher: 

Vamp,  narrow,  complete  . 
Top: 

Front  and  top,  fold 

Heel,  narrow  .... 

Bottom,  feather  .... 

Bottom,  narrow  .... 
No.  310  bal.: 
Vamp: 

Narrow,  complete 

Fold  

Heel,  narrow  .... 
Top: 

Front  and  top,  fold 
Heel,  narrow  .... 


Per  24  Pairs 
$0,055 

.075 
.03 
.08 
.0585 
.09 
.15 


.0585 
.055 

.08 
.07 
.135 
.15 

.058 
.05 


.065 

.08 

.036 

.05 

.04 

.15 

.05 

.065 

.09 
.04 
.05 
.04 


.0585 
.055 

.08 
.07 
.15 

.06 

.09 
.04 
.05 
.04 


.0475 
.0525 
.012 

.08 
.036 


DECISIONS 


Bottom,  feather  . 
Lining  No.  360,  complete  . 
No.  445  blucher: 
Vamp : 

Narrow  ... 
Narrow,  one-half  scarf 
Top: 

Front  and  top,  fold 

Throat  and  heel,  narrow,  complete 

Bottom,  feather   .  . 
Foxing,  narrow,  complete 
No.  545  blucher: 
Vamp : 

Narrow  .... 
Narrow,  one-half  scarf 
Top: 

Front  and  top,  fold 

Throat  and  heel,  narrow,  complete 
No.  330  bal.: 

Vamp,  narrow,  complete  . 
Top: 

Front  and  top,  fold 

Heel,  narrow  ... 

Bottom,  feather  .... 
Lining  No.  360,  complete  . 
No.  331  lace-stay  bal. : 

Vamp,  narrow,  complete  . 
Top: 

Fold  

Feather,  complete 

Heel,  narrow  .... 
Lace  stay: 

Front,  fold  ..... 

Back,  narrow  .... 

Throat,  feather  ... 
Lining  No.  360,  complete 
No.  390  bal.: 
Vamp: 

Narrow,  complete 

Fold  

Heel,  narrow  ... 
Top: 

Front  and  top,  fold 

Heel,  narrow  ... 

Bottom,  feather  .... 
Lining  No.  360,  complete  . 
No.  390  button: 
Vamp : 

Narrow,  complete 

Fold  

Heel,  narrow  . 
Top: 

Top  of  top,  fold  .  . 

Heel,  narrow  ... 
Bottom,  feather  . 
Front,  narrow  ... 
Fly: 

Back  of  fly,  fold 

Bottom,  feather 

Front,  narrow 
Fly  lining,  complete 
Button  stay,  complete 
No.  391  lace-stay  bal.: 
Vamp : 

Narrow,  complete 

Throat,  fold 

Heel,  narrow 
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Per  24  Pairs 
$0.0585 
.10 


.044 
.024 

.09 
.^65 
.05 
.08 


.044 
.024 

.09 
.0788 

.18 

.08 
.036 
.0585 
.10 

.048 

.05 
.09 
.036 

.075 
.065 
.027 
.10 


.0475 
.0525 
.012 

.08 
.036 
.0585 
.10 


.0475 
.0525 
.012 

.05 
.036 
.0585 
.045 

.045 

.0135 

.02 

.05 

.04 


.0475 
.0525 
.012 
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No.  331  top  and  lace  stay. 
No.  360  lining. 
No.  392  lace-stay  bal.: 
Vamp : 

Narrow,  complete 
-  Fold 

Heel,  narrow 
Top: 

Feather,  complete 

Heel,  narrow 
Lace  stay: 

Front  and  top,  fold 

Narrow,  complete 

Bottom,  feather  . 
Lining  No.  360 
No.  340  bal.: 

Vamp,  narrow,  complete 
Top: 

Front  and  top,  fold 

Heel,  narrow 

Bottom,  feather  . 
Lining  No.  360,  complete 
No.  341  lace-stay  bal.: 

Vamp,  narrow,  complete 
Top: 

Top  of  top,  fold  . 
Heel,  narrow 

Front  and  bottom,  feather,  complete 
Lace  stay: 

Front,  fold  ..... 

Back,  narrow  .... 

Back,  feather  .... 
Lining  No.  360,  complete  . 
No.  360  bal. : 
Vamp: 

Narrow,  complete 

Fold,  complete  .... 
Top: 

Front  and  top,  fold 

Heel,  narrow  .... 

Bottom,  feather  .... 
Lining  No.  360,  complete  . 
No.  485  blucher: 
Vamp : 

Throat  and  heel,  narrow,  complete 
Throat,  fold 
Heel,  narrow 
Throat,  narrow  (if  done) 
Top: 

Front  and  top,  fold 
Heel,  narrow 
Bottom,  feather  . 
Bottom,  narrow 

Front,  top  and  toe ;  fold,  complete 

Heel,  narrow 

Bottom,  feather 
Toe  linings,  complete 
Quarter  lining,  complete 
No.  600  bal. : 
Vamp: 

Throat  and  heel,  narrow,  complete 

Fold  

Heel,  narrow        .  . 
Top: 

Front  and  top,  fold 
Heel,  narrow  .  . 

Bottom,  feather  .  . 

Lining  No.  600        ...  . 


Per  24  Pairs 


$0.0475 
.0525 
.012 

.12 
.036 

.0855 
.0765 
.027 
.10 

.055 

.08 
.036 
.0585 
.10 

.055 

.05 

.036 

.09 

.085 
.07 
.027 
.10 


.15 
.18 

.08 
.036 
.0585 
.10 


.06 
.054 
.012 
.024 

.09 

.036 

.0585 

.04 

.10 

.036 

.0585 

.035 

.15 


.0475 
.0525 
.012 

.08 
.036 
.0585 
.10 


DECISIONS 

No.  600  bal.,  No.  2  lace  stay: 
Vamp: 

Narrow,  complete 

Fold  . 

Heel,  narrow 
Top: 

Top  of  top,  fold  . 

Heel,  narrow 

Heel,  feather,  complete 
Lace  stay: 

Front,  fold  . 

Back,  narrow 

Bottom,  feather  . 
Lining  No.  600 
No.  600  button: 
Vamp : 

Narrow,  complete 

Fold 

Heel,  narrow 
Top: 

Top  of  top,  fold 

Heel,  narrow 

Bottom,  feather 

Front,  narrow 
Fly: 

Back  of  fly,  fold 

Bottom,  feather 

Front,  narrow 
Fly  lining,  complete 
Button  fly,  complete 
Lining  No.  600  complete 
No.  931  lace  oxford: 
Vamp,  narrow 
Top: 

Front  and  top,  fold 

Heel  and  tab,  narrow,  complete 

Throat,  feather 
Quarter  lining  No.  Ill,  complete 
No.  932  lace  oxford: 
Vamp,  narrow 
Quarter : 

Fold,  complete 

Feather,  complete 

Bottom  ... 
Quarter  lining  No.  Ill,  complete 
Tips: 

Reg:ular : 

Narrow  ... 

Fold  

Right  and  left: 

Narrow  ... 

Fold  

Wing  tips: 

Nos.  140,  145,  172,  180,  190,  204,  205,  213,  290,  390;  narrow 
plete  ..... 

Nos.  94,  138,  160,  178,  278,  378;  narrow,  complete 

Nos.  183,  188,  192,  219;  narrow,  complete 

Regular  vamp  toes,  one-half  scarf 
Instep  straps: 

Nos.  1,  2,  6,  16,  22,  122;  narrow,  complete 

Nos.  4  and  5 ;  narrow,  complete 
Vamp  straps: 

Narrow,  complete,  Nos.  5,  7  %  . 

Fold,  complete.  No.  5 

Narrow,  complete,  Nos.  6,  9 

Fold,  complete.  No.  9 

Narrow,  complete,  Nos.  7,  8,  10 

Narrow,  complete.  No.  12 
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Per  24  Pairs 

$0.0475 
.0525 
.012 

.05 
.036 
,09 

.075 
.081 
.05 
.10 


.0475 
.0525 
.012 

.05 
.036 
.0585 
.045 

.045 

.0135 

.02 

.05 

.04 

.10 

.055 

.08 
.06 
.065 
.13 

.055 

.075 
.0585 
.04 
.13 


.018 
.024 

.018 
.024 


.05 
.06 
.08 
.0225 

.155 
.165 

.076 

.086 

.086 

.096 

.09 

.096 
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Vamp  collars: 

Narrow,  complete,  No.  17       .  .  . 

Narrow,  complete,  No.  20        .        .        .  . 
Counter  pockets,  complete  ..... 
Backstays : 
No.  20: 

Narrow,  complete 

Narrow,  complete 

Fold  up  sides 
No.  5: 

Narrow,  complete 

Fold,  complete 

Top 
No.  38: 

Narrow,  complete 

Top 
No.  22: 

Narrow,  complete 

Top 

Fold  sides 

Top 
No.  30: 

Narrow,  complete 

Top 
No.  34: 

Narrow,  complete 

Top 
No.  28: 

Narrow,  complete 

Top 
No.  31: 

Narrow,  complete 

Top 
No.  35: 

Narrow,  complete 

Top 

Fold  sides 
Top 
Lewis : 

Narrow,  complete 
Top 

Fold  sides 
Top 
Lewis,  high: 

Narrow,  complete 
Top 

Nos.  29  and  36: 
Fold  sides 
Top 

Narrow,  complete 
Top 
No.  29  Vz  : 

Narrow,  complete 
Top 

Fold,  complete 
Top 

Facings : 

Oxford,  complete  skiving 
Bal.,  complete  skiving  .  . 

Blucher,  complete  skiving 
Oxford,  bal.  or  blucher;  splitting  complete 
If  ends  are  skived  (any  machine)  ;  two  ends 

Top  facings: 

Top  and  bottom,  one  operation ;  skiving 
Top,  fold;  skiving 
Bottom,  narrow;  skiving 


Per  24  Pairs 
$0.10 
.14 
.06 


.055 
.04 

.03 


DECISIONS  39 

Tongues :  Per  24  Pairs 

Oxford  or  bal.: 

Sides  skived  $0,035 

Bottom,  one-half -inch  scarf  .  .015 
Blucher : 

Sides  skived  035 

Bottom  02 

Blucher  tongues,  one-half  bellows: 
No.  155: 

Skived  three  scarfs,  complete       ...  .14 

No.  255,  English  blucher,  high  English  blucher;  skived  three 

scarfs,  complete       ........  .135 

Gusset  tongues: 

Nos.  83,  83  blucher  oxford  and  91;  skived  three  scarfs,  complete  .135 
Gusset  tongue  stays: 

Nos.  83  blucher  oxford,  91  blucher  oxford;  skived  narrow,  com- 
plete  06 

Tongue  linings: 

Nos.  73,  84  and  167 ;  skived  two  scarfs,  complete  .055 
Sport  and  blucher  oxford;  skived  two  scarfs,  complete  .06 
Nos.  83  and  94;  skived  two  scarfs,  complete      ....  .065 
Extras : 

Samples;  IV2  price. 

One-,  two-  or  three-pair  lots;  IV2  price. 
Patent  leather;  1^4  price. 
Genuine  buck,  ooze  and  nubuck;  IV2  price. 
Cloth  with  back;  IV2  price. 

Single  pairs  and  cripples  (not  skiver's  cripples)  and  patterns  on 
which  no  piece  price  has  been  made  to  be  skived  by  the  day 
until  a  piece  price  is  established. 

Cordovan;  1%  price. 

All  leathers  backed  with  either  leather  or  rubber  (complete 

cases)  ;  1 price. 
Burnish  scarf;  ll^  price  (based  on  narrow-scarf  price). 

UNITY  SHOE  COMPANY— LYNN 

July  10,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Unity  Shoe  Company  of  Lynn  and  tackpullers.  (68) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  $0.11  per 
36  pairs  shall  be  paid  by  the  Unity  Shoe  Company  at  Lynn  for  pulling  tacks 
by  machine. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work. 

STROUT,  STRITTER  &  CO.,  INC.— LYNN 

July  10,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  cutters.  (63) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Strout,  Stritter 
&  Co.,  Inc.,  at  Lynn,  for  the  work  as  there  performed: 

Outside  cutting:  Per  36  Pairs        Item  Per  36  Pairs 

Item  3-E  .63 

1  .  No.  change         3-F  .27 

2  Any  projection  or  short  3-G  .  .18 

strap  must  be  narrow  3-H  .72 

for  1 inches  to  carry  3-1  .54 

a  narrow  formation.  4  Small  lots,  18  pairs  or 

Leather  extras:  under;   per  width,  per 

Item  pair,  $0.0075  extra. 

3-A  Low-cuts  $0.72  5  .36 

Boots  .90  6  .27 

3-B  .48  7      .  .09 

3-C  .18         8  No  change 

3-D  .48 


40 

Cutting  trimmings: 
Item 
1 


CONCILIATION 


No  change 

2  .  No  change 

3  Small  lots,  18  pairs  or 

under;  per  width,  per  12 
pairs,  extra,  $0,015. 


AND  ARBITRATION 

Lining  cutting: 
Item 
1 
2 
3 
4 

Hard  drill 


No  change 
No  change 
No  change 
No  change 
No  extra 


Shutex;  per  12  pairs, 40.06. 
Pricking  one   hole;   extra  per 
pairs,  $0.01. 

July  10,  1928 
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In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  stitchers.  (64) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Strout,  Stritter 
&  Co.,  Inc.,  at  Lynn,  for  the  work  as  there  performed: 


Making  buttonholes; 
Item 
1 
2 

Sewing  on  buttons. 
Item 
1 
2 
3 
4 

Sewing  on  buttons: 
Item 

1  . 

2  . 
4  . 
5 

Eyeletting: 
Item 
1 

Cementing: 
Item 
1 
2 
3 
4 
5 

6  . 

7  . 
8 

9  . 
Taping: 
Item 
1  . 

Pump  stitching: 
Item 
17 
18 

18-A 


Per  100 

.  $0.18 
.21 

Singer  machine: 
Per  36  Pairs 
.  $0.09 
.12 
.14 
.16 


.11 
.14 
.16 
.21 


Item  Per  36  Pairs 

18-B  $0.48 
21-A  Vamp      bands,  both 

sides,  length  9  inches  .72 
Extras:  Items  8-A,  B,  C,  D 

and  E  No  change 

Item 

9  No  change 

12- A  09 

14  18 

28  12 

33  18 

34  No  change 


18 


.10 
.20 
.10 
.20 
.10 
.06 
.10 
.18 
.10 


.10 


.42 
.21 
.42 


Ironing  tape  or  backing: 
Item 
1 

1-A 
2 
3 
4 
5 
6 
7 

Marking  by  hand 

Items  2  and  3 
Perforating: 

Item 

22 

23 

34-B 
34-C 
37-A 

37-  B 

38-  A 
38-B 

Extras:  Items  10,  13,  14, 
16  and  17 


.09 
.08 
.15 

.18 
.23 
.18 
.24 
.18 


No  change 


.18 
.18 
.36 
.42 
.58 
.66 
.74 
.94 
15, 

No  change 


Perforating  on  Knight  machine  or  Freeman  machine: 


Extras ; 
Item 

1 
49 
57 

57-A 
58 

Vamping: 
Item 
7 

7-B 
Extras : 
Item 
20 


Per  36  Pairs 


$0.0175 
.035 
.025 
.05 
.05 


.60 
.60 


.09 


Closing: 
Item 
1 

Staying; 
Item 
1 

Skiving: 
Item 
11 
12 
59 
60 
61 
63 


Per  36  Pairs 
$0.15 

.03 


.09 
.27 
.12 
.10 
.10 
.125 


DECISIONS 


41 


Item 

Per  36  Pairs 

Hand  pressing: 

Per  36  Pairs 

67 

$0.07 

Item 

68 

.09 

1 

$0.39 

74 

.12 

.45 

Extras: 

2 

.39 

Item 

.45 

8  Under  9/16-inch 

in  width. 

3 

.84 

9  . 

No  change 

4 

1.80 

French-cord  stitching: 

5- 

1.32 

Item 

6 

2.52 

2 

.33 

7  . 

1.80 

3 

.45 

8 

.48 

4 

.45 

9 

.66 

5 

.69 

.78 

6-7 

.39 

10 

.33 

Extras: 

11 

.33 

Item 

12  . 

.33 

]-A 

.36 

13 

.39 

1-B 

.12 

.39 

Imitation  French-cord  stitching: 

14  . 

.33 

Item 

.33 

16  . 

.10 

15 

.12 

Fancy  stitching: 
Item 

31  Straight  collar  on  quar- 
ter, 3  V2  inches  in  length 
31-A         .        .        .  . 
.'^2  Long  straight  collar  on 


54 
55 
58 
61 
62 
63 

(U 
65 


EXPLANATION:  Hand 

.48  pressing:  a  point  must  con- 

.48  sist  of  two  curves  and  a  stop. 

A    V-shape    point,  made 

.54  with  a  slot  in  the  pattern  on 

.48  the  side  or  top  of  a  quarter, 

.39  to  be  considered  the  same  as 

No  change  waves  and  paid  $0.09  extra, 

No  change  four  to  a  pair. 

.09  Diamond-shape   points  on 

.09  the  end  of  straps  to  be  con- 

Per  100  sidered  as  points. 

$0.00  X  Measurements  .         No  change 

.15  XX  Narrow  conditions     No  change 


The  same  revisions,  so  far  as  applicable,  to  apply  to  imitation  French-cord 
stitching  and  pressing  French  cord  by  machine  as  on  French-cord  stitch- 
ing- 

The  same  revisions,  so  far  as  applicable,  to  apply  to  stitching  French  cord, 
pressing  French  cord  by  machine  and  imitation  French-cord  stitching  as 
on  pump  stitching  relative  to  narrow  conditions,  collar  conditions  and 
measuring  for  length. 

French-cord  stitching,  French-cord  pressing  by  machine,  imitation  binding  and 
any  other  prices  made  up  of  combinations  of  Items  2,  3,  4,  5,  6  and  7  on 
the  regular  list  and  1-A  and  1-B  on  the  extras  to  be  figured  according  to 
whatever  revisions  are  made. 

July  10,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  lasters.  (65) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Strout,  Stritter 
&  Co.,  Inc.,  at  Lynn,  for  the  work  as  there  performed: 


LASTING 


McKays : 

Per  36  Pairs 

Items 

Per  oG  Pairs 

Items 

4 

$1.36 

1 

$0.48 

4-A  . 

.09 

1-A 

.09 

5 

1.35 

2 

.45 

6 

.20 

2-A  . 

.09 

7 

.30 

\\ 

.09 

8 

.14 

9 

.18 
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Welts :  Per  36  Pairs  Items  Per  36  Pairs 

Items  2-A  $0.09 

1  $0.48  3   09 

1-A  09  4    1.26 

2   60         5    1.35 


July  10,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufa^cturer  of  Lynn,  and  making-room 
employees.  (67) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Strout,  Stritter 
&  Co.,  Inc.,  at  Lynn,  for  the  work  as  there  performed: 


McKays  i 

Per  36  Pairs 

Welts : 

Per  12  Pairs 

Items 

Items 

1 

$0.42 

1 

$0.30 

2 

.48 

2 

.27 

3 

.54 

3 

.33 

4 

.63 

4 

.30 

5 

.06 

5 

.30 

6 

.03 

6 

.03 

9 

.12 

7 

.30 

10 

1.62 

8 

.12 

11 

1.80 

Per  36  Pairs 

12 

3.96 

9 

.  $2.34 

13 

1.62 

10 

2.16 

14 

1.62 

11 

2.16 

15 

1.80 

12 

2.70 

16 

1.80 

13 

3.24 

17 

.72 

14 

6.66 

18 

.36 

15 

.72 

19 

.24 

16 

.36 

17 

.24 

18 

.33 

19 

.33 

20 

.12 

July  10,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  finishers, 
ir oners  and  treers.  (66) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Strout,  Stritter 

&  Co.,  Inc.,  at  Lynn,  for  the  work  as  there  performed: 


[cKays: 

Per  12  Pairs 

Items  Per 

36  Pairs 

Items 

20  

$0.24 

1  1 

.  $0.11 

21  

.15 

1-A 

.02 

22  Extras  not  to  apply  to 

2 

.04 

two-tone  shoes. 

3 

.08 

23  Two-tone  shoes  are  to 

4  . 

.04 

consist  of  two  different 

5 

.03 

leathers    worked  on 

6  . 

.04 

separately,    such  as 

7  . 

.01 

vamp  of  one  kind  of 

8  , 

.08 

leather  and  quarter  of 

9 

.09 

a    different   kind  of 

10 

.06 

leather,  but  are  not  to 

11 

No  extra 
Per  36  Pairs 

apply  to  trimmings. 

12  . 

$1.30 

Welts :  Per 

12  Pairs 

13 

.65 

Items 

14 

No  change 

1  (base) 

$0,095 

15 

.48 

2  (base) 

.1225 

16 

.15 

3  

.08 

17  . 

.81 

4  

.04 

18  . 

.18 

5  

.01 

19 

.63 

6  

.08 
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Items  Per  12  Pairs        Items  Per  12  Pairs 


7  . 

$0.10 

19  

8  . 

.06 

20  Extras  not  to  apply  to 

9 

No  extra 

two-tone  shoes. 

10 

1.30 

21  Two-tone  shoes  are  to 

11  . 

.65 

consist  of  two  different 

12 

No  change 

leathers    worked  on 

13 

.48 

separately,    such  as 

14  . 

.15 

vamp  of  one  kind  of 

15  . 

O  1 

.81 

leather  and  quarter  of 

16 

.18 

a    different    kind  of 

17  . 

.63 

leather,  but  are  not  to 

18 

.24 

apply  to  trimmings. 

M.  A.  PACKARD  COMPANY — BROCKTON 

July  12,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  M.  A.  Packard  Company  of  Brockton  and  heelers.  (69) 

The  Board  awards  that  $0.22  per  24  pairs  shall  be  paid  by  the  M.  A.  Pack- 
ard Company  at  Brockton  for  heeling  on  the  so-called  United  Shoe  heel,  as  the 
work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
the  beginning  of  the  operation. 

GEORGE  E.  KEITH  COMPANY— BROCKTON 

July  17,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betiveen 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and  treers. 
(70) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  George  E. 
Keith  Company  in  its  No.  11  factory  at  Brockton,  for  the  work  as  there  per- 
formed : 

Treeing  white  and  Swiss  buck  and  ooze:  Per  24  Pairs 

Method:  Clean  and   (if  necessary)  wash  around  heelseat,  apply 

powder  and  palm  in,  shake  off  loose  powder,  rag  heel  and  edges  $1.35 
Treeing  white  kid  and  white  calf: 

Method:  No  ironing;  clean  and  remove  all  stains  possible,  apply 
white  kid  and  canvas  cleaner,  let  dry,  apply  one  coat  of  polish, 
rag,  rag  heels  and  edges  .  .  1.15 

White  canvas  shoes: 

Method:  To  come  covered;  put  on  tree  foot,  clean  with  art  gum, 
wipe  off  with  cheesecloth,  touch  up  small  spots,  brush  heelseats 
and  rag  edges  .80 
By  agreement  of  the  parties,  the  decision  on  the  first  two  items  shall  take 
effect  as  of  April  9,  1928. 

July  17,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and  vamp- 
ers.  (71) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  George  E. 
Keith  Company  in  its  No.  1  factory  at  Brockton,  for  the  work  as  there  per- 
formed : 

Extra  Per  24  Pairs 


Vamping  blucher  shoes  with  lining  held  back  on  the  inside  $0.15 

Each  extra  row  .05 

Vamping  blucher  shoes  with  lining  held  back  on  both  sides  .30 

Each  extra  row                   .  .10 


July  17,  1928 

III  the  matter  of  the  joint  upjAication  for  arbitration  of  a  controversy  betiveen 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and  vainp- 
ers.  (72) 

The  Board  awards  that  $0.15  extra  per  24  pairs  shall  be  paid  by  the  George 
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E.  Keith  Company  in  its  No.  11  factory  at  Brockton  for  vamping  blucher  shoes 
with  lining  held  back  on  the  inside,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
the  introduction  of  the  work. 

UNITY  SHOE  COMPANY — LYNN 

July  19,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Unity  Shoe  Company  of  Lynn  and  ironers.  (76) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  under  the 
terms  of  the  existing  agreement  the  ironers  are  not  to  be  paid  for  cleaning 
shoes  of  the  material  in  question  as  the  employer  requires  no  work  of  this  na- 
ture to  be  performed  thereon. 

DIAMOND  SHOE  COMPANY— BROCKTON 

July  24,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Company  of  Brockton  and  lasters.  (52) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Side  lasting;  staple  machine  or  Consolidated  method:  Per  24  Pairs 

Pulling  and  tacking  counters  by  hand  .....  $0.22 
Pulling  and  tacking  ball  by  hand  and  side-lasting  by  machine: 

Grade  No.  1  25 

Grades  Nos.  2  and  3  .24 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
change  of  method. 

THOMPSON  BROTHERS  SHOE  COMPANY— BROCKTON 

July  31,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Thompson  Brothers  Shoe  Company  of  Brockton  and  hand-sewers.  (73) 
The  Board  awards  that  $0.30  per  pair  shall  be  paid  by  the  Thompson  Broth- 
ers Shoe  Company  at  Brockton  for  sewing  moccasin  vamps  by  hand,  as  the 
work  is  there  performed. 

UNITY  SHOE  COMPANY— LYNN 

July  31,  1928 

In  the  matter  of  the  joint  application  for  arbitratix)n  of  a  controversy  between 
the  Unity  Shoe  Company  of  Lynn  and  ironers.  (75) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  determines  that  the 
Unity  Shoe  Company  of  Lynn  was  within  its  rights  in  discharging  the  three 
employees  in  question. 

NATIONAL  SHOE  COMPANY— BOSTON 

July  31,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  National  Shoe  Company  of  Boston  and  cutters.  (77) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards,  relative  to  pat- 
tern No.  811  in  the  factory  of  the  National  Shoe  Company  at  Boston,  that  pat- 
tern No.  1  is  a  quarter  and  pattern  No.  2  is  a  quarter  collar. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
the  introduction  of  the  pattern. 

LEONARD  &  BARROWS,  INC.— MIDDLEBOROUGH 

August  16,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Leonard  &  Barrows,  Inc.,  shoe  manufacturer  of  Middleborough,  and  cut- 
ters. (80) 
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The  Board  awards,  as  to  cutting  boy's  and  little  gent's  shoes  in  the  factory 
of  Leonard  &  Barrows,  Inc.,  at  Middleborough,  that  on  work  put  up  in  jobs  of 
$9.50  or  more,  with  three  sets  of  patterns,  the  following  deductions  shall  be 
made  from  the  regular  price:  cutting  by  hand,  10 Vc  ;  cutting  by  machine,  15%. 

HARVARD  SHOE  COMPANY— BOSTON 

August  23,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Harvard  Shoe  Company  of  Boston  and  cutters.  (89) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Harvard 
Shoe  Company  at  Boston,  for  the  work  as  there  performed: 
Cutting :  Per  Pair 

Base  price  ......  $0.05 

Heel  covers  ....  .01 

Cutting  leather  by  machine;  307c  less  than  the  total  price  for  cut- 
ting by  hand. 
Samples : 

One-  or  two-pair  lots;  double  price. 
More  than  two  pairs;  price  and  one-half. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  August  3, 
1928. 

NATIONAL  SHOE  COMPANY— BOSTON 

August  23,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  National  Shoe  Company  of  Boston  and  lasters.  (78) 
The  Board  awards  that  $1.48  per  36  pairs  shall  be  paid  by  the  National  Shoe 
Company  at  Boston  for  lasting  on  the  staple  machine,  as  the  work  is  there  per- 
formed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
the  introduction  of  the  machine  in  question. 

GREEN  SHOE  MANUFACTURING  COMPANY— BOSTON 

October  5,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Green  Shoe  Manufacturing  Company  of  Boston  and  employees.  (93) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Green  Shoe 
Manufacturing  Company  at  Boston,  for  the  work  as  there  performed: 


WELT  SHOES 

Cutting :  Per  36  Pairs 

Blucher  boots: 

Children's  and  infants'  $1.28 

Misses'  1.37 

Blucher  oxfords: 

Children's  and  infants  ...  1.08 

Misses'  .........  1.17 

Colors;  extra. 
Dinking: 

Top-facings  and  side-stays,  blucher  boots  .15 
Blucher-oxford  quarter  linings;  infants'  and  children's  .27 

Cutting  cloth  linings : 

Blucher  boots   ......  .21 

Blucher  oxfords        .  .12 

Cutting  misses'  oxford  quarter  linings  by  hand  .  .56 

Stitching  department: 
Closing: 

Boots   .11 

Oxfords  .  .09 

Stay  lining  boots  .10 

Lining-making: 

Boots  .35 
Oxfords  .275 
Top-stitching: 

Boots  .66 
Oxfords  .54 
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Stitching  tongue  to  vamp :  Per  36  Pairs 

Boots   $0.15 

Oxfords  24 

Eyeletting: 

Boots  15 

Oxfords  12 

Vamping  boots  or  oxfords,  no  bar              .....  1.08 

Lacing  boots  or  oxfords    ........  .10 

Counting  and  packing      ........  .06 

Trimming                  .........  .06 

Skiving : 

Blucher-boot  quarters     ........  .18 

Blucher-oxford  quarters  .14 
Pressing: 

Blucher-boot  quarters     ........  .30 

Blucher-oxford  quarters         .......  .24 

Lasting  department: 

Assembling  boots  or  oxfords ;  infants',  misses'  and  childrens'  .33 
Pulling-over ;  infants',  misses'  and  children's: 

By  hand  90 

By  machine                   .......  .48 

Side  lasting;  infants',  misses'  and  children's      ....  .90 

Toe  lasting;  infants',  misses'  and  children's        ....  1.08 

Making  department: 

Pulling  tacks,  no  trimming;  infants',  children's  and  misses'  .  .10 

Trimming  toes;  infants',  misses'  and  children's  ....  .08 

Pulling  anchor  tacks;  infants',  children's  and  misses'  ...  .08 

Pulling  insole  tacks: 

Infants'  and  children's  .                                                       .  .09 

Misses'          ..........  .10 

Seam  trimming: 

Infants'  and  children's   ........  .14 

Misses'                  .........  .16 

Butting  welts            .........  .10 

Sole-laying;  infants',  children's  and  misses'        ....  .16 

Leveling;  infants',  children's  and  misses'    .....  .22 

Attaching  springs;  infants'  and  children's  .....  .10 

Edgetrimming: 

Infants'  75 

Children's  84 

Lacing;  infants',  children's  and  misses': 

Oxfords                    ........  .11 

Boots  12 

Bleaching  bottoms,  heeled  or  spring  heels;  infants',  children's  and 

misses'       ..........  .11 

Blacking  bottoms,  heeled  or  spring  heels;  infants',  children's  and 

misses'       ..........  .11 

STITCHED-DOWN  BOOTS  AND  OXFORDS 

Cutting : 

Blucher  boots: 

Children's  and  infants'   1.28 

Misses'          ..........  1.37 

Blucher  oxfords: 

Children's  and  infants'  ........  1.08 

Misses'          ..........  1.17 

Dinking: 

Top-facings  and  side-stays,  blucher  boots  .....  .15 

Blucher-oxford  quarter  linings  .......  .27 

Cutting  cloth  linings: 

Blucher  boots            .........  .21 

Blucher  oxfords        ........  .11 

Stitching  department: 
Closing: 

Boots  10 

Oxfords  09 

Staying : 

Boots     ...........  .10 


DECISIONS 


Oxfords 

Linings,  boots 
Lining-making : 

Boots 

Oxfords 
Top-stitching : 

S.D.  boots 

S.D.  blucher  oxfords 
Stitching  tongue  to  vamp: 

Boots 

Oxfords 
Eyeletting: 

Boots 

Oxfords 

Vamping  boots  or  oxfords,  no  bar 
Lacing  oxfords  or  boots 
Counting  and  packing 
Trimming 

Lasting  department: 
Tacking  innersoles 
Tacking  springs 
Staple  lasting,  boots  or  oxfords 
Assembling,  boots  or  oxfords 

Making  department: 
Cementing  soles 
Sole-laying 
Roughrounding 
Goodyear  stitching 
Leveling 
Heeling 
Feeding  nails 
Edgetrimming: 

Except  spring  heels,  5—2 

Spring  heels,  5-2  . 

Heeled  shoes,  including  wedge  of  rubber,  5-2 

Babies',  2-5 
Edgesetting: 

Except  spring  heels,  5—2 

Spring  heels,  5—2  . 

Heeled  shoes,  including  wedge  of  rubber,  5-2 

Babies',  2-5  


PROSPECT  SHOE  COMPANY— BOSTON 

October  5,  1928 

In  the  i^iatter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Prospect  Shoe  Company  of  Boston  and  cutters.  (94) 
The 'Board  awards  that  the  following  prices  shall  be  paid  by  the  Prospect 
Shoe  Company  at  Boston,  for  the  work  as  there  performed: 

Cutting:  Per  36  Pairs 

Sock  linings    $0.24 

Small  lots,  18  pairs  or  under;  extra  .        .  .06 

By  agreement  of  the  parties  the  decision  as  to  sock  linings  shall  take  effect 

from  the  date  of  beginning  the  work. 


LYNN  MAID  SHOE  COMPANY— LYNN 

October  5,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Lynn  Maid  Shoe  Company,  of  Lynn,  and  cutters.  (101) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  employee 
in  question  is  not  entitled  to  be  reinstated  in  his  employment  as  a  cutter. 
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SHOE  MANUFACTURERS— BROCKTON 

October  25,  1928 

In  the  mutter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company,  George  E.  Keith  Company  (Fa^toi-y  No, 
1),  Diamond  Shoe  Company  (Factory  No.  1),  Field  &  Flint  Company, 
Charles  A.  Eaton  Company,  Churchill  &  Alden  Company,  Stacy-Adams 
Company  and  Thompson  Brothers  Shoe  Company,  of  Brockton,  and  welt- 
ers. (99) 

The  Board  awards  that  price  and  one-quarter  shall  be  paid  by  the  above- 
named  manufacturers  at  Brockton  for  welting,  using  the  so-called  stout-sole 
welt,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 


THOMPSON  BROTHERS  SHOE  COMPANY— BROCKTON 

October  25,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Thompson  Brothers  Shoe  Company  of  Brockton  and  vampers.  (98) 

The  Board  awards  that  $1.28  per  24  pairs  shall  be  paid  by  the  Thompson 
Brothers  Shoe  Company  at  Brockton  for  vamping  regular  blucher.  No.  99  fit- 
ting, on  the  one-needle  machine,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 


DOYLE  SHOE  COMPANY— BROCKTON 

November  1,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  cutters.  (95) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed: 


CUTTING  BY  MACHINE 


Jobs  amounting  to  $6  or  more  (including  straight  tips 
and  three  sets  of  patterns  or  dies;  no  tongues  or 
backstays) : 
No.  26  oxford 

Nos.  10  and  15  blucher  oxfords 
No.  30  oxford 
No.  15  plug  oxford 
Golf  oxford 
No.  34  College  bal. 
No.  32  bal. 

Nos.  3  and  20  bluchers 
Nos.  54  and  56  oxfords 
No.  24  oxford 
Nos.  22  and  50  oxfords 
Jobs  amounting  to  less  than  $6;  10 
Extras : 

Shield  tips: 

No.  7 

No.  8  . 

No.  9 
Long  wing  tips 
Ball  straps: 

No.  1  . 

No.  4 
Kid 

Tongues 
Backstays 

Cutting  leather  linings,  new  Simplex  machine;  $0.80 
per  100  pairs. 


Per  Pair 
Colors  Black 


$0.07 
.0475 
.08 
.07 
.0625 
.0565 
.054 
.054 
.0475 
.05 
.0475 


.018 
.009 
.018 
.024 

.006 

.018 

.005 

.0025 

.0025 


$0.0625 
.04 
.07 
.06 
.055 
.05 
.047 
.047 
.04 
.044 
.04 


.0155 
.008 
.0155 
.02 

.005 

.0155 

.005 

.0025 

.0025 


DECISIONS  49 

November  1,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  sole-leather  workers.  (85) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed: 

Per  12  Pairs 

Channeling  innersoles  noc 
Lip-setting  -"25 
Cutting,  forming  and  trimming  .  .  .05 

November  1,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  employees  in  the  making  de- 
partment. (88) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed : 

Trimming  toes :  Per  12  Pairs 

Soft  box  $0.0225 

.0275 
.0287 
.05 
.035 
.055 
.055 
.0425 
.045 
.045 


Hard  box 
Knocking  out  insole  tacks 
Laying  soles 
Nailing  heelseats  . 
Stitch-separating 
Leveling,  automatic  machine 
First  wheeling 
Picking  and  returning  lasts 
Pulling  lasts 


November  1,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  heelers.  (82) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed: 

Per  12  Pairs 

Slugging,  four  to  the  inch        ......  $0.06 

Breasting  .......  .04 

Heel-shaving: 

Rubber  08 

Leather   07 

Rand  cutter  only  .....  .055 


November  1,  1928 

In  the  Tuatter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  edgemakers.  (81) 
The  Board  awards  that  $0.28  per  12  pairs  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton  for  edgesetting,  two  settings,  including  blacking  (no 
brushing)  ;  as  the  work  is  there  performed. 

November  1,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  stitchers.  (86) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed: 

Per  12  Pairs 

Seaming  toe-lining,  after  vamper  .        .  $0.03 


Stitching  heel-stay,  two-needle  machine 
Stitching  side-facing  and  tongues: 

Bal. 

Blucher 
Stitching  top-facing 
Doubling  tops,  partly  doubled  or  entire 
Doubling  vamps  .  . 
Stitching  lining: 

Circular  oxford 

Blucher  oxford 


case 


.04 

.09 

.08 

.0375 

.035 

.03 

.115 
.03 
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Marking  eyelet  row:  Per  12  Pairs 

No.  16  stay  $0,035 

No.  13  stay  0475 

No.  14  stay  0475 

Imitation  foxing    ........  .0212 

Folding  (only)  : 

Bal.  top  075 

Blucher  top  09 

Circular  oxford      .........  .07 

Blucher  oxford      .........  .08 

Bal.  turning,  high  shoes      ........  .11 

Undertrimming : 

Bal.  or  blucher,  cemented  on  .  .14 
Circular  or  blucher  oxford,  including  backstay,  held  on  .195 

Sorting  and  trimming: 

Blucher  top  03 

Bal.  vamp  0225 

Stitching  tips: 

One  operation: 

Three  rows         .........  .0575 

Four  rows         .........  .0625 

Two  rows  ........  .055 

Second  operation,  one  row      .......  .045 

Stitching  blucher  tongue  and  holding  lining  .....  .085 

Stitching  eyelet  row: 

H  stay,  high  shoes         ........  .05 

Plain  or  H  stay,  oxford: 

Two-needle  machine    ........  .065 

One-needle  machine  ......  .05 

No.  16  stay: 

Two-needle  machine  .  .11 

One-needle  machine    ........  .09 

Seaming: 

Top  045 

Top  on  regular  bal.  or  foxed  blucher      .....  .036 

Oxford  036 

Vamp  036 

Blind-staying: 

Oxford  03125 

Whole-quarter  top  ........  .045 

Vamp  03125 

Stitching  outside  backstay: 

Whole-quarter  blucher                                                          .  .11 
Bal  085 


November  1,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  vampers.  (87) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Doyle  Shoe  Company  at  Brockton  for  the  items  of  vamping  submitted,  except 
as  follows:  No.  60  blucher  oxford,  with  bar,  two-needle  machine:  $0.37  per  12 
pairs. 

November  1,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betweer 
the  Doyle  Shoe  Company  of  Brockton  and  treers.  (83) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  th< 
Doyle  Shoe  Company  at  Brockton  for  the  items  of  treeing  submitted,  as  ther< 
performed. 

November  1,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwec. 
the  Doyle  Shoe  Company  of  Brockton  and  dressers  and  packers.  (84) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  She 
Company  at  Brockton,  for  the  work  as  there  performed: 

Per  12  Pail 

Embossing  heel-pods    .........  $0.0162 

Embossing  top-facings         ........  .0162 
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Per  12  Pairs 

Placing  heel-pods,  new  method      .  .  $0.0225 

Dressing,  black  or  tan;  each  coat  ....  .04 

Repairing  tan  shoes     .........  .135 

Brushing: 

Heels  and  edges  .......  .04 

Heels,  edges  and  vamps  .....  .0475 

Vamps  ..........  .04 

WALDEN  &  PERRY,  INC.— LYNN 

November  1,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Walden  &  Perry,  Inc.,  shoe  manufacturer  of  Lynn,  and  edgetrimmers.  (104) 

Having  considered  said  application  and  heard  the  parties  by  their  duly- 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  $0.18  per 
36  pairs  shall  be  paid  by  Walden  &  Perry,  Inc.,  at  Lynn  for  jointing,  as  per- 
formed in  edgetrimming. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  September 
1,  1928. 

EASTERN  SHOE  MANUFACTURING  COMPANY— LYNN 

November  8,  1928 

In  the  mutter  of  the  joint  application  for  arbitration  of  a  controversy  betiveen 
the  Eastern  Shoe  Manufacturing  Company  of  Lynn  and  employees  in  the 
snaking  department.  (96) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  the  Eastern  Shoe  Manufacturing  Company  at  Lynn, 


for  the  work  as  there  performed: 

Welting:  Per  12  Pairs 

Leather  innersoles      .........  $0.30 

Economy  innersoles  .27 
Right  and  left  counters,  leather  innersoles,  orthopedic  last  .33 
Stitching,  Fair  or  fudge  stitch    ......  .30 

Regular  rubber  sole    ........  .30 

Roughrounding  ........  .12 

Wood-heeling,  clamp  method :  Per  36  Pairs 

Cuban  $3.24 

Louis         ........  6.66 

Per  12  Pairs 

Edgetrimming,  welts         .........  $0.33 

Edgesetting,  two  settings  all  around  .....  .33 


STANDARD  SHOE  COMPANY— LYNN 

November  8,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Standard  Shoe  Company  of  Lynn  and  employees  in  the  making  de- 
partment. (97) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  the  Standard  Shoe  Company  at  Lynn,  for  the  work 
as  there  performed: 

Welting:  Per  12  Pairs 

Leather  innersoles  .  $0.30 

Economy  innersoles  .  .  .27 

Right  and  left  counters,  leather  innersoles,  orthopedic  last  .33 
Goodyear  stitching: 

Fair  or  fudge  stitch  ...  .30 
Each  additional  two  stitches  or  fraction  thereof  over  nine  stitches  .03 
Roughrounding  (base  price)  .12 
Edgetrimming  .33 
Edgesetting  (two  settings  all  around)  .33 
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STROUT,  STRITTER  &  CO.,  INC. — LYNN 

November  8,  1928 

hi  the  ynatter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  edgemakers. 
(79) 

Having  considered  said  application  and  heard  the  parties  by  their  duly- 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  Strout,  Stritter  &  Co.,  Inc.,  at  Lynn,  for  the  work 
as  there  performed: 

McKay  wood  heels :  Per  36  Pairs 
Edgetrimming,  including  boning  and  randing  if  necessary  $0,825 
Edgesetting  825 


DOYLE  SHOE  COMPANY— BROCKTON 

November  15,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  toe-trimmers.  (108) 

The  Board  awards  that  $0.02  per  24  pairs  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton  for  pulling  toe  wires  when  combined  with  toe-trimming, 
as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
the  change  of  method. 


COMMONWEALTH  SHOE  AND  LEATHER  COMPANY— WHITMAN 

November  15,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Commonwealth  Shoe  and  Leather  Company  of  Whitman  and  skivers. 
(105) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Commonwealth  Shoe  and  Leather  Company  at  Whitman  for  the  items  of 
skiving  submitted,  except  as  follows: 
English  blucher,  Nos.  1,  2,  3: 

Quarter;  heel  and  throat,  narrow 
English  blucher  No.  2,  high: 
Quarter: 

Front  and  top,  fold 
Front  and  top,  narrow  . 
Heel  and  throat,  narrow 
Military  blucher: 

Top;  front  and  top,  fold  . 
No.  4  lace  oxford: 

Vamp,  narrow  .... 
No.  5  English  bal. : 

Quarter;  heel,  narrow 
No.  5  foxed  lace  oxford : 

Top;  throat  and  back,  feather,  complete 
No.  6  lace  oxford: 
Vamp : 
Narrow 
Fold 

No.  6  English  bal.: 
Vamp: 
Narrow 
Fold 

Top;  heel,  narrow  . 
No.  7  lace  oxford: 
Vamp,  narrow 
No.  9  English  bal.: 

Quarter;  heel,  narrow 
No.  11  lace  oxford: 
Quarter: 

Front  and  top,  fold 
Heel  and  tab,  narrow,  complete 


.10 

.09 
.095 

.09 

.035 

.045 

.115 


.035 
.045 


.086 
.065 
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No.  14  English  bal. : 
Quarter : 

Front  and  top,  fold 

Heel,  narrow  .  . 

No.  65  foxed  lace-stay  oxford: 

Top;  throat  and  bottom,  feather,  complete 
No.  39  lace-stay  English  bal.: 

Quarter;  throat  and  front,  feather,  complete 
No.  69  foxed  lace  oxford: 

Top;  throat  and  back,  feather,  complete 
No.  47  English  bal. : 

Quarter;  front  and  top,  fold 
No.  147  lace-stay  oxford: 

Quarter;  throat  and  front,  feather,  complete 
No.  147  lace-stay  English  bal.: 

Quarter;  throat  and  front,  feather,  complete 
No^  66  plug  oxford : 

Vamp,  narrow  ... 
No.  71  blucher  oxford: 

Vamp;  throat  and  tongue,  narrow,  complete 

Quarter;  throat  and  heel,  narrow,  complete 
No.  73  foxed  p]ug  blucher  oxford: 

Vamp;  throat  and  front  of  top,  narrow,  complete 
No.  87  blucher  oxford: 

Quarter;  throat  and  heel,  narrow,  complete 
No.  94  foxed  blucher  oxford: 

Vamp ;  narrow,  complete  .  . 

Top;  throat  and  bottom,  feather,  complete 
No.  155  high  blucher: 

Quarter;  front  and  top,  fold 

Quarter;  throat,  and  heel,  narrow,  complete 
No.  167  blucher  oxford: 

Vamp;  tongue,  fold  ... 

Quarter;  throat  and  heel,  narrow,  complete 
No.  236  blucher  oxford: 

Vamp;  tongue,  fold  . 

Quarter;  throat  and  heel,  narrow,  complete 
No.  310  bal.: 

Top;  heel,  narrow  .  . 

No.  545  blucher: 

Top;  throat  and  heel,  narrow,  complete 
No.  341  lace-stay  bal.: 

Top;  heel,  narrow  ... 
Tips: 

Regular: 
Narrow 

Fold  

Right  and  left: 
Narrow 
Fold 

Scotch  grain;  1^4  price. 
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Per  24  Pairs 

$0.09 
.045 

.085 

.095 

.11 

.09 

.085 

.095 

.035 

.065 
.075 

.12 

.075 

.06 
.085 

.10 
.09 

.065 
.075 

.065 
.075 

.04 

.085 

.04 


.02 
.025 

.02 
.025 


WALDEN  &  PERRY,  INC.— LYNN 

November  8,  1928 

//(  the  tnutter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Walden  &  Perry,  Inc.,  shoe  manufacturer  of  Lynn,  and  employees  in  the 
making  department.  (91) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  Walden  &  Perry,  Inc.,  at  Lynn,  for  the  work  as 
there  performed: 

.   ,  .  Per  36  Pairs 

McKay  stitching,  41/2  to  5  stitches  to  the  inch  $0.63 
Wood-heeling,  screw-machine  method: 

Cutting-on  and  fitting,  full' Louis  1.80 
Attaching,  gluing  and  pounding  .72 
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Per  36  Pairs 

Finishing  full  Louis,  including  buffing          .....  $1.80 

Nailing  after  screw  machine       .......  .24 

Cuban  heels: 

Cutting  and  fitting,  notched  soles;  tongues  not  tacked  (no  jointing)  .99 

Marking  soles  for  edgetrimming ;  extra       .....  .09 

Nailing  and  gluing      .......  ,36 


WASHINGTON  SHOE  COMPANY— LYNN 

November  8,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Washington  Shoe  Company  of  Lynn  and  em,ployees  in  the  making  de- 
partment. (92) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  the  Washington  Shoe  Company  at  Lynn,  for  the 
work  as  there  performed: 

Per  36  Pairs 

McKay  stitching,  AV2  to  5  stitches  to  the  inch    .....  $0.54 

Wood-heeling  off  the  last,  old  method: 

Full  Louis,  including  all  operations      ......  3.96 

Cuban,  including  jointing  ........  1.62 

Gluing  and  nailing  ........  .36 

UNITY  SHOE  COMPANY — LYNN 

November  8,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Unity  Shoe  Company  of  Lynn  and  employees  in  the  making  depart- 
ment. (90) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  the  Unity  Shoe  Company  at  Lynn,  for  the  work  as 
there  performed: 

Per  36  Pairs 


McKay  stitching,  4V2  to  5  stitches  to  the  inch      .....  $0.54 

Wood-heeling  off  the  last: 

Full  Louis,  not  including  tacking  tongues  and  buffing  breasts  3.60 
Cuban  with  notched  sole,  including  jointing  but  not  including  tack- 
ing tongues     ..........  1.17 

Nailing  and  gluing     ........  .36 


November  8,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Strout,  Stritter  &  Co.,  Inc.,  shoe  manufacturer  of  Lynn,  and  employees  in 
the  making  department.  (106) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  Strout, 
Stritter  &  Co.,  Inc.,  at  Lynn  for  the  items  submitted  of  McKay  sewing,  welt- 
ing, wood-heeling  (McKay,  old  method;  welts,  clamp  method  and  screw-ma- 
chine method)  and  edgemaking  on  welts,  as  the  work  is  there  performed,  ex- 
cept as  follows: 


Wood-heeling:  Per  36  Pairs 

Full  Louis,  celluloid ;  extra  ........  $0.18 

Heel  21/8  or  over;  extra: 

Attaching  09 

Finishing  09 


DOYLE  SHOE  COMPANY— BROCKTON 

November  22,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  lasters.  (112) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
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the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  the  Doyle  Shoe  Company  at  Brockton,  for  the  work 
as  there  performed: 

Per  12  Pairs 

Operating  No.  7  bed  lasting  machine,  no  back  tack  (new  method)  : 

Tan  leathers  $0.50 

Black  leathers  .50 


INDEX  TO  DECISIONS 


Bancroft   Walker  Company,  Boston 
Bender   Shoe   Company,  Lynn 
Bond   Shoe  Manufacturing   Corporation,  Lynn. 
Bottomley,   E.,   Company,  Boston 
Brophy   Brothers   Shoe  Company,  Lynn 
Burdett  Shoe  Company,  Lynn  .... 
Churchill  &  Alden  Company,  Brockton 
Colella  &  Leighton  Shoe  Company,  Lynn  . 
Commonwealth    Shoe    and    Leather  Company, 

Whitman  ...... 

Corcoran,  Joseph  F.,  Shoe  Company,  Brockton 
Creighton,   A.  M.,   Lynn  .... 

Diamond  Shoe  Company,  Brockton 

Douglas,  W.  L.,  Shoe  Company,  Brockton 

Doyle   Shoe   Company,  Brockton 

Eastern    Shoe   Manufacturing   Company,  Lynn 

Eaton,   Charles  A.,   Company,  Brockton 

Field  &   Flint  Company,  Brockton 

Givren,  E.  J.,  Shoe  Company,  Brockton 

Green  Shoe  Manufacturing  Company,  Boston  . 

Ground  Gripper  Shoe  Company,  Boston 

Harney  Shoe  Company,  Lynn  .... 

Harvard   Shoe  Company,  Boston 

K.  &  S.  Shoe  Company,  Lynn  .... 

Keith,  George  E.,  Company,  Boston  . 

Keith,   George   E.,   Company,  Brockton 

Knipe   Brothers,    Inc.,  Haverhill 

Leonard  &  Barrows,  Inc.,  Middleborough  . 

Lynn  Ideal  Shoe  Company,  Boston 

Lynn  Maid  Shoe  Company,  Lynn 

Lynn    Shoe   Manufacturers'    Bureau,  Members, 

Lynn  ....... 

Merrill,   Porter  &  Co.,  Lynn 

National  Shoe  Company,  Boston 

Packard,  M.  A.,  Shoe  Company,  Brockton 

Prospect  Shoe  Company,  Boston 

Reliance    Shoe    Company,  Beverly 

Stacy-Adams   Company,  Brockton 

Standard  Shoe  Company,  Lynn 

Strout,  Stritter  &  Co..  Inc.,  Lynn  . 

Taylor,  E.  E.,  Company,  Brockton  . 

Thompson    Brothers   Shoe   Company,  Brockton 

Unity  Shoe  Company,  Lynn  .... 

Walden  &  Perry,  Inc.,  Lynn  .... 

Washington   Shoe  Company,  Lynn 

Watson  Shoes,  Inc.,  Lynn  .... 

Wright.  E.  T.    &  Co.,  Inc.,  Rockland 
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TBI  COMlflSSION  ON  ADMINISTRATTON  AND  FiNANCK 


REPORT  OF  THE  BOARD  OF  CONCILIATION  AND  ARBITRATION 

Edward  Fisher,  Chairman,  Herbert  P.  Wasgatt,  Samuel  Ross 

On  December  1,  1928,  there  were  pending  eight  joint  applications  for  arbitration; 
during  the  year  40  joint  applications  were  filed,  making  a  total  of  48.  Decisions  were 
rendered  in  39  cases,  five  were  settled  or  withdrawn  and  four  cases  are  now  pending. 
In  addition  two  petitions  for  normality  certificates  were  filed. 

Conciliation 

As  a  whole  the  industrial  disputes  between  employers  and  employees  have  been  less 
the  present  year,  both  in  numbers  and  in  intensity,  than  during  any  of  the  past  few  years, 
and  such  disputes  were  in  a  great  majority  of  instances  speedily  adjusted.  The  strike 
of  the  shoe  operatives  in  Boston  and  vicinity,  and  later  spreading  to  some  extent  to 
other  places,  while  lasting  for  several  weeks  did  not,  except  in  a  comparatively  few 
instances,  seriously  interfere  with  this  industry-.  Jurisdictional  and  other  disputes  in 
the  building  trades  in  Boston  and  vicinity  occupied  the  time  and  attention  of  the  Board 
on  several  occasions  and  settlements  by  the  parties  generally  followed. 

The  Board  on  August  9  held  conferences  with  the  committees  representing  the  steam- 
ship companies  and  longshoremen,  members  of  the  International  Longshoremen's 
Association,  relative  to  differences  which  involved  a  dispute  as  to  a  vehicle  bemg  used 
in  unloading  freight,  resulting  in  a  strike  against  the  American-Hawaiian  Steamship 
Company  and  a  threatened  strike  as  to  other  steamship  lines.  As  a  result  of  the  con- 
ferences, suggestions  were  made  by  the  Board  which  resulted  in  the  differences  being 
adjusted.  At  this  conference  reference  was  also  rnade  to  a  change  desired  by  the  steam- 
ship companies,  to  increase  the  weight  of  the  swing  load,  so  called.  Later  in  the  year, 
when  the  terms  of  the  new  agreement  were  under  consideration,  an  agreement  was 
reached  relative  to  increasing  this  weight,  but  a  dispute  arose  as  to  the  "gang"';  that 
is,  the  number  of  men  to  be  employed  in  the  work.  It  is  understood  that  the  parties 
finally  reached  an  understanding  to  submit  this  issue  to  an  arbitration  board  for 
determination. 

Eastern  Massachusetts  Street  Railway  Company.  Differences  having  arisen  between 
the  trustees  of  this  company  and  their  employees,  members  of  the  Amalgamated  Asso- 
ciation of  Street  and  Electric  Railway  Employees  of  America,  as  to  the  provision  of  the 
new  agreement  relative  to  discipline  cases,  so  called;  that  is,  to  suspension  and  dis- 
charge of  employees,  and  as  the  time  was  fast  approaching  for  the  termination  of  the 
existing  agreement,  the  Board  on  April  25  called  the  trustees  and  the  committee  repre- 
senting the  employees  into  a  conference.  At  this  conference  the  parties  outlined  to  the 
Board  their  respective  contentions,  which  involved  only  one  provision  of  the  new 
agreement,  all  the  others  having  been  mutually  settled.  The  provision  in  dispute 
related,  as  already  stated,  to  the  matter  of  discipline  cases;  the  representatives  of  the 
employees  insisting  upon  retaining  the  provision  in  the  present  agreement  which  they 
had  enjoyed,  in  substance,  for  many  years,  under  the  terms  of  which  an  employee  sus- 
pended or  discharged  had  the  privilege,  through  the  procedure  they  had  provided  for, 
of  having  the  question  of  the  justification  of  suspension  or  discharge  arbitrated  by  a 
board  to  be  established  thereunder.  The  trustees  in  turn,  for  the  reason  then  outlined, 
contended  that  the  final  authority  for  such  suspension  or  discharge  should  rest  with 
them  and  not  be  subject  to  arbitration.  As  a  result  of  the  conference  and  before  its 
adjournment,  the  trustees  submitted  to  the  representatives  of  the  employees  the  two 
following  propositions  as  a  basis  of  adjusting  their  differences: 

1  That  the  trustees  are  willing  to  submit  to  the  State  Board  of  Conciliation 
and  Arbitration  the  issue  now  existing  between  them  and  the  Amalgamated 
and  abide  by  its  decision. 

2.  The  trustees  will  continue  to  arbitrate  all  suspensions  and  discharges 
provided  that  the  State  Board  of  Conciliation  ana  Arbitration  is  the  arbi- 
tration tribunal  in  each  case. 

It  was  agreed  that  pending  such  consideration  and  action  the  terms  of  the  present 
agreement  should  continue  in  effect  without  any  cessation  of  work.  At  a  suJwequent 
conference  held  on  May  1,  the  representatives  of  the  employees  informed  the  Board 
that  the  employees  had  voted  in  favor  of  accepting  the  first  proposition,  and  thus 
what  might  have  been  a  serious  controversy  was  averted.  Later  on  an  application 
was  presented,  signed  by  the  representatives  of  both  parties,  under  the  terms  of  which 
the  authority  of  the  Board  was  limited,  to  determine  whether  the  present  system  was 
to  be  retained  or  the  trustees  were  to  have  the  final  authority  in  the  8us|)onsion  or 
discharge  of  employees.    The  award  of  the  Board  appears  among  the  list  of  its  decisioiiB. 


2  conciliation  and  arbitration 

Arbitration 

The  Board  rendered  decisions  on  39  applications;  of  these  six  were  pending  from 
last  year,  the  balance  being  applications  filed  in  the  current  year. 

Normality 

Two  petitions  for  normality  certificates  were  filed,  and  after  a  hearing  and  an  inves- 
tigation certificates  were  issued  in  both  cases. 


Under  the  Consolidation  Act,  so  caUed  (Chapter  350,  Acts  of  1919),  the  Board  of 
ConciUation  and  Arbitration  became  a  part  of  the  Department  of  Labor  and  Indus- 
tries and  the  associate  commissioners  of  this  department  assumed  the  duties  and 
functions  and  retained  the  title  of  the  Board  of  Conciliation  and  Arbitration.  This 
year  completing  a  decade,  it  seemed  appropriate  that  a  summary  of  some  of  the  more 
important  results  of  such  consoUdation,  so  far  as  relating  to  the  work  of  this  Board, 
be  outhned.  The  consoUdation,  bringing  as  it  has  the  offices  and  the  actmties  ot  the 
Board  into  this  department,  has  resulted  in  many  ways  in  the  material  as  well  as  the 
economic  welfare  of  the  commonwealth.  This  works  also  to  the  advantage  and  con- 
venience of  both  employer  and  employee  and  others  who  may  be  seeking  advice,  infor- 
mation or  data  concerning  industrial  relations  or  other  matters  of  an  industrial  nature 
over  which  the  department  has  jurisdiction.  Before  the  consolidation  such  intorma- 
tion  was  obtainable  only  through  separate  departments  and  is  now  available  directly 
through  its  various  divisions.  Material  assistance  and  economy  have  resulted  in  taking 
advantage  of  the  opportunity  afforded  to  utilize  the  services  of  the  employees  to  take 
care  of  any  emergency  or  unusual  activities  that  the  Board  or  the  department  may 
be  called  upon  to  meet,  and  thereby  the  Board  has  been  able  to  conduct  its  hearings 
UDon  investigations  of  labor  controversies,  when  caUed  upon  to  place  the  blame  therefor, 
without  as  heretofore  hiring  stenographic  assistance;  and  in  addition,  the  services  of  the 
agent  of  the  Board  have  not  only  been  available  at  all  times  but^  have  been  utihzed 
continuously  in  other  department  service,  and  in  turn  tlie  Board  has  had  occasion  to 
use  the  services  now  and  then  of  the  inspectors  of  the  division  of  industrial  safety  in 
securmg  information,  etc.  Finally,  the  Board  itself,  with  its  added  duties  as  asso- 
ciate commissioners,  has  been  brought  into  close  contact  with  the  problems  9^,;ndustry 
where  the  experience,  information  and  knowledge  so  acquired  have  materially  aided 
and  assisted  the  Board  in  its  work  and  further  afforded  an  opportunity  for  the  Board 
itself  to  make  available  for  the  department  its  knowledge,  experience  and  information 
acquired  in  its  line  of  work,  thus  co-ordinating  the  entire  work  of  the  department. 

During  this  period  the  Board  has  arbitrated  and  decided  an  average  of  244  cases 
annually!  the  greatest  number,  537,  being  in  the  year  1922  and  the  least  number  being 
during  the  present  year.  The  greater  portion  of  these  decisions  has  been  m  the  shoe 
industry.  In  the  matter  of  concUiation,  the  greatest  number  of  disputes  receiving 
the  attention  of  the  Board  was  70  in  the  year  1921  and  the  least  number  during  the 
nresent  year.  In  the  matter  of  normality  petitions  the  greatest  number  presented; 
was  in  1924  when  24  appUcations  were  received.  These  applications  have  gradually! 
decreased  aAnually  and  in  1927  and  1928  no  applications  were  presented  and  dunng^ 
the  nresent  year  only  two  were  filed. 

In  addition,  the  Board,  especially  through  its  agent  has  continued  its  activities  m 
mahitaining  contact  with  employers  and  emp  oyees  throughout  the  commonwealth, 
S3y  securing  information  Ss  to  the  industrial  conditions  and  seeking  to  ascertain, 
in  advance  any  and  all  available  information  bearmg  upon  the  possibihty  or  proba-. 
biUty  of  industrial  disputes  arising.  .  These  ever  mcreasmg  activities  have  amplyi 
iiiatified  themselves  in  the  results  obtained.  j  •  xu 

^  A  survey  Tthe  entire  period  leads  one  to  the  conclusion  often  expressed  in  tb 
annudreports  of  the  BoarS,  that,  taken  as  a  whole,  through  he  process  of  experienc( 
aTafuUer  and  more  complete  appreciation  on  the  part  of  both  employers  and  em 
Xvees  of  theS  industrial  relations  and  their  respective  rights  and  obligations  toward^ 
STther  the  public  and  the  industrj^  itself,  a  more  ready  willingness  to  confer  m  ad- 
vance  and  discuss  differences  has  resulted,  thereby  preventing  the  occurrence  of  manj 
LrioSshibor  controversies;  also,  where  disputes  have  resulted  ma  cessation  of  work 
fnTtitude  of  ?N^llingness  to  enter  into  a  conference  with  the  Board  and  use  all  rensonP 
ablfefforts  to  reach  a  satisfactory  adjustment  That  such  is  the  fact  a  survey  of  thj 
Ldustrial  relations  between  employer  and  employee  for  the  period  of  this  decade  give^ 
ample  evidence. 
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[ST  OF  Industries  Affected  and  Principal  Differences  in  Conciliation  and 

Arbitration  Cases 

Conciliation 

Industries  Affected:  Building,  bill-posting,  hosiery,  paper,  lumber,  meat,  shoe,  steam- 
lip  companies  (freight  handling),  textile,  transportation. 
Principal  Differences.    Wages,  working  conditions,  discharge. 

Arbitration 

Industries  Affected  Issues  Arbitrated 
Coal  Wages 
Shoe  Wages 
Transportation  Working  conditions 

Financial  Statement 

1929  Expendi-  Unexpended 

Appropriations         tures  Balance 

ersonal  services        ....          S16,000.00  $8,134.03  §7,865.97 

xpenses                                                        4,000.00          1,863.69  2,136.31 

PREFACE 

In  order  to  avoid  unnecessary  printing  and  make  the  report  of  decisions  more  com- 
ict,  where  expert  assistance  is  used  the  introduction  is  shortened,  the  form  being  used 
follows : 

Having  considered  said  application,  heard  the  parties  by  their  duly  author- 
ized representatives  concerning  the  work  in  question,  its  character  and  the 
conditions  under  which  it  is  performed,  and  considered  reports  of  expert  assist- 
ants nominated  by  the  parties,  the  Board  awards    .    .  . 
In  cases  where  expert  assistance  is  not  used,  the  decision  is  printed  in  full.  The 
ords  at  the  end  of  each  decision,  "By  the  Board,"  etc.,  are  omitted. 

DECISIONS 

GEORGE  E.  KEITH  COMPANY— BROCKTON 

December  4,  1928 

n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  George  E. 

Keith  Company,  shoe  manufacturer  of  Brockton,  and  sole-leather  workers.  (107) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  George  E.  Keith 
ompany  at  Brockton,  for  the  work  as  there  performed: 

Per  Week 

Sorting,  counting  and  packing  Celastic  counters  ....  S18.00 
Sorting,  counting  and  packing  Celastic  box  toes  16.00 

Per  100  Pairs 

Re-casing  women's  outersoles    ........      SO. 05 

Moulding  women's  leather  counters  .......  .242 

BENDER  SHOE  COMPANY— LYNN 

December  4,  1928 

n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bender 
Shoe  Company  of  Lynn  and  employees  in  the  stitching  department.  (103) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the  Bender 
hoe  Company  at  Lynn  in  the  stitching  department,  for  the  work  as  there  performed, 
xcept  as  follows:  vamping,  10%  increase  in  the  piece  prices. 

LEONARD  &  BARROWS,  INC.— MIDDLEBOROUGH 

December  11,  1928 

n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Leonard  & 
Barrows,  Inc.,  shoe  ynanufacturer  of  Middleborough,  and  heel-scourers.  (Ill) 
The  Board  awards  that  $0.01  extra  per  12  pairs  shall  be  paid  by  Leonard  &  Barrows, 
nc,  at  Middleborough  for  scouring  one-half  rolled  heelseat,  as  the  work  is  there  per- 
jrmed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  ()ctol)er  24,  I92i. 
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4  CONCILIATION  AND  ARBITRATION 

GEORGE  E   KEITH  COMPANY— BROCKTON 

December  12,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  George  B 
Keith  Company,  shoe  manufacturer  of  Brockton,  and  vampers.  (115) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  George  E.  Keitl 
Company  at  Brockton,  for  the  work  as  there  performed: 

Vamping  on  two-needle  space-row  machine;  extra  over  price  for  vamping 
on  two-needle  close-row  machine: 
Factory  No.  1;  S0.08  per  24  pairs. 
Factory  No.  11,  women's  shoes;  no  change. 

MARMON  SHOE  COMPANY— LYNN 

December  19,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Marmo 
Shoe  Company  of  Lynn  and  cutters.  (1) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorize' 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditior 
under  which  it  is  performed,  the  Board  awards  that  $1.47  per  36  pairs  shall  be  paid  b 
the  Marmon  Shoe  Company  at  Lynn  for  cutting  quarter  pattern  No.  7043,  as  the  woi 
is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginniD 
the  work  in  question.  ; 

BANCROFT  WALKER  COMPANY— BOSTON 

December  27,  1928 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Bancrc 
Walker  Company,  shoe  manufacturer  of  Boston,  and  packers.    (113)         '  j 

The  Board  awards  that  .$22.50  per  week  shall  be  paid  by  Bancroft  Walker  Compaii 
at  Boston  for  packing  shoes,  as  the  work  is  there  performed. 

BENDER  SHOE  COMPANY— LYNN 

December  31,  1928; 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bend. 
Shoe  Company  of  Lynn  and  cutters.    (109)  i 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Bender  Shoe  Co 
pany  at  Lynn,  for  the  work  as  there  performed : 

Outside  cutting,  better  grade  (so-called  pink-tag  grade);   10%  increase  in  , 

piece  prices. 
Trimming  cutting;  no  change. 

THOMPSON  BROTHERS  SHOE  COMPANY— BROCKTON  . 

January  24,  1929j 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Thomps ' 
Brothers  Shoe  Company  of  Brockton  and  vampers.  (2) 
The  Board  awards  that  .$0.97  per  24  pairs  shall  be  paid  by  the  Thompson  Brothi 
Shoe  Company  at  Brockton  for  vamping  patterns  Nos.  436  and  437  on  the  one-neet 
machine  (two  space  rows  and  bar),  as  the  work  is  there  performed. 

DIAMOND  SHOE  COMPANY,  C.  A.  EATON  COMPANY,  GEORGE  E.  KEII 

COMPANY— BROCKTON 

February  5,  192(  ' 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between  the  Diaim 
Shoe  Company,  C.  A.  Eaton  Company  and  the  George  E.  Keith  Company,  of  Brockt 
and  vampers.  (3-5) 
The  Board  awards  that  .$0.10  extra  per  24  pairs  shall  be  paid  by  the  Diamond  S) 
Company,  C.  A.  Eaton  Company  and  the  George  E.  Keith  Company  at  Brockton  " 
vamping  shoes  of  genuine  alligator  leather,  as  the  work  is  there  performed. 


DECISIONS  5 

SIGNAL  SHOE  COMPANY— BOSTON 

March  7,  1929 

I  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Signal 

Shoe  Company  of  Boston  and  cutters.  (7) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
ipresentatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
hich  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
gnal  Shoe  Company  at  Boston,  for  the  work  as  there  performed: 

Cutting  pattern  No.  6291,  Polka  Dot  tie:  Per  Pair 

Base  price  S0.05 

Notches  .005 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
le  work  in  question. 

BENDER  SHOE  COMPANY  —LYNN 

March  20,  1929 

n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bender 

Shoe  Company  of  Lynn  and  wood-heelers.  (9) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
ipresentatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
hich  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
lender  Shoe  Company  at  Lynn,  for  the  work  as  there  performed: 

Screw-machine  system;  welts: 


Cuban  heels:  Per  36  Pairs 

Including  jointing     .........  $2.34 

Moulding  by  machine        ........  .18 

Attaching,  screw  machine  ........  .72 

Celluloid;  extra  for  cutting-on    .  .  .18 

Per  Pair 

Full  Louis  $0.16 

Slashing  and  gluing  breast,  special  cut         .....  .025 

Moulding  .005 

Attaching,  screw  machine  ........  .02 

Celluloid;  extra  for  cutting-on    .......  .005 


Explanation:  the  operation  on  full-Louis  heels  consists  of  cutting-on  and  fitting 
in  the  usual  manner,  nailing  tongue,  gluing  breast,  skiving  top  and  sides  of  flap, 
tucking  under  top-lift,  wetting  flap,  marking  flap  and  trimming,  taping  and 
removing  tape;  breast  not  sanded. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
he  work  in  question. 

SIGNAL  SHOE  COMPANY— BOSTON 

March  20,  1929 

n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Signal 
Shoe  Company  of  Boston  and  treers.  (8) 
The  Board  awards  that  $1.80  per  36  pairs  shall  be  paid  by  the  Signal  Shoe  Company 
it  Boston  for  treeing  shoes,  as  the  work  is  there  performed. 

LEONARD  &  BARROWS,  INC.— MIDDLEBOROUGH 

April  4,  1920 

the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Leonard  d* 

Barrows,  Inc.,  shoe  manufacturer  of  Middleborovgh,  and  tasters.  (6) 
The  Board  awards  that  the  following  prices  shall  l)e  paid  by  Leonard  &  Barrows, 
no  ,  at  Middleborough,  for  the  work  as  there  performed: 

^ide  lasting:  Per  12  Pairs 

Staple  machine  .  .      ^ii  p. 

Long  counters;  extra    .........  .ds 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  January  2,  1920. 
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C.  A.  EATON  COMPANY— BROCKTON 

April  4,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  C.  A 
Eaton  Company,  shoe  manufacturer  of  Brockton,  and  vampers.  (10) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  C.  A.  Eaton  Compan 
at  Brockton,  for  the  work  as  there  performed : 

Vamping  pattern  No.  501,  one-needle  machine:  Per  24  Pav 

Two  space  rows  and  bar  %0M' 

Each  extra  row  -^^ 

Extra  row,  harness  stitch  -^^ 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginnir 
the  work  in  question. 

COAL  DEALERS— LYNN 

May  14,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Cotter 
Moran,  Holder  Coal  Company,  J.  B.  &  W.  A.  hamper,  Lynn  Coal  Company,  More 
Coal  Company,  Reed  &  Costolo  and  Sprague,  Breed,  Stevens  &  Newhall,  Inc. 
Lynn,  and  employees.  (12) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authori^ 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  und, 
which  it  is  performed,  the  Board  awards  that  there  shall  be  no  change  in  the  items  coj 
tained  in  the  present  working  agreement  submitted  to  the  Board  except  as  to  hours  f 
employment.    The  Board  awards  that  the  hours  of  employment  shall  be  on  the  ba' 
of  forty-eight  hours  per  week;  to  be  applied,  unless  the  p^irties  othen^ose  agree,  by  chai 
ing  the  time  for  commencing  work  so  that  hereafter  it  shall  be  daily  at  7.1o  A.  M 
By  agreement  of  the  parties  this  award  is  to  be  incorporated  into  a  new  agreement 
be  executed  by  them  and  to  be  effective  from  April  18,  1929. 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

May  14,  192^^ 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  W. 
Douglas  Shoe  Company  of  Brockton  and  solefasteners.  (13) 

The  Board  awards  that  $0.27  per  12  pairs  shall  be  paid  by  the  W.  L.  Douglas  SI 
Company  at  Brockton  for  stitching  soles  on  the  Littleway  lock-stitch  machine,  as  ' 
work  is  there  performed.  _ 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginn 
the  work  in  question. 

COMMONWEALTH  SHOE  AND  LEATHER  COMPANY— WHITMAN 

May  23,  1921 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Comm 
wealth  Shoe  and  Leather  Company  of  Whitman  and  stitchers.  (14) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Commonwej  b 
Shoe  and  Leather  Company  at  Whitman,  for  the  work  as  there  performed: 

Stitching  foxings  (cemented  on) :  d    ^/  dl„ 

Patterns  Nos  30,  13,  212,  15,  692,  69,  9,  65,  312:  Per  UP\s 

One-needle  machine :  „ 
One  row  ^  \ 

Two  rows 
Two-needle  machine : 
Two  rows 

Four  rows  •    ,  '   u  •  "  \ 

Three-needle  machine,  three  rows  (United  Shoe  machine) 
Pattern  No  20  oxford : 
One-needle  machine: 

One  row  ".Mg 

Two  rows      .        .  •  '* 

Two-needle  machine : 

Two  rows      .  .  .. 

Four  rows  i  en.       '   u  •  '  \ 

Three-needle  machine,  three  rows  (United  bhoe  machine) 
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Pattern  No.  32  plug  oxford:  p  • 

One-needle  machine :  '^'+  ^^^^^ 

One  row   $0.4875 

Two  rows  8625 

Two-needle  machine: 

Two  rows     .........  .52 

Four  rows                                                           .  .9275 

Three-needle  machine,  three  rows  (United  Shoe  machine)  .55 
Pattern  No.  983: 
One-needle  machine: 

One  row  2525 

Two  rows      .........  .505 

Two-needle  machine: 

Two  rows  285 

Four  rows     ..........  .57 

Three-needle  machine,  three  rows  (United  Shoe  machine)             .  .3075 
Pattern  No.  79  lace  oxford: 
One-needle  machine: 

One  row       ..........  .20 

Two  rows      ..........  .40 

Two-needle  machine: 

Two  rows      ..........  .23 

Four  rows     ..........  .46 

Three-needle  machine,  three  rows  (United  Shoe  machine)  .2625 

Combination  two-needle  and  three-needle  machines,  five  rows  .5025 

Three-needle  machine,  two  operations,  six  rows    ....  .525 

Pattern  No.  80;  two-needle  machine,  two  rows        ....  .41 

Patterns  Nos.  101  lace  oxford,  73  plug  and  31  foxed: 

One-needle  machine,  two  rows    .......  .8625 

Two-needle  machine,  four  rows,  two  operations    ....  .9275 

Folding,  Glass  machine  (no  cementing) : 

Top  or  quarter;  lace  oxford  except  lace-stay  oxford         ...  .14 

Top  or  quarter;  blucher  oxford,  Tuxedo  tie,  No.  90  Dixie,  bal.,  Eng- 
lish bal  19 

Quarter;  Nos.  71  blucher  oxford,  171  blucher  oxford,  high  blucher  .26 

Quarter;  blucher,  English  blucher  .......  .22 

Quarter;  low  lace-stay  style  (except  foxed  lace  sta3's  and  white  shoes 

or  white  with  tan  or  black  combination)      .....  .20 

Quarter  and  saddle.  No.  183  saddle  blucher  oxford  ....  .40 

Top,  including  bar,  No.  485  blucher       ......  .40 

Over  back  seam.  No.  183  saddle  blucher  oxford       ....  .0925 

Per  12  Pairs 

Wheeling   [SO. 05 

Wheeling  heelseats          .........  .07 


EASTERN  MASSACHUSETTS  STREET  RAILWAY  COMPANY— BOSTON 

May  23,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Eastern 
Massachusetts  Street  Railway  Company,  hereinafter  called  the  Company,  and  its  em- 
ployees, members  of  the  Amalgamated  Association  of  Street  and  Electric  Railway 
Employees  of  America  and  its  several  divisions,  numbered  174,  ^35,  238,  2^0,  2^3, 
246,  249,  253,  261,  270,  2S0,  373,  4^5,  503  and  551,  hereinafter  called  the  Association. 
(15) 

The  Company  and  the  Association  have  submitted  to  the  Board  for  arbitration  two 
very  distinct  methods  for  the  final  disposition  of  discipline  cases;  that  is,  cases  involving 
the  suspension  or  discharge  of  a  member  of  the  Association.  This  is  the  only  issue 
presented  and,  in  fact,  is  the  only  issue  between  the  parties,  they  being  in  accord  as 
to  all  the  other  terms  to  be  inserted  in  the  new  agreement  to  be  entered  into  between 
them. 

For  many  years  a  written  agreement  has  existed  between  the  Company  (including 
its  predecessors)  and  the  Associition  relative  to  hours,  wages  :ind  working  conditions, 
in  which  there  h:is  been  a  provision  for  the  arbitration  of  discipline  cases,  lender  this 
agreement  representatives  of  the  Association  have  the  riglit  to  take  up  matters  of 
discipHne  with  represent;itives  of  the  Company  and,  if  no  adjustment  is  reached,  have 
the  further  right  to  appeal  to  the  Company's  Inbor  representative.  If,  after  following 
this  procedure,  the  representatives  of  the  Association  feel  that  justice  has  not  been  done 
to  a  member,  a  referendum  vote  may  be  taken  l)y  the  division  to  which  the  member 
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belongs  on  the  question  of  submitting  the  matter  to  arbitration,  and  if  a  majority  of 
the  members  vote  in  favor  thereof,  the  matter  can  then  be  so  submitted.  The  provision 
rchitive  to  the  appointment  of  the  arbitration  board  and  its  award  is  as  follows: 

"The  Board  of  Arbitration  shall  consist  of  three  arbitrators,  one  to  be  chosen 
by  the  Company,  one  by  the  Association  and  the  third  to  be  agreed  to  by  the 
two  so  selected.  If  the  Company  and  the  Association  cannot  agree  upon  the 
•  third  arbitrator,  the  selection  shall  be  referred  to  the  president  of  the  Associa- 
tion and  the  chairman  of  the  Board  of  Public  Trustees.  The  decision  of  the 
majority  of  said  board,  submitted  in  writing  to  the  Company  and  the  Associa- 
tion, shall  be  binding  upon  both  parties." 

This  is  the  procedure  which  the  Association  seeks  to  have  retained  and  embodied 
in  the  new  agreement.  The  Company,  however,  insists  that  this  provision  should  be 
changed  so  that,  while  the  preliminary  steps  above  referred  to  by  which  an  adjustment 
is  sought  remain  unchanged,  the  final  decision  in  these  cases  would  rest  with  the  Tnis- 
tees  of  the  Company  instead  of  being  submitted  to  arbitration.  At  the  request  of  the 
Board,  the  Company  submitted  a  draft  of  the  proposed  change.    It  is  as  follows: 

"If  a  case  is  sufficiently  meritorious  and  the  executive  board  thinks  that 
after  following  the  above  procedure  justice  to  a  member  has  not  been  done 
and  they  desire  to  recommend  an  appeal  to  the  Board  of  Public  Trustees,  a 
report  shall  be  made  to  each  member  of  the  exact  nature  of  the  grievance 
and  referendum  vote  by  ballot  shall  be  taken  by  that  division,  giving  every 
member  of  the  dixdsion  a  right  to  vote  upon  the  question  of  whether  or  not  the 
case  shall  be  appealed  to  the  Board  of  Public  Trustees. 

"If  the  ballot  vote  of  the  division  shows  that  the  majority  of  the  members 
eligible  to  vote  are  in  favor  of  appealing  the  grievance  to  the  Board  of  Public 
Trustees,  the  secretary  will  so  notify  the  Trustees  in  writing,  certifying  as  to 
the  number  of  votes  cast  for  and  against  such  appeal.  It  is  agreed  that  the 
record  of  the  number  of  votes  will  not  be  considered  as  a  factor  in  the  case  by 
the  Board  of  Public  Trustees.  After  any  such  vote  in  favor  of  an  appeal,  the 
Board  of  Public  Trustees  will  give  a  full  hearing  upon  the  case,  at  which  the 
emplo3'ee  alYected  and  his  witnesses  will  be  fully  heard,  and  in  such  presentation 
he  may  be  represented  by  union  officials  or  by  such  counsel  as  he  shall  select. 
The  decision  of  a  majority  of  the  Board  of  Public  Trustees  after  such  hearing 
shall  be  conclusive." 

The  Company  is  now  operated  (see  Chapter  298  of  the  Acts  of  1928)  under  the 
management  and  control  of  a  board  of  three  Trustees,  two  of  whom  were  appointed 
by  the  Governor  and  one  by  the  directors  of  the  Company,  thus  continuing  the  public 
control,  so  called,  of  the  Company  which  was  originally  established  in  1919  for  a  period 
of  ten  years  under  the  provisions  of  Chapter  188  of  the  Special  Acts  of  1918,  the  Trus- 
tees then  being  five  in  number,  all  appointed  by  the  Governor.  Two  of  the  present 
Trustees  have  served  continuously  as  such  since  originalh-  appointed  in  1919. 

The  relations  of  the  Compan}'-  and  the  Association  appear  to  be  based  upon  confidence, 
loyalty  and  a  spirit  of  co-operation  and  that  such  is  the  condition  genenill}'  was  borne 
out  by  the  testimony  adduced  at  the  hearing;  the  la};or  turnover  of  the  Company,  so 
far  as  the  blue-uniform  men  are  concerned,  of  one  and  one-tenth  per  cent  being  so 
small  that  the  chairman  of  the  Board  of  Trustees  testified  that  the  Company  did  not 
attempt  to  reckon  it  percentagely  except  when  it  became  an  issue.  The  average 
length  of  employment  of  these  men  was  nineteen  years  and  the  Association  stated  that 
this  Company  had  the  lowest  percentage  of  accidents  of  any  in  this  commonwealth. 

The  evidence  presented  at  the  hearing  disclosed  that  arbitration  of  discipline  cases 
since  the  estal^lishment  of  the  present  Company  hns  been  exercised  only  m  cases  of 
the  discharge  of  members  of  the  Association,  a  total  of  thirteen  cases.  Detailed  evi- 
dence was  given  concerning  eleven  of  these  cases.  While  no  contention  was  made 
that  in  numbers  these  cases  were  unduly  excessive,  yet  pronounced  criticism  was 
offered  by  the  Company  relative  to  the  procedure  itself,  the  dehy  involved  and  some 
of  the  awards.  The  following  is  a  brief  summary  of  these  eleven  cases,  two  of  which 
involved  the  discharge  of  the  same  employee. 

The  period  of  time  from  the  date  of  discharge  to  the  decision  of  the  arliitration  board 
was  in  one  instance  a  month  and  a  half,  in  another  tlurty-two  months,  while  in  the 
other  nine  cases  the  period  varied  from  three  to  eighteen  months.  Taken  as  a  whole, 
the  average  for  the  eleven  esses  approximated  eleven  and  one-half  months.  However, 
in  justice  to  the  arldtration  l^oards,  it  should  be  stated  that  the  delay  complained  of 
occurred  mainly  before  the  hearings  were  commenced. 

It  was  admitted  by  the  parties  that  one  of  the  chief  causes  of  delay  was  in  the  selec- 
tion of  the  third  or  neutral  arbitrator,  in  one  instance  thirty-three,  in  another  thirty 
and  in  still  another  twenty-one  names  being  considered  before  a  final  choice  was  made. 
Evidence  was  also  introduced  relative  to  a  discharge  case  in  which  arrangements  had 
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been  made  to  arbitrate  but  which  for  various  reasons,  after  about  three  years  and 
eight  months,  was  adjusted  by  this  employee  being  reinstated.  While  both  the  Com- 
pany and  the  Association  recognized  that  delays  had  occurred,  neither  attempted  to 

Elace  the  blame  upon  the  other,  the  Company's  representative  especially  placing  the 
lame  upon  the  system  itself.  The  representatives  of  the  Association,  however,  felt 
that  more  co-operation  by  both  parties  (which  they  stated  they  would  willingly  give) 
would  undoubtedly  avoid  any  such  delay  in  the  future. 

It  appears  that  under  this  system  the  men  appointed  to  the  arbitration  board  by  the 
Company  and  the  Association  have  been  ^yhat  were  termed  partisans  and,  in  (act, 
during  the  last  few  years  the  labor  representative  of  the  Company  has  been  chosen  by 
the  Company  and  some  one  equally  interested  and  associated  with  the  Association  has 
been  chosen  by  them.  In  reality,  the  neutral  appointee  has  been  the  real  arbitrator. 
While,  as  stated  by  the  Association,  this  system  is  in  general  practice  in  its  numerous 
agreements  with  employers  throughout  the  country  and  also  in  other  lines  of  industry, 
the  Board  is  not  satisfied  and,  in  fact,  does  not  recognize  that  under  similar  provisions 
for  choosing  arbitrators  in  other  lines  of  industry'  the  practice  is  universal  that  partisans 
or  persons  directly  interested  are  named  by  the  respective  parties. 

The  attention  of  the  Board  was  called  to  the  fact  that  the  same  method  of  arbitra- 
tion of  discipline  cases  which  was  in  effect  between  the  Boston  Elevated,  now  operated 
by  trustees  under  public  control,  and  its  employees,  members  of  this  Association,  was 
changed  in  August  or  September  of  1928  following  a  serious  accident.  The  following 
new  method  of  handling  these  cases  was  mutually  agreed  upon  and  is  now  in  effect: 

"Any  member  of  the  Association  in  the  employ  of  the  Company  who  is 
suspended  or  discharged  from  the  service,  and  after  investigation  is  not  found 
guilty  of  sufficient  cause  to  warrant  such  action,  shall  be  reinstated  and  paid 
for  such  time  lost  as  may  be  decided  upon,  provided  that  during  the  public 
management  and  operation  of  the  Company  the  final  appeal  by  the  Association 
in  behalf  of  an  employee  who  is  suspended  or  discharged  shall  be  to  the  Board 
of  Trustees  of  the  Boston  Elevated,  the  decision  of  a  majority  of  whom  shall 
be  conclusive,  and  shall  not  be  subject  to  arbitration,  except  for  personal  bias, 
prejudice  or  bad  faith,  and  if  made  the  subject  of  arbitration,  shall  not  be 
altered  unless  such  bias,  prejudice  or  bad  faith  is  shown." 

The  following  is  a  brief  outline  of  the  e\'idence  presented  and  arguments  offered  by 
the  Company  in  favor  of  its  proposed  method  of  dealing  with  discipline  cases  and  in 
opposition  to  the  present  system.  The  responsibility  for  the  management  and  control 
of  the  Company,  being  by  law  placed  upon  the  Trustees,  should  carry  with  it  a  corre- 
sponding authority  to  have  the  final  decision  in  discipline  cases.  The  Trustees  are 
appointed  by  the  Governor  with  the  advice  and  consent  of  the  council  and  are  subject 
to  removal  in  the  same  manner,  and  any  failure  on  the  part  of  the  Trustees  to  do  justice 
to  any  member  of  the  Association  can  be  presented  to  the  Governor  for  action.  That 
the  trustees  of  the  Boston  Elevated  under  the  change  made  last  year  in  their  agreement 
with  their  employees,  members  of  this  Association,  now  have  a  similar  right;  that  the 
present  system  is  productive  of  delay,  irritation  and  annoyance  and  is  prejudicial  to 
discipline;  that  it  has  resulted  in  the  choice  of  a  third  person,  commonly  called  the 
neutral  arbitrator,  who  has  generally  been  unacquainted  with  the  requirements  neces- 
sary in  maintaining  discipline,  and  in  all  cases  with  one  exception  has  resulted  in  a 
choice  of  a  different  person  with  the  result  that  the  arbitration  board  has  had  no  per- 
manency. 

The  following  is  a  brief  reference  to  the  evidence  offered  and  arguments  presented 
by  the  Association  in  support  of  retaining  this  system  and  in  opposition  to  tlie  proposed 
cnange.  That  it  has  been  in  effect,  substantially  in  its  present  form,  with  this  Company 
and  its  predecessors  for  approximately  twenty-five  years  and  has  proved  effective  and 
satisfactory  and  is  generally  in  effect  througliout  this  country  under  numerous  agree- 
ments between  the  Association  and  employers  and  is  in  use  by  other  lines  of  industry 
and  to  adjust  disputes  between  governments.  That  the  Association  members  have 
come  to  look  upon  it  as  a  safeguard  against  unjust  action  by  the  Company  through  its 
representatives,  special  reference  l)eing  made  to  such  of  its  inspectors  as  are  called  In' 
the  Association  "secret-service  men."  That  the  cases  arbitrated  are  not  numerous, 
only  meritorious  cases  being  presented,  the  requirements  of  the  Association  itself  acting 
as  a  deterrent.  That  the  loyal  spirit  that  prevails  on  the  part  of  the  employees  and 
their  co-operation  with  the  representatives  of  the  Company  are  the  result  of  their  faith 
in  this  system.  The  Association  was  ver>'  forcible  in  its  contention  that  it  was  humanly 
impossible  for  the  Trustees,  l)y  reason  of  their  position,  to  deal  with  discipline  cases 
as  impartially  and  justly  as  an  arl)itration  board  under  this  system. 

Having  in  mind  the  nature  of  the  service  rendered  by  the  Company,  involving  as  it 
does  the  welfare  and  safety  of  the  traveling  public  as  well  as  its  employees,  and  that 
the  responsibility  for  the  management  and  control  of  the  company  rests  upon  three 
Trustees,  a  majority  of  whom  are  appointed  by  the  Governor  and  subject  to  removal, 
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and  also  giving  due  consideration  to  the  present  system  of  dealing  with  discipline  cases 
with  the  limitations  and  advantages  attributed  thereto,  and  with  the  knowledge  that 
the  members  of  this  Association  employed  by  the  Boston  Elevated  have  agreed  with 
its  trustees  to  a  somewhat  similar  change  in  system  dealing  with  discipline  cases,  the 
Board  under  all  the  circumstances  is  constrained,  being  limited  to  the  approval  of  one 
of  the  two  methods  only,  to  award,  and  does  award,  that  the  change  asked  for  by  the 
Company  shall  be  adopted. 

The  Board  understands  that  under  the  terms  of  the  submission  the  Company  and  the 
Association  are  to  endeavor  to  agree  upon  the  wording  of  the  change.  If,  however, 
they  are  unable  to  agree,  the  matter  of  the  wording  is  to  be  submitted  to  the  Board  for 
determination.  The  Board  further  understands  that  when  the  wording  of  this  provi- 
sion has  been  finally  established,  the  same  is  to  be  incorporated  as  one  of  the  terms 
of  the  new  agreement  to  be  entered  into  between  the  Company  and  the  Association, 
to  be  effective  from  May  2,  1929,  to  May  1,  1930,  both  inclusive. 

By  a  majority  of  the  Board, 

Edward  Fisher,  Chairman. 

BRAINTREE  SHOE  COMPANY— BRAINTREE 

July  24,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Braintree 
Shoe  Company  of  Braintree  and  lasters.  (21) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Braintree  Shoe  Com- 
pany at  Braintree  to  lasters  in  its  employ,  for  the  work  as  there  performed: 

Operating  No.  7  bed  machine: 

Men's  shoes:  Per  24  pairs 

Black  leather  $0.96 

Colored  and  patent  leather        .......  .98 

Women's  shoes     ..........  .90 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  June  29,  1929. 
CITY  FUEL  COMPANY— BOSTON 

August  8,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  City  Fuel 
Company  of  Boston,  member  of  the  Coal  Exchange,  and  employees,  members  of  Local 
No.  74  of  the  International  Union  of  Steam  and  Operating  Engineers.  (23) 
The  issue  presented  to  the  Board  is  whether  or  not  the  City  Fuel  Company  was  within 
its  rights  on  March  28,  1929,  in  reducing  the  wages  of  the  engineers  in  its  employ.  It 
appeared  from  the  evidence  that  at  the  time  of  this  reduction  a  written  agreement 
existed  between  the  Coal  Exchange,  of  which  the  City  Fuel  Company  was  a  member, 
and  their  engineers,  members  of  Local  No.  74,  which  agreement  expired  March  31, 
1929,  but  was  renewed  for  a  further  period  of  one  year  with  the  same  provision,  so  far 
as  the  issue  here  presented  is  concerned,  as  the  previous  agreement.    Under  this  agree- 
ment the  wage  to  be  paid  to  engineers  is  specified.    Previous  to  March  28  the  engineers 
employed  by  the  City  Fuel  Company  had  been  paid  a  wage  in  excess  thereof. 

The  company  contended  it  was  within  its  rights  in  reducing  their  wages  to  the  amount 
specified  in  the  agreement.  The  representatives  of  the  engineers  contended  that  under 
the  terms  of  the  agreement  if  any  of  their  membership  were  receiving  a  wage  in  excess 
of  the  amount  specified  in  the  agreement  they  should  continue  to  receive  the  same. 
Article  6  of  the  agreement  provides  as  follows: 

"Engineers  or  assistants  who  are  receiving  more  than  the  minimum  rate  of 
wages  shall  be  subject  to  an  increase  in  wages  equal  to  that  between  the  old 
and  new  agreement." 

This  provision,  the  Board  understands,  has  for  some  years  been  incorporated  in  pre- 
vious agreements  and  it  seems  apparent  that  under  the  terms  thereof  the  parties  them- 
selves recognize  that  either  some  engineers  were  receiving,  or  may  during  the  life  of  the 
agreement  receive,  wages  in  excess  of  that  specified  therein.  Under  these  circum- 
stances the  Board  awards  that  under  the  terms  of  the  agreement  the  City  Fuel  Company 
had  no  right  to  reduce  the  wages  of  these  engineers. 

By  agreement  of  the  parties  this  decision  is  to  take  elTect  as  of  March  28,  1929. 
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SHOE  MANUFACTURERS— BROCKTON 

August  20,  1929 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between  the  W.  L. 
Douglas  Shoe  Company  {Factory  No.  5),  Field  &  Flint  Company,  C.  E.  Lynch  Shoe 
Manufacturing  Company  and  E.  E.  Taylor  Corporation,  of  Brockton,  and  heelseat- 
nailers.    (16-18,  20) 

The  Board  awards  that  SO. 085  per  24  pairs  shall  be  paid  by  the  above-named  manu- 
facturers at  Brockton  for  heelseat-nailing  with  machine  using  jSbre  peg,  as  the  work  is 
there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  filing  of 
application. 

STACY-ADAMS  COxMPANY— BROCKTON 

August  20,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Stacy- 
Adams  Company  of  Brockton  and  heelseat-nailers.  (19) 
The  Board  awards  that  $0.11  per  24  pairs  shall  be  paid  by  the  Stacy- Adams  Company 
at  Brockton  for  heelseat-nailing  with  machine  using  fibre  peg,  as  the  work  is  there 
performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  filing  of 
application. 

GEORGE  E.  KEITH  COMPANY— BROCKTON 

August  22,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  George  E. 
Keith  Company,  of  Brockton,  and  repairers.  (22) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  now  paid  by  the  George 
E.  Keith  Company  in  its  No.  3  factory  at  Brockton  for  repairing  women's  white  turned 
shoes,  as  the  work  is  there  performed. 

COMMONWEALTH  SHOE  AND  LEATHER  COMPANY— WHITMAN 

September  24,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Common- 
wealth Shoe  and  Leather  Company  of  Whitman  and  skivers.  (24) 
The  Board  awards,  in  the  factory  of  the  Commonwealth  Shoe  and  Leather  Company 
at  Whitman,  that  there  shall  be  no  change  in  the  classification  of  Scotch  grain. 

L.  Q.  WHITE  SHOE  COMPANY— BRIDGEWATER 

September  5,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  L.  Q.  White 
Shoe  Company  of  Bridgewater  and  tasters.  (29) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  L.  Q.  White  Shoe 
Company  at  Bridgewater,  for  the  work  as  there  performed : 

Operating  No.  5  machine: 
Factory  B: 

Low  toe:  Per  24  Pairs 

Dull  leather   S0.80 

Colored  leather         .........  .80 

Patent  leather  ...........  94 

Patent  tip   .83 

High  toe : 

Dull  leather   .835 

Colored  leather   .835 

Patent  leather  .                       .  1.04 

Patent  tip   .88 

Factory  A: 
Green-  and  white-tag  grades : 
Low  toe: 

Dull  leather   .815 

Colored  leather   .815 

Patent  leather   1.04 

Patent  tip   .99 

High  toe: 

Dull  leather   .91 

Colored  leather      .....  .91 

Patent  leather   1.15 

Patent  tip   1.04 


12  '       CONCILIATION  AND  ARBITRATION 

GEORGE  E.  KEITH  COMPANY— MIDDLEBOROUGH 

October  1,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  George  E. 
Keith  Company,  shoe  manufacturer  of  Middleborough,  and  treers.  (34) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the  George  E. 
Keith  Company  at  Middleborough  for  the  items  of  treeing  submitted,  as  there  performed, 
except  that  $0.05  per  12  pairs  extra  shall  be  paid  for  treeing  shoes  with  flap  and  buckle. 

JOSEPH  F.  CORCORAN  SHOE  COMPANY— BROCKTON 

October  1,  1929 

Jn  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Joseph  F. 
Corcoran  Shoe  Company  of  Brockton  and  welters.  (25) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the  Joseph  F. 
Corcoran  Shoe  Company  at  Brockton  for  the  items  of  welting  submitted,  as  there 
performed. 

October  1,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Joseph  F. 
Corcoran  Shoe  Company  of  Brockton  and  edgemakers.  (30) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  the  Joseph  F. 
Corcoran  Shoe  Company  at  Brockton  for  edgetrimming,  including  jointing,  as  the  work 
is  there  performed. 

DOYLE  SHOE  COMPANY— BROCKTON 

October  1,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Doyle 
Shoe  Company  of  Brockton  and  stitchers.  (26) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe  Company 
at  Brockton,  for  the  work  as  there  performed: 


Stitching  tips,  Union  Special  machine,  one  operation :  Per  12  Pairs 

Five  rows,  space  $0.0675 

Six  rows,  space    ..........  .0725 

Stitching  and  holding  tongue  to  oxford  quarter  lining  ....  .025 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  introduction 
of  the  new  method. 

BOND  SHOE  MANUFACTURING  CORPORATION— LYNN 

November  7,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bond  Shoe 
Manufacturing  Corporation  of  Lynn  and  stitchers.  (36) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  shoes  in  question,  in  the  factory  of 
the  Bond  Shoe  Manufacturing  Corporation  at  Lynn,  shall  not  be  charged  to  the  fancy 
«titchers. 

DOYLE  SHOE  COMPANY— BROCKTON 

November  7,  1929 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between  the  Doyle 
Shoe  Company  of  Brockton  and  tasters.  (32-33) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe  Company 
at  Brockton  for  the  work  as  there  performed: 

Per  24  Pairs 


Side  lasting,  staple  machine      .       .        .        .       .       .        .       .  $0.36 

Crowning       ...........  -09 

Steaming  boxes,  separately  (unattached)    ......  .03 

Assembling  '28 


By  agreement  of  the  parties  the  decision  as  to  crowning  shall  take  effect  as  of  July  1, 
1929. 
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November  7,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Doyle  Shoe 
Company  of  Brockton  and  finishers.  (35) 
The  Board  awards  that  $0.0925  per  12  pairs  shall  be  paid  by  the  Doyle  Shoe  Com- 
pany at  Brockton  for  scouring  bottoms,  one  paper,  with  pinwheel  and  naumkeag  at- 
tached. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  October  1,  1929. 

STACY-ADAMS  COMPANY— BROCKTON 

November  7,  1929 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Stacy- 
Adams  Company,  shoe  manufacturer  of  Brockton,  and  finishers.  (27) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the  Stacy- Adams 
Company  at  Brockton  for  the  items  of  work  submitted,  as  there  performed. 
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REPORT  OF  THE  BOARD  OF  CONCILIATION  AND  ARBITRATION 

Edward  Fisher,  Chairman,  Herbert  P.  Wasgatt,  Samuel  Ross 

On  December  1,  1929,  there  were  pending  four  joint  applications  for 
arbitration;  during  the  year  68  joint  applications  were  filed,  making  a  total 
of  72.  Decisions  were  rendered  in  58  cases,  nine  were  settled  or  withdrawn 
and  five  cases  are  now  pending.  In  addition  one  petition  for  normality- 
certificate  was  filed. 

Conciliation 

No  labor  troubles  have  arisen  during  the  year  which  have  assumed  the 
proportions  of  a  very  serious  controversy,  either  as  to  duration  of  time  or 
number  of  employers  or  employees  involved.  Most  of  these  disputes  have 
been  adjusted  through  the  services  of  the  Board;  in  many  instances  without 
cessation  of  work,  in  others  with  only  a  brief  period  of  interruption  of  em- 
ployment. Although  no  very  serious  controversy  has  arisen,  nevertheless 
the  Board  has  been  very  active;  business  conditions,  commonly  referred 
to  as  "business  depression,"  calling  for  still  further  efforts  upon  its  part  and 
that  of  its  agent  through  advice  and  assistance  to  aid  employer  and  em- 
ployees in  adjusting  matters  relative  to  working  conditions  whereby  the 
business  might  be  continued.  In  some  instances  the  Board  has  been  faced 
with  the  problem  of  the  business  removing  from  the  community  and  even 
from  the  commonwealth.  In  this  line  of  endeavor,  through  the  co-operation 
of  employer  and  employees  and  also  of  representatives  of  the  community, 
the  Board  has  secured  readjustments  and  mutual  concessions  which  afforded 
the  employer  an  opportunity  to  secure  a  portion  of  the  existing  business  and 
i-etain  his  employees  at  work  part  time  at  least.  Through  such  efforts  those 
engaged  in  industrial  pursuits,  both  employer  and  employees,  have  become 
acquainted  with  the  broad  field  covered  by  the  activities  of  the  Board  and 
have  had  a  realization  of  the  services  which  may  be  rendered  to  them,  espe- 
cially during  such  periods  as  those  of  the  present  year,  through  advice, 
assistance  and  co-operation.  It  is  such  contact,  carried  on  without  pub- 
licity, which  eilcourages  both  employer  and  employee  not  only  to  accept 
but  also  to  seek  the  good  offices  of  the  Board.  To  carry  on  such  work 
successfully  requires  not  only  confidence,  respect  and  mutual  co-operation 
but  also  the  united  efforts  of  all  concerned,  extending  in  some  instances  to 
the  community  itself.  It  is  very  reassuring  to  note  the  spirit  with  which 
these  problems  have  been  approached  by  the  parties  directly  interested  in 
the  endeavor  to  find  a  fair  and  equitable  solution. 

At  the  close  of  the  year,  through  the  discharge  of  an  employee  by  the  New 
England  Telephone  and  Telegraph  Company,  a  controversy  arose  which 
the  Board  is  investigating  at  the  request  of  His  Excellency  the  Governor. 
A  conference  of  the  parties  has  been  called  for  December  1. 

Arbitration 

The  Board  rendered  decisions  on  58  applications;  of  these  three  were 
pending  from  last  year,  the  balance  being  applications  filed  in  the  current 
year. 

Normality 

One  petition  for  normality  certificate  was  filed,  and  after  a  hearing  and 
an  investigation  a  certificate  was  issued. 

List  of  Industries  Affected  and  Principal  Differences  in 
Conciliation  and  Arbitration  Cases 

Conciliation 

Industries  Affected:  Bill-posting,  building,  foundry,  municipal  employ- 
ment, paper,  restaurant,  shoe,  tanning,  telephone,  transportation,  wool. 

Principal  Differences:  Wages,  working  conditions,  discharge. 
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Arbitration 

Industries  Affected  Issues  Arbitrated 

Coal  Wages 
Shoe  ^g6s,  discharge 


Financial  Statement 

1930  Expen-  Unexpended 

Appropriations  ditures  Balance 

Personal  services                    .        .$15,000.00  $11,840.00  $3,160.00 

Expenses              !        !        .        •     3,500.00  2,732.26  767.74 

PREFACE 

In  order  to  avoid  unnecessary  printing  and  make  the  report  of  decisions  more  com- 
pact, where  expert  assistance  is  used  the  introduction  is^shortened,  the  form  used  bemg 

as  ^ollows^.  g^-^  appHcation,  heard  the  parties  by  their  duly-au- 

thorized representatives  concerning  the  work  in  question  its  character  and 
the  conditions  under  which  it  is  performed,  and  considered  reports  of  expert 
assistants  nominated  by  the  parties,  the  Board  awards    .  .•    •        „  TKt.wnrr4«: 
In  cases  where  expert  assistance  is  not  used,  the  decision  is  printed  m  full.    The  words 

at  the  end  of  each  decision,  "By  the  Board,"  etc.,  are  omitted. 

DECISIONS 

BION  F.  REYNOLDS  COMPANY— BROCKTON 

January  9,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bion  F 
Reynolds  Company,  shoe  manufacturer  of  Brockton,  and  roughrounders  (D 

Ha\dng  considered  said  appHcation  and  heard  the  parties  by  their  duly  anthorized 
reoresenfatives  concerning  the  work  in  question,  its  character,  and  t^e  f  onditions  und^ 
Xch  U  is  performed,  the  Board  awards  that  $0.40  per  24  pairs  shall  be  paid  by  thm 
Cn  F  Reynolds  Company  at  Brockton  for  roughrounding,  three-quarters  chamiei 
and  one-quarter  inside  shank  aloft,  as  the  work  is  there  performed  u^^:^^:^, 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  time  of  begmmi^ 
the  work  in  question. 

E.  E.  TAYLOR  CORPORATION— BROCKTON 

January  14,  1930 

In  the  matter  of  the  joint  api^cation  for  arh  it  rat  con  of  ci  contwver^^^  between  the  E.  E 
Taiilor  Corijoration,  shoe  manufacturer  of  Brockton,  and  heeleis.  (.4^; 
Ha\dng  considered  said  appHcation  and  heard  the  parties      their  duly  a^^^^^^^ 
representatives  concerning  the  work  in  question,  its  character,  and  ^he  conditions  undt 
Xc'i  h  is  performed,  the  Board  awards  that  $0.18  per  24  pajrs  shall      paid  by  t^ 
E  E  Taylir  Corporation  at  Brockton  for  nailing  tops  on  Model  B  machine  (eigh 

'X  ^^^^  ^f^^l^^iLs^  Serial  take  effect  as  of  the  date  of  beginninj 
the  work  in  question. 

DOYLE  SHOE  COMPANY— BROCKTON 

January  14,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Doy. 
Shoe  Company  of  Brockton  and  heelers.    (41)  o„+v,nri7f 
Having  considered  said  application  and  heard  the  pajties      thf^r  didy  a^^^^^ 
representatives  concerning  tfie  ^^yrk  in  question  ^ts  character  ^d  the 
w4h  it  is  performed,  the  Board  awards  that  the  ^^ll^^^^^^S  P"^^^^^^  P^'^ 
Doyle  Shoe  Company  at  Brock-ton,  for  the  Avork  as  there  performed. 

NaiHng  tops,  Model  B  machine:  ^^$0^' 
Eight  brass  screws 

Six  brass  screws  ...•••••'*■ 
Byl^reeSSt  oflhe  parties  this  decision  shall  take  effect  as  of  the  date  of  beginni 
the  work  in  question. 


DECISIONS  S 

RELIANCE  SHOE  COMPANY— BEVERLY 

January  30,  1930 

III.  the  vialler  of  Uie  joint  application  for  arhitratuvi  of  a  controversy  befwccn  the  Reliance 
Shoe  Company  of  Beverly  and  employees.  (39) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Reliance  Shoe  Com- 


pany at  Beverly  for  the  work  as  there  performed: 

Cutting  department:  Per  36  Pairs 

Base  price,  pump  or  oxford  .  $1 . 62 

Base  price,  seamless  pump  .    1 .  -14  - 

Pattern  No.  201  1.80 

Pattern  No.  62  1 . 80 

Pattern  No.  592  1  A'^ 

Pattern  No.  59  1.98 

Pattern  No.  232    1.80 

Pattern  No.  203    1.96  1/5 

Pattern  No.  238    1.98 

Pattern  No.  289    1.98 

Pattern  No.  264    2.07 

Pattern  No.  50  2 . 19 

Pricking;  per  hole  $0  .00  1/16 

Slots:  per  slot   .00  1/12 

Notches;  per  notch  .00  1/8 

Matchmarking;  per  piece  .00  1/8 

Heel  covers  .  .  .  36 

Colors,  other  than  black  or  white;  extra  .  .18 

Skin: 

Kid  48 

Suede       .  .       .  .  .  .36 

Embossed  leather,  when  matched  .36 

Cabaretta  30 

Extras : 

Combination  suede  and  embossed  leather : 

When  cut  as  patent  leather   .  .18 
When  matched  .54 
Combination  kid  and  embossed  leather: 

When  cut  as  patent  leather  .  .      .  24 

When  matched  .  .60 

Strap  (comprising  a  long  and  a  short  strap)  .  27 

Additional  strap  (as  in  two-strap)  .18 
Short  strap  (as  in  one-eyelet  tie)  .18 
Right-and-left  on  quarter  .  07  1  /o 

Two  kinds  of  shoes  worked  together  .  07  1  /5 

Three  widths  on  a  tag  (applying  to  18  pairs  and  under) ;  per  width  .18 
Hour  price,  $0.90. 
Trimmings: 

Pump  or  oxford  .  .      .  54 

One-strap : 

Strap  attached  72 

Pieced  strap  .63 
Sock  lining  .  24 

Kid;  extra  06 

Slots;  per  case   .  .  .03 

Hour  price,  $0.65. 
Linings: 

Twill  lining,  vamp  doubler  (including  one  hole  in  toe  lining)  .  195 

Quarter  doubler: 

Out  of  flannel  10 

Rubber  cloth  13 

Pricking;  per  hole  03 

Hour  price,  $0.75. 
Stockfitting  department: 

Red-tag  grade: 

Wetting  02 

Skiving  04 

Rounding  .13 
Channeling  and  marking  .  .  21 

Fleshing  09 

Thin  shanking  ...  .15 
Moulding  outersoles        ...  10 
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Turning  channels    .        .        •  • 
Blacking  by  machine 
Dinking  innersoles  . 
Reinforcing  innersoles  (heels  and  toes) 
Shanking-out  innersoles  . 
Moulding  innersoles 
Splitting  Louis  heel 
White-tag  grade;  5%  less. 


Stitching  department: 
Marking  sizes,  per  part 
Stamping  linings 
Rubbing  down  linings 
Rubbing  down  satin  seams 
Lining  making: 

Vamp  seams  . 

Other  seams  . 
Stitching  tongue  lining: 

As  pattern  No.  82  . 

As  pattern  No.  310  . 

As  pattern  No.  232  . 
Stitching  Non-Slip 
Closing  outsides  . 
Taping  back  seam  (Osgood  machine) 
Extras: 

Matchmarking  . 

Over  arm  of  machine 
Skiving: 

Side  seam 

Circular  vamp 

Blucher  overlap 

Top  of  tongue  (as  No.  232) 

All  around  tongue  . 

Oxford  quarter 
Pressing: 

Side  seam 

Circular  vamp 

Blucher  overlap 

Top  of  tongue  (as  No.  232) 

All  around  tongue  . 

Oxford  quarter 
Fancy  stitching: 

Full  collar  on  vamp,  held  on 

Full  collar  on  quarter,  held  on 

Extras: 

Point  on  vamp 

Point  on  quarter  .  ,  , ,  , 

Cemented  work;  i  less  than  held-on  work. 
Cut-outs: 

Four  to  a  pair  (individual) 

Eight  to  a  pair  (individual)  . 

Eight  to  a  pair,  continuous  . 
Vamping : 

Side  seam       .  :    ,  ...   •  '  n 

Oxford  or  circular  vamp  (including  centering) 
Blucher  with  box  bar 

Overlap  side  seams  .        •        •        1   •  \ 
Overlap  circular  vamp  (includmg  centering) 
Inserting  stays        .        .        •  • 
Centering 
French-cord  stitching: 
D'Orsay  opera 
Pump 

Gore  pump  (open) 
Theo  tie 
One-strap 
Two-strap 


Per  36  Pairs 
$0 . 13 
.04 
.12 
.18 
.10 
.08 
.07 


led-Tag 

White-Tag 

Grade 

Grade 

SO .  02 

4£n  oo 

.05 

.05 

.05 

.05 

.07 

.(Jo 

.18 

.18 

.07 

.06 

.16 

.14 

.22 

.19 

.  19 

1  c 

.  irt 

.27 

.27 

.09 

.09 

.10 

.09 

.05 

.05 

.04 

.04 

.08 

.08 

.08 

.08 

.  10 

1  n 

.06 

.06 

.09 

.09 

.10 

.10 

.15 

.15 

.15 

.15 

.18 

.18 

.  iz 

12 

.18 

'l8 

.18 

.18 

.66 

.64 

.90 

.86 

.06 

.06 

.09 

.09 

.60 

.60 

1.20 

1.20 

.81 

.81 

.60 
.72 
1.00 
.60 
.84 
.06 
.06 

.72 
.72 
.44 
.97 
1.08 
1.80 


.60 
.72 
1.00 
.60 
.84 
.06 
.06 
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Oxford  quarter  (open) 
One-strap  quarter  (open) 
Circular  vamp  (open) 
French-cord  pressing: 
D'Orsay  opera 
Pump 

Gore  pump  (open)  . 
Theo  tie 
One-strap 
Two-strap 

Oxford  quarter  (open) 
One-strap  quarter  (open) 
Circular  vamp  (open) 
Pump  stitching : 
Pump 
Gore  pump 
Theo  tie 
Oxford  . 

Blucher-oxford  quarter 
Blucher-oxford  vamp  (as  No.  310) 
Tongue  . 
One-strap 
Two-strap 
Center  strap  . 

Nickel  loop  and  inserting  fastenettes 

Stays,  two  to  a  pair . 
Buttonholes;  per  100,  $0.25. 
Sewing  buttons;  per  100,  $0.06. 
Trimming  buttons 
Trimming  buttonholes 
Lasting  department: 
Tacking  innersoles 
Assembling 
Pulling-over 
Side  lasting 
Bed  lasting 
Pounding  . 
Shanking  . 
Staple  side  lasting 
Sole-laying,  putting  in  fillers: 

Louis  heel 

Cuban  heel 
Pulling  lasts 
Covering  shoes : 

Full  cover 

Open  heel 

McKay  sewing  (4^  to  5  stitches  to  the  inch) 

Atlas  leveling: 

High  heel  ..... 
Cuban  heel  ..... 

Hour  work,  $0.80. 
Heeling  department: 

Louis  heels,  including  jointing      .        .        .  . 

Cuban  heels  (joints  made  by  trimmer)  .        .        .  . 

Wood-heel  nailing  ....... 

Making  department: 

Edgetrimming;  including  knifing,  randing  or  boning  when 
necessary  .... 

Edgesetting;  two  settings  all  over 

Buffing  shoes,  including  soles 

Buffing  feather  edges;  extra 

Naumkeaging  .... 

Naumkeaging  feather  edges;  extra 

Painting  bottoms  and  waxing 

Bird's-eyeing  .... 


Per  36  Pairs 
Red-Tag 


Grade 

Grade 

$0  60 

SO.  54 

.70 

63 

.31 

.28 

.72 

.68 

.72 

.68 

44 

40 

.97 

.87 

1.08 

.99 

1 .80 

1 .60 

.60 

.54 

70 

.63 

31 

^28 

.67 

.61 

1.05 

.95 

1.08 

.98 

1.12 

1 .02 

.67 

'61 

54 

48 

.36 

.32 

1  22 

1.18 

1.92 

1.72 

1.96 

1.78 

.16 

.155 

.06 

.06 

.06 

.06 

.06 

.06 

.12 

12 

55 

50 

.45 

.40 

1.15 

1.12 

1.26 

1.19 

19 

17 

.09 

.09 

1.65 

.38 

35 

.34 

.31 

.12 

.12 

.65 

.65 

60 

60 

.48 

.45 

36 

33 

.32 

.29 

3.50 

3.06 

1 .08 

1 .08 

.36 

.36 

.72 

.72 

81 

.81 

.30 

.27 

.09 

.09 

.  36 

.32 

.09 

.09 

.45 

.40 

.10 

10 
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Ironing  department  : 
Red-tag  grade: 
Patent  leather: 
Cleaning 

Naphtha  polishing 
Ironing 

Wood  heel;  extra 
Alligator: 

Dry  cleaning 

One  coat  of  dressing 

Wood  heel;  extra 
Black  kid: 

Ironing 

One  coat  of  dressing 
Cleaning 

Wood  heel;  extra 
Gun  metal : 
Ironing 

One  coat  of  dressmg 
Cleaning 
Using  dope  . 
Wood  heel;  extra 
Fancy  kid,  uncovered: 
Ironing 

One  coat  of  dressmg 
Cleaning 
Polishing 
Wood  heel;  extra 
Black  satin: 
Cleaning 

One  coat  of  dressmg 
Wood  heel;  extra 
Ironing;  by  the  hour. 
Velvet: 

Cleaning  and  brushing  .        .        •        •  • 

Wood  heel;  extra  

Russia  calf: 
Cleaning 
Ironing 
Dope  dressing 

Polishing   

Wood  heel;  extra         .       •       •       •  • 
Silver  and  gold  kid : 

Cleaning  with  cement  and  washmg  with  gasolme 

Ironing   

Wood  heel;  extra         .       •  • 
White  cabaretta  and  kid  (uncovered) . 

Ironing  •  

One  coat  of  dressing 

Cleaning 

Wood  heel;  extra 

^"aeaning  and  brushing  with  hand  brush  . 

Wood  heel;  extra         •  • 
Combination  suede  and  kid: 

Cleaning 

Ironing 

One  coat  of  dressing  

wSn^sepamte^^rk  is  required  on  trimmings  (except  shoes 
bination  suede  and  kid) ;  extra 

Bronze  kid;  by  the  hour. 

Extra  coat  of  dressing 
White-tag  grade;  10%  less. 
Samples;  price  and  one-half. 
Hour  work,  $0.65. 
Packing  department: 
Lining-in  and  heel  pad : 

Red-tag  grade .       •  • 

White-tag  grade 


Per  36  Pairs 
SI.  27 
.15 
.36 
.18 

.97 
.15 
.18 

.30 
.15 
.52 
.18 

.30 
.15 
.52 
.21 
.18 

.30 
.15 
.67 
.18 
.18 

.87 
.18 
.18 


1.23 
.18 

.72 
.36 
.21 

.36 
.18 

.87 
.45 
.18 

.45 
.15 
1.08 
.18 

1.94 
.18 

1.62 
.30 
.15 
.18 

.15 

.15 


.25 
.23 
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Packing  and  repairing;  per  48-hour  week,  $22. 
Patent-leather  repairing: 
Vamp  and  quarter;  per  pair,  $0.03.  Per  36  Pairs 

Vamp;  per  pair,  $0,025. 
Dressing,  nnal  coat  $0  .12 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  to  all  shoes  cut  after 
November  13,  1929. 

NELMER  SHOE,  INC.— LYNN 

February  13,  1930 

In  the  mailer  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Nelmer 
Shoe,  Inc.,  of  Lynn  and  cutters.  (5) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character  and  the  conditions  under 
which  it  is  performed,  upon  all  the  evidence  the  Board  determines  that  there  was  not 
sufficient  justification  for  the  discharge  of  the  employee  in  question,  and  awards  that 
said  employee  be  reinstated. 

BOND  SHOE  MANUFACTURING  CORPORATION— LYNN 

February  20,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bond 
Shoe  Manufacturing  Corporation  of  Lynn  and  vampers.  (2) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards,  sa  to  vamping  the  Newport  (Nos.  58,  454) 
and  the  Rudy  (Nos.  78,  455),  in  the  factory  of  the  Bond  Shoe  Manufacturing  Corpora- 
tion at  Lynn,  that  the  price  shall  be  the  established  price  for  regular  side  vamping. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  work  in  question. 

DOYLE  SHOE  COMPANY— BROCKTON 

March  25,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Doyle 
Shoe  Company  of  Brockton  and  finishers.  (7) 

The  Board  awards  that  $0.03  per  12  pairs  shall  be  paid  by  the  Doyle  Shoe  Company  at 
Brockton  for  rough-scouring  top-pieces  (one  paper),  as  the  work  is  there  perfonned. 

By  agreement  of  the  parties  tnis  decision  shall  take  effect  as  of  January  31,  1930. 

THOMPSON  BROTHERS  SHOE  COMPANY— BROCKTON 

March  25,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Thompson 
Brothers  Shoe  Company  of  Brockton  and  vampers.  (4) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Thompson  Brothers 
Shoe  Company  at  Brockton  for  vamping  infants'  shoes,  as  the  work  is  there  performed: 
Circular  vamping:  20%  less  than  the  prices  paid  for  men's  shoes  (No.  1  grade). 
Blucher  vamping:  15%  less  than  the  prices  paid  for  men's  shoes  (No.  1  grade). 
By  agreement  of  the  parties  this  decision  shall  take  eflfect  as  of  the  date  of  beginning 
the  work  in  question. 

DOYLE  SHOE  COMPANY— BROCKTON 

March  27,  1930 

III  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Doyle 
Shoe  Company  of  Brockton  and  employees.  (6) 
The  Board  awards  that  the  following  price  shall  l>e  paid  by  the  Doyle  Shoe  Company 
at  Brockton,  for  the  work  as  there  performed: 

Per  12  Pairs 

Butting  welts  by  hand  (when  combined  with  knocking  out  innersole  tacks  by 

machine)  $0.02 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  January  20,  1930. 

BOND  SHOE  MANUFACTURING  CORPORATION— LYNN 

March  27,  1930 

hi  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bond 
Shoe  Manufacturing  Corporation  of  Lynn  and  heelers.  (9) 
The  Board  awards  that  the  following  price  shall  be  paid  by  the  Bond  Shoe  Manu- 
facturing Corporation  at  Lynn,  for  the  work  as  there  performed: 

Per  36  Pairs 

Cutting  and  fitting  Louis  wood  heels,  notched  sole;  less  than  the  regular  price  .  $0.27 
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DIAMOND  SHOE  COMPANY— BROCKTON 

April  23,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Diamond 
Shoe  Company  of  Brockton  and  vampers.    (8)  .j  ^         w        j  qu  n 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond  bhoe  Com- 
pany at  Brockton,  for  the  work  as  there  performed:  ^^.^ 

Vamping  pattern  No.  685,  two-needle  machine;  third  grade: 
Vamp  stuck  on  around  front: 

Two  rows  

Four  rows  ^  • 

Vamp  held  on  by  vamper  all  the  way  around : 

Two  rows  J  |g 

By  agreSnent^of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  work  in  question. 

STACY-ADAMS  COMPANY— BROCKTON 

April  23,  1930 

In  the  matter  of  the  jmnt  application  for  arbitration  of  a  controversy  between  the  Stacy- 
Adams  Company,  shoe  manufacturer  of  Brockton,  and  stitchers.  {U) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Stacy- Adams  Com- 
pany at  Brockton,  for  the  work  as  there  performed:  ^^.^ 

Stitching  regular-height  blucher  tongue  to  vamp;  one-needle  machine,  one 

cemented  on   $0.^475 


StitcSng  lecher  binding  on  bal."  oxford  top,  with  or  without  gauge 
Cementing  and  turning  leather  binding  by  hand,  bal.  oxford 

DOYLE  SHOE  COMPANY— BROCKTON 

April  23,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Doyle 
Shoe  Comvany  of  Brockton  and  vamper s.    (10)  ,    ^    ,  o.,  ^ 

The  Board  awards  that  $1.10  per  24  pairs  shaU  be  paid  by  the  Doyle  Shoe  Company 
at  Brockton  for  vamping  patterns  Nos.  61  and  62  on  the  two-needle  niachme,  two  rows,, 
including  stitching  around  hp  or  bar;  as  the  work  is  there  performed  ^     ,  ,     .    .  j 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginningj 
the  work  in  question. 

SHOE  MANUFACTURERS-LYNN 

May  6,  1930 

In  the  matter  of  the  joint  application  for  arUtration  of  a  controversy  between  the  Bon^ 
Shoe  Manufacturing  Corporation,  Clark  Shoe  Company,  Eastern  Shoe  Manufacr 
tunna  Company,  Elgin  Shoe  Company,  Federal  Shoe  Company,  Liberty  Snoe  Com 
pZy,  Marlon  S^^^^  Nelmer  Shoe,  Inc.,  Randall  Shoe  Compariy,  Unm 

Shoe  Manufacturing  Company  and  Walden  &  Perry,  Inc.,  of  Lynn,  and  stockfitter 
(13) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  authorizec 
reDresentatives  concerning  t^e  work  in  question,  its  character,  and  the  conditions  unde 
w&ch  H  is  performed,  the  Board  awards  that  the  foUowmg  pnces  shaU  be  paid  by  th 
above-named  employers  at  Lynn,  for  the  work  as  there  performed: 


40 
.60 


Stockfitting  department: 

Wetting  

Skiving  

Rounding         .  •  • 

Channeling  and  marking  . 

Fleshing  

Thin  shanking  ... 
Moulding  outersoles  . 
Turning  channels  . 
Blacking  by  machine 
Dinking  innersoles  . 
Reinforcing  innersoles  (heels  and  toes) 
Shanking-out  innersoles 
Moulding  innersoles  . 
Splitting  soles  for  Louis  heels 


Per  36  Pail 
$0.02 
.04fl 

.i; 


OS 

.le 

.12 
.14 
.04 
.14 
.U 
.U 

.li 
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May  6,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bond 
Shoe  Manufacturing  Corporation,  Clark  Shoe  Company,  Eastern  Shoe  Manufac- 
turing Company,  Elgin  Shoe  Company,  Federal  Shoe  Company,  Ldberty  Shoe  Com- 
pany, Marmon  Shoe  Company,  Nelmer  Shoe,  Inc.,  Randall  Shoe  Company,  Unity 
Shoe  Manufacturing  Company  and  Walden  &  Perry,  Inc.,  of  Lynn,  and  cutters. 
(12) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  above-named  em- 
ployers at  Lynn,  for  the  work  as  there  performed: 

Cutting  department:  Per  36  Pairs 

Outsides : 

Zero  quarter  .  S0.72 

Zero  vamp    .........  .96 

Colors : 

Kid  27 

Other  than  kid   ..........  .18 

Leather  extras : 

Kid  72 

Suede  48 

Cabaretta  .36 

Imitation  alligator,  snake,  lizard,  reptile  or  embossed  leathers,  when 
cut  by  design  or  matched : 
Snake  or  alligator    .........  .72 

Lizard  or  other  reptile  or  embossed  leathers  .54 
Right-and-left  quarter  patterns  .09 

Plain  toes  .09 

Hour  price:  per  hour,  $0.95. 
Trimmings : 

Diagram  No.  7      .........        .  .81 

Diagram  No.  2  .63 

Kid,  extra;  applying  to  quarter  linings  only  .09 
Hour  price:  per  hour,  $0.70. 
Linings: 

Guide  marks:  per  guide  mark,  per  dozen,  SO.Ol. 
Hour  price:  per  hour,  $0.84f . 

May  6,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bond 
Shoe  Manufacturing  Corporation,  Clark  Shoe  Company,  Eastern  Shoe  Manufacturing 
Company,  Elgin  Shoe  Company,  federal  Shoe  Company,  Liberty  Shoe  Company,  Mar- 
mon Shoe  Company,  Nelmer  Shoe,  Inc.,  Randall  Shoe  Company,  Unity  Shoe  Manu- 
fa^uring  Company  and  Walden  &  Perry,  Inc.,  of  Lynn,  and  lasters.  (15) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  above-named  em- 
ployers at  Lynn  for  the  work  as  there  performed: 

Lasting  department :  Per  36  Pairs 

Tacking  innersoles  .    .$0 . 16 

.57 
.54 
1.20 
1.32 
.20 
.09 
1  65 


Assembling,  including  counter 
Pulling-over,  including  box 
Side  lasting,  including  all  extras 
Bed  lasting 
Pounding 
Putting  in  shanks 

Staple  side  lasting,  including  all  extras 
Louis  heels: 

Sole-laj-ing 

Putting  in  fillers 

Lifting  flap 
Cuban  heels: 

Sole-laying 

Putting  in  fillers 
Pulling  lasts 
Covering  shoes : 

Full  covers 

Open  heel 

McKay  stitching  (4|  to  5  stitches  to  the  inch) 


30 
.075 
06 

.30 
.075 
.  135 


.50 
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Atlas  leveling:  Per  36  Pairs 

Louis  heels: 

Base  price  $0 . 30 

Hammering  .      •  .  .  .06 

Thumbing  12 

Cuban  heels: 

Base  price  .30 

Hammering  .  .06 

May  6,  1930 

In  the  maUer  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bond 
Shoe  Manufacturing  Corporation,  Clark  Shoe  Company,  Eastern  Shoe  Manufacturing 
Company,  Elgin  Shoe  Company,  Federal  Shoe  Company,  Liberty  Shoe  Company, 
Marmon  Shoe  Company,  Nelmer  Shoe,  Inc.,  Randall  Shoe  Company,  Unity  Shoe 
Manufacturing  Company  and  W olden  &  Perry,  Inc.,  of  Lynn,  and  heelers.  (16) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  above-named  em- 


ployers at  Lynn,  for  the  work  as  there  performed: 
Off-last  method:  Per  36  Pairs 

Louis  heels;  fitting  and  finishing,  no  tacking,  no  buffing  of  breasts  $3  .60 

Cuban  heels: 

Full  soles,  not  tacked                                   .  1 . 44 

Notched  soles;  not  tacked,  including  jointing  1.17 
On-last  method  or  screw-machine  method;  less  than  off-last  method: 

Louis  heels       ...........  .36 

Cuban  heels     ...........  .18 

BuflBng  breast  by  hand      .........  .18 

Buffing  breast  by  machine         ......  .18 

Buffing  breast  with  grain  on,  by  machine  .18 

Tacking  tongues       ..........  .18 

Attaching  by  screw  machine       ........  .72 

Attaching  by  screw  machine  and  pounding  ......  .72 

Naihng  with  gluing   ..........  .36 

Nailing  without  gluing       .........  .24 

Celluloid  heels : 

Wood-heehng;  extra              .        .        .       .  .18 

Heels  21/8  and  over: 

Finishing;  extra  .09 

Attaching  by  screw  machine;  extra                             .  .09 


ADAPTO  SHOE  COMPANY— LYNN 

May  20,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Adaptc 
Shoe  Company  of  Lynn  and  finishers.  (25) 
Ha\'ing  considered  said  appHcation  and  heard  the  parties  by  their  duly  authorizec 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  undei( 
which  it  is  performed,  the  Board  determines  that  the  Adapto  Shoe  Company  of  Lynr  f 
was  within  its  rights  in  discharging  the  breast -scourer  in  question. 

UNITY  SHOE  MANUFACTURING  COMPANY— LYNN 

May  23,  193 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unit 
Shoe  Manufacturing  Company  of  Lynn  and  heelers.  (24) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorize 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  und( 
which  it  is  performed,  the  Board  awards,  in  the  factory  of  the  Unity  Shoe  Manufa( 
turing  Companv  at  Lvnn,  as  follows: 

Per  36  Pai 

Wood-heeling  full-Louis  heels;  where  the  heel  comes  to  the  heeler  "with  the 

breast  or  cup  and  breast  of  heel  skived,"  as  it  is  commonly  described;  j 
less  than  the  regular  price  .  .  $0..'| 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginnii ' 
the  work  in  question.  | 


DECISIONS  11 

DOYLE  SHOE  COMPANY— BROCKTON 

May  23,  1930 

In  the  tnatter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Doyle 
Shoe  Company  of  Brockton  and  treers.  (18) 

The  Board  awards  that  $0.85  per  24  pairs  shall  be  paid  by  the  Doyle  Shoe  Company 
at  Brockton  for  treeing  white  combination  shoes,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  work  in  question. 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

May  27,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  W.  L. 
Douglas  Shoe  Company  of  Brockton  and  markers.  (22) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L.  Douglas  Shoe 
Company  at  Brockton  for  the  work  as  there  performed  upon  the  extra  and  Nos.  1  and 
2  grades: 

Marking  e.yelet  or  panel  rows  on  Perfection  eyelet-row  marker:  Per  24  Pairs 

Regular  work  SO  .  0725 

When  paper  is  used  ..........  0775 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  March  3,  1930. 

BENDER  SHOE  COMPANY— LYNN 

May  27,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bender 
Shoe  Company  of  Lynn  and  tasters.  (26) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
wmch  it  is  performed,  the  Board  awards  that  there  shall  be  no  change  in  the  prices 
established  by  the  former  State  Board  decision  for  assembling  by  machine.  Rex  system, 
including  all  extras;  and  side-lasting  on  the  staple  machine. 

SHOE  MANUFACTURERS— LYNN 

May  29,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bond 
Shoe  Manufacturing  Corporation,  Clark  Shoe  Company,  Eastern  Shoe  Manufac- 
turing Company,  Elgin  Shoe  Company,  Federal  Shoe  Company,  Ldberty  Shoe  Com- 
pany, Marmon  Shoe  Company,  Nelmer  Shoe,  Inc.,  Randall  Shoe  Company,  Unity 
Shoe  Manufacturing  Company  and  Walden  &  Perry,  Inc.,  of  Lynn,  and  finishers 
and  packers.  ((17) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  above-named  em- 
ployers at  Lynn,  for  the  work  as  there  performed : 

Packing  department:  Per  36  Pairs 

Ironing: 

White  kid,  cabaretta  or  suede;  imcovered  .  $2.50 

White  kid  or  cabaretta;  covered  2  .25 

Suede;  covered  .2.15 
White  satin;  covered  .  .2.00 

Bronze  kid:  by  the  hour. 

All  others  2.00 

Hour  rate:  $0.75. 

Following  is  a  list  of  the  operations  to  be  performed  in  doing  the  work  for  which 
the  price  is  established  in  the  foregoing  items: 

Ironing:  on  all  shoes  except  suede,  nubuck,  satin  and  fabrics. 
Cleaning:  on  all  shoes,  wet  or  dry. 

Dressing:  one  coat  of  shellac,  wax  or  dope  dressing  on  all  shoes  reqmring  to 
be  dressed. 

Polishing:  on  patent  leather  and  all  shoes  where  wax  polish  or  dope  is  applied. 

Covers  to  be  cut  from  shoes  that  are  covered. 
Oil  or  water  stains  to  be  removed  by  repairer. 
Extra  coat  of  dressing:  $0.18  per  36  pairs. 


Apprentices:  Per  Week 

First  three  months  $15 

Second  three  months  18 

Thereafter       ...........  24 
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WALDEN  &  PERRY,  INC.-LYNN  ^^^^ 
In  the  matter  of  the  joint  applicatim  for  arUtration  of  a  controversy  betwem  WMen  & 

under  the  so-called  cement  system. 

GEORGE  E.  KEITH  COMPANY-BROCKTON^^^^ 

Jn  the  matter  of  the  joint  application  for  arUtration  of  a  controoersy  between  the  George  E. 
Compan^in  Factory  No.  11  at  Brockton,  tor  the  work  as  there  performed.^^^ 

^""Puncho-weave  buckle  strap  or  Puncho-weave  buckle  sandal;  one;needle 
machine,  one  row,  including  inserting  quarter  and  quarter  hnmg  be- 

Di*rgorrpu'5„p;^rn&achine,  one  row  with  back  stitch,  includ-  ^ 

By  S^o'^i^^       —         ^^"^^  '^'^ 
the  work  in  question. 

NELMER  SHOE,  INC.-LYNN  ^^^^  ^^^^ 

/„  the  matter  of  the  joint  appUcaUon  for  arbitration  of  a  controversy  between  the  Nelme, 

Lynn,  as  to  patterns  Nos.  12o  and  J^o-X,  as  loUo«s^  tn  ^^^^^^^ 
thltTh^e  prt'^f^rXt-ca^:^  Lrs^tov^r"  shall  be  S0.54  per  36  pMrs. 

By  a^eement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  begmnm» 
the  work  in  question. 

SHOE  MANUFACTURERS-LYNN  ^^^^  ^^.^^ 

except  as  follows:  Per  36  Pairs 

French-cord  stitching,  imitation  French-cord  stitching  and  French-cord  press-  ^ 

ine*  Doints,  two  to  a  pair,  extra 
ImitLuon'Vrench-cord  stitching;  heavy  or  Pressed  «eams  extra    .       ^  Ob 
Cut-out  stitching;  fitted  work,  extra  over  cemented  ^vork,  m05  per  luu. 
Sinking,  Knighf  machine;  fitting  collars  or  saddles  to  a  mask,  extra  00 
Stitching  tips;  held  on,  one  row:  30 
Straight  tip      .  •        •  "  '  .45 

Shield  tip  .60 
Half-wing  tip  72 
Full-wing  tij) 

STYLER  SHOE  COMPANY-LYNN         ^^^^  .^^  ^^^^ 
/„  the  ,nutter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Styler  Shoe 
Vompany  of  Lynn  a„d  ^''"j-J*:   ^"^^L  ^   ^  the  parties  by  their  duly  authorized 
Having  considered  sai.l  fPPl'<'^t^»P  ™,estion  its  character,  and  the  conditions  undel 
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DOYLE  SHOE  COMPANY— BROCKTON 

July  1,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Doyle 
Shoe  Company  of  Brockton  and  tasters.  (27) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the  Doyle  Shoe 
Company  at  Brockton  for  puUing-over  by  machine,  including  inserting  box,  as  the  work 
is  there  performed. 

C.  A.  EATON  COMPANY— BROCKTON 

July  31,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  C.  A.  Eaton 
Company  of  Brockton  and  vampers.  (So) 

The  Board  awards  that  the  C.  A.  Eaton  Company  shall  pay  to  vampers  at  Brockton 
15%  less  than  the  regular  third-grade  price  for  vamping  little  gent's  shoes,  third  grade, 
for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  intro- 
duction of  the  work. 

COMMONWEALTH  SHOE  AND  LEATHER  COMPANY— WHITMAN 

July  31,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Common- 
wealth Shoe  and  Leather  Company  of  Whitman  and  cutters.  (36) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  seniority  rule  on  minor  operations 
in  the  cutting  department  of  the  Commonwealth  Shoe  and  Leather  Company  at  Whit- 
man be  abolished. 

STACY-ADAMS  COMPANY— BROCKTON 

August  5,  1930 

In  the  mailer  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Stacy- 
Adams  Company,  shoe  manufacturer  of  Brockton,  and  finishers.  (37) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Stacy-Adams  Com- 
pany at  Brockton,  for  the  work  as  there  performed : 

Wheeling :  Per  24  Pairs 

One  side  $0,045 

Both  sides  08 

Plain  cut  045 

Plain  cut  and  one  side  .08 
Plain  cut  and  both  sides  r  .11 

By  agreement  of  the  parties  this  decision  (except  as  to  the  first  item)  is  to  take  effect 

as  of  the  date  of  beginning  the  work  in  question. 

DIAMOND  SHOE  COMPANY— BROCKTON 

August  5,  1930 

In  the  mcUter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Dianwnd 
Shoe  Coynpany  of  Brockton  and  finishers.  (39) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond  Shoe  Com- 
pany at  Brockton,  for  the  work  as  there  performed: 

Wheeling  shanks:  Per  24  Pairs 

No.  32,  men's  $0.25 

No.  32,  women's  ...  .32 

Wheeling  imitation  tap  ......  .09 

By  agreement  of  the  parties,  as  to  the  first  two  items  the  decision  is  to  take  effect 

as  of  the  date  of  beginning  work  by  the  piece. 

GEORGE  E.  KEITH  COMPANY— BROCKTON 

August  5,  1930 

111  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  George  E. 
Keith  Comjmny,  shoe  manufacturer  of  Brockton,  and  finishers.  (38) 
1  he  Board  awards  that  $0,075  per  12  pairs  shall  be  paid  by  the  George  E.  Keith 
Company  in  Factory  No.  11  at  Brockton  for  naumkeaging  shanks  on  the  S-  or  cemented- 
process  shoe,  as  the  work  is  there  performed. 
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SWARTZ  SHOE  COMPANY,  INC.— LYNN 

August  13,  1930 

In  the  matter  of  the  joint  application  for  arhilralion  of  a  controversy  between  the  Swartz 
Shoe  Company,  Inc.,  of  Lynn,  and  employees  in  the  cutting  department.  (41) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  there  shall  be  Vl\%  reduction  from  the 
present  prices  paid  by  the  Swartz  Shoe  Company,  Inc.,  at  Lynn  to  employees  in  the 
cutting  department. 

August  13,  1930 

In  the  matter  of  the  joint  application  for  arbirtation  of  a  controversy  between  the  Swartz 
Shoe  Company,  Inc.,  of  Lynn,  and  employees  in  the  lasting  department.  (42) 
Ha\ing  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  there  shall  be  12^%  reduction  from  the 

f)resent  prices  paid  by  the  Swartz  Shoe  Company,  Inc.,  at  Lynn  to  employees  in  the 
asting  department. 

E.  E.  TAYLOR  CORPORATION— BROCKTON 

August  14,  1930 

In  the  mxjUer  of  the  joint  application  for  arbitration  of  a  controversy  between  E.  E.  Taylor 
Corporation  of  Brockton  and  cutters.  (33) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  E.  E.  Taylor  Corporation 
at  Brockton,  for  the  work  as  there  performed : 


Cutting  by  machine: 
Third  grade : 
No.  6  oxford: 

Black  calf 

Tan  calf 
No.  70  oxford: 

Black  calf 

Tan  calf 
No.  133  oxford: 

Black  calf 

Tan  calf 
No.  8  oxford: 

Black  calf 

Tan  calf 
Boston  blucher  oxford : 

Black  calf 

Tan  calf 
No.  1928  blucher  oxford: 

Black  calf 

Tan  calf 
No.  18  blucher  oxford: 

Black  calf 

Tan  calf 
Fourth  grade: 

Nos.  0,  8,  70  and  133  oxfords,  Boston 

blucher   oxford,   No.  1928  blucher 

oxford  and  No.  18  blucher  oxford; 

side  leather,  black  or  tan . 


Per  Pair 

Including         With  No 
Tongues  and  Tongues,  No  Tongues,  No 
Backstays     Backstays  Backstays 


$0,045 
.05 

.045 
.05 

.045 
.05 

.045 
.05 

.045 
.05 

.045 
.05 

.045 
.05 


0425 


$0.0425 
.0475 

.0425 
.0475 

.0425 
0475 

.0425 
.0475 

.0425 
.0475. 

.0425 
.0475 

.0425 
.0475 


04 


$0.04 
.045 

.04 
.045 

.04 
.045 

.04 
.045 

.04 
045 

.04 
.045 

.04 
.045 


0375 


E.  E.  TAYLOR  CORPORATION— BROCKTON 

August  14,  1930. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  E.  E.  Taylor 
Corporation  of  Brockton  and  cutters.  (34) 
The  Board  awards  that  E.  E.  Taylor  Corporation  at  Brockton  for  cutting  by  machine 
on  the  third  and  fourth  grades  shall  pay  10%  less  than  the  regular  price  for  work  based 
upon  the  following  values:  $3.50  with  no  change;  $4.50  with  one  change;  $6  or  more 
with  two  changes. 


DECISIONS  1  .> 

BRIDGEWATER  WORKERS*  CO-OPERATIVE  ASSOCIATION— BRIDGE- 
WATER 

August  21,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bridgewater 
Workers^  Co-operative  Association,  of  Bridgewater,  and  finishers.  (43) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Bridgewater  Workers' 
Co-operative  Association  at  Bridgewater,  for  the  work  as  there  performed : 

Per  24  Pairs 


Scouring  bottoms  SO .  243 

Gumming  painted  bottoms,  two  coats       .        .  202 
Polishing  bottoms  with  two  brushes  and  rolling  ....  243 

Expedite  finishing    ............  IS 

Stit€hed-aloft  shoes;  no  scouring,  scraping  edges,  one  coat  of  gum  and  brush- 
ing (no  rolling)  .15 
Bottom  polishing  (no  rolling)  and  scraping  edges;  grain  sole.  .10 
Scouring  and  polishing;  Nos.  2  and  7        .......  .243 

Brushing  painted  bottoms  Nos.  22  and  77  .  .10 
Blacking  or  staining  panels,  black  or  tan : 

Nos.  26  and  76  04 

Nos.  676  and  626   06 

Nos.  74  and  24   045 

Nos.  288  and  788   065 

Nos.  704  and  204   075 

Nos.  2  and  4  04 


MARILYN  SHOE  COMPANY— LYNN 

August  21,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Marilyn 
Shoe  Company  of  Lynn  and  cutters.  (46) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
wnich  it  is  performed,  the  Board  awards  that  the  emploj-ee  in  question  shall  be  rein- 
stated by  the  Marilyn  Shoe  Company  at  Lynn  in  his  employment  as  a  cutter. 

DOYLE  SHOE  COMPANY— BROCKTON 

August  28,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Doyle 
Shoe  Company  of  Brockton  and  employees.  (44) 
The  Board  awards  that  $0,135  per  24  pairs  shall  be  paid  by  the  Doyle  Shoe  Company 
at  Brockton  for  innerseam-trimming  and  pulling  toe  wires,  as  the  work  is  there  per- 
formed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  July  14,  1930. 
SHOE  MANUFACTURERS— LYNN 

August  28,  1930 

In  the  mailer  of  the  joint  application  for  arbitration  of  a  controversy  between  shoe  manu- 
facturers of  Lynn  and  cutters.  (45) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  IS  performed,  the  Board  awards  that  the  formations  on  the  two  quarter  pat- 
terns in  issue  are  half-notches. 

W.  L.  DOUGLAS  SHOE  COMPANY— LYNN 

September  4,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  W.  L.  Douglas 
Shoe  Company  of  Brockton  and  cutters.  (49) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  jserformed,  the  Board  awards  that  the  W.  L.  Douglas  Shoe  Company  at 
Brockton  shall  pay  for  cutting  by  hand  on  the  third  grade  10%  less  than  the  regular 
price  for  work  of  the  value  of  $6,  net,  or  more. 

COLELLA  &  LEIGHTON— LYNN 

Sei^tembeh  is,  1930 

In  the  matter  of  the  joint  applicniinn  for  arbitration  of  a  controversy  between  C delta  S: 
Leighton,  shoe  manufacturers  of  Lynn,  and  ironcrs.  (50) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorizeti 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
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which  it  is  performed,  the  Board  awards,  relative  to  ironing  reptile  shoes  in  the  factory 
of  Colella  &  Leighton  at  Lynn,  that  $0.72  per  36  pairs  for  cleaning  only  shall  be  paid 
for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  work  in  question. 

C.  A.  EATON  COMPANY— BROCKTON 

September  30,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  C.  A.  Eaton 
Company  of  Brockton  and  tasters.  (54) 

The  Board  awards  that  15%  less  than  the  prices  paid  for  men's  shoes  (No.  3  grade) 
shall  be  paid  by  the  C.  A.  Eaton  Company  at  Brockton  for  the  various  operations  of 
lasting  on  little  gent's  shoes  (No.  3  grade),  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  intro- 
duction of  the  work  in  question. 

DOYLE  SHOE  COMPANY— BROCKTON 

September  30,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Doyle 
Shoe  Company  of  Brockton  and  Goodyear  welters.  (53) 
The  Board  awards  that  $0.20  per  12  pairs  shall  be  paid  by  the  Doyle  Shoe  Company 
at  Brockton  for  Goodyear  welting,  as  the  work  is  there  performed. 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

September  30,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  W.  L. 
Douglas  Shoe  Company  of  Brockton  and  sole-leather  workers.  (55) 

The  Board  awards  that  $0.16  per  100  pairs  shall  be  paid  by  the  W.  L.  Douglas  Shoe 
Company  at  Brockton  for  spotting  heels  by  machine  in  the  sole-leather  department,  as 
the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  August  11,  1930. 

GEORGE  E.  KEITH  COMPANY— BROCKTON 

October  2,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  George  E. 
Keith  Company  of  Brockton  and  finishers.  (57) 
The  Board  awards  that  the  following  prices  shall  be  paid  on  the  so-called  "S-process" 
shoes  in  the  No.  11  factory  by  the  George  E.  Keith  Company  at  Brockton,  as  the  wor^ 
is  there  performed: 

Per  12  Pail 

Scouring  forepart,  no  pinwheel  .  .  $0.07 

Scouring  forepart,  and  pin  wheel;  welt  price        ......  .1021 

Scouring  forepart  and  pinwheel .        ........  .095 

Scouring  forepart  and  top-piece,  slugged  all  around,  no  pinwheel  ....  107i 

Scouring  forepart  and  top-piece,  no  pinwheel      .......  097J 

Scouring  forepart  and  top-piece,  and  pinwheel    ......  1221 

Scouring  forepart  and  top-piece,  slugged  all  around,  and  pinwheel  .  132^ 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  July  7,  1030. 

CITY  FUEL  COMPANY— BOSTON 

October  2,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  City  Fiu 
Company  of  Boston  and  hoisting  engineers.  (40) 

The  issue  presented  is  whether  under  the  terms  of  the  working  agreement  betweei 
the  Coal  Exchange  of  Boston  and  employees,  members  of  Local  Union  No.  74  of  th»! 
I.  U.  S.  and  O.  E.,  a  transient  engineer  who  works  a  half  day  on  Saturday,  is  entitle< 
to  be  compensated  for  a  full  day,  as  would  be  the  case  if  employed  as  a  regular  engineer 

Articles  1  and  2  fix  the  weekly  rate  of  wages  for  the  engineers  regularly  employed  an< 
provide  in  detail  the  periods  and  terms  of  employment,  allowing  during  certain  period 
of  the  year  for  Saturday  afternoon  off  without  loss  of  pay;  during  other  periods,  i 
required  to  work,  the  engineers  are  to  be  compensated  either  by  a  like  period  off  latei 
or  to  be  paid  therefor;  and  during  still  other  periods  the  engineers  are  required  t 
work  a  portion  of  Saturday  afternoon.  Provision  is  also  made  covering  work  on  Sui 
days  and  holidays  and  over-time. 

Article  3  provides  for  the  employment  of  transient  engineers,  their  compensatio 
being  fixed  by  the  day  except  where  over-time  is  required,  when  they  are  paid  an  hourl 
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ate;  such  compensation,  except  for  Sundays  and  holidays,  being  in  excess  of  that 
eceived  by  the  engineers  regularly  employed.  It  is  further  provided  under  subdi- 
dsion  (d)  of  Article  3,  as  follows: 

"Transient  engineers  or  assistants,  when  called  to  work  and  who  report  for 
work,  shall  be  paid  fcr  one-half  day  or  night  at  the  rate  of  wages  provided 
for  that  day  or  night,  whether  on  a  week  day,  Sunday  or  holiday,  in  event  of 
a  vessel  not  arriving,  or  there  being  no  work." 
It  appears  clear  from  the  agreement  and  the  evidence  presented  that  the  extra  com- 
pensation paid  the  transient  engineer  is  by  reason  of  his  casual  and  limited  employ- 
ment, and  further  that  he  is  to  be  paid  only  for  the  time  he  is  employed,  except  of 
curse  as  provided  in  subdivision  (d),  when  he  is  to  be  paid  for  one-half  day  when  no" 
work  is  provided. 

Therefore,  the  Board  awards  that  the  employee  in  question  under  the  terms  of  the 
Eigreement  is  entitled  to  be  paid  for  only  one-half  day  on  Saturday,  being  the  period 
of  time  during  which  he  was  employed. 

DOYLE  SHOE  COMPANY— BROCKTON 

October  2,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Doyle 
Shoe  Company  of  Brockton  and  cutters.  (48) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  autliorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  Doyle  Shoe  Company  at  Brockton 
for  cutting  by  machine  on  the  third  and  fourth  grades  shall  pay  10%  less  than  the 
regular  price  for  work  based  upon  the  following  values:  $3.50  wdth  no  change;  $4.50 
with  one  change;  $6  or  more  with  two  changes. 

THOMPSON  BROTHERS  SHOE  COMPANY— BROCKTON 

October  2,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Thompson 
Brothers  Shoe  Company  of  Brockton  and  vampers.  (56) 

The  Board  awards  that  $0.77  j>er  24  pairs  shall  be  paid  by  the  Thompson  Brothers 
Shoe  Company  at  Brockton  for  vamping  pattern  No.  894,  circular  vamp  without  lining, 
on  the  one-needle  machine,  two  rows,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  intro- 
duction of  the  work. 


DOYLE  SHOE  COMPANY— BROCKTON 

October  28,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Doyle 
Shoe  Company  of  Brockton  and  cutters.  (48) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe  Com- 
pany at  Brockton,  for  the  work  as  there  performed: 

Cutting  by  machine:  Per  Pair 

Third-grade  work : 

Base  price;  12-piece  oxford,  which  includes  tongues  and  back- 
stays ..... 

Each  addition  of  two  pieces 

Each  deduction  of  two  pieces 

Matching: 
Two  pieces  .... 
Four  pieces  .... 
Six  pieces 

Eight  pieces  .... 
Wing  tips  (price  to  be  added  to  base  price) : 

Long  wing  tip  or  plain-toe  vamp 

No.  11  shield  tip  . 

No.  10  shield  tip  . 

No.  7  shield  tip  . 
Double  saddle  or  double  foxing;  to  be  treated  as  four  pieces  to 

the  pair. 
Fourth-grade  work: 
Base  price:  r2-piece  oxford,  which  includes  tongues  and  back- 
stays   .  ^      .        .  . 
lOach  addition  of  two  pieces       .  . 
Each  deduction  of  two  pieces  ...... 


Colors 

Black 

$0.05 

$0,045 

.005 

.005 

.0025 

.0025 

004 

.0025 

.008 

.005 

.012 

.0075 

016 

01 

015 

.0125 

015 

.0125 

0125 

.01 

0125 

.01 

0425 

.0425 

005 

.005 

.0025 

.0025 

I 


Per  Case 

$0.24 
.24 
.18 

.18 
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Wing  tips  (price  to  be  added  to  base  price) : 

Long  wing  tip  or  plain  toe  vamp  ...... 

No.  11  shield  tip  . 

No.  10  shield  tip  

No.  7  shield  tip     .......  . 

Double  saddle  or  double  foxing;  to  be  treated  as  four  pieces  to  the  pair. 

STACY-ADAMS  COMPANY— BROCKTON 

November  25,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Stacy-Adams 
Company,  shoe  manufacturer  of  Brockton,  and  stitchers.  (69) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Stacy-Adams  Company 
at  Brockton  for  the  work  as  there  performed  upon  the  regular  grade: 
Making  linings:  Per  24  Pairs 

Bal. : 

Stitching  heelstay  one-half  way  down  .  .$0.18 

Stitching  side  facing,  cemented  on  ^18 

Stitching  and  holding  top  facing  (rolled  facing)  .15 

Stitching  top  facing  (reel  and  gauge)   ........  1225 

Blucher: 

Stitching  heelstay  one-half  way  down  .  .      .  18 

Stitching  side  facing,  cemented  on      .  .      .  18 

Stitching  and  holding  top  facing  (rolled  facing)  .      .  15 

Stitching  top  facing  (reel  and  gauge)   .  .      .  1225 

Stitching  and  holding  on  side  facing;  bal.  (including  holding  in  tongue)  or 

blucher  23 

Bal.  oxford  (two-piece  toe  lining) : 

Stitching  toe  lining,  cemented  on;  including  seaming: 

One-needle  machine,  one  row  ........  .025 

One-needle  machine,  two  rows         ........  375 

Two-needle  machine,  two  rows  .  .      .  29 

Seaming  quarter  lining,  lapped  seam : 
One-needle  machine,  one  row  .  .       ,       ,       .  .09 

One-needle  machine,  two  rows        .......  135 

Two-needle  machine,  two  rows  .  .  .      .  11 

Bal.  oxford  (one-piece  toe  lining) : 

Stitching  toe  lining,  cemented  on;  including  seaming: 

One-needle  machine,  one  row  .  .        .        .        .  .35 

One-needle  machine,  two  rows  .  .      .  52 

Two-needle  machine,  two  rows  .        .  .      .  39 

Seaming  quarter  lining: 

One-needle  machine,  one  row  .  .  .      .  12 

One-neiedle  machine,  two  rows         .        .  .  .      .  18 

Two-needle  machine,  two  rows  .        .        .        .  .      .  15 

No.  85^,  stitching  toe  lining  to  quarter  lining;  including  seaming: 

One-needle  machine,  one  row  .  .      .  35 

One-needle  machine,  two  rows  .      .  52 

Two-needle  machine,  two  rows  .  ,        .        .      .  39 

Low  blucher: 

Seaming  lining,  lapped  seam : 

One-needle  machine,  one  row  .        .  .        .        .  .  .09 

One-needle  machine,  two  rows         .  .        .        .  .      .  1 

Two-needle  machine,  two  rows  .      .  11 

Stitching  and  holding  tongue  lining  to  toe  lining;  high  or  low  blucher  .  131 

Cementing  tops  to  linings,  or  bal.  turning: 

Bal.  with  leather  top  facing,  round  or  square  corner.  .  .40 

Blucher  with  leather  top  facing,  round  or  square  corner  .  .40 

Bal.  or  blucher,  no  top  facing  (seamed  on)  45 

Bal.  leather  lined,  round  or  square  corner  23' 

Eyeletting,  including  marking  and  sorting: 
Bal.  or  blucher  with  hooks: 

Visible  eyes  .       .       .      .  12 

Invisible  eyes   .  .  .       ...  15 

Bal.  oxford  or  low  blucher: 

Visible  eyes  .        .        .        .        .        .        .        .      .  15 

Invisible  eyes  .        »        .        .        .        .        .      .  15 

Bal.  or  blucher: 

Visible  eyes  to  top  .  .  .  .        .      .  25 

Invisible  eyes  to  top  .  .  .  .        .        .        .      .  2£ 


1 
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Per  24  Pairs 

tarring  front  and  holding  tongue  before  vamping: 
Pocketed  tongue,  whole  toe  lining: 

One-needle  machine,  one  row  SO  24 

One-needle  machine,  two  rows    .        .  .  :36 
Same  as  above  on  same  patterns,  long  counters : 

One-needle  machine,  one  row      ...  .24 

One-needle  machine,  two  rows  .36 
Same  as  above  for  two-piece  toe  lining,  bal.  oxford,  and  seaming  toe  lining: 

One-needle  machine,  one  row      ......  .28 

One-needle  machine,  two  rows    .....  .36 

Doubling : 

Blucher  vamp             ........  .12 

Bal.  vamp,  including  trimming  and  fitting  .12 
F'olding  bv  hand,  including  snipping  and  cementing : 
Bal.:  ' 

Round  comer  with  facing,  front  and  top  .34 

Square  comer  with  facing,  top  only     .        .  .17 

Round  comer,  no  facing,  front  only  .  23 

Square  comer,  no  facing,  front  only  .  18 
Blucher: 

Round  comer  ^dth  facing,  front  and  top  36 

Square  comer  with  facing,  front  and  top      .        ..  .36 

Round  comer,  no  facing,  front  only    ...  .30 

Square  comer,  no  facing,  front  only  .  25 

Bal.-oxford  quarter       ....  .285 

Blucher-oxford  quarter  .33 

Cementing  and  folding  blucher  or  blucher-oxford  vamp  Une  .  15 
Folding  bv  machine,  including  snipping;  no  cementing: 
Bal.: 

Round  comer,  with  facing  front  and  top      .  26 


115 
14 


.28 
22 
19 

'2075 


2555 


0925 
0925 
0925 


Square  comer  with  facing,  top  only 
Square  comer,  no  facing,  front  only 
Blucher: 

Round  comer  with  facing,  front  and  top 
Round  comer,  no  facing,  front  only 
Square  comer  with  facing,  front  only  . 
Bal.-oxford  quarter  .... 
Blucher-oxford  quarter  ... 
Cementing  and  folding  blucher  or  blucher-oxford  vamp  Une,  Glass  machine  11 
Folding  by  Booth  machine,  including  cementing;  front  of  square-top  bal.  13 
Seaming  quarters: 
Bal.  oxford 

Low  blucher  ... 

High  bal  

Staying  leather  linings: 

Bal.  or  blucher  ..... 

Bal.  oxford  or  low  blucher 
Sticking  on  invisible  or  hook  stays 
Cementing  and  folding  tips,  Boston  machine 
Stitching  stay  row  of  box  toes  . 
Fitting  boxes  to  tips,  including  marking 
Cementing  and  fitting  boxes  to  tips  . 
Seaming  tops  to  linings: 

Bal.: 

No  strap  .035 
With  strap  .4175 
Blucher: 

No  strap  ...  .  .35 

With  strap       ......  .4175 

Stitching  No.  1  backstay,  through  top  only: 

No  strap  .     '  .  .      .  26 

With  strap  26 

Stitching  eyelet  row  before  folding,  regular  height;  one  needle  machine: 

Noe.  1,  2,  10  and  15  135 

Noe.  25,  37,  14  and  38  22 


20 
11 

.075 
095 
08 
095 
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Per  24 

Stitching  whole  quarters:  ^. 

No.  15   

No.  30: 
Front 

Back  

No.  26  .   

No.  29  . 
Stitching  oxford  quarters: 

Nos.  1,  2,  10,  15,  36,  14  and  38  

Nos.  25  and  37  

No.  7   

No.  28  

November  25,  19J 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Stacy-Ai 
Comvany,  shoe  manufacturer  of  Brockton,  and  heelers  (53) 
The  Board^awards  that  the  following  prices  shall  be  paid  by  Stacy-Adams  Com] 
at  Brockton  for  the  work  as  there  performed  upon  the  brown-tag  grade: 
,  Per  24  Pa 

Heelmg:  «q 
Regular  work  and  top-lift 

Leather  bases  for  rubber  heels       .        .      ,  •  .     •  '^v,-^ 
When  heeler  places  rubber  heels  by  hand  and  nails  by  machine 
Orthopedic  heels;  U  price. 
Single  pairs  and  samples;  1^  price. 
Heel-shaving: 

Regular  work  

Rubber  heels  

Orthopedic  heels;  U  price. 
Stitched  heels;  1^  price. 
Single  pairs  and  samples;  1|  price. 

Breasting: 
Regular  work 
Orthopedic  heels;  1^  price. 
Single  pairs  and  samples;  U  price. 

November  25,  193( 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Stdcy-Adc 
Company,  shoe  manufacturer  of  Brockton,  and  edgemakers  (54) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Stacy-Adams  Com 
at  Brockton  for  the  work  as  there  performed  upon  the  brown-tag  grade: 

Edgetrimming:  ®^  ^ 

Regular  work  

Samples  and  single  pairs;  U  price. 

Edgesetting: 

Two  settings  

Samples  and  single  pairs;  U  price. 

Kitting  edges   

November  25, 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Stacy-Adt 
Company,  shoe  manufacturer  of  Brockton,  and  lasters.  (58) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Stacy-Adams  Comp 
at  Brockton  for  the  work  as  there  performed  upon  the  brown-tag  grade:  ^ 

Tacking  and  trimming  innersoles  by  hand  .        •  4.-  '^a' 

Assembling  bv  hand  (shellacked  boxes);  including  mating  vamps,  pasting  and  . 
inserting  counters,  chalking  lasts  with  dry  chalk,  shellacking  boxes  and 
driving  tacks  at  heel  by  hand 
If  dry  chalk  is  not  used;  less 
Pulling-over  by  machine,  shellacked  boxes 
Side-lasting  by  hand 
Operating  bed  machine: 

Dull  leathers:  j 
No  box  1 
With  box  
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lored  leathers :  Per  24  Pairs 

N  o  box  $121 
Vithbox  1  -27 

jred  kid :  • 
so  box  1  l.'> 

Vithbox  121 
red  Cordovan: 

1  21 

1  27 

. . >  box  I  \' 

tthers: 

  1  21 

ilL  IrOX  1.27 

NOYHKBflB  2o,  1930 
V  •  nf'  th  f  i'yyr.t  appLicaticm,  for  arbitration     a  eomtnmny  betvm  Stacy-Adam* 
icturer  of  Brockton,  and  fmukers.  (59) 
the  ffJkming  pviees  AaSL  be  paid  hj  Staey-AdanM  Compeuij 
ru<    ..o  :  r  :  --r  ,\  .^rrc  as  there  performed  upon  the  regular  grade: 
thopedic  heels:  Per  24  Fairs 

ijcooring,  three  papers  .  ¥)  ^f) 

Siaekiiig  ... 
Ejqpeditiiig  .... 
jeooring  top-pieces      .  .. 

ong  beds,  regular  work,  three  papers  j'^>i 
angiiig  shoes  cm  racks  (all  shoes)  .01 

NOTEMBER  2.%  1930 

(A^  matter  cf  the  joint  ajrpHeatiom  for  arbiiruiioH  of  a  oomtrourgg  hetmeen  Stae^-AdamkJt 

CompanUf  shoe  manufacturer  of  BrotMony  amd  fmAers,  (60) 
The  Board  awards  that  the  f<dlowiiig  prices  riiau  be  paid  by  Stacy-Adams  Company 

Brockton  for  the  work  as  there  performed  upon  the  biown-t^  grade: 
id  scouring: 

Begnlar  heels:  Per  24  Pairs 

Two  papers,  roo^  scouring: 

Leather   *0  ! 

Rubber 
<  Jiie  paper,  smooth  scourinz: 

Leather  l*j 
Rubber  07 
rthopedie  heels: 

Two  papers,  rougfa  scouring  19 
<3ne  pskper,  smooth  scouring  07 


^gular  beds,  two  papers  ....  10 

rthopedie  heels   13 

m  scouting,  two  papers;  pinwfaeel  and  nanmkeae: 

Regular  woik  ...  27 
Rivet  shoes  and  cottage  dianks 
rthopedie  heeb 


reast  scouring,  one  paper 

rleoilar  beels  . 

OrSopedie  iMseb 
cd  bveast  scouring,  two  papers 

RegnlarheA  . 

Orthopedie  hedb 
xpediting: 

Regular  heeb  20 
Orthopedie  heeb 


Top-pieces 

Top-oieees  and  breasts 


Regular  heeb  oa> 
Orthopedie  heeb  H 
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Per 


Shanks  and  breasts,  orthopedic  ...... 

Shanks,  breasts  and  top-pieces: 

Regular  heels  ....... 

Orthopedic  heels  ........ 

Full  bottoms,  breasts  and  top-pieces  ..... 

Black  bottoms  with  natural  breasts,  regular  or  orthopedic ;  extra 
Gumming: 

Full  bottoms  ........ 

Full  bottoms  and  top-pieces  ..... 

Foreparts.  ........ 

Staining  or  painting: 

Full  bottoms  ........ 

Full  bottoms  and  top-pieces  ..... 

Top-pieces  ........ 

Blacking  and  filling  heels  ...... 

Polishing : 

Full  black  bottoms  and  top-pieces;  padding  breasts  and  cleaning  slugs 
Full  black  bottoms  and  top-pieces  with  natural  breasts,  and  cleaning  slugs 
Top-pieces  and  cleaning  slugs  ....... 

Top-pieces  .......... 

Shanks  and  top-pieces;  cleaning  slugs  and  padding  breasts  . 
Blacking  or  staining  heels  and  rands  ....... 


24  Pain 
$0.11 
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REPORT  OF  THE  BOARD  OF  CONCILIATION  AND  ARBITRATION 

Edward  Fisher,  Chairman,  Herbert  P.  Wasgatt,  Samuel  Ross 

On  December  1,  1930,  there  were  pending  five  joint  applications  for 
arbitration;  during  the  year  370  joint  applications  were  filed,  making  a 
total  of  375.  Decisions  were  rendered  in  365  cases  and  10  are  now  pend- 
ing.   In  addition  two  petitions  for  normality  certificates  were  filed. 

Conciliation 

The  year  1931,  by  reason  of  the  continued  period  of  depression,  has 
been  a  most  trying  one  to  those  engaged  in  industrial  as  well  as  other 
pursuits.  This  is  true  both  as  to  the  employee  and  the  employer.  The 
lack  of  buying  on  the  part  of  the  purchasing  public  has  resulted  in  a  cur- 
tailment in  many  lines  of  industry  and  also  the  keen  competition  pre- 
viously existing  in  at  least  two  major  industries,  textile  and  shoe,  by 
reason  of  over-production  capacity,  has  been  thereby  further  intensified. 
This  has  caused  the  manufacturers  to  seek  a  reduction  in  their  manufact- 
uring and  merchandising  costs  in  order  to  secure  a  portion  of  the  exist- 
ing business.  As  a  result  employers  in  the  two  industries  in  question, 
as  well  as  in  other  lines,  have  deemed  it  necessary  to  put  into  effect  re- 
ductions in  the  rates  of  wages.  In  many  instances  this  has  occasioned  un- 
rest and  discontent  on  the  part  of  the  employees,  resulting  in  a  cessation 
of  work  through  strikes.  To  what  extent  the  reduction  in  wages,  coupled 
with  other  economies  instigated  by  the  manufacturers,  has  resulted  in 
their  securing  more  business  than  would  otherwise  have  been  obtained 
it  is  difiicult,  if  not  impossible,  accurately  to  determine,  but  in  spite 
of  the  fact  that  unquestionably  business  to  some  extent  has  been  secured 
thereby,  there  have  been  unusually  long  and  frequent  periods  of  part  time 
or  of  non-employment.  This  situation,  however,  has  been  relieved  to  gome 
extent  by  the  material  reduction  in  the  cost  of  living  and  it  is  reassuriniT 
to  note  that  as  a  rule  employers  of  labor  as  well  as  the  commonwealth 
itself  through  its  executive,  legislative  branches  and  officers  and  officials, 
have  exerted  themselves  in  an  endeavor  to  afford  relief  therefrom.  Such 
efforts  have  also  brought  forth  a  reassuring  response  from  the  employees. 

As  a  result  the  Board  and  its  agent  have  been  actively  engaged  in  the 
performance  of  their  duties,  calling  for  its  services  and  good  offices  in 
endeavoring  to  advise,  counsel  and  aid  the  contending  parties  in  the  solu- 
tion of  the  problems  arising  through  the  relationship  of  employer  and 
employee.  Of  the  labor  controversies  arising  during  the  year  resulting 
in  cessation  of  work  through  strikes,  the  two  most  serious  from  the  point 
of  view  of  numbers  of  employees  and  disturbances  were  the  strike  in  the 
textile  industry  in  Lawrence  and  the  strike  of  longshoremen  in  Boston, 
brief  outlines  of  which  are  given  in  this  report.  The  strike  in  Lawrence 
also  assumed  more  extensive  proportions  as  it  appeared  to  be  a  test,  to 
some  extent  at  least,  as  to  whether  or  not  reductions  in  wage  rates  in 
this  industry  were  to  be  generally  effected  elsewhere  in  the  common- 
wealth. 

At  the  close  of  the  year  1930,  at  the  direction  of  His  Excellency  the 
Governor,  the  Board  entered  upon  an  investigation  of  a  complaint  arising 
out  of  the  discharge  of  an  employee  by  the  New  England  Telephone  and 
Telegraph  Company,  a  report  upon  which  was  made  during  the  present 
year,  and  is  printed  herewith.  This  is  the  first  time  that  the  present 
Board  has  been  called  upon  to  act  under  this  provision  of  the  law. 

Textile  Workers,  Lawrence  and  Vicinity.  During  the  week  of  October 
5  a  strike  of  textile  operatives  in  Lawrence  and  vicinity  occurred  by  reason 
of  a  previously  announced  cut  in  wages  of  10%,  to  become  effective  on 
Tuesday,  October  13.  While  a  comparatively  small  number  of  the  opera- 
tives in  these  mills  were  members  of  organized  labor,  yet  a  determined 
stand  on  their  part,  accompanied  by  mass  picketing,  so-called,  and  dem- 
onstrations in  the  vicinity  of  the  mills  involved,  occasioned  practically 
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a  complete  cessation  of  work  in  these  mills,  employing  in  excess  of  20,000 
operatives.  While  the  mills  generally  continued  to  remain  open  during 
this  week  and  also  on  Tuesday,  the  13th  (Monday  being  a  holiday),  and 
some  mills  for  a  few  days  thereafter,  very  few  operatives  continued  at 
work.  The  mills  affected  by  the  strike  were  as  follows:  Arlington  Mills, 
Pacific  Mills,  Monomac  Spinning  Company,  Osgood  Mills,  Stevens  Mill 
and  five  mills  of  the  American  Woolen  Company;  to  wit,  the  Washington, 
Wood,  Shawsheen,  Ayer  and  Prospect  mills;  all  the  mills  being  located 
in  Lawrence  except  the  Osgood  and  Stevens,  in  North  Andover,  and  the 
Shawsheen,  in  Andover.  Later  many  of  the  operatives  in  the  Kunhardt 
Mill,  who  had  continued  to  work  under  the  reduction,  joined  the  strike. 
Previous  to  the  announced  wage  reduction  representatives  of  the  mills 
conferred  with  the  citizens'  committee,  of  which  His  Honor,  Mayor 
Landers,  was  chairman.  This  committee  comprised  a  number  of  promin- 
ent citizens  and  officials  in  Lawrence.  Soon  after  this  controversy  arose 
and  throughout  its  continuance  His  Excellency,  Governor  Ely,  took  an 
active  part  in  endeavoring  to  adjust  it. 

The  Board  during  the  week  of  September  28  tendered  its  good  offices 
to  the  mayor  and  representatives  of  the  employees  and  of  the  employers, 
but  as  conferences  were  still  being  held  with  the  citizens'  committee  it  was 
deemed  inadvisable  for  the  Board  to  intervene  actively  in  the  matter  at 
that  time.  The  Board,  however,  conferred  with  representatives  of  the 
manufacturers  and  was  informed  by  them  that  a  reduction  in  labor  cost 
was  necessary  if  they  were  to  continue  in  business  and  that  no  compromise 
would  be  made ;  that  in  view  of  the  existing  conditions  the  proposed  wage 
reducti(2}.  was  very  conservative.  The  Board  on  October  6  had  a  further 
confere)  ce  with  the  representatives  of  the  manufacturers  and  suggested 
for  their  consideration  as  a  step  towards  a  solution  of  this  controversy 
that  the  putting  into  effect  of  the  proposed  cut  be  deferred  for  a  period  of 
one  month;  the  Board  in  the  meantime  to  investigate  conditions  and  re- 
port its  findings,  with  special  reference  to  the  contention  on  the  part  of 
the  manufacturers  that  higher  wages  were  generally  paid  in  Lawrence 
than  elsewhere;  that  reductions  had  been  made  in  the  industry  in  other 
manufacturing  centers  and  that  a  lower  labor  cost  was  necessary  by  rea- 
son of  this  fact  and  the  keen  competition  in  the  industry.  Later  the 
Board  was  informed  by  the  manufacturers  that  this  suggestion  was  not 
acceptable.  The  Board  also  conferred  with  representatives  of  the  employ- 
ees affiliated  with  the  United  Textile  Workers  of  America  and  the  Ameri- 
can Textile  Union,  and  later  with  their  committee  of  about  sixty,  com- 
prising membership  from  each  of  the  mills  involved  with  the  exception 
of  the  Kunhardt.  Later  at  a  conference  with  a  special  committee  of  the 
general  committee  of  the  employees,  held  on  October  22,  the  Board  was 
informed  that  the  following  proposals,  accepted  and  approved  by  their 
membership,  had  been  made  to  the  manufacturers,  but  were  not  accepted : 

1.  That  the  wage  cut  be  deferred. 

2.  That  a  committee  be  set  up,  two  members  of  which  will  be  chosen 
by  the  employees,  two  by  the  employers,  and  one  who  will  be  mutual- 
ly agreed  upon  by  these  four.  It  is  proposed  that  this  committee 
make  a  survey  to  find  out  the  facts  involved  in  the  present  wage-cut 
controversy,  not  with  a  view  to  drawing  up  a  compromise  settlement, 
but  in  order  to  ascertain  the  true  facts  which  brought  about  the 
wage  cut  and  whether  they  were  justified. 

3.  If  these  proposals  are  accepted  by  the  employers,  the  workers 
agree  to  go  back  to  work  immediately  upon  acceptance. 

4.  The  workers  agree  that  acceptance  of  these  proposals  on  the  part 
of  the  employers  need  not  be  unanimous.  If  one  or  two  employers 
fail  to  agree  to  these  proposals,  the  workers  will  meet  with  those 
employers  who  will  agree. 

5.  It  is  understood  that  there  will  be  no  discrimination  against  any 
striker,  and  all  will  be  given  an  opportunity  to  return  to  work. 
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The  Board  pointed  out,  however,  that  these  proposals  did  not  actually 
contain  an  offer  to  arbitrate.  The  committee  expressed  the  view  that 
such  was  the  intention  and  assumed  the  responsibility  of  stating  to  the 
Board  that  their  membership  would  arbitrate  the  issues  presented  by  the 
wage  reduction.  The  Board  informed  the  committee  that  at  conferences 
with  the  manufacturers  they  had  declined  to  arbitrate. 

Thus  the  labor  controversy  continued  with  the  mills  closed,  some  of  the 
work  being  done  elsewhere  than  in  Lawrence;  in  one  instance  a  part  of 
the  machinery  in  one  of  the  mills  being  moved  to  a  mill  without  the  com- 
monwealth. As  an  adjustment  of  this  controversy,  either  through  concil- 
iation or  arbitration,  seemed  unlikely,  the  Board  was  prepared  to  under- 
take an  investigation  as  provided  by  law  "and  ascertain  which  of  the 
parties  thereto  is  mainly  responsible  or  blameworthy  for  the  existence  or 
continuance  of  the  same,"  and  if  a  settlement  was  not  reached,  "publish 
a  report  finding  such  cause  and  assigning  such  responsibility  or  blame." 
However,  as  efforts  were  still  being  made  to  find  a  solution,  the  Board 
deemed  it  advisable  at  that  time  to  defer  such  investigation.  One  of 
these  efforts  was  to  endeavor  to  have  a  ballot  taken  by  the  employees  as 
to  whether  or  not  they  would  return  to  work  with  the  reduction  in  effect. 
Such  a  vote  was  taken  in  the  Kunhardt  Mill  with  the  result  that  the 
employees  returned  to  work,  and  later  a  vote  was  taken  in  the  Stevens 
Mill  with  a  similar  result.  While  such  efforts  were  not  successful,  never- 
theless during  the  week  of  November  9,  against  the  advice  and  activities 
of  their  leaders,  the  employees  in  large  numbers  returned  to  work  as  far 
as  employment  was  afforded  and  the  strike  for  all  practical  purposes  there- 
by came  to  an  end.  All  the  mills  with  the  exception  of  the  Pacific  resumed 
operations. 

Longshoremen,  Boston.  On  September  30,  1931,  the  agreement  be- 
tween the  steamship  companies  and  their  employees,  longshoremen, 
members  of  Locals  Nos.  799,  800  and  805  of  the  International  Longshore- 
men's Association,  expired.  No  conferences  had  been  held  by  the  parties 
relative  to  a  new  agreement  as,  following  the  custom  of  previous  years, 
the  general  terms  thereof,  including  the  basic  wage  rate,  were  being 
negotiated  by  the  officers  of  the  International  Longshoremen's  Associa- 
tion in  New  York  under  the  leadership  of  Joseph  P.  Ryan,  president. 
After  many  conferences  and  in  spite  of  strenuous  efforts  on  the  part  of 
the  steamship  companies  to  secure  a  reduction  in  wage  rates,  an  agree- 
ment was  finally  reached  in  New  York  on  September  30,  which  embodied 
some  changes,  but  none  in  the  basic  wage;  notice  of  which  was  received 
by  the  parties  in  Boston  on  that  day.  Following  such  adjustment,  it  was 
the  custom  at  this  port  to  then  settle  upon  the  terms  of  the  local  agree- 
ment. The  longshoremen  in  this  port  had  been  successful  for  many  years 
in  maintaining  certain  practices  and  conditions  not  generally  existing 
elsewhere,  prominent  among  which  were  two :  one,  the  limited  sling  load, 
so-called ;  the  other,  a  longer  period  for  the  evening  meal,  two  hours  being 
allowed  instead  of  one.  As  to  the  limited  sling  load,  this  being  the  load 
lifted  by  the  hoisting  machinery  in  loading  and  unloading  vessels,  this 
provision,  especially  of  late  years,  had  been  strenuously  opposed  by  the 
steamship  companies  as  seriously  interfering  with  the  successful  conduct- 
ing of  business  at  this  port.  As  a  result  of  negotiations  the  longshoremen 
under  the  terms  of  the  last  two  annual  agreements ;  to  wit,  since  October 
1,  1929,  had  waived  this  provision  although  there  was  a  limitation  as  to 
the  number  of  men  working  in  connection  therewith,  depending  upon  the 
weight  of  such  load. 

On  Thursday,  October  1,  the  steamship  companies  learned  that  a  vote 
had  been  taken  by  the  longshoremen  at  a  meeting  held  the  evening  before, 
authorizing  a  strike  to  be  effective  on  the  following  day,  Thursday,  unless 
their  demands  were  acceded  to.  One  of  the  demands  was  for  a  restora- 
tion of  the  provision  limiting  the  weight  of  the  sling  load.  The  committee 
of  the  steamship  companies  immediately  visited  the  office  of  His  Honor, 
Mayor  Curley  of  Boston,  and  later  accompanied  by  him  conferred  with 


4  CONCILIATION  AND  ARBITRATION 

His  Excellency,  Governor  Ely,  at  which  conference  the  employees  were 
represented  and  there  was  also  present  a  representative  of  the  Boston 
Port  Authority..  As  a  result  of  this  conference,  upon  the  recommenda- 
tion of  the  governor  a  truce  of  twenty-four  hours  was  agreed  upon,  dur- 
ing which  the  parties  were  to  endeavor  to  compose  their  differences.  In 
the  meantime  the  reprsentative  of  the  steamship  companies  had  notified 
President  Ryan  in  New  York  of  the  action  of  longshoremen,  questioning 
the  right  and  justification  of  the  locals  in  taking  such  action.  He  came  to 
Boston  on  Friday  and  joined  in  the  conference  and  it  was  generally  be- 
lieved that  his  presence  would  result  in  an  adjustment  of  the  controversy. 
No  agreement,  however,  was  reached  and  the  truce  was  further  extended 
for  a  period  of  four  days ;  to  wit,  until  Tuesday,  October  6.  Three  steam- 
ship companies  did  not  join  in  such  extension,  one  being  the  Luckenbach 
Company,  whose  employees,  longshoremen,  were  then  on  strike.  On  Sat- 
urday, October  3,  there  were  disturbances  resulting  in  a  cessation  of 
work  and  accompanied  by  serious  assaults.  However,  work  was  resumed 
later  in  the  day.  Although  conferences  were  continued,  at  which  Richard 
Parkhurst,  secretary  of  the  Boston  Port  Authority,  was  present,  and 
mutual  concessions  were  discussed,  no  agreement  was  reached.  On  Tues- 
day Mr.  Parkhurst,  on  behalf  of  the  Port  Authority,  submitted  an  offer 
of  compromise  and  asked  for  an  extension  of  the  truce  for  twenty-four 
hours.  This  was  not  acceptable  to  the  longshoremen  and  on  Wednesday, 
October  7,  a  general  strike  of  about  two  thousand  took  place.  The  efforts 
to  secure  an  adjustment  continued,  however,  without  success  and  the  work 
of  the  steamship  companies  was  carried  on  without  any  serious  interrup- 
tion, generally  speaking,  by  employees  who  took  the  places  of  the  strikers. 

The  Board,  after  ascertaining  that  the  good  offices  of  those  who  had 
been  endeavoring  to  aid  the  parties  in  reaching  an  adjustment  were  not 
successful,  conferred  with  the  committee  of  the  steamship  companies  and 
later  with  the  committee  of  the  employees  and  discussed  with  them  their 
respective  positions  and  contentions.  Later,  at  a  conference  with  the 
attorney  of  the  employees,  the  Board  suggested  that  if  it  would  avail 
towards  securing  an  adjustment,  the  Department  of  Labor  and  Indust- 
ries would  assume  the  responsibility  during  the  continuance  of  the  new 
agreement,  in  the  event  that  the  requirement  as  to  the  limitation  of  the 
sling  load  was  waived,  of  investigating  this  matter  of  the  weight  of  the 
sling  load  and  determining  what  necessity,  if  any,  there  was  for  any  re- 
quirement limiting  the  load  or  other  safeguard  in  connection  therewith. 
As  apparently  no  progress  was  being  made  towards  a  final  and  definite 
settlement,  the  Board  was  prepared  to  start  an  investigation  to  deter- 
mine under  the  statute  who  was  mainly  responsible  or  blameworthy  for 
the  controversy  or  its  continuance.  However,  before  doing  so  the  Board 
communicated  with  the  committee  of  the  steamship  companies  to  ascer- 
tain if  they  would  arbitrate  the  differences,  which  they  declined  to  do. 
Previously  the  committee  of  the  employees  had  submited  to  the  steam- 
ship companies  an  outline  of  arbitration  of  the  differences  before  a  special 
board.  This,  however,  was  not  acceptable  to  the  companies.  The  Board 
on  November  25  held  a  conference  with  the  committee  of  the  employees 
and  their  attorney.  President  Ryan  and  John  J.  Doolin,  vice-president  of 
the  international  union,  in  charge  of  the  Boston  district.  The  committee 
of  the  steamship  companies  had  been  invited  to  attend,  but  had  declined. 
At  this  conference  the  Board  explained  that  the  chairman  of  the  com- 
mittee of  the  steamship  companies  had  informed  the  Board  that  they 
would  not  arbitrate  the  issues  in  dispute.  The  Board  also  explained  in 
detail  the  method  followed  in  an  investigation  and  its  power  and  author- 
ity in  making  the  same.  President  Ryan  pointed  out  that  the  prolonging 
of  the  controversy  was  occasioning  a  serious  situation  at  this  port,  which 
might  extend  to  other  ports  as  the  work  was  being  done  by  men  chiefly 
brought  from  without  the  commonwealth;  if  the  controversy  were  fur- 
ther prolonged  it  would  be  very  difficult  to  secure  an  agreement  whereby 
the  members  of  the  locals  would  be  restored  to  their  employment.  Be- 
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fore  the  conference  adjourned  the  Board  recommended  to  the  committee 
that  full  power  and  authority  be  given  to  President  Ryan  to  adjust  the 
controversy,  the  recommendation  being  acceptable  to  him.  This  recom- 
mendation was  approved  by  the  committee.  The  Board  also  informed  the 
committee  that  the  Department  would  still  abide  by  the  offer  to  investi- 
gate during  the  continuance  of  this  agreement  the  question  of  the  opera- 
tion of  the  sling  load  and  also  of  the  period  of  the  evening  meal,  if  de- 
sired. 

On  Sunday,  November  29,  the  three  locals  voted  to  give  to  President 
Ryan  full  authority  to  adjust  the  controversy.  Later  through  conferences 
held  by  President  Ryan  with  a  committee  of  employees  and  a  committee 
of  the  steamship  companies,  at  which  Mr.  Parkhurst  was  also  present, 
an  agreement  was  reached,  substantially  in  the  form  of  that  existing  be- 
tween the  longshoremen  and  the  steamship  companies  in  New  York,  un- 
der the  terms  of  which  no  limitation  was  placed  on  the  weight  of  the  sling 
load,  also  with  other  changes,  including  a  reduction  in  the  period  for  the 
evening  meal. 

Arbitration 

Because  of  the  keen  competition  resulting  from  over-production  capaci- 
ty in  the  shoe  industry,  above  referred  to,  the  manufacturers  in  Brock- 
ton and  vicinity  having  contractual  relations  with  the  Boot  and  Shoe 
Workers'  Union,  after  negotiating  for  a  reduction  in  existing  prices  and 
failing  to  secure  it,  filed  joint  applications  with  the  Board,  hearings  on 
which  were  held,  and  after  a  thorough  investigation  awards  were  made. 
In  other  instances,  manufacturers  seeking  to  make  shoes  at  prices  below 
the  existing  grades,  filed  joint  applications  with  the  Board,  upon  which 
after  investigation  the  Board  made  its  awards.  As  a  result,  coupled  with 
applications  from  manufacturers  and  employees  in  other  localities,  the 
Board  has  had  a  very  busy  year  in  its  work  of  arbitration,  having  made 
awards  on  365  applications,  five  of  which  were  pending  from  the  previous 
year. 

Normality 

Two  petitions  for  normality  certificates  were  filed.  After  a  hearing 
and  investigation  a  certificate  was  issued  in  one  case.  The  other  petition 
was  withdrawn. 

List  of  Industries  Affected  and  Principal  Differences  in 
Conciliation  and  Arbitration  Cases 
Conciliation 

Industries  Affected:    Building  and  building  material,  hotel,  quarry- 
ing, road  construction,  rubber  goods,  shoe,  steamship,  transportation. 
Principal  Differences:    Wages,  working  conditions. 

Arbitration 

Industry  Affected:  Shoe. 

Issues  Arbitrated:    Wages  and  working  conditions. 

Financial  Statement 

1931  Unexpended 

Appropriations    Expenditures  Balance 

Personal  services                    $21,000.00         $20,430.00  $570.00 

Expenses  ...        5,150.00            4,942.99  207.01 

PREFACE 

In  order  to  avoid  unnecessary  printing  and  make  the  report  of  decisions 
more  compact,  where  expert  assistance  is  used  the  introduction  is  shortened, 
the  form  used  being  as  follows: 

Having  considered  said  application,  heard  the  parties  by  their 
duly-authorized  representatives  concerning  the  work  in  question, 
its  character  and  the  conditions  under  which  it  is  performed, 
and  considered  reports  of  expert  assistants  nominated  by  the  parties, 
the  Board  awards  ... 
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In  cases  where  expert  assistance  is  not  used,  the  decision  is  printed  in 
full.  The  words  at  the  end  of  each  decision,  "By  the  Board,"  etc.  are  omitted. 

DECISIONS 

E.  E.  TAYLOR  CORPORATION— BROCKTON 

December  3,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation,  shoe  manufacturer  of  Brockton,  and  employees 
in  the  heeling  and  edgemaking  departments.  (65) 
The  Board  awards  that  the  regular  grade  price  shall  be  paid  by  E.  E. 

Taylor  Corporation  at  Brockton  in  the  heeling  and  edgemaking  departments 

for  the  work  as  there  performed  upon  lots  of  four  to  eleven  pairs,  inclusive, 

in  the  third  and  fourth  grades. 

December  3,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation,  shoe  manufacturer  of  Brockton,  and  employees 
in  the  making  department.  (66) 
The  Board  awards  that  the  regular  grade  price  shall  be  paid  by  E.  E. 

Taylor  Corporation  at  Brockton  in  the  making  department  for  the  work  as 

there  performed  upon  lots  of  four  to  eleven  pairs,  inclusive,  in  the  third  and 

fourth  grades. 

December  3,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation,  shoe  manufacturer  of  Brockton,  and  employees 
in  the  lasting  department.  (67) 
The  Board  awards  that  the  regular  grade  price  shall  be  paid  by  E.  E. 

Taylor  Corporation  at  Brockton  in  the  lasting  department  for  the  work  as 

there  performed  upon  lots  of  four  to  eleven  pairs,  inclusive,  in  the  third  and 

fourth  grades. 

December  3,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation,  shoe  manufacturer  of  Brockton,  and  employees 
in  the  finishing  department.  (68) 
The  Board  awards  that  the  regular  grade  price  shall  be  paid  by  E.  E. 

Taylor  Corporation  at  Brockton  in  the  finishing  department  for  the  work  as 

there  performed  upon  lots  of  four  to  eleven  pairs,  inclusive,  in  the  third  and 

fourth  grades. 

December  3,  1930 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation,  shoe  manufacturer  of  Brockton,  and  employees 
in  the  stitching  department.  (23) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  E.  E.  Taylor 

Corporation  at  Brockton  in  the  stitching  department,  for  the  work  as  there 

performed : 

Third  and  fourth  grades: 

One-,  two-  and  three-pair  lots;  IVz  price  of  regular  grade. 
Four-  to  eleven-pair  lots,  inclusive;  regular  grade  price. 

LEONARD  &  BARROWS,  INC. 

January  27,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Leonard  &  Barrows,  Inc.,  shoe  manufacturer  of  Middleborough,  and  em- 
ployees. (1) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Leonard  & 
Barrows,  Inc.,  at  Middleborough  for  the  work  as  there  performed  upon  shoes 
of  the  striped-tag  grade: 
Cutting  department: 

Cutting  outsides,  base  price;  10%  less  than  regular  base  price 
(prices  subject  to  present  blue-tag  discounts  for  big  jobs  and 
additions  for  small  jobs,  as  per  State  Board  decision  of  Febru- 
ary 8,  1927). 
Cutting  linings: 

Die  cutting,  lace  or  blucher  oxford;  per  pair,  $0,007. 
Hand  cutting;  10%  less  than  blue-tag  price. 


DECISIONS 

Matchmarking : 

Two  pieces  .... 
Four  pieces  .... 
Six  pieces  .... 
Eight  pieces 

Ten  pieces  .... 

Twelve  pieces 

Fourteen  pieces 

Sixteen  pieces 
Vamp  marking 
Stockfitting  department : 

Rounding  .... 
Channeling  .... 
Cementing  .... 
Lip-setting  .... 
Cutting  and  laying  . 
Forming-in  .... 
Trimming  .... 
Casing  ..... 
Stitching  department: 

No.  201,  matching  work 
No.  202,  burnishing  tips 
No.  203,  punching  tips: 

Regular  tip  ... 

Straight  tip,  separate  medallion 

Medallion  on  wing  tip  . 

Scalloping  or  pinking,  with  or  without  punch 

Punching  quarter  ..... 
Perforating: 

On  U.  S.  machine;  10%  reduction. 

On  Singer  machine;  5%  reduction. 
Pinking : 

On  U.  S.  machine;  10%  reduction. 

On  Singer  machine;  5Yo  reduction. 
No.  209,  marking  eyelet  rows: 

By  machine  ...... 

By  hand: 

Fronts  or  backs 
Fronts  and  backs 
No.  211,  stamping  linings: 

Cloth  ... 

Cloth  with  stock  number 

Leather 

Leather  with  stock  number 

Tongue  or  toe  lining 
No.  212,  making  linings: 

Side  lacing,  bal.  or  blucher 

Blucher-oxford  lining 

Lace-oxford  lining 
No.  213,  stitching  cloth  heel-stay 
No.  214,  stitching  tongue  lining 

No.  5080   

No.  5090   

No.  5090,  toe  lining  and  tongue  lining 
No.  215,  cementing  tongue  lining 

No.  5080,  cementing  and  fitting 

No.  5090,  including  putting  in  backing 
No.  218,  doubling  tops: 

Regular  work  .... 

Vici  

No.  219,  doubling  vamps: 

Regular  work  .... 

Vici,  including  side  stay 
No.  220,  cementing  in  blucher  heart  stay 
No.  222,  blind-row  vamps  (by  top  stitchers) 

Circular-seam  lace 


Per  12  Pairs 


$0,011 
.018 
.029 
.031 
.037 
.042 
.047 
.055 
.018 

.022 

.036 

.009 

.022 

.02 

.02 

.024 

.018 

.01 
.028 

.013 
.013 
.028 
.013 
.027 


.013 

.018 
.022 

.01 

.018 

.018 

.028 

.013 

.08 

.03 

.08 

.045 

.035 

.09 

.09 

.18 

.018 

.06 

.08 

.02 
.027 

.025 
.057 
.027 

.054 
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Per  12  Pairs 

High-cheek  lace  or  bal.  .......  .063 

Seamless  bal.        ........  .08 

Regular  blucher  or  blucher  oxford  .....  .054 

No.  5060  blucher  072 

No.  225,  tip  stitching,  Union  Special  machine  (no  box) : 
First  operation: 

One  or  two  rows 

Three  or  four  rows  . 
Second  operation: 

One  or  two  rows 

Three  or  four  rows  . 
Toe  butts;  extra  . 
Cording  tips,  first  operation 
Centering  tips,  extra 

Single-needle  machine,  edge  row  on  No.  12  scroll 

Single-needle  machine,  edge  row  on  No,  6  scallop 

T-stitch,  three  space  rows,  one  operation  . 
No.  228,  stitching  on  blucher  tongue  . 
No.  229,  trimming  blucher  toe  lining  . 
No.  232,  stitching  eyelet  rows: 

Straight  bal.  markers;  four-needle  machine,  one  operation 

Markers : 

No.  518;  four-needle  machine,  one  operation 

No.  716;  two-needle  machine,  one  operation 

No.  766;  four-needle  machine,  one  operation 

No.  999;  four-needle  machine,  one  operation 

No.  541;  two-needle  machine,  one  operation 

No.  707;  two-needle  machine,  one  operation 

No.  707;  four-needle  machine,  one  operation 

No.  702,  back;  four-needle  machine,  one  operation 

Nos.  714,  741;  four-needle  machine,  one  operation  . 

Nos.  514,  541;  four-needle  machine,  one  operation  . 

No.  718;  four-needle  machine,  one  operation 

No.  571;  four-needle  machine,  one  operation 

No.  526,  front;  four-needle  machine,  one  operation 

No.  502,  back;  four-needle  machine,  one  operation 

No.  723,  back;  two-needle  machine,  one  operation  . 

No.  723,  front;  two-needle  machine,  one  operation  . 

No.  544;  two-needle  machine,  two  operations  . 

No.  758;  two-needle  machine,  two  operations 

No.  717;  four-needle  machine,  one  operation 

No.  590-A;  one-needle  machine,  one  operation 

No.  542-B;  two-needle  machine,  one  operation 

Straight  lace-oxford  marker;  three-needle  machine,  one 
operation  .... 
No.  233,  stitching  foxings,  eyestays,  inserts: 
Foxings,  patterns  Nos.  7046,  7412,  7414 
Third  row 
Blind  row 
Pattern  No.  5019: 

Stiching  on 

Third  row 

Blind  row 
Lace  stay,  pattern  No.  7412: 

Stitching  on 

Third  row 

Blind  row 

Inserts,  pattern  No.  5019;  stitching  on  (B) 
No  234,  stitching  wing  tips  or  saddles: 
Tip  No.  1 : 

Stitching  on  135 

Third  row  081 

Blind  row  054 

Tips  Nos.  4,  6,  14,  17,  18,  38: 

Stitching  on  081 

Third  row  054 

Blind  row  ......  .036 
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Tips  Nos.  5,  15,  28: 

Stitching  on       ....  . 

Third  row  ...... 

Blind  row  .         .         .  .  . 

Tip  No.  9: 

Stitching  on       .....  . 

Third  row  ...... 

Blind  row  ...... 

Tips  Nos.  11,  35: 

Stitching  on       .....  . 

Third  row  .         .  .         .  . 

Blind  row 
No.  235,  seaming  tops  (closing) : 

Oxford  

High  (single-needle  U.  S.  machine) 
No.  236,  staying  tops  (seams) : 

Oxford  

High  (not  rubbed)  .  .  .  .  . 
No.  237,  closing  tops  for  backstay,  zigzag  machine 

High  

Oxford  

No.  238,  snipping  tops  .  . 

No.  239,  stitching  on  French  binding  . 
No.  240,  stitching  on  backstays: 

B: 

One  row  ...... 

Two  rows  close       .         .         .         .  . 

H: 

One  row  ...... 

Two  rows  close       .        .        .        .  . 

S: 

One  row  ...... 

Two  rows  close       .         .         .         .  . 

No.  241,  cementing  tops: 

By  machine  ...... 

Cementing  French  binding  by  hand 

No.  242,  folding  tops: 

Bal  

Blucher  ....... 

Lace  oxford       .         .  .         .  . 

Blucher  oxford  .  .         .         .  . 

5330  oxford  .... 

Folding  French  binding       .         .         .  . 

No  243,  folding  vamps: 

Circular  seam  ...... 

High  cheek  ...... 

Seamless  bal  .  .  . 

No.  245,  taping  tops  by  machine: 

Pattern  No.  5330,  marker  No.  506 
Pattern  No.  7016,  marker  No.  770 
Pattern  No.  5070,  marker  No.  579 
Pattern  No.  7400,  marker  No.  712 
Pattern  No.  7025,  marker  A 
Pattern  No.  5330,  marker  No.  519 
Pattern  No.  5070,  marker  No.  559 
Pattern  No.  7400,  marker  No.  754 
Pattern  No.  5330,  marker  No.  513 
Pattern  No.  5090,  marker  No.  533 
Pattern  No.  5070,  marker  No.  544 
Pattern  No.  5070,  marker  No.  999 

No.  248,  stitching  on  K-stay 

No.  249,  cementing  and  folding  K-stay 

No.  250,  bal.,  turning  or  laying-in: 

Oxford  

High  shoes  . 
High  shoes  with  straps 
Putting  in  eyelet  stays  . 
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No.  253,  hooking,  including  holding  stays 
Cementing  stays  .... 
Undertrimming: 

High  shoes,  no  straps  . 
High  shoes  with  straps 
Regular  oxfords 
Nos.  7047  and  7049  oxfords 
Eyeletting: 

Oxford  .... 
Invisible,  high  shoes  . 
Invisible,  high  shoes  with  hooks 
Surface  eyelet,  high  shoes  . 
Surface  eyelet,  with  hooks  . 
258,  trimming  blucher  ears  . 
No.  259,  hanging  No.  5090  top  to  tongue 
Cable  stitching  (by  top  stitchers) : 
Cable  vamps: 

No.  7038  . 


No. 


No.  5070   

.072 

Cable  tips: 

Straight  tip          .         .         .         .  . 

.033 

JNo.  o  sniela  tip  .         .         .         .  . 

.Uo4 

Cable  eyelet  rows : 

No.  512  

.126 

No.  544,  two  operations 

.292 

No.  737   

.063 

No.  726: 

Front   

.054 

Back  

.072 

No.  546: 

Front  .... 

.081 

Back  

.072 

No.  758   

.09 

No.  777   

.076 

No.  506   

.135 

No.  514  

.072 

No.  518  

.09 

No.  571  

.054 

Cable  insert,  pattern  No.  5019: 

One  row  on  inside       .         .         .  . 

.054 

One  row  on  outside      .        .        .  . 

.054 

265,  Ensign  lacing       .         .         .         .  . 

.027 

270,  checking-off  work        .         .         .  . 

.01 

Per  12  Pairs 
.036 
.03 

.10 
.125 
.13 
.225 

.036 
.047 
.036 
.047 
.036 
.027 
.13 


,081 


Vamping;  10%  reduction. 
Making  department: 

Goodyear  welting 

Trimming  innerseams  and  removing  toe  wires  and  innersole 
tacks  (when  grouped) 

Beating-out  welts  and  butting  welts 

Sticking  shanks  and  filling  bottoms 

Cementing  outersoles  by  machine 

Wetting  outersoles 

Cementing  welts 

Laying  soles 

Loose-nailing  heelseats 

Roughrounding 

Trimming  heelseats  . 

Goodyear  stitching 

Turning  channels 

Cementing  and  laying  channels 

Stitch-separating 

Burnishing  stitches 

Leveling  and  putting  shoes  in  dryer 
Lasting  department: 

Tacking  innersoles  and  trimming  when  necessary 

Assembling  ...... 


.18 

.065 

.04 

.04 

.012 

.02 

.012 

.04 

.025 

.09 

.013 

.216 

.02 

.033 

.045 

.02 

.04 

.035 
.105 
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PuUing-over,  including  laying-in  boxes  . 

Side  lasting  by  machine 

Bed  lasting  (new  No.  7  machine) : 

Black  leathers  .... 

Russet  ..... 
Trimming  toes  and  removing  tacks 
Edgemaking  department: 

Heeling;  Model  B  machine: 

Rubber  heels  .... 

Leather  heels  .... 
Shaving : 

Rubber  heels  ... 

Leather  heels  .... 
Slugging  ..... 
Slugging  breasts  .... 
Breasting  ..... 
Edgetrimming  .... 
Jointing  by  machine  .... 
Edgesetting: 

One  setting  .... 

Two  settings 
Finishing  department: 
Scouring: 

Heel-breasts  .... 

Heels,  two  papers: 
Regular  heel 
Rolled  heel 
Blacking  heels  .... 
Wetting  heels  .... 
Expediting  ..... 
Scouring: 

Bottom  ..... 

Top-piece  ..... 
Cleaning  rubber  heels 
Bleaching: 

Bottom  and  top-piece  . 

Bottom  ..... 

Forepart  ..... 

Top-piece  ..... 
Gumming: 

Bottom  and  top-piece  . 

Bottom  ..... 

Forepart  .... 

Top-piece  ..... 
Waxing: 

Bottom  and  top-piece  . 

Bottom  ..... 

Forepart  ... 
Gumming  and  waxing: 

Bottom  and  top-piece  . 

Bottom 

Forepart  ..... 

Top-piece  .... 
Painting  or  blacking: 

Bottom  and  top-piece  . 

Bottom  ..... 

Forepart  ... 
Blacking  or  staining: 

Shank  and  heel-breast  . 

Top-piece,  heel-breast  and  shank 

Heel-breast  .... 
Cutting  panel  or  shank,  each 
Blacking  or  staining  panel  or  shank;  each 
Cleaning  rubber  soles 
Scraping  and  cleaning  Lenrows  sole 
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CONCILIATION  AND  ARBITRATION 


Per  12  Pairs 

Faking  and  polishing: 

Bottom  ..... 

Shank   

Top-piece,  including  scraping  slugs 
Polishing: 

Bottom  and  top-piece  . 

Forepart  .... 
Wheeling  shank  or  panel  by  hand 
Pulling  lasts  .... 
Wheeling  bottom  by  machine 
Stamping;  each  stamp 
Nailing  shanks  by  machine  . 
Polishing  bottom  after  gold  stamping 
Packing  department: 

Cleaning  uppers  by  machine  (power  brush) 
Putting  in  heel  pads  .... 
Dressing: 

One  coat  . 

Two  coats  . 

Three  coats 
Repairing: 

Black  leather 

Tan 

Patent  leather 
Treeing: 

Black  leather 

Vici  or  kangaroo 

Patent  leather 

Russia 

Extra  coat 

Ragging 
Lacing,  one  hole 

Rolling  and  brushing  edges  and  heels 
Boys'  shoes  (sizes  2%  to  6  inclusive);  10%  less  than  the  prices  for 

men's  shoes  of  the  same  grade. 
Youths'  and  little  gent's  shoes  (sizes  8  to  2  inclusive);  12%%  less 

than  the  prices  for  men's  shoes  of  the  same  grade. 


DOYLE  SHOE  COMPANY— BROCKTON 

January  29,  1931. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  vampers.  (2) 
The  Board  awards  that  there  shall  be  no  reduction  in  the  prices  for  vamp- 
ing paid  by  the  Doyle  Shoe  Company  at  Brockton  by  reason  of  the  introduc- 
tion of  the  machine  designated  in  the  application  as  No.  45-W. 


DIAMOND  SHOE  COMPANY— BROCKTON 

January  29,  1931. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Company  of  Brockton  and  cutters.  (3) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 


Cutting  department;  men's  third-grade  shoes; 
Cutting  by  machine: 
Lace  oxford: 

Gun  metal,  eight  pieces 
Colored  calf,  ten  pieces 
Blucher  oxford: 

Gun  metal,  eight  pieces 
Colored  calf,  ten  pieces 


Per  Pair 
No  tongue.  No  backstay 
no  backstay    on  oxford 
on  oxford 


$0.04 
.04 


$0.0475 
.0475 


DECISIONS 

No.  8  4/8  foxed  lace  oxford: 

Gun  metal,  twelve  pieces 

Colored  calf,  fourteen  pieces 

No.  8%  front  stay,  foxed  lace  oxford: 

Gun  metal,  sixteen  pieces 

Colored  calf,  eighteen  pieces 


Per  Pair 


.055 


.07 
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.0655 


.0835 


Long-heel  bal.,  twelve  pieces 
Whole-quarter  bal.,  twelve  pieces 
Whole-quarter  blucher,  twelve  pieces  . 
Casing  and  tying  up: 

Eight  pieces  to  the  pair;  extra,  $0.0033 


Per  Pair 
Including  tongue  and  backstay 
Gun  metal  Colored  calf 
$0.0525  $0.0575 
.0525  .0575 
.0525  .0575 


Wing  tip,  long  shield  tip  or  plain-toe  vamp; 
extra  over  regular  tip  . 

Shield  tip;  extra  over  regular  tip 
Cutting  leather  linings  (in  bulk)  : 

Lace  oxford,  two  pieces 

Blucher  oxford,  three  pieces  (with  back) 

Blucher  oxford,  two  pieces 
Matchmarking;  pieces  to  the  pa 

Sixteen 

Fourteen 

Twelve 

Ten 

Eight 

Six 

Four 

Two 


Black  calf 
$0.0125 
.01 

By  machine 
$0,008 
.008 
.008 

Per 


.015 
.0125 

By  hand 
$0.0185 
.021 
.021 

24  Pairs 
$0,125 
.105 
.095 
.085 
.07 
.055 
.04 
.025 


January  29,  1931. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Company  of  Brockton  and  stitchers.  (5) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 

Stitching  department;  men's  third-grade  shoes: 
Pattern  No.  7  lace  oxford: 

Eyeletting  ... 
Sorting  tops 
Doubling  tops 
Cementing  stays 

Stitching  one  row  on  edge  of  top 

Perforating  one  row  on  edge  of  top;  i/4-cent  less  on  5  cents 

and  fraction. 
Folding  regular  straight  tip 
Stitching  toe  linings 
Lacing  .... 
Stamping  linings 
Lining  tongues 
Seaming  linings 

Stitching  and  holding  toe  lining  to  quarter  lining 
Seaming  tops 
Staying  tops 

Stitching  clip  backstay  . 
Trimming-out  under  backstay 
Folding  tops 

Undertrimming  (work  held  on) 
No.  35  blucher  oxford: 
Folding  tops 

Trimming  and  sorting  blucher  tops 
Stitching  blucher-oxford  tongue  to  vamp 
Other  standard  operations;  same  prices  as  for  No.  7  lace  ox 
ford  for  the  same  operations. 


$0.0825 
.03 
.0725 
.055 
.21 


.0475 

.11 

.055 

.04 

.115 

.0575 

.16 

.07 

.06 

.14 

.04 

.13 

.35 


14 

0575 
175 


14  CONCILIATION  AND  ARBITRATION 

Per  24  Pairs 

Perforating: 

No.  769  wing  tip  or  No.  365  wing  tip;  ^A-cent  less  on  5 
cents  and  fraction. 

Other  items;  14-cent  less  on  5  cents  and  fraction. 
Eyeletting  No.  630  plug  oxford     .....  .225 

Stitching  leather  piping  on  oxford  top     ....  .32 

Stitching: 

Wing  tips 

Imitation  foxings 

Regular  foxings 

Ball  straps  and  aprons 

Blind  rows  in  vamps;  10%  reduction. 

Eyelet  rows: 

A  and  C;  5%  reduction. 
Others;  7%  reduction. 

Panels  or  markers,  oxford  or  high-cut;  1%  reduction. 


No.  2  bal.: 

Lining  tongues       ........  .13 

Seaming  tops        ........  .08 

Doubling  tops        ........  .0725 

Cementing  stays     ........  .055 

Stitching  backstays: 

One-needle  machine,  one  row       .....  .30 

Two-needle  machine,  two  rows;  less      ....  .015 

Undertrimming  (work  cemented  on)  ....  .28 

Eyeletting  12 

Sorting  tops  .........  .03 

Staining  tops         ........  .043 

Stitching  toe  linings  .  .11 

Lacing  .........  .055 

Folding  tops  ........  .14 

Folding  blucher,  high-cut  tops  .  .17 


January  29,  1931. 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Company  of  Brockton  and  lasters.    (8,  9) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 


Lasting  department:  Per  24  Pairs 

Men's  third-grade  shoes: 

Tacking  innersoles  and  trimming     .....  $0,095 
Operating: 

Black  leathers    ........  1.02 

Russia,  patent  or  tan  vici  .....  1.04 

Extras : 

Inserting  flat  box       .......  .06 

Cementing  Armstrong  box  ......  .07 

Women's  third-grade  shoes: 

Tacking  innersoles  and  trimming     .....  .095 

Pulling-over : 

Plain  toe  30 

Cap  toe  33 

Assembling  by  hand,  including  picking  counters  and  chalk- 
ing lasts    .........  .46 

Side  lasting  by  hand      .......  .70 

Operating,  all  leathers  .......  1.01 

Extras : 

Inserting  flat  box       .......  .07 

Cementing  Armstrong  box  ......  .07 

Wetting  Leo  box  03 

Tacking  throat  increaser     ......  .09 


February  5,  1931. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Company  of  Brockton  and  cutters.  (4) 


7%  reduction 


DECISIONS  15 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Cutting  department,  women's  third-grade  shoes: 
Cutting  by  hand: 

Vamps,  tops,  tips,  tongues,  backstays  and  foxings;  6%  less 

than  the  prices  under  the  present  point  system. 
Kid  leather  linings  (no  tongues  or  straps  included);  6%  less 
than  the  prices  under  the  present  point  system. 

Per  100  Pairs 

Cutting  by  machine  (no  tongues  or  straps  included)  : 

No.   821  $0.90 

No.  557-F  .90 

No.  823   90 

Extras : 
Casing 
Tying-up 
Tying  on  tag 
Holes   (by  hand) 

February  5,  1931. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Company  of  Brockton  and  stitchers.  (6) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 


Stitching  department,  women's  third-grade  shoes: 
Pattern  No.  599  6/8,  pump: 

Seaming  tops        ........  $0.07 

Staying  tops         ........  .06 

Trimming  back  seams     .......  .0375 

Stitching  French  binding  on  tops     .....  .41 

Cementing  French  binding  on  tops  .....  .12 

Folding  French  binding  on  tops      .....  .80 

Cementing  stays  on  tops  .  .055 

Sorting  tops  ........  .03 

Undertrimming  (held  on)       .....  .85 

Eyeletting  (closed  shoe)         ......  .1075 

Ironing  rubber  doublers  .         .  .13 

Stitching  edge  of  tops,  one  row  .  .21 

Perforating : 

Edge  of  tops     ........  .17 

Vamps       .........  .15 

No.  599  6/8  foxings  12 

Sorting  vamps       ........  .0275 

Lacing  .........  .055 

Stitching  No.  599  6/8  foxings  (one  and  one  row)  .58 

Stitching  non-slip  on  linings     ......  .195 

Seaming  linings  (no  knife)       ......  .0575 

Stitching  and  holding  toe  lining  to  quarter  lining  .185 

Seaming  front  linings    .  .065 

Stamping  linings  .055 
Pattern  No.  557  3/9,  semi-pump: 

Stitching  throat  linings  .  .12 

Cementing  inlays  .  .17 

Stitching  clip  backstays  .14 

Trimming-out  under  backstays        ....  .04 

Staining  tops  (in  bulk)  .......  .035 

Eyeletting  0825 

Taping  edge  of  tops  ....  .09 

Perforating  vamp  throats  .  .10 

Stitching  one  row  under  perforated  throats  .16 

Stitching  French  binding  on  throats  .14 

Cementing  French  binding  on  throats      ...  .0325 

Folding  French  binding  on  throats  .  .16 

Undertrimming  throats   .  .23 


Other  standard  operations  as  on  No.  599  6/8  pump. 


No  change 


r 

16  CONCILIATION  AND  ARBITRATION 

Per  24  Pairs 


Pattern  No.  762  2/4,  moccasin  blucher  oxford: 

Cementing  moccasin  tongues  to  vamps  .16 
Stitching  moccasins: 

One  and  one  row  (cemented)  ...  .55 

No.  883,  one  and  one  row  (held  on)  .55 

No.  765-M,  one  and  one  row  (cemented  on)   .  .59 

No.  767-M,  one  and  one  row  (cemented  on)  .  .61 

Lacing  .......  .065 

Trimming  and  sorting  blucher  tops  .065 
Other  standard  operations  as  on  No.  599  6/8  pump. 
Pattern  No.  821  5/9,  one-strap  pump: 

Stitching  strap  linings  to  linings    .....  .07 

Stitching  French  binding  on  tops   .....  .58 

Cementing  French  binding  on  tops  .....  .12 

Folding  French  binding  on  tops       .....  .75 

Undertrimming   (held  on)  1.00 

Sewing  buckles      .......  .125 

Buckle  straps        .......  .09 

Taping  edge  of  tops  and  straps  .16 

Stitch-stripping  around  vamp  throats  .25 

Stitch-stripping  on  edge  of  tops  .51 
Other  standard  operations  as  on  No.  599  6/8  pump. 
Pattern  No.  880-D,  Southern  tie: 

Fitting  tongue  linings  to  tongues   .  .13 

Undertrimming  tongues  .......  .22 

Stitching  one  row  under  perforated  tongues  .13 

Folding  top  of  tongues  ......  .09 

Other  standard  operations  as  on  No.  599  6/8  pump. 
Pattern  No.  890,  opera  pump: 

Stitching  French  binding  on  tops   .....  .30 

Folding  French  binding  on  tops      .....  .33 

Undertrimming   (held  on)  .....  .54 

Stitch-stripping  on  edge  of  tops  ...  .30 

Other  standard  operations  as  on  No.  599  6/8  pump. 


Stitching  ball  straps,  aprons,  inlays,  etc.;  10%  reduction. 
Stitching  eyelet  rows,  panels,  markers  and  imitation  foxings; 


10%  reduction. 
Stitching  cut-outs: 

Per  100  Ho 

With  one  stop       ........  $0.35 

With  two  stops      ........  .40 

With  three  stops   ........  .45 

With  four  stops     ........  .50 

Cut-outs  connected;  less  .......  .05 

Per  24  Pa 

Eyeletting  No.  630  plug  oxford  .....  $0.22 
Stitching: 

No.  107,  shield  tip;  one  and  one  row  (held)                       .  .80 

No.  118,  shield  tip;  one  row  (held)   .....  .85 


No.  108,  shield  tip;  one  row  (held);  10%  reduction. 
Nos.  100,  104-106,  109-112,  114-117,  543  and  554,  shield  tips; 

one  and  one  row  (held);  10%  reduction. 
Nos.  553,  741  and  749,  short  wing  tip;  one  and  one  row 


(held);  10%  reduction. 
No.  890,  3/3  foxing;  one  and  one  row  ...  .9r 

No.  890,  3/3  vamp  collar;  one  row  ....  1.5^ 

No.  737,  3/3  apron;  one  row  ....  1.6' 

Folding  No.  821  5/9;  tops  and  straps  ....  .3: 

Cementing  No.  821  5/9;  tops  and  straps      ....  .0- 


Perforating  on  work  not  specified;  8%  reduction. 

February  9,  1931 

1%  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  betw 
the  Diamond  Shoe  Company  of  Brockton  and  finishers.  (13,14) 


DECISIONS  17 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
^hoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 


ishing  department: 
Men's  third-grade  shoes: 

Scouring  breasts  S0.0575 
Rough  heel-scouring: 

Leather  .0775 

Rubber  .09 
Scouring  heels,  two  papers: 

Leather                      .  .14 

Rubber  .16 
Scouring  heels,  one  paper: 

Leather  .0775 

Rubber  .09 

Scouring  bottoms  .235 

Blacking  heels  .0375 

Single  staining,  finishes  Nos.  15,  18,  75  etc,  .14 
Blacking  bottoms.  No.  70  finish: 

Breast  and  top-piece  .  .045 

Bottom  and  breast  .11 

Bottom,  breast  and  top-piece  .135 

Striping  .055 

Waxing,  one  brush  .09 
Waxing  and  brushing.  No.  77  finish: 

Rubber  heel  .145 

Leather  heel  .175 
Polishing  bottoms: 

Regular  .2S5 

Regular  bottom  and  top-piece  .27 
No.  70,  black  finish: 

Bottom  .245 

Bottom  and  top-piece  .J30 

Bumisliing  heels  .17 

Beading  heels  on  rubber  sole  and  heel  .065 
Wheeling: 

Regular             .                 .  .045 

Imitation  tap  .085 

No.  32  cottage-shank  finish  .  .23 

Shank  and  trout  .085 

Bleaching  bottoms  .055 

Scouring  top-pieces  .085 

Gamming;  finishes  Nosw  18,  77,  61  etc  .1275 

Gumming  forepsrt  and  heel;  fimshes  Nos.  18,  77,  61  etc.  .15 
Smoothing  heels: 

Leader  .055 

Rubber  .065 

Polishing  breasts  .  .055 
Women's  third-grade  shoes: 

Scouring  breasts  .09 
Rough  hed-sconring : 

Hifi^  heel  .11 

Low  heel  .0775 
Scorning  lieek: 

High  and  concave  .1775 

Low  heel  .14 

Nanmkeaging  .21 

Naomkeaging,  coLtage-si:Lank  nnish  .42 
Scouring  bottoms: 

Forepart                   .  .10 

Bottom  and  nawmkragmg  .235 

Single  staining,  fhmhn  Nos.  ~-   ~-              '  .14 

Waxing  .005 
Pobshing  bottoms: 

Regular             .  .235 
Regular  bottom  ami  top-piece 
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No.  70,  black  finish: 

Bottom  .         •        •  • 

Bottom  and  top-piece 

Burnishing  heels : 

High  and  concave 

Low  heel  ■  _     •    ,        ,  ,  i 

Beading  heels  on  rubber  sole  and  heel 

Wheeling: 

Regular 
.  .  Imitation  tap 

No.  32  cottage-shank  finish 

Shank  and  breast 
Bleaching  bottoms 

Scouring  top-pieces  \^  -isi  R^  ^fn 
Gumming;  finishes  Nos  15,  16,  18,  61  etc. 
Gumming  forepart  and  heel;  finishes  Nos.  15,  16,  18,  bl  etc. 

Smoothing  heels: 
Low 

High  

Polishing  breasts  


Per  24  Paii 
.245] 


.055 

.0825 

.055 


February  26,  1931 

Tr,  thP  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between^ 
kTDi^nd  Shoe  Company  of  Brockton  and  heelers  and  edgermkers. 

Thi  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamondi 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 


Men's  third-grade  shoes: 

Heeling,  regular  work  (one  operation) 
Slugging 

Slugging,  1  Vz  rows  . 

Three  slugs  across  breast  (No.  100  slug) 

Shaving: 
Rubber  heel 
Leather  heel  . 
Rubber  heel  one-half  rolled 
Leather  heel  one-half  rolled 

Breasting : 

Regular  work 
Arch  support 
No.  4  breast  . 
Trimming  edges: 
Regular  work 
One-half  rolled 
Setting  edges: 
One  setting 
Two  settings  ^ 
One  setting  one-half  rolled 
Two  settings  one-half  rolled 
Women's  third-grade  shoes: 
Heeling: 

Leather  heel,  low 
Leather  heel,  high 
Heel  bases  only,  low  heel 
Heel  bases  only,  high  heel 
Double-decker: 
First  operation 
Second  operation 
Slugging 

Shaving: 

Leather  heel,  low 
Leather  heel,  high  and  12/8 
Leather  heel,  over  12/8  . 


$0.21 
.12 
.18 
.08 

.155 
.135 
.235 
.205 

.075 
.112{ 
.1121 

.54 
.81 

.405 
.54 
.607 
.81 


.21 
.24 
.18 
.205 

.205' 
.205 
.12  , 

.1351 
.155 
.18  ] 


DECISIONS  19 

Per  24  Pairs 

Rubber  heel,  low  ......  .155 

Rubber  heel,  high  and  12/8  18 

Rubber  heel,  over  12/8   .195 

Double-decker,  including  blocking   .....  .35 

Breasting: 

Low  heel  075 

High  heel  085 

Double-decker  .  .115 

Trimming  edges: 

Regular  work        ........  .58 

One-half  rolled  87 

Wood-heel  shoes    .......  .6075 

Setting  edges: 

Two  settings  .......  .54 

Two  settings  one-half  rolled  .  .81 

Wood-heel  shoes  6075 

Rubber  sole,  one  setting  .......  .34 


STACY-ADAMS  COMPANY— BROCKTON 

April  9,  1931 

!n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Sta^y-Adams  Company,  shoe  manufacturer  of  Brockton,  and  treers, 
dressers  and  packers.  (56) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Stacy- 
Adams  Company  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 

Black  and  colored  kangaroo,  vici  and  kid;  washing  and  cleaning  .  $0.30 
Black  velours,  patent  leather  and  calf  ;  Magic  cleaning  and  ragging  .30 
Tan  calf  and  Russia  calf;  Magic  cleaning  and  ragging  to  a  polish  .  .42 
Crowning  and  packing  shoes;  $22.50  per  week  of  48  hours. 

DIAMOND  SHOE  CORPORATION— BROCKTON 

April  14,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  sole-leather  workers. 
(57-58) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  upon  third- 
grade  shoes: 

Per  24  Pairs 


Men's  shoes: 

Rounding  innersoles  .                                                            .  $0.06 

!        Gemming          .......  .06 

Cloth-forming  ........  .0275 

Cloth-cutting  0275 

Channeling  innersoles        .....  .09 

Lip-cementing  ........  .025 

Lip-setting                .......  .05 

Stamping  innersoles  ......  .0175 

Women's  shoes: 

Rounding  innersoles  ........  .06 

Gemming          ........  .0825 

Cloth-forming   ........  .0275 

Cloth-cutting  0275 

Channeling  innersoles  .12 

Lip-cementing  .......  .025 

Lip-setting        ........  .05 

Stamping  innersoles  ........  .0175 


L.  Q.  WHITE  SHOE  COMPANY— BRIDGEWATER 

April  14,  1931 

In  the  matter  of  the  join  application  for  arbitration  of  a  controversy  between 
the  L.  Q.  White  Shoe  Company  of  Bridgewater  and  employees.  (7) 
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The  Board  awards  that  the  following  prices  shall  be  paid  by  the  L 
White  Shoe  Company  at  Bridgewater,  for  the  work  as  there  performed  u 
the  salmon-tag  grade: 

Men's  shoes: 

Cutting  department: 
Cutting  outsides 
Sorting: 

Whole  shoes 

Quarters 
Cloth-lining  cutting 
Leather-lining  cutting,  by  machine 
Lining  marking  and  casing 
Skiving :  , 

Amazeen  machine,  narrow  scarf 

Fortuna  machine 
Perforating 
Die  boys 

Burnishing  ,  . 

Doubling;  pan  system  or  machine  system 

Cutting  outsides  by  the  piece;  $0.22  per  100  points. 
Sole-leather  department: 


machine 


covers 


taps 


Innersole  channeling 
Outersole  channeling 
Innersole  cutting: 

Leather 

Fibre  . 
Outersole  casing 
Innersole  rounding 
Grading  soles,  Lacene 
Innersole  sorting 
Innersole  casing 
Tying-up  innersoles 
Cementing  and  sticking 
Sorting  taps 
Skiving  taps,  butting 
Casing  taps 

Cementing  outersoles  or 
Sticking  taps 
Tying-up  outersoles 
Cutting  taps 
Cutting  leather  counters 
Cutting  top-pieces 
Splitting  outersoles 
Buffing  outersoles 
Gumming  outersoles 
Sorting  outersoles 
Outersole  waterproofing 
Casing  and  racking 
Stamping  innersoles  by  machine 
Stitching  canvas  lip  to  innersole,  Puritan 
Cementing  edge  of  innersole,  by  machine 
Lip-turning  on  innersoles 
Trimming  cloth.  Economy 
Trimming  innersole  covers 
Dieing  box  toes 
Skiving  box  toes 
Gem  ducking 
Heel  department: 
Compressing 
Casing  heels 

Tacking  rubber  top  to  base 
Cutting  fibre  lifts,  automatic 
Gouging 

Grading,  Lacene  machine 
Building  heels  by  machine 
Skiving  and  sorting  top-lifts 
Compressing  top-lifts 


machine 


Per  W 

.  $30. 

27. 
21. 
30. 
20. 
15. 


18.1 
16.1 
18. 
10. 
12. 
12. 
12, 


30. 
30. 


27. 

24. 

24, 

24 

15 

25 

20 

11 

15 

20. C 

13. £ 

13.E 

13.1 

ISA 

16.1 

24.1 

24. ( 

24.' 

15. 

15. 

10. 

29. 

1«. 

19. 

15, 

15 

14 

14 

IG 

IG 

17 

IT 

15 

15 
13 
12 

Ic 

If 

i; 
1. 

1: 
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Per  Week 

Counter  department: 

Cutting  fibre  counters     ......  21.62 

Skiving  fibre  counters     ......  21.62 

Moulding  counters  .....  21.62 

Packing   11.50 

Cutting  leather  counters  ......  25.92 

Skiving  leather  counters         ......  21.62 

Moulding  leather  counters       .....  21.62 

Stitching  department: 

Vamping       .........  25.00 

Fancy  stitching  and  stitching  tips  .  .18.75 
Rubbing  seams  on  all  shoes  with  backstay  13.50 
Glass  folding  and  cementing  by  machine  .  .  15.00 
Tacking  oxfords  on  automatic  machine  ...  10.00 
Backstaying,  whole  quarter  .14.00 
Stitching  foxings;  two-needle,  one-needle  or  four-needle  ma- 
chine   18.75 

Hooking,  four  hooks  21.50 

Grading  linings      .....  17.00 

Heel-staying  (wet  stay  on  lining  of  high  shoe)  17.00 
Stitching  top  facings  .17.00 

Stitching  blucher  tongues,  automatic  machine  15.00 

Undertrimming      .....  20.00 

Eyeletting   21.50 

Marking  fancy  designing,  Edwards  machine  10.00 

Cripple  stitching  ....  18.75 
Trimming  tong^ues          ...  9.67 

Seaming   18.00 

Staying   18.00 

Lining-making  ...  16.50 
Lacing,  Ensign  machine  .  .13.00 

Seaming  toe  linings  ...  14.50 

Bench  work  9.00 

Rate  per  100  Points — 
Basis  of  Price  per  12  Pairs 
Stitching  markers;  two-needle  machine,  base  price  .  $0.0875 

Stitching  wings,  foxings  and  lace  stays: 

Two-needle  fitting       ...  .20 

One-  or  two-needle,  following  .13 

One-  or  two-needle,  blind   ....  .09 
Stitching  vamps: 

Two-needle  fitting       .  .  .31 

One-needle  fitting        .  .29 

Two-needle,  following  .15 

One-needle,  following  ...  .14 

One-  or  two-needle,  blind  .09 

Perforating  ...  .10 

Pinking,  hand  wheel       ...  .10 
Stitching  quarter  markers: 

For  stitching,  two-needle  base  price;  per  100  points. 
For  perforating;  per  100  points. 


For  multiple  needles  and  space  row;  multiply  points  by^ 

per  cent. 
Tag  No. 

22  100% 

33,44  120% 

55,66  130% 

If  Space  If  Perforated 


2  120%  140%  if  one  operation 

2  220%  260%  if  two  operations 

4  130%  150%  if  one  operation 

4  220%  260%  if  two  operations 

6  280%  280%  if  two  operations 


Extra  for  perforating  covers  holding  in  underlay  tape. 
Harness  stitch  to  be  paid  as  two-needle,  fine  thread. 
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Skiving : 

Cut-off  vamp  ..... 
Vamp  toe,  wing  tip  . 
Vamp  throat: 

Narrow  ...... 

Folded  and  burnished 
Vamp,  heel  seam,  bal. 
Top: 

Folded: 

Whole  quarter 
Saddle  quarter 

Burnished 

Raw  edge 

Vamp  line: 

Whole  quarter 
Foxed  oxford 

Heel  seam 
Saddle: 

Folded  . 

Raw  back  edge 
Foxing: 

Folded  . 

Raw  edge 

Heel  seam 
Tongues,  bottom 
Tips: 

Regular 

Shield  . 

Wing 
Seaming: 
Tops: 

Oxford  

Bal.,  long  ..... 

Whole-quarter  .... 

Foxings  ...... 

Vamps  ...... 

Vamps,  two  seams  .... 

Staying : 

Tops,  oxford  ..... 

Vamps,  bal.,  long  .... 

Vamps,  two  seams  .... 
Stitching  blucher  tongue  to  vamp  (Automatic) 
Closing  toe  lining;  bal.  and  circular  oxford 
Closing  lining  at  side,  blucher  arch-support 
Stitching  backstays : 

No.  7  

With  bar.  No.  202 
Burnishing: 

Tips  

Vamps  ..... 

Tops;  circular  oxford  and  bal. 

Tops;  blucher  oxford  and  blucher  . 
Machine  folding,  including  cementing: 

Tips  

Vamps  . 

Tops: 

Circular  oxford  and  bal.  . 
Blucher  oxford  and  blucher 
Folding  and  pounding  No.  7  backstay 
Doubling: 

Cementing  blucher  vamp  stay  No.  4 
Doubling: 

Vamps,  cased  up  . 
Quarters,  in  bulk: 

All  

Part  


Per  12  Pairs 
.  $0.01 
.012 

.0125 

.02 

.01 
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Per  12  Pairs 

Cementing  tongue  lining  to  tongue  .01 
Cementing  eyelet  stay  to  top  (blind  eyelets)  .  .  .01 

Cementing  vamp  doubler  to  tip   .  .01 
Trimming  and  matching-up  for  vampers  .  .01 
Trimming  tongue  and  inspecting  .015 
Staining  edge: 

Vamp        .........  .01 

Top,  raw  edge  .  .01 

Tip  005 

Marking  markers : 

Edwards  machine  .015 
By  hand: 

No.  1  015 

No.  2   .0225 

No.  3  03 

Eyeletting: 

Duplex  machine,  regular  eyelets: 

Shoes  with  hooks     .......  .02 

All  the  way    ........  .04 

Model  C  machine,  blind  eyelets: 

Shoes  with  hooks  .03 
All  the  way    ........  .04 

Hooking        ........  .02 

Lacing  by  machine         .......  .015 

Stitching  tips: 
Straight : 

First  operation        .......  .0325 

Second  operation     .......  .025 

Including  cord: 

Including  fitting  .......  .0375 

After  fitting  03 

Linings : 

Stamping  sizes    ........  .012 

Grading  cloth;  bal.  and  blucher  .  .01 
Skiving: 

Circular  oxford,  front  end         .....  .008 

Circular  oxford,  front  end  and  across  top  .  .025 
Blucher  oxford,  across  top        .....  .02 

Tongue,  at  bottom  .......  .005 

Stitching : 

Circular  oxford: 

Regular,  two  seams  and  cloth  .10 
Skeleton,  two  seams  and  cloth  .125 
Fronts  to  skeleton  .035 
Blucher  oxford: 

Regular,  two  seams  .045 
Economy,  two  seams  and  insert     ....  .095 

Side  facings: 

Bal.  including  holding  tongue        ....  .07 

Blucher   05 

Heelstays,  two-needle  machine;  blucher,  including  hold- 
ing tongue  .......  .025 

Top  facings  (roll) ;  blucher,  including  holding  tongue  .02 
Perforating : 
Punching  tips: 

Regular  015 

Shield  02 

Wing  03 

Punching  quarters  .04 
Undertrimming,  including  holding  Hning: 

Circular  oxford  .  .135 
Blucher  oxford  ......  .145 

BaL  185 

Blucher  195 
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Lasting  department: 
Last-picking  . 
Tacking  innersoles 
Assembling  by  machine 
Pulling-over  . 
Side  lasting  . 
Bed  operating 
Crowning 

Last-picking 
Tacking  innersoles 
Assembling  by  machine 
Pulling-over : 

Box,  with  tip 

No  box,  with  tip 

End  box  with  tip 

No  box,  plain  tip 

Fancy  tip;  extra 

Long  counter;  no  extra. 
Side  lasting: 

By  machine 

Long  counter;  no  extra. 
Bed  operating: 

Colored  or  dull  leather 

Patent-leather  tip 

Patent  leather  . 

Extras : 

Fancy  tip  . 
Cushion  innersoles  . 
Making  department: 

Trimming  tops  by  machine 
Pulling  toe  tacks  before  welting 
Pulling  anchor  tacks  and  toe  wire  by  hand 
Innerseam  trimming 
Pulling  innersole  tacks  . 
Welt  butting  by  machine 
Welt  beating 
Filling  bottoms 
Putting  in  shanks  (sticking) 
Cementing  welts  by  machine  . 
Sticking  taps  and  odd  work 
Trimming  heelseats 
Wheeling  edges  and  pricking  . 
Leveling  ... 
Heeling,  regular  or  rubber  heels 
Nail-sticking  (boy) 
Heel-shaving,  McKay  machine  . 


Welting 

Welting,  cork  welt 
Laying  soles 
Loose-nailing  heelseats 
Roughrounding 
Rapid  stitching 


Trimming  toes  by  machine 
Pulling  toe  tacks  before  welting 
Welting 

Pulling  anchor  tacks  and  toe  wire  by  hand 
Innerseam  trimming 
Pulling  innersole  tacks 
Welt  butting  by  machine 
Welt  beating  by  machine 
Filling  bottoms 
Putting  in  shanks  . 


Per 


Per  W< 


$12. 
15.0C 
15.0( 
35. 0( 
27. 0( 
27.0( 
25.0( 

12  Pairij 

$0.03 
.03 
.086 


.10 
.10 
.10 
.10 
.015. 


.14 


.30 
.30 
.30 

.015 
.03 
Per  Wee 
$17.5 
17.5 
16.0 
20.0 
18.0 
17.G 
17.0 
17.C 
lO.C 
14.C 
12.1 
17.C 

17.  ( 

18.  ( 
27.f 
12. ( 
27.r 


Per 


Per 


24  Pai 
$0.28 
.42 
.08 
.05 
.16 
.34 
12  Pai 
$0.01! 
.02 
.14 
.011 
.02 
.02 
.01 
.01 
.01 
.01 


I 


1 
j 
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Per  12  Pairs 

Laying  soles          ........  .04 

Loose-nailing  heelseats            ......  .025 

Roughrounding               .......  .08 

Trimming  heelseats                 ......  ,015 

Rapid  stitching  .17 

Opening  channels  .......  .02 

Cementing  channels  and  trimming  ....  .0225 

Wheeling  edges     ........  .02 

Pricking  edges       ......  .035 

Leveling  025  - 

Heeling: 

Leather  heel      ........  .065 

Rubber  heel        .......  .055 

Heel-shaving,  McKay  machine: 

Leather  heel       .......  .04 

Rubber  heel        .......  .045 

Scouring  breast  of  heel  .......  .015 

Slugging                .......  .04 

Scouring  heels,  first  paper     ......  .025 

Blacking  or  staining  heels  .015 

Trimming  edges  (rough) ;  regular  work,  no  knifing  .15 

Scouring  edges      ........  .03 

Cementing  welts  by  machine             .....  .01 

Finishing  department:  Per  Week 

Scouring  breast  of  heel  .......  $18.00 

Slugging   23.00 

Scouring  heels,  first  paper      .....  20.00 

Blacking  or  staining  heels               .....  15.00 

Wetting  heels  and  edges          .....  13.00 

Trimming  edges             .......  35.00 

Scouring  edges      ......  13.00 

Smoothing  heels             ......  20.00 

Burnishing  heels.  Expedite  machine           ....  20.00 

Scouring  full  bottoms,  two  papers  .  20.00 

Blacking  edges      .......  15.00 

Setting  edges   32.50 

Cobbling  and  joining  by  hand          ....  21.50 

Painting  bottoms   .....  15.00 

Bottom  washing  and  bleaching  20.00 

Gumming  bottoms          .....  27.00 

Burnishing  edges            ......  14.00 

Burnishing  bottoms        .......  20.00 

Cleaning  edges,  power  brush            ....  16.00 

Pulling  lasts  by  hand                      .....  22.50 

Brushing  heels  and  edges       ....  14.00 

Wheeling  bottoms  (also  brushing  heels  and  edges)  16.00 

All-round  girl        .......  18.00 

All-round  finisher  ........  28.50 

Inspector       .........  24.00 

Per  12  Pairs 

Smoothing  heels                 *   .  $0,035 

Burnishing  heels,  Expedite  machine           .  .04 

Scouring  full  bottoms                      .....  .05 

Setting  edges,  one  setting,  and  brushing  .  .135 

Painting  bottoms            ....  .035 

Bottom  washing  and  bleaching  .055 

Gumming  bottoms  and  bleaching      .                 .  .03 

Burnishing  edges            .....  .025 

Brushing  bottoms                    ....  .04 

Cleaning  edges,  power  brush  ...  .03 

Pulling  lasts  by  hand                        .         .  .045 

Wheeling  bottoms  by  machine  .03 

Brushing  heels  and  edges                         .         .  .025 
Dressing  and  packing  department: 

Inserting  heel-pods  .0175 

Lacing,  two  holes  .0176 
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Dressing:  Per  12  Pairs 

One  coat  ........  .035 

Each  extra  coat  ........  .03 

Repairing: 

Black  05 

Tan  18 

Packing  and  inspecting  and  cutting  threads  .035 

Stamping  bottoms: 

One  stamp  ........  .0125 

Two  stamps        .......  .0225 

Ironing  tops  or  quarters  by  hand      .....  .07 

Brush-finishing,  heels  and  edges      .....  .03 

Doping: 

One  coat  .........  .035 

Extra  coat         ........  .03 

Treeing: 

Gun  metal,  side  leather  .10 

Gun  metal,  calf  125 

Tan,  side  leather        .......  .125 

Tan,  calf  225 

Black  vici  ........  .30 

Tan  vici    .........  .30 

Patent  leather    ........  .27 

Per  Week 

Inserting  heel-pods  .$11.00 

Lacing  11.00 

Dressing        .........  15.00 

Repairing      .........  19.00 

Packing         .........  18.00 

Treeing         .........  24.60 

Stamping  bottoms  ........  16.50 

Cutting  tacks        ........  12.00 

Brushing  uppers  .......  13.00 

Ironing  tops  or  quarters  ......  20.00 

Brushing  edges  and  heels  .....  13.00 

Doping  .......  12.00 

Polishing  uppers    ........  13.00 

Creasing  vamps     ........  16.50 

Stamping  cartons  ........  18.00 


Prices  for  boys'  shoes;  10%  less  than  the  prices  for  men's  shoes. 
Prices  for  youths'  shoes;  12^ 7c  less  than  the  prices  for  men's  shoes. 

The  Board  also  awards  that  the  following  prices  shall  be  paid  for  the  work 
as  there  performed,  by  the  piece  or  by  the  week;  provided,  however,  that  in 
no  instance  is  a  price  to  be  reduced  or  established  below  the  price  for  the 
salmon-tag  grade: 

Yellow-  or  pink-tag  grade;  white-  or  blue-tag  grade;  brown-  or  red-tag  grade: 
Men's  shoes;  8%  less  than  the  prices  now  established. 
Boys'  shoes;  10  7*^  less  than  the  prices  for  men's  shoes. 
Youths'  shoes;  12^7^  less  than  the  price  for  men's  shoes. 

CONRAD  SHOE  COMPANY— BROCKTON 

April  23,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Conrad  Shoe  Company  and  edgemakers.  (33) 

The  Board  awards  that  the  regular  grade  price  shall  be  paid  by  the  Con- 
rad Shoe  Company  at  Brockton  for  edgemaking  as  performed  upon  lots  of 
four  to  eleven  pairs,  inclusive,  in  the  third  grade. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  February 
16,  1931. 

DOYLE  SHOE  COMPANY— BROCKTON 

May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  cutters.  (23) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  to  employees  in  the  making  department,  for  the  work  as  there  per- 
formed : 
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Per  Pair 


White-tag  grade: 
Cutting  by  hand: 
No.  72  oxford 
No.  74  oxford 
No.  76  oxford 
No.  55  blucher 


Calf 


Side  Leather 


Colors     Black  Colors 


$0,115 
.1275 
.1225 
.075 


$0,105 
.1175 
.115 
.07 


$0.10 
.115 
.11 

.065 


Black 

$0,095 
.105 
.105 
.0625 


Cutting  linings  by  machine  (two-piece  lining)  ;  per  100  pairs,  $0.76. 

May  7,  1931  . 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  employees  in  the  snaking  de-> 
partment.  (26) 

The  Boards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe  Com- 
pany to  employees  in  the  making  department,  for  the  work  as  there  performed : 
Men's  shoes,  white-tag  grade:  Per  12  Pairs 

$0,035 
.025 

.025 
.0225 

.06 
.063 
.05 
.055 
.06 

.0475 
.045 
.0325 
.0475 
.0375 
.05 


Picking  lasts  (no  returning) 
Pulling  pullers'  tacks;  no  toe  wire,  soft  box 
Trimming  toes: 

Hard  box  ...... 

Soft  box  ...... 

Trimming  seams  and  butting  welts: 

Soft  box  

Hard  box  ...... 

Trimming  heelseat  seams  ... 
Filling  bottoms  and  sticking  shanks 
Filling  bottoms  and  heelseats  and  sticking  shanks 
Laying  soles: 

Including  wetting  stock 

Stock  not  wet  .... 
Nailing  heelseats,  wire  nails 
Stitch-separating  ..... 
First  wheeling  .... 
Leveling  ...... 


May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  stitchers.  (30) 
The  Board  awards  that  the  following  prices  shall  be  paid  the  Doyle  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed: 

Men's  shoes,  white-tag  grade: 
Linings : 
Stitching: 

Heel-stay,  two-needle  machine 
Top-facing 

Circular-oxford  lining 
Blucher-oxford  lining,  one  piece 
Blucher-oxford  lining,  two  pieces 
Side-facing  and  tongue,  bal. 
Side-facing,  blucher 
Doubling: 

Top,  part  doubling   .0285 

Top,  full  doubling   .03325 

Vamp    .0285 

Marking  eyelet  rows: 

No.  16   0328 

No.  13    .0429 

No.  14    .0429 

Marking  imitation  foxing        .  .  .0192 

Folding,  Glass  machine: 

Bal   .0665 

High  blucher  .0807 
Circular  oxford   ...  .  .062 

Blucher  oxford   .  .  .  .0665 


Per  12  Pairs 


$0.0356 
.0345 
.10284 
.0273 
.10284 
.0807 
.0807 
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Undertrimming,  including  holding  backstay  on  oxford: 

Bal.  or  blucher,  cemented  on 

Circular  or  blucher  oxford,  held  on 
Stitching  tips;  one  operation: 

Three  rows 

Four  rows 

Two  rows 

Five  rows 

Six-needle 

One  row,  cord 

Two  rows,  cord 
Stitching  tongue  to  oxford  quarter  lining 
Seaming: 

Whole-quarter  blucher 

Bal  

Oxford  quarter  or  vamp 

No.  64  foxing 

Staying  whole-quarter  blucher 
Stitching  outside  backstay: 

Whole-quarter  blucher 

Bal.   

Stitching  felt  on  tongue,  high-speed  machine: 

Oxford  


H-stay  .... 
forming,  pulling  strap  top  to  lining 


Per  12  Pail 


.133 
.19 

.0536 

.0594 

.052 

.0665 

.071 

.114 

.1235 

.0225 

.038 
.03321 
.03321 
.0332S 
.038 

.10284^ 
.0807 

.0546 
.062 
.0187E 
.105 
.0307 


High 
Cementing 
Cementing 
Hooking 
Eyeletting: 

Duplex  machine   03321 

Model  C  machine  0427 

Stitching  blind  row  in  vamp: 

One  row  0665 

Three  rows  076 

Four  rows   .076 

Two  rows  076 

Burnishing  tip        ......  .  .0225 

Wing  tips,  shield  tips,  outside  stays  and  foxings,  plugs  and 
quarter  and  top  stitching;  5%  less  than  3d-grade  prices. 

Stitching  and  holding  blucher  tongue  and  lining  to  vamp,  auto- 
matic machine  ........  .05 

Stitching  blind  row  in  vamp: 

Seamless  vamp,  two-needle  machine      .....  .076 

When  operator  has  to  change  gauge      .....  .0855 

May  7,  1931. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  hetwec, 
the  Doyle  Shoe  Company  of  Brockton  and  vampers.  (32) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyl 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Vamping  men's  shoes,  white-tag  grade:                                   Per  12  Pair 
Golf  oxford  $0.26 


Regular  bal. 

No.  34  College  bal. 

Circular  oxfords: 

No.  22 

No.  42 

No.  58 

No.  24 

No.  26 

No.  38 

No.  54 

No.  56 

No.  83 

No.  82 


.38 
.29 

.25 
.25 
.25 
.32 
.32 
.32 
.25 
.32 
.25 
.25' 


Per  12 


29 
Pairs 
.29 
.29 
.29 
.29 
.29 
.29 
.29 
.29 
.29 
.36 
.40 
.575 


DECISIONS 

Blucher  oxfords: 

No.  15 

No.  70 

No.  85 

No.  75 

No.  63 

No.  10 

No.  45 

No.  20 

No.     3  . 
No.  78  circular  oxford 
No.  80  blucher  oxford 

ir^pH^^^^  (except  No.  83)  include  hold- 

By  i^eimentof'Te' parties  the  decision  as  to  the  last  three  items  is  to 
ake  effect  as  of  the  date  of  beginning  the  work  in  question. 

May  7,  1931 

n  the  matter  of  the  joint  applicatwn  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  ^olefasteners  (19) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle 
Jhoe  Company  at  Brockton,  for  the  work  as  there  performed: 
len's  shoes,  white-tag  grade:  Per  12  Pairs 

Roughrounding:  «0  lO.S 

Stitched-aloft  ^^'lll 
Channeled  ,  li- 

Around  heel;  price  and  one-half 
Goodyear  stitching:  24 
Fudge  stitch  '2g 
Surface  stitch  .   ,        •         j        i.  ij? 

Around  heel,  fudge  or  surface  stitch;  price  and  one-half. 

May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  lasters  (24) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes,  white-tag  grade:  ^^$0^lT 

Assembling  „  ,   

Pulling-over  by  machine,  all  shoes  cap  toe: 
Including  inserting  hard  box 
Including  inserting  soft  box 
Pulling-over  by  machine,  plain  toe: 
No  box 

Including  box  ^,  jv 

Side  lasting,  no  tack-buttmg  (Doyle  method) 

Bed  lasting: 

All  shoes  except  welt  around  heel 
Toe  only 


.18 
.18 

.16 
.17 
.16 

.47 
.325 


May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  heelers  (16) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes,  white-tag  grade: 

Heeling;  single  nail,  including  automatic  loader: 

Rubber  heels  

Leather  heels 

Ihavfng^ leather  heels;  regular,  one-half  roll,  gable  and  fudge 
around 

Randing  rubber  heels  ,    •    , ,       j      ,  j 

Shaving  rubber  heels;  one-half  roll,  gable  and  fudge  around 
Breasting 


Per  12  Pairs 

$0,095 
.095 
.05 


.06 
.055 
.07 
.035 
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May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betw 
the  Doyle  Shoe  Company  of  Brockton  and  edgemakers.  (17) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  S 
Company  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes,  white-tag  grade:  Per  12  P 

Trimming  edges: 

Heel  to  heel  $0. 

Around  heel;  price  and  one-half. 
Setting  edges,  no  brushing: 

One  setting  ......... 

Two  settings  .  . 

May  7,  193 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betw 
the  Doyle  Shoe  Company  of  Brockton  and  finishers.  (27) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Sho 
Company  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes,  white-tag  grade:  Per  12  Pair 


Scouring  breasts 
Heel  scouring: 
Leather  heels: 

Two  papers 

Two  papers,  fudge  . 

Two  papers,  one-half  roll 

Two  papers,  triple  roll 
Spring-heels,  one  paper 
Rubber  heels: 

Two  papers 

Two  papers,  fudge,  around  heel 

Two  papers,  one-half  roll 

Two  papers,  triple  roll 
Heel-brushing : 

No  heelkeying 

Including  heelkeying 
Bottom-scouring : 

Two  papers 

Steel  shank 

One  paper 
Bleaching  bottoms: 

Full  bottom 

Forepart 
Gumming : 

Full  bottom: 
Pure  gum 
Stain  gum 

Forepart: 
Pure  gum 
Stain  gum 
Waxing : 

Full  bottom 

Forepart 

Wheeling  bottom  by  machine 


JOSEPH  F.  CORCORAN  SHOE  COMPANY- 

In  the  matter  of  the  joint  application  for  arbitration  of 
the  Joseph  F.  Corcoran  Shoe  Company  of  Brockton 
The  Board  awards  that  the  following  prices  shall  be 
Corcoran  Shoe  Company  at  Brockton,  for  the  work  as 
Third  grade: 
Linings : 

Cementing  facings  .... 
Blucher  linings  .... 
Bellows-tongue  linings  .... 


$0,022 


.067 
.067 
.085 
.072 
.045 

.077 
.08 
.095 
.08 

.03E 
.052 

.10-/ 
.121 
.08 

.02f 
.02f 


.06 
.08 

.05 
.06 

.07 
.06 
.021 


-BROCKTON 

May  7,  1931 
a  controversy  betwet 
and  stitchers.  (12' 
paid  by  the  Joseph 
there  performed: 

Per  24  Pa^^ 
.  $0.11 
.24! 
.20 
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Per  24  Pairs 

No.  122  side-facing,  cemented  on  ....  .1325 

Stitching  heel-stay  on  lining  .....  .075 

Stitching  and  holding  side-facing,  bal.  or  blucher  .17 

Stitching  top-facing  (reel  and  gauge)  ...  .0725 

Stitching  circular-oxford  lining  and  seaming  .2175 
Stitching  and  holding  tongue  lining  to  tongue: 

Oxford  115 

Regular  height  .  .  .13 

Stitching  blucher-oxford  lining  or  bal.     ....  .0575 

Doubling: 

Tops,  partly  doubled  .....  .0725 

Vamps,  partly  doubled        .....  .055 

Extra  double  0425 

Vamps,  full  doubled  065 

Seaming: 

Bal.  top  07 

Long  vamp        ........  .07 

Blucher  top  and  bal.  linings         .....  .08 

Doubling  tips        .......  .0425 

Stitching  blucher  backstay,  one-needle  machine  .  .2175 

Stitching  bal.  backstay  No.  1  .  .17 

Stitching  sport-oxford  stay  No.  4      ....         .  .175 

Stitching  Boston  stay,  oxford  .                                           .  .08 
Stitching  shield  stay  No.  2     .  .14 
Stitching  whole-quarter-blucher   backstay;   two-needle  ma- 
chine; Nos.  122  and  7  30 

Seaming  vamps      ........  .07 

Trimming  vamps   .  .03 

Blind-staying  vamps,  two-needle  U.  S.  machine;  seams  rubbed  .06 

Blind-staying,  seams  not  rubbed      ....  .085 

Stitching  No.  4  backstay,  one  and  one      ...  .285 

Stitching  blucher  tongue  ......  .175 

Stitching  toe  lining  .11 

Seaming  oxford,  zigzag  U.  S.  machine  .01 

Cementing  tops     ........  .0375 

Cementing  tops,  apron   .......  .055 

Stitching  cord  tip,  two  cords;  one  operation  .17 
Stitching  tips,  U.  S.  machine;  two  or  four  rows,  one  opera- 
tion, no  box       ........  .1225 

Stitching  tips: 

First  operation  .......  .135 

One  cord,  three  and  three,  U.  S.  machine  .16 

One  cord,  two  and  two,  U.  S.  machine  ....  .155 

Eyeletting : 

Blind  eyelet,  oxford;  six  or  less  including  Midget  eyelets  .  .0825 

Blind  eyelet  to  top,  including  Midget  eyelets  .12 
Regular  eyelets,  six  or  less: 

Rapid  machine        ......  .075 

Duplex  machine       .......  .07 

Hooking  0725 

Lacing,  Ensign  machine: 

Blind  eyelets  ......  .055 

Including  large  blind  eyelets  .    .  .0425 

Stitching  labels  .10 

Rubbing  seams: 

Whole-quarter  blucher         ......  .0425 

Regular  bal.  top  or  oxford  ....  .03 

Cementing  box  on  tip     .  .0425 

Undertrimming : 

Regular-height  bal.  or  blucher,  cemented  on  .  .28 

Bal.  or  blucher  oxford,  held  on  .35 

Cementing  and  fitting  top  to  lining,  regular  height  .23 

Folding  tips.  Booth  machine,  and  cementing  .045 

Cementing-on  hook  stay  .....  .055 

Doubling  oxford  tops,  partly  doubled       .         ..  .0725 

Folding  aprons      ...  .235 
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Per  24  Pairs 

Stitching  regular  eyelet  rows,  including  Nos.  10,  64,  20  etc.: 

One-needle  machine,  two  rows     .....  .2025 

Two-needle  machine,  four  rows   ....  .245 

Stitching  panel  eyelet  rows,  including  Nos.  10,  20  etc.: 

One-needle  machine,  two  rows     .....  .475 

Two-needle  machine,  four  rows    ....  .55 

Stitching   regular   foxings,   including   Nos.    30   and  1492, 
brogue,  etc.: 

One-needle  machine,  two  rows     .....  .38 

Two-needle  machine,  four  rows   .....  .455 

Stitching  stub  tip,  cemented  on: 

One-needle  machine,  two  rows     .....  .3225 

Two-needle  machine,  four  rows   .....  .3975 

Two-needle  machine,  two  rows    .....  .21 

Stitching  blind  rows  in  regular  oxford  or  long  vamp;  three 

rows,  one  operation    ......  .24 

Stitching  blind  rows  in  regular  oxford  or  long  vamp;  two 

rows,  six-needle  machine  .....  .208 

Special  grade:  prices  to  be  5%  less  than  third-grade  prices. 

May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  vampers.  (22) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Joseph  F. 
Corcoran  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 


VAMPING 

Men's  shoes: 

Third  grade;  no  change  except  as  follows: 

Nos.  7077,  2357,  1492  and  2004,  oxford:  Per  24  Pairs 

Same  price  as  for  stag-vamp  group. 

Extra  for  stop  on  vamping  ......  $0.08 

Extra  for  stop  on  extra  row  ......  .05 

Southern  tie : 

Same  price  as  for  circular-vamp  group. 

If  tops  are  tacked      ......  .54 

Special  grade: 

Regular  blucher  oxford: 

One-needle  machine,  two  rows  space: 

With  bar  67 

No  bar  .......  .61 

Two-needle  machine,  four  rows  space;  no  bar  .745 
Extra  row,  one-needle  machine  ...  .27 

Two  rows  close,  with  bar     .....  .60 

Cubist  oxford: 

Two  rows  .......  .82 

Two  and  one  .......  1.20 

Two  and  two     ........  1.34 

One  and  one  .......  1.02 

Long  vamp: 

Regular  long  vamp: 

One-needle  machine,  two  rows,  including  stay  .96 
Two-needle  machine,  two  rows,  including  stay  .77 
Extra  row: 

One-needle  machine      ......  .28 

Two-needle  machine      ......  .35 

Holding  in  tongue;  extra  .....  .05 

Circular-vamp  group: 
Regular  circular  vamp: 

One-needle  machine,  two  rows,  including  stay  .63 
Two-needle  machine,  two  rows,  including  stay  .46 
Extra  row: 

One-needle  machine  ...  .27 

Two-needle  machine  .  .34 

Holding  in  tongue;  extra  .  .05 
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Nos.  887,  454  and  2671,  oxford:  Per  24  Pairs 

One-needle  machine,  two  rows  .72 

Two-needle  machine,  two  rows  .53 

Holding  in  tongue;  extra  .05 

Nos.  2002,  707,  6203,  2673  and  4344,  oxford: 

One  and  one  with  bar  .84 

Two-needle  machine;  four  rows  space,  no  bar  .92 

Four  rows  close  1.08 

No.  5522  oxford: 

One  and  one  1.24 

One  and  one  with  bar  1.30 

Nos.  7077,  2357,  1492  and  2004,  oxford: 
Same  price  as  for  stag-vamp  group. 

Extra  for  stop  on  vamping  .08 

Extra  for  stop  on  extra  row  .  .05 
No.  5319  oxford: 

One-needle  machine,  two  rows  1.18 

Two-needle  machine,  two  rows  1.02 
Extra  row: 

One-needle  machine  .39 

Two-needle  machine  .  .  .50 

Southern  tie: 

Same  price  as  for  circular-vamp  group. 

If  tops  are  tacked  .52 
No.  3457  oxford: 

One-needle  machine,  two  rows  .88 

Two-needle  machine,  two  rows  .69 

Holding  in  tongue;  extra  .05 
Extra  row: 

One-needle  machine  .37 

Two-needle  machine  .50 
No.  3812  oxford: 

Two-needle  machine,  two  rows  .65 

Extra  row: 

One-needle  machine  .32 

Two-needle  machine  .42 
No.  2672  blucher  oxford: 

One  and  one  with  bar           .  1.24 

One-needle  machine,  two  rows  close  and  bar  1.39 

Two-needle  machine,  two  rows  close  and  bar  1.08 
Stag-vamp  group: 

One-needle  machine,  two  rows;  including  stay  and  tongue  .86 
Two-needle  machine,  including  stay  and  tongue: 

Two  rows  .64 

Four  rows  1.02 
Extra  row: 

One-needle  machine  .27 

Two-needle  machine  .35 

Six  rows  close  1.34 

May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  laaters.  (20) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Joseph  F. 

Corcoran  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Tacking  innersoles:  Per  24  Pairs 

By  machine  $0,069 

Hi-Speed  last  .0776 

Tacking  innersoles  and  trimming  by  hand: 

Third  grade  .095 

Special  grade  .085 

Assembling  by  machine  .28 

Pulling-over  by  machine: 
Cap  toes: 

Third  grade  .36 

Special  grade  v.* 
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Plain  toes: 

Third  grade 

Special  grade 
Extras : 

Slipping  box  toes 

Cementing 

Fancy  perforated  tip 
Side  lasting 
Operating  bed  machine: 
Third  grade: 
Russia 

Black  leather 

Patent  leather 

Brown  vici 
Special  grade;  all  shoes 
Fancy  perforated  tip;  extra 


Per  24  Pairs 
.32 
.30 

.06 
.07 
.06 
.44 


1.04 
1.02 
1.04 
1.04 
.98 
.06 

May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  edgemakers  and 
heelers.  (11) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Joseph  F. 
Corcoran  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Edgetrimming:  Per  24  Pairs 

Regular  work  (no  wetting)  : 

Third  grade   $0.54 

Special  grade         ........  .50 

One-half  around  heelseats;  price  and  one-half. 
Edgesetting: 
One  setting: 

Third  grade   .405 


Special  grade 
Two  settings: 

Third  grade  . 

Special  grade 
Heeling,  Model  B  machine 
Heel-randing,  rubber  heel 
Heel-shaving,  leather  heel: 

Third  grade  . 

Special  grade 


.375 

.54 
.50 
.19 
.11 

.135 
.12 

May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  sole  fasteners.  (21) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  au- 
thorized representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  fol- 
lowing prices  shall  be  paid  by  the  Joseph  F.  Corcoran  Shoe  Company  at 
Brockton,  for  the  work  as  there  performed: 

Welting:  Per  24  Pairs 


Third  grade  ..... 
Special  grade  .... 
Cork  welt,  two  units;  price  and  one-half. 
Storm  welt,  one  unit;  price  and  one-quarter. 
Rounding: 

Third  grade  ..... 
Special  grade  .... 
Stitching: 

Surface  stitch: 

Third  grade  .... 
Special  grade  .... 
Fudge  stitch: 

Third  grade  .... 
Special  grade  .... 
Extras : 

Singles  and  samples;  price  and  one-half. 
Around  the  heel;  price  and  one-half. 


$0.44 
.40 


.23 
.21 


.58 
.52 

.52 
.48 


DECISIONS 
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May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  employees  in  the 
making  department.  (29) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Joseph 

F.  Corcoran  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 


Pulling  tacks  by  machine  ..... 
Trimming  toes  by  machine  .... 
Pulling  anchor  tacks  and  toe  wires  after  welting  , 
Pulling  pullers'  tacks  and  toe  wires  before  welting 
Knocking-out  inersole  tacks: 

By  machine  ..... 

By  hand  ..... 
Trimming  seams  by  machine  (Vulco  box) : 

Third  grade  .... 

Special  grade  .... 
Butting  welts  and  tacking  butts  by  machine 
Beating  welts: 

Third  grade  .... 

Special  grade  ..... 
Shanking,  by  machine  or  hand  . 
Filling  bottoms: 

Forepart : 

Third  grade  . 
Special  grade 

Forepart  and  heelseat: 
Third  grade  . 
Special  grade 
Cementing  bottoms  . 
Laying  and  wetting  soles 
Nailing  heelseats,  fibre  pegger 
Trimming  heelseats  . 
Turning  up  channels 
Cementing  channels: 

Third  grade 

Special  grade 

Latex  cement: 
Third  grade  . 
Special  grade 
Laying  channels 
Stitch-separating : 

Third  grade 

Special  grade 
First  wheeling: 

Third  grade 

Special  grade 
Leveling: 

Third  grade 

Special  grade 
Jointing  by  machine: 

Third  grade 

Special  grade 
Burnishing: 

Third  grade 

Special  grade 


Per  24  Pairs 
$0,055 
.055 
.045 
.055 

.0525 
.056 

.095 
.09 
.04 

.055 
.05 
.0575 


.06 

.055 

.09 

.083 

.03 

.12 

.08 

.045 

.045 

.045 
.04 

.045 

.04 

.0425 

.10 
.095 

.0825 
.08 

.11 
.10 

.11 
.10 

.065 
.06 


W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  and  cutters.  (28) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
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$0.06 
.06 


.03 

.03 


Red-tag  grade:  Per  24  Pairs 

Outside  cutting  by  machine,  ten  pieces  (including 

tongue,  no  backstay);  oxford  and  blucher  oxford: 

Black  kid  and  veals;  per  pair  .  $0.40 

Black  kid  and  Russia;  per  pair  .0425 
Cutting  outside  backstays  by  machine  .... 
If  tongues  are  not  cut  with  outsides;  less  .... 
Counting,  casing  and  tying-on  tag,  black  and  tan;  tongues,  tips, 

vamps,  quarters,  per  lot  in  solid  sizes,  $0.00375. 
Vamp  marking  for  tip  (solid  sizes)  ..... 

Cutting  off  toes  ........ 

Perforating  tips: 

Folded  

Plain  edge 

Crimping,  blucher  oxford  ....... 

Tying-up  after  crimping  ..... 

Cutting  leather  linings  by  machine  in  bulk,  two-  or  three-piece 
Casing  two-piece  quarter  lining  (right-and-left) 
Casing  three-piece  quarter  lining  ..... 

Marking,  including  stock  number  ..... 

Strip  linings;  machine-cutting  blucher  oxford  or  lace  oxford  in 

bulk,  top  band  and  backstay  .... 
Casing  top  band  (tying  and  sorting)  ..... 
Casing  backstay  (tying  and  sticker)  ..... 
Marking  cloth  quarter  lining: 

With  stock  number  ....... 

Without  stock  number  ....... 

Casing  cloth  quarter  lining,  blucher  oxford  and  oxford  . 
Casing  cloth  oxford  toe  lining  ..... 

Casing  cloth  blucher-oxford  toe  lining  ... 
Casing  cloth  vamp  doubler,  oxford  and  blucher  oxford 
Crimping  cloth  toe  lining  ....... 

By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  solefasteners.  (107) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Red-tag  grade:  Per  24  Pairs 

Welting   ..........  $0.40 

Roughrounding   (all  aloft-stitched)      .....  .21 

Stitching : 

White  stitch  .52 

Fudge  stitch  .48 

By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

May  7,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  finishers.  (60) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Red-tag  grade:  Per  24  Pairs 


.02 

.0175 

.0475 

.0024 

.1825 

.0225 

.025 

.04 

.156 

.0225 

.0075 

.025 

.0225 

.01 

.0075 

.0045 

.0075 

.0075 


Scouring  breasts  ...... 

Staining  heels  ..... 

Gumming  and  brushing  bottoms  and  cleaning  top-lifts: 

Leather  top-lift  ..... 

Rubber  top-lift 
Scouring  top-lift  ... 
Staining  top-lift  ... 
Padding  and  brushing  heels  and  heelkeying 
Knurling  bottoms  (ribbon) 
First  scouring  one  paper: 

Leather  heels  ..... 

Rubber  heels  .... 


$0,045 
.035 

.14 
.16 

.08 
.0275 
.15 
.08 

.06751 
.0775$ 
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Second  scouring,  one  paper:  Per  24  Pairs 

Leather  heels  0675 

Rubber  heels  0775 

By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

May  26,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  vampers.  (59) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Vamping,  red-tag  grade :  Per  24  Pafrs 

Blucher  oxford,  regular;  one  row  and  one  row,  space,  and  bar  .  $0.67 
Oxfords : 

Nos.  372  and  510 ;  two  rows  close,  two-needle  machine.  .  .58 
No.  363;  two  rows  close,  two-needle  machine  ...  .52 

No.  443;  two  rows  close,  two-needle  machine         ...  .46 
All  stitches  16  to  the  inch. 
By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

JOSEPH  F.  CORCORAN  SHOE  COMPANY— BROCKTON 

SUPPLEMENTAL  DECISION 

May  28,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  stitchers.  (12) 
The  Board  awards,  in  the  factory  of  Joseph  F.  Corcoran  Shoe  Company  at 
Brockton,  as  follows: 

Third  grade:  Reduction 
Stitching  eyelet  rows  not  specifically  mentioned  in  decision  5% 
Stitching  foxings  not  specifically  mentioned  in  decision  5% 
Stitching  wing  tips  not  specifically  mentioned  in  decision  .  5% 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

June  4,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  skivers.  (309) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 


Men's  shoes,  red-tag  grade: 
Skiving : 

Oxfords;  toe  of  vamp,  straight  toe  . 
Vamp  throat,  narrow: 

No.  363   

No.  510  

No.  372   

Folded  No.  443   

Quarter,  folded  top;  Nos.  363,  510,  372,  443 
Quarter,  vamp  lap: 

Nos.  363  and  443 

Nos.  372  and  510 
Quarter,  back 
Straight  tip: 

Folded 

Burnished 
Tongue,  all  around  (in  bulk) 
Blucher  oxfords;  toe  of  vamp,  straight  toe 
One-half  scarf,  vamp 
Quarter  fold  . 
Vamp  lap  and  heel,  narrow 
Tongues,  split  (in  bulk) 
Leather  quarter  linings 
Strip  linings,  both  ends  of  top  band;  lace  oxford 
Splitting  top  band  .  . 

Both  ends  of  top  band;  blucher  oxford 


Per  24  Pairs 

.  $0.02 

.035 

.044 

.044 

.0425 

.06 


.05 

.054 

.03 

.0225 

.027 

.0275 

.02 

.02 

.063 

.0575 

.0275 

.1104 

.025 

.0325 

.0285 


.11 
.11 
.11 

.07 
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Extras :  .    ,  .     ^  ^  /  • 

Samples  and  one-,  two-  or  three-pair  lots;  1%  price. 
Cripples   (not  skiving  cripples)   and  patterns  on  which  no 
piece  price  has  been  made;  to  be  skived  by  the  day  until  a 
piece  price  has  been  established.  xi.    j  4. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question.  ^^^^  ^^^^ 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  heelers.  Kf^T) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L.. 
Douglas  shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes,  red-tag  grade :  24  Pairs 

Heeling,  Lightning  machine  ^"-^^ 

Shaving  heels :  ^ « 

Rubber         ...  .  .i6 

Leather 
Randing   .  •  • 

Slugging  ^  . 

By^alfeemlk'^ofthe  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

A.  FREEDMAN  &  SONS,  INC.— BROCKTON 

June  11,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a        roi;ers2/  bettyeeri 
A.  Freedw!an  &  Sons,  Inc.,  shoe  manufacturer  of  Brockton,  and  vampers. 

The^  Board  awards  that  the  following  prices  shall  be  paid  by  A.  Freedman 
&  Sons,  Inc.,  at  Brockton,  for  the  work  as  there  performed: 
Vamping  moccasin  blucher:  24  Pairs 

One-needle  machine,  three  close  rows,  and  bar      .  ^^--^^ 

By^a^lemenTof  the  parties  the  decision  as  to  the  first  item  is  to  take 
effect  as  of  the  date  of  beginning  the  work  in  question. 

DIAMOND  SHOE  CORPORATION— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  cutters.    (JOS,  109) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed: 
Cutting  by  machine;  third  grade,  men's  shoes:  Per  Pairi 

Lace  oxfords  and  blucher  oxfords,  eight  pieces  (no  tongues  or 

backstays) :  <tn  nq^i 

Patent  colt  and  patent  sides  •     .  v  ir off.v  ^ 

Black  calf,  black  kips  or  veals,  black  grain  sides,  black  Kaff or, 
black  pig,  black  print  calf  and  sides  not  matched,  white 
and  colored  snuffed  elk  ^  a 

Russia  calf,  black  kid,  black  kangaroo,  cordovan,  colored 
print  calf  and  sides  not  matched,  white  and  colored  full- 
grain  elk,  black  imported  and  domestic  Scotch  grain,  col- 
ored kip  or  veal,  colored  full-grain  sides,  genuine  white 
buck  backed,  white  and  colored  nubuck,  black  and  colored 

Colored  Scotch  grain,  imported  and  domestic  -0471; 

Colored  print  calf  and  sides,  matched  

Colored  kid  and  colored  kangaroo  • 

Seamless  bal.,  whole-quarter  bal.  and  whole-quarter  blucher,  ^^^^ 
extra 

Extras:  qq2; 

Tongues  qq2 

V-  or  clip  backstays  '^qo 

Right-and-left  tips  '      ' c\o^ 

Right-and-left  quarters   .  .wu 
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Blucher-oxford  vamp  with  tongue  attached 

T-type  backstays  .... 

Long  whole-quarter  backstays  . 

Each  two  pieces  added  to  base  shoe  . 

Each  two  pieces  deducted  from  base  shoe 

Matching,  base  shoe;  per  pair:  Colors  Black 

Two  pieces        ....        $0,004  $0.0025 
Four  pieces        ....  .008  .005 

Six  pieces  ....  .012  .0075 

Eight  pieces       ....  .016  .01 

Black  work  to  be  cut  in  bulk,  each  pair  of  vamps,  tips  and 
tops  not  required  to  be  matched  the  same  as  colors. 

When  black  work  is  matched  the  same  as  colors  . 
Men's  and  women's;  third  grade: 
Matchmarking,  all  leathers: 

18  pieces  to  the  pair 

20  pieces  to  the  pair 

22  pieces  to  the  pair 

24  pieces  to  the  pair 

26  pieces  to  the  pair 

One-,  two-  or  three-pair  lots;  1^  price. 


Per 


39 
Pair 
005 
005 
005 
005 
0025 


.005 


,14 

,155 

.17 

.185 

.20 


JOSEPH  F.  CORCORAN  SHOE  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  skivers.  (25) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by 
Joseph  F.  Corcoran  Shoe  Company  at  Brockton  for  skiving. 


SUPPLEMENTAL  DECISION 

June  18,  1931 

In  the  mutter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  lasters.  (20) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  Joseph 
F.  Corcoran  Shoe  Company  at  Brockton  for  crowning  in  the  lasting  depart- 
ment. 

SUPPLEMENTAL  DECISION 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  vampers.  (22) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  the 
Joseph  F.  Corcoran  Shoe  Company  at  Brockton  for  vamping  by  the  day. 


SHOE  MANUFACTURERS— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Field  and  Flint  Company, 
Howard  &  Foster,  Inc.,  George  E.  Keith  Company,  Bion  F.  Reynolds  Com- 
pany, Stacy-Adams  Company  and  Thompson  Brothers  Shoe  Company,  of 
Brockton,  and  cutters.    (34,  42,  44-46,  48-49,  52-54) 
The  Board  awards  as  follows,  in  the  cutting  departments  of  the  above- 
named  factories  at  Brockton,  for  the  work  as  there  performed: 
Piece  work;  6%  reduction. 
Day  work;  no  change. 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Churchill  &  Alden  Company,  Condon  Brothers  &  Co.,  Craig,  Reed  Sho& 
Company,  Diamond  Shoe  Corporation,  W.  L.  Douglas  Shoe  Company, 
Charles  A.  Eaton  Company,  A.  Freedman  &  Sons,  Inc.,  M.  A.  Packard 
Company,  Stone-Tarlow  Company,  and  Union  Shoe  Company,  of  Brock- 
ton and  cutters.  (35-41,  43,  47,  50,  55) 
The  Board  awards  as  follows,  in  the  cutting  departments  of  the  above- 
named  factories  at  Brockton,  for  the  work  as  there  performed: 


38 


CONCILIATION  AND  ARBITRATION 


Extras: 

Samples  and  one-,  two-  or  three-pair  lots;  1%  price. 
Cripples   (not  skiving  cripples)   and  patterns  on  which  no 
piece  price  has  been  made;  to  be  skived  by  the  day  until  a 
piece  price  has  been  established. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

June  9,  1931 

In  the  7tiatter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  heelers.  (307) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes,  red-tag  grade:  Per  24  Pairs 

Heeling,  Lightning  machine        ......  $0.20 

Shaving  heels: 

Rubber  .13 

Leather 
Randing  . 
Slugging 

Breasting,  leather  heels 
By  agreement  of  the  parties 
of  beginning  the  work  in  question. 


.11 
.11 
.11 
.07 

his  decision  shall  take  effect  as  of  the  date 


A.  FREEDMAN  &  SONS,  INC.— BROCKTON 

June  11,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  Freedman  &  Sons,  Inc.,  shoe  manufacturer  of  Brockton,  and  vampers. 
(311) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  A.  Freedman 
&  Sons,  Inc.,  at  Brockton,  for  the  work  as  there  performed: 
Vamping  moccasin  blucher:  Per  24  Pairs 

One-needle  machine,  three  close  rows,  and  bar  $1.32 
Harness  bar  .70 
By  agreement  of  the  parties  the  decision  as  to  the  first  item  is  to  take 
effect  as  of  the  date  of  beginning  the  work  in  question. 

DIAMOND  SHOE  CORPORATION— BROCKTON 

June  18,  1931 

hi  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  cutters.     (108,  109) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed: 
Cutting  by  machine;  third  grade,  men's  shoes:  Per  Pair 

Lace  oxfords  and  blucher  oxfords,  eight  pieces  (no  tongues  or 
backstays) : 

Patent  colt  and  patent  sides  ...  $0,035 

Black  calf,  black  kips  or  veals,  black  grain  sides,  black  Kaffor, 
black  pig,  black  print  calf  and  sides  not  matched,  white 
and  colored  snuffed  elk        .  .04 
Russia  calf,  black  kid,  black  kangaroo,  cordovan,  colored 
print  calf  and  sides  not  matched,  white  and  colored  full- 
grain  elk,  black  imported  and  domestic  Scotch  grain,  col- 
ored kip  or  veal,  colored  full-grain  sides,  genuine  white 
buck  backed,  white  and  colored  nubuck,  black  and  colored 
ooze  ...  .045 

Colored  Scotch  grain,  imported  and  domestic  .0475 
Colored  print  calf  and  sides,  matched  .05 
Colored  kid  and  colored  kangaroo  .         .  .0525 

Seamless  bal.,  whole-quarter  bal.  and  whole-quarter  blucher; 

extra    .........  .0075 

Extras : 

Tongues  .0025 
V-  or  clip  backstays  ...  .0025 

Right-and-left  tips  ....  .0025 

Right-and-left  quarters  ......  .005 
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Per  Pair 

Blucher-oxford  vamp  with  tongue  attached  .005 
T-type  backstays  ....  .005 

Long  whole-quarter  backstays  .  .005 
Each  two  pieces  added  to  base  shoe  .005 
Each  two  pieces  deducted  from  base  shoe  .0025 
Matching,  base  shoe;  per  pair:  Colors  Black 

Two  pieces  $0,004  $0.0025 

Four  pieces  .008  .005 

Six  pieces  .012  .0075 

Eight  pieces       ...  .016  .01 

Black  work  to  be  cut  in  bulk,  each  pair  of  vamps,  tips  and 

tops  not  required  to  be  matched  the  same  as  colors. 
When  black  work  is  matched  the  same  as  colors  .  .005 
Men's  and  women's;  third  grade: 
Matchmarking,  all  leathers: 

18  pieces  to  the  pair      .  .14 
20  pieces  to  the  pair      .         .  .155 
22  pieces  to  the  pair  .17 
24  pieces  to  the  pair  .         .  .185 

26  pieces  to  the  pair  .         .  .20 

One-,  two-  or  three-pair  lots;  1%  price. 


JOSEPH  F.  CORCORAN  SHOE  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  skivers.  (25) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by 
Joseph  F.  Corcoran  Shoe  Company  at  Brockton  for  skiving. 

SUPPLEMENTAL  DECISION 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  lasters.  (20) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  Joseph 
F.  Corcoran  Shoe  Company  at  Brockton  for  crowning  in  the  lasting  depart- 
ment. 

SUPPLEMENTAL  DECISION 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Joseph  F.  Corcoran  Shoe  Company  of  Brockton  and  vampers.  (22) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  the 
Joseph  F.  Corcoran  Shoe  Company  at  Brockton  for  vamping  by  the  day. 

SHOE  MANUFACTURERS— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  betwt  cn 
Brockton  Co-operative  Boot  and  Shoe  Company,  Field  and  Flint  Com}>inii/, 
Howard  &  Foster,  Inc.,  George  E.  Keith  Comjxiny,  Bion  F.  Reynolds  Com- 
pany, Stacy-Adams  Company  and  Thompson  Brothers  Shoe  Company,  of 
Brockton,  and  cutters.    (34,  42,  44-46,  48-49,  52-54) 
The  Board  awards  as  follows,  in  the  cutting  departments  of  the  above- 
named  factories  at  Brockton,  for  the  work  as  there  performed: 
Piece  work;  6  7^  reduction. 
Day  work;  no  change. 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Churchill  &  Aldcn  Company,  Condon  Brothers  &  Co.,  Craig,  Reed  Shoe 
Company,  Diamond  Shoe  Corporation,  W.  L.  Douglas  Shoe  Company, 
Charles  A.  Eaton  Company,  A.  Frcedman  &  Sons,  Inc.,  M.  A.  Packard 
Company,  Stone-Tarlow  Campany,  and  Union  Shoe  Company,  of  Brock- 
ton and  cutters.  (35-41,  43,  47,  50,  55) 
The  Board  awards  as  follows,  in  the  cutting  departments  of  the  above- 
named  factories  at  Brockton,  for  the  work  a.s  there  performed: 


i 
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Piece  work: 

Third  grade;  8%  reduction. 

All  other  grades;  6%  reduction. 
Day  work;  no  change. 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation,  shoe  manufacturer  of  Brockton,  arid  cutters. 
(51) 

The  Board  awards  as  follows,  in  the  cutting  department  of  E.  E.  Taylor 
Corporation  at  Brockton,  for  the  work  as  there  performed: 
Piece  work: 

Third  and  fourth  grades;  8%  reduction. 
All  other  grades;  6  7o  reduction. 
Day  work;  no  change. 

SHOE  MANUFACTURERS— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Churchill  &  Alden  Com- 
pany, Condon  Brothers  &  Co.,  Craig,  Reed  Shoe  Company,  Diamond  Shoe 
Corporation,  Field  &  Flint  Company,  A.  Freedman  &  Sons,  Inc.,  George 
E.  Keith  Company,  Howard  &  Foster,  Inc.,  M.  A.  Packard  Company, 
Bion  F.  Reynolds  Company,  Stacy-Adams  Company,  Stone-Tarlow  Com- 
pany, Thompson  Brothers  Shoe  Company  and  Union  Shoe  Company,  of 
Brockton,  and  skivers.  (61-65,  69-77,  79-82) 
The  Board  awards  that  there  shall  be  no  change  in  the  day  prices  paid  for 

skiving  by  the  above-named  factories  at  Brockton,  for  the  work  as  there 

performed. 

June  18,  1931  I 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
W.  L.  Douglas  Shoe  Company  of  Brockton  and  skivers.    (66)  \ 
The  Board  awards  as  follows,  in  the  skiving  department  of  the  W.  L.  | 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed:  i 
Extra  and  Nos.  1,  2  and  3  grades:  ■  I 

Men's  shoes: 

Piece  work;  6%  reduction. 

Day  work  (including  women's  shoes);  no  change.  I 
Boys'  shoes;  the  differential  now  existing  to  be  maintained.  j 

June  18,  1931  j 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Charles  A.  Eaton  Company  of  Brockton  and  skivers.    (67,  68)  i 
The  Board  awards  as  follows,  in  the  skiving  department  of  Charles  Aj 
Eaton  Company  at  Brockton,  for  the  work  as  there  performed:  \ 
Piece  and  day  work;  no  change. 

June  18,  1931  ; 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation  of  Brockton  and  skivers.  (78) 
The  Board  awards  as  follows,  in  the  skiving  department  of  the  E.  Ej 
Taylor  Corporation  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes,  Nos.  2,  3  and  4  grades:  | 
Piece  work;  6%  reduction.  ' 
Day  work;  no  change. 

'. 

SHOE  MANUFACTURERS— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  betwee^i 
Churchill  &  Alden  Company,  Condon  Brothers  &  Co.,  Craig,  Reed  Sho 
Company,  Diamond  Shoe  Corporation,  W.  L.  Douglas  Shoe  Company 
Charles  A.  Eaton  Company,  A.  Freedman  &  Sons,  Inc.,  M.  A.  Packar 
Company,  Stone-Tarlow  Company  and  the  Union  Shoe  Company,  o 
Brockton,  and  sole-leather  workers.  (232-240,  242,  245,  248,  253) 
The  Board  awards  as  follows,  in  the  sole-leather  department  of  the  above 

named  employers  at  Brockton,  for  the  work  as  there  performed: 
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Piece  work: 

Third  grade;  8%  reduction. 

All  other  grades;  6%  reduction. 
Day  work;  no  change. 

June  18,  1931 

In* the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Field  &  Flint  Company, 
Hoivard  &  Foster  Company,  George  E.  Keith  Company,  Bion  F.  Reynolds 
Company,  Stacy-Adams  Company  and  Thompson  Brothers  Shoe  Com- 
pany, of  Brockton,  and  sole-leather  workers.  (231,  241,  243,  244,  246, 
247,  250-252) 

The  Board  awards  as  follows,  in  the  sole-leather  department  of  the  above- 
named  employers  at  Brockton,  for  the  work  as  there  performed: 
Piece  work;  67c  reduction. 
Day  work;  no  change. 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.   Taylor  Corporation,  shoe  manufacturer  of  Brockton,  and  sole- 
leather  workers.  (249) 
The  Board  awards  as  follows,  in  the  sole-leather  department  of  E.  E. 

Taylor  Corporation  at  Brockton,  for  the  work  as  there  performed: 

Piece  work: 

Second  grade;  6%  reduction. 

Third  and  fourth  grades;  8%  reduction. 

Day  work;  no  change. 

BROCKTON  CO-OPERATIVE  BOOT  AND  SHOE  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Brockton  Co-operative  Boot  and  Shoe  Company  of  Brockton  and 
stitchers.  (184) 

The  Board  awards  as  follows,  in  the  stitching  department  of  the  Brockton 
Co-operative  Boot  and  Shoe  Company  at  Brockton,  for  the  work  as  there 
performed: 
Men's  shoes: 

Piece  work;  6%  reduction.   (In  no  instance  is  a  price  to  be  reduced  be- 
low the  third-grade  price  established  by  the  Board.) 
Day  work;  no  change. 


CHURCHILL  &  ALDEN  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Churchill  &  Alden  Company,  shoe  manufacturer  of  Brockton,  and  stitchers. 
(185) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Churchill  & 
Alden  Company  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes,  third  grade:  Per  24  Pairs 

Folding  button  fly: 

Regular  fly  $0.1675 

Turn  seam  2475 


Folding  nose: 

Salmon-tag  work 
Pink-tag  work 
Folding: 
Front,  bal. 
Front,  blucher 
Congress : 
Front 
Back 

Back,  linings 
Front  linings 
Booth  machine: 

R.  C.  bal. 

Blucher  oxford 


.0975 
.0825 

.075 
.115 

.1075 
.0825 
.1225 
.135 

.15 
.23 


44 


CONCILIATION  AND  ARBITRATION 


Per  24  Pairs 


Stitching  pump  lining;  seaming  front  seam,  back  stitch,  and 
holding  strap   lining,   stitching  and  holding  toe  lining  to 
quarter  lining     .......  .4025 

Marking  lining  seam  and  stitching  and  holding  toe  lining  to 

quarter  lining  on  C.  S.  oxford      .....  .2175 

Items  as  listed,  from  "stitching  AA  No.  33  design"  to  "stitching 

HH  No.  8  lace-stay"  (inclusive)  ;  79c  reduction. 
Folding  vamps.  Glass  machine: 

Regular  13 

C.  S.  oxford  13 

Blucher  oxford    .........  .14 

Bal.   14 

Blucher  17 

Doubling  tops        ........  .0725 

Closing  tops,  seams  butted      ......  .0875 

Whole  quarters,  seams  butted  .  .1125 
Whole  quarters,  seams  regular        .....  .1075 

Blind  row  in  Ascot  foxing,  stitching  two-needle,  two  rows  .21 
Items  as  listed,  from  "Ascot  foxing,  held  on"  to  "stitching  golf 
oxford,  holding  side  seam"  (inclusive);  79i  reduction. 

Stitching  3/ 16  stay  with  gauge  2325 

Rubbing  tops  .......  .03 

Pasting  hook  stay  .  .  ■  .055 

Laying  on  tops       ........  .2025 

Undertrimming : 

Oxford,  held  on  35 

High  shoe,  cemented  on       .......  .28 

Bantam  oxford  tongue    .......  .1625 

Rubbing  after  fitting  0425 

Backstays : 

A  165 

B  and  Bi^  13 

No.  1  .16 

No.  2  2175 

Trimming  under  oxford  stay  .......  .04 

Stitching  round  tab  or  dog-tail        ......  .1625 

Doubling  foxings    .........  .0725 

Barring  06 

Sorting  and  trimming  tops  .  .0575 

Lacing  .  .055 

Trimming  bottom  of  tongue    ...  .03 

Stitching  toe  lining  ......  .0575 

Cementing  tops  and  vamps  .....  .0375 

Perforating  cylinder  and  circular  vamps  .....  .12 

Perforating  wing  tips,  long  .....  .3225 


Men's  shoes,  extra  and  first  and  second  grades;  67f  reduction.  (In 
no  instance  is  a  price  to  be  reduced  below  the  third-grade  price 
established  by  the  Board) 

Boys'  and  little  gent's  shoes;  the  differential  now  existing  to  be 
maintained. 

Day  work;  no  change. 


CONDON  BROTHERS  &  CO.— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betweeri 
Condon  Brothers  &  Co.  of  Brockton  and  stitchers.  (186) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Condon 
Brothers  &  Co.,  at  Brockton,  for  the  work  as  there  performed: 
Stitching  department;  men's  third-grade  shoes: 
Stitching  foxings,  as  listed;  77c  reduction. 

Miscellaneous:  Per  24  Pairs 

Rubbing  seams;  vamps,  tops  and  foxings  $0.03 
Rubbing  button  pieces  ...  .0425 

Hooking  with  stay  attachment  .08775 
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Per  24  Pairs 


Eyeletting,  blind  or  midget  (six  or  less) 
Eyeletting,  blind  or  midget,  to  top  (high) 
Blind-staying  vamps 
Making  buttonholes 
Stitching  toe  lining  after  vamping;  bal.  button  and  lace  ox 

ford  .  . 

Trimming  top  facing 
Pasting  on  eyelet  facing,  whole 
Pasting  on  hookstay,  high 
Pasting  on  hookstay,  oxford 
Perforating,  as  listed;  i/4-cent  less  on  5  cents  and  fraction. 
Labels;  cutting,  folding  and  stitching 

Turning  tops : 

Cementing  on  tops;  bal.,  blucher,  button 

Cementing  lining  to  top;  blucher  oxford  and  bal.  oxford 

Cementing  and  turning  tops  .... 

Folding  by  machine: 
Tips 

Button  tops 
Folding,  Glass  machine: 
Round-corner  bals. 
Round-corner  bluchers 
Button  shoes 
Bal.  oxford 
Blucher  oxford  . 
Vamps 

Button  oxford 

Cementing  vamps,  tops  and  oxfords 

Cementing  button-flies 

No.  25  oxford,  apron  fronts 

No.  25  oxford,  apron  backs 
Folding  small  welt  stay  by  hand 
Stitching  edge  row  in  top  before  undertrimming 
Burnishing  edges,  tips  ... 
Burnishing  edges,  Tuxedo  vamp 
Burnishing  edges,  pattern  No.  22  oxford  vamp 
Doubling: 

Tops,  full  doubling 

Tops,  part  doubling 

Vamps,  bluchers,  1st  operation 

Vamps,  bluchers,  2d  operation 

Tips,  pan  system 
"Marking  eyelet  rows"  to  **stitching  ER  on  bal.  oxford  No.  1 

two  rows,"  inclusive,  as  listed;  79c  reduction. 
Stitching  tips: 

Union  Special;  held  on,  two  rows  .         .         .  . 

Second  row,  holding  box 
Long  wing,  held  on 
Short  wing  .... 
No.  107  wing  ... 
Seaming: 

Top,  bal.  or  button,  zigzag 
Blucher 

Vamp,  one  seam 
Vamp,  two  seams 
Foxing 
Button-fly 
Stitching  outside  backstay: 
Bal.  button  or  foxed  bal. 
Circular  bluchers 
English  backstay 
Blucher  oxford  or  bal.  oxford 
V  on  quarter 
Small  welt 
•Staying  button  seam 


.08775 
.12375 
.06 
.175 

.0625 

.03 

.0775 

.055 

.055 

.10 

.215 

.15 

.15 

.045 

.0825 

.14 

.17 

.17 

.13 

.14 

.13 

.14 

.0375 

.0738 

.1213 

.1088 

.06 

.2385 

.0675 

.1305 

.1215 

.0725 

.05625 

.055 

.055 

.0425 


.11 

.1125 
.5487 
.5185 
.3766 

,07 

.08325 

,0625 

,1225 

,0625 

,135 

,17 
,1935 
1675 
,16 
,135 
11 
,135 
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Per  24  Pairs 

Tuxedo  bal.  (lap  seam) ;  one  needle,  two  rows  .2975 

Tuxedo  bal.  (lap  seam) ;  two  needles,  four  rows  .34 

Blind  stay          ........  .06525 

Linings : 

Nos.  3,  4  and  6  bluchers      ......  .245 

Bals.  245 

Buttons     .......  .11 

Stitching  toe  pieces  on  bal.  or  Tuxedo  oxford  .  .16 

Stitching  top  facing   ......  .0725 

Stitching  oxfords        .......  .0575 

Lining  tongues: 

High  shoes,  felt  lining                                                    .  .13 

Oxfords,  felt  lining     .......  .115 

Cementing  linings  to  tongue,  Latex        ....  .06 

Undertrimming : 

Bal.,  blucher  and  button;  cemented  on  .  .28 

Bal.,  blucher  and  button;  held  on  .  .4825 

Bal.,  oxford  and  blucher  oxford;  cemented  on  .  .2575 

Bal.,  oxford  and  blucher  oxford;  held  on        .         .         .  .35 

Blind  row  on  bal.,  blucher  and  button  ....  .252 

Blind  row  on  oxfords          ......  .252 

Lacing,  Ensign  machine: 

Regular  eyelets,  three  or  four  eyelets  ....  .04 

Blind  or  baby  eyelets,  three  or  four  eyelets  .  .055 


Men's  second-grade  shoes;  6  %  reduction.    (In  no  instance  is  a  price  to 

be  reduced  below  the  third-grade  price  established  by  the  Board) 
Day  work;  no  change. 

CRAIG,  REED  SHOE  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Craig,  Reed  Shoe  Company  of  Brockton  and  stitchers.  (187) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Craig,  Reed 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 


Men's  shoes,  third  grade: 

Cementing  and  folding:  Per  24  Pairs 

Bal.  oxford  and  bal.  vamps: 

Cementing  ........  $0.0375 

Folding  13 

Blucher  tops: 

Cementing  ........  .0375 

Folding   .  .17 

Bal.  tops: 

Cementing  .         .  .0375 

Folding      .........  .14 

Blucher-oxford  tops: 

Cementing  .0375 
Folding  .14 

Tips;  cementing  and  folding    ......  .0475 

Backstays,  whole-quarter  bals.  and  whole-quarter  bluchers: 

Cementing  ........  .025 

Folding  135 

Bal.  and  blucher  oxfords: 

Cementing  ........  .025 

Folding  09 

Doubling: 

Vamps  .........  .06 

Tops  06 

Tips  0425 

Trimming  vamp  doublers  at  heel  .  .0225 
Marking  sizes  on  vamps  or  tops  ......  .02 

Pasting  blucher  stays  ......  .035 

Cementing  hook  stays        .......  .055 

Trimming  hook  stays  .025 


Per  24 
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Sorting  tops  .... 
Trimming  blucher  tongue  linings  and  sorting 
Trimming  outside  backstays 
Pasting  blucher  stays  ... 
Trimming  and  sorting  blucher  tops  for  vampers 
Trimming  and  sorting  bal.  vamps 

Marking  eyelet  rows: 

No.  40  oxford  ..... 

No.  6  panel,  oxford  .... 

No.  6  panel,  high  ..... 
Undertrimming : 

Tops  

Tongues: 

Oxford  

High  

Rubbing  seams,  linings  or  tops: 

Bal.  and  blucher  ..... 

Oxford  

Tip  stitching: 

Union  Special  machine,  two-needle: 

First  operation  .... 

Second  operation  (through  box)  . 
Extra  rows: 

Union  Special  (last  row) 
Singer  machine: 

Through  box  ..... 

No  box  ...... 

Two-needle,  box  .... 

Two-needle,  no  box  .... 

Seaming: 

Bal. -oxford  tops 
Blucher-oxford  tops 
High  blucher,  whole  quarter 
Bal.  tops 

Vamp  or  foxing  (one  seam) 

Blind-staying  oxford  (U.  S.  machine),  two-needle 
Blind-staying  vamp  and  whole  foxing 
Making  linings: 

Blucher  (less  rubbing  seams) 
Bal.  (less  rubbing  seams)  .... 

Oxford  

Seaming: 

Oxford  quarters;  one-needle,  two  rows  . 

Blucher  oxford  ...... 

Quarter  and  tongue;  one-needle,  two  rows 
Stitching  top  facings  ..... 
Stitching  toe  linings  after  vampers  . 
Stitching  tongues;  oxford  and  high  blucher  . 
Stitching  backstays: 

Blucher  oxford;  one-needle  ... 
Whole-quarter  blucher,  three-point: 

One  row 

Kid;  one-needle,  two  rows 

Calf;  one-needle,  two  rows 
Plain  stay  on  blucher 
Tab  backstay 

Clip  backstay;  one-needle,  two  rows 

Stitching  eyelet  rows,  markers  and  wing  tips;  7%  reduction. 
Men's  shoes,  first  grade;  6%  reduction.    (In  no  instance  is  a  price 

to  be  reduced  below  the  third-grade  price  established  by  the 

Board) 
Day  work;  no  change. 
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DIAMOND  SHOE  CORPORATION— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  stitchers.  (188-189) 
The  Board  awards  as  follows,  in  the  stitching  department  of  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed: 
Piece  work: 

First  and  second  grades;  6%  reduction.    (In  no  instance  is  a  price  to 

be  reduced  below  the  third-grade  price  established  by  the  Board) 
Third  grade;  items  of  punching  and  pinking  submitted,  6%  reduction. 
Day  work;  no  change. 


W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  stitchers.  (190-191) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 


Men's  shoes,  third  grade:  Per 
Matchmarking  outsides;  ironing  rubber  doublers;  foxing;  vamp 

throat  or  tip;  perforating  oxford  vamp,  foxing,  lace  stay  and 

and  wing  tip  with  pink.;  ^A-cent  less  on  5  cents  and  fraction. 
Doubling  tops,  flannel,  with  pan 
Perforating  one-quarter  wing  tip  or  shield 
Cementing  tips  .... 
Folding  tips  by  machine 
Pricking  linings  .... 
Pasting  side  facings: 

Bal.  or  blucher  ... 

No.  339  blucher  .... 

No.  339  V2  blucher  oxford 
Pasting  top  band,  strip  lining;  oxford  and  blucher  oxford 
Pasting  toe  lining  to  quarter  lining  . 
Stitching : 

Side  facing  and  holding  tongue;  bal. 

Side  facing,  blucher 

Top  facing,  reel  and  gauge  . 

Tongue  to  leather  lining,  bal. 

Tab  stay  ..... 

Leather  heel  stay 

Strip  facing,  blucher  oxford 

Strip  facing  and  tongue,  lace  oxford 

Toe  to  quarter  lining  . 

Oxford  whole  toe  lining  to  quarter 

Quarter  lining  .... 

Oxford  tongues  .... 
Lining  tongues: 

Bal.  or  blucher  .... 

Oxford  or  blucher  oxford 
Stitching  tongue  lining  to  blucher-oxford  toe  lining 
Stitching  labels       .  .... 
Eyelet-row  marking: 

Nos.  7,  9,  14,  15  and  83: 

Oxford  .     •  . 

High  shoes  ...... 

All  shoes  by  machine  ..... 
Stitching  eyelet  rows  (as  listed)  : 

Plain;  5%  reduction. 

Others;  7%  reduction. 
Seaming  backs: 

Whole-quarter  blucher  ..... 

Bal.  and  oxford  ... 
Rubbing  seams,  bal.,  oxford;  vamps  and  foxings 
Rubbing  seams,  whole-quarter  blucher  and  leather  lining 


24  Pairs 


$0.0838 
.1355 
.0175 
.025 
.04 

.07 
.085 
.1875 
.095 
.0975 

.115 
.105 
.07 
.10 
.0975 
.13 
.15 
.1775 
.1075 
.3325 
.0825 
.0675 

.13 
.115 
.1868 
.10 


.04 

.055 

.0675 


.0833 
.07 
.03 
.042 


DECISIONS 

Staying  seams,  bal.,  oxford;  vamps  and  foxings 
Folding  and  cementing  backstays  Nos.  1  and  18 
Stitching  backstays: 

Nos.  1  and  18,  one  row 

No.  10 

No.  11 
Taping  quarters 
Cementing  tops,  all  shoes 
Folding  tops  by  machine: 

Bal.  . 

Whole-quarter  blucher 

Lace  oxford 

Blucher  oxford 
Trimming  under  No.  4  backstay 
Trimming  under  No.  10  backstay 
Pasting  lace  stay  to  top  . 
Pasting  foxing  to  top 

Stitching  foxing  to  top;  two  and  two  rows,  two-needle 
Stitching  lace  stay  to  top;  two  and  two  rows,  two-needle 
Pasting  hook  stays 
Hooking 
Eyeletting: 

Invisible  eyelets  . 

Regular 
Bal.  turning: 

Bal.  and  blucher 

Oxford  and  blucher  oxford 
Undertrimming : 

Bal.  and  blucher 
'  Oxford  and  blucher  oxford 

Oxford  and  blucher  oxford,  held 
Trimming  blucher  facing 
Seaming  toe  lining 
Sorting  tops: 

Blucher  and  blucher  oxford 

Bal.  and  oxford  . 
Doubling  tips 
Stitching  tips;  two  rows  and  two  rows,  two-needle 
Folding  and  cementing  bal.  vamps  by  machine 
Blind-row  vamp,  oxford;  two  rows,  two-needle  . 
Staying  and  doubling: 

Bal.   

Oxford  and  blucher  ...... 

Cementing  lining  to  vamp  .... 

Holding  and  stitching  tongue;  blucher  and  blucher  oxford 
Trimming  out  under  tongue  ...... 

Chop-trimming  blucher-oxford  tongue      .  . 
Cementing  lining  and  tongue  to  blucher-oxford  vamp 
Pasting  wing  tip  to  vamp  ... 

Stitching  wing  tip  to  vamp ;  two  rows  and  two  rows,  two-needle 
Stapling-in  box 
Doubling  backstay 
Lacing : 

Regular 

Invisible 
Tying  matchmark  tags 
Trimming  vamp  lining 
Pulling  ends  . 
Cementing  ends 
Underlay  taping  by  machine 
Barring 

Counting  and  checking 
Pressing  in  box 


49 


Per  24 


50  CONCILIATION  AND  ARBITRATION 

Women's  shoes :  Per  24  Pairs 

Marking,  Edwards  machine:  Grade  3  Littleway 

Quarters   $0.1025  $0,094 

Vamps   .085  .076 

Marking  tongues    ......  .055  .0515 

Marking  collars      .....  .055  .0515 

Marking  eylet  row,  as  D-3,  A-60;  by  hand  .0725  .0648 
Perforating: 

Vamp   .1127  .1015 

Foxings   .14)03  .1263 

Seaming: 

Lining;  oxford  and  pump    ....  .0698  .0628 

Quarter;  oxford  and  pump  ....  .0878  .079 

Quarter  with  collar   .1418  .1276 

Quarter  after  vamping        ....  .1013  .0912 

Lining,  high  shoes   .0878  .079 

Quarter,  high  shoes   .1013  .0912 

Stitching  toe  lining   .2003  .1803 

Stitching  tongue  lining  to  toe  lining  .216  .1944 

Rubbing  linings  by  hand         ....  .0315  .03 

Rubbing  and  taping  quarters  by  machine  .  .065  .058 

Taping  across  top  of  oxford    ....  .135  .1215 

Taping  across  top  and  strap    ....  .15  .135 

Taping  pumps  before  vamping  .117  .1053 

Taping  pumps  after  vamping,  extra  cuts  .  .135  .1215 
Doubling: 

Short  vamps   .0698  .0628 

Long  vamps   .0833  .075 

Vamps,  seamed  front  .....  .09  .081 

Shank  piece   .054  .0486 

Cementing: 

Quarters   .0383  .0345 

Vamps    .0383  .0345 

Vamp  line    .0383  .0345 

Tongues   .036  .0324 

Back  seam  (satin)   .0248  .0223 

High  shoes   .0518  .0466 

French  cord,  one  and  two  straps  .  .1283  .1155 

French  cord,  three  and  four  straps  .2138  .1924 
Folding: 

Vamps  by  hand   .1665  .1499 

Vamps  with  points  by  hand  .1935  .1742 

Vamps  by  machine      .....  .1225  .1125 

Blucher  oxford: 

By  hand   .4005  .3605 

By  machine   .2633  .237 

Bal.  oxford: 

By  machine  .        .           ....  .1373  .1236 

By  hand   .1778  .16 

High  bal.  by  hand   .3443  .3099 

Tongues  by  hand         .....  .18  .162 

Tongues  by  machine    .....  .144  .1296 

Tongues  by  Knight  machine  .099  .089 

Snipping   .0383  .0345 

Fitting: 

Bal.  and  blucher  lining  to  quarter  .1665  .1499 

Pump  lining  to  quarter       ....  .4275  .3848 

Pump  lining  to  quarter,  suede  .513  .4617 

High  shoes   .369  .3321 

Undertrimming : 

Flat  machine,  pasted  on;  bal.  and  blucher 

oxfords             ......  .3758  .3382 

High  shoes   .315  .2835i 

Post  machine,  one-strap,  pasted  on  .7515  .6764 

Two-strap,  pasted  on  .  .864  .77761 
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Per  24  Pairs 
Grade  3      Littleway  i 

Three-strap,  pasted  on  1.035  .9315  i 

Plain  pump,  pasted  on         ....  .576  .5184  | 

Plain  pump,  held  on    ....        .  .85  .76  ! 

One-strap,  center  buckle      ....  .7965  .7169  I 

Stitching  French  cord:  | 

One-strap     .......  .58  .522 

Two-strap    .7175  .6475 

Three-strap   1.078  .9704 

Plain  pump        ......  .40  .36  -  ; 

Turning  French  cord: 

One-strap    .75  .675 

Two-strap    1.15  1.035 

Three-strap   1.435  1.29  ( 

Plain  pump   .4875  .4385 

Attaching :  ■ 

Buckles   .216  .1944  I 

Buttons :  ' 

One   .055  .05 

Two   .085  .076 

Three    .1125  .1025  I 

Lacing  by  machine   .0698  .0628  ' 

Barring   .06  .054  j 

Tagging   .06  .054  , 

Buttoning,  one  or  two  buttons  .0775  .07  ] 

Buttoning,  three  or  four  buttons  .0875  .0783 

Buckling   .0775  .07 

Stitching  cut-outs: 

One    .495  .4455  I 

Two    .864  .7776  ! 

Three   1.08  .972 


Extra  and  first  and  second  grades,  men's  and  women's  shoes;  6%  reduction. 
(In  no  instance  is  a  price  to  be  reduced  below  the  third-grade  price  estab- 
lished by  the  Board) 
Boys'  shoes;  the  differ^tial  now  existing  to  be  maintained. 
Day  work;  no  change. 

CHARLES  A.  EATON  COMPANY—BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Charles  A.  Eaton  Company,  shoe  manufacturer  of  Brockton,  and  stitchers. 
(192) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Charles  A. 
Eaton  Company  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes,  third  grade: 

Marking  eyelet  rows:  Per  24  Pairs 

Bal.: 

Regular,  EE,  EA,  B,  YB,  R,  YE  $0.0425 

Anchor      .........  .06 

Blucher,  regular  .......  .0425 

Items  as  listed,  from  ''blucher,  G,  YG"  to  "blucher  oxford 
No.  500-B  (eyelet  row  and  imitation  foxing)"  (inclusive): 
Plain;  i/4-cent  less  on  5  cents  and  fraction. 
Others;  1%  reduction. 
Items  as  listed,  from  "marking  imitation  foxings,  4062-2,  Doane 
80,  XA,  Doane  2,  Doane  101"  to  "marking  back  seam,  lap 
seam  by  dividers,  high  or  oxford"  (inclusive)  ;  7'/r  reduction. 
Items  as  listed  under  "perforating"  and  "pinking";  l^-cent  less 

on  5  cents  and  fraction. 
Items  as  listed  under  "stitching  eyelet  rows": 
Plain;  5%  reduction. 
Others;  7%  reduction. 
Items  as  listed,  from  "stitching  aprons,  panel  rows,  no.  5085 
blucher  oxford"  to  "mark  No.  65"  (inclusive) ;  7%  reduction, 
(inclusive);  7%  reduction. 
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Stitching  blind  rows,  vamps:  Per  24  Pairs 

Long  vamps  and  circular  seams: 

No.  1004  one-needle,  one  row  .17 

Two-needle,  two  rows  .  .         .  .19 

No.  4079,  three-needle,  three  rows        ....  .24 

Tuxedo-style  vamps: 

No.  4038,  one-needle,  one  row     .....  .18 

No.  4077,  two-needle,  two  rows     .  .2025 

No.  4083,  three-needle,  three  rows       ....  .225 

No.  5080  blucher,  Doane  42: 

One-needle,  one  row  .......  .17 

Two-needle,  two  rows  .  .  .19 

Three-needle,  three  rows      ......  .21 

No.  400,  square  throat,  two  stops     .....  .19 

Items  as  listed,  from  ''stitching  aprons"  to  "stitching  foxings, 

held  on,  Nos.  402-1  and  402-2"  (inclusive);  7%  reduction. 
Stitching  tips: 

Straight  tip: 
First  operation: 

One-needle,  one  row  .  .11 

Two-needle,  two  rows  .  .115 

Three-needle,  three  rows  ......  .125 

Four-needle,  four  rows     ......  .125 

Blucher  or  blucher  oxford,  sprung  on;  extra  .  .  .01 

Second  operation,  no  box: 

One-needle,  one  row        ......  .095 

Two-needle,  two  rows  .  .11 

Three-needle,  three  rows  ......  .1175 

Four-needle,  four  rows     ......  .1175 

Complete  in  one  operation,  both  at  once: 

Two-needle,  one  and  one  ......  .1175 

Three-needle,  two  and  one        .....  .125 

Four-needle,  two  and  two          .....  .125 

Six-needle,  three  and  three  ....  .145 

First  operation,  centered  tip;  extra      ....  .03 

Feather-weight  tip,  extra  fine: 
One-needle,  one  row: 

First  operation  .         .  .115 

Second  operation  ......  .1125 

Two-needle,  space,  two  rows     .....  .1325 

Corded  tip: 

Detail  6: 

Two  rows       ........  .1175 

One  cord       ........  .1425 

Space  Vs ,  one  row    .......  .095 

One  cord        ........  .1425 

One  row         ........  .095 

Three  and  three,  one  cord,  one  operation  (Union  Special)  .171 

Two-cord  tip: 

Two  rows  .  .1175 

One  cord        ........  .1425 

One  cord        .......  .1425 

One  row         ........  .095 

One-cord  tip: 

Two  rows        ........  .1175 

One  cord        ........  .1425 

One  row        ........  .095 

Items  as  listed  under  "stitching  outside  lace  stay";  7%  re- 
duction. 
Cementing  and  folding: 

Cementing  and  folding  regular  tip  .  .045 
Cementing: 

Oxford  quarter  ........  .0375 

Blucher-oxford  quarter        ......  .0375 

Bal.  top  0375 

Blucher  quarter  .......  .0375 
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Per  24  Pairs 

Oxford  vamp     ........  .0375 

Bal.  vamp          ........  .0375 

Blucher  and  blucher-oxford  quarter  and  vamp  line  .  .0575 
Folding: 

Bal.-oxford  quarter  .13 

Blucher-oxford  quarter        .....  .144 

Bal.  top    ......         .  .144 

Blucher  quarter  .17 

Bal.-oxford  quarter  with  cord  .165 

Bal.  vamp                                                                      .  .13 

Oxford  vamp     .......  .13 

Bal.-oxford  quarter  with  binding  .....  .26 

Blucher-oxford  quarters  with  binding   ....  .288 

Seaming;  outside  parts: 

Oxford  quarters                                                                 .  .07 

Bal.  or  button  regular-height  tops;  change  or  straight  seam  .  .07 

Bal.  or  blucher  whole-quarter,  straight  seam  .0878 
Long  vamps: 

One  seam          ........  .07 

Two  seams         ........  .14 

Outside  counter  pocket,  No.  4075   .....  .07 

Oxford  right-and-left  tops        ......  .1125 

Staying: 

Oxford  quarters                                                                 .  .06 

Bal.  or  button  regular-height  tops    .....  .06 

Bal  or  button  vamp: 

One  seam                            .....  .06 

Two  seams         ........  .12 

Oxford  right-and-left  tops  .095 

Outside  counter  pocket,  No.  4075;  one-needle  .1425 

Rubbing  seams: 

Bal.  or  button  tops         .......  ,03 

Oxford  quarters                                                                 .  .03 

Bal.  or  blucher  whole  quarters         .....  .0325 

Bal.  vamp: 

One  seam  .........  .03 

Two  seams         ........  .06 

Seaming  linings: 

Oxford  leather  lining  0653 

Oxford  inside  counter  pocket  ......  .0653 

Bal.  or  blucher  leather  lining  ......  .0878 

Staying  lining,  oxford,  inside  counter  pocket  ....  .06 

Rubbing  linings: 

Inside  counter  pocket,  not  stayed     .....  .03 

Oxford  leather  lining      .......  .03 

Bal.  or  blucher  leather  lining  ......  .0325 

Seaming : 

Lap-seam  oxford: 

One-needle,  two  rows  .......  .2425 

Two-needle,  four  rows        ......  .2675 

Lap-seam  high  shoe: 

One-needle,  two  rows  .......  .3825 

Two-needle,  four  rows        ......  .4075 

Undertrimming : 
Held  on: 

Bal.  or  blucher  oxford        ......  .35 

Bal.  or  blucher  oxford.  No.  5  fitting  ....  .4325 

Bal.  or  blucher,  high  4875 

Cemented: 

Bal.  or  blucher  oxford          ......  .28 

Bal.  or  blucher,  high  ......  .28 

Bal.  or  blucher,  high,  with  strap           ....  .3475 

Strap;  extra  0675 
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Per  24 

Bal.  or  blucher  oxford,  No.  5  fitting  .... 

Blucher  oxfords,  Nos.  5011,  5056,  5085,  5090  . 

Piped  oxfords  ........ 

Held  on: 

Blucher  oxfords: 
Nos.  5011,  5056 
No.  5085 
No.  5090 
No.  5  fitting 
Holding  in  Boston  stay 
Trimming  Boston  stay 
Items  as  listed,  from  "stitching  ball  straps"  to  "stitching  wing 

tips.  No.  402-1,  held  on"  (inclusive) ;  7  %  reduction. 
Hooking  .......... 

Eyeletting : 

Bal.  or  blucher  to  top,  blind  or  baby  eyelets 
Bal.  or  blucher  to  top,  both  sides  at  once  . 
Oxford  or  blucher  oxford,  blind  or  baby  . 
Oxford  or  blucher  oxford,  both  sides  at  once 
Bal.  or  blucher  to  hooks,  blind  or  baby  . 
Bal.  or  blucher  to  hooks,  both  sides  at  once 
Eyelets,  apron  shoes  after  vamping  . 
Stitching  backstays: 

Oxfords  and  blucher  oxfords: 

Tab  

No.  3,  bar  machine  ....... 

No.  3,  one-needle,  one  row  ...... 

B: 

One-needle,  one  row 

One-needle,  two  rows  ...... 

Two-needle,  two  rows  ...... 

Two-needle,  four  rows  ..... 

Items  as  listed,  from  "oxford  and  blucher  oxford  No.  14"  to 
"blucher,  special  puttee"   (inclusive);  ^A-cent  less  on  5 
cents  and  fraction. 
Sorting  and  trimming: 
Sorting: 

Bal.  and  bal.-oxford  tops  ...... 

Blucher  and  blucher-oxford  tops  ..... 

Bal.  and  bal.-oxford  vamps  ...... 

Blucher  and  blucher-oxford  vamps  .... 
Trimming : 

Blucher  and  blucher-oxford  facings 

Bal.-oxford  toe  lining  under  tongue  on  pocket  tongue 

Blucher  and  blucher-oxford  toe  lining  under  tongue 

Doublers  around  vamp  side 

Doublers  on  bal.  tops  to  clear  the  fold 

Quarters  under  tab  stay 
Lacing: 

Blind  or  baby  eyelets 
Others 
Cementing  and  fitting: 
Bal.  and  blucher  oxford 
Bal.  and  blucher,  high  . 

Cementing  and  sticking  front  facing  on  unlined  oxford 
Cementing  and  sticking  inside  counter  pocket 
Lining  operations: 

Seaming  toe  lining  after  vamping  ... 
Stitching  front  facing,  unlined  oxford,  cemented;  one-needle 

one  row  ........ 

Stitching  inside  counter  pocket  to  quarter,  curve  to  top 

cemented;  one-needle,  one  row 
Stitching  oil-silk  tip  doubler  to  vamp 
Stitching  toe  extension 


Pairs 
.35 
.335 
.47 


.395 

.395 

.395 

.4775 

.06 

.0315 


.0675 

.1225 

.099 

.0825 

.0675 

.0825 

.0675 

.1325 


.15 

.0825 

.1225 

.20 
.2975 
.2275 
.3425 


.03 
.03 
.03 
.03 

.03 

.03 

.0425 

.03 

.03 

.03 

.055 
.0425 

.2475 
.306 
.095 
.1825 


.06 

.12 

.1925 

.055 

.0425 
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Per  24  Pairs 

Barring  tongue  to  lining  on  oxford  .         .  .0675 

Making  paper  covers,  seaming  up  back  and  front  .1475 
Items  as  listed,  from  "pasting  shield  tips  to  vamps"  to  "imita- 
tion foxings,  oxfords  and  blucher  oxfords,  mark  No.  65"  (in- 
clusive ;  hi  -cent  less  on  5  cents  and  fraction. 
Lining  operations: 
Bal.  and  blucher: 

Holding  and  stitching  front  facing       ....  .1725 

Holding  and  stitching  back-stay   .  .115 
Holding  and  stitching  pieced  top  facing  .  .105 
Seaming  lining  ........  .0653 

Rubbing  seam     ........  .03 

Bal.  oxford: 

Two-piece  quarter  lining,  one  row;  two-piece  toe  .2325 
Two-piece  quarter  lining,  two-needle,  two  rows;  two-piece 

toe         ........         .  .245 

Three-piece  quarter  lining,  one  row,  two-needle;  two-piece 

toe         ........         .  .295 

Three-piece  quarter  lining,  two-needle,  two  rows;  two-piece 

toe         ........         .  .3225 

Four-piece  quarter  lining,  one  row;  two-piece  toe  .34 
Blucher  oxford: 

Two-piece  quarter  lining,  one  row;  one  seam  .  .0653 
Two-piece  quarter  lining,  two-needle,  two  rows;  one  seam  .0825 
Three-piece  quarter  lining,  one  row,  two-needle;  one  seam  .1375 
Three-piece   quarter  lining,   two-needle,  two   rows;  two 

seams     ........  .165 

Oxford,  blucher  oxford,  felt-lined  tongue  .  .11 
High  shoes,  felt-lined  tongue  .  .  .13 

Blucher  and  blucher  oxford: 

Stitching  tongue  and  lining  to  vamp,  one  operation  .  .175 
Stitching  silk  labels    .  .10 
Stitching  top  facing,  reel  and  gauge      ....  .0725 

Doubling  and  reinforcing: 

Doubling  tips        ........  .0425 

Doubling  tips,  ironed  on  .  .0525 
Doubling  vamps     ........  .0653 

Doubling  tops  or  quarters  .0725 
Doubling  foxings  .......  .0725 

Doubling  with  shank  doubler  (one  to  shoe)  .0425 
Cementing  blucher-oxford  and  blucher  vamp  stay  .03 
Cementing  hook  or  eyelet  stay  .....  .0608 

Cementing  and  folding  regular  tip    .  .045 
Cementing  lining  to  tongue.  Latex  machine  .06 
Items  as  listed,  from  "pasting  underlay  tape,  eyelet  rows,  bal." 
to  "pasting  underlay  tape,  eyelet  rows,  oxfords  and  blucher 
oxfords"  (inclusive);  M:-cent  less  on  5  cents  and  fraction. 
Items  as  listed,  from  "pasting  underlay  tape,  quarters,  blucher 
oxfords"  to  "aprons,  pasting  underlay  under  center  perfora- 
tion in  tip"  (inclusive);  i/4-cent  less  on  5  cents  and  fraction. 
Lining  marking  and  tying  up: 

Lining  pricking  machine,  Boston  Machine  Works  .027 
Ironing  on  top  facings  ......  .0675 

Cementing  tongues  to  linings  ......  .06 

Burnishing: 

Tips  0725 

Vamps  108 

Tops  108 

Creasing  blucher  vamps,  tongues  attached;  including  wetting  .1275 
Burnishing  wing  tips  .  .108 
Cementing  string,  placing  string  in  crease,  ironing  on  with 

rubber  doubler  ....  .205 

Creasing  vamps,  wetting,  pricking  holes  for  centers  .205 
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Men's  shoes,  first  and  second  grades;  6%  reduction.  (In  no  instance 
is  a  price  to  be  reduced  below  the  third-grade  price  established 
by  the  Board) 

Boys'  and  little  gent's  shoes;  the  differential  now  existing  to  be 

maintained. 
Day  work;  no  change. 

FIELD  &  FLINT  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Field  &  Flint  Company,  shoe  manufacturer  of  Brockton,  and  stitchers. 
(193) 

The  Board  awards  as  follows,  in  the  stitching  department  of  the  Field  & 
Flint  Company  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes;  extra,  first  and  second  grades: 

Piece  work;  6%  reduction.  (In  no  instance  is  a  price  to  be  reduced  below 

the  third-grade  price  established  by  the  Board) 
Day  work;  no  change. 

HOWARD  &  FOSTER,  INC.— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  between  Howard  &  Fos- 
ter, Inc.,  shoe  manufacturer  of  Brockton,  and  stitchers.  (194) 
The  Board  awards  as  follows,  in  the  stitching  department  of  Howard  & 
Foster,  Inc.,  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes: 

Piece  work;  6%  reduction.  (In  no  instance  is  a  price  to  be  reduced  below 

the  third-grade  price  established  by  the  Board) 
Day  work;  no  change. 
Women's  shoes: 

Items  submitted;  6%  reduction. 
Day  work;  no  change. 

GEORGE  E.  KEITH  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  George  E.  Keith  Company,  shoe  manufacturer  of  Brockton,  and 
stitchers.    (195-196)  ^ 
The  Board  awards  as  follows,  in  the  stitching  department  of  the  George  E. 
Keith  Company  at  Brockton,  for  the  work  as  there  performed: 
Men's  and  women's  shoes: 

Piece  work;  6%  reduction.  (In  no  instance  is  a  price  to  be  reduced  below 

the  third-grade  price  established  by  the  Board) 
Day  work;  no  change. 

M.  A.  PACKARD  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
M.  A.  Packard  Company  of  Brockton  and  stitchers.  (197) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  M.  A.  Packard 
Company  at  Brockton  in  the  stitching  department,  for  the  work  as  there  per- 
formed : 

Men's  third-grade  shoes: 

"No.  28  oxford  foxing"  to  "stitching  one  row,  Kingston"  (inclu- 
sive) ,  as  listed :  7  %  reduction. 
Stitching  No.  02  eyelet  row;  one-needle,  one  row;  two-needle, 
two  rows;  three  or  four  rows,  six-needle  machine:  1%  reduc-. 
tion. 

Stitching  plain  eyelet  row;  one-needle,  two-needle,  or  three  or 

four  rows,  six-needle  machine:  5%  reduction. 
Stitching  No.  50  panel;  one-needle,  one  row;  one-needle,  two 

rows;  two-needle,  two  rows;  two-needle,  four  rows;  or  three 

or  four  rows,  one  operation,  six-needle  machine:  7%  reduction. 
"Stitching  eyelet  row  in  bellows-tongue  shoe,  two-needle,"  to 

"No.  70  panel"  (inclusive),  as  listed;  7%  reduction. 
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Bal-turning:                                                                      Per  24  Pairs 

Bals.,  bluchers   $0.22 

Plug  oxford  hung  in  lining          ......  .36 

Pattern  No.  31  2175 

Undertrimming,  as  listed;  no  change. 

Backstay-stitching : 

Backstays  on  bals.,  buttons,  foxed  bluchers  ....  .17 

Whole-quarter  blucher,  two-needle        .....  .2625 

Backstays  to  top,  high  shoes;  single-needle    ....  .225 

Anchor  backstay,  oxfords     .......  .2475 

Boston  stay  on  barring  machine  .                                       .  .08  . 

Straight  oxford  backstay,  two-needle    .....  .1675 

Diamond  backstay       .......  .1525 

Hooking  and  eyeletting: 

Hooking  0675 

Eyeletting: 

Ordinary          .........  .07 

Six  or  less;  blind  0825 

High  shoes  to  top     .......  .12 

Plug  or  closed-up  oxford;  blind         .....  .225 

Plug  or  closed-up  oxford;  regular      .....  .205 

Lacing: 

Ordinary  eyelets          ........  .0425 

Blind  or  invisible        ........  .055 

"Matchmarking;  parts  of  uppers,  on  the  inside,  Peerless  ma- 
chine," as  listed;  ^/4-cent  less  on  5  cents  and  fraction. 
Marking  colored  vici,  extra;  no  change. 
Lots  of  two  pairs  and  under;  no  change. 

"Matchmarking;  parts  of  uppers,  on  the  outside,  Peerless  ma- 
chine," as  listed;  ^A-cent  less  on  5  cents  and  fraction. 
Colored  vici  over  above  price;  no  change. 
Lots  of  two  pairs  or  under;  no  change. 

Linings  (cloth)  : 

Stamping  linings         ........  .04 

Seaming  linings  .........  .0575 

Stitching  backstays     ........  .1150 

Stitching  side  facings  ........  .17 

Stitching  top  facings  ......  .10 

Stitching  and  holding  backstay  to  lining,  bellows-tongue  shoe  .2475 

Stitching  and  holding  tongue  lining  to  tongue,  regular  height  .135 
Oxford  linings: 

Zigzaging  toe  lining  to  quarter  lining  .19 

Stitching  toe  lining  to  quarter  lining  .  .  .16 
Stitching  and  holding  toe  lining  to  quarter  lining,  No.  14 

blucher  oxford  ...  .20 
Stitching  and  holding  toe  lining  to  quarter  lining,  No.  15 

blucher  oxford: 

One-needle,  one  row                 .....  .16 

Two-needle,  two  rows  .19 
Stitching  and  holding  side  facings.  No.  15  blucher  oxford: 

One-needle,  one  row         .......  .1425 

Two-needle,  two  rows                                                       .  .17 

Stitching  strap  lining  to  quarter  lining  in  No.  31  oxford  .0575 
Stitching  and  holding  tongue  lining  to  vamp  lining.  No.  13 

oxford,  No.  15  oxford  and  No.  31  oxford  1325 

Stitching  and  holding  tongue  lining  to  tongue  .117 
Perforating,  as  listed;  ^/4-cent  less  on  5  cents  and  fraction. 
Doubling  tops,  cloth,  pan  system: 

Full  doubling  and  marking  .......  .09 

Full  doubling,  no  marking  ....  .0725 

Part  doubling  and  marking  .06 

Part  doubling,  no  marking           .                .  .0425 

Doubling  vamps,  no  marking  ....  .06 

Doubling  vamps  and  matchmarking         ...  .0725 

Doubling  tips,  no  marking              ....  .0425 
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Per  24  Pairs 


Doubling  tips  and  matchmarking     ......  .055 

Cementing  tufsta  doubler  on  tip,  no  marking    ....  .0575 

Cementing  tufsta  doubler  on  tip  and  matchmarking  .  .  .07 

Marking  eylet  rows: 

Regular  patterns         ........  .0425 

"No.  50  panel"  to  "marking  vamp  for  wing  tip,  second  oper- 
ation" (inclusive),  as  listed;  7%  reduction. 
Cementing  for  folders: 

Regular  patterns  ........  .0375 

Cementing  No.  31  pattern    .......  .0575 

Cementing  No.  15  pattern    .......  .05 

Blind-staying;  bal.,  buttons,  oxfords         .....  .06 

Blind-seaming  vamps  or  foxings,  one  seam  .06 
Folding: 

Folding  round-corner  blucher  (Glass  folder)  .17 

Folding  round-corner  bal.  (Glass  folder)  .  .14 

Cementing  and  folding  tips         ......  .0475 

Folding  blucher  oxford,  machine  .  .        .  .14 

Folding  bal.  oxford,  machine        ......  .13 

Folding  No.  15  blucher  oxford      ......  .19 

Folding  quarters  on  No.  31  oxford  (Glass  machine)  .3575 

Folding  and  cementing  top  of  tongue,  No.  13  .095 
Seaming : 

Tops,  regular  height,  U.  S.  machine      .....  .07 

Tops,  regular  oxfords,  all  zigzag  seams  .  .07 

Tops,  regular  height,  combination  seam         ....  .0775 

Whole-quarter  blucher,  combination  seam     ....  .0875 

Whole-quarter  blucher,  straight  seam  .....  .10125 

Cloth  linings  0575 

Oxford  linings.  Union  Special      ......  .0575 

Vamps  or  foxings,  one  seam         .....  .07 

Leather  linings,  bal.  or  blucher    ......  .10125 

Rubbing  seams: 

Regular-height  tops     ........  .0315 

Whole-quarter  bluchers        .......  .04 

Miscellaneous  stitching : 

Stitching  labels  0925 

Barring  .........  .06 

Seaming  toe  lining  after  vampers,  two  rows  .        .  .0925 

Stitching  and  holding  in  tongue  and  lining  to  blucher  vamp, 

one-needle  .175 

Holding  in  stay  by  undertrimmer         .....  .06 

Stitching  blind  rows  in  vamp: 

One-needle,  one  row     ........  .18 

Two-needle,  two  rows  ......  .2025 

Three  or  four  rows,  6-needle  machine  .....  .2565 

Stitching  blind  row  in  No.  28  oxford  foxing: 

One-needle,  one  row  .....  .2025 

Two-needle,  two  rows  .  .235 

Stitching  blind  row  in  back  of  apron: 
One-needle,  one  row 
Two-needle,  two  rows 

Three,  four  or  five  rows,  six-needle  machine 


Stitching  blind  row  in  front  of  No.  28  aprons:  1^  7%  reduction 

One-needle,  one  row 
Two-needle,  two  rows 

Three,  four  or  five  rows,  one  operation,  six-needle 
machine 

Stitching  blind  row  around  top  of  No.  28  oxford  with  gauge: 


One-needle,  one  row     ........  .2475 

Two-needle,  two  rows  .......  .2775 

Barring  and  holding  in  tongue  of  No.  28  oxford  .105 

Stitching  toe  lining  and  catching  in  tongue,  No.  2864  .0775 
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Per  24  Pairs 


Stitching  and  holding  bellows  tongue  to  vamp: 

One-needle,  one  row 

One-needle,  two  rows 

Two-needle,  two  rows 

Two-needle,  two  rows 
Stitching  insert.  No.  15  blucher  oxford,  cemented  on: 

One-needle,  one  row 

One-needle,  two  rows 

Two-needle,  two  rows 

Two-needle,  four  rows 
Stitching  insert  on  vamp,  No.  15  blucher  oxford,  held  on: 

One-needle,  one  row 

One-needle,  two  rows  | 

Two-needle,  two  rows  I 

Two-needle,  four  rows  J 
Stitching  three  blind  rows  across  top  with  gauge,  one  operation 

six-needle  machine;  No.  15  blucher  oxford  .... 
Stitching  insert  on  vamp,  No.  17  blucher  oxford,  cem- 
ented on: 

One-needle,  one  row 

One-needle,  two  rows 

Two-needle,  two  rows 

Two-needle,  four  rows 
Closing  blucher-oxford  lining  after  vamping  long  counter; 

one-needle,  two  rows 
Stitching  tongue  lining  to  toe  lining.  No.  31  oxford  . 
Tip-stitching: 

Corded  tips,  one  cord  ....... 

Corded  tips,  two  cords  ...... 

Holding  in  toe-piece  under  corded  tip ;  extra  ... 

"Extra  row,  wing  tip,"  to  "blind  row,  No.  28  wing  tip;  two- 
needle,  two  rows"  (inclusive),  as 'listed;  7%  reduction. 

Stitching  tips,  three  or  four  rows,  one  operation,  no  box; 
Union   Special  machine  ...... 

Stitching  blind  row  in  regular  tip,  three  or  four  rows;  six- 
needle  machine  ....... 

Stitching  A  wing  tip: 

Cemented  on;  one  and  one,  one-needle 
Cemented  on;  two  and  two,  two-needle 
Held  on;  one  and  one,  one-needle 
Held  on;  two  and  two,  two-needle 

First  operation,  two-needle,  Union  Special  . 

Second  operation,  no  box  ..... 

Second  operation.  Union  Special,  three-needle,  no  box 

Stitching  one  row,  harness  ..... 

Stitching  two  rows  close,  two-needle  (on  corded  tips) 

"No.  15  blucher-oxford  tips"  to  "stitching  E  wing  tip,  held 
on,  two-needle,  four  rows  (inclusive),  as  listed;  7%  reduc- 
tion. 

Miscellaneous  table  work: 
Trimming  side  facing 
Pasting  hookstay,  oxfords 
Pasting  hookstay,  high  shoes 
Sorting  tops  or  vamps 
Trimming-out  under  Anchor  backstay 
Pasting  stay  piece  to  vamp 
Trimming  and  sorting  blucher  vamps 
Turning  Boston  stay  . 
Trimming  Boston  stay 
Tip-punching,  plain 
Tip-punching,  folded 
Tip-punching,  pinked  . 
Center  design: 

Regular  tips  .... 

Wing  tips  ... 


V4.  -cent  less  on 
5  cents  and 
fraction 


.37 


^-cent  less  on 
5  cents  and 
fraction 


.1325 

.135 

.27 

.03 


.1225 


.135 


7%  reduction 


.11 

.095 
.1175 
.095 
.115 


.03 

.045 

.055 

.0275 

.04 

.0425 

.0585 

.065 

.0325 

.0275 

.03 

.0325 

.04 
.0450 
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Matchmarking  .... 

Burnishing  tips  .... 

Lacing  tips,  one  G.      .        .  . 

Trimming  and  sorting  bal.  vamps 

Trimming  and  sorting  blucher  vamps 

Trimming  and  sorting  blucher  tops 

Lining  tongues  and  cementing,  regular 

Cementing  tongues  to  tongue  linings,  pattern  No.  31 
Men's  first-grade  shoes;  6%  reduction.    (In  no  instance  is  a  price 

duced  below  the  third-grade  price  established  by  the  Board) 
Day  work;  no  change. 


Per  24  Pairs 
.0125 


to 


.0675 

.34 

.045 

.0585 

.0585 

.06 

.0625 

be  re- 


BION  F.  REYNOLDS  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Bion  F.  Reynolds  Company,  shoe  manufacturer  of  Brockton,  and  stitchers. 
(198) 

The  Board  awards  as  follows,  in  the  stitching  department  of  Bion  F.  Rey- 
nolds Company  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes; 

Piece  work;  6%  reduction.   (In  no  instance  is  a  price  to  be  re- 
duced below  the  third-grade  price  established  by  the  Board) 
Day  work;  no  change. 

STACY-ADAMS  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Stacy-Adams  Company,  shoe  manufacturer  of  Brockton,  and  stitchers. 
(199) 

The  Board  awards  as  follows,  in  the  stitching  department  of  the  Stacy- 
Adams  Company  at  Brockton,  for  "the  work  as  there  performed: 
Men's  shoes: 

Extra  and  first  grade;  piece  work,  6%  reduction.  (In  no  in- 
stance is  a  price  to  be  reduced  below  the  third-grade  price 
established  by  the  Board) 

Day  work;  no  change. 


STONE-TARLOW  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Stone-Tarlow  Company  of  Brockton  and  stitchers.  (200) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Stone-Tarlow 
Company  at  Brockton  in  the  stitching  department,  for  the  work  as  there  per- 
formed : 


Men's  third-grade  shoes: 
Stitching  backstays: 

No.  3;  one-needle,  one  row 

No.  7;  one-needle,  one  row  . 

T;  one-needle,  one  row 

No.  5;  one-needle,  one  row 

No.  4;  one-needle,  one  row 

Wide  perforated  oxford;  one-needle, 

No.  4,  two-needle  . 

No.  5,  two-needle  . 


four 


rows 


Hooking  and  eyeletting: 

Hooking,  Automatic  machine  . 
Eyeletting,  Rapid  machine;  six  or  less 
Eyeletting,  blind  or  midget;  six  or  less 
Eyeletting,  blind  or  midget;  to  top  . 

Folding,  Glass  machine: 

Vamps  ..... 
Lace  oxfords 

Blucher  oxfords  ... 
Round-corner  bals. 


Per  24  Pairs 


$0,135 
.135 
.245 
.2625 
.1775 
.27 
.2075 
.2975 

.0725 
.0725 
.0825 
.1283 


.13 
.13 
.14 
.14 
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Per  24  Pairs 

Round-corner  bluchers  .17 

Folding  tips  on  Booth  machine  ......  .0475 

Marking  eyelet  rows: 

Whole  panel  on  whole  quarter  .0975 

No.  6  1225 

No.  1  04 

No.  3  Anchor  row  .......  .055 

No.  5   0675 

No.  17   0675 

Men's  linings: 

Stitching  heelstays  .11 

Stitching  side  facing,  held  .17 

Stitching  top  facing  with  gauge       .....  .0725 

Stitching  top  facing  without  gauge           ....  .1075 

Men's  oxford  linings: 

Holding  and  stitching  toe  linings,  lap  seam  .16 

Cementing  toe  linings  to  quarter  linings           ...  .0975 

Stitching  toe  linings  to  quarter  linings,  cemented  .11 

Stitching  labels  10 

Stitching  and  holding  tongue  lining  to  tongue,  regular  height  .13 

Stitching  and  holding  tongue  lining  to  tongue;  oxford  .  .115 

Seaming  oxford  lining  (lap)                     ....  .0575 

Undertrimming,  as  listed;  no  change. 
Cementing  by  machine: 

Tops,  vamps,  oxford  tops        ......  .0375 

Tips     ..........  .0225 

Cementing  by  hand: 

Cementing  on  hookstays          ....  .055 

Cementing  braces,  blucher  vamps  .04 

Cementing  shank  pieces  .         .  .0675 

Cementing  medallion  pieces             .....  .04 

Cementing  wing  tips  .135 

Cementing  on  foxing                                                         .  .17 

Cementing  ball  straps  .135 

Cementing  tongue  lining  to  oxford           ....  .0675 

Cementing  tongue  lining,  regular  height    ....  .085 

Cementing  shank  pieces,  right-and-left  .045 


Perforating,  as  listed;  i/4-cent  less  on  5  cents  and  fraction. 
Eyelet  rows,  plain,  as  listed;  5%  reduction. 
Eyelet  rows,  all  others,  as  listed,  7%  reduction. 
Stitching  tips: 


Union  Special  machine;  first  operation,  two-needle  .11 
Union  Special  machine;  second  operation,  one-needle,  holding 

in  box  .11 

Singer;  first  operation,  two-needle  .135 

Singer;  second  operation  and  box  .135 

No.  126,  W.  T.,  one  and  one,  cemented  .         .  .4375 

No.  9,  W.  T.,  one  and  one,  cemented  ....  .3225 
Miscellaneous: 

Seaming  toe  lining         .......  .0675 

Barring  after  vamping  .  .0575 

Cementing  top  to  lining,  across  top  only  .2025 

Cementing  and  fitting  top  to  lining,  across  top  and  down  side  .2362 

Lacing,  Ensign;  regular  eyelets       .  .  .0425 

Lacing,  Ensign;  blind  eyelets  ....  .055 

Doubling  tops        ........  .0725 

Doubling  vamps     .......  .06 

Staying  tops,  vamps  and  foxings;  Union  Special  machine  .06 

Seaming  tops;  regular  height  ...  .07 

Seaming  tops;  whole-quarter  bal,  blucher  .09 

Seaming  tops,  oxfords  .         .  .07 

Seaming  vamps,  one  seam  .07 

Seaming  leather  linings  .....  .08 
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Per  24  Pairs 

Stitching  in  blucher  tongues  and  linings,  held  on  .175 
Stitching  lace  stay,  one  row;  oxford  .12 

Men's  first-  and  second-grade  shoes;  6%  reduction.  (In  no  in- 
stance is  a  price  to  be  reduced  below  the  third-grade  price 
established  by  the  Board) 

Day  work;  no  change. 


E.  E.  TAYLOR  CORPORATION— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation,  shoe  manufacturer  of  Brockton,  and  stitchers., 
(201) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  E.  E.  Taylor' 
Corporation  at  Brockton,  for  the  work  as  there  performed: 
Men's  shoes: 


Items  as  listed  from  "all  circular  oxfords  with 
outside  lace  stay  and  foxing,  held  on"  to 
"holding  in  cloth  stay  by  undertrimmer  on 
oxford"  (inclusive) ;  Grades  3  and  4,  no 
change. 

Stitching  tongue  lining  to  vamp,  where  vamp 
and  tongue  are  cut  in  one  piece;  cemented  . 
Tongue  stitching: 

Crimped  blucher  .... 
Lined  tongues,  lining  cemented  to  tongue: 

Bal  

Oxford 

Lined  tongues,  lining  held,  not  cemented 
(no  trimming) : 

Bal  

Oxford  

Cementing  lining  to  tongue: 

Bal  

Oxford  ...... 

Stitching  in  tongues  .... 

Trimming  and  sorting: 

Blucher  vamp  ..... 

Bal.-oxford  vamp  ... 

Bal.  vamp  .  . 

Trimming  blucher  tongue  lining  after  vamp- 
ing    ......  . 

Trimming  blucher  facing,  cut  in  slot,  and 

sorting  tops  before  vamping  . 
Sorting  bal.,  bal.-oxford  and  button-oxford 

tops  ....... 

Trimming  corner  of  lining  under  top  facing 
Trimming-out  under  backstay  . 
Undertrimming : 

Items  as  listed;  no  change. 
Staying: 

Foxing,  vamp  or  oxford  ... 
Taxi  blucher,  top;  two-needle  U.  S.  machine: 

Blind  stay  ...... 

Invisible  stay  ..... 
Tips: 

Cementing  tip  linings  .... 
Stitching  tips  ..... 
Second  operation  ..... 
With  center  perforation  ... 
Items  as  listed,  from  "shield  tip  and  one-half 
wing,  cemented  on"  to  "stitching  No.  290 
wing  tip,  cemented  on"  (inclusive) ;  no 
change. 


Per  24  Pairs 


Grade  3 
$0,175 

.175 

.1175 
.065 


.144 
.0945 

.04 

.035 

.0725 

.0525 
.0472 
.0675 

.0575 

.085 

.025 

.0325 

.04 


.166 


.135 
.09 

.04 

.035 

.07 

.05 

.045 

.065 


.077! 


.0652 

.060'; 

.1075 

.1011 

.09 

.085 

.0475 

.042.^ 

.1025 

.10 

.0725 

.07 

.1425 

.135 

DECISIONS 

Toe  lining: 

Regular  ...... 

Regular  bal.  ...... 

Blucher  bal.  ...... 

Stitching  long   outside   backstay,  two-needle 

machine,  as  listed;  no  change. 
Stitching  one  row  blind  in  outside  backstay 
Items  as  listed,  from  ^'stitching  golf  backstay" 

to  "tab"  (inclusive) ;  no  change. 
Stitching  outside  lace  stays,  as  listed: 

Grade  3;  %-cent  less  on  5  cents  and  fraction. 

Grade  4;  5%  less  than  Grade  3. 
Rubbing: 

Tops  

Vamps  ....... 

Whole-quarter  blucher  .... 

Seaming: 

Vamp,  foxing,  top,  Prince  Albert  or  South- 
ern Tie  ...... 

Oxford  quarter,  zigzag  ... 

Taxi  blucher,  seaming  top 

Right-and-left  backstay  .... 
Doubling,  as  listed;  no  change. 
Eyeletting: 

Duplex  machine: 
Six  eyelets  or  less 
Eyelets  to  top 

Rapid  machine: 

Six  eyelets  or  less 
Eyelets  to  top 

Invisible  eyelets: 
Six  eyelets  or  less 
Eyelets  to  top 
Fitting: 

Cementing  and  fitting  top  to  lining,  across 

top  and  sides;  bal.  or  blucher  . 
Cementing  and  fitting  top  to  lining;  golf 

oxford  ...... 

Cementing  vamp  lining  to  vamp  and  fitting 

tongue  ... 
Cementing  and  fitting  top  to  lining;  oxford  . 
Folding: 

By  hand,  including  cementing: 

Outside  stay  ..... 

Vamp 

Glass  machine  (no  cementing) : 
Bal.  vamp  . 
Bal.  oxford 
Blucher  oxford 
Round-corner  blucher 
Round-corner  blucher 
Men's  sport  blucher  oxford 
Foxing: 

Stitching  square  foxing  to  quarter: 

Two-needle,  two  rows  .... 
Two  blind  rows,  two-needle 
One-needle,  one  row,  blind 
Hooking  ..... 
Lacing: 

Items  as  listed;  no  change. 
Linings : 

Plain  lining,  bal.  .  . 

Lap-oxford   leather   lining  (blucher-oxford 
full  quarter) 
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Per  24  Pairs 
Grade  3         Grade  4 


.06 
.06 
.09 


1075 


.057 
.057 
.085 


.135 


.03 
.03 
.0425 


.07 
.07 
.1035 
.0975 


.07 
.1225 

.075 
.135 

.0825 
.126 


.225 

,385 

.1425 
,175 


,1975 
,175 

,13 

,13 

,1417 

,1417 

.17 

,2125 


.4185 
.2063 
.188 
.0625 


.27 
.0575 


.03 

.03 

.0425 


.0665 
.0665 
.1035 
.09 


.0665 
.1164 

.0675 
.1275 

.0775 
.1192 


.2115 

.3625 

.135 
.175 


.1975 
.175 

.1235 

.1235 

.133 

.133 

.1615 

.2025 


.3985 
.185 
.178 
.06 


.26 

.0556 
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Per  24  Pairs 


Vjarae  4 

Blucher  facing,  held  on  (high-cut  blucher)  . 

.2452 

.2362 

Southern  Tie  ..... 

.2175 

.2075 

Prince  Albert  ..... 

.2175 

.2075 

Congress  ...... 

.2175 

.2075 

S.  S.  oxford,  with  one  seam  at  back,  includ- 

ing stitching  toe  lining  to  quarter  . 

.2175 

.2075 

Herman  blucher-bal.  .... 

.2675 

.2675 

T^vi /^Iri n or  Vkrkloc    in  liTiinfr 

X  XlCKlIi^   IXOiCo    111   illiHi^  .... 

Seaming  V  in  back  of  oxford  lining,  two 

seams  ...... 

.07 

.0665 

Plug  blucher-oxford  lining  with  one  seam  at 

back,  including  stitching  plug  to  quarter 

lining  ...... 

Stitching  top  facings;  reel  and  gauge 
Stitching  in  labels  (one  label  to  pair) 
Outside  backstays,  as  listed;  no  change. 
Items  as  listed,  from  **aprons  and  cuffs"  to 

''stitching  Boston  saddle  blucher-oxford; 

stitching  saddle,  cemented  on"  (inclusive) : 
Grade  3;  7%  reduction. 
Grade  4;  5%  less  than  Grade  3. 
Barring  ....... 

Blind  row: 

Stitching  side-seam  oxford,  vamp  line,  two- 
needle: 

Two  rows  close  .... 

One  row,  one-needle 
Stitching  square  foxing  to  quarter,  two  blind 

rows;  two-needle  .... 
Stitching  blind  row  in  oxford  vamp,  four 

rows  close;  one  operation,  six-needle  ma 

chine  ...... 

Stitching  blind  row  in  top  with  gauge 
Box  toes: 

Stitching  felt  and  sole  leather  . 
Cementing: 

Tip  linings  .... 

Stays  on  blucher  vamps  . 
Cementing  on  hook  stay: 

Blind  stays  .... 

Regular  bal.  or  blucher 
Eyelet  rows,  as  listed : 

Marking;  eliminated  by  agreement. 
Other  operations: 

Grade  3;  7%  reduction. 

Grade  4;  5%  less  than  Grade  3. 
Grade  2;  6  9c  reduction.    (In  no  instance  is  a 
price  to  be  reduced  below  the  third-grade 
price  established  by  the  Board) 
Day  work;  no  change. 


THOMPSON  BROTHERS  SHOE  COMPANY- 


.2175 
.0725 
.10 


.06 


.185 
.1375 

.2063 


.245 
.22 

.06 

.0475 
.04 

.055 
.063 


.057 


,185 


.06 


.055 
.0585 


■BROCKTON 

June  18,  1931 


In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  Thompson  Brothers  Shoe  Company  of  Brockton  and  stitchers.  (202- 
203) 

The  Board  awards  as  follows,  in  the  stitching  department  of  the  Thompson 
Brothers  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Piece  work: 

Men's  and  women's  shoes,  first  grade;  6%  reduction.  (In  no  instance  is 
a  price  to  be  reduced  below  the  third-grade  price  established  by  the 
Board) 

Boys',  growing  girls,'  youths',  little  gent's  and  infants';  the  differen- 
tial now  existing  to  be  maintained. 
Day  work;  no  change. 


DECISIONS 

UNION  SHOE  COMPANY— BROCKTON 
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June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Union  Shoe  Company  of  Brockton  and  stitchers.  (204) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Union  Shoe 
Company  at  Brockton  in  the  stitching  department,  for  the  work  as  there  per- 
formed : 

Men's  third-grade  shoes:  Per  24  Pairs 

Undertrimming       .........  $0.35 

Bluchers  and  high  bal.   .......  .4875 

Stitching  lining,  tongue;  foxing;  aprons;  saddles;  ribbon  gores; 
inlays;  two  rows;  one  row;  wing  tips,  long;  wing  tips,  short; 
extra  over  two  and  two:  7%  reduction. 

Making  linings: 
Oxford 

Bal.  and  blucher 

Bal.  and  blucher  . 

Bal.  and  blucher  . 
Stitching  top  facing 
Leather  lining,  tongue 
Blucher  oxford 
Button  gore  . 
Eyelet  ties 
Eyelet  ties 
Congress 

Seaming  blucher,  high-cut 
Seaming  blucher  oxford  . 
Circle  gore 
Plain  gore 
Plain  gore 
Blucher,  high 
Stitching  tongue  to  lining 
Seaming  leather  lining 
Stitching  toe  lining  to  leather  lining 
Sizing-out 

Trimming  tongues  . 
Lacing;  invisible  eyelets 
Lacing  visible  eyelets 
Barring 
Toeing 

Seaming  oxford 
Seaming  vamps 
Blind-staying 
Blind-staying  vamps 
Rubbing  down  seams 
Seaming  gore  linings 
Blind-staying  long  vamps 
Cementing  tops 
Cementing  and  folding  vamps 
Cementing  vamps 
Doubling  tongue;  oxford 
Doubling  tongue;  high 
Cementing  eyelet  stay 
Cementing  and  folding  backstay 
Cementing  hookstay 
Doubling  vamps 
Doubling  tops 

Cementing  and  folding  backstays 
Rubbing  of  seams 
Trimming  seams 
Hookstays,  high 
Doubling  tips 
Stapling  box  toes 
Cementing  and  folding  tips 
Folding  bal.  oxfords 
Blucher-oxford  folding 
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High-bal.  folding 
High-blucher  folding 
Square-vamp  folding 
Round-vamp  folding 
Tip  stitching,  U.  S.  mach 

One  and  one 

Two  and  two 

One,  two  and  one 

Two 

Two,  two  and  two 
One,  one  and  one 
Six 

Two  and  one 
Three  and  one 
Two,  one  and  two 
Five 

Four  and  four 
Backstays 
No.  12  gore  ribbon 
Blucher  backstay 
Second  row,  Congress 
Blucher  tongues 
Day  work;  no  change 


ne: 


Per  24  Pairs 
.1485 
.207 
.153 
.13 


.215 
.22 
.3225 
.12 
.335 
.315 
.32 
.215 
.2275 
.335 
.3025 
.4375 
.0775 
1.0625 
.30 
.3325 
.18 


SHOE  MANUFACTURERS— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Churchill  &  Alden  Cottu- 
pany,  Condon  Brothers  &  Co.,  Craig,  Reed  Shoe  Company,  Charles  A. 
Eaton  Company,  Diamond  Shoe  Corporation,  W.  L.  Douglas  Shoe  Com^ 
pany,  Field  &  Flint  Company,  A.  Freedman  &  Sons,  Inc.,  Howard  &  Fos- 
ter, Inc.,  George  E.  Keith  Company,  M.  A.  Packard  Company,  Bion  F. 
Reynolds  Company,  Stagey- Adams  Company,  Stone-Tarlow  Company,  E.  E. 
Taylor  Corporation,  Thompson  Brothers  Shoe  Company  and  Union  Shoe 
Company,  of  Brockton,  and  vampers.  (135-159) 
The  Board  awards  that  there  shall  be  no  change  in  the  piece  and  day  prices 

paid  for  vamping  by  the  above-named  factories  at  Brockton,  as  the  work 

is  there  performed. 

SHOE  MANUFACTURERS— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Diamond  Shoe  Corpora- 
tion.  Field  &  Flint  Company,  Howard  &  Foster,  Inc.,  George  E.  Keith 
Company,  Bion  F.  Reynolds  Company,  Stacy-Adams  Company  and  Thomp- 
son Brothers  Shoe  Company,  of  Brockton,  and  employees  in  the  making 
department.    (160,  165,  166,  170,  172-174,  176-177,  180-182) 
The  Board  awards  as  follows  in  the  making  departments  of  the  above- 
named  factories  at  Brockton,  for  the  work  as  there  performed: 
Piece  work;  6%  reduction. 

(In  no  instance  is  a  price  to  be  reduced  below  the  third-grade  price  estab- 
lished by  the  Board) 
Day  work;  no  change. 

CHURCHILL  &  ALDEN  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Churchill  &  Alden  Company  of  Brockton  and  making-room  employees. 
(161,  162) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Churchill  & 
Alden  Company  at  Brockton,  for  the  work  as  there  performed: 
Making  room;  men's  third-grrade  shoes:  Per  24  Pairs 

Butting  welts   $0,054 

Knocking-out  insole  tacks  by  machine  .....  .0525 

Butting  welts  and  tacking  on  machine  .  .04 
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Filling  bottoms:  Per  24  Pairs 

Forepart       ........  .065 

Forepart  and  shank;  price  and  one-half. 

Heel;  extra  .......  .02 

Tacking  shanks  .  .06 

Cementing  soles  by  hand  or  machine  ....  .03 

Cementing  bottoms  by  hand  or  machine       ....  .03 

Laying  soles  .095 

Wetting  soles  .01 

Nailing  heelseats       ........  .065 

Trimming  heelseats   ........  .05 

Stitch-separating: 

Wheeling  foreparts         .....  .085 

Wheeling,  including  around  heel;  price  and  one-half. 

Pricked  11 

Opening  channels  ....  .05 

Cementing  channels  by  hand  or  machine      ....  .04 

Turning-down  channels  .045 

Leveling,  regular  (Automatic)  .11 

Double-clinching,  not  to  exceed  four  nails  on  inside  shank  .047 
Stapling: 

Sides  07 

Both  sides  and  around  toe      ......  .07 

Pulling  side  tacks: 

Done  before  welting  machine  ...  .085 

Pulling  anchor  tacks  and  toe  wires;  also  side  tacks  used  for 

tacking-on  covers       .......  .0625 

Trimming  toes  by  machine  ...  .055 

Pulling  toe  wires  and  post  tacks  only  (done  after  welting)  .05 
Pulling  re-lasting  tack,  toe  wires  and  post  tacks  (including  cost 

of  above  operation)  .....  .0625 

Trimming  seams  by  machine     ......  .09 

Beating-out  welts  .....  .06 

Heel-jointing  by  machine   .  .11 
Burnishing  stitches: 

Booth  machine      ......  .065 

Around  heel  after  shoe  is  heeled;  same  price  as  forepart. 

Pulling  lasts  .......  .085 

Picking  lasts  and  returning  lasts  .  .085 

Cementing  base  for  rubber  heel  ......  .0244 

Cementing  base  of  rubber  heel  ...  .0244 

Burnishing  cork  welt  on  Booth  machine         ...  .0752 

Breaking-down  shank  on  inside  ....  .047 

Breaking-down  shank,  inside  and  outside  ...  .0658 

All  other  grades;  6%  reduction.   (In  no  instance  is  a  price  to  be  re- 
duced below  the  third-grade  price  established  by  the  Board) 
Day  work;  no  change. 

Boys'  and  little  gent's  shoes;  the  differential  now  existing  to  be 
maintained. 


CONDON  BROTHERS  &  CO.— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Condon  Brothers  &  Co.  of  Brockton  and  yymking-room  employees.  (163) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Condon 
Brothers  &  Co.  at  Brockton,  for  the  work  as  there  performed : 

Per  24  Pairs 
Making  room;  men's  third-g^'ade  shoes: 

Stapling  sides  $0.07 
Pulling  tacks  by  machine        ....  .055 

Trimming  toes  .  .055 

Knocking-out  innersole  tacks  by  machine         ....  .0525 

Trimming  seams  by  machine  .....  .09 

Butting  welts  .04 
Beating-out  welts  ......  .06 

Filling  bottoms       .........  .065 
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Per  24  Pairs 

Tacking-in  shanks  .........  .06 

Cementing  bottoms  ........  .03 

Laying  soles   ..........  .095 

Nailing  heelseats     .........  .065 

Trimming  heelseats         ........  .05 

Turning  up  channels        ........  .05 

Cementing  and  rubbing  down  channels   .....  .085 

Stitch-separating     .  .  .11 

Leveling   ...........  .11 

Jointing  ........  .117 

First  stitch-wheeling       ........  .085 

Second  stitch-wheeling     ........  .065 

Pulling  lasts  085 

Pulling  side  tacks  .........  .05 

Knocking-out  innersole  tacks,  hand  ......  .0575* 

All  other  grades;  6%  reduction. 

(In  no  instance  is  a  price  to  be  reduced  below  the  third-grade 
price  established  by  the  Board) 

Day  work;  no  change. 


CRAIG,  REED  SHOE  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between- 
Craig,  Reed  Shoe  Company  of  Brockton  and  making-room  employees^ 
(164) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Craig, 
Reed  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Making  room;  men's  third-grade  shoes:  Per  24  Pairs 


Pulling  tacks  by  machine 
Pulling  tacks  by  hand 
Trimming  toes  by  machine 

Pulling  anchor  tacks  and  toe  wires  by  machine 

Pulling  anchor  tacks  and  toe  wires  by  hand 

Knocking-out  insole  tacks  by  machine 

Knocking-out  insole  tacks  by  hand 

Trimming  seams  by  machine 

Trimming  seams  by  hand  . 

Butting  welts  and  tacking  by  machine 

Beating-out  welts 

Filling  bottoms 

Tacking-in  shanks 

Cementing  welts  or  bottoms 

Laying  soles  ... 

Nailing  heelseats 

Trimming  heelseats 

Turning-up  channels 

Cementing  channels  by  machine  . 

Cementing  channels  by  hand 

Turning-down  channels 

Separating  stitches 

Leveling  ..... 

Jointing  by  machine 

First  wheeling  of  stitches  . 

Second  wheeling  of  stitches,  or  burnishing 

Pulling  lasts 

Stapling  sides 
All  other  grades;  6%  reduction.    (In  no  instance 

low  the  third-grade  price  established  by  the  Board) 
Day  work;  no  change. 


$0,085 
.12 
.055 
.05 
.05 
.0525 
.0575- 
.09 
.13 
.04 
.06 
.065 
.06 
.03 
.095 
.065 
.05 
.05 
.04 
.0625- 
.045 
.11 
.11 
.11 
.085 
.065 
.085 
.07 

s  a  price  to  be  reduced  be- 


W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
W.  L.  Douglas  Shoe  Company  of  Brockton  and  making-room  employees^ 
(167,  168) 
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ou'^^®^^^^^^  awards  that  the  following  prices  shall  be  paid  by  W  L  Douelas 
Shoe  Company  at  Brockton,  for  the  work  as  there  performedf  AJ^uglas 


Making  room;  men's  third-grade  shoes: 

Placing  rubber  heels  by  hand 

Cleaning  rubber  heels  by  hand 

Cementing  rubber  heelseats  by  hand 

Cementing  base  of  rubber  heel  by  hand 

Picking  lasts 

Chalking  toes  . 

Trimming  toes  by  machine  . 

Pulling  pullers'  side  tacks  . 

Pulling  center  tacks  and  removing  toe  wires 

Trimming  inseams  by  machine 

Butting  welts  by  machine  . 

Beating  welts  by  machine  . 

Tacking  shanks 
Filling  bottoms 
Filling  bottoms  to  heel 
Cementing  bottoms  . 
Laying  soles 
Turning-up  channels 
Cementing  channels  . 
Turning-down  channels 
Nailing  heelseats  (fibre) 
Nailing  heelseats 
Trimming  heelseats  . 
First  wheeling  . 
Stitch-separating 
Leveling,  Automatic  . 
Leveling,  Acme,  Cuniform  . 
Jointing  by  machine  . 
Second  wheeling 
Pulling  lasts 

Knurling  bottoms  (ribbon) 
Reinforcing  shanks,  four  and  three  nails 
Seam  press 

Breaking  shanks,  one  side 
Breaking  shanks,  two  sides 
Women's  third-grade  shoes: 

Placing  rubber  top-lifts,  whole  or  part  rubber,  by  hand 
Placing  fibre  top-lifts  by  hand 
Cleaning  rubber  heels  by  hand 
Cementing  rubber  heelseats  by  hand 
Cementing  base  of  rubber  heel  by  hand 
Scouring  heel-lifts 
Picking  lasts 
Chalking  toes  . 
Picking  counters 
Trimming  toes  by  machine 
Pulling  side  tacks 

Pulling  center  tacks  by  machine  and  removing  toe  wires  bv 
Trimming  inseams  by  machine 
Butting  and  tacking  welts 
Beating  welts  by  machine  . 
Tacking  shanks 

Filling  bottoms,  regular  foreparts 
Filling  bottoms  to  heel 
Cementing  bottoms  (not  including  samples) 
Laying  soles 

Turning-up  channels  .         .  ^ 
Cementing  channels  . 
Turning-down  channels 
First  wheeling  . 
Nailing  heelseats,  fibre 
Nailing  heelseats,  nails 
Leveling,  Automatic  . 
Leveling,  Acme 


Per 


hand 
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Per  24  Pair; 

Moulding  bottoms      ........  .055 

Trimming  heelseats  .  .05 
Jointing  by  machine  ........  .11 

Jointing  leather  or  wood  heels,  by  hand  .  .18 

Changing  shoes  from  box  to  pin  racks  ...  .025 

Second  wheeling        ........  .065 

Pulling  lasts  .085 
Cement  process: 

Sole-laying,  U.  S.  M.  machine  ......  .20 

Wood-heeling  items;  no  change. 

Other  items;  6%  reduction. 
All  other  grades;  6%  reduction.   (In  no  instance  is  a  price  to  be  re- 
duced below  the  third-grade  price  established  by  the  Board) 
Day  work;  no  change. 

Boys'  shoes;  the  differential  now  existing  to  be  maintained. 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  employees  in  the  mah 
ing  department.  (281) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  I 

Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Men's  shoes,  red-tag  grade:  Per  24  Pain 

Picking  lasts  $0.05 

Chalking  toes         .........  .015" 

Trimming  toes       .........  .055^ 

Pulling  pullers'  side  tacks      .......  .05 

Pulling  toe  wires  and  anchor  tacks  and  knocking  innersole  tacks  .10 
Butting  welts         ........  .04 

Trimming  innerseams  by  machine  ......  .085 

Beating  welts         .........  .05 

Tacking  shanks      .........  .057., 

Filling  bottoms,  foreparts       .......  .06 

Cementing  bottoms         ......  .03 

Laying  soles  ..........  .09 

Nailing  heelseats: 

Fibre   08 

Nails   06E 

Trimming  heelseats        ........  .04f 

Stitch-separating  .10 
First  wheeling       .........  .08 

Stitch-burnishing  ........  .06 

Leveling         ..........  .10 

Pulling  lasts  by  hand      .......  .09 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  < 

beginning  the  work  in  question. 


CHARLES  A.  EATON  COMPANY— BROCKTON 

June  18,  1931  !l 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwet\ 
Charles  A.  Eaton  Company  of  Brockton  and  making -room  employ ee\ 
(169) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Charles 
Eaton  Company  at  Brockton,  for  the  work  as  there  performed: 


Making  room;  men's  third-grade  shoes: 
Pulling  6  tacks  by  machine 
Wetting  stock  .... 
Pulling  anchor  tacks  and  toe  wires  . 
Knocking-out  innersole  tacks  by  machine 
Trimming  innerseams  by  machine  . 
Trimming  innerseams  including  around  the  heel 
Beating-out  welts  ..... 
Beating-out  welts  including  around  the  heel 
Butting  welts  and  tacking  butts  by  machine 
Shanking 


Per 


24  Paii 
$0.05^ 
.03 
.05 
.05 
.09 
.14 
.06 
.09 
.04 
.06 
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r  Per  24 

Filling  bottoms  .... 
Filling  bottoms  to  heelseat  of  shoes  with  rivet  shanks 
Tacking  on  lifts,  heel  pods 
Cementing  bottoms 
Laying  soles  .... 
Nailing  heelseats 
Opening  or  turning-up  channels 
Cementing  channels 
Laying  or  closing  channels 
Leveling,  Automatic 
Trimming  heelseats 
Wheeling,  fudge  wheel 
Pricking  or  separating 
Rolling  stitches,  flat  wheel 

Wheeling  heelseats  (separate  operation  done  after  heeling) 
Cementing  rubber  soles 
Cementing  leather  soles 
Jointing  by  machine 
Picking  lasts  . 
Stapling  sides  and  toes 
Stapling  sides 

Stapling  sides,  toes  and  around  heel 
Trimming  toes  ... 
Loose-nailing;  three  nails  inside 

Loose-nailing;  three  outside,  four  inside,  four  on  toe 

Pulling  lasts  .... 

Scouring  bottom  of  heelseats  for  rubber  heels 

Scouring  inside  of  rubber  heels 
All  other  grades;  6%  reduction. 

(In  no  instance  is  a  price  to  be  reduced  below  the  third-grade 

price  established  by  the  Board) 
Day  work;  no  change. 

Boys'  and  little  gent's  shoes;  the  differential  now  existing  to  be 
maintained. 
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A.  FREEDMAN  &  SONS,  INC.— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  Freedman  &  Sons,  Inc.,  of  Brockton,  and  making-room  employees. 
(171) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  A.  Freedman 
&  Sons,  Inc.,  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 

Making  room;  men's  third-grade  shoes: 


Knocking  second  tacks  .......  $0.0525 

Pulling  second  tacks        ........  .05 

Trimming  seams     .........  .09 

Butting  welts  .........  .04 

Beating  welts         .........  .06 

Tacking  shanks       ........  .06 

Filling  bottoms  065 

Cementing  bottoms  ......  .03 

Laying  soles,  including  wetting       .....  .12 

Opening  channels    ......  .05 

Cementing  and  closing  channels      ...  .095 

Wheeling  .....  .11 

Stitch-separating  .11 

Nailing  heelseats,  fibre  pegger        .  .        .  .08 

Trimming  heelseats        .......  .05 

Leveling  .....  .11 

Jointing  ..........  .11 

All  other  grades;  6%  reduction. 


(In  no  instance  is  a  price  to  be  reduced  below  the  third-grade 
price  established  by  the  Board) 
Day  work;  no  change. 
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M.  A.  PACKARD  COMPANY— BROCKTON 


June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
M.  A.  Packard  Company  of  Brockton  and  making-room  employees.  (175) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  M.  A.  Pack- 
ard Company  at  Brockton,  for  the  work  as  there  performed : 
Making  room:  men's  third-grade  shoes:  Per  24  Pairs 

Trimming  toes  by  machine  ......  $0,055 


Pulling  tacks  by  machine 
Pulling  pullers'  tacks  separately  after  staple-method  side-lasting 
Pulling  pullers'  tacks,  anchor  tacks  and  toe  wire  after  staple- 
method  side-lasting 
Stapling  sides  .... 
Trimming  seams  by  machine 
Pulling  anchor  tacks  and  toe  wire 
Knocking-out  insole  tacks  by  machine 
Butting  welts  and  tacking  by  machine 
Beating  welts  . 
Sticking-in  shank  with  pitch 
Tacking-in  shank 
Filling  bottoms,  forepart 
Filling  shanks  . 
Filling  heelseats;  extra 
Sole-laying 
Cementing  outersoles 
Cementing  bottoms 
Heelseat-nailing 
Turning-up  channels  . 
Turning-down  channels 
Cementing  channels  . 
Trimming  heelseats  . 
Leveling  . 
Wheeling  stitches 
Pricking  stitches 
Burnishing  stitches 

Pulling  lasts,  including  cutting  and  pulling  strings 
Jointing  by  machine  .  . 

Jointing  by  machine  on  ripple  or  rolled  edge;  price  and  one- 
third. 

Picking  and  returning  lasts  ...... 

Loose-nailing  ......... 

All  other  grades;  6%  reduction.    (In  no  instance  is  a  price  to  be 

reduced  below  the  third-grade  price  established  by  the  Board) 
Day  work;  no  change. 


.085 
.055 

.055 

.07 

.09 

.05 

.0525 

.04 

.06 

.05 

.06 

.065 

.03 

.02 

.095 

.03 

.03 

.065 

.05 

.045 

.04 

.05 

.11 

.085 

.11 

.065 

.085 

.11 


.069 
.0425 


STONE-TARLOW  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Stone-Tarlow  Company  of  Brockton  and  making-room  employees.  (178) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Stone-Tarlow 
Company  at  Brockton,  for  the  work  as  there  performed: 

Making  room;  men's  third-grade  shoes:  Per  24  Pairs 

Pulling  tacks  by  machine        .......  $0,055 

Stapling  vamps 


Trimming  toes  by  machine 
Pulling  side  tacks  . 
Knocking  tacks 
Beating  welts 
Tacking  shanks 
Filling  bottoms 
Cementing  bottoms 
Laying  soles  . 
Nailing  heelseats 
Trimming  heelseats 
Opening  channels 
Cementing  channels 


.07 
.055 
.05 
.0525- 
.06.  . 
.06 
.065 
.03 
.095 
.065 
.05 
.05 
.04 
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Per  24  Pairs 


Closing  channels  ...  .045 

First  wheeling        ........  .085 

Pricking  stitches     .......  .11 

Leveling  and  wetting      ......  .12 

Second  wheeling     .......  .065 

Pulling  lasts  085 

Tacking  butts  04 

Jointing  by  machine       ........  .11 

All  other  grades;  6Vc  reduction. 


(In  no  instance  is  a  price  to  be  reduced  below  the  third-grade 
price  established  by  the  Board) 
Day  work;  no  change. 


E.  E.  TAYLOR  CORPORATION— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation  of  Brockton  and  making-room  employees.  (179) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  E.  E.  Taylor 
Corporation  at  Brockton,  for  the  work  as  there  performed: 


Making  room;  men's  shoes: 
Trimming  toes  . 
Pulling  last  tacks 
Trimming  inseams 
Butting  welts 
Beating  welts 
Knocking-out  insole  tacks 
Tacking  shanks  . 
Filling  bottoms  . 
Cementing  bottoms 
Wetting  and  picking  soles 
Laying  soles 
Turning-up  channels 
Cementing  channels 
Laying  channels 
Stitch-separating 
Wheeling,  first  operation 
Leveling 

Trimming  heelseats 
Nailing  heelseats 
Jointing 

Pulling  side  tacks 
Burnishing 

Pulling  pullers'  tacks  and  toe  wires 
Pulling  lasts 

Tacking  heel-lifts  by  machine 

Picking  lasts  and  returning  . 

Wheeling  around  heel 

Burnishing  around  heel 

Nailing  heelseat  with  fibre  . 

Cementing  soles,  including  tying-up 

Leveling,  cottage  shanks 
All  other  grades;  69r  reduction.    (In  no  instance  is 
a  price  to  be  reduced  below  the  third-grade  price 
established  by  the  Board) 
Day  work;  no  change. 
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UNION  SHOE  COMPANY— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Union  Shoe  Company,  of  Brockton,  and  making -room  employees. 
(183) 
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The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Union 
Shoe  Company,  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 


Making  room;  men's  third-grade  shoes: 

Trimming  toes  by  machine  .....  $0,055 

Knocking-out  innersole  tacks  by  hand  .....  .0575 

Pulling  anchor  tacks  and  toe  wires     .....  .05 

Trimming  seams  by  machine       ......  .09 

Butting  welts  and  tacking  by  machine  .....  .04 

Beating  welts   .........  .06 

Tacking-in  shanks      ........  .06 

Filling  bottoms         ........  .065 

Cementing  bottoms   ........  .03 

Laying  soles     ........  .095 

Finding  and  wetting  stock  .......  .03 

Nailing  heelseats       ........  .065 

Trimming  heelseats    ........  .05 

Turning-up  channels  ........  .05 

Cementing  channels  ........  .04 

Laying  channels        ........  .045 

Stitch-separating  .  .11 

Leveling  ..........  .11 

Jointing  by  machine  .  .  .11 

First  wheeling  .........  .085 

Second  wheeling        ........  .065 

Last-pulling  .085 

Picking  and  returning  lasts         ......  .069 

Day  work;  no  change. 


SHOE  MANUFACTURERS— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Churchill  &  Alden  Com- 
pany, Condon  Brothers  &  Co.,  Craig,  Reed  Shoe  Company,  Diamond  Shoe 
Corporation,  W.  L.  Douglas  Shoe  Company,  Charles  A.  Eaton  Company, 
Field  &  Flint  Company,  A.  Freedman  &  Sons,  Inc.,  Howard  &  Foster,, 
Inc.,  George  E.  Keith  Company,  M.  A.  Packard  Company,  Bion  F. 
Reynolds  Company,  Stacy -Adams  Company,  Stone-Tarlow  Company, 
Thompson  Brothers  Shoe  Company  and  the  Union  Shoe  Company,  of\ 
Brockton,  and  heelers  and  edgemakers.  (254-273,  275-278) 
The  Board  awards  as  follows,  in  the  heeling  and  edgemaking  departments 

of  the  above-named  employers  at  Brockton,  for  the  work  as  there  performed: 

Piece  work: 

Third  grade;  8%  reduction. 
All  other  grades;  6%  reduction. 

Day  work;  no  change. 

June  18,  1931  , 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglass  Shoe  Company  of  Brockton  and  edgemakers.  (308) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 

Men's  shoes,  red-tag  grade: 

Edgetrimming,  heel  to  heel  .....  $0.54 

Edgesetting;  one  setting,  no  brushing  ....  .37 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 

of  beginning  the  work  in  question. 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Stacy-Adams  Company,  shoe  manufacturer  of  Brockton,  and  heelers  and 
edgemakers.     (279,  280) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by 
Stacy-Adams  Company  at  Brockton  in  the  heeling  and  edgemaking  depart- 
ments for  the  work  as  performed  upon  shoes  of  the  brown-tag  grade. 
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June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 

E.  E.  Taylor  Corporation,  shoe  manufacturer  of  Brockton,  and  heelers 

and  edgemakers.  (274) 
The  Board  awards  as  follows,  in  the  heeling  and  edgemaking  department 
of  E.  E.  Taylor  Corporation  at  Brockton,  for  the  work  as  there  performed : 
Piece  work: 

Third  and  fourth  grades;  8%  reduction. 

All  other  grades;  6%  reduction. 
Day  work;  no  change. 

SHOE  MANUFACTURERS— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Churchill  &  Alden  Company,  Condon  Brothers  &  Co.,  Craig,  Reed  Shoe 
Company,  Diamond  Shoe  Corporation,  W.  L.  Douglas  Shoe  Company, 
Charles  A.  Eaton  Company,  A.  Freedman  &  Sons,  Inc.,  M.  A.  Packard 
Company,  Stone-Tarlow  Company  and  the   Union  Shoe  Company,  of 
Brockton,  and  lasters.     (112-120,  122,  126,  129,  134) 
The  Board  awards  as  follows,  in  the  lasting  department  of  the  above- 
named  employers  at  Brockton,  for  the  work  as  there  performed: 
Piece  work: 

Third  grade;  8%  reduction. 
All  other  grades;  6%  reduction. 
Day  work;  no  change. 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Field  &  Flint  Company, 
Howard  <&  Foster,  Inc.,  George  E.  Keith  Company,  Bion  F.  Reynolds 
Company,  Stacy-Adams  Company  and  Thompson  Brothers  Shoe  Com- 
pany, of  Brockton,  and  lasters.  (Ill,  121,  123-125,  127,  128,  131-133) 
The  Board  awards  as  follows,  in  the  lasting  department  of  the  above-named 

employers  at  Brockton,  for  the  work  as  there  performed: 

Piece  work;  6%  reduction. 

Day  work;  no  change. 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation,  shoe  manufacturer  of  Brockton,  and  lasters. 
(130) 

The  Board  awards  as  follows,  in  the  lasting  department  of  the  E.  E.  Taylor 
Corporation  at  Brockton,  for  the  work  as  there  performed: 
Piece  work: 

Second  grade;  6%  reduction. 

Third  and  fourth  grades;  8%  reduction. 
Day  work;  no  change. 

SHOE  MANUFACTURERS— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Diamond  Shoe  Corpora- 
tion, Field  &  Flint  Company,  Howard  &  Foster,  Inc.,  George  E.  Keith 
Company,  Bion  F.  Reynolds  Company,  Stacy-Adams  Company  and  Thomp- 
son Brothers  Shoe  Company,  of  Brockton,  and  sole  fasteners.     (83,  88-89, 

93,  95,  96-97,  99,  100,  103-105) 

The  Board  awards  as  follows,  in  the  solefastening  departments  of  the 
above-named  factories  at  Brockton,  for  the  work  as  there  performed: 
Piece  work;  6%  reduction. 
Day  work;  no  change. 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Churchill  &  Alden  Company,  Condon  Brothers  &  Co.,  Craig,  Reed  Shoe 
Company,  W.  L.  Douglas  Shoe  Company,  Charles  A.  Eaton  Company,  A. 
Freedman  &  Son^,  Inc.,  M.  A.  Packard  Company,  Stone-Tarlow  Company 
and  Union  Shoe  Company,  of  Brockton,  and  solefasteners.     (84-87,  90-92, 

94,  98,  101,  106) 
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The  Board  awards  as  follows,  in  the  solefastening  departments  of  the 
above-named  factories  at  Brockton,  for  the  work  as  there  performed: 
Piece  work: 

Third  grade;  8%  reduction. 
All  other  grades;  6%  reduction. 
Day  work;  no  change. 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation  of  Brockton  and  solefasteners.  (102) 
The  Board  awards  as  follows,  in  the  solefastening  department  of  the  E.  E. 

Taylor  Corporation  at  Brockton,  for  the  work  as  there  performed: 

Piece  work: 

Second  grade;  6%  reduction. 

Third  and  fourth  grades;  8%  reduction. 

Day  work;  no  change. 

SHOE  MANUFACTURERS— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  Brockton  Co-operative  Boot  and  Shoe  Company,  Field  &  Flint  Com- 
pany, Howard  &  Foster,  Inc.,  George  E.  Keith  Company,  Bion  F.  Reynolds 
Company,  Stacy-Adams  Company  and  Thompson  Brothers  Shoe  Com- 
pany, of  Brockton,  and  finishers.     (205,  216,  218-220,  222-223,  226-229) 
The  Board  awards  as  follows,  in  the  finishing  departments  of  the  above- 
named  factories  at  Brockton,  for  the  work  as  there  performed: 
Piece  work;  6%  reduction. 
Day  work;  no  change. 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Churchill  &  Alden  Company,  Condon  Brothers  &  Co.,  Craig,  Reed  Shoe 
Company,  Diamond  Shoe  Corporation,  W.  L.  Douglas  Shoe  Company, 
Charles  A.  Eaton  Company,  A.  Freedman  &  Sons,  Inc.,  M.  A.  Packard 
Company,  Stone-Tarlow  Company  and  Union  Shoe  Company,  of  Brock- 
ton and  finishers.     (206-215,  217,  221,  224,  230) 
The  Board  awards  as  follows,  in  the  finishing  departments  of  the  above- 
named  factories  at  Brockton,  for  the  work  as  there  performed: 
Piece  work: 

Third  grade;  8%  reduction. 
All  other  grades;  6%  reduction. 
Day  work;  no  change. 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation  of  Brockton  and  finishers.  (225) 
The  Board  awards  as  follows,  in  the  finishing  department  of  E.  E.  Taylor 

Corporation  at  Brockton,  for  the  work  as  there  performed: 

Piece  work: 

Second  grade;  6%  reduction. 

Third  and  fourth  grades;  8%  reduction. 

Day  work;  no  change. 

SHOE  MANUFACTURERS— BROCKTON 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Field  &  Flint  Company^ 
Howard  &  Foster,  Inc.,  George  E.  Keith  Company,  Bion  F.  Reynolds  Com- 
pany, Stacy-Adams  Company  and  Thompson  Brothers  Shoe  Company,  of 
Brockton,  and  treers,  dressers  and  packers.  (282,  293,  295-297,  299-300, 
303-305) 

The  Board  awards  as  follows,  in  the  treeing,  dressing  and  packing  depart- 
ments of  the  above-named  factories  at  Brockton,  for  the  work  as  there  per- 
formed : 

Piece  work;  6%  reduction. 
Day  work;  no  change. 

June  18,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between^ 
Churchill  &  Alden  Company,  Condon  Brothers  &  Co.,  Craig,  Reed  Shoe 
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Company,  Diamond  Shoe  Corporation,  W.  L.  Douglas  Shoe  Company, 
Charles  A.  Eaton  Company,  A.  Freedman  &  Son^,  Inc.,  M.  A.  Packard 
Company,  Stone-Tarlow  Company  and  Union  Shoe  Company,  of  Brockton, 
and  treers,  dressers  and  packers.     (283-292,  294,  298,  301,  306) 
The  Board  awards  as  follows,  in  the  treeing,  dressing  and  packing  depart- 
ments of  the  above-named  factories  at  Brockton,  for  the  work  as  there  per- 
formed : 
Piece  work: 

Third  grade;  8  9o  reduction. 
All  other  grades,  6%  reduction. 
Day  work;  no  change. 

June  18,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation  of  Brockton  and  treers,  dressers  and  poA^kers. 
(302) 

The  Board  awards  as  follows,  in  the  treeing,  dressing  and  packing  depart- 
ment of  the  E.  E.  Taylor  Corporation  at  Brockton,  for  the  work  as  there 
performed : 
Piece  work: 

Second  grade;  6%  reduction. 

Third  and  fourth  grade;  8%  reduction. 
Day  work;  no  change. 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

June  23,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
W.  L.  Douglas  Shoe  Company  of  Brockton  and  treers,  dressers  and 
packers.  (310) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  W.  L.  Douglas 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 


Treeing,  dressing  and  packing  departments:                              Per  24  Pairs 
Men's  shoes;  red-tag  grade: 

Cleaning  and  washing  gun  metal   on  power  brush  (wet 

method)   $0.18 

Feeling  for  and  cutting  tacks  .  .04 

Stamping  foreparts         .......  .04 

Stamping  shanks   ........  .0435 

Pulling  out  papers          .......  .0075 

Embossing  heel-pods       .......  .025 

Cutting  covers       .......  .30 

Gun  metal,  one  coat  of  filler  ......  .07 

Russia;  cleaning,  one  coat  and  ragging     ....  .60 

Russia;  extra  coat,  on  tree  foot         .....  .095 

Russia;  ragging              .......  .095 

Dressing  (one  coat),  off  last    ......  .07 

Putting  in  heel-pods        ......  .04 

Brushing  edges,  heels  and  bottoms  .....  .07 

Lacing,  sizing-out,  cleaning  linings  .  .055 

Marking  cartons    ........  .0338 

Packing         .........  .05 

Cutting  covers  (by  boy) ;  per  hour,  $0.41. 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work. 

JOSEPH  F.  CORCORAN  SHOE  COMPANY— BROCKTON 

June  25,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Joseph  F.  Corcoran  Shoe  Company  of  Brockton  arid  cnttcrs.  (10) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Joseph  F. 
Corcoran  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Piece  work:  Per  100  Pairs 

Cutting  leather  linings  by  machine: 

Regular  work        ........  $0.76 

Southern  ties  1-15 
Day  work;  no  change. 
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DOYLE  SHOE  COMPANY— BROCKTON 

June  30,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  employees  in  the  sole-leather 
department.  (31) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Doyle  Shoe  Company  at  Brockton  for  the  items  submitted  in  the  sole-leather 
department,  as  the  work  is  there  performed. 

OLD  COLONY  SHOE  COMPANY— BROCKTON 

July  21,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Old  Colony  Shoe  Coynpany  of  Brockton  and  solefasteners.  (314) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character, 
and  the  conditions  under  which  it  is  performed,  the  Board  awards  as  follows, 
in  the  solefastening  department  of  the  Old  Colony  Shoe  Company  at  Brock- 
ton, for  the  work  as  there  performed: 

Piece  work: 

Third  grade;  8%  reduction. 
Second  grade;  6%  reduction. 

CONRAD  SHOE  COMPANY— BROCKTON 

July  30,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Conrad  Shoe  Company  of  Brockton  and  solefasteners.  (313) 
The  Board  awards  as  follows,  in  the  solefastening  department  of  the  Con- 
rad Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Piece  work: 

Third  grade;  8%  reduction. 
Second  grade;  6%  reduction. 

DOYLE  SHOE  COMPANY— BROCKTON 

July  30,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  solefasteners.  (312) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  au- 
thorized representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall 
be  no  change  in  the  price  paid  by  the  Doyle  Shoe  Company  at  Brockton  for 
Goodyear  welting,  as  the  work  is  there  performed. 

August  19,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  treers,  etc.  (336) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  au- 
thorized representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  fol- 
lowing prices  shall  be  paid  by  the  Doyle  Shoe  Company  at  Brockton,  for  the 
work  as  there  performed: 

Per  24  Pairs 

Embossing  heel-pods      .........  $0,025 

.07 


Gun  metal,  one  coat  of  filler 
Dressing,  one  coat,  off  last 
Putting  in  heel-pods 
Lacing,  sizing-out  etc.  . 
Marking  cartons 


.07 
.04 
.055 
.0338 


A.  FREEDMAN  &  SONS,  INC.— BROCKTON 

August  25,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  Freedman  &  Sons,  Inc.,  shoe  manufacturer  of  Brockton,  and  employees 
in  the  treeing,  dressing  and  packing  department.  (330) 
The  Board  awards  that  in  the  treeing,  dressing  and  packing  department  of 

A.  Freedman  &  Sons,  Inc.,  at  Brockton,  there  shall  be  a  reduction  of  8%  in 

the  piece  prices  for  4th-grade  work. 
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CONRAD  SHOE  COMPANY— BROCKTON 

AugTist  25,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between. 
The  Conrad  Shoe  Campany  of  Brockton  and  employees  in  the  treeing, 

dressing  and  packing  department.  (329) 
The  Board  awards  as  follows,  in  the  treeing,  dressing  and  packing  depart- 
ment of  the  Conrad  Shoe  Company  at  Brockton,  for  the  work  as  there  per- 
formed : 
Piece  work: 

Green- tag  grade  (third  gn^ade)  ;  89c  reduction. 
White-tag  grade  (second  grade)  ;  6%  reduction. 
Packing;  per  week,  |22.50. 

BRIDGEWATER  WORKERS'  CO-OPERATIVE  ASSN.— BRIDGEWATER 

September  2,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Bridgewater  Workers'  Co-operative  Association,  of  Bridgewater,  and 
employees  in  the  stitching  department.  (322) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 

Bridgewater  Workers'  Co-operative  Association  at  Bridgewater  for  folding, 

as  the  work  is  there  performed,  except  as  follows: 

Per  24  Pairs 
Yellow-tag    White-tag  Green-tag 
Folding,  Glass  machine:  Grade  Grade  Grade 

Bal.  oxford  S0.13  ?0.125  $0,115 

Bal.  vamp  .13  .125  .115 

Oxford  vamp  .13  .125  .115 

Sport-oxford  top  .13  .125  .115 

Cord;  extra  02  .02  .02 

OLD  COLONY  SHOE  COMPANY— BROCKTON 

September  2,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controvers^y  between 
the  Old  Colony  Shoe  Company  of  Brockton  and  employees  in  the  edge- 
making  and  heeling  department.  (331) 
The  Board  awards  as  follows,  in  the  edgemaking  and  heeling  department 
of  the  Old  Colony  Shoe  Company  at  Brockton,  for  the  work  as  there  per- 
formed : 
Piece  work: 

Edgemaking: 

First  grade;  6%  reduction. 
Third  grade;  89c  reduction. 
Heeling : 

First  grade: 

Heel-breasting;  $0,094  per  24  pairs. 
Other  items  submitted;  69<j  reduction. 
Third  grade;  89c  reduction. 
Orthopedic  heels;  price  and  one-half. 
Day  work;  no  change. 

CORCORAN-GLEASON  SHOE  COMPANY— BROCKTON 

September  2,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Corcoran-Gleason  Shoe  Company  of  Brockton  and  edgemakers  and  heelers, 
(338) 

The  Board  awards  that  in  the  edgemaking  and  heeling  department  of  the 
Corcoran-Gleason  Shoe  Company  at  Brockton,  there  shall  be  a  reduction  of 
S^c  in  the  piece  prices  for  third-  and  fourth-grade  work,  as  there  performed. 

CONRAD  SHOE  COMPANY— BROCKTON 

September  2,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  beta  ■  -  " 
the  Conrad  Shoe  Company  of  Brockton  and  edgemakers  and  heelers.  [  ' 
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The  Board  awards  as  follows,  in  the  edgemaking  and  heeling  department 
of  the  Conrad  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Piece  work: 

Green-tag  grade  (third  grade);  8%  reduction. 
White-tag  grade  (second  grade) ;  6%  reduction. 

September  2,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Conrad  Shoe  Company  of  Brockton  and  employees  in  the  lasting  de- 
partment. (332) 

The  Board  awards  as  follows,  in  the  lasting  department  of  the  Conrad  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed: 

Piece  work: 

Green-tag  grade  (third  grade);  8%  reduction. 
White-tag  grade  (second  grade);  6%  reduction. 

A  FREEDMAN  &  SONS,  INC.— BROCKTON 

September  2,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  Freedman  &  Sons,  Inc.,  shoe  manufacturer  of  Brockton  and  employees 
in  the  edgemaking  and  heeling  department.  (325) 
The  Board  awards,  as  to  edgemaking  and  heel-shaving  in  the  factory  of 
A.  Freedman  &  Sons,  Inc.,  at  Brockton,  that  there  shall  be  a  reduction  of 
8%  in  the  piece  prices  for  fourth-grade  work,  as  there  performed. 

September  2,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  Freedman  &  Sons,  Inc.,  shoe  manufacturer  of  Brockton,  and  employees 
in  the  lasting  department.  (328) 
The  Board  awards  as  follows,  in  the  lasting  department  of  A.  Freedman 

&  Sons,  Inc.,  at  Brockton,  for  the  work  as  there  performed  upon  the  fourth 

grade : 

Per  24  Pairs 

Tacking  and  trimming  innersoles        ......  $0.0828 

Operating  No.  5  machine;  high  toes,  extra  .  .1104 
Other  items  submitted;  8%  reduction. 

CORCORAN-GLEASON  SHOE  COMPANY— BROCKTON 

September  10,  1931 
In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  treers,  repairers, 
dressers  and  packers.  (348) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character, 
and  the  conditions  under  which  it  is  performed,  the  Board  awards  that  in 
the  treeing,  repairing,  dressing  and  packing  department  of  the  Corcoran- 
Gleason  Shoe  Company  at  Brockton,  there  shall  be  a  reduction  of  8%  in  the 
piece  prices  for  third-  and  fourth-grade  work,  as  there  performed. 

September  15,  1931 
In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  employees  in  the 
solefastening  department.  (335) 
The  Board  awards  that  in  the  solefastening  department  of  the  Corcoran- 
Gleason  Shoe  Company  at  Brockton  there  shall  be  a  reduction  of  8%  in  the 
piece  prices  for  third-  and  fourth-grade  work,  as  there  performed. 

A.  FREEDMAN  &  SONS,  INC.— BROCKTON 

September  15,  1931 
In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  Freedman  &  Sons,  Inc.,  shoe  manufacturer  of  Brockton,  and  employees 
in  the  solefastening  department.  (327) 
The  Board  awards  that  in  the  solefastening  department  of  A.  Freedman  & 
Sons,  Inc.,  at  Brockton,  there  shall  be  a  reduction  of  8%  in  the  piece  prices 
for  fourth-grade  work,  as  there  performed. 
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OLD  COLONY  SHOE  COMPANY— BROCKTON 

September  17,  1931 
In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Old  Colony  Shoe  Company  of  Brockton  and  employees  in  the  stitch- 
ing department.  (326) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Old  Colony 
Shoe  Company  in  the  stitching  department  at  Brockton,  for  the  work  as  there 
performed: 
First  grade: 

Piece  prices;  69c  reduction.    (In  no  instance  is  a  price  to  be 
reduced  below  the  third-grade  price  established  by  the  Board) 


U.  S.  machine 


blucher  oxford,  and  vamps 


vamp 


Third  grade: 

Lining,  bal.  or  blucher,  regular  height: 
Stitching  side  facings: 

Cemented  on  . 

Held  on  . 
Cementing  on  side  facings 
Stitching  backstay  on  lining,  half-way  down 
Stitching  top  facings,  reel  and  gauge 
Stitching  labels,  one  to  a  pair  . 
Seaming  oxford  lining,  one  seam 
Stitching  and  holding  toe  lining  to  quarter  lining 
Stitching  and  holding  blucher  tongues  and  lining  to 

one  row 
Doubling  tops 
Doubling  vamps 
Doubling  tips 
Cementing-on  hookstays 
Seaming: 

Whole-quarter  blucher  or  whole-quarter  bal 
Regular  bal.  top 
Oxford  top 

Vamp  or  foxing,  one  seam 
Staying  blind  stay;  two-needle 
Oxford 

Vamp  or  foxing  . 
Cementing  tops  for  folders,  bal 
Folding,  Glass  machine: 

Regular  bal. 

Bal.  oxford 

Blucher  oxford  . 

Blucher,  regular  whole-quarter 

Regular  oxford  or  long  vamp 
Marking  plain  eyelet-row 
Stitching  plain  eyelet-rows: 

One-needle  machine 

Two-needle  machine 
Cementing  and  folding  tips,  Booth  or  Boston  machine 
Cementing  and  fitting  top  to  lining,  regular-height  shoes 
Undertrimming : 

Cemented  on,  bal.  or  oxford  .... 

Regular-height  bal.  or  blucher,  held  on  . 

Oxford,  held  on 
Stitching  plain  outside  backstay;  one-needle  machine 
Stitching  tip;  three  or  four  rows,  one  operation,  no  box 
Stitching  whole-quarter-blucher  backstay;  one-needle  machine 
Lacing,  Ensign  machine: 

Regular  eyelets  ... 

Blind  or  baby  eyelets  . 
Sorting  vamps,  or  tops  . 
Stitching  Boston  stay  on  barring  machine 
Cementing  and  folding  Boston  stay  . 
Cementing  stays  on  blucher  vamps  . 
Trimming  and  sorting: 

Blucher  tops  .  . 

Blucher  vamps 

Bal.  vamps 
Samples;  1%  price. 


Per  24  Pairs 


1.115 
.17 
.0725 
.115 
.0725 
.10 
.0575 
.16 

.175 

.0725 

.06 

.0425 

.055 

.08 
.07 
.07 
.07 

.06 
.06 
.0375 

.14 

.13 
.14 
.17 
.13 
.0425 

.095 
.1305 
.0475 
.22 

.28 

.4875 

.35 

.17 

.1225 

.2375 

.0425 

.055 

.03 

.08 

.06 

.0425 

.0575 
.0575 
.04 


1 
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CONRAD  SHOE  COMPANY— BROCKTON 

September  17,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Conrad  Shoe  Company  of  Brockton  and  employees  in  the  stitching 
department.  (324) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Conrad  Shoe 
Company  in  the  stitching  department  at  Brockton,  for  the  work  as  there  per- 
formed : 

Third  grade:  Per  24  Pairs 

Tips: 

Cementing  and  folding 
Stitching,  three  and  three  rows: 
machine  .... 


one  operation,  six-needle 


Vamps : 

Doubling  ...... 

Sorting 
Linings : 

Stitching  heel-stay,  lap  seam: 

One  row  ..... 

Two  rows  ..... 

Stitching  toe  linings  .... 

Lining  tongues  ..... 

Tops: 

Marking  eyelet  rows: 

Plain  markers;  5%  reduction 
Others;  7%  reduction. 
Stitching  eyelet  rows,  oxford  or  high  shoe 
Plain  panels  or  markers;  5%  reduction. 
Others;  7%  reduction. 
Cementing  doublers 
Seaming-up  ... 
Seaming  leather  linings 
Rubbing  seams  ... 
Stitching  blind  stay 
Trimming-out  under  blind  stay 
Cementing  for  folding 
Folding  ..... 
Stitching  shield  backstay 
Stitching  short  shield  backstay 
Trimming-out  under  shield  backstay 
Turning  bal.  oxford 
Undertrimming,  held  on 
Stitching  toe  linings  after  vamper  . 
Ensign  lacing  .... 
Barring  throat  ... 
Trimming  tongue  after  vamper 
Counting  and  bagging  up 
Wing  tips,  as  listed;  7%  reduction. 
Stitching  backstays: 

Short  bal  

Long  blucher  or  bal.  ....... 

Long  blucher  or  bal.;  two  rows,  single-needle  machine; 

cent  less  on  5  cents  and  fraction. 
Two-needle  machine 
Nos.  4  and  5  or  similar  patterns: 

Two-needle  machine  I 
One-needle  machine,  two  rows  | 
One-needle  machine,  one  row  | 
No.  1050  backstay;  two  rows,  two-needle  machine  J 
Hand  folding: 

Blucher  top  .... 

Bal.  top  .... 

Blucher  oxford  .... 

Bal.  oxford  ... 
Cementing  and  folding  9-10  pattern 


$0.0475 
.15 

.06 
.025 


.0575 
.115 
.16 
.115 


.0725 

.07 

.08 

.03 

.06 

.04 

.0375 

.13 

.16 

.14 

.04 

,165 

.35 

.0675 

.055 

.0575 

.02 

.03 


.1925 
.26 


-cent  less  on 
5  cents  and 
fraction 


.27 

.2475 

.2175 

.17 

.215 
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Per  24  Pairs 

Folding  vamps,  including  snipping  and  cementing  .165 

Folding  foxings      .........  .165 

Cementing  and  folding: 

No.  580  pattern  with  lace  stay    ......  .285 

Top  of  tongue,  Nos.  450  and  451  patterns    ....  .1175 

No.  430  pattern,  all  around  .....  .2325 

No.  480  pattern,  all  around  .......  .3125 

Plug,  Nos.  310  and  315  patterns  ......  .1425 

Bal.  turning: 

Bal.  or  high  blucher    ........  .28 

Round-nose  blucher      ........  .27 

No.  3030  pattern  285 

Undertrimming,  as  listed;  no  change. 

Stitching  back  of  blind  row    ......  .075 

Stitching  foxings,  as  listed;  1%  reduction. 

Stitching  blind  row  in  vamp,  as  listed;  10%  reduction. 

Stitching  tongues: 

Tongue  lining  to  tongue;  cemented  on,  one  piece  .1555 

Around  No.  560  pattern      .......  .165 

Blucher  tongue  to  vamp      .......  .175 

Vamp  and  tongue  lining  on  No.  595  pattern  ....  .165 

One-half  bellows  tongue  to  lining         .....  .205 

One-half  bellows  tongue  to  vamp  ......  .4125 

Stitching : 

Edge  row  in  No.  3020  and  similar  tongues    ....  .15 
Ball  straps  and  saddles;  7%  reduction. 
Outside  lace  stays  and  aprons;  7%  reduction. 
Between  eyelets  and  around  top;  7%  reduction. 

Labels   10 

Barring  0575 

Staining  tops  .........  .045 

Stitching  tips,  as  listed;  7%  reduction. 
Trimming : 

Blucher  vamp,  linings         .......  .0675 

Foxing        ..........  .04 

Under  backstay  .......  .04 

Side  facings  on  linings         ......  .02 

Top  facings  on  linings  ......  .03 

Blucher  tongue  linings  and  sorting  vamps    ...  .0675 

Blucher  facings  and  sorting  tops  ......  .055 

Toe  linings  after  vamper  .....  .03 

Ironing-out  toe  linings  after  vamper        .....  .03 

Cementing-on : 

No.  1  wing  tip  and  similar  tips      ......  .135 

No.  5  and  similar  tips  ........  .115 

Lace  stays:  . 

No.  711  and  similar  135 

No.  477  and  similar         .....  .17 

No.  777  and  similar   .225 

No.  824  and  similar  .        .  .115 

Stitching  counter  rows  or  imitation  foxings  or  blind  rows;  7% 
reduction. 

Making  linings: 

Stitching  top  facing  on  lining,  held  on      .  .085 

Stitching  top  facing,  reel  and  gauge    .        .  .0725 

Stitching  heel-stay  on  bal.  and  blucher,  high  shoe  .08 

Stitching  and  holding  toe  lining  to  quarter  lining  .16 

Stitching  and  holding  toe  lining  to  quarter  .  .2125 
Seaming  back,  two  seams ;  stitching  front  and  holding  quarter 

lining  to  toe  lining.  No.  3030  pattern  .  .495 

Stitching  new  compo  lining  complete;  one-piece  toe  lining, 

two-piece  leather  lining   ....  .3376 
No.  1440  pattern;  stitching  and  holding  cloth  lining  to  leather 

lining       ......  .34 

Pinking,  perforating  and  burnishing;  ^-cent  less  on  5  cents 
and  fraction. 
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Per  24  Pairs 


Folding  blucher  tops  by  machine,  cementing  on  blucher  .17 

Cementing  vamp  stays  on  blucher  vamps  ...  .0525 

Doubling  backstays  ......  .0325 

Seaming  whole-quarter  blucher  or  bal.     .....  .095 

Day  work;  no  change. 
Second  grade: 


Piece  work;  ^%  reduction.    (In  no  instance  is  a  price  to  be  reduced  be- 
low the  third-grade  price  established  by  the  Board) 
Day  work;  no  change. 

REGAL  SHOE  COMPANY— WHITMAN 

October  7,  1931 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  Regal  Shoe  Company  of  Whitman  and  employees  in  the  sole-leather 
and  heel,  stitching,  making,  lasting,  sole  fastening,  edgemaking  and  finish- 
ing departments.  (341-346) 
The  Board  awards  that  in  the  above-named  departments  of  the  Regal  Shoe 

Company  at  Whitman  there  shall  be  a  reduction  of  6%  in  the  piece  prices 

for  the  work  as  there  performed. 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

October  9,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betioeen 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  lusters.  (316) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 


Red-tag  grade:  Per  24  Pairs 

Tacking  innersoles  by  machine  ......  $0.05 

Cementing  linings     ........  .05 

Assembling: 

By  machine            ........  .225 

By  hand       .......  .26 

Pulling-over  (box  fastened  in)  .30 
Staple  side-lasting,  including  pulling  up  and  tacking  ball  and 

counter         .........  .36 

Operating  No.  7  machine  (all  leathers  and  lasts)   .  .84 

Inserting  paper  between  quarter  lining  and  last  (by  assembler)  .055 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

DIAMOND  SHOE  CORPORATION— BROCKTON 

October  22,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  cutters.  (334) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  on  the  blue- 


tag  grade: 

Cutting  by  machine:  Per  Pair 

Blucher  and  lace  oxfords;  eight  pieces  to  the  pair,  no  tongues 
or  backstays: 

Black  calf,  kips  or  veals  .....  $0.0375 

Russia  calf  or  black  kid  .....  .0425 

Extras : 

Tongues  .  .0025 

V-  or  clip  backstays    .....  .0025 

Right-and-left  tips       .....  .0025 

Right-and-left  quarters  .  .005 

Blucher-oxford  vamp  with  tongue  attached  .005 
T-type  backstays  ...  .005 

Long  whole-quarter  backstays  ....  .005 

Each  two  pieces  added  to  base  shoe  .         .  .005 

Each  two  pieces  deducted  from  base  shoe  .0025 
Matching,  above  base  shoe;  colors: 

Two  pieces  002 

Four  pieces       ........  .004 
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Six  pieces  ... 
Eight  pieces 

Black  work  to  be  cut  in  bulk;  each  pair  of  vamps,  tips  and  tops 

not  required  to  be  matched  the  same  as  colors. 
Plain-toe  vamp;  extra  over  regular  tip: 

Black  calf  

Russia  calf 
Matchmarking  all  leathers: 
Pieces  per  pair: 
Two 
Four 
Six  . 
Eight 
Ten 
Twelve 
Fourteen 
Sixteen 
Eighteen 
Twenty 
Twenty-two 
Twenty-four 
Twenty-six 


85 
.006 
.008 


.0075 
.01 


.0225 
.035 
.05 
.065 
.0775 
.09 
.1025 
.1225 
.1375 
.1525 
.1675 
.1825 
.1975 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

October  15,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  cutters.  (337) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  now  paid  by 
the  Diamond  Shoe  Corporation  at  Brockton  for  cutting  black  leathers,  as  the 
work  is  there  performed. 

October  22,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  heelers,  etc.  (350) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  on  the  blue- 
tag  grade : 

Regular  oxford:  Per  24  Pairs 

Heeling: 

Rubber  heel;  heel  and  base  combined,  one  operation  (Light- 
ning heeler)  ...... 

Regular  leather  heel  (Lightning  heeler)  ... 
Shaving: 

Rubber  heel  ....... 

Leather  heel  ........ 

Rubber  heel,  one-half  rolled;  1^  price. 
Leather  heel,  one-half  rolled;  IVz  price. 
Trimming  edges: 
Regular  work 

One-half  rolled  heel;  1%  price. 
Square  in-and-out  . 
Square  in-and-out  including  jointing 
Setting  edges: 

One  setting  .  . 
One  setting;  one-half  rolled 
Two  settings 

Two  settings;  one-half  rolled  . 
Slugging: 

One  row  .  . 

One  and  one-half  rows 
By  agreement  of  the  parties  this  decision  shall  take  effect  ^s  of  the  date  of 
beginning  the  work  in  question. 

October  22,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  vampers.  (339) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 


$0.20 
.20 

.14 
.12 


.50 

.46 
.54 

.35 
.525 
.52 
.78 

.10 
.15 
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Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  on  the  blue- 
tag  grade: 

Regular  oxford;  vamping:  Per  24  Pairs 

Circular  oxford;  two-needle  machine,  two  rows,  tongue  held  in  $0.51 
Tuxedo  oxford  (high  cheek) ;  two-needle  machine,  two  rows, 

tongue  held  in       .......         .  .57 

Blucher  oxford: 

One-needle  machine,  two  rows  space,  and  bar  .62 
Two-needle  machine,  four  rows  space,  no  bar  .65 
Circular  oxford;  one-needle  machine,  two  rows,  tongue  held  in  .65 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

October  22,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  lasters.  (349) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  on  the  blue- 


tag  grade: 

Regular  oxford:  Per  24  Pairs 

Tacking  and  trimming  innersoles     ......  $0,075 

Assembling,  including  picking  counters  and  chalking  lasts  .  .27 
PuUing-over : 

Cap  toes     ..........  .30 

Plain  toes   .27 

Side  lasting   .36 

Operating,  all  leathers: 

Plain  toes   ..........  .84 

Cap  toes   .92 

High  toes;  extra      .........  .12 

Slipping  boxes        .........  .03 

Cementing  boxes     ........  .04 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

October  22,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Diamond  Shoe  Corporation  of  Brockton  and  sole  fasteners.  (347) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  on  the  blue- 


tag  grade: 

Regular  oxford:  Per  24  Pairs 

Welting   $0.34 

Roughrounding        .........  .19 

Roughrounding,  stitched-around  heel        .....  .285 

Goodyear  stitching: 

Fudge  stitch        .........  .44 

Fudge  stitch,  stitching  around  heel  ....  .66 

White  stitch  48 

White  stitch,  stitching  around  heel       .....  .72 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

L.  Q.  WHITE  SHOE  COMPANY— BRIDGEWATER 

November  5,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
L.  Q  White  Shoe  Company  of  Bridgewater  and  cutters.  (317) 
The  Board  awards,  in  the  cutting  department  of  the  L.  Q.  White  Shoe 
Company  at  Bridgewater,  that  there  shall  be  no  change  in  the  prices  paid, 
by  the  day  or  piece,  for  the  items  submitted  in  the  various  grades,  as  the 
work  is  there  performed. 

November  5,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
L.  Q.  White  Shoe  Company  of  Bridgewater  and  employees.  (318) 
The  Board  awards,  in  the  stitching,  making,  sole-leather,  heel,  counter, 
finishing,  treeing  and  dressing  and  packing  departments  of  the  L.  Q.  White 


DECISIONS  87 
Shoe  Company  at  Bridgewater,  that  there  shall  be  no  change  in  the  prices 
paid,  by  the  day  or  piece,  for  the  items  submitted  in  the  various  grades  as 
there  performed,  except  as  follows: 

Stitching  department:  Per  Week 

Tacking  oxfords  on  automatic  machine        ....  $11.00 

Marking  fancy  designs  .12.00 
Trimming  tongues  .11.00 
Bench  work      ........  11.00 

Rate  per 
100  Points 
Basis  of  Price 
Per  12  Pairs 

Salmon-tag  grade: 

Stitching  markers,  two-needle  machine      ....  $0.12 

Stitching  wings,  foxings  and  lace  stay: 

Two-needle  fitting       ......  .26 

One-  or  two-needle  following  .16 
One-  or  two-needle,  blind   .  .12 

Perforating   ........  .10 

Pinking,  hand  wheel  .10 

All  other  piece  prices;  5%  increase. 

November  5,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
L.  Q.  White  Shoe  Company  of  Bridgewater  and  vampers.  (319) 
The  Board  awards  5%  increase  in  the  rate  per  100  points  for  vamping  on 
the  salmon-tag  grade,  as  performed  in  the  factory  of  the  L.  Q.  White  Shoe 
Company  at  Bridgewater. 

November  5,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
L.  Q.  White  Shoe  Company  of  Bridgewater  and  lasters.  (320) 
The  Board  awards,  in  the  lasting  department  of  the  L.  Q.  White  Shoe 
Company  at  Bridgewater,  that  there  shall  be  no  change  in  the  prices  paid, 
by  the  day  or  piece,  for  the  items  submitted  in  the  various  grades,  as  the 
work  is  there  performed. 

November  5,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
L.  Q.  White  Shoe  Company  of  Bridgewater  and  edgemakers  etc.  (321) 
The  Board  awards  that  there  shall  be  no  change  in  the  piece  prices  paid 
by  the  L.  Q.  White  Shoe  Company  at  Bridgewater  for  edgemaking  and  heel- 
shaving  items  as  submitted  in  the  various  grades,  as  there  performed. 

November  5,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
L.  Q.  White  Shoe  Company  of  Bridgewater  and  solefasteners.  (322) 
The  Board  awards,  in  the  solefastening  department  of  the  L.  Q.  White 
Shoe  Company  at  Bridgewater,  that  there  shall  be  no  change  in  the  piece 
prices  paid  for  the  items  submitted  in  the  various  grades,  as  the  work  is  there 
performed. 

STACY-ADAMS  COMPANY — BROCKTON 

November  12,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Stacy-Adams  Company,  shoe  manufacturer  of  Brockton,  and  treers, 
etc.  (340) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character, 
and  the  conditions  under  which  it  is  performed,  the  Board  awards  that  the 
following  prices  shall  be  paid  by  the  Stacy-Adams  Company  at  Brockton,  for 
the  work  as  there  performed : 

Per  24  Pairs 
Regular  Brown-Tag 
Grade  Grade 

Black  and  colored  kid  and  kangaroo;  cleaning  $0.30  $0.24 

Black  velours,  patent  leather  and  calf;  cleaning  with 

regular  cleaner  .  .30  .24 

Tan  calf  and  Russia  calf;  Magic  cleaning  and  rag- 
ging to  a  polish  .42  .33 
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W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

November  17,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  edgemakers.  (354) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Red-tag  grade:  Per  24  Pairs 

Edgetrimming,  round  shanks  .......  $0.4968 

Edgesetting,  one  setting  ........  .37 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 

beginning  the  work  in  question. 


E.  J.  GIVREN  SHOE  COMPANY— BROCKTON 

November  17,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  cutters.  (360) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  J. 
Givren  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Red-line  grade;  cutting  by  machine:  Per  Pair 

Bal.  oxford  or  blucher  oxford,  eight  pieces,  no  tongues  or  back- 
stays; snuffed  sides  and  kips,  black  and  pigment  color  and 

patent  sides  $0.0335 

Extras : 

Seamless  bal.,  whole-quarter  bal.  or  whole-quarter  blucher  .0075 

Tongues  0025 

Right-and-left  tips  0025 

Long  backstays  ........  .005 

Each  two  pieces  added  to  base  shoe       .....  .005 

Each  two  pieces  deducted  from  base  shoe      ....  .0025 

Matching,  above  base  shoe;  colors: 

Two  pieces  .........  .002 

Four  pieces  ........  .004 

Six  pieces    ..........  .006 

Eight  pieces  008 

Black  shoes  to  be  cut  in  bulk,  each  pair  of  vamps,  tips  and  tops 

not  to  be  matched  as  colors. 
Wing  tip,  black  or  colored  sides;  extra    .....  .0075 

Stub  wing  tip;  extra      ........  .0075 

Plain-toe  vamp;  extra     ........  .0075 

Cutting  leather  linings  (in  bulk)  : 

Lace  oxford,  two  pieces      .......  .0076 

Blucher  oxford,  two  pieces  .....  .0076 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

November  17,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  stitchers.  (368) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  J. 
Givren  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Red-line  grade:  Per  24  Pairs 

Marking  eyelet  rows: 

No.  9521   .   $0.04 


Foxing  No.  9521  . 

N.  Y.  eyelet  rows  . 

No.  301  blucher  marker 
Perforating: 

No.  9521  eyelet  row 

No.  9521  foxing 

N.  Y.  eyelet  row 

No.  301  blucher 

Circular  vamp 
High  cheek 
Foxing 
Punching  tips  . 


.05 

.045 

.07 

.09 

.12 

.1025 

.24 

.105 

.15 

.12 

.04 


/ 
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Stitching  eyelet  rows: 
No.  9521: 

One-needle,  one  row 
Three-  or  four-needle 
Foxing: 
One-needle 
Two-needle 
N.  Y.  eyelet  row: 
One-needle 
Two-needle 
No.  301  blucher: 
One-needle 
Two-needle 

Two  and  two,  two  operations 

No.  9521  eyelet  rows 

Imitation  foxing 

N.  Y.  eyelet  row,  two  and  two 

No.'  30  foxed  lace  stay;  one  and  one,  cemented  on 

No.  30  foxed  lace  stay;  two  rows  close,  cemented  on 

No.  30  foxed  oxford,  stitching  foxing;  held,  two  rows 

No.  30  foxed  oxford,  stitching  foxing;  held,  one  and 
Blind  stitching: 

Circular  oxford,  two  rows 

High-cheek  oxford,  two  rows 

Foxing,  two  rows  close  . 
Lace  stay: 

Held,  two  rows;  foxed  oxford 

One  anJ  one,  foxed  oxford 
Burnishing: 

Tips  .... 

Vamps 
Inserting  tips 
Stitching  tips: 

Regular;  two  and  two,  one  operation 

Extra  row,  two-needle 

Two,  cord,  two 

Held  on,  stub: 

Two  rows  .  .. 

Two  and  two 

Held  on.  No.  5  wing: 
Two  rows 
Two  and  two 
Stitching  backstays: 

Sport,  one-needle 

Bal. ;  one  and  one,  one  operation 

Blucher,  two-needle 
Stitching,  one  cord 
Seaming  tops: 

Oxford 

Blucher 
Seaming  vamps,  bal. 
Staying  tops,  oxford 
Staying  vamps,  bal. 

Cementing  and  fitting  for  undertrimming 
Undertrimming : 

Oxford,  bal.  and  blucher 

Oxford  with  B.  stay 

High,  when  fitted  .... 

High,  lining  held  .... 
Stitching  in  blucher  tongues 
Making  linings: 

Blucher  oxford,  one  seam 

Bal.  oxford,  one  seam  and  stitching  cloth  lining 
High  heel  stay,  two-needle 
High  side  facing,  tongue 
High  top  facing  . 
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Per  24  Pairs 
.08 
.125 

.13 
.145 

.085 
.095 

.21 
.23 
.50 
.18 
.18 
.20 
.36 
.27 
.30 
.45 

.15 
.17 
.16 

.20 
.30 

.045 
.12 
.34  ' 

.11 
.07 
.26 

.20 
.33 

.36 
.45 

.185 
.14 
.20 
.125 

.0575 
.075 
.0575 
.055 
.055 
.185 

.29 
.34 
.25 
.38 
.15 

.05 
.185 
.07 
.16 
.06 
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Doubling: 
Tips 

Circular  vamp 

Long  vamp 

Oxford  tops 

Bal.,  whole  quarter 

Blucher  stays 
Cementing: 

Oxford 

High  . 

Vamps 
Folding: 

Circular  oxford 

Blucher  oxford 

Bal.  . 

Blucher 

Vamps 
Latex  tongue  linings 
Latex  eyelet  reinforcement 

Latex  toe  lining,  seaming  including  trimming  tongue 
Hooking  . 
Eyeletting 
Lacing 

Barring  fronts  . 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

November  17,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwee 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  vampers,  (356) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  J. 
Givren  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Red-line  grade;  vamping: 

No.  1000  circular-bal.  oxford:  Per  24  Pairs 

Two-needle  $0.45 

One  and  one        .........  .60 


Per  24  Pairs  i 
.0375! 
.05 
.05 
.055 
.055 
.035 

.035 
.035 
.035 

.11 
.12 
.12 
.15 
.11 
.035 
.05 
.085 
.055 
.065 
.04 
.04 


One  row  extra: 
One-needle 
Two-needle 
No.  3  bal.  oxford,  circular: 
Two-needle  .... 
One  and  one 
One  row  extra: 
One-needle 
Two-needle 
New  York  bal.  oxford,  circular: 
Two-needle,  two  rows  . 
One  and  one 
One  row  extra: 
One-needle 
Two-needle 
High-cheek  bal.,  circular  oxford: 
Two-needle,  two  rows  . 
One  and  one 
One  row  extra: 
One-needle 
Two-needle 
Blucher  and  blucher  oxford: 

Regular  two-needle,  two  and  two 
One  and  one  and  bar 
High  bal.,  long  vamp: 
Two-needle 
One  and  one 
One  row  extra: 
One-needle 
Two-needle 


.225 
.30 

.54 
.65 

.225, 
.33 

.54 
.65 

.225! 
.33 

.60 
.65 

.24 
.33 

.585; 

.68 

.70 
.90 

.225^ 
.30 
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No.  905  blucher  oxford: 
Two-needle,  two  and  two 
One  and  one  and  bar  . 
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Per  24  Pairs 
.60 
.68 


No.  920  blucher: 

Two  and  two,  two-needle  ....  1.00 

All  vamping  prices  to  include  holding  tongues. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

November  17,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  employees  in  the  mak- 
ing department.  (355) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  J. 
Givren  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Red-line  grade:  Per  24  Pairs 

Trimming  toes,  including  dipping  in  Latex      ....  $0.06 

.05 


Pulling  tacks  and  toe  wire 
Trimming  innerseams 
Butting  welts  by  hand 
Knocking-out  tacks 
Tarring  shanks 
Filling  bottoms 
Cementing  bottoms 
Cementing  soles 
Laying  soles  . 
Wetting  soles 
Wheeling  stitches  . 
Separating  stitches 
Opening  channels 
Closing  channels 
Leveling 

Nailing  heelseats,  fibre 
Trimming  heels 
Last-pulling 
Jointing 
Picking  and  dumping  lasts 


.08 

.045 

.045 

.045 

.05 

.0275 

.025 

.085 

.02 

.075 

.09 

.04 

.04 

.095 

.07 

.03 

.09 

.08 

.10 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

November  17,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  lasters.  (361) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  J.  Giv- 
ren Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Red-line  grade:  Per  24  Pairs 

Tacking  and  trimming  innersoles  and  chalking  toes  . 
Assembling: 

By  machine,  including  picking  counters 
By  hand  ..... 
Pulling-over,  including  slipping  box  (all  shoes) 
Staple  side  lasting  (no  counter  tacks) 
Bed  operating  (all  shoes)  .... 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

November  17,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  heelers,  etc.  (359) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  J.  Giv- 
ren Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Red-line  grade:  Per  24  Pairs 

Heeling,  rubber  or  leather  heels  (including  picking  heels  and 
sticking  nails)  ......... 

Slugging,  one  row  ......... 

Shaving  heels: 

Rubber,  one  cutter  ..... 

Leather,  two  cutters  ........ 


$0.09 

.22 
.28 
.28 
.30 
.75 


$0.20 
.10 

.10 
.12 
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Edge  trimming: 
Square  in-and-out 
Including  jointing 
Regular 

Edgesetting;  one  setting,  no  brushing 


Per  24  Pairs 
.42 
.50 
.47 
.32 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

November  17,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  sole  fasteners.  (357) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  J. 
Givren  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 

 $0.30 

IVz  price. 

 .17 


Red-line  grade: 

Welting  (no  anchor  tacks) 
Welting,  cork  welt;  two  units, 
Roughrounding 
Goodyear  stitching: 
Fudge  stitch 
Surface  stitch 


.40 
.44 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

November  17,  1931 

In  the  ynatter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  finishers.  (358) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  J. 
Givren  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Red-line  grade:  Per  24  Pairs 

Scouring  heel-breasts         .......  $0.04 

Scouring  heels: 

Two  papers,  rubber        .......  .14 

Leather  .115 

Rolled  .   16 

Blacking  heels  ........  .03 

Padding  (all  heels)  11 

Scouring  bottoms  .18 
Scouring  top-lifts      ........  .08 

Bleaching  bottoms  .04 
Gumming  before  painting    .......  .05 

Gumming  and  brushing      ....  .10 

Gumming  and  brushing,  including  top-lifts  .  .125 
Painting  bottoms  .11 
Polishing: 

Bottoms        ........  .165 

Bottoms  and  top-lifts     .......  .18 

Cutting  shanks,  plain  cut  ......  .04 

Blacking: 

Shanks  and  breasts  ......  .065 

Shanks,  breasts  and  top-lifts  .  .         .  .09 

Polishing: 

Shanks  10 

Shanks  and  top-lifts  .15 
Foreparts  ......  .08 

Wheeling  shanks,  plain  cut,  or  breasts  .  .04 
Cutting  panels,  one  side      .......  .125 

Blacking  shanks,  one  side  ......  .125 

Blacking  V  shanks  .......  .125 

Blacking  inside  stripe  ......  .125 

Blacking  two  stripes;  I'h^  price. 

Scouring  cottage-shank  bottoms  .....  .24 

Scouring  bottoms  with  shank  rivets  .24 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

November  25,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  cutters.  (365) 


DECISIONS  93 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
W.  L.  Douglas  Shoe  Company  at  Brockton  for  cutting  black  and  tan  kid 
(men's  shoes),  as  the  work  is  there  performed. 

DIAMOND  SHOE  CORPORATION— BROCKTON 

SUPPLEMENTAL  DECISION 

November  25,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diaynond  Shoe  Corporation  of  Brockton  and  cutters.  (334) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  on  the  blue- 
tag  grade: 

Per  Pair 
Extra  Over  Regular  Tip 

Cutting  by  machine :  Black  Calf    Russia  Calf 


Shield  tips,  Nos.  10,  145  and  762      ..        .       $0,005  $0.0075 

Short  wing  tip,  No.  25  .01  .0125 

Wing  tip.  No.  365   .01  .0125 

Wing  tip.  No.  366   01  .0125 

Long  wing  tip.  No.  769   .0125  .015 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 

November  25,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  cutters.  (362) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Diamond  Shoe  Corporation  at  Brockton  for  the  items  of  hand  cutting  and 
matchmarking  submitted,  as  there  performed. 

November  25,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  cutters.  (363) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Diamond  Shoe  Corporation  at  Brockton  for  the  items  of  leather-lining  cut- 
ting submitted  as  there  performed  (men's  third-grade  shoes). 


December  16,  1930 

REPORT  of  the  Board  of  Conciliation  and  Arbitration  of  the  Department  of 
Labor  and  Industries  relative  to  the  controversy  arising  out  of  the  dis- 
charge of  an  employee  by  the  New  England  Telephone  and  Telegraph 
Company. 

The  authority  of  the  Board  in  this  controversy  is  to  investigate  and  report 
to  His  Excellency  the  Governor.  In  its  investigation  the  Board  held  a  meet- 
ing at  the  office  of  the  Department  in  the  State  House  on  December  1,  at 
which  there  were  present  on  behalf  of  the  company,  Charles  S.  Pierce  vice- 
president  and  general  counsel;  Louis  W.  Layton,  general  traffic  manager  of 
this  area;  and  Clarence  C.  McDavitt,  assistant  vice-president  in  charge  of 
the  personnel  relations;  Margaret  I.  Connolly,  the  discharged  employee,  ac- 
companied by  a  committee  consisting  of  J.  Arthur  Moriarty,  president;  Harry 
P.  Grages,  secretary  of  the  Boston  Central  Labor  Union;  and  Michael  O'Don- 
nell,  a  member  of  its  executive  board.  All  testified  under  oath  and  while 
there  was  little  or  no  difference  as  to  the  material  facts  testified  to,  opposite 
views,  however,  were  expressed  and  emphasized  as  to  the  right  of,  justification 
and  reasons  for  Miss  Connolly's  discharge. 

It  appeared  that  on  November  18,  1930,  the  New  England  Telephone  and 
Telegraph  Company  discharged  Miss  Margaret  I.  Connolly,  employed  at  Bos- 
ton as  a  telephone  operator.  Miss  Connolly  entered  the  employ  of  the  com- 
pany in  1902  and  continued  therein  until  she  voluntarily  left  in  1906;  in  1914 
she  re-entered  the  employ  of  the  company  and  remained  therein  until  her 
discharge.  During  this  period,  however,  there  were  interruptions  in  her  em- 
ployment; in  1919  of  about  a  week  and  again  in  1923  of  about  three  months, 
both  of  these  being  occasioned  by  a  strike  of  the  employees,  in  which  she 
participated.  For  several  years  she  has  been  a  member  of  organized  labor, 
at  one  time  holding  the  office  of  vice-president  of  the  State  Branch  of  the 
American  Federation  of  Labor,  and  was  at  the  time  of  her  discharge  treas- 
urer of  the  Boston  Central  Labor  Union. 
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On  Aug:ust  3,  1930,  at  a  regular  meeting  of  the  Boston  Central  Labor  Unior 
of  which  Miss  Connolly  was  treasurer  and  as  such  a  member  of  its  executiv 
board,  the  executive  board  was  instructed  to  prepare  a  petition  to  be  pre 
sented  to  the  Public  Utilities  Commission  for  a  reduction  in  telephone  rates 
On  September  9  following,  at  a  meeting  of  the  executive  board  it  was  vote* 
that  "a  committee  of  three  be  appointed  to  get  facts  on  the  telephone  com 
pany  as  to  rates  and  figures  before  this  body  takes  any  action  relative  to  ; 
hearing  for  an  investigation  before  the  Public  Utilities  Commission."  I 
committee  of  which  Miss  Connolly  was  not  a  member,  was  appointed.    At  ; 
regular  meeting  of  the  Boston  Central  Labor  Union  held  on  October  5,  ap 
parently  there  was  some  discussion  relative  to  the  delay  in  presenting  sucl 
petition  and  it  was  voted  that  "the  executive  board  present  a  petition  in  theii 
own  language  and  ask  for  a  reduction  in  telephone  rates."    As  a  result  O] 
the  action  taken  by  the  Boston  Central  Labor  Union  and  its  executive  board 
Mr.  Grages,  the  secretary,  under  date  of  October  14  signed  and  mailed  to  th< 
Public  Utilities  Commission  what  was  then  considered  by  the  executive  boar< 
to  be  a  petition  seeking  such  revision.    Later,  as  the  result  of  a  conferenci 
with  Wycliffe  C.  Marshall,  an  attorney,  who  had  called  to  the  attention  O] 
the  secretary  that  the  petition  mailed  was  not  in  regular  form,  a  petition  ir 
proper  form  was  prepared,  and  at  a  meeting  of  the  executive  board  of  thii 
Boston  Central  Labor  Union  on  November  12  this  petition,  which  then  hac< 
many  signatures  thereto,  was  signed  by  all  the  members  of  the  board  presen'^ 
except  Miss  Connolly.    At  this  meeting  it  appears  that  the  following  action 
was  taken,  that  **the  petition  as  presented  by  the  secretary,  asking  for  betteil 
service  and  lower  rates  on  telephones  was  accepted,  and  a  committee  be  ap< 
pointed  to  present  the  petition  with  the  names  signed."    The  executive  board! 
of  which  Miss  Connolly  was  a  member,  was  appointed  to  present  the  petition/ 
Miss  Connolly  was  present  at  all  these  meetings  of  the  Boston  Centraj 
Labor  Union  and  its  executive  board  with  the  exception  of  that  of  the  execu- 
tive board  of  September  9,  and  was  during  a  part  at  least  of  each  meeting 
engaged  in  the  details  of  her  work  as  treasurer,  and  while  she  knew  of  the 
action  taken  at  these  meetings  she  did  not,  so  far  as  the  evidence  shows,  par-' 
ticipate  therein  either  for  or  against,  by  discussion,  vote  or  otherwise.  At 
the  executive-board  meeting  on  November  12,  while  aware  of  the  petition  being 
presented  and  signed  by  the  members  of  the  executive  board,  she  did  not  sign 
the  same.    When  asked  at  the  meeting  before  this  Board  why  she  did  not 
sign,  her  answer  was:  * 
"I  wasn't  asked  to  sign  it.  I  didn't  give  that  any  more  thought  than  I 
did  the  thought  of  participation  or  anything  else.    I  didn't  think  abouti 
it.    I  remember  seeing  the  petition  there.  I  was  very  busy.  I  am  always 
busy  on  my  job  and  I  suppose  that  is  why  I  didn't  do  it.  I  don't  know;  E 
didn't  do  it,  that  is  all." 
Later,  when  asked  if  she  would  have  signed  if  asked  to,  her  answer  finally! 
was: 

"I  would  like  to  put  it  this  way;  that  is  the  way  that  I  want  it:  if  I' 
had  wanted  to  sign  it,  if  I  had  any  desire  to  sign  it,  it  was  there.  Every 
one  in  the  room  signed  it  but  me.    That  should  be  sufficient." 

On  November  13,  as  prearranged  by  counsel,  members  of  the  executive 
board  including  Miss  Connolly  met  at  the  State  House  at  3  P.M.  and  pre-, 
sented  this  petition  to  the  office  of  the  Public  Utilities  Commission,  being  in' 
attendance  from  one-half  to  three-quarters  of  an  hour.  It  appeared  from  the 
testimony  that  three  members  of  the  executive  board  were  unable  to  be  in 
attendance.  While  this  petition  covered  only  the  area  known  as  Group  A,  com- 
prising the  metropolitan  district  of  Boston,  yet  many  similar  petitions,  it  was 
stated,  had  been  circulated  throughout  the  commonwealth  by  representatives 
of  the  union. 

Mr.  Pierce  stated  that  an  item  appearing  in  one  of  the  Boston  newspapers  ' 
on  November  14  was  on  that  day  brought  to  the  attention  of  the  oflficials  of  , 
the  company.  This  statement  was  to  the  effect  that  Wycliffe  C.  Marshall  had 
filed  with  the  Public  Utilities  Commission  a  petition  calling  for  a  reduction 
in  the  rates  of  the  company,  with  the  allegation  that  the  existing  charges  i 
were  unduly  discriminatory,  unjust  and  unreasonable;  that  Mr.  Marshall; 
was  accompanied  by  officers  of  the  Boston  Central  Labor  Union,  naming  them, ; 
which  included  Miss  Connolly,  and  that  Mr.  Marshal  had  been  retained  as 
counsel.    Mr.  Pierce  stated  that  the  "principal  officers"  of  the  company  gave  \ 
consideration  to  the  matter  of  Miss  Connolly's  action,  as  outlined  in  the  news- ; 


paper  item,  on  the  day  it  appeared  in  the  press.  Both  Mr.  McDavitt  and  Mr. 
Layton  (the  latter  through  illness)  being  absent,  further  consideration  was 
given  on  the  following  day,  Mr.  McDavitt  being  present  and  Mr.  Layton  still 
absent  although  he  had  been  consulted  with.  On  Monday,  a  final  meeting 
was  held,  resulting  in  the  decision  "that  if  the  facts  were  as  indicated  in  t^e 
newspaper  item,  Miss  Connolly  be  asked  to  resign,  and  if  she  would  not  re- 
sign, she  must  be  discharged."  He  further  stated  that  the  facts  were  found  to 
be  as  indicated  in  this  item.  The  following  is  taken  from  the  testimony  of  Mr. 
Pierce : 

"The  reason  for  the  action  of  the  company  I  can  give.  We  knew  that 
Miss  Connolly  had  been  interested  in  the  activities  of  labor  organiza- 
tions not  connected  with  the  employees  of  the  telephone  company  for 
some  years.  She  had  been  a  vice-president  of  the  State  Federation  of 
Labor  and  was  treasurer  and  is  treasurer  of  the  Boston  Central  Labor 
Union.  Beyond  a  suggestion  made  to  her  at  one  time,  I  think  by  Mr. 
Layton,  that  she  should  in  fairness  guard  against  possible  misunder- 
standings as  to  whom  she  represented  in  these  activities,  no  question  has 
been  raised  as  to  her  connection  with  them.  It  appeared  to  the  officers  of 
the  company  that  as  an  officer  of  the  Central  Labor  Union,  sponsoring 
an  attack  on  the  honesty  and  good  faith  of  the  officers  of  the  telephone 
company  with  respect  to  their  obligations  to  the  public,  she  was  partici- 
pating in  such  an  attack  whether  or  not  she  had  actually  sat  in  or  en- 
couraged the  preparation  of  the  petition.  She  had  accompanied  other 
officers  of  the  Central  Labor  Union  when  the  petition  was  filed  and  in 
our  judgment  she  gave  the  public  and  our  employees — she  created  the 

necessary  inference  that  she  approved  and  supported  that  action  

These  things  the  officers  of  the  telephone  company  felt  she  had  a  right 
to  do  as  a  citizen  of  the  commonwealth  and  the  only  question  with  which 
they  were  concerned  was  whether  the  exercise  of  these  rights  was  in- 
consistent with  her  loyalty  to  the  company  as  an  employee.  It  seemed 
to  the  officers  of  the  company  that  her  position  was  inconsistent,  that 
such  inconsistency  should  not  be  tolerated  whether  the  individual  was  an 
important  officer  of  the  company  or  not,  that  the  honorable  course  for 
Miss  Connolly  under  the  circumstances  was  to  resign  as  an  employee  of 

the  company  She  saw  fit  to  identify  herself  publicly  with  an 

attack  on  the  business  and  revenues  of  the  company  that  employed  her 
and  thus  put  herself  in  the  impossible  position  of  working  at  the  same 
time  for  and  against  the  company." 

On  Monday  afternoon,  November  17,  at  3  P.M.  Miss  Connolly  was  called  to 
the  office  of  Mr.  Layton,  Mr.  McDavitt  also  being  present.  There  is  little  or 
no  dispute  as  to  what  was  said  or  what  took  place  at  this  meeting.  In  sub- 
stance, the  attitude  of  the  officials  of  the  company  was  outlined  to  her,  with 
full  opportunity  given  to  discuss  her  own  position  as  well  as  that  of  the 
officials.  In  the  discussion  which  followed  the  scope  and  application  of  the 
word  "inconsistency"  as  applied  to  her  conduct  were  enlarged  upon,  she  in 
turn  denying  any  intention  of  taking  such  attitude  or  that  her  conduct  should 
be  so  viewed,  maintaining  that  it  was  her  right  and  privilege  as  an  individual 
or  a  member  of  a  labor  or  other  organization  to  act  as  she  did.  During  this 
meeting  she  was  given  the  alternative  of  resigning  or  being  discharged.  Miss 
Connolly  then  asked  the  courtesy  of  considering  the  matter  and  it  was  ar- 
ranged that  she  should  have  until  11  A.M.  the  next  day.  She  then  consulted 
with  J.  Arthur  Moriarty,  president  of  the  Boston  Central  Labor  Union,  who 
in  turn  communicated  with  the  Commissioner  of  this  Department,  resulting 
in  a  conference  by  a  representative  of  this  Department  with  officials  of  the 
company  the  next  morning.  On  account  of  the  lateness  of  this  interview 
between  such  representative  and  the  officials.  Miss  Connolly  was  at  her  re- 
quest again  granted  a  further  brief  extension  of  time.  Early  Tuesday  after- 
noon, she  met  Messrs.  Layton  and  McDavitt.  On  being  asked  if  she  had 
reached  a  decision,  her  reply  was: 

"I  see  no  inconsistency  in  my  position,  therefore  I  do  not  feel  it  neces- 
sary to  sever  my  relations  with  the  telephone  company." 

Further  conversation  followed  and  she  was  then  informed  that  her  employ- 
ment was  terminated. 

In  addition  to  her  testimony  as  embodied  in  the  foregoing.  Miss  Connolly 
stated  that  on  November  13,  the  date  of  the  filing  of  the  petition,  at  her  re- 
quest in  order  to  have  the  afternoon  off,  she  was  granted  a  change  in  shift 
of  her  work.   She  explained  that  her  reason  for  doing  so  was  to  attend  an 
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important  meeting  before  the  executive  council  of  the  State  Branch  to  dis) 
cuss  certain  resolutions  on  proposed  legislation  in  which  she  was  deeply  inj 
terested,  which  meeting  she  did  attend  and  later  joined  the  executive  com- 
mittee at  the  State  House  when  the  petition  was  presented.  Later  Miss  Con- 
nolly filed  with  the  Board  the  written  communication  received  by  her,  re- 
questing her  presence  at  this  executive-council  meeting.  In  substance,  the} 
attitude  and  contentions  of  Miss  Connolly  and  the  committee  accompanying, 
her  were  that  it  is  the  constitutional  right  of  anyone,  herself  included,  to 
participate  in  filing  a  petition  with  the  Public  Utilities  Commission,  which 
is  the  duly  constituted  body  to  hear  and  act  thereon;  that  this  was  not  an 
attack  upon  the  company  and  should  not  be  so  interpreted,  and  that  the 
action  of  the  company  was  in  reality  an  attack  upon  organized  labor;  that 
she  had  showed  no  interest  in  the  petition  and  was  simply  acting  as  an  officer 
of  the  union,  carrying  out  its  instructions;  and  that  she  was  in  the  same  posi- 
tion and  exercising  the  same  privileges  as  the  member  of  any  organization, 
civic  or  otherwise,  would  have  been.  As  evidencing  in  more  detail  these  con- 
tentions, Miss  Connolly  said  in  part,  reading  from  a  prepared  statement: 

"There  is  a  principle  involved  here.  If  the  New  England  Telephone 
and  Telegraph  Company  can  penalize  a  citizen  and  employee  of  this 
commonwealth  for  participating  in  a  minor  manner  as  an  official  of  a 
labor  organization  or  any  organization  for  that  matter,  civic  or  fra- 
ternal, in  asserting  their  constitutional  rights  as  contained  in  Article  1 
of  the  Amendments  to  the  Constitution  of  the  United  States,  which  says 
that  Congress  shall  make  no  law  abridging  the  right  to  petition  for  a 
redress  of  grievances,  and,  if  the  New  England  Telephone  and  Telegraph 
Company  can  directly  contravene  Article  1  of  the  Massachusetts  Bill 
of  Rights  which  says  'that  all  men  are  born  free  and  equal  and  have 
certain  natural,  essential  and  unalienable  rights',  among  which  may  be 
reckoned  the  right  of  enjoying  and  defending  their  lives  and  liberties; 
that  of  acquiring,  possessing  and  protecting  property:  in  fine,  that  of 
seeking  and  obtaining  their  safety  and  happiness,  then  the  more  than 
454,505  employees  of  the  American  Telephone  and  Telegraph  Company 
and  its  subsidiaries,  for  after  all  the  American  Telephone  and  Telegraph 
Company  is  the  parent  body,  these  employees  become  nothing  more  or 
less  than  industrial  slaves,  unable  to  use  their  God-given  right,  their 

constitutional  rights  as  citizens  of  these  United  States  

"In  closing  my  case,  Mr.  Chairman  and  members  of  the  Board,  I  want 
to  repeat  most  emphatically  that  I  participated  in  no  way  with  the  pre- 
paration of  this  petition,  other  than  to  appear  at  the  Department  of 
Public  Utilities  with  the  delegation  that  presented  it,  and,  therefore,  I 
can  see  no  justification  for  my  discharge,  other  than  discrimination  be- 
cause I  am  a  labor  woman." 
The  following  is  taken  from  the  testimony  of  Mr.  Moriarty: 

"The  telephone  company  has  used  the  word  'attack.'  Now,  I  can't  see 
any  reason  for  using  the  word  'attack.'  To  my  mind  the  word  'attack' 
is  entirely  out  of  the  picture.  The  Public  Utilities  Commission,  if  I 
understand  the  law  right,  has  been  brought  into  being  as  a  regulatory 
body  over  the  public  corporation,  the  telephone  company,  and  anybody, 
citizen  or  subscriber,  has  the  right  to  go  to  that  Public  Utilities  Com- 
mission if  in  their  opinion  the  rates  are  too  high,  or  if  they  are  too  low, 
and  file  this  petition  and,  as  I  said  before,  I  can't  see  where  the  word 

'attack'  comes  in  in  this  situation  in  any  way  whatsoever  

"Another  thing  comes  to  my  mind.  The  telephone  people  seem  to  in- 
sist there  is  inconsistency  there.  Now,  Miss  Connolly,  to  my  mind  and 
the  minds  of  the  other  members  of  the  committee,  has  shown  no  inter- 
est whatsoever  in  the  petition  for  a  reduction  in  rates  and,  as  I  said  to 
the  governor  of  the  commonwealth  the  other  morning,  if  anybody  asked 
me  if  Miss  Connolly  was  taking  a  part  in  this  petition,  I  would  have  to 
say  I  don't  know,  and  I  don't  know  and  her  very  testimony  here  proves 
that  she  was  simply  acting,  not  as  an  employee  of  the  company,  she  was 
acting  as  an  official  of  the  Boston  Central  Labor  Union.  Supposing  it 
was  a  civic  organization  and  Miss  Connolly  or  some  other  person  was 
treasurer  of  the  civic  organization  and  the  civic  organization  decided 
that  the  telephone  rates  were  too  high  and  filed  a  petition,  under  the 
decision  and  the  policy  of  the  telephone  company,  the  treasurer  of  that 
civic  organization  who  worked  for  the  telephone  company  would  lose  his 
or  her  position  for  simply  exercising  his  or  her  constitutional  rights.  .  .  . 
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"Let  me  say  this,  Mr.  Chairman,  the  action  of  the  New  England  Tele- 
phone and  Telegraph  Company  in  discharging  an  employee  for  taking 
part  in  the  presenting  of  a  petition  for  reduced  rates  is  a  matter  of 
serious  concern  to  the  community.  It  shows  a  public-service  corporation 
enjoying  publicly  conferred  privileges  and  monopolies  taking  the  stand 
that  it  will  exercise  its  power  over  its  large  body  of  employees  to  stifle 
criticism  in  which,  as  a  part  of  the  public,  they  very  naturally  participate. 
Its  officials  are  assuming  a  claim  on  the  employee  to  a  bond  of  personal 
loyalty  which  does  not  go  with  its  character  as  a  public  service  operating 
under  a  public  franchise.  The  employees  of  a  public  company  operating 
in  a  competitive  field  may  be  expected  as  a  matter  of  propriety  not  to 
take  part  in  outside  criticism,  etc.  Such  a  company  depends  for  its  exist- 
ence on  the  consumers'  good  will.  The  rates  it  charges  are  subject  to 
undercutting  by  competitors.  The  telephone  company  is  subject  to  no 
such  attack  upon  its  charges.  By  sufferance  of  the  community  it  is  given 
an  exclusive  prerogative  to  maintain  a  public  necessity.  The  public  can- 
not afford  to  let  its  officials  assume  a  dictatorship  over  the  civic  conse- 
quences of  its  employees." 
It  also  appeared  that  the  following  resolutions  had  been  adopted  by  the 

State  Branch  of  the  American  Federation  of  Labor  at  its  annual  convention 

on  August  7: 

"WHEREAS:  The  introduction  of  the  automatic  operation  of  the  tele- 
phone system  has  resulted  in  greatly  reduced  operating 
personnel  with  consequent  reduction  in  labor  costs,  and 

"WHEREAS:  No  portion  of  the  saving  thus  effected  has  benefited  the 
workers  in  this  industry  either  in  increased  wages  or  re- 
duced working  hours,  and 

"WHEREAS:  The  dial  operation  has  been  foisted  upon  the  public  re- 
quiring the  people  not  only  to  submit  to  its  inconvenience 
and  hardship,  but  to  contribute  also  in  a  period  of  serious 
depression  and  unemployment  to  the  enormous  reduction 
of  employment  opportunities  which  the  dial  operation 
produces,  and 

"WHEREAS:  The  greatly  increased  profits  enjoyed  by  the  Telephone 
Company  by  this  method  of  operation  should  reasonably 
result  in  a  decrease  in  telephone  rates,  therefore  be  it 
"RESOLVED:  That  the  State  Federation  of  Labor  petition  the  Public 
Utilities  Commission  for  a  decrease  in  rates  based  upon 
the  reduced  operating  costs  of  dial  operation." 
The  Board  is  informed  that  instead  of  filing  a  petition  the  State  Branch 
is  cooperating  with  the  Boston  Central  Labor  Union  in  this  matter  of  the 
petition. 

The  question  has  also  been  raised  that  the  action  of  the  company  contra- 
venes the  following  provisions  of  the  law: 
"General  Laws,  Chap.  149. 

"Sect.  19.  No  person  shall,  by  intimidation  or  force  prevent  or  seek  to 
prevent  a  person  from  entering  into  or  continuing  in  the  em- 
ployment of  any  person. 

"Sect.  20.  No  person  shall,  himself  or  by  his  agent  coerce  or  compel  a 
person  into  a  written  or  oral  agreement  not  to  join  or  become 
a  member  of  a  labor  organization  as  a  condition  of  his  secur- 
ing employment  or  continuing  in  the  employment  of  such 
person." 

The  duty  of  enforcing  these  provisions  of  the  law  rests  with  the  Commis- 
sioner of  this  Department,  who  has  given  consideration  thereto.  This  investi- 
gation discloses  no  apparent  violation  of  either  of  these  sections. 

Under  these  circumstances  both  the  company  and  Miss  Connolly  have  acted 
within  their  legal  rights,  and  the  Board  has  no  power  or  authority  to  remedy 
the  consequences  resulting  from  the  conflict  arising  therefrom. 

Upon  the  moral  side,  however,  arises  the  question:  Did  Miss  Connolly  as 
an  employee  transgress  or  so  far  transgress  her  duty  and  obligations  to  her 
employer  as  to  justify  her  dismissal?  On  this  phase  of  the  controversy  the 
Board,  after  exercising  its  good  offices  to  secure  an  amicable  adjustment  but 
without  success,  submits  the  following: 

It  is  apparent  that  Miss  Connolly  was  decidedly  assertive  in  her  action, 
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attitude  and  testimony,  in  outlining  her  rights  as  an  employee,  maintaining 
that  she  not  only  retained  all  the  rights  and  privileges  enjoyed  by  her  as  an 
individual,  but  also  the  privilege  of  exercising  the  same,  without  apparently 
appreciating,  in  spite  of  her  many  years  in  the  employ  of  the  company,  that 
loyalty  to  one's  employer  is  a  cardinal  rule  of  employment.  The  company  in 
turn  also,  in  view  of  Miss  Connolly's  many  years  of  service  and  in  recognition 
of  a  correlative  duty  on  its  part  as  an  employer,  should  have  exercised  a  less 
drastic  measure  of  discipline  than  that  of  discharge. 

Respectfully  submitted, 

Edward  Fisher, 
Herbert  P.  Wasgatt, 
Majority  of  the  Board  of  Conciliation  and  Arbitration. 

MINORITY  REPORT 

I  do  not  disagree  with  the  material  facts  but  cannot  agree  with  all  the  con- 
clusions drawn  therefrom  by  my  associates.  I  therefore  submit  the  following: 

The  charge  of  the  company  against  Miss  Margaret  I.  Connolly  is,  that  her 
position  as  a  member  or  officer  of  the  Boston  Central  Labor  Union  was  in- 
consistent with  her  position  as  an  employee  of  the  telephone  company  be- 
cause of  the  action  of  the  Boston  Central  Labor  Union  in  presenting  a  peti- 
tion to  the  Department  of  Public  Utilities  for  a  reduction  and  revision  of 
telephone  rates.  Miss  Connolly  is  treasurer  of  the  Boston  Central  Labor 
Union  and  as  such  a  member  of  the  executive  committee,  and  was  present  at 
all  meetings  of  that  body  but  one.  It  seems  to  me  after  a  careful  review  of 
the  testimony  that  her  conduct  was  of  a  purely  passive  character.  In  no  way 
did  she  participate  in  the  preparation  of  the  petition  nor  did  she  sign  such 
petition.  The  only  action  taken  by  her  that  might  call  for  criticism  on  the 
part  of  the  telephone  officials  was  her  presence  at  the  time  of  filing  the  peti- 
tion with  the  Department  of  Public  Utilities.  Her  testimony  is  that  she 
secured  leave  of  absence  for  the  purpose  of  attending  a  meeting  at  the  Ameri- 
can Federation  of  Labor  headquarters  regarding  certain  bills  to  come  before 
the  legislature,  in  which  she  was  greatly  interested;  from  there  she  went  to 
the  State  House,  where  she  met  and  accompanied  the  committee  which  filed 
the  petition. 

To  me  there  seems  to  have  been  a  determination  by  Miss  Connolly  not  to 
take  an  active  part  in  these  proceedings.  This  course  she  strictly  followed, 
up  to  the  point  of  accompanying  the  executive  committee  to  the  Department 
of  Public  Utilities.  I  do  not  believe  Miss  Connolly's  action  at  any  time  was 
actuated  by  a  feeling  of  disloyalty  to  the  company.  Inconsistency  is  a  trait 
which  seems  to  afflict  mankind  in  general.  I  cannot  believe  the  telephone 
company  entirely  free  from  this  characteristic.  I  would  not  think  of  impos- 
ing upon  them  the  greatest  possible  punishment  for  any  inconsistency  they 
might  show  in  the  treatment  of  their  patrons.  And  yet  this  was  the  punish- 
ment meted  out  to  Miss  Connolly  for  alleged  inconsistency. 

I  am  of  the  opinion  that  there  was  no  justification  for  her  discharge  by 
the  company. 

Samuel  Ross, 
Member  of  Board  of  Conciliation  and  Arbitration 
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REPORT  OF  THE  BOARD  OF  CONCILATION  AND  ARBITRATION 


Edward  Fisher,  Chairtnan,  Herbert  P.  Wasgatt,  John  L.  Camfos. 

On  December  1,  1931,  there  ^ were,  pending^  :j.Q  joint  applications  for 
arbitration.  During  the  year  Kit  joiiit  ap^lic:aU«\Vs'  wer^' fil'^d  (  several 
of  which  included  groups  of  employers) ,  mal^ki^ ip^^Kl  pf  121.  Of 
these,  20  cases  were  abandoned,  withdrawn^ or.-settled  without  a  hearing-; 
decisions  were  rendered  in  100  cases,  and  oi^; application  is  now  pending. 
No  petitions  for  certificates  pf , normality  wete  filed. 

' '  CoNciiLiXTio '  * '  ^ ^'  i 
With  the  earnings  of  employees  in  most  lines  of  industrial  and  other 
employment  still  at  a  low  level  through  reduced  rates  and  part-time  em- 
ployment, it  is  only  natural  that  considerable  unrest  should  exist  among 
the  employees  and  give  rise  to  an  even  more  restive  feeling  and  attitude 
on  the  part  of  those  enjoying  little  or  no  employment,  evidencing  the 
fact  that  upon  the  resumption  of  employment  by  reason  of  improved 
business  conditions  demands  for  increased  wage  rates  and  changes  in 
working  periods  and  conditions  will  surely  follow.  This  situation,  if 
industrial  peace  is  to  be  maintained,  must  not  be  disregarded  by  those 
intrusted  with  industrial  and  other  employment  throughout  the  common- 
wealth when  business  conditions  give  evidence  of  improvement.  This  at- 
titude upon  the  part  of  employees  in  normal  times,  seeking  for  an  im- 
proved condition  through  increased  earnings,  lessening  of  hours  and  im- 
proved working  conditions,  has  been  aptly  termed  the  "growing  pains 
of  industry,"  and  so  long  as  these  demands,  arising  from  time  to  time, 
are  limited  to  the  capacity  of  business  to  comply  therewith  they  should 
inure  to  the  benefit  of  both  employer  and  employees  and  of  the  community 
as  well,  it  being  universally  recognized  that  reasonably  satisfied  employees 
are  an  asset  to  any  business  and  that  improvement  in  wage  rates  and 
working  conditions  is  not  as  a  rule  gained  unless  sought,  and  that  the 
continuing  prosperity  of  industry  as  a  whole  is  finally  dei>endent  upon 
maintaining  so  far  as  can  be  a  rising  scale  of  living. 

It  is  generally  recognized  that  the  great  majority  of  employers  in  this 
commonwealth  are  not  only  willing  but  desirous  of  paying  a  fair  and  rea- 
sonable wage  to  their  employees  in  so  far  as  business  conditions  and  re- 
turns in  the  industry  warrant,  and  also  as  a  whole  the  employees  in  turn 
are  loyal  to  and  cooperative  with  their  employers.  However,  especially 
during  the  past  year  or  two,  there  have  entered  to  some  extent,  into  in- 
dustrial occupations  especially,  from  within  and  more  particularly  from 
without  the  commonwealth  a  class  of  employers  establishing  wage  rates 
which,  even  in  time  of  depression,  seem  wholly  unwarranted  and  below 
any  reasonable  standard  of  living.  To  such  the  Board  has  been  directing 
its  activities  and  efforts  towards  remedying  these  conditions,  not  only 
as  a  board  of  conciliation  and  arbitration,  but  also  in  its  capacity  as 
the  Minimum  Wage  Commission,  and  will  continue  to  do  so  with  all  the 
authority  and  power  at  its  command.  The  labors  and  activities  of  the 
Board  have,  in  one  form  or  another,  brought  it  into  contact  with  many 
branches  of  industrial  employment.  During  the  current  year,  generally 
speaking,  no  serious  labor  controversy  resulting  in  cessation  of  work 
for  any  great  length  of  time  has  occurred,  and  such  difficulties  as  have 
arisen  wherein  there  was  a  cessation  of  work  have  been  as  a  rule  speedily 
adjusted.  Nevertheless  the  Board  has  been  busily  engaged  in  its  work 
of  conferring  with,  advising  and  aiding  employers  and  employees  in 
their  eff'orts  to  find  a  solution  for  their  differences.  In  this  respect  it 
has  received  the  hearty  cooperation  of  all  parties.  The  following  are 
among  the  more  important  matters  which  have  occupied  the  attention 
of  the  Board. 
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Granite  Cutters.  Quincy.  The  many  years  of  harmonious  relations^^^^^ 
existing  between  employers,  members  of  ^he  Qumcy  Granite  Manut^^^^^^ 
urers'  Association,  and  their  employees,  members  ot  the  Gianite  Cutters 
International  Association  of  America,  were  interrupted  by  a  strike  dur- 
ng  the  summer,  lasting  for  several  weeks.  Th  s  strike  was  the  result 
of  the  inability  oi  thp.-p»rtiss  to'^grea  aponja  division  of  the  constants 
°ncreL  ngVoS^^<^-J'abSlt#  ii!sur4«cfe,;vSi4=H  increased  cost  the  employers 
cSnded  W  VeVe-una-ble  to'lJear  and  which  the  employees  in  turr 
werrumvilling  to  bear.  T}Js--was  the  major  and  vital  issue  which  re 
Tulted  hi  the  cessation  of  *6vfe.  The  Board  kept  in  constant  touch  witl 
tKvelopwep^^..gf.Ns.c(W^t(o'«el>y.^d.^Yh^  t  appeared  after  man^ 
conferercJ  thTthV.-fi  hpA  eiha;uS*;eevtheir  efforts  to  adjust  th( 

differerc^-  L '•jBly-^-t^JWrfl-catfed  Vfepfesentatives  of  the  partiei 
X  conf«-ence.   At  this  conference  the  representatives  outlined  thei. 
respe'trve  positions  as  well  as  the  efforts  put  forth  to  reach  a  settlement 
The  matter  of  adopting  group  insurance  was  suggested  by  some  employers 
as  offering  a  solution  for  the  constantly  increasing  cost  of  insurance 
This  did  not  meet  any  favorable  response  from  the  employes'  representa 
tives  a^id  apparently  neither  side  had  a  full  or  comprehensive  knowledge 
of  how  this  insurance  functioned,  or  its  cost.  It  appeared  that  the  cos 
of  liability  insurance  was  ten  per  cent,  of  the  payroll,  of  which  three  oe 
cint-^^^s  befng  borne  by  the  employees  and  the  balance  by  the  employers 
It  was  also  stated  that  the  rate  was  to  be  increased  to  twelve  per  ce,. 
and  in  all  probability  would  be  still  further  increased  at  a  later  date 
The  emp  oyees  suggested  that  they  were  willing  to  reduce  their  dau; 
wage       that  is,  from  ?9  to  $8.  This  vvas  not  acceptable  to  the  employei^ 
■they  demanding  that  the  employees  bear  a  greater  percentage  of  th< 
cost  than  they  were  then  assuming.   As  a  result  the  Board  sugp?  .^ 
thft  the  employers  confer  apart  and  submit  an  offer  of  adjustment 
Accordingly  the  representatives  of  the  employers  submitted  an  oh  e 
4 Tar  ffve  per  cent,  of  the  cost  of  insurance,  the  balance  to  be  born, 
bv  the  employees.  This  was  not  acceptable  to  the  representatives  of  th 
emplov4s  who  in  turn  expressed  a  willingness  to  bear  five  per  cent 
of  C  cost  the  employers  to  bear  the  balance.  After  some  discussio, 
the  Boa,  d  recommended  as  a  temporary  expedient  that  one-half  the  cos 
be  borne  by  each,  subject  to  giving  further  consideration  to  the  questio, 
of  adoptirg  group  insurance.  While  the  employees*  representatives  agree. 
to  give  th^  matter  consideration,  the  employers^  representatives  signifie. 
emphatically  that  it  was  not  acceptable.  The  Board  impressed  upon  th 
nTrties  the  necessity  of  further  efforts  to  adjust  the  controversy,  witl 
the  result  that  the  conference  was  adjourned  with  the  understanding  thai 
the  employees  were  to  present  to  their  membership  at  a  meeting  to  b 
heW  later  fn  the  week  two  questions;  one,  of  accepting  the  proposal  o 
the  employers  that  the  employees  bear  in  excess  of  five  per  cent,  of  th 
liabimy  insurance,  based  upon  the  payroll;  the  other  question  bem 
whether  they  would  adopt  the  suggestion  of  the  employers  to  change  t 
Troup  insurance;  with  the  further  understanding  that  the  parties  wcu 
fgain  confer  after  the  meeting  of  the  employees  and  continue  in  thei 
endeavor  to  reach  a  satisfactory  adjustment.  The  services  of  the  Boar 
were  to  be  availed  of  if  desired.  , 
Following  the  meeting  of  the  employees  a  conference  was  held  by  th 
part°es  and  a  temporary  adjustment  was  reached,  followed  by  a  resumr 
tfon  of  work,  which  has  been  continued  ^  thout  mteiTuption  up  to  th 
present  time  although  no  definite  agreement  has  been  reached  and  no  s. 
tisfactory  adjustment  made  relative  to  insurance  which  the  Boaid  ur 
dpr<!tands  is  not  in  many  instances  being  provided 

TeaTters  Bolfon  and  Vicimty.    On  ascertaining  that  a  controvers 
had  S In  the  teaming  and  trucking  industry  in  Boston  and  vicini 
between  employers  and  their  employees,  members  of  Local  No.  25  Intel 
nftk-na"  Brotherhood  of  Teamsters,  Chauffeurs,  Stablemen  f^d  HelP" 
of  America,  regarding  the  terms  of  their  working  agreement,  the  Boar 
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lalled  the  parties  into  conference  on  February  9.   The  following  firms  ■ 

vere  represented :  Stone's  Express,  by  C.  W.  Stone ;  Massachusetts  Motor  i 

Trucking  Company,  by  F.  Hardy;  C.  Bowen,  Inc.,  by  C.  Bowen;  R.  S.  i 

Jrine  Transportation  Company,  by  Mr.  Martin;  W.  F.  Cobb  &  Son  Com-  j 

)any,  by  Mr.  Cobb;  A.  H.  Somes  Co.,  by  Mr.  Emery;  D.  S.  Woodberry  j 

[Jompany,  by  Mr.  Woodberry;  Big  3,  Inc.,  by  F.  Hardy.  The  employees  | 

vere  represented  by  the  following  committee:   Frank  Finnegan,  presi-  ] 

lent  of  Local  25;  John  F.  English,  vice-president;  Joseph  J.  Hunt,  busi-  i 

less  agent;  M.  J.  O'Donneli,  business  agent;  and  P.  H.  Jennings,  organ-  | 

zer.  International  Brotherhood  of  Teamsters,  Chauffeurs,  Stablemen.  ] 

nd  Helpers  of  America.  \ 

While  it  was  stated  by  the  em.ployers  that  at  that  time  they  had  no  ; 
i^ritten  agreement  with  their  employees,  and  in  the  case  of  one  employer 

0  agreement  had  evar  been  in  effect,  yet  they  were  all  continuing  busi-  ! 

ess  with  their  employees  under  the  terms  of  the  former  agreement,  , 

nd  the  employers  expressed  not  only  a  willingness  but  a  desire  to  con-  I 

inue  under  such  contractual  relations.  They  stated  definitely,  however,  < 

hat  in  order  to  do  so,  by  reason  of  the  keen  competition  and  the  less<jn-  I 

ng  of  business  and  changed  conditions  of  their  occupation,  they  would  ; 

ave  to  have  not  only  a  lowering  of  the  wage  rates  but  also  an  adjust-  \ 

lent  of  other  conditions,  such  as  overtime  hours  of  labor  and  holidays,  ' 

nd  to  this  end  had  some  time  previously  submitted  a  draft  of  a  n3w  work-  \ 

ig  agreement  to  the  union  and,  at  the  suggestion  of  the  union  officials,  : 

0  their  employees  as  well.  Thus  far  no  action  had  apparently  been  taken 
hereon.  The  representatives  of  the  employees  in  turn  stated  that  S:  a.  | 
leeting  of  the  union  held  the  night  before  the  committee  was  given  au-  i 
lority  to  take  up  and  settle  any  wage  question,  but  this  was  as  far  as  its  | 
uthority  went.  The  employers  reiterated  their  stand  that  a  mere  wage  ] 
djustment  would  not  be  sufficient  to  meet  competitive  conditions  and  j 
isisted  upon  other  modifications,  emphasizing  the  necessity  for  immed-  ] 
lie  action  as  business  was  already  being  lost  to  them,  giving  specific  in-  * 
tances  where  competitors  were  securing  some  of  their  business.  After  ^ 
3me  discussion  and  upon  the  recommendation  of  the  Board  it  was  agreed  • 
lat,  as  the  union  was  to  hold  a  regular  meeting  on  the  Sunday  following,  1 
le  committee  should  be  given  an  opportunity  to  report  back  and  await  j 
irther  instructions  from  the  meeting.  While  the  employers  were  some-  i 
hat  reluctant  by  reason  of  the  necessity  for  immediate  action,  they  : 
nally  assented  thereto  and  the  conference  was  adjourned  to  the  follow-  ! 
ig  Tuesday,  February  16.  The  conference  was  resumed  on  Tuesday  at  s 
3.30  A.  M.  and  the  committee  stated  that  they  had  been  given  full  power  j 
)  adjust  any  and  all  differences.  A  discussion  ensued  of  the  terms  of  the  ' 
?reement  proposed  by  the  employers  and  the  terms  of  the  previous  agree-  ! 
lent.  The  terms  of  the  new  agreement  were  taken  up  article  by  article.  \ 
he  article  relative  to  the  rearrangement  of  working  hours  while  af-  1 
)rding  some  obstacles  did  not  appear  to  be  insurmountable.  The  changes  ' 

1  to  holidays  and  compensation  therefor  presented  serious  difficulties 

nd  the  readjustment  of  the  wage  scale  requested  by  the  employers  ■ 
iised  issues,  especially  as  to  its  specific  application.   The  employees' 
)mmittee  offered  to  submit  the  entire  matter  to  arbitration  before  this  ! 
oard,  but  this  was  not  acceptable  to  the  employers.   The  conference 
sted  all  day;  upon  adjournment  for  the  lunch  hour  the  Board  sug-  ] 
jsted  that  it  would  be  prepared  in  the  afternoon  to  submit  reconimenda-  j 
ons  as  a  basis  for  a  settlement.  At  the  afternoon  session  the  Board  i 
itlined  its  recommendations,  the  same  to  be  in  effect  for  a  period  of  \ 
inety  days,  at  the  expiration  of  which  time  such  differences  as  might 
cist  and  could  not  be  adjusted  by  the  parties  would  be  submitted  to 
1  arbitration  board,  either  a  board  chosen  by  the  parties  themselves 
*  this  Board;  the  determination  of  the  arbitration  board  to  be  in  effect 
)r  the  remainder  of  the  calendar  year.   These  recommendations  as  a 
hole,  however,  did  not  meet  with  the  approval  of  either  of  the  parties.  < 
3  the  Board  and  the  parties  themselves  recognized  that  if  no  adjust- 
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ment  were  made,  this  controversy  was  likely  to  result  in  serious  conse 
SeT  the  conference  was  adjourned  with  the  understanding  that  th 
Board  would  take  the  matter  up  further  with  the  parties  separately  an. 
if  an  Tdlustment  appeared  possible,  a  further  joint  conference  woul 
be  held  Lat^  "n  conference  with  the  employers  the  Board  pomted  ou 
definlteiv  and  emphatically  the  serious  consequences  which  might  folic 
if  no  settlement  were  reached,  which  could  be  avoided  by  the  employer; 
agreeing  to  submit  the  matte'rs  to  arbitration  as  the  representatives  c 

%raSt%tVoaTiZ*^Fe«  a  final  conference  with  tV 

nartiet  The  issues  involved  as  well  as  the  question  of  arbitration  we, 
dfscu'sed  in  detail  and  it  was  agreed  that  the  existing  differences  shou 
sSitted  to  the  Board  for  arbitration;  a  decision  to  be  rendered  n, 
later  than  March  4  to  be  effective  for  ninety  days.  A  hearing  was  he 
and  alcisfon  was  'rendered,  as  appears  in  this  report.  Thus  what  wo^i 

have  been  in  all  probability  a  very  serious  ^0^'^^^^  ^^\^^\"h'*'^arS 
Rnnrd  understands  that  at  the  expiration  of  the  ninety  aays  tne  paiti' 
by  mutuafagreement  continued  their  contractual  relations,  substantial, 
in  accord  with  the  award  made  by  the  Board. 

Arbitration 

The  urgent  demand  for  lower-priced  shoes  occasioned  the  shoe  man 
facturers  in  Brockton,  who  were  enjoying  contractual  relations  with  t 
Boot  and  Shoe  Workers'  Union,  to  seek  a  general  reduction  in  manufai 
urTng  costs  and  also  gave  rise  to  a  demand  for  a  line  of  shoes  lower  m  pn 
than  any  exfsting  grade,  with  a  corresponding  lowering  of  labor  cos 
These  types  of  shoes  were  designated  by  the  various  manufacturers 
tees  rathei  than  being  referred  to  specifically  by  grades.  The  deman 
of  the  trade  also  more  and  more  imposed  upon  the  manufacturer  t 
necessity  for  producing  shoes  in  lots  containing  fewer  pairs  than  t 
regXr  twenty.four-pah-  case,  for  which  in  many  instances  he  was  call 
uifon  to  pay  an  extra  labor  cost.  Numerous  arbitration  applicatio: 
Sng  the  relief  of  a  lower  labor  cost  and  a  change  m  these  conditio: 
w?re  brought  before  the  Board  and  as  a  result  the  Board  was  bus 
Tgaged  during  the  year  in  settling  through  ?t^4e"sior.s  such  of  thf 
mattfrs  as  were  presented  to  it  for  determination  .  Whil?  the  diit 
^f  the  Board  have  been  somewhat  onerous,  the  spirit  in  which  its  dec 
?ons  have  been  accepted  by  both  the  employers  and  the  employees  is  , 
on"v  a  credit  ?o  them  but  also  evidences  the  value  and  worth,  especia 
during  these  trying  times,  of  the  Stamp  Contract,  so-called,  under  1 
terms  of  which  fo?  so  many  years  all  differences  which  could  not 
ot™rw°se  ad  usted  have  been  presented  to  the  Board  for  determinati 
A  compfete  list  of  the  decisions  of  the  Board  appears  in  this  report. 

List  of  Industries  Affected  and  Principal  Differences  in 
Conciliation  and  Arbitration  Cases 
Conciliation 

Industries  Affected:  Baking,  Building,  Clothing,  Granite,  Ho 
Hosiery,  Motion  Picture,  Necktie,  Paper,  Shoe,  Tanning,  Teaming,  T 
tile.  Transportation.  , 

Principal  Differences:  Wages,  Working  Conditions,  Discharge. 

Arbitration 

Industries  Affected  ^^^^^^  Arbitrated 

^u^l"^^  Wages,  Working  Conditions,  Discharge 

Teaming  Wages,  Working  Conditions,  Interpreta- 
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In  order  to  avoid  unnecessary  printing  and  making  the  report  of  decisions 
nore  compact,  where  expert  assistance  is  used  the  introduction  is  shortened, 
;he  form  used  being  as  follows: 

Having  considered  said  application,  heard  the  parties  by  their 
duly-authorized  representatives  concerning  the  work  in  question, 
its  character  and  the  conditions  under  which  it  is  performed,  and 
considered  reports  of  expert  assistants  nominated  by  the  parties, 
the  Board  awards  . 
In  cases  where  expert  assistance  is  not  used,  the  decision  is  printed  in 
full.  The  words  at  the  end  of  each  decision,  "By  the  Board,"  etc.  are  omitted.- 

DECISIONS 
DOYLE  SHOE  COMPANY— BROCKTON 

December  15,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  cutters.  (352) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed  on  the  white- 
Ag  grade: 
Men's  shoes: 

Cutting  by  hand,  Nos.  72,  74  and  76  oxfords  and  No.  35 
blucher;  prices  to  be  based  on  the  regular,  established 
point  system. 

Cutting  leather  two-piece  linings  by  machine;  $0.76  per  100 
pairs. 

December  15,  1931 

Tw  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  edgemakers^  (1) 

The  Board  awards  that  $0.30  per  24  pairs  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton  for  edgesetting  (no  blacking)  on  the  white-tag  grade, 
IS  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  from  the  date 
)f  beginning  the  work  in  question. 

DIAMOND  SHOE  CORPORATION— BROCKTON 

December  15,  1931 
the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  employees  in  the  making 
department.  (369) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
5hoe  Corporation  at  Brockton,  for  the  work  as  there  performed  upon  the 
Dlue-tag  grade: 

Elegular  oxford:  Per  24  Pairs 


Trimming  toes                 ...  $0.05 

Pulling  tacks                    .....  .05 

Trimming  seams                                          .  .08 

Welting  and  tacking  butts                           ....  .04 

Digging  tacks  by  machine          .  .  .0475 

Tacking  shanks       .....  .05 

Filling  bottoms       ...  .055 

Cementing  bottoms  ....  .0275 

Laying  soles   ...  .0875 

Nailing  heelseats  (fibre)   .                          .  .0725 

Rounding  heelseats  .         .  .04 

Fudging          .                  .  .07 

Leveling  (no  pounding)  .095 

Jointing                                                      .  .085 

Burnishing  .06 

Opening  channels,   .  .045 

Cementing  channels  (Latex)  .OT. 

Closing  channels  .0  1 

Pricking          .         .  .()m.', 

Pulling  lasts  .08 

Picking  lasts  .05 
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By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

December  15,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  coiitroversy  hetivi 
the  Diamond  Shoe  Corporation  of  Brockton  and  finishers.  (370) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  upon  the 
blue-tag  grade : 

Regular  oxford:  Per  24  Pairs 

Rough  heel-scouring: 

Rubber  $0,075 

Leather  0625 

Scouring  breasts  (including  lining-up  if  necessary)  .0475 

Scouring  heels;  one  paper: 

Rubber  ........  .0775 

Leather   .0025 


Scouring  bottoms: 
Regular 

Moulded  shanks  . 
Blacking  heels 
Single  staining 
Blacking: 

iioLLom,  breast  and  top-lift 

Bottom  and  breast 
Waxing  and  brushing: 

Bottom 

Bottom  and  heel  . 
Polishing: 
Bottom 

Bottom  and  top-lift 

Black  bottom 

Black  bottom  and  top-lift,  and  cleaning  slugs 
Burnishing  heels  (all) 
Wheeling,  No.  32  cottage-shank  finish 
Bleaching  bottoms 
Scouring  top-lifts 
Gumming: 

Bottom, 

Bottom  and  heel, 
Smoothing  heels: 

Rubber 

Leather 
Veneering,  first  coat 
Striping  foreparts 
Finishing  black  panels,  No.  32  finish;  two  sides 


.20 
.275 
.035 
.1175 

.115 
.095 

.1225 

.1-^,5 

.18 

.20 

.22 

.27 

.15 

.20 

.0475 

.06 

.12 
.135 

.055 

.0475 

.045 

.05 

.12 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

CONRAD  SHOE  COMPANY— BROCKTON 

December  15,  1931 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Conrad  Shoe  Company  of  Brockton  and  cementers.  (367) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character, 
and  the  conditions  under  which  it  is  performed,  th^  Board  awards  that  $0,045 
per  24  pairs  shall  be  paid  by  the  Conrad  Shoe  Company  at  Brockton  for  ce- 
menting channels  with  Latex,  as  the  work  is  performed  on  the  green-tag  grade. 

DIAMOND  SHOE  CORPORATION— BROCKTON 

Janu.\ry  7,  1932  ' 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  bctweenl 
the  Diaraond  Shoe  Corporation  of  Brockton  and  vampers.  (4) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  upon  the 
blue-tag  grade: 


r 
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Per  24  Pairs 

Vamping: 

Bal.,  long  vamp;  two-needle  machine,  two  rows  $0,725 
No.  361  blucher  oxford;  one-needle  machine,  two  rows  and  bar  .65 
Third  row                                 .  .245 
Circular,  plain  lace  oxford  (tongue  held  in)  ;  two-needle  ma- 
chine, four  rows  ....  .835 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

January  21,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  cutters.  (364) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed  (ex- 
cept as  to  the  items  of  dieing-out  on  block  by  hand  and  counting,  casing, 
tying-on  tag  and  tying-up  cases)  : 
Red-tag  grade: 

Boys'  shoes;  107c  less  than  the  prices  for  men's  shoes  of  this 
grade. 

Youths'  shoes;  15%  less  than  the  prices  for  men's  shoes  of 
this  grade. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  August 
12,  1931. 

January  21,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betivecn 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  cutters.  (372) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Cutting  by  machine,  men's  red-tag  grade: 

Per  Pair 

Whole-quarter  blucher,  whole-quarter  bal.  or  seamless  bal.; 

extra  ...  $0.0075 

Right-and-left  tips;  extra  ....  .0025 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  June  16, 
1931. 

January  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  vampers.  (3) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Per  24  Pairs 

Vamping,  men's  red-tag  grade: 

Blucher  oxford;  one-needle  machine,  two  space  rov/s  and  bar  $0.67 
Tuxedo  oxford  (high  cheek) ;  two-needle  machine,  two  rows, 

tongue  stitched  in,       ,  .57 

DIAMOND  SHOE  CORPORATION— BROCKTON 

January  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  bctiveen 
the  Diamond  Shoe  Corporation  of  Brockton  and  stitchcm.  (2) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  upon  the 
men's  blue-tag  grade: 

Per  24  Pairs 

Regular  oxford: 
Marking: 

"A"  eyelet  row  $0,035 
No.  1194  marker  05 
No.  1280  marker  OS 
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Stitching: 

*'A"  eyelet  row:  Per  24  Pairs 

One-needle  machine,  one  row      .....  $0.0875 

Two-needle  machine,  two  rows   .  .105 

No.  1280  marker;  two  and  two  rows,  one  operation  .35 

No.  1194  marker;  one-needle  machine  one  row  .  .18 

Folding  tips  .04 

Stitching  boxes       ........  .08 

Stitching  tips: 
First  operation: 

Two-needle  machine,  two  rows  .10 

Two  and  two  rows,  one  operation  .12 

Second  operation,  one  row  (Singer)       ....  .105 

One  row  of  cord  in  tip  .  .13 

Stapling  box  to  tip  .04 

Cementing  box  to  tip       .  .03 

Punching  tips          ........  .02 

Burnishing  tips       .......  .045 

Stitching  imitation  wing  tip;  two-needle  machine,  four  rows  .  .325 

Marking  imitation  wing  tip       ......  .05 

Seaming  tops            ........  .0625 

Rubbing  seams        ........  .025 

Staying  tops  0575 

Cementing  tops       ........  .035 

Folding  tops,  bal.  oxford  ......  .115 

Stitching  Boston  backstay        ......  .06 

Cementing  and  folding  Boston  backstay   ....  .05 

Undertrimmihg  (held  on)  .32 

Eyeletting  07 

Sorting  tops    .........  .02 

Trimming  and  sorting  tops       ......  .045 

Doubling  tops  ........  .06 

Cementing  hook-stay        .......  .05 

Stamping  linings     ........  .0375 

Lining  tongues         ........  .06 

Making  two-piece  lining  ......  .195 

Making  skeleton  lining  (complete)    .....  .32 

Stitching  two  blind  rows  on  vamps   .  .17 

Side-lining  vamps            .......  .0425 

Doubling  vamps               .......  .0475 

Stitching  toe  linings,  one  row  ......  .06 

Lacing                     ........  .045 

Perforating  vamps  .  .11 

Staining  tops           ........  .0325 

Stitching  and  holding  blucher  tongue  and  lining  to  vamp  .16 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 


January  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  treers,  etc.  (5) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  upon  the 
blue-tag  grade: 

Per  24  Pairs 

Regular  oxford: 

Cleaning  and  brushing 
Feeling  for  tacks 


Lining,  heel-pods 
Dressing,  one  coat  . 
Dry-cleaning  . 
Repairing,  black  leathers 
Ironing  patent-leather  tongues 
Treeing: 

Tan  leathers;  cleaning,  washing,  one  coat  of  polish  and 
ragging  ........ 


$0.09 
.0375 
.04 
.065 
.08 
.18 
.2475 


.62 
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Per  24  Pairs 

Patent  leathers;  cleaning  and  polishing  ....  $0.75 

Black-and-white  combination;  cleaning,  washing,  cleaning 

with  white  liquid  and  with  art  gum  .75 
Tan-and-white  combination;  cleaning,  washing,  cleaning  with 
white  liquid  and  with  art  gum,  one  coat  of  polish  and 

ragging             .....  .85 

Stitch-cleaning                  ......  .07 

Brushing  edges,  heels  and  bottoms  .065 

Lacing,  including  lacing  one  eyelet  each  side  and  sorting  case  .05 

Brushing  vamps                ......  .035 

Packing          .......  .05  - 

Getting  cartons       .......  .0175 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 


January  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  employees  in  the  making 
department.  (6) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  upon  the 
blue-tag  grade: 

Per  24  Pairs 

Ironing  after  lasting  ....  .$0,125 

Tacking  and  butting  storm  welt,  by  machine      ...  .05 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

January  29,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  cutters.  (7) 
The  Board  awards  that  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed: 
Cutting  by  machine,  unit  system: 

Jobs  amounting  to  $3.50  or  less,  with  the  right  to  make  three  styles  or 
three  widths;  10%  extra. 

Additional  styles  or  widths;  per  pair  extra,  $0,005. 
Jobs  amounting  to  more  than  $3.50  and  less  than  $6  include  the  right 
to  make  two  styles  or  two  widths. 

One  style  or  one  width  additional;  per  pair  extra,  $0,005. 
Jobs  amounting  to  $6  or  more  include  the  right  to  make  three  styles 
or  three  widths. 

One  style  or  one  width  additional;  per  pair  extra,  $0,005. 

February  4,  1932 

!n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  sole  fasteners.  (12) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
Diamond  Shoe  Corporation  in  Factory  C  for  the  items  of  solefastening  sub- 
Tiitted,  as  there  performed. 

SARRA  &  TUCKER  SHOE  COMPANY — LYNN 

February  19,  1932 

Fn  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Sarra  &  Tucker  Shoe  Company  of  Lynn  and  cutters.  (24) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
luthorized  representatives  concerning  the  work  in  question,  its  character, 
md  the  conditions  under  which  it  is  performed,  the  Board  awards  that  the 
jattern  in  question,  in  the  cutting  department  of  the  Sarra  &  Tucker  Shoe 
IJompany  at  Lynn,  comes  within  the  classification  of  the  diagrams  for  which 
;he  price  of  $0.90  is  established. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  January 
27,  1932. 
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E.  J.  GIVREN  SHOE  COMPANY— BROCKTON 

SUPPLEMENTAL  DECISION 

February  23,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  cutters.  (360) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  J. 
Givren  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Per  Pair 

Red-line-tag  grade;  cutting  by  machine: 

Black  kid  $0.04 

Colored  kid  045 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 

of  beginning  the  work  in  question. 

MASTER  TEAMSTERS— BOSTON 

Under  an  arbitration  application  of  the  Big  3,  Inc.,  C.  Bowen,  Inc.,  A.  M. 
'Somes  &  Co.,  Stone's  Express,  R.  S.  Brine  Transportation  Company,  W.  F. 
Cobb  &  Sons  Company,  Massachusetts  Motor  Trucking  Company  and  D. 
S.  Woodberry  Company,  of  Boston,  and  employees,  the  award  of  the  Board 
established  the  following  agreement: 

March  4,  1932 

AGREEMENT 

Between  the  following-named  master  teamsters  of  Boston  and  vicinity 
(hereinafter  called  the  employers)  :  Big  3,  Inc.,  C.  Bowen,  Inc.,  A.  M.  Somes 
&  Co.,  Stone's  Express,  R.  S.  Brine  Transportation  Company,  W.  F.  Cobb  & 
Son  Company,  Massachusetts  Motor  Trucking  Company,  D.  S.  Woodberry 
Company,  and  the  International  Brotherhood  of  Teamsters,  Chauffeurs. 
Stablemen  and  Helpers,  Local  No.  25  (hereinafter  called  the  local). 

Article  I 
(Relations) 

The  employers  agree  to  give  all  the  work  they  have  for  teamsters,  chauf- 
feurs, stablemen  and  helpers  to  members  of  the  local  in  good  standing  oi 
members  of  the  International  Brotherhood  of  Teamsters,  Chauffeurs,  Stable- 
men and  Helpers  in  good  standing;  and  the  local  agrees  to  use  all  reason- 
able efforts  to  promote  the  business  of  the  employers. 

Article  II 
(Hours) 

The  working  period,  to  be  determined  by  the  employers,  shall  consist  oJ 
six  days  of  nine  consecutive  hours  in  ten  with  an  allowance  for  a  meal  hour 

Article  III 
(Holiday,  Sunday  and  Over-time) 

Employees  shall  be  paid  for  Memorial  Day.  If  required  to  work  on  thi^i 
holiday  they  shall  be  paid  in  addition  at  the  regular  day  rate  for  such  tim( 
worked.  If  over-time  work  is  required  on  this  holiday,  double  the  regula] 
week-day  rate  shall  be  paid  therefor. 

Employees  required  to  work  on  Sunday  shall  be  paid  at  the  rate  of  tim< 
and  one-half  for  the  hours  actually  worked.  This  includes  over-time,  if  any 


Article  IV  i 
(Wages)  ' 
Employees  shall  be  paid  as  follows:  Per  Weel 

Operating  vehicles  under  five-ton  registered  capacity  $27  : 

Operating  vehicles  of  five-ton  registered  capacity,  or  over  31 
Teamsters;  in  each  instance  $3  less  than  the  present  rate. 
Riggers  and  lumpers  .  .29 
Helpers,  .       27  j 


Extra  employees  shall  be  paid  at  the  same  rate  as  regular  employees. 
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Article  V 
(Over-time) 

Employees  working  over-time  other  than  on  Memorial  Day  or  Sunday  shall 
receive  their  regular  wage  for  such  time,  not  exceeding  one  hour,  as  they 
actually  work.  After  the  first  hour  they  shall  be  paid  at  the  rate  of  time  and 
one-half. 

Article  VI 
(Arbitration) 

Any  controversy  which  may  arise  between  the  parties  which  is  not  covered 
by  this  agreement  and  which  the  agent  of  the  local  fails  to  adjust,  shall  be 
referred  to  an  arbitration  committee.  The  arbitration  committee  shall  notify 
in  writing  a  corresponding  committee  of  the  other  party,  which  shall  con- 
stitute a  joint  committee,  which  shall  meet  and  confer  with  reasonable  dis- 
patch. The  parties  in  the  joint  committee  shall  have  equal  power,  regardless 
of  the  number  of  members  on  each  side.  If  the  joint  committee  is  unable 
to  adjust  the  difficulty,  a  committee  of  two  shall  be  appointed,  one  by  the 
employers  and  one  by  the  local.  These  two  shall  appoint  a  third,  which  shall 
constitute  a  committee  of  three  with  power  to  adjust  the  difficulty.  The  com- 
mittee shall  act  with  reasonable  dispatch,  and  its  decision  shall  be  final. 

Article  VII 
(Term) 

This  agreement  is  to  become  effective  on  March  4,  1932,  and  to  continue 
in  effect  for  a  period  of  ninety  days,  during  which  period  there  shall  be  no 
strike  or  lockout. 


E.  J.  GIVREN  SHOE  COMPANY— BROCKTON 

March  8,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  J.  Givren  Shoe  Company  of  Brockton  and  sole  fasteners.  (23) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  the 
E.  J.  Givren  Shoe  Company  at  Brockton  for  the  items  submitted  in  the  sole- 
fastening  department,  as  the  work  is  there  performed. 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

March  9,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  skivers.  (19) 
The  Board  awards  that  price  and  one-half  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton  for  skiving  for  burnishing  (men's  shoes), 
as  the  work  is  there  performed. 

DIAMOND  SHOE  CORPORATION— BROCKTON 

March  9,  1932 

In  the  mutter  of  the  joint  amplication  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  treers,  etc.  (22) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  upon  the 
blue-tag  grade: 

Per  24  Pairs 


Stamping  foreparts 
Stamping  shanks  .... 
Stamping  foreparts  and  shanks 
Extra  coat  of  polish  (by  treer) 
Extra  ragging        .  . 
Ironing  tops  .  . 

Cleaning  and  brushing  high-cuts 
Repairing  tan  calf  .  . 

Dressing  tongues  .... 
Creasing  vamps  .  . 

Treeing  tan  elk  or  printed  leather 
Treeing  white  calf  or  nubuck 
Cutting  covers  (all  around) 
Cutting  half  covers 
Treeing  black  or  tan  kid  or  kangaroo;  cleaning,  ironing  and  two 
coats  of  polish  ........ 


$0,036 
.0385 
.0745 
.0825 
.0825 
.11 
.16 
.30 
.05 
.05 
.38 
1.12 
.25 
.18 

.54 
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SHOE  MANUFACTURERS— BROCKTON 

April  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between, 
Brockton  Co-operative  Boot  and  Shoe  Company,  Condon  Brothers  &  Co., 
Diamond  Shoe  Corporation  (other  than  the  fourth  grade),  W.  L.  Douglas 
Shoe  Company,  Charles  A.  Eaton  Company,  Field  &  Flint  Company,  A. 
Frcedman  &  Sons,  Inc.,  E.  J.  Givren  Shoe  Company  (fourth  grade), 
Hoivard  &  Foster,  Inc.,  George  E.  Keith  Company,  M.  A.  Packard  Com- 
pany, Bion  F.  Reynolds  Company,  Stacy-Adams  Company,  Stone-Tarlow 
Company,  Inc.,  E.  E.  Taylor  Corporation,  Thompson  Brothers  Shoe  Com- 
pany  and  Union  Shoe  Company,  of  Brockton,  and  employees  in  the  cutting  { 
department.     (28)  i 
The  Board  awards  as  follows,  in  the  cutting  department  of  the  above- 
named  employers  at  Brockton,  for  the  work  as  there  performed: 
Piece  and  time  rates,  all  grades  (excluding  time  rates  for  outside  cutters 
and  sorters),  lO'^.r  reduction;  provided,  however,  that  no  time  rate  is 
to  be  reduced  below  $14.40  per  week. 
Time  rates  of  $14.40  per  week  or  under;  no  change. 

April  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Brockton  Co-ojyerative  Boot  and  Shoe  Company,  Condon  Brothers  &  Co., 
Dia-mo7id  Shoe  Corporation  (other  than  the  fourth  grade),  W.  L.  Douglas 
Shoe  Company,  Charles  A.  Eaton  Company,  Field  &  Flint  Company,  A. 
Freedman  &  Sons,  Inc.,  E.  J.  Givren  Shoe  Company  (fourth  grade), 
Howard  &  Foster,  Inc.,  George  E.  Keith  Cojnpany,  M.  A.  Packard  Com- 
pany, Bion  F.  Reynolds  Company,  Stacy-Adams  Company,  Stone-Tarlow 
Company,  Inc.,  E.  E.  Taylor  Corporation,  Thompson  Brothers  Shoe  Com- 
pany and  Union  Shoe  Company,  of  Brockton,  and  employees  in  the  skiving 
department.  (29) 

The  Board  awards  as  follows,  in  the  skiving  department  of  the  above- 
named  employers  at  Brockton,  for  the  work  as  there  performed: 
Piece  and  time  rates,  all  grades;  10%  reduction. 

April  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Comjxiny,  Condon  Brothers  &  Co., 
Diamond  Shoe  Corporation  (other  than  the  fourth  grade),  W.  L.  Douglas 
Shoe  Company,  Charles  A.  Eaton  Company,  Field  &  Flint  Company,  A. 
Freedman  &  Sons,  Inc.,  E.  J.  Givren  Shoe  Company  (fourth  grade), 
Howard  &  Foster,  Inc.,  George  E.  Keith  Company,  M.  A.  Packard  Com- 
pany, Bion  F.  Reynolds  Company,  Stacy-Adams  Company,  Stone-Tarlow 
Company,  Inc.,  E.  E.  Taylor  Corporation,  Thompson  Brothers  Shoe  Com- 
any  and  Union  Shoe  Company,  of  Brockton,  and  employees  in  the  sole- 
leather  department.  (30) 
The  Board  awards  as  follows,  in  the  sole-leather  department  of  the  above- 
named  employers  at  Brockton,  for  the  work  as  there  performed: 
Piece  and  time  rates,  all  grades  (except  the  following  list  of  piece  prices, 
fourth  grade),  10%  reduction;  provided,  however,  that  no  time  rate  is 
to  b€  reduced  below  $14.40  per  week. 
Time  rates  of  $14.40  per  week  or  under;  no  change. 


April  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Condon  Brothers  &  Co., 
Diamond  Shoe  Corporation  (other  than  the  fourth  grade),  W.  L.  Douglas 


Per  24  Pairs 


Fourth  grade: 

Rounding  innersoles 
Channeling 
Cementing, 
Lip-setting 

Cutting  and  forming  cloth 
Economy  trimming  . 
Stamping 


$0,045 


.075 
.02 
.04 
.04 
.0475 
.015 
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Shoe  Company,  Charles  A.  Eaton  Company,  Field  &  Flint  Company,  A. 
Freedman  &  Sons,  Inc.,  E.  J.  Givren  Shoe  Company  (fourth  grade), 
Howard  &  Foster,  Inc.,  George  E.  Keith  Company,  M.  A.  Packard  Com- 
pany, Bion  F.  Reynolds  Company,  Stacy-Adams  Company,  Stone-Tarlow 
Company,  Inc.,  E.  E.  Taylor  Corporation,  Thompson  Brothers  Shoe  Com- 
pany and  Union  Shoe  Company,  of  Brockton,  and  employees  in  the  stitch- 
ing department.  (31) 
The  Board  awards  as  follows,  in  the  stitching  department  of  the  above- 
named  employers  at  Brockton,  for  the  work  as  there  performed: 
Piece  and  time  rates,  all  grades,  10  9'c  reduction;  provided,  however,  that 
no  time  rates  is  to  be  reduced  below  $14.40  per  week. 
Time  rates  of  $14.40  per  week  or  under;  no  change. 

April  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Condon  Brothers  &  Co., 
DiaTiiond  Shoe  Corporation  (other  than  the  fourth  grade),  W.  L.  Douglas 
Shoe  Company,  Charles  A.  Eaton  Company,  Field  &  Flint  Company,  A. 
Freedman  &  Sons,  Inc.,  E.  J.  Givren  Shoe  Company  (fourth  grade), 
Howard  &  Foster,  Inc.,  George  E.  Keith  Company,  M.  A.  Packard  Com- 
pany, Bion  F.  Reynolds  Company,  Stacy-Adams  Company,  Stone-Tarlow 
Company,  Inc.,  E.  E.  Taylor  Corporation,  Thompson  Brothers  Shoe  Com- 
pany and  Union  Shoe  Company,  of  Brockton,  and  employees  in  the  vamping 
department.  (32) 

The  Board  awards  as  follows,  in  the  vamping  department  of  the  above- 
named  employers  at  Brockton,  for  the  work  as  there  performed: 

Piece  and  time  rates,  all  grades  (except  the  following  list  of  piece  prices, 
fourth  grade);  10  9c  reduction. 

Per  24  Pairs 

Fourth  grade: 

Regular  circular  vamps: 

One-needle  machine,  two  rows       .....  $0.56 

Two-needle  machine,  two  rows  .42 

Holding  in  tongue        ......  .045 

High-cheek  circular  vamps: 

One-needle  machine,  two  rows        ....  .62 

Two-needle  machine,  two  rows       .....  .48 

Holding  in  tongue  .....  .045 

Regular  blucher  vamps: 
One-needle  machine: 

Two  space  rows  and  bar  .....  .60 

Two  space  rows,  no  bar      .....  .54 

Two-needle  machine: 

Two  close  rows  and  bar     ......  .52 

Two  space  rows,  no  bar      ....  .65 

Regular  long  vamps: 

One-needle  machine,  two  rows       .....  .82 

Two-needle  machine,  two  rows       .....  .66 

April  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Coynpany,  Condon  Brothers  &  Co., 
Diamond  Shoe  Corporation  (other  than  the  fourth  grade),  W.  L.  Douglas 
Shoe  Company,  Charles  A.  Eaton  Company,  Field  &  Flint  Company,  A. 
Freedman  &  Sons,  Inc.,  E.  J.  Givren  Shoe  Company  (fourth  grade), 
Howard  &  Foster,  Inc.,  George  E.  Keith  Company,  M.  A.  Packard  Corn^ 
pany,  Bion  F.  Reynolds  Company,  Stacy-Adams  Company,  Stone-Tarlow 
Company,  Inc.,  E.  E.  Taylor  Corporation,  Thompson  Brothers  Shoe  Com- 
pany and  Union  Shoe  Company,  of  Brockton,  and  emj^loyees  in  the  heeling 
and  edgemoking  departments.     (35,  36) 
The  Board  awards  as  follows,  in  the  heeling  and  edgemaking  departments 
of  the  above-named  employers  at  Brockton,  for  the  work  as  there  performed : 
Piece  and  time  rates,  all  grades  (except  the  following  lists  of  piece  prices, 
fourth  grade) ;  lO^c  reduction. 
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Per  24  Pairs 


Fourth  grade: 

Edgetrimming          ........  $0.47 

Edgetrimming,  square  in  and  square  out     ....  .42 

Edgetrimming,  square  in  and  square  out,  including  jointing  .  .50 
Edgesetting: 

One  setting          ........  .34 

Two  settings        ........  .47 

Heeling: 

Model-B  machine                                                                .  .18 

Lightning  machine  .19 

Placing  rubber  heels  by  hand           ....  .09 

Nailing  and  setting  rubber  heels  by  hand: 

Six  nails           .......  .165 

Eight  nails       ........  .185 

Heel-shaving: 

Leather  heels  .11 

Rubber  heels  13 

Heel-breasting          ........  .065 

Heel-slugging: 

One  row      .........  .10 

Over  one  row      ........  .15 


April  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Brockton  Co-02oerative  Boot  and  Shoe  Company,  Condon  Brothers  &  Co., 
Diamond  Shoe  Corporation  (other  than  the  fourth  grade),  W.  L.  Douglas 
Shoe  Company,  Charles  A.  Eaton  Company,  Field  &  Flint  Company,  A. 
Freedman  &  Sons,  Inc.,  E.  J.  Givren  Shoe  Company  (fourth  grade), 
George  E.  Keith  Company,  M.  A.  Packard  Company,  Bion  F.  Reynolds 
Company,  Stacy-^Adayns  Company,  Stone-Tarlow  Company,  Inc.,  E.  E. 
Taylor  Corporation,  Thompson  Brothers  Shoe  Company  and  Union  Shoe 
Company,  of  Brockton,  and  employees  in  the  making  department.  (37) 
The  Board  awards  as  follows,  in  the  making  department  of  the  above- 
named  employers  at  Brockton,  for  the  work  as  there  performed: 
Piece  and  time  rates,  all  grades  (except  the  following  list  of  piece  prices, 
fourth  grade),  10%  reduction;  provided  however  that  no  time  rate  is  to 
be  reduced  below  $14.40  per  week. 
Time  rates  of  $14.40  per  week  or  under;  no  change. 

Per  24  Pairs 

Fourth  grade: 


Trimming  toes  ...... 

$0.0475 

Pulling  last  tacks  (before  welting,  after  shoes  are  lasted  by 

tack  method)  ..... 

.075 

Pulling  side  tacks  (anchor  tacks  and  toe  wire,  after  welter)  . 
Pulling  puller's  tacks  and  toe  wire  (after  laster)  . 

.045 

.05 

Trimming  innerseams  ...... 

.08 

Butting  welts  ........ 

.035 

Beating  welts  ........ 

.05 

Knocking  innersole  tacks  ....... 

.045 

Tacking  shanks                                                  .  , 

.05 

Filling  bottoms  ........ 

.055 

Cementing  bottoms  ....... 

.027 

Wetting  and  picking  soles  ...... 

.027 

Laying  soles  ....... 

.0825 

Turning-up  channels  ....... 

.0425 

Cementing  channels  ....... 

.035 

Laying  channels  ........ 

.0375 

Separating  stitches  ....... 

.09 

Wheeling,  first  operation  ..... 

.07 

Leveling  ....... 

.09 

Trimming  heelseats  ..... 

.0425 

Nailing  heelseats  ....... 

.0575 

Nailing  heelseats,  fibre  ....... 

.07 

Jointing  ......... 

,085 

DECISIONS 


Burnishing 

Tacking  heel-lifts  by  machine 
Picking  lasts  and  returning 
Cementing  soles  and  tying-up 
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Per  24  Pairs 
$0.0575 
.0675 
.05 
.0225 


April  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Condon  Brothers  &  Co., 
Diamond  Shoe  Corporation  (other  than  the  fourth  grade),  W.  L.  Douglas 
Shoe  Company,  Charles  A.  Eaton  Company,  Field  &  Flint  Company,  A. 
Freedman  &  Sons,  Inc.,  E.  J.  Givren  Shoe  Company  (fourth  grade), 
Howard  &  Foster,  Inc.,  George  E.  Keith  Company,  M.  A.  Packard  Conv- 
pany,  Bion  F.  Reynolds  Company,  Stacy-Adams  Company,  Stone-Tarlow 
Company,  Inc.,  E.  E.  Taylor  Corporation,  Thompson  Brothers  Shoe  Com- 
pany and  Union  Shoe  Company,  of  Brockton,  and  employees  in  the  sole- 
fastening  department.  (34) 
The  Board  awards  as  follows,  in  the  solefastening  department  of  the  above- 
named  employers  at  Brockton,  for  the  work  as  there  performed: 

Piece  and  time  rates,  all  grades  (except  the  following  list  of  piece  prices^ 
fourth  grade);  107c  reduction. 

Per  24  Pairs 
 $0.34 


Fourth  grade: 

Goodyear  welting: 
Regular  work 

Around  heel;  price  and  one-half. 
Goodyear  stitching: 
Surface  stitch 
Fudge  stitch 

Around  heel;  price  and  one-half. 
Roughrounding : 
Regular  work 

Around  heel;  price  and  one-half. 


.48 
.42 


.19 


April  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Brockton  Co-operative  Boot  and  Shoe  Company,  Condon  Brothers  &  Co., 
Diamond  Shoe  Corporation  (other  than  the  fourth  grade) ^  W.  L.  Douglas 
Shoe  Company,  Charles  A.  Eaton  Company,  Field  &  Flint  Company,  A. 
Freedman  &  Sons^  Inc.,  E.  J.  Givren  Shoe  Company  (fourth  grade) ^ 
Howard  &  Foster,  Inc.,  George  E.  Keith  Company,  M.  A.  Packard  Com- 
pany, Bion  F.  Reynolds  Company,  Stacy-Adams  Company,  Stone-Tarlow 
Company,  Inc.,  E.  E.  Taylor  Corporation,  Thompson  Brothers  Shoe  Com- 
pany and  Union  Shoe  Company,  of  Brockton,  and  employees  in  the  finish- 
ing department.  (39) 
The  Board  awards  as  follows,  in  the  finishing  department  of  the  above- 
named  employers  at  Brockton,  for  the  work  as  there  performed: 

Piece  and  time  rates,  all  grades  (except  the  following  list  of  piece  prices, 
fourth  grade) ;  10%  reduction. 


Fourth  grade : 

Scouring  heels,  two  papers: 

Rubber 

Leather 
Scouring  heels,  one  paper: 

Rubber 

Leather 
Scouring  heel-breasts 
Blacking: 

Heels 

Full  bottoms 

Full  bottoms  and  top-pieces 
Shanks 

Shanks  and  breasts 
Shanks  and  top-pieces 


Per  24  Pairs 

$0.14 
.12 

.07 
.06 
.0375 

.03 
.09 
.11 
.07 
.07 
.09 
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Expediting  heels: 

PaHdir.g.  Expedite  machine 

Padding,  bench  machine 
Scouring  top-pieces 
Scouring  bottoms 
Bleaching  bottoms 
Staining  or  painting  full  bottoms 
Staining : 

Bottoms  and  top-pieces  . 
Foreparts 

Shanks 

Full  bottoms,  one-half  black  or  one-half  stained  shanks 

Top-pieces  with  crescent  plate 
Staining  or  blacking: 

One-half  shanks 

Shanks  V-shaped 

Shanks,  outside  tap 
Gumming: 

Full  bottoms 

Full  bottoms  and  top-pieces 
Shanks 

Natural  scoured  bottoms 
Natural  scoured  bottoms  and  top-pieces: 

Leather 

Rubber 
Foreparts 
St^iined  foreparts 
Painted  foreparts 
Painted  whole  bottoms 
Bottoms  with  colored  gum 
Bottoms  and  top-pieces  with  colored  gum 
Polishing: 
Full  bottoms 

Full  bottoms  and  top-pieces 
Full  black  bottoms  and  top-pieces 
Full  black  bottoms 
Wheeling: 

Bottoms  ...... 

Top-pieces  by  machine  ..... 
Dusting  bottoms  ..... 
Brushing: 

Black  bottoms  ....... 

Black  shanks  ... 
Waxing  and  brushing  bottoms 

Rolling  and  brushing  black  top-pieces  and  cleaning  slugs 
Faking: 

Shanks  .  . 

Bottoms 

Bottoms  and  top-pieces 
Third  scouring  or  smoothing  heels: 

Rubber  .  . 

Leather 
Wetting  heels 

Waxing  and  brushing  V-shaped  shanks 
Striping: 

Shanks  ..... 
Foreparts  .... 
Three-fourths  around 
All  around 


Per  24 


S0.14. 
.135 

_  1 

.01," 


.19 
.215 
.24 
.20 


.0.5  r 

.04- 

.02  r 

.09 

.10 
.037 
.04c 
.047 


April  28,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betv:^ 
Brofktnv  Co-op^rnfive  Root  and  Shoe  Cowvnny.  Condon  Brnfh'^r<'  ^-  ^ 
Dicm-ond  Shoe  Corporation  (other  than  the  fourth  grade),  W.  L.  Doi-jl 
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Shoe  Company,  Charles  A.  Eaton  Company,  Field  &  Flint  Conyipany,  A. 
Freedman  &  Sons,  Inc.,  E.  J.  Givren  Shoe  Company  (fourth  grade) , 
Howard  &  Foster,  Inc.,  George  E.  Keith  Company,  M.  A.  Packard  Com- 
pany, Bion  F.  Reynolds  Company,  Stacy-Adams  Company,  Stone-Tarlow 
Company,  Inc.,  E.  E.  Taylor  Corporation,  Thompson  Brothers  Shoe  Com- 
pany and  Union  Shoe  Company,  of  Brockton,  and  employees  in  the  treeing, 
dressing  and  packing  departments.  (38) 
The  Board  awards  as  follows,  in  the  treeing,  dressing  and  packing  depart- 
ments of  the  above-named  employers  at  Brockton,  for  the  work  as  there 
performed : 

Piece  and  time  rates,  all  grades  (except  the  following  list  of  piece  prices,, 
fourth  grade),  109c  reduction;  provided,  however,  that  no  time  rate  is 
to  be  reduced  below  $14.40  per  week. 
Time  rates  of  $14.40  per  week  or  under;  no  change. 


[i'ourth  grade:  Per  24  Pairs 

Treeing  on  jack: 

Box  calf,  gun  metal  and  velours;  cleaning,  one  coat  of  filler 
All  tan  leathers  except  kid;  cleaning,  washing,  one  coat  of 
polish  and  ragging  ....... 

Black  or  tan  kid  and  kangaroo;  cleaning,  ironing,  one  coat 
of  dressing  ..... 

Patent  leather;  cleaning  and  polishing  . 
Cleaning  and  washing  on  bench  or  brush  . 
Extra  coat  of  polish  by  treer  on  treeing  jack 
Second  ragging  on  jack  ... 
Ironing  top  ...... 

Cutting  whole  covers  ... 
Cutting  one-half  covers  .  . 

Repairing  Russia  shoes,  finger  method 
Lacing,  and  sorting  case: 
One  eyelet 
Four  eyelets 
Dressing : 
One  coat 

Each  additional  coat 
Each  coat  of  colorless  polish 
One  coat  of  filler  . 
Feeling  for  tacks 
Putting  in  heel-pods 
Embossing  heel-pods 
Stenciling  cartons 
Packing  shoes  in  cartons  . 
Cleaning  stitches 
Rolling  and  brushing: 
Heels  and  edges  . 
Heels,  edges  and  vamps 
Stamping: 
Foreparts 
Shanks 


S0.30 

.60 

.65 

.65 

.18 

.095 

.095 

.115 

.27 

.16 

.275 


.05 
.08 

.065 

.065 

.065 

.07 

.04 

.04 

.025 

.03 

.0475 

.07 


.06 

.07 

.0375 
.04 


CONRAD  SHOE  COMPANY — BROCKTON 

April  28,  193? 

n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Conrad  Shoe  Company  of  Brockton  and  skivers.  (8) 
The  Board  awards  that  there  shall  be  10%  reduction  in  the  prices  per 
veek  paid  by  the  Conrad  Shoe  Company  at  Brockton  for  outside  skiving 
(ind  lining  skiving,  as  the  work  is  there  performed. 


W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

April  29,  1932 

'n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  lasters.  (49) 
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The  Board  awards  that  price  and  one-third  shall  be  paid  by  the  W. 
Douglas  Shoe  Company  at  Brockton  for  staple  side-lasting,  new  cement  pro- 
cess (women's  shoes),  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  January 
1,  1932. 

A.  FREEDMAN  &  SONS,  INC.— BROCKTON 

April  29,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  Freedman  &  Sons,  Inc.,  shoe  manufacturers  of  Brockton,  and  treers 
etc.  (26) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  A.  Freedmar 
&  Sons,  Inc.,  at  Brockton,  for  the  work  as  there  performed  upon  the  fourth 
grade : 

Per  24  Pairs 

Treeing  two-tone  sport  shoes;  cleaning  (on  bench)  with  art  gum 

on  last  ..........  $0.25 

Cutting  paper  covers,  all  around      ......  .27 

DIAMOND  SHOE  CORPORATION— BROCKTON 

April  29,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betweei 
the  Diamond  Shoe  Corporation  of  Brockton  and  vampers.  (46) 

The  Board  awards  that  $0.08  per  24  pairs  extra  over  the  price  for  vamping 
on  the  two-needle,  close-row  machine  shall  be  paid  by  the  Diamond  Sho< 
Corporation  at  Brockton  for  vamping  on  the  two-needle,  space-row  machin< 
as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  dat 
of  beginning  the  work  in  question. 

May  6,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwee- 
the  Diamond  Shoe  Corporation  of  Brockton  and  cutters.  (20) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamon 
Shoe  Corporation  at  Brockton  for  hand  cutting  on  women's  shoes  of  th 
blue-tag  grade,  for  the  items  submitted  as  the  work  is  there  performed:  lOS 
less  than  the  present  third-grade  prices  for  hand-cutting  women's  shoef 
except  as  follows: 

Block  cutting:  Per  12  Pair 

Clip  stays  $0.0063 

Non-slips  •  ,      .  .0063^ 

Brad  holes;  16  holes  for  $0.01. 

Heel  covers  .........  .08 


Matchm.arking  (all  leathers) 
Two 
Four 
Six 
Eight 
Ten 
Twelve 
Fourteen 
Sixteen 
Eighteen 
Twenty 
Twenty-two 
Twenty-four 
Twenty-six 


pieces  to  the  pair; 


Per  24  Pali 

.0225^ 
.035 
.0476J 
.06 
.0725 
.085 
.0975 
.115 
.1275H 
.14 
.1521 
.175 
.1871 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the 
of  beginning  the  work  in  question. 

May  10,  Wi 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  beti 
the  Diamond  Shoe  Corporation  of  Brockton  and  vampers.  (27) 
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The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
ihoe  Corporation  at  Brockton,  for  the  work  as  there  performed  upon  women's 
hoes  of  the  blue-tag  grade: 

damping:  Per  24  Pairs 

Patterns  Nos.  557,  558,  861,  757%,  etc.;  semi-Louise  pumps: 

One-needle  machine;  one  row  ....  $0.60 

One-needle  machine;  two  rows  and  bar  .60 
Pattern  No.  749%,  Prince  of  Wales  tie;  one-needle  machine, 

two  rows,  loop  held  in  .60 
Patterns  Nos.  880,  212,  Southern  tie;  one-needle  machine, 

two  rows  .....  .605 

Patterns  Nos.  883%,  882  etc.,  moccasin  blucher  oxford;  506-E, 

975  etc..  Southern  ties;  762,  761-M,  589,  586,  737,  585,  588 

etc.,  blucher  oxford;  one-needle  machine,  two  rows,  and  bar  .60 
Patterns  Nos.  843  2/8-B,  843  1/8-B,  843  1/8-A,  etc.,  pump; 

one-needle  machine,  one  row  .40 
Pattern  No.  837,  etc.,  pump;  one-needle  machine,  two  rows, 

no  bar         ......  .54 

Patterns  Nos.  821,  823,  825,  890  etc.,  buckle  pumps: 

One-needle  machine,  two  rows,  no  bar  ....  .54 

Two-needle  machine,  two  rows,  no  bar  .  .46 

Patterns  Nos.  821,  823,  825,  890  etc.,  buckle  pumps,  one  row 

across  throat;  one-needle  machine,  two  rows  .  .57 
Patterns  Nos.  930,  930%  934  etc.,  pumps,  one-needle  machine 

two  rows     .....  .67 

Patterns  Nos.  595%,  596%,  golf  oxford;  one-needle  machine 

two  rows     .........  .65 

Patterns  Nos.  846,  727  6/8  etc.,  lace  oxfords  (tongue  held  in)  : 

One-needle  machine,  two  rows       .....  .605 

Two-needle  machine,  two  rows       .....  .46 

Patterns  Nos.  850,  851  etc.,  Southern  ties: 

Second  operation;  one-needle  machine,  two  rows   .  .65 

First  operation;  one-needle  machine,  two  rows  .37 

First  operation;  two-needle  machine,  two  rows  .29 
Pattern  No.  895  6/8  etc.,  pump;  one-needle  machine,  two  rows  .75 
Patterns  Nos.  553,  553%,  707 %-A  etc.,  pumps  (lining  held 

back) ;  one-needle  machine  two  rows  ...  .695 

Pattern  No.  723  etc.,  Sourthern  tie;  one-needle  machine,  two 

rows  .........  .78 

Third-row  vamping;  one-needle  machine,  one  row  .24 
Barring  tongues  on  Southern  ties      .....  .39 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
i  begfinning  the  work  in  question. 

May  10,  1932 

the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 

the  Diamond  Shoe  Corporation  of  Brockton  and  vampers.  (55) 
The  Board  awards  that  $0.98  per  24  pair  shall  be  paid  by  the  Diamond 
oe  Corporation  at  Brockton  for  vamping  pattern  No.  685,  moccasin  ox- 

jcd  (cemented);  two-needle  machine,  two  rows,  as  the  work  is  there  per- 

Jrmed  upon  women's  shoes  of  the  blue-tag  grade. 

IBy  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
i  beginning  the  work  in  question. 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

May  10,  1932 

I  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
■   the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  vampers.  (10) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 

luglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon 

V men's  shoes  of  the  red-tag  grade: 

^mping;  welt  or  Littleway  process:  Per  24  Pairs 

j    High  bal.;  one-needle  machine,  two  rows  .  .  $0.82 

Bal.  oxford;  one-needle  machine,  two  rows  ...  .605 
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$0,735 
.54 
.68 
.60 

.50 
.62 
.40 

.66 
.465 
.42 
.605 
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Blucher  oxford;  one-needle  machine: 

With  bar,  two  rows 

Space  row,  no  bar 

Space  row,  with  bar 

With  bar,  one  row 
Circular  vamp;  one-needle  machine: 

One  row  • 

With  points  (as  D-104),  one  row 
Vamp  line;  one-needle  machine,  one  row 
Two-needle  machine,  two  rows: 

High  shoe   .         •  ■  • 

Bal.  oxford 

CiWar"vamp,  quarter-blucher  formation  (as  F.49  pattern) 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

DOYLE  SHOE  COMPANY-BROCKTON  ^^^^ 

/„  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
thToovle  Shoe  Company  of  Brockton  and  vampers.  (25) 

The  BoLd  awards  tha't  $0.51  per  24  pairs  ^^-^i' ^^^''s^* o.ne°ld!e'ma! 
striped-tag  grade. 

May  17,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  finishfrs  (41) 
The  Board  awards  that  the  followmg  prices  shall  be  paid  by  the  JJoyie 
Shie  Companrat  Brockton,  for  the  work  as  there  performed  upon  the 
green-striped-tag  grade:  p^^  ^2  Pairs 

$0  12 

Scouring  bottoms  with  rivet  shank  .  0525 
Blacking  or  staining  one-half  shank        -   ,  ^  ,  v  '  *05 

Wheeling  V  on  ball,  and  down  center  of  shank  Y  . 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  February 
1  1932 

DIAMOND  SHOE  CORPORATION-BROCKTON 

May  18,  19^5^ 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betweer. 
thTo^mond  Shoe  Corporation  of  Brockton  and  stttchers.  (48) 
The  Board  awards  that  10%  less  than  the  present  prices  for  the  third 
^r»Hp%hoes  Shan  be  paid  by  the  Diamond  Shoe  Corporation  at  Brockton  foi 
fhe  Hems  sulmUtel  ?n  Ihe'^stitching  department,  as  the  work  is  performec 

"•'^"y  ^re-ent'^YtlV^Ir^M  Teton  shall  take  effect  as  of  the  da. 
of  beginning  the  work  m  question. 

BRIDGEWATER  WORKERS'  CO-OPERATIVE  ASSOCIATION— 

BRIDGEWATER  ^^3^ 

In  the  matter  of  the  joint  application  for  arbitration  of  a  7^^^?J^^«2/J>et^„^^ 
In  Co-operative  Assoemtion,  of  Br^gewater,  an 

ThrBoard  iwLds  that  the  following  prices  shall  be  paid  by  the  Bridg^ 
water  Workers'  Co-operative  Association  at  Bridgewater,  for  the  work  a 
there  performed: 

,  .  Per  24  Pan 

Operating,  bed  machine:  ..i.       u    \     <i!n  7e 

Dull  leathers,  colored  or  patent  leathers  (with  or  without  box)  $0.78 
High  toes;  extra  '     ^  \         x  a  -i 

By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  April 

1932. 
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DIAMOND  SHOE  CORPORATION— BROCKTON 

May  25,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  sole  fasteners.  (45) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  upon  wom- 
en's shoes  of  the  blue-tag  grade: 

Per  24  Pairs 

Welting  ,  , ^'it 

Roughrounding,  regular  work  ^  -^^ 

Goodyear  stitching:  " 

Fudge  stitch  

White  or  black,  surface  stitch  .40 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

May  25,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  heelers  and  edgemakers. 
(47)  , 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  on  women  s 
shoes  of  the  blue-tag  grade: 

Heeling,  bases:  Per  24  Pairs 

Low  heels   $0-1425 

High  heels   1625 

Slugging,  regular  work  .         .  -"^ 

Shaving,  leather  heels:  ^ 

Up  to  10/8,  lasts  Nos.  245,  248  etc  JOa 

11/8  and  12/8,  lasts  Nos.  240,  243,  244  etc.  .1325 
13/8  and  over,  lasts  Nos.  250,  254,  255,  259,  260,  264,  265, 

280,  270,  etc  ^^^^ 

Shaving,  rubber  heels: 

Up  to  10/8,  lasts  Nos.  245,  248  etc  1^ 

11/8  and  12/8,  lasts  Nos.  240,  243,  244  etc  1375 

13/8  and  over,  lasts  Nos.  250,  254,  255,  259,  260,  264,  265, 

270,  280,  etc  1525 

Breasting  (all  shoes)  -"^ 

Trimming  edges: 

Regular  work  .4/ 
One-half  rolled  heels;  price  and  one-half. 

Wood-heel  shoes  5 
Setting  edges:  - 
One  setting: 

Regular  work       .  .         .  -^^ 

One-half  rolled  heels;  price  and  one-half. 

Two  settings: 
Regular  work 

One-half  rolled  heels;  price  and  one-half. 
Wood-heel  shoes  -54 
Reducing  shanks  -12 
Trimming  and  reducing  shanks 

Spotting  rubber  or  leather  top-lifts  (complete  job)  .20 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

May  25,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  treers,  dressers  and 
packers.    (52)  ,       \   -  n  "1  ;  |  VI 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton,  for  the  work  as  there  performed  upon  women  s 
shoes  of  the  blue-tag  grade: 
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Treeing: 

Tan  leathers  . 

Patent  leathers 

Black-and-white  combination 

Tan-and-white  combination 

Tan  elk  or  printed  leathers 

White  calf,  suede  or  nubuck 

Wood  heels;  extra  . 
Dry-cleaning 
Lacing  and  sorting: 

Regular  (one  eyelet) 

To  top 

Prince  of  Wales,  with  side  and  front  loops 

Pattern  No.  870  1/8 
Brushing: 

Heels,  edges  and  bottoms 

Vamps  . 

Heels 
Feeling  for  tacks  . 
Dry-brushing 
Lining: 

Regular 

Pumps  .... 

Regular  on  wood-heel  shoes 

Pumps  on  wood-heel  shoes 
Dressing,  one  coat  . 
Stitch-cleaning 

Packing  .... 
Repairing: 

Black  .... 

Tan  leathers  . 

White  calf 
Stamping : 

Foreparts 

Shanks  .... 

Foreparts  and  shanks 
Ironing  and  dressing: 

Tan  calf,  Southern-tie  tongues 

Black,  Southern-tie  tongues 
Ironing  patent  leather.  Southern-tie  tongues 
Dressing  and  polishing  printed-leather  tongues 
Dressing  black  or  printed  tongues 
Creasing  vamps 
Cutting  covers: 

Whole  covers  . 

Three-quarter  covers 
Getting  cartons 
Putting  on  buckles 
Putting  sticks  in  pumps  . 
Singeing  cut-outs  . 
Ironing: 

Kid  shoes  on  tree-foot 

Linings 

Outsides 
Cutting  goring 
Cutting  cut-outs: 

Four 

Six 

Eight 

Ten 

Twelve 

Fourteen 

Sixteen 

Eighteen 

Twenty 


cut-outs  to  a  pair: 
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Twenty-two 

Twenty-four 

Twenty-six 

Twenty-eight 

Thirty  . 

Thirty-two 

Thirty-four 

Thirty-six 

Thirty-eight 

Forty 
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Per  24  Pairs 
$0.54 
.5875 
.6325 
.68 
.735 
.7825 
.8375 
.8925 
.93 
.9775 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

CORCORAN-GLEASON  SHOE  COMPANY— BROCKTON 

June  3,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleason  Shoe  Company  of  Brockton  and  sole  fasteners.  (61) 
The  Board  awards  as  follows,  in  the  solefastening  department  of  the 
Corcoran-Gleason  Shoe  Company  at  Brockton,  for  the  work  as  there  per- 
formed : 

Piece  and  time  rates,  third  and  fourth  grades  (except  the  following  lists  of 

piece  prices,  fourth  grade) ;  10%  reduction. 
Fourth  grade:  Per  24  Pairs 

Goodyear  welting: 

Regular  work  .....  $0.34 

Around  heel;  price  and  one-half. 
Goodyear  stitching: 

Surface  stitch      .....  .48 

Fudge  stitch  42 

Roughrounding: 

Regular  work  .19 
Around  heel;  price  and  one-half. 

June  3,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Corcoran-Gleasont  Shoe  Company  of  Brockton  and  edgemakers  and 
heelers.  (63) 

The  Board  awards  as  follows,  in  the  edgemaking  and  heeling  departments 
of  the  Corcoran-Gleason  Shoe  Company  at  Brockton,  for  the  work  as  there 
performed: 

Piece  and  time  rates,  third  and  fourth  grades  (except  the  following  list  of 

piece  prices,  fourth  grade) ;  109c  reduction. 
Fourth  grade:  Per  24  Pairs 

Edgetrimming  ......  $0.47 

Edgetrimming,  square  in  and  square  out  .42 
Edgetrimming,  square  in  and  square  out,  including  jointing 
Edgesetting: 

One  setting  ... 

Two  settings        .  . 
Heeling: 

Model  B  machine 

Lightning  machine 

Placing  rubber  heels  by  hand 

Nailing  and  setting  rubber  heels  by  hand: 
Six  nails 
Eight  nails 
Heel-shaving: 

Leather  heels  ... 

Rubber  heels 
Heel-breasting 
Heel-slugging: 

One  row  .10 
Over  one  row  .15 


.50 

.34 
.47 

.18 
.19 
.09 

.165 
.186 

.11 
.13 
.066 
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STYLER  SHOE  COMPANY— LYNN 

June  7,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Styler  Shoe  Company  of  Lynn  and  stitchers.  (53) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Styler 
Shoe  Company  at  Lynn,  for  the  work  as  there  performed: 


Fancy  stitching: 

Pattern  No.  27-34: 

Cut-outs 

Underlays 

Collar  on  quarter  . 

One  row  on  quarter 

One  row  on  vamp 
Pattern  No.  27-33: 

Cut-outs 

Underlays 

Collar  on  quarter 

Piping 
Pattern  No.  27-24-D: 

Collar  on  quarter  . 

Vam.p 

Cut-outs 
Pattern  No.  27-24-S: 

Cut-outs 

Collars 

Stripping 
Pattern  No.  85-5: 

Foxing  and  cut-outs 

Tip 

Straps  on  quarter 

Stripping 
Pattern  No.  27-20-A: 

Applique  on  quarter 

Vamp 

Stripping 

Knife  cut-outs 
Pattern  No.  27-20-B: 

Applique  on  quarter 

Vamp 

Knife  cut-outs 
Pattern  No.  27-85: 

Collar  and  bar 

One  row 
Pattern  No.  27-33-A: 

Collar  on  quarter 

Vamp 

Knife  cut-outs 
Pattern  No.  85-9: 
Vamp  and  tip 
Foxing 
Collars 
French-cord  pressing: 

Pattern  No.  27-24-D 
Pattern  No. 
Pattern  No. 

No. 
No. 
No. 
No. 
No. 
No. 


Pattern 
Pattern 
Pattern 
Pattern 
Pattern 
Pattern 
French-cord  stitching: 
Pattern  No.  27-34 


27-24-S 
85-5 
85-9 
27-20-A 
27-20-B 
27-33-A 
27-34  . 
27-33  . 


Per  36  Pairs 


$1,715 
.66 
1.1775 
.3375 
.21 

.86 
.69 
1.135 
.46 

1.89 
1.1975 
1.01 

.91 
2.60 
.3375< 

1.35 
1.135 

.20 

.67 

.59 
.75751 
.75751 
.66 

1.68 
.67 
1.76 

1.08 
.61 

1.76 
1.26 
.527Sfl 

1.45 
.82 
.63 

1.177S:' 

1.05 

.^45 
1.365 
1.07 
1.07 

.945 
1.08 

.945 
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Per  36  Pairs 


Pattern  No.  27-33    1.08 

Pattern  No.  27-33-A  1.07 

Pattern  No.  27-20-A  1.365 

Pattern  No.  27-20-B  1.07 

Pattern  No.  85-9   945 

Pattern  No.  85-5  1.05 

Pattern  No.  27-24-D  1.1775 

Pattern  No.  27-24-S  9675 

Pump  stitching: 

Pattern  No.  27-34    1.01 

Pattern  No.  27-33    1.31 

Pattern  No.  27-35   9875 

Pattern  No.  27-33-A  1.30 

Pattern  No.  27-20-A   1.5975 

Pattern  No.  27-20-B  1.24 

Pattern  No.  85-5  1.21 

Pattern  No.  85-9  1.01 

Pattern  No.  27-24-D  1.365 

Pattern  No.  27-24-S  1.135 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  March 
24,  1932. 


June  7,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Styler  Shoe  Company  of  Lynn  and  employees  in  the  lasting,  making, 
finishing,  packing  and  stockfitting  departments.  (54) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Styler 
Shoe  Company  at  Lynn,  for  the  work  as  there  performed: 


Making  room: 
Welting 

Inseam  trimming 
Upper  trimming 
Beating  welts 
Filling  bottoms 
Pulling  bottom  tacks 
Pulling  side  tacks 
Butting  and  tacking  welts 
Tacking  shanks 
Covers  .... 
Wetting  soles  . 
Cementing  soles 
Cementing  bottoms  . 
Sole-laying 
Rounding 

Turning  up  chanels  . 
Reducing  shanks 
Breaking-down  shanks 
Rapid-stitching 
Cementing  channels 
Laying  channels 
Leveling 

Heelseat-nailing,  fibre 
Heel-pricking  and  nailing  . 
Heel-shaving,  breasting  and  seat-trimming: 

Regular  leather  heels  . 

Built-up  heels 

Baby  Louis  heels 

Low  heels 

Orthopedic  heels 
Breast-scouring 
Heel-scouring 
Heel-veneering,  heel-blacking  and  heel-burnishing 
Edgetrimming 
Edgesetting,  two  settings 


Per  36  Pairs 
$0.60 
.18 
.09 
.10 
.10 
.07 
.10 
.07 
.09 
.42 
.03 
.04 
.06 
.18 
.27 
.07 
.085 
.15 
.72 
.05 
.085 
.40 
.11 
.60 

.54 
.61 
.57 
.47 
.72 
.08 
.37 
.42 
.86 
.86 
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Per  36  Pairs 

Wood-heeling: 

Cutting,  fitting  and  tacking  Cuban  heels   ....  $1.53 

Screwing         .........  .45 

Cutting,  fitting  and  tacking  full-Louis  heels  .  2.88 
Screwing         .........  .45 

Clamps  (only  on  last  No.  20) ;  extra  .....  .54 

Lasting  room: 

Putting  up  work  and  throwing  lasts  .  .12 
Tacking  innersoles  .  .  .12 

Assembling     .........  .45 

Combinations  .......  .135 

Pulling-over    ........  .45 

Side-lasting,  including  extras  .  .57 

Bed-lasting      .........  .95 

Ironing  and  treeing: 

White  kid,  including  cutting  covers  .....  1.64 

Patent  leather    (already  cleaned)       .....  .85 

Black  kid  60 

Brown  kid  90 

Black  calf    (already  cleaned)    ......  .45 

Tan  calf  1.20 

Light  kid  1.00 

Light  calf  1.20 

Tongues  .........  .18 

Wood  heels;  extra  .......  .20 

Coats  of  dressing;  each  coat  .15 
Appliques: 

Kid  13 

Patent  18 

Per  week 

Packing   $18.00 

Finishing  room:  Per  36  Pairs 

Buffing  $0.24 

Naumkeaging  .  .  .  .31 

Bottom-finishing : 
Two-tone : 

Blacking  shank,  painting,  rolling  and  waxing  .63 
Panel : 

Cutting,  blacking,  bleaching,  wheeling,  bird's-eyeing  and 

waxing  ........  .72 

Natural  bottom: 

Painting,  wheeling,  bird's-eyeing  and  waxing  .51 
Hard  finish: 

Bleaching,  hard-finishing,  wheeling,  bird's-eyeing,  paint- 
ing breast,  waxing  ......  .75 

Cleaning,  patent  leather  and  kid  .31 
Bottom-stamping      ........  .07 

Creasing  vamps  .13 
Pulling  lasts   .........  .08 

Nailing  wood  heels  .  .18 
Removing  wood-heel  screws       ......  .09 

Lining-in,  including  heel  pads  .  .16 
Stockfitting: 

Leather  heels: 

Item  No.  1  39 

Item  No.  2  345 

Item  No.  3  20 

Cuban  wood  heels: 

Item  No.  4  39 

Item  No.  5  345 

Item  No.  6  35 

Louis  wood  heels: 

Item  No.  7  39 
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Per  36  Pairs 

Item  No.  8  $0,345 

Item  No.  9  48 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  March 
24,  1932. 

OLD  COLONY  SHOE  COMPANY— BROCKTON 

June  9,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Old  Colony  Shoe  Company  of  Brockton  and  sole-fasteners.  (64) 
The  Board  awards  as  follows,  in  the  solefastening  department  of  the  Old 
Colony  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Piece  rates,  second,  third  and  fourth  grades  (except  the  following  list  of 

piece  prices,  fourth  grade) ;  10%  reduction. 
Fourth  grade:  Per  24  Pairs 

Goodyear  welting: 

Regular  work  $0.34 
Around  heel;  price  and  one-half. 
Goodyear  stitching: 

Surface  stitch      ........  .48 

Fudge  stitch        ........  .42 

Roughrounding: 

Regular  work  .19 
Around  heel;  price  and  one-half. 

June  9,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Old  Colony  Shoe  Company  of  Brockton  and  edgemakers  and  heelers. 
(66) 

The  Board  awards  as  follows  in  the  edgemaking  and  heeling  departments 
of  the  Old  Colony  Shoe  Company  at  Brockton,  for  the  work  as  there  per- 
formed : 

Piece  rates,  second,  third  and  fourth  grades  (except  the  following  list  of 

piece  prices,  fourth  grade);  10%  reduction. 
Fourth  grade:  Per  24  Pairs 

Edgetrimming  ........  $0.47 


Edgetrimming,  square  in  and  square  out  . 
Edgesetting: 
One  setting 

Two  settings  ....... 

Heeling: 

Regular,  with  leather  top  ... 
Rubber  heels,  when  combined  with  base,  one  operation 
Heel-shaving: 

Leather  heels  ...... 

Rubber  heels  ...... 

Heel-breasting  ....... 

Heel-slugging: 

One  row      .  . 

Over  one  row  ..... 


.42 

.34 
.47 

.18 
.185 

.11 

.13 
.065 

.10 
.15 


CONRAD  SHOE  COMPANY — BROCKTON 

June  9,  1932 

In  the  mxitter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Conrad  Shoe  Company  of  Brockton  and  edgemakers  and  heelers.  (56) 
The  Board  awards  as  follows  in  the  edgemaking  and  heeling  departments 
of  the  Conrad  Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 

Piece  and  time  rates,  second,  third  and  fourth  grades  (except  the  following 
list  of  piece  prices,  fourth  grade) ;  10%  reduction. 

Fourth  grade:  Per  24  Pairs 

Edgetrimming  $0.47 
Edgetrimming,  square  in  and  square  out  .  .  .42 

Edgetrimming,  square  in  and  square  out,  including  jointing  .50 
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Edgesetting: 

One  setting 

Two  settings 
Heeling: 

Model-B  machine 

Lightning  machine 

Placing  rubber  heels  by  hand 

Nailing  and  setting  rubber  heels  by  hand; 
Six  nails 
Eight  nails 
Heel-shaving: 

Leather  heels 

Rubber  heels 
Heel-breasting 
Heel-slugging : 

One  row 

Over  one  row 


Per  24  Pairs 


$0.34 
.47 

.18 
.19 
.09 

.165 
.185 

.11 
.13 
.065 

.10 
.15 


June  9,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betweem 
the  Conrad  Shoe  Company  of  Brockton  and  sole  fasteners.  (57) 
The  Board  awards  as  follows,  in  the  solefastening  department  of  the  Con- 
rad Shoe  Company  at  Brockton,  for  the  work  as  there  performed: 
Piece  and  time  rates,  second,  third  and  fourth  grades  (except  the  following] 
list  of  piece  prices,  fourth  grade) ;  10%  reduction. 


Fourth  grade: 

Goodyear  welting: 
Regular  work 

Around  heel;  price  and  one-half. 
Goodyear  stitching: 

Surface  stitch 

Fudge  stitch 
Roughrounding : 

Regular  work 

Around  heel;  price  and  one-half. 


Per  24  PairS( 
$0.34 

.48 
.42 

.19 


BENDER  SHOE  COMPANY— LYNN 

June  21,  1932  . 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betweenm 
the  Bender  Shoe  Company  of  Lynn  and  cutters.  (69)  1 
Having  considered  said  application  and  heard  the  parties  by  their  dulyf 
authorized  representatives  concerning  the  work  in  question,  its  character,  } 
and  the  conditions  under  which  it  is  performed  the  Board  determines  that 
the  Bender  Shoe  Company  of  Lynn  was  within  its  rights  in  discharging  the 
employee  in  question. 


DIAMOND  SHOE  CORPORATION— BROCKTON 

July  21,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  cutters.  (65) 
The  Board  awards  in  the  cutting  department  of  the  Diamond  Shoe  Cor- 
poration at  Brockton,  that  the  base  price  for  cutting  tan  kid  of  the  blue-tag 
grade  by  machine  shall  be  one-eighth  more  than  the  base  price  for  cutting 
tan  calf. 


DOYLE  SHOE  COMPANY— BROCKTON 

July  21,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  vampers.  (67) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed : 


Fifth  grade;  vamping: 

Shoes  with  double  lace-stay 
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Per  12  Pairs 
$0.24 


Unlined  bluchers;  one-needle  machine,  two  space  rows,  no  bar  .27 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 


In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
members  of  the  Coal  Exchange  of  Boston  and  employees.  (78) 
The  controversy  arises  under  the  agreement  entered  into  between  the 
parties,  effective  May  1,  1932;  calling  for  an  interpretation  of  Section  3  of 
Article  3,  which  is  as  follows: 

Employees  reporting  any  morning  for  work  without  being  notified 
the  night  before  of  lay-off,  shall  be  paid  for  one-half  day.  If  he  so 
reports,  the  Company  may  ask  him  to  work  at  other  than  his  regular 
work  for  the  half  day  for  which  he  is  to  be  paid. 

Notice  of  lay-off  may  be  verbal  or  by  notice  posted  on  a  bulletin 
board  provided  for  that  purpose. 
The  issue  presented  is,  for  what  period  of  time  an  employee  shall  be  paid 
where  no  lay-off  notice  has  been  given.  The  Board  awards  as  follows: 

First.  That  an  employee  who  is  employed  for  not  exceeding  a  half  day 
shall  be  paid  for  a  half  day. 

Second.  That  an  employee  who  is  employed  for  more  than  a  half  day  but 
less  than  a  full  day  shall  be  paid  for  a  full  day. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  May  1,  1932. 

CORCORAN-GLEASON  SHOE  COMPANY— BROCKTON 

August  15,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Corcoran-Gleason  Shoe  Company  of  Brockton  and  employees  in  the  mak- 
ing department.  (72) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Corcoran- 
Gleason  Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon 
shoes  of  the  red-line-tag  grade : 


COAL  EXCHANGE  MEMBERS— BOSTON 


August  2,  1932 


Trimming  toes,  including  dipping  in  Latex 


Per  24  Pairs 
$0,055 


Pulling  tacks  and  toe  wire : 
By  machine 
By  hand 


.045 
.075 
.0725 
.035 


Trimming  innerseams 


Butting  welts 


Knocking-out  innersole  tacks: 
By  hand 
By  machine 


.0475 
.0425 


Tacking  shanks: 
By  hand 
By  machine 


.0475 

.0425 

.035 

.0475 

.0225 

.10 

.0375 

.035 

.035 

.08 

.065 

.085 

.035 

.065 

.076 

.0525 

.0725 


Tarring  shanks 
Filling  bottoms 
Cementing  bottoms 
Finding,  laying  and  wetting  soles 
Opening  channels  . 
Laying  channels 
Cementing  channels 
Separating  stitches 
First  wheeling 

Leveling  (not  including  pounding) 
Trimming  heelseats 
Nailing  heelseats  (fibre) 
Jointing  .  . 

Second  wheeling 
Pulling  lasts,  by  hand 
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August  15,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Corcoran-Gleason  Shoe  Company  of  Brockton  and  tasters.  (73) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Corcoran- 
Gleason  Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon 
shoes  of  the  red-line-tag  grade: 

Per  24  Pairs 

Tacking  innersoles  by  machine  (no  trimming) 
Tacking  innersoles  by  machine  and  trimming  by  hand  . 
Chalking  lasts: 

With  dry  chalk  ...... 

With  wet  chalk  ...... 

Picking  counters  ....... 

Assembling,  including  chalking  (with  dry  chalk)  and  pasting  count 

ters  by  machine  ..... 
Pulling-over  by  machine,  including  slipping  box: 

Vulco  box  ...... 

Plain  toe  ....... 

Center  perforation;  extra  ..... 
Operating  bed  machine: 

Black  or  colored  leathers  .... 

Center  perforation;  extra  .... 
Staple  side-lasting,  including  tacking  counter  . 
Staple  side-lasting,  counter  not  tacked 
Crowning;  per  week,  $27.22. 
Cementing: 

Toe  or  vamp  lining  ...... 

Side  lining  ...... 


$0.05 
.0675 


.0125 

.02 

.02 

.20 

.28 
.26 
.03 

.73 
.03 
.31 

.28 


.03 
.04 


August  15,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Corcoran-Gleason  Shoe  Company  of  Brockton  and  solefastenders.  (74) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Corcoran- 
Gleason  Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon 
shoes  of  the  red-line-tag  grade: 


Welting : 

Regular  work  .... 

Cork  welt;  price  and  one-half. 

Storm  welt;  price  and  one-quarter. 
Goodyear  stitching: 

Surface  stitch 

Fudge  stitch  .... 
Roughrounding  .... 


Per  24  Pairs 
.  $0.28 


.42 
.38 
.16 


August  15,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Corcoran-Gleason  Shoe  Company  of  Brockton  and  edgonakers  etc.  (75) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Corcoran- 
Gleason  Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon 
shoes  of  the  red-line-tag  grade: 

Edgetrimming:  Per  24  Pairs 

Square  in  and  out  .........  $0.40 

Including  jointing  .........  .48 

Including  round  shank    ........  .45 

Edgesetting,  one  setting         ........  .30 

Heeling,  Model  B  machine,  including  sizing;  rubber  or  leather  .  .175 

Heel-shaving: 

Rubber  12 

Leather  ...........  .10 

Heel-breasting       ..........  .06 

Heel-slugging: 

One  row         .........  .095 

Over  one  row  ..........  .14 
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August  15,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Corcoran-Gleason  Shoe  Company  of  Brockton  and  finishers.  (76) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Corcoran- 
Gleason  Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon 
shoes  of  the  red-line-tag  grade: 

Per  24  Pairs 

Scouring  heels,  two  papers: 

Rubber 

Leather  . 
Scouring  heels,  one  paper: 

Rubber 

Leather  . 
Scouring  heel-breasts 
Blacking: 

Heels 

Bottoms  . 

Bottoms  and  top-pieces 
Shanks 

Shanks  and  breasts 

Shanks,  breasts  and  top-pieces 
Padding,  brushing  and  keying  (bench  machine) 
Scouring: 

Top-pieces 

Bottoms  . 
Bleaching  bottoms 
Staining: 

Bottoms 

Bottoms  and  top-pieces 
Foreparts 
Shanks 


Gumming: 

Full  bottoms 

Full  bottoms  and  top-pieces 
Polishing: 

Full  bottoms 

Full  bottoms  and  top-pieces 
Black  bottoms 

Black  bottoms  and  top-pieces 
Knurling  bottoms  . 
Striping  shanks  (blacking  or  staining) 

One  side  .... 

Two  sides;  price  and  one-half. 
Striping: 

Foreparts  ... 

Three-quarters  around 

All  around  ... 
Wheeling: 

Panel,  one  side 

Shanks 


.13 
.11 

.065 
.055 
.035 

.03 
.08 
.105 
.065 
.065 
.085 
.11 

.055 
.18 
.04 

.105 
.1125 
.09 
.065 

.10 
,122 

.165 

.18 

.18 

,215 

.06 

,09 


.0325 

M 

.0425 

.09 
.04 


August  15,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betiveen 
Corcoran-Gleason  Shoe  Company  of  Brockton  and  sole-leather  workers. 
(77) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Corcoran- 
Gleason  Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon 
shoes  of  the  red-line-tag  grade: 

Per  24  Pairs 

Rounding  innersoles       ......  $0.04 


Channeling  innersoles 
Cementing  innersole  lip 
Lip-setting 

Cutting  and  forming  cloth 


.07 
.0175 
.035 
.035 
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Trimming  cloth 

Stamping  .... 

Cementing  soles 

Perforating  innersoles  by  machine 


Per  24  Pairs 
.  $0.04 
.015 
.02 
.02 


DOYLE  SHOE  COMPANY— BROCKTON 


August  15,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  solefasteners.  (68) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton,  for  the  work  as  there  performed  upon  shoes  of  the 
fifth  grade: 

Per  12  Pairs 


Welting 
Roughrounding 
Goodyear  stitching: 
Surface  stitch 
Fudge  stitch  . 


).14 
.08 

.21 
.19 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

DIAMOND  SHOE  CORPORATION— BROCKTON 

August  15,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  cutters.  (70) 

The  Board  awards,  in  the  factory  of  the  Diamond  Shoe  Corporation  at 
Brockton,  that  the  prices  for  cutting  by  hand  (point  system)  men's  shoes  of 
the  blue-tag  grade  shall  be  10%  less  than  the  prices  for  the  men's  third-grade 
shoes  (point  system). 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

August  16,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
W.  L.  Douglas  Shoe  Company  of  Brockton  and  cutters.  (43) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  W.  L.  Douglas 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon  shoes  of 
the  red-tag  grade: 


Men's  shoes: 

Machine  cutting: 

No.  485  tip;  extra  ...... 

One-half  bellows  tongue;  extra  .... 

Tan  kid;  extra  over  Russia  (10-piece,  colored-calf  base) 
Two  pieces  additional  ...... 

Four  pieces  additional  ..... 

Six  pieces  additional  ...... 

Eight  pieces  additional 

Two  pieces  deducted  from  base  shoes;  less  . 
Matching  above  base  shoe,  colors;  four  pieces 
Matching  above  base  shoe,  colors;  eight  pieces  . 

Dieing-out  whole  facing  (sorted  stock)  . 
Casing  quarter  linings,  cloth;  bal.  or  blucher  . 
Marking  quarter  linings,  cloth;  with  stock  number  . 
Marking  quarter  linings,  cloth;  without  stock  number 
Combination  marking  ...... 

Cementing  tongue  linings  to  tongues,  pan  method,  in  bulk; 

boys'  and  youths'  ...... 

Casing-up  tongues  with  linings  attached,  men's,  boys 

youths';  extra  ...... 

Punching,  No.  12  and  No.  13  tip  . 
Cutting  inside  backstays  (block),  sorted  pieces 


Per 


men's. 


and 


Per  Pair 

$0.00225 
.0045 
.0045 
.0045 
.009 
.0135 
.018 
.00225 
.0036 
.0072 

24  Pairs 

$0.09 
.009 
.0234 
.0225 
.03015 

.027 

.00225 

.0315 

.0405 
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'  The  price  for  the  following  eight  items  is  the  third-grade,  point- 

system  price,  less  10%  : 
Cutting  blucher  oxford  strip  facing  by  hand,  four  pieces  to  the 
I  pair. 

I  Cutting  oxford  inside  heelstay  for  strip  lining  by  hand,  two 

I  pieces  to  the  pair. 

I  Cutting  No.  501  pattern  counter  pocket  by  hand,  two  pieces  to 

^  the  pair. 

Cutting  regular  oxford  strip  facing  by  hand,  four  pieces  to  the 
pair 

I  Cutting  blucher-oxford  quarter  lining  by  hand,  four  pieces  to 

'  the  pair. 

Cutting  oxford  quarter  lining  by  hand,  four  pieces  to  the  pair. 

Cutting  No.  402  counter  pocket  by  hand,  two  pieces  to  the  pair. 

Cutting  bal.  side  facings  by  hand,  four  pieces  to  the  pair. 

Per  Lot 

Tying-up  after  casing  $0.00225 

;  Tying-up  after  block  cutting  $0.00225 

Combination  tags  (cutting  leather  linings)  ;  per  pair,  $0.00225. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  the  inception  of  the  work  in  question. 

August  16,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
W.  L.  Douglas  Shoe  Company  of  Brockton  and  cutters.  (51) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  W.  L.  Douglas 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon  shoes  of 
the  red-tag  grade: 

Men's  shoes :  Per  Pair 

Cutting  by  machine,  whole-quarter  blucher,  whole-quarter  bal. 
or  seamless  bal. ;  extra         .....  $0.00675 

DOYLE  SHOE  COMPANY— BROCKTON 

August  25,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Doyle  Shoe  Company  of  Brockton  and  heelers.  (79) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle  Shoe 
Company  at  Brockton,  for  work  as  there  performed  upon  shoes  of  the  green- 
striped-tag  grade: 

Per  12  Pairs 

Shaving  leather  heels     ........  $0.05 

Heel-breasting  ....  .03 

A.  FREEDMAN  &  SONS,  INC.— BROCKTON 

August  30,  1932 

III  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  Freedman  &  Sons,  Inc.,  of  Brockton,  and  vampers.  (87) 

The  board  awards  that  $0.06  extra  per  24  pairs  shall  be  paid  by  A.  Freed- 
man &  Sons,  Inc.,  at  Brockton  for  vamping  shoes  with  pocket  tongues,  as  the 
work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

CONRAD  SHOE  COMPANY— BROCKTON 

August  31,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Conrad  Shoe  Company  of  Brockton  and  skivers.  (85) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character, 
and  the  conditions  under  which  it  is  performed,  the  Board  awards  that  there 
shall  be  no  change  in  the  prices  paid  by  the  Conrad  Shoe  Company  at  Brockton, 
per  week,  for  outside  skiving  and  lining  skiving,  as  the  work  is  there  per- 
formed. 
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DIAMOND  SHOE  CORPORATION— BROCKTON 

September  6,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  lasters.  (80) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards,  in  the 
factory  of  the  Diamond  Shoe  Corporation  at  Brockton,  that  the  iron-toed  last 
on  which  an  extra  is  to  be  paid  for  innersole-tacking  shall  consist  of  a  last 
with  an  iron  or  other  metallic  substance  inserted  upon  the  bottom  of  the  toe 
and  occupying  such  an  area  as  to  require  an  opening  therein,  where  a  tack 
may  be  driven. 

SUPPLEMENTAL  DECISION 

September  6,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  cutters.  (20) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporatiuon  at  Brockton,  for  the  work  as  there  performed  upon  wom- 
en's shoes  of  the  blue-tag  grade: 

Per  Pair 

Cutting  women's  low  shoes  by  machine;  prices  based  on  men's 


black  calf  oxford  of  the  blue-tag  grade  (eight  pieces) : 
Regular  vamp : 

Cap  toe  $0.0125 

Plain  toe  0165 

Regular  tip  or  shield  tip  (not  over  four  inches)   .  .004 
Wing  tip  or  shield  tip  (five  inches)      .....  .006 

Long  wing  tips  (more  than  five  inches)  .....  .008 

Right-and-left  tips;  extra  00225 

Regular  tops  or  quarters      .......  .0172 

Tops  with  straps  attached   .......  .0262 

Tops  that  are  split  two  or  three  ways  .....  .015 

Tops  that  have  right-and-left  quarters  (four  dies)  .  .0217 
Aprons,  four  pieces  to  the  pair;  if  in  connected  form,  two  pieces 

to  the  pair  0075 

Foxing,  four  pieces  to  the  pair;  if  connected  to  crimp,  two 

pieces  the  same  price  ......  .008 

Backstays,  regular  and  T  style.  ....  .0045 

Underlays,  small  class  (not  to  be  over  2V2  inches  deep)  .  .0045 
Front  stays,  two  dies  .....  .0045 

Ball  straps  0045 

Vamp  stays  .        .  .0045 
Tongues,  regular  and  Southern  tie,  without  vamp  line  to  last  .  .00225 
Vamps,  moccasin  style  .......  .0108 

Vamp  inserts,  moccasin  style: 

Without  tongue  attached  .......  .008 

With  tongue  attached  010225 

Apron  straps,  four  dies;  cased-up  ......  .01 

Apron  patches      ........  .0045 

Tongues  with  vamp  line  to  last  ......  .0045 

Top  inserts  (as  Nos.  762  7/9  and  585%  patterns)  .  .008 
Classification  of  leathers: 


Class  1.  Patent  colt,  patent  sides,  snuffed  kips  and  veals,  black  and 
colors. 

Class  2.  Black  calf,  black  kips  or  veals,  black  KaflPor,  black  pig,  black 
printed  calf  and  sides  not  matched;  white  and  colored  snuffed 
elk. 

Class  3.  Russia  calf,  black  kid,  white  kid  when  cut  as  black  kid,  black' 
kangaroo,  cordovan,  colored  printed  calf  and  sides  not  matched,] 
white  and  colored  full-grain  elk,  black  imported  or  domesticj 
Scotch  grain,  colored  kip  or  veal,  colored  full-grain  sides, 
genuine  white  and  colored  buck  backed,  white  and  colored 
nubuck,  black  and  colored  suede. 

Class  4.  Colored  Scotch  grain,  imported  and  domestic,  colored  printed 
sides  and  calf  (matched). 


I 
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W  Class  5.  Colored  kid,  colored  kangaroo  and  white  kid  when  cut  as 
M  colored  kid. 

J|    Not  more  than  three  styles  or  three  widths  are  to  be  given  to  any  cutter 
;>       unless  $0.0045  is  paid  for  eight  pieces  or  $0.001125  for  each  two  pieces. 
'.I    Samples;  price  and  one-half. 
1       Remnants;  price  and  one-half. 

Matching,  above  a  ten-piece  shoe  including  tongue;  $0.0018  for  each  two 
pieces  extra. 

Cutters  are  to  count  their  own  stock  and  be  responsible  for  cripples  and 
shortage  until  matchmarked. 
J       Casing,  above  an  eight-piece  shoe  (small  parts  such  as  inlays,  appliques 
fi  etc.);  each  two  pieces,  $0.0016. 

Casing  and  tying-up: 

Eight  pieces  to  the  pair;  extra,  $0.00297. 
Each  addition  of  two  pieces;  25%  extra. 
Cutting  leather  quarter  linings   (not  including  attached  straps)  ;  $0.72 
per  100  pairs. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

SHOE  MANUFACTURERS — BROCKTON 

September  6,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
members  of  the  Brockton  Shoe  Manufacturers'  Association,  Inc.,  of  Brock- 
ton, and  cutters  etc.  (81) 
The  Board  awards  that  $0.72  per  hour  shall  be  paid  by  members  of  the 

Brockton  Shoe  Manufacturers'  Association,  Inc.,  at  Brockton  for  outside  cut- 

Iting  and  sorting,  as  the  work  is  there  performed. 

September  6,  1932 

'in  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
members  of  the  Brockton  Shoe  Manufacturers*  Association,  Inc.,  of  Brock- 
ton and  cutters.  (82) 
The  Board  awards  that  the  price  paid  in  the  factories  of  members  of  the 
iBrockton  Shoe  Manfacturers'  Association,  Inc.,  at  Brockton  for  outside  cut- 
ting, by  hand  or  machine,  based  on  what  is  commonly  known  as  the  "size  of 
'job,"  so  far  as  applicable  to  the  third,  fourth  and  fifth  grades,  is  hereby  dis- 
.iontinued. 


DOYLE  SHOE  COMPANY— BROCKTON 

September  26,  1932 

jfn  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
I      the  Doyle  Shoe  Company  of  Brockton  and  cutters.  (86) 
'  The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyle 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon  shoes  of 
he  green-striped-tag  grade: 

Per  12  Pairs 

/Esing  and  marking  linings  ......  $0.03 

leasing  outsides,  whole  shoes;  attaching  tag,  counting  and  casing; 
.      per  lot,  $0,008. 
iVIatchmarking: 
Two  pieces 
Four  pieces  . 


Six  pieces 
Eight  pieces 
Ten  pieces 

putting  leather  linings,  two-piece  quarter  linings;  by  machine 
^loth  linings: 

Circular-oxford  toe  lining,  including  casing 

Blucher  toes  .  . 

Blucher-oxford  toes  and  inserts 

Bal.  quarters         .  . 

Blucher  quarters  ... 

Blucher  quarters,  "wearproof,"  including  punching  holes  for 
counter  pocket  ...... 


.00825 
.0143 
.02 
.0262 
.0325 
.0775 

.0255 
.0212 

.o:u 

.(I.". 

.0255 
.035 
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September  26,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwee 
the  Doyle  Shoe  Company  of  Brockton  and  stitchers.  (84) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doy 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon  shoes  < 
the  green-striped-tag  grade:  ' 

Per  12  Fah 

Marking  eyelet  rows,  by  machine  ......  $0.0215; 

Stitching  eyelet  rows,  wing  tips,  shield  tips,  outside  front  stays,  fox- 

ings,  plugs;  V^-cent  less  on  5  cents  and  fraction. 
Perforating;  10%  reduction. 

Doubling:  I 
Oxford  quarters     .........       .025  ' 

Vamps  0221 


Eyeletting,  both  machines    ........  .03 

Hooking  027  j 

Cementing  and  fitting  top  to  lining,  bal.  and  blucher  .10 
Cementing    ...........       .015  ' 

Ensign  lacing  .022£ 
Undertrimming  circular  and  blucher  oxford;  held  on,  stay  held  in 

(new  Hi-speed  machine)        .......  .16 

Stitching  outside  backstays;  one-needle  machine: 

High  blucher  09 

High  bal  07 

Oxford  07  , 

Stitching  regular  tips,  one  operation: 

Union  Special  machine:  ; 

1-  1  05  ' 

2-  1  05 

2-  2  05 

3-  3  06 

Two  cords,  two  rows      ........  '075* 

Stitching  heel-stays;  two-needle  machine,  two  rows,  one  operation  .  .032Si 
Stitching  tongue  to  lining.  No.  83  oxford  .  .07 

Blind  rows,  circular  vamp: 

One  row        ..........  .06 

Two  rows      ..........  .07 

Sorting  circular  tops  and  circular  vamps,  centering  vamps  and 

matching  vamps  and  quarters  .....  .05 

Sorting  circular  tops  and  circular  vamps  and  matching  vamps  and 

quarters        ..........       .04  , 

Sorting  tops  and  vamps,  trimming  blucher  ends  and  matching  vamps  : 

and  quarters  ..........  .047R 

Circular-oxford  lining  ...  .0825t 

Blucher-oxford,  two-piece  lining  .  .  .0825j 
Blucher-oxford,  one-piece  lining   .......  .0225; 


By  agreement  of  the  parties  the  decision  as  to  the  last  three  items  shall  tak 
effect  as  of  the  date  of  beginning  the  work. 

September  26,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwee 
the  Doyle  Shoe  Company  of  Brockton  and  finishers.  (89) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Doyl 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon  shoes  o 
the  green-stripped-tag  grade: 

Per  12  Pair 

Scouring  bottoms  with  rivet  shank,  one  paper.         ....    $0.09  . 

Blacking  or  staining  one-half  shank      ......  .042; 

Wheeling,  V  on  ball  and  down  center  of  shank  Y  .  .0421 

COLELLA  &  LEIGHTON  SHOE  COMPANY— LYNN 

October  4,  1932  ; 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwee\ 
Colella  &  Leighton  Shoe  Company  of  Lynn  and  lasters.  (90) 
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Having  considered  said  application  and  heard  the  parties  by  their  duly- 
authorized  representatives  concerning  the  work  in  question,  its  character, 
and  the  conditions  under  which  it  is  performed,  the  Board  awards  that  there 
_hall  be  no  change  in  the  prices  paid  by  Colella  &  Leighton  Shoe  Company  at 
Lynn  in  the  lasting  department,  for  the  work  as  there  performed. 

W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

October  8,  1932 

In  the  matter  of  the  joint  application  for  arhitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  sole  fasteners.  (88) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L.- 
Douglas Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon 
the  women's  $4  welt  shoe: 

Per  24  Pairs 

Roughrounding  .......  $0.18 

Goodyear  stitching: 

Fudge  stitch  42 

White  stitch  46 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

October  6,  1932 

In  the  mutter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  vampers.  (83) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon 
men's  shoes  of  the  blue-striped-tag  grade: 

Vamping:  Per  24  Pairs 

Regular  circular  vamps,  Nos.  443  and  463;  tongues  not  held  in: 

One-needle  machine,  two  rows  ...  $0,52 

Two-needle  machine,  two  rows  .  .  .40 

Patterns  Nos.  593,  600,  615;  tongues  not  held  in: 

One-needle  machine,  two  rows  ....  .60 
Two-needle  machine,  two  rows      ....  .46 

High-cheek  vamps,  Nos.  510,  536,  557,  557^^: 

One-needle  machine,  two  rows  ....  .66 

Two-needle  machine,  two  rows  ...  .53 

Regular  blucher  vamps,  one-needle  machine: 

Two  space  rows  and  bar      .  .  .60 

Two  space  rows,  no  bar  .  .  .54 

Regular  blucher  vamps,  two-needle  machine: 

Two  close  rows  and  bar  ......  .52 

Two  space  rows,  no  bar      ....  .63 

Regular  long  vamps : 

One-needle  machine,  two  rows  ....  .82 
Two-needle  machine,  two  rows  .66 

Reg^ular  circular-seam  oxford;  two-needle  machine,  two  and  two 

rows,  perforated,  second  operation  .29 

Regular  whole-quarter  blucher,  bellows  tongues ;  two-needle  ma- 
chine, two  and  two  rows,  Vs  space         .  .  1.30 
Barring       .........  .42 

Extra  one-half  row: 

Bal  22 

Circular-seam  oxford  ...  .22 

Blucher  and  blucher  oxford,  unlined;  coarse  fitting,  two-needle 

machine,  two  and  two  space  rows,  no  bar      .  .70 

Boys'  shoes;  107f  less  than  the  prices  for  men's  shoes. 

Youths'  shoes;  157r  less  than  the  prices  for  men's  shoes. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

KNIPE  BROTHERS  COMPANY— HAVERHILL 

October  6,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Knipe  Brothers  Company  of  Haverhill  and  employees.  (97) 


38  CONCILIATION  AND  ARBITRATION 

The  Board  awards  that  the  regular  grade  price  shall  be  paid  by  Knip. 
Brothers  Company  at  Haverhill  in  all  department  for  the  work  as  there  per 
formed  upon  lots  of  four  to  eleven  pairs,  inclusive,  in  the  salmon-tag  an( 
yellow-tag  grades. 

BAY  STATE  BAKERY,  INC.,  BROCKTON  PUBLIC  MARKET, 
HATHAWAY  BAKING  COMPANY,  F.  B.  WASHBURN  &  CO.— 

BROCKTON  \ 

October  19,  1932  ! 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  hetwee-x 
the  Bay  State  Bakery,  Inc.,  Brockton  Public  Market,  Hathaway  Bakinf 
Company  and  F.  B.  Washburn  &  Co.^  of  Brockton,  and  employed 
(98-101) 

Having  considered  said  applications,  and  heard  the  parties  by  their  dul; 
authorized  representatives  concerning  the  work  in  question,  its  character,  an* 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  Ba] 
State  Bakery,  Inc.,  Brockton  Public  Market,  Hathaway  Baking  Company  am 
F.  B.  Washburn  &  Co.,  of  Brockton,  shall  be  granted  the  right  to  have  "carrjj 
ing  time,"  so-called,  as  follows: 

If  any  employee  through  lack  of  work  is  not  employed  in  any  week  durinj 
the  hours  constituting  a  day's  work  for  which  he  is  paid  in  full,  the  employe* 
may  require  such  employee  to  work  on  any  other  working  day  or  days  of  tha 
week  for  the  time  which  he  was  not  employed,  not,  however,  to  exceed  thr© 
hours  and,  further,  at  least  one-half  hour  of  said  time  shall  be  worked  durint 
any  day. 

A.  FREEDMAN  &  SONS,  INC.— BROCKTON  j 

October  27,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
A.  Freedman  &  Sons,  Inc.,  shoe  manufacturer  of  Brockton,  and  sole 
fastener's.  (104) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  A.  Freedmai 
&  Sons,  Inc.,  at  Brockton,  for  the  work  as  there  performed  upon  shoes  of  th; 
red-striped-tag  grade : 

Welting: 

Regular  work, 

Cork  welt;  price  and  one-half. 

Storm  welt;  price  and  one-quarter. 
Goodyear  stitching: 

Surface  stitch. 

Fudge  stitch, 
Roughrounding, 

M.  A.  PACKARD  COMPANY— BROCKTON 

October  27,  1932  ; 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  M.  A.  Packard  Company,  shoe  manufacturer  of  Brockton,  and  lasten 
(102) 

The  Board  awards  that  $0,045  per  24  pairs  shall  be  paid  by  the  M.  A.  Packarj 
Company  at  Brockton  for  slipping  celastic  boxes,  as  the  work  is  performei 
by  the  pullers-over  upon  fourth-grade  shoes.  ! 

The  Board  determines  that  this  decision  shall  take  effect  as  of  September 
19,  1932.  j 

UNION  SHOE  COMPANY— BROCKTON  | 

October  27,  1932 

In  the  mutter  of  the  joint  application  for  arbitration  of  a  controversy  betwee 
the  Union  Shoe  Company  of  Brockton  and  sole  fasteners.  (106) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unio: 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon  shoe 
of  the  green-tag  grade : 


Per  24  Pair 
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Per  24  Pairs 

Welting: 

Regular  work,  ....  $0.28 

Cork  welt;  price  and  one-half. 

Storm  welt;  price  and  one-quarter. 
Goodyear  stitching: 

Surface  stitch,     .........  .42 

Fudge  stitch,  38 

Roughrounding,  .........  .16 


E.  E.  TAYLOR  CORPORATION— BROCKTON 

October  27,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betiveen 
the  E.  E.  Taylor  Corporation,  shoe  manufacturer  of  Brockton,  and 
skivers.  (103) 

The  Board  awards,  in  the  skiving  department  of  the  E.  E.  Taylor  Corpora- 
tion at  Brockton,  that  10  7c  less  than  the  prices  for  the  fourth  grade  shall 
be  paid  for  work  performed  by  the  piece  upon  shoes  of  the  green-tag  grade. 

October  27,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betiveen 
the  E.  E.  Taylor  Corporation,  shoe  manufacturer  of  Brockton,  and  sole' 
fasteners.  (105) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  E. 
Taylor  Corporation  at  Brockton,  for  the  work  as  there  performed  upon 
shoes  of  the  green-tag  grade: 

Welting:  Per  24  Pairs 

Regular  work  .....  $0.28 

Cork  welt;  price  and  one-half. 
Storm  welt;  price  and  one-quarter. 

Goodyear  stitching: 

Surface  stitch  .......  .42 

Fudge  stitch  38 

Roughrounding  .16 


W.  L.  DOUGLAS  SHOE  COMPANY— BROCKTON 

November  1,  1932 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  cutters.  (91-92) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon 
shoes  of  the  blue-striped-tag  grade: 


Men's  shoes:  Per  Pair 
Cutting  outsides  by  machine,  oxford  and  blucher  oxford;  ten 
pieces  (including  tongue,  no  backstay)  : 

Black  kip,  veal  and  large  calf  $0.0325 
Black  kid  and  Russia  .0345 
Cutting  whole-quarter  blucher,  whole-quarter  bal.  and  seam- 
less bal.;  extra  .                 .  .006 
Machine  cutting;  additional  pieces  per  pair: 

Two   .004 

Four                                            .  .008 

Six   .012 

Eight  .016 

If  two  pieces  are  deducted  from  base  shoes;  less  .00225 
Matching  above  base  shoe,  colors: 

Four  pieces        .                                    ...  .0036 

Eight  pieces                                         .         .  .0072 

Machine  cutting,  No.  485  tip;  extra  .002 

Right-and-left  tip;  extra   .002 

Machine  cutting,  one-half  bellows  tongue;  extra  .004 

Machine  cutting,  tan  kid  ....  .0428 


40  CONCILIATION  AND  ARBITRATION 

Counting,  casing  and  tying-on  tag,  black  and  tan;  tongues, 

tips,  vamps  and  quarters;  per  lot,  $0,003.  Per  24  Pairs 

Cutting  outside  backstays  by  machine  ....  $0.0485 

If  tongues  are  not  cut  with  outsides;  less  ...  .0485 
Vamps  marking  for  tip  .  .025 

Cutting  off  toes  0225 

Perforating  tips: 

Folded  016 

Plain  edge  .....  .014 

Crimping,  blucher  oxford        .....  .04 

Tying-up  after  crimping  ....  .002 

Cutting  leather  linings  by  machine  in  bulk;  two  or  three  pieces  .16425 
Casing  quarter  linings: 

Two-piece   (right-and-left)  .018 
Three-piece         ........  .02 

Marking,  including  stock  number  ....  .035 

Strip  linings,  machine  cutting;  blucher  oxford  or  lace  ox- 
ford in  bulk,  top-band  and  backstay  .135 
Casing  top-band  (tying  and  sorting)  .....  .02 

Casing  backstay  (tying  and  sticker)  .....  .006 

Marking  cloth  quarter  lining: 

With  stock  number     .......  .022 

Without  stock  number  .  .02 

Casing : 

Cloth  quarter  lining,  oxford  and  blucher  oxford  .0085 
Cloth  oxford  toe  lining  .....  .0065 

Cloth  blucher-oxford  toe  lining   .....  .004 

Cloth  vamp  doubler,  oxford  and  blucher  oxford  .0065 
Crimping  cloth  toe  lining        .....  .0065 

Dieing-out  whole  facing,  sorted  stock        ....  .085 

Casing  cloth  quarter  lining,  bal.  or  blucher  .009 
Block  cutting  on  No.  11  backstay,  double  die  .  .015 
Block  cutting  by  die,  tongue  cut  over;  blocked  by  cutter: 
Bal.  and  blucher  ....... 

Oxford  and  blucher  oxford  ...... 

Punching,  Nos.  12  and  13  tips  ..... 

Cutting  blucher-oxford  strip  facing,  by  hand;  oxford  inside 
heelstay  for  strip  lining,  by  hand;  No.  501  pattern  counter 
pocket,  by  hand:  10%  less  than  the  prices  paid  for  the  red- 
tag  grade,  point  system. 
Cutting  inside  backstay  (block),  sorted  pieces  . 
Hand  cutting: 

Regular  lace-oxford  strip  facing;  blucher-oxford  quarter 
lining;  oxford  quarter  lining;  No.  402  counter  pocket; 
bal.  side  facings:  10%  less  than  the  prices  paid  for  the 
red-tag  grade,  point  system. 
Block  cutting: 

No.  1  outside  backstay,  sorted  pieces   .  .04 
No.  4  outside  backstay,  sorted  pieces   ....  .027 

High-shoe  tongues,  sorted  pieces  .....        .045  . 

Oxford  and  blucher-oxford  tongues,  sorted  pieces  .  .03 
Marking  leather  quarter  lining,  without  stock  number  .0326 
Cutting  leather  quarter  lining  by  hand,  including  slotting; 
10%  less  than  the  price  paid  for  the  red-tag  grade,  point 
system. 

Punching  tips,  flower  design;  right-and-left  .0325 
Pinking: 

No.  423  y2  vamp  07 

No.  423 V2  foxing  and  No.  616  L'stay  07 

No.  4231/2  half-wing  tip  0525 

Combination  marking  .        .03  : 

Tying-up:  Per  Lot' 

After  casing       ........  $0.00225 

After  block  cutting    .......  .00225 


.05 
.04 

.03 


.04 
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Combination  tags  (cutting  leather  linings) 
Boys'  shoes;  10%  less  than  the  price  for  men's  shoes. 
Youth's  shoes;  15%  less  than  the  price  for  men's  shoes. 
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Per  Pair 
$0.00225 


.005 
.003 
.0027 


.0022 


Machine  cutting: 

No.  423%  short  wing  tip;  extra  over  regular  tip,  black  or 
colors  .... 

Right-and-left  quarters;  extra  .... 

Casing  and  tying-up  by  cutter,  colors  only  . 
Hand  cutting,  outsides;  10  7c  less  than  the  prices  paid  for  the 

red-tag  grade,  point  system. 
Machine  cutting,  toe  butts  ..... 
Counting  and  tying-on  tag  and  filling  out  same  from  master 

tag  on  tip;  per  lot,  $0.0111. 
Casing,  counting  and  tying-on  stay,  tongue  or  foxing  tag,  and 

filling  out  same  from  master  tag;  per  lot,  $0,006. 
Cutting  imitation-leather  heel-pods  by  clicker,  twelve  thick- 
nesses; per  24  pairs,  $0.0115. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
'  beginning  the  work  in  question. 


November  1,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  cutters.  (93-94) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon 
shoes  of  the  red-tag  grade: 

Men's  shoes:  Per  Pair 

Hand  cutting,  outsides;  10%  less  than  the  prices  paid  for 

the  3d  grade,  point  system. 
Machine  cutting,  toe  butts  $0.00275 
Hand  cutting;  kid  lining  pattern  No.  402;  calf  innersole 
covers;  Creole  Congress  all-kid  lining;  No.  14  Congress 
back;  No.  442  bal.  leather  lining:  10%  less  than  the  prices 
paid  for  the  3d  grade,  point  system. 

Per  24  Pairs 

Cutting  bal.  or  blucher  side  facings,  whole  stock;  mallet  hand 

die   $0,035 

Crimping  leather  blucher  toe  lining  .03 

Per  Lot 

Counting  and  tying  on  tag  and  filling  out  same  from  master 

tag  on  tip,  .  $0.0111 

Casing  leather  tongue  lining,  .  .01 

Tying-up  after  crimping,  leather  blucher  toe  lining  .00225 
Tying-up  after  casing,  outsides  and  leather  linings  .00225 
Women's  shoes: 

Counting  and  casing  tops,  tips,  vamps  or  tongues  etc.;  welt 

or  Littleway,  ....  .0035 

Counting  and  attaching  sticker  and  filling  out  same  from 

master  tag;  welt  or  Littleway,       ...  .0055 

Tying-up  after  casing  .         .  .  .00225 

Tying-up  after  marking;  per  lot,  $0.00225. 

Marking  leather  linings:  Per  24  Pairs 

With  stock  number,     .....  $0.04 

With  combinations,      .....  .06 

Marking  with  gauge;  extra,  .02 
Tying-up  after  marking;  per  lot,  $0.00225. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
>f  beginning  the  work  in  question. 

November  1,  1932 

the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  W.  L.  Douglas  Shoe  Company  of  Brockton  and  cutters.  (95) 
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The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L. 
Douglas  Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon 
men's  shoes  of  the  extra  and  Nos.  1  and  2  grades: 

Per  24  Pairs 


Dieing-out: 

Oxford  and  blucher-oxford  tongues;  whole  stock,  $0,033 

No.  11  backstay;  double  die,  whole  stock,  .01 

No.  10  backstay;  single  die,  whole  stock,  ...  .0125 
Third  grade : 

Dieing-out  oxford  and  blucher-oxford  tongues;  whole  stock,  .03 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  beginning  the  work  in  question. 

A.  FREEDMAN  &  SONS,  INC.— BROCKTON 

November  15,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  hetweeY 
A.  Freedman  &  Sons^  Inc.,  of  Brockton,  and  lasters.  (108) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  A.  Freedmai 
&  Sons,  Inc.,  at  Brockton,  for  the  work  as  there  performed  upon  the  red 
striped-tag  grade : 

Per  24  Pair; 


Tacking  innersoles  by  machine  (no  trimming),  $0.05 

Tacking  innersoles  by  machine  and   trimniing  by  machine,  .065 

Tacking  innersole  by  machine  and  trimming  by  hand,  .0675 
Chalking  lasts : 

With  dry  chalk,  0125 

With  wet  chalk,  02  " 

Picking  counters,  .02 
Assembling,  including  chalking  with  dry  chalk  and  pasting 

counters  by  machine  (vamps  to  come  mated  to  assembler),  .20 

Pulling-over  by  machine,  including  slipping  box: 

Vulco  box,          ........  .28 

Plain  toe,           ........  .26 

Center  perforation;  extra,  .03 

Operating  bed  machine: 

Black  or  colored  leathers,      ......  .73 

Center  perforation;  extra,  .03 

Staple  side-lasting,  including  tacking  counter,  .31 

Cementing: 

Toe  or  vamp  lining,     .......  .03 

Side  lining,         ........  .04 

Crowning;  $27.22  per  week. 

Assembling,  including  chalking  (dry  chalk) ;  by  hand,  .22 

Pasting  counters  by  hand,                           ....  .02  ? 

Slipping  box,  when  done  separately,         ....  .03 
High  toes;  extra: 

Pulling   04  . 

Operating  (bed  machine) ,     ......  .11  ■ 

Side-lasting  by  hand,                                          ...  .62 

Lots  of  four  to  eleven  pairs,  inclusive  (all  grades) ;  regular 

grade  price. 


UNION  SHOE  COMPANY— BROCKTON 

November  15,  1932  . 

hi  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwee 
the  Union,  Shoe  Company  of  Brockton  and  lasters.  (109) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unio: 
Shoe  Company  at  Brockton,  for  the  work  as  there  performed  upon  W 
green-tag  grade:  ! 

Per  24  Paul 

Tacking  innersoles  by  machine  (no  trimming),  $0.05  - 

Tacking  innersoles  by  machine  and  trimming  by  machine,  .066  \ 

Tacking  innersoles  by  machine  and  trimming  by  hand,  .0675! 
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Per  24  Pairs 

Chalking  lasts: 

With  dry  chalk,  $0.0125 

With  wet  chalk,  02 

Picking  counters  ...  .02 

Assembling,  including  chalking  with  dry  chalk  and  pasting  counters 

by  machine  (vamps  to  come  mated  to  assembler),  .20 

Pulling-over  by  machine,  including  slipping  box: 

Vulco  box,  28 

Plain  toe,  26 

Center  perforation;  extra,  .03  - 

Operating  bed  machine: 

Black  or  colored  leathers,         ......  .73 

Center  perforation;  extra,  .03 

Staple  side-lasting,  including  tacking  counter,  .31 

Cementing: 

Toe  or  vamp  lining,        .......  .03 

Side  lining,            ........  .04 

Crowning;  $27.22  per  week. 

Assembling,  including  chalking  (dry  chalk),  by  hand,  .22 

Pasting  counters  by  hand,       .......  .02 

Slipping  box,  when  done  separately,        .....  .03 

High  toes;  extra: 

Pulling,  .04 

Operating  (bed  machine),                                                  .  .11 

Side-lasting  by  hand,     ........  .62 


E.  E.  TAYLOR  CORPORATION— BROCKTON 

November  15,  1932 

In  the  matter  of  the  joint  apvlication  for  arbitration  of  a  controversy  between 
E.  E.  Taylor  Corporation  of  Brockton  and  lasters.  (107) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  E.  E.  Taylor 
Corporation  at  Brockton,  for  the  work  as  there  performed  upon  the  green- 
tag  grade : 

Per  24  Pairs 


Tacking  innersoles  by  machine  (no  trimming),  $0.05 

.Tacking  innersoles  by  machine  and  trimming  by  machine,  .065 

[Tacking  innersoles  by  machine  and  trimming  by  hand,  .0675 
(Chalking  lasts: 

With  dry  chalk,  0125 

With  wet  chalk,  02 

Picking  counters,                            ....  .02 
I  Assembling,  including  chalking  with  dry  chalk  and  pasting  counters 

I        by  machine  (vamps  to  come  mated  to  assembler).  .20 
! Pulling-over  by  machine,  including  slipping  box: 

'       Vulco  box,    ...  .28 

Plain  toe,               ......  .26 

Center  perforation;  extra,        .....  .03 

Operating  bed  machine: 

Black  or  colored  leathers,        ......  .73 

Center  perforation;  extra,                 ...  .03 

taple  side-lasting,  including  tacking  counter,  .31 
Jementing: 

Toe  or  vamp  lining,        .....  .03 

Side  lining,             ....  .04 

:  owning:  $27.22  per  week. 

\>sembling,  including  chalking  (dry  chalk);  by  hand,  .22 

'  isting  counters  by  hand,                         ...  .02 

lipping  box,  when  done  separately,  .03 
iligh  toes;  extra: 

Pulling,                                             .         .  .04 

Operating  (bed  machine),  .11 

>ide-lasting  by  hand,  .62 
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JOSEPH  F.  CORCORAN  SHOE  COMPANY,  INC. — STOUGHTON 

November  17,  1932 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Joseph  F.  Corcoran  Shoe  Company,  Inc.,  of  Stoughton  and  employees, 
(110) 

Having  considered  said  application  and  heard  the  parties  by  their  duly- 
authorized  representatives  concerning  the  work  in  question,  its  character  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  fol- 
lowing prices  shall  be  paid  by  the  Joseph  F.  Corcoran  Shoe  Company  Inc., 
at  Stoughton,  for  the  work  as  there  performed: 

Per  Pain 

Machine  cutting: 

Bal.  and  blucher  oxford,  10  pieces,  including  tongue: 

Black  and  colored  sides,  patent  leather,  white  and  colored 
elk  and  grain  leather. 

Black  calf. 

Colored  calf. 

Black  vici. 

Tan  vici, 
High  bal.  and  blucher;  extra, 
Wing  tip;  extra. 

Each  two  pieces  added  to  base  shoe, 
Leather  linings,  .... 
Hand  cutting: 

Leather  linings: 

Bal.,  

Blucher,  ..... 


$0.0225 
.025 
.0275 
.0275 
.03 
.0025 
.0025 
.005 
.006 


.01 
.01 


Per  24  Pairs 


Skiving : 

Whole-quarter  oxford,  no  tongue  or  backstay,  toe  or  vamp 
Foxings,  regular;  extra. 
Lace  stays,  .... 

Wing  tips,  one-half  and  full. 
Golf  aprons,  ..... 

High  shoes,  whole-quarter  bal.  and  blucher. 
Toe  of  vamp,  ..... 

Tongues,  ...... 

Backstays,  .... 

Plain  toes,  bal.  or  blucher  (high  or  low) ;  less. 


$0.10 
.035 
.035 
.035 
.035 
.125 
.02 
.0225 
.01 
.02 


Stitching : 

Stitching  tongue  lining  to  tongue: 

Bal.  or  blucher  oxford,  .... 

Regular-height  bal.  or  blucher, 
Burnishing: 

Tips,  

Vamps,  ...... 

Stitching  blucher  tongue,  holding  tongue  and  lining. 
Doubling: 

Tips, 

Long  vamps. 

Circular  vamps, 

Oxford  tops. 

Regular  tops, 

Blucher  stays, 
Seaming  toe  lining  after  vamping,  no  trimming. 
Perforating: 

Plain  eyelet  row. 

New  York  eyelet  row, 

Circular  vamp, 

High-cheek  vamp. 

Foxing, 
Punching  tips, 

Blind-staying,  two-needle  U.S.  machine. 


Per  12  Pairs 


$0,025 
.03 

.0225 

.05 

.04 

.02 
.0176 

.0175 

.0275 

.0275 

.01 

.03 

.03 
.0575 
.03 
.04 

.03 

.015 

.025 
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Per  12  Pairs 

Sorting  tops  and  linings,          ...  $0.01 

Marking  linings,  .02 

Trimming  blucher  facings,  .015 

Making  linings;  seaming  oxford  lining,  .015 

Per  24  Pairs 

Bal.  oxford: 

Stitching  and  holding  toe  lining  to  quarter  lining  and  seam- 
ing lining,  one  seam,  $0.14 
Stitching  heel-stay,  two-needle  machine,  .10 
Stitching  and  holding  side  facing,  .11  . 
Stitching  top  facing,  reel  and  gauge,  .05 
Seaming: 

Oxfords  045 

Regular-height  tops,  .055 

Vamps,  .045 

Whole-quarter  bluchers,  .055 
Undertrimming : 

Bal.  oxford  held  on,   ...  .22 

Blucher  oxford,  held  on,       .....  .24 

Bal.,  regular  height,  cemented  on,        ....  .20 

Blucher,  regular  height,  cemented  on,  .215 

Cementing  for  folding;  bal.,  blucher  and  oxford  tops,  .025 
»'      Folding,  Glass  machine: 

Circular  oxford,          .....  .08 

Blucher  oxford  .....  .09 

Regular  bal.,       .....  .08 

Regular  blucher,         ......  .09 

Vamping: 

Regular  circular  vamps: 

One-needle  machine,  two  rows,       ...  .46 

Two-needle  machine,  two  rows,               ....  .40 

Extra  row,  two-needle  machine,  .14 

Regular  long  vamps;  one-needle  machine,  two  rows,  .70 
Bluchers : 

One-needle  machine,  two  rows  spaced;  bar  or  no  bar,  .50 

Two-needle  machine,  four  rows  spaced;  no  bar,  .47 
Lasting : 

Tacking  innersoles  by  machine   (no  trimming)  .04 
Assembling,  including  chalking  (with  dry  chalk)  and  past- 
ing counters  by  machine,  .15 
Pulling-over  by  machine,  including  slipping  box,  .25 
Operating  bed  machine;  black  or  colored  leathers  .56 
Staple  side-lasting: 

Including  tacking  counter,         ...  .25 

Counter  not  tacked,  .17 
Making  department: 

Trimming  toes,  including  dipping  in  Latex,  .035 

Pulling  tacks  and  toe  wire,  by  machine,  .035 

Trimming  innerseams,  ,06 

Butting  welts              ...  .03 

Knocking-out  innersole  tacks,  by  machine,  .035 

Tacking  shanks  by  machine  .  .035 

Filling  bottoms,           ....  .04 

Cementing  bottoms,      ....  .02 

Finding,  laying  and  wetting  soles,  .07 

Opening  channels,                 .         .  .03 

Laying  channels,         .....  .03 

Cementing  channels,             ...  .03 

Separating  stitches,      .                 .  .07 

First  wheeling,  .04 

Leveling,  not  including  pounding,  .06 

Trimming  healseats,     ....  .025 

Nailing  heelseats,  fibre  nails,  .055 


46 
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Jointing, 
Pulling  lasts, 


by  machine, 


Per  24  Pairs 
$0.06 


Solefastening: 
Welting: 

Regular  work,  ....... 

Cork  welt;  extra,  ....... 

Storm  welt;  extra,  ....... 

Goodyear  stitching: 

Surface  stitch,  ........ 

Fudge  stitch,  ........ 

Roughrounding,  ........ 

Edgemaking: 

Edgetrimming,  square  in  and  out,  including  jointing, 
Edgesetting,  one  setting,  .  ' 

Heeling : 

Heeling,  Model  B  machine,  including  sizing;  rubber  or  leather 
Heel-shaving: 

Rubber  . 

Leather, 

Heel-breasting,  .  . 

Heel-slugging,   one  row,  .         .  . 

Finishing : 

Scouring  heeis,  two  papers;  leather  and  rubber 
Sc'ouring  heel-breasts  .... 
Blacking: 

Heels  .... 

Bottoms     .  .. 

Bottor,is  and  top-pieces 

Shanks  ... 

Shanks,  breasts  and  top-pieces 
Scouring: 

Top-pieces 

Bottoms 
Bleaching  bottoms  . 
Staining : 

Bottoms  .... 

Bottoms  and  top-pieces  . 
Gumming: 

Full  bottoms 

Full  bottoms  and  top-pieces  . 
Polishing: 
Full  bottoms 

Full  bottoms  and  top-pieces 
Black  bottoms 

Black  bottoms  and  top-pieces 
Knurling  bottoms  . 
Treeing: 

Black  shoes;  cleaning,  washing  on  bench  and  brushing 
Tan-and-white  combination  or  black-and-white  combination; 

cleaning,  washing  with  liquid  and  art  gum 
Ironing  tops  ......... 

Repairing: 

Black 

Russet 
Lacing 

Dressing,  one  coat 
Feeling  for  tacks 
Putting  in  heel-pods 
Embossing  heel-pods 
Brushing  heels  and  edges 
Stamping  foreparts 


.04 


.22 
.08 
.08 

.34 
,34 
.15 


.13 

.08 

.08 
.04 
.06 


.03 

.00: 
.07 
.04 
.08 

.05 
.12 
.035 

.065 
.07 

.07 
.09 

.06 
.07 
.06 
.07 
.04 

.14 

.36 
.08 

.048 

.17 

.04 

.05 

.04 

.035 

.02 

.055 

.025 
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Per  24  Pairs 

Sole-leather  department: 

Rounding  innersoles  $0,045 
Channeling  innersoles  .0675 
Cementing  innersole  lip  .02 


Lip-setting 
Cutting  and  forming  cloth 
Trimming  cloth 
Stamping 
Cementing  soles 


.035 

.035 

.035 

.02 

.02 


DIAMOND  SHOE  CORPORATION— BROCKTON 

November  17,  1932 

In  the  matter-  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Diamond  Shoe  Corporation  of  Brockton  and  vampers.  (96) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Diamond 
Shoe  Corporation  at  Brockton  for  vamping  shoes  of  the  blue-tag  grade,  as 
the  work  is  there  performed: 

Vamping:  Per  24  Pairs 

Pattern  No.  704%  ;  one-needle  machine,  two  space  rows,  no  bar  $0.65 
Pattern  No.  710-A;  one-needle  machine,  two  space  rows  and  bar  .77 
Pattern  No.  732% -A;  one-needle  machine,  one  row  and  bar  .  .70 
Pattern  No.  734  2/8-A;  one-needle  machine,  one  row  and  bar  .75 
Pattern  No.  932  %-N;  one-needle  machine,  two  space  rows  and 

bar  ....  .55 

Pattern  No.  843  1/9-D;  three  operations: 

Stitching  tongue;  one-needle  machine,  one  row  .2075 
Vamping  fronts;  one-needle  machine,  one  row  .  .40 
Vamping  sides;  one-needle  machine,  two  rows,  holding  back 

lining       ........  .80 

Pattern  No.  840%-M.A.,  two  operations: 

Stitching  tongue;  one-needle  machine,  one  row  .  .40 
Striping;  one-needle  machine,  two  rows  ....  .72 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date 
of  the  introduction  of  the  patterns  in  question. 


INDEX  TO  DECISIONS 


Bay  State  Bakery,  Inc.,  Brockton 

Bender  Shoe  Company,  Lynn 

Big  3,  Inc.,  Boston  ..... 

Bowen,  C,  Inc.,  Boston  .... 

Bridgewater  Workers'   Co-operative  Associa- 
tion, Bridgewater 

Brine  Transportation  Company,  R.  S.,  Boston 

Brockton  Co-operative  Boot  and  Shoe  Com- 
pany, Brockton  .... 

Brockton  Public  Market,  Brockton 

Brockton    Shoe    Manufacturers'  Association 
Inc.,  Members,  Brockton 

Coal  Exchange  Members,  Boston  . 
Cobb,  W.  F.  &  Son  Company,  Boston 
Colella  &  Leighton  Shoe  Company,  Lynn 
Condon  Brothers  &  Co.,  Brockton 
Conrad  Shoe  Company,  Brockton 
Corcoran  Shoe  Company,  Joseph  F.,  Stoughton 
Corcoran-Gleason  Shoe  Company,  Brockton 

Diamond  Shoe  Corporation,  Brockton  . 
Doyle  Shoe  Company,  Brockton 
Douglas  Shoe  Company,  W.  L.,  Brockton 

Eaton  Company,  Charles  A.,  Brockton 

Field  &  Flint  Company,  Brockton  . 
Freedman  &  Sons,  Inc.,  A.,  Brockton 

Givren  Shoe  Company,  E.  J.,  Brockton 

Hathaway  Baking  Company,  Brockton 
Howard  &  Foster,  Inc.,  Brockton  . 

Keith  Company,  George  E.,  Brockton 
Knipe  Brothers  Company,  Haverhill 

Massachusetts  Motor  Trucking  Company,  Boston 
Old  Colony  Shoe  Company,  Brockton 

Packard  Company,  M.  A.,  Brockton 

Reynolds  Company,  Bion  F.,  Brockton 

Sarra  &  Tucker  Shoe  Company,  Lynn 
Somes  &  Co.,  A.  M.,  Boston 
Stacy-Adams  Company,  Brockton  . 
Stone-Tarlow  Company,  Inc.,  Brockton 
Stone's  Express,  Boston 
Styler  Shoe  Company,  Lynn 

Taylor  Corporation,  E.  E.,  Brockton 
Thompson  Brothers  Shoe  Company,  Brockton 

Union  Shoe  Company,  Brockton  . 

Washburn,  F.  B.  &  Co.,  Brockton  . 
Woodberry  Company,  D.  S.,  Boston 
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Edward  Fisher,  Chairman,  Herbert  P.  Wasgatt,  John  L.  Campos. 

On  December  1,  1932,  one  joint  application  was  pending.  During  the 
ye&T  110  joint  applications  were  filed  (several  of  which  included  groups  of 
employers),  making  a  total  of  111.  Of  these,  20  cases  were  abandoned,  with- 
irawn  or  settled;  decisions  were  rendered  in  79  cases  and  12  are  now  pendingr 
[n  addition,  three  petitions  for  certificates  of  normality  were  filed. 


The  year  1933  has  been  a  very  exacting  one,  calling  upon  the  Board  for 

•onstant  and  continued  activity  in  its  work  of  conciliation  and  arbitration  of  i 

ndustrial  disputes  arising  between  employers  and  employees.    The  upturn  in  ' 

msiness,  accompanied  by  an  anticipation  of  further  improvement  therein,  ' 

iroused  the  employees  in  many  lines  of  industry  to  an  effort  to  recover,  in  • 

)art  at  least,  reductions  previously  made  in  their  wage  rates  and  to  obtain  i 

hanges  in  working  conditions  and  hours  of  employment,  with  the  result  that  I 

lumerous  labor  controversies  arose,  in  many  instances  resulting  in  a  cessation  . 

if  work.    The  likelihood  of  this  occurrence  was  referred  to  in  the  last  annual  ; 

eport  of  the  Board.  i 

The  improvement  in  business  with  the  consequent  increase  in  employment,  I 

timulated  by  the  National  Industrial  Recovery  Act,  commonly  cited  as  the  ^ 

J".  R.  A.,  with  its  accompanying  provision  relative  to  collective  bargaining,  ; 
as  naturally  encouraged  employees  through  organizations  to  seek  recognition. 

VTiile  naturally  this  has  led  to  confusion  and  conflict  and  some  serious  indus-  i 

rial  controversies,  yet  all  in  all  the  situation  has  been  met  by  both  employers  j 

nd  employees  in  a  spirit  of  accommodation.    It  is  to  be  noted  that  the  pro-  ] 

ision  relative  to  collective  bargaining  under  the  N.  R.  A.  has  in  some  instances  j 

lilitated  against  the  long-continued  and  harmonious  relationships  existing  be-  j 

t^een  employers  and  union  employees,  notably  in  the  shoe  industry  in  what  ' 
5  commonly  known  as  the  South  Shore,  in  Brockton  and  vicinity. 

By  reason  of  the  serious  labor  controversies  occurring  in  the  shoe  industry,  ' 

ne  of  the  leading  industries  of  the  commonwealth,  the  services  of  the  Board  | 

ave  been  to  a  considerable  extent  engaged  in  endeavoring  to  adjust  the  same.  ; 

revious  to  the  depression,  generally  speaking,  the  shoe  industry,  especially  I 

I  the  large  manufacturing  centers,  operated  under  union  agreements.    During  ] 

le  depression,  however,  other  than  on  the  South  Shore  hereinbefore  referred  j 

>,  the  employees  became  disorganized  and  what  are  commonly  termed  open-  ] 

lop  conditions  in  these  centers  became  common.    Early  in  the  year,  however,  ' 

id  continuing  thereafter  a  determined  effort  was  made  by  the  employees,  not  ] 

ily  to  restore  their  organizations  to  their  former  position  in  these  manufac-  ' 

iring  centers  but  also  to  extend  the  organization  of  employees  into  coimnuni-  | 

es  not  theretofore  organized.    In  this  respect  they  were  undoubtedly  stimu-  ; 

ted  by  the  collective-bargaining  provision  contained  in  the  N.  R.  A.    Under  \ 
lese  circumstances  the  resulting  increase  in  labor  controversies  with  a  cessa- 
)n  of  work  presented  to  the  Board  difficulties  invok.ing;  iwllOhly  Va{:e*tafes,  *    '  ' 
orking  conditions  and  hours  but  also  union  recogJiiitJoii..* /roj;;ieet;Jlip;ip£)(i(li^^  ; 
m  a  basis  of  agreement  for  settlement  was  instigate'd  by  the  Bo;^^^,  which 

commonly  known  as  the  "Hudson  Agreement,"  arising  out  of  aji'jiiijustment  j 
ad    in  Hudson  in  the  shoe  industry.  ' 

T  ?  following  is  a  brief  history  and  outline  qf.thi<j  aj^ree/npjit,    ^'Ijq  fjojila;  • '  ". '  '  I 
it    d  of  this  method  of  adjusting  a  labor  contrOYCU's^*.\yt?,sM^iA 'i^  Jp'Jji^^ /vljon],,  •  • 
I  h  lusual  condition  arose  in  that  the  Armstrong*  "Transporfatron  'Company, 
tho  igh  finally  in  accord  with  its  employees,  taxicab  drivers,  as  to  the  tenns 

)v,n  which  their  relations  as  employer  and  employees  were  to  continue,  refused  • 

sign  a  union  agreement.    A  recommendation  was  then  made  by  this  Board  ' 

at  each  party  sign  a  separate  agreement  of  the  same  tenor  and  file  it  with  ] 
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the  Board,  this  to  be  recognized  as  an  agreement  by  each  party  with  the  B^^| 
to  fulfill  and  ,carry  out  its  terms.    This  was  done  and  the  controversy 
amicably  adjusted.  |B 

In  Hudson  a  labor  controversy  arose  in  the  shoe  industry,  the  details  ( 
which  will  be  later  referred  to.  This  controversy  finally  assumed  the  aspe 
that  the  employer  and  employees  were  in  accord,  or  nearly  so,  as  to  the  tern 
of  a  settlement  except  the  signing  of  a  closed-shop  agreement.  This  the  mam 
facturer  declined  to  do.  With  the  foregoing  adjustment  in  mind,  the  Boai 
made  a  recommendation,  incorporating  therein  as  a  basis  of  settlement  sul 
stantially  the  terms  on  which  ,the  parties  were  more  or  less  in  accord,  withoi, 
the  provision  for  a  closed  shop;  the  agreement  to  be  filed  with  the  Board  aft( 
being  signed  by  the  representatives  of  the  respective  parties.  Under  this  recon 
mendation  the  employees  enjoyed  the  benefit  of  what  might  be  termed  the  usuj 
provision  of  a  union  agreement  as  to  working  conditions,  provisions  for  adjus 
ing  wages  and  hours  of  labor  and  the  privilege  of  shop  representation.  TI 
employer  in  turn  was  afforded  the  guaranty  of  continued  work  without  cessj' 
tion  through  strike  or  other  action  and  was  not  restricted  in  his  right  of  en 
ployment.  This  basis  of  settlement  has  proved  to  be  a  fair  and  reasonabl 
one  for  adjusting  a  labor  controversy  where  the  issue,  often  insurmountabL 
arises  under  a  demand  for  a  closed  shop,  affording  as  it  does  a  reasonable  con 
promise,  the  employees  securing  practically  all  the  requests  except  the  close 
shop  and  the  manufacturer  the  guaranty  above  referred  to.  The  result  ha 
naturally  been  that  the  employees  are  represented,  to  a  great  extent  if  nc 
wholly,  by  a  union  agent  and  a  trial  period  is  afforded  during  the  term  of  th 
agreement  for  the  parties,  employer  and  employees,  to  become  actually  a( 
quainted  with  and  experience  the  results  of  such  contractual  relations. 

In  the  following  the  Board  outlines  briefly  its  major  activities  throug 
conciliation  in  adjusting  labor  controversies  in  the  shoe  industry. 

Haverhill.  A  strike  of  the  shoe  operatives  took  place  in  this  city  on  Marc 
6,  ultimately  involving  about  8000  employees  and  practically  paralyzing  thi 
industry.  The  demands  were  for  increases  in  wages  and  the  question  of  unio; 
recognition  was  also  involved.  This  latter,  however,  was  not  a  serious  obstacl 
as  the  manufacturers  as  a  rule  were  not  opposed  thereto.  As  a  result  of  con 
ferences  of  representatives  of  the  parties  it  appeared  that  while  the  manufac 
turers  were  prepared  to  give  some  increase  as  a  temporary  basis  of  adjustment 
stated  to  be  10%,  the  employees  were  insistent  on  at  least  a  15%  increase 
Efforts  to  compose  these  differences  proving  ineffective,  the  Board  held  a  publi, 
hearing  on  March  21  in  the  City  Hall  in  Haverhill  as  a  part  of  its  investigatioi 
for  the  purpose  of  placing  the  responsibility  for  the  strike  and  its  continuance 
At  this  hearing  the  employees  were  represented  by  Dennis  A.  Kelleher,  distric 
agent,  and  the  manufacturers'  association,  comprising  twenty-one  members 
by  Fred  L.  Cooper.  Mr.  Cooper,  in  speaking  for  these  manufacturers,  wh( ' 
represented  so  far  as  production  was  concerned  but  not  in  numbers  a  majo 
portion  of  this  industry,  recognizing  that  there  existed  a  great  divergence  ii 
prices  in  the  factories  throughout  the  city  and  also  recognizing  that  a  re 
adjustment  in  wage  rates  was  justified,  submitted  the  following  suggestion  as  i 
temporary  basis  of  settling  the  labor  controversy:  that  a  check-up  be  mad« 
ai^d  the  m3,nufaeturers  in  the  various  grades  pay  the  highest  price  for  eact 
opt>rjit!>an  which  was  beiiig  paid  in  any  factory  in  that  grade;  thereby  securing  | 
aa  equalization  of  prices  based  upon  grades.  It  was  also  recognized  that  ii 
many  instances  material  increases  in  wage  rates  would  follow  from  such  equali 
zation.  During  and  after  the  completion  of  the  hearing  the  Board  submittec 
recommendations,  which  after  further  conferences  and  with  interpretationi 
were  accepted  hj  tlie  parties  as  a  basis  of  settlement,  as  follows : 

^'Tha;t  the  etaplG3^ees  return  to  work  immediately  in  the  factories  in  Haver 
hill  in  so  far  as  business  conditions  and  employment  warrant. 
"That  an  investigation  be  commenced  at  once  in  each  of  the  factories 
in  which  a  labor  controversy  exists  through  expert  assistants  to  be  named 
by  the  locals  and  the  manufacturers  to  check  up  the  price-lists  and  de- 
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termine  what  is  the  highest  price  paid  on  March  6,  1933,  in  any  of  these 
factories  for  each  operation  in  the  various  grades. 

"This  investigation  to  be  made  under  the  supervision  of  Mr.  Cooper, 
representing  the  manufacturers,  and  Mr.  Kelleher,  representing  the  em- 
ployees. 

"The  experts  to  be  sworn  in  and  serve  at  the  expense  of  the  commonwealth. 
"The  highest  price  paid  on  March  6,  1933,  for  any  operation  in  any  one 
of  these  factories  to  be  the  price  paid  to  the  employees  for  that  work, 
I       same  to  start  with  the  first  pay-roll  week." 

I  This  controversy  was  thereby  adjusted  and  work  was  resumed  on  March  27. 
The  experts  nominated  by  the  parties  commenced  the  cheek-up  of  prices  under 
the  direct  charge  of  Mr.  Cooper  and  Mr.  Kelleher,  representing  the  Board. 
This  check-up  proved  to  be  somewhat  more  of  an  undertaking  than  was 
anticipated.  It  was  finally  completed  the  latter  part  of  May.  The  Board  during 
this  period  was  called  upon  on  several  occasions  to  make  rulings  and  inter- 
pretations on  issues  arising.  It  has  been  estimated  that  the  loss  in  pay-rolls 
to  the  employees  during  this  controversy  was  at  the  rate  of  approximately 
$150,000  per  week. 

Newhuryport.  On  March  13  a  strike  of  shoe  operatives  occurred  in  New- 
buryport.  This  strike  affected  about  2000  employees  and  was  for  an  increase 
in  wages  and  the  accompanying  demand  for  union  recognition.  Newburyport 
was  what  is  commonly  termed  an  open-shop  town.  Strong  efforts  were  made 
by  Mayor  Morrill  and  other  agencies  to  compose  the  differences.  These  efforts 
proving  unsuccessful,  the  Board  called  a  conference  of  the  parties  in  the  City 
Hall  in  Newburyport  on  March  31  and  recommendations  were  made  for  adjust- 
ment. These  recommendations  not  proving  acceptable  to  the  employees,  further 
conferences  were  held  and  a  date  fixed  and  announced  for  holding  a  hearing 
to  place  the  responsibility  for  the  strike  and  its  continuance.  The  conferences 
were  resumed  on  the  date  set  for  the  hearing  and  continued,  with  the  result 
that  finally  an  adjustment  was  reached  and  on  April  8  six  factories  signed  an 
agreement  with  the  Shoe  Workers'  Protective  Union,  with  a  provision  for 
arbitration  of  prices  by  the  State  Board. 

Hudson  and  Marlborough.  In  March  the  employees  of  the  Corbin-Holmes 
Company  in  Hudson  made  a  demand  for  an  increase  in  wages  with  an  accom- 
panying request  for  union  recognition.  The  company  posted  notice  granting 
an  increase  of  10%  in  wages,  to  be  effective  March  20.  This  being  unsatis- 
factory to  the  employees  they  went  on  strike  on  that  date.  The  company  nor- 
mally employed  about  470  operatives.  Conferences  were  held  between  the 
parties  and  also  with  the  Board  and  as  a  result  it  was  apparent  that  the  parties 
were  substantially  in  accord  on  terms  of  settlement  except  union  recognition. 
This  the  company  declined  to  accede  to.  The  company,  however,  offered  to 
submit  the  entire  matter  to  the  Board  for  arbitration  but  the  employees  declined 
to  do  so.  As  a  result,  having  in  mind  the  basis  of  adjustment  reached  in  1923 
in  the  Armstrong  Transportation  controversy,  which  has  been  previously  re- 
ferred to,  the  Board  made  recommendations  embodying  in  detail  the  terms 
ot  settlement  without  union  recognition.  The  recommendations  of  the  Board 
^th  some  attached  interpretations  were  finally  accepted  by  both  parties  and  thus 
the  "Hudson  Agreement"  came  into  being.  The  employees  returned  to  work 
Dn  April  10. 

A  strike  also  occurred  in  the  B.  A.  Corbin  &  Son  Company  of  Marlborough 
on  March  20,  the  company  employing  approximately  200  operatives.  This 
sompany  agreed  to  submit  all  the  differences  to  arbitration,  which  was  not 
acceptable  to  the  employees,  there  being  a  demand  for  15%  increase  in  wages 
and  a  request  for  union  recognition.  The  parties  themselves  after  some  con- 
ferences finally  reached  an  adjustment  on  the  basis  of  the  Hudson  settlement 
and  the  employees  returned  to  work  on  April  14. 

Lowell.  In  the  past  on  several  occasions  unsuccessful  efforts  have  been  made 
to  organize  the  employees  in  the  shoe  industiy  in  this  city.  During  the  winter 
and  spring  such  efforts  were  made  on  the  part  of  the  Shoe  Workers'  Protective 
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Union.  A  strike  occurred  on  April  7,  accompanied  by  demands  upon  the 
part  of  the  employees  for  increased  wages,  improved  working  conditions,  etc. 
The  strike  continued  for  several  weeks,  resulting  ultimately  in  a  cessation  of 
work  by  between  3000  and  3500  employees.  The  controversy  centered  on  the 
factory  of  the  Becker  Brothers  Shoe  Company,  Inc.,  employing  nearly  one-third 
of  these  operatives.  This  factory  took  legal  proceedings  by  way  of  injunction 
and  continued  to  operate  for  some  time.  However,  the  disturbance  became  so 
serious,  resulting  in  outbreaks  and  conflicts,  that  this  factory  finally  closed 
and  the  company  withdrew  from  the  city.  In  one  other  factory,  the  C.  V. 
Watson  Company,  very  few  of  the  employees  quit  work  but  on  account  of 
the  continued  hostile  demonstrations  this  company  removed  its  factory.  Few 
employees  left  at  the  John  Pilling  Shoe  Company,  which  company  also  took 
legal  proceedings  and  continued  work  without  serious  interruption,  although 
there  were  hostile  demonstrations  in  the  vicinity  of  this  factory.  Soon  after 
the  strike  Mayor  Slowey  designated  a  citizens'  committee  of  prominent  men, 
who  made  strenuous  and  energetic  efforts  to  compose  the  differences  through 
conferences  with  representatives  of  the  employers  and  of  the  employees.  In 
the  meantime  the  Board  kept  in  close  communication  with  the  efforts  being 
made  to  settle  the  differences,  but  in  accordance  with  its  established  policy 
did  not  attempt  to  interfere  or  inject  itself  therein  as  long  as  this  committee 
was  continuing  its  efforts.  Finally,  the  efforts  of  this  committee  proving  un- 
availing, on  April  27  an  invitation  was  extended  to  the  employees  to  confer 
with  the  Board  at  City  Hall  the  following  morning,  and  to  the  representatives 
of  the  employees  to  confer  in  the  afternoon. 

On  April  28,  at  the  conference  in  the  morning  only  five  manufacturers 
were  represented;  the  United  Novelty  Shoe  Company,  Inc.,  the  Merrimack 
Shoe  Manufacturing  Company,  the  Majestic  Shoe  Company,  the  Fashion  Wood 
Heel  Company  and  the  Alden  Wood  Heel  Company.  The  issues  were  dis- 
cussed with  these  representatives  in  detail,  the  outstanding  obstacle  being  the 
recognition  of  the  union.  In  the  afternoon  the  Board  conferred  with  the 
representatives  of  the  employees,  including  Mr.  Nolan,  the  president  of  the 
Shoe  Workers'  Protective  Union,  the  questions  of  increases  in  wages,  improved 
working  conditions  and  union  recognition  being  discussed. 

The  Board  on  May  8  submitted  to  the  twelve  manufacturers  and  repre- 
sentatives of  the  employees  its  recommendations  for  the  settlement  of  this 
controversy.    These  recommendations,  however,  were  not  accepted.    The  em- 
ployers were  unwilling  to  enter  into  a  conference  with  the  representatives  of 
the  employees.    The  Board,  however,  continued  in  its  efforts  and  in  the  mean- 
time his  excellency.  Governor  Ely,  conferi-ed  with  the  representatives  of  the 
parties  in  an  effort  to  compose  the  differences.    It  seemed  apparent  to  the 
Board  that  if  any  adjustment  were  to  be  made,  in  all  probability  it  would 
have  to  be  on  the  basis  of  the  so-called  "Hudson  Agreement"  hereinbefore 
referred  to,  and  it  renewed  its  efforts,  having  numerous  conferences  with  the 
employers  and  representatives  of  the  employees.    As  a  final  result,  after  joint 
conferences  with  representatives  of  the  manufacturers  and  of  the  employees, 
which  joint  conferences  the  Board  had  finally  succeeded  in  arranging,  four 
factories — the  United  Novelty  Shoe  Company,  Inc.,  the  Merrimack  Shoe  Manu- 
facturing Company,  the  Majestic  Shoe  Company  and  the  Lowell  Shoe  Com- 
pany— reached  a  tentative  agreement  which  was  acceptable  to  the  employers  and : 
which  the  employees'  committee  was  to  submit  to  the  employees  for  acceptance,  i 
At  the  meeting  of  the  employees  on  May  24  this  agreement  was  accepted  asi 
a  basis  of  settlement  and  signed  agreements  were  entered  into  by  the  Lowell 
Shoe  Company,  the  Merrimack  Shoe  ^fanufacturing  Company  and  the  United  j 
Novelty  Shoe  Company,  Inc.,  and  the  employees  on  Saturday,  May  27,  and  thej 
factories  were  reopened  for  employment  on  the  following  Monday.    The  Majes- 
tic Shoe  Company  was  not  represented  at  the  meeting  of  May  27  but  signed  a ! 
similar  agreement  on  June  10.    This  marked  the  end  of  a  very  severe  labor  | 
controversy. 

Athol.    On  March  24  a  strike  of  the  operatives  of  the  Ansin  Shoe  Manu-! 
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facturing  Company  and  the  Anwelt  Shoe  Company  occurred,  these  two  com- 
panies employing  approximately  700  operatives.  The  agent  of  the  Board 
risited  Athol  and  endeavored  to  conciliate  the  differences.  Later,  however,  the 
companies  entered  legal  proceedings  and  while  the  legal  proceedings  were  pend- 
ing the  chairman  was  called  to  Athol  and  conferred  with  the  counsel  and 
representatives  of  both  parties.  The  result  was  that  on  April  21  an  agreement 
was  signed,  based  on  the  "Hudson  Agreement,"  and  the  employees  returned 
to  work.  The  differences  relative  to  prices  were  later  arbitrated  before  the 
Board.  The  Merit  Shoe  Company,  also  of  that  city,  employing  about  400 
operatives,  signed  a  similar  agreement  a  few  days  later  and  work  was  resumed. 

Salisbury.  On  March  15  a  strike  of  the  employees  of  the  Ruth  Shoe  Com- 
pany in  Salisbury  occurred.  This  company  had  employed  about  400  operatives. 
Various  efforts  were  made  to  compose  their  differences  and  later  legal  proceed- 
ings were  taken  and  an  injunction  issued  limiting  the  picketing.  All  efforts 
for  adjustment  failing,  the  Board  held  a  hearing  in  Salisbury  on  May  4  for 
the  purpose  of  placing  the  blame  for  the  strike  and  its  continuance.  In  the 
meantime  the  Board  continued  with  its  efforts  to  secure  an  adjustment  and, 
failing  in  this  respect,  held  a  further  and  final  hearing  on  June  16.  Further 
efforts  to  compose  the  differences  having  failed,  the  Board  issued  its  report 
placing  the  responsibility  for  the  strike  and  its  continuance,  a  copy  of  which 
is  contained  in  this  report. 

Brockton.  For  many  years  an  agreement  known  as  the  "Stamp  Contract" 
has  existed  between  the  manufacturers  in  Brockton,  members  of  the  Brockton 
Shoe  Manufacturers*  Association,  and  employees,  members  of  the  Boot  and 
Shoe  Workers'  Union,  under  the  terms  of  which  all  differences  which  could 
not  be  adjusted  were  arbitrated  before  the  State  Board.  This  contract  has 
proved  very  valuable  to  both  the  employers  and  employees,  as  during  a  period 
of  approximately  35  years  only  two  major  labor  controversies  have  arisen  re- 
sulting in  the  cessation  of  work,  neither  of  which  controversies  had  the  sanction 
of  the  union  officials.  Recently  changes  were  made  in  the  organization  ma- 
chinery of  this  union  in  order  to  expedite  the  settlement  of  wage  rates.  This 
caused  considerable  disaffection  and  a  large  body  of  the  workers  expressed  a 
feeling  that  under  the  collective-bargaining  provision  (Section  7-a  of  the 
National  Industry  Recoveiy  Act)  they  were  entitled  to  declare  that  the  Boot 
and  Shoe  Workers'  Union  no  longer  represented  their  interests,  even  in  face 
of  existing  contractual  relations.  A  serious  controversy  followed,  resulting  in 
the  fall  in  the  cessation  of  work  by  thousands  of  employees  in  this  city.  Out 
of  this  controversy  developed  a  new  organization  of  employees  known  as  the 
Brotherhood  of  Shoe  and  Allied  Craftsmen,  which  enrolled  in  its  membership 
the  bulk  of  the  employees  and  for  the  present  has  supplanted  the  Boot  and 
Shoe  Workers'  Union  as  an  active  organization.  The  Boot  and  Shoe  Workers' 
Union,  however,  still  maintains  its  organization  and  a  membership  in  this 
community. 

Among  the  other  serious  controversies  which  have  arisen  is  that  of  a  strike 
of  the  leather  workers  in  Peabody,  Salem  and  Lynn,  which  occurred  on  March 
25.  This  arose  through  the  low  wage  rates  paid  in  some  instances  and  was 
accompanied  by  a  further  demand  on  the  part  of  the  employees  for  union  recog- 
nition. In  all  about  8000  employees  were  involved.  Strong  efforts  were  made 
by  local  authorities  to  adjust  this  controversy.  The  Board  through  its  agent 
endeavored  to  adjust  tliese  differences,  supplementing  the  efforts  of  the  mayors 
of  the  various  communities.  Later  conferences  were  held  in  the  office  of  the 
Board,  with  the  employers  on  the  morning  of  April  12  and  with  a  committee 
of  employees  in  the  afternoon.  At  this  time  the  Board  discussed  recommenda- 
tions for  an  adjustment,  but  such  recommendations  were  not  acceptable  to  the 
employees  and  the  controversy  continued.  Later  a  citizens'  committee  was 
appointed  which  took  up  the  matter  and  was  successful  after  very  strenuous 
efforts  in  securing  an  adjustment  through  the  signing  of  an  agreement,  having 
its  basis  the  "Hudson  Agreement"  already  referred  to.    As  a  result  this 
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controversy,  which  resulted  in  serious  disturbances  and  outbreaks,  was  adjusted 
and  employment  resumed  May  3. 

Outline  and  Comparison  of  Labor  Controversies.  The  frequency  of  labor 
controversies  leads  to  a  conclusion  that  the  year  1933  is  a  record  one  in  this 
respect.  While  the  labor  controversies  have  greatly  increased  over  those  of 
the  past  few  years,  notably  since  1921  and  more  especially  since  1924,  from 
which  latter  date  comparatively  speaking  such  controversies  have  materially 
declined,  yet  it  is  interesting  and  illuminating  to  note  the  comparison  with 
reference  to  the  period  during  the  latter  part  of  and  following  the  World 
War;  for  instance,  from  1917  to  1920,  both  inclusive,  it  will  be  found  that 
the  industrial  conflicts  between  employers  and  employees  were  greatly  in 
excess  of  those  arising  during  the  year  1933.  Taking  the  records  available  at 
this  office,  one  finds  that  these  controversies  varied,  during  this  period  from 
1917  to  1920,  from  433  in  one  year  to  319  in  another,  averaging  for  the  four 
years  391.  In  comparison,  the  labor  controversies  for  the  current  year  are 
only  about  one-half  of  this  average. 

Aebitration 

The  settlement  of  the  many  labor  controversies  in  the  shoe  industry,  both 
through  the  good  offices  of  the  Board  and  other  agencies,  resulted  in  the  Board's 
being  called  upon  to  arbitrate  prices  in  this  industry  in  many  centers  throughout 
the  commonwealth.  Following  the  settlement  of  the  strike  of  shoe  operatives 
in  Lynn,  Boston  and  Chelsea  during  the  winter,  the  Board  in  the  spring  arbi- 
trated under  a  joint  application  the  prices  in  these  factories,  thirty-nine  in 
number,  rendering  its  decision  on  June  19.  In  addition,  the  Board  for  the 
first  time  was  called  upon  to  grade  factories.  Later  in  the  summer  after  a 
labor  controversy  in  this  district,  a  settlement  of  which  was  made  in  Washing- 
ton, the  Board  was  again  called  upon  to  arbitrate  prices  in  forty-four  factories. 
The  duties  in  this  respect  were  somewhat  onerous,  accompanied  again  with  the 
obligation  to  grade  the  factories;  nevertheless  the  Board  completed  its  work 
and  rendered  a  decision,  dated  November  6,  but  by  reason  of  the  difficulties 
arising  in  the  grading  of  the  factories  this  decision  did  not  become  operative 
until  November  27.  Among  the  other  centers  in  which  the  Board  acted  as 
arbitrator  in  the  shoe  industry  are  Athol,  Hudson,  Lowell,  Marlborough,  Milford 
and  Newburyport. 

List  of  Industries  Affected  and  Principal  Differences  in 
Conciliation  and  Arbitration  Cases 

Conciliation 

Industries  Affected:  Baking,  Bedding,  Building,  Coal,  Clothing,  Cranberry, 
Furniture,  Granite,  Hat,  Harvesting,  Milk,  Necktie,  Paper,  Shoe,  Tanning, 
Teaming,  Textile,  Theater. 

Principal  Differences:    Wages,  Working  Conditions,  Discharge. 

Arbitration 

Industry  Affected  Issues  Arbitrated 

Shoe  Wages,  Working  Conditions,  Discharge 

NORMALITY 

Certificates  of  normality  were  granted  to  H.  E.  Fletcher  Company  of  Chelms- 
ford, Golden  Leatherboard  Company  of  Haverhill  and  the  Methuen  Heel  Com- 
pany of  Methuen. 
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PREFACE 

In  order  to  avoid  unnecessary  printing  and  to  make  the  report  of  decisions  more 
■ompact,  where  expert  assistance  is  used  the  introduction  is  shortened,  the  form 
sed  being  as  follows: 

Having  considered  said  application,  heard  the  parties  by  their  duly-authorized 
representatives  concerning  the  work  in  question,  its  character  and  the  condi- 
tions under  which  it  is  performed,  and  considered  reports  of  expert  assistants 
nominated  by  the  parties,  the  Board  awards  .  .  . 
In  cases  where  expert  assistance  is  not  used,  the  decision  is  printed  in  full.  The 
ords  at  the  end  of  each  decision,  "By  the  Board,"  etc.,  are  omitted. 

DECISIONS 

W.  L.  DOUGLAS  SHOE  COMPANY— -BROCKTON 

December  2,  1932 

I  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 

W.  L.  DotLglas  Shoe  Company  of  Brockton  and  heelers  and  edgemakers.  (Ill) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  W.  L.  Douglas 
tioe  Company  at  Brockton,  for  the  work  as  there  performed  upon  women's  shoes 
the  red-tag  grade: 

Per  24  Pairs 

Felt: 

Nailing  heels,  one  operation  $0.1695 

Shaving  heels: 
10/8  and  under: 

Rubber   125 

Leather   105 

Over  10/8  to  12/8: 
Rubber 
Leather  . 
Over  12/8: 
Rubber 
Leather 
Nailing  bases 
Placing  rubber  tops 
Nailing  rubber  tops,  by  machine 
Breasting  heels  .... 
Edgetrimming,  regular  work 
Edgesetting,  two  settings 
ittleway : 

Edgetrimming,  regular  work 
Edgesetting,  two  settings 
Edgesetting,  two  settings: 
Black  and  brown  suede  or  satin 
White  moire  satin 

relt: 

Breasting,  13/8  and  over 
Shaving  heels,  double  blocked,  over  12/8 
ittleway : 

Heeling,  base  and  deck 
Breasting,  13/8  and  over 
Shaving  heels,  double  blocked,  over  12/8 
By  agreement  of  the  parties  this  decision  is  effective 
Bpt  as  to  the  item  of  edgetrimming,  regular  work  (Li 
om  this  date. 


.14 
.12 

.1545 
.1345 
.1435 
.088 
.107 
.066 
.447 
.447 

.32 
.40 

.48 
.52 

.066 
.2533 

.2691 
.0626 
.2365 

as  of  January  7,  1932,  ex- 
tleway),  which  takes  effect 


DIAMOND  SHOE  CORPORATION— BROCKTON 

December  13.  1932 

I  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 

the  Diamond  Shoe  Corporation  of  Brockton  and  skivers.  (2) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
presentatives  concerning  the  work  in  question,  its  character,  and  the  conditions 

nder  which  it  is  performed,  the  Board  awards  that  there  shall  be  a  reduction  of 

3%  in  the  prices  per  day  being  paid  by  the  Diamond  Shoe  Corporation  at  Brockton 

)r  skiving  men's  shoes,  as  the  work  is  there  performed. 
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BRIDGEWATER  WORKERS'  CO-OPERATIVE  ASSN.— BRIDGEWATER 

February  21,  1933 

In  the  matter  oj  the  joint  application  for  abritration  of  a  controversy  between  tht 
Bridgewater  Workers'  Co-operative  Association,  of  Bridgewater,  and  employees' 
(4) 

Having  considered  Said  application,  heard  the  parties  hy  their  duly  authorized 
representatives  concerning  the  subject-matter  of  the  controversy,  investigated  the 
work  in  question,  its  character,  and  the  conditions  under  which  it  is  performed 
and  considered  report  of  expert  assistant  nominated  by  the  parties,  the  Boarc 
awards  that  there  shall  be  no  change  in  the  prices  paid  by  the  Bridgewater  Workers 
Co-operative  Association  at  Bridgewater,  for  the  work  as  there  performed,  excepi' 
as  follows: 

Per  Pail 

Machine  cutting: 

Bal.  and  blucher  oxford,  10  pieces,  including  tongue: 
Black  and  colored  sides,  patent  leather  and  grain  leathers 
White  and  colored  elk  and  black  calf 
Colored  calf 
Black  vici 

Tan  vici  .... 
High  bal.  and  blucher;  extra 
Wing  tip;  extra 

Each  two  pieces  added  to  base  shoe 
Leather  linings: 

Blucher  oxford  and  bal.  oxford 

Blucher,  high  shoe  (six  pieces) ;  all  leather 

Bal.,  high  shoe  (four  pieces) ;  all  leathers 
Factory  B,  work  shoe: 

Oxford  (six  pieces)  

High  shoe,  black  or  colored  (six  pieces) 

Tongues;  per  LOO  pairs,  $0.40. 

Backstays;  per  100  pairs,  $0,215. 
Skiving;  per  week,  $24.70. 
Sole-leather  department : 

Channeling  innersoles;  per  24  pairs,  $.07. 

Cementing  innersole  lip  

Lip-setting  

Cutting  and  forming  cloth  

Trimming  cloth  

Stitching  department: 

Folding,  Glass  machine: 

Circular  oxford   

Blucher  oxford   

Regular  bal  

Regular  blucher  

Cord  on  tops;  extra  

Cementing  for  folding;  bal.,  blucher  and  oxford  tops 

Cementing  clip  and  folding  backstay 
Undertrimming  (work  held  on),  oxford 

Burnishing  tips  

Burnishing  vamps  

Punching  tips  

Doubling : 

Tips   

Long  vamps  or  circular  vamps  

Oxford  or  regular  tops  

Seaming: 

Vamps  

Whole-quarter  blucher  

Blind-staying,  two-needle  U.  S.  machine 
Sorting : 

Tops  02 

Linings  02 

Marking  linings  04 

Trimming  blucher  facings  03 


S0.025 
.026 
.03 
.03 
.035 
.002^ 
.002f 
.005 

.006 
.015 
.Ollf' 

.02 
.022f 


Per  100  Pairs 

.  $0,085 
.15 
.20 
.18 

Per  24  PairsJ 

.  $0.09 
.10 
.10 
.11 
.02 
.027£ 
.03 
.24 
.045 
.10 
.03 

.035 
.045 
.05 


055 
,065 
.047{3 
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Per  24  Pairs 

Perforating : 

Safety  box  SO .06 

Circular  vamp  06 

High-cheek  vamp  08 

Foxing  06 

Making  linings: 

Seaming  oxford  lining  04 

Bal.  oxford;  stitching  and  holding  toe  lining  to  quarter  lining 

and  seaming  lining;  one  seam  115 

Stitching  heelstay,  two-needle  automatic  machine  065 

Stitching  backstay: 

Oxford  or  high  shoe  1325 

Blucher   19 

Taped,  one  operation  07 

Stitching  on  clip  backstay,  automatic  machine  04 

Hooking  054 

Eyeletting  06 

Eyeletting  to  top  of  shoe  10 

Wing  tips: 
Burnishing : 

One-half  wing  tip  06 

Three-quarter   08 

Full-wing  tip   09 

Perforating : 

One-half  wing  tip   1875 

Three-quarter  and  full-wing  tips  .23 

Pinking : 

One-half  wing  tip   1875 

Three-quarter  and  full-wing  tips  .23 

Stitching : 

One-half  wing  tip: 

One  row,  cemented  on  1375 

One  and  one,  cemented  on  275 

Two  rows,  cemented  on  195 

Two  and  one,  cemented  on  3325 

Two  and  two,  cemented  on  39 

If  held  on;  extra  09 

Three-quarter  or  full-wing  tip: 

One  row,  cemented  on  1775 

One  and  one,  cemented  on  355 

Two  rows,  cemented  on  205 

Two  and  one,  cemented  on  3825 

Two  and  two,  cemented  on  41 

If  held  on;  extra  095 

Vamping : 

Circular  vamps;  including  holding  tongue: 

Two  rows,  two-needle  machine  42 

Two  rows,  one-needle  machine  50 

Bluchers : 

Two  space  rows,  one-needle  machine: 

No  bar  50 

With  bar  56 

Four  rows,  no  bar;  two-needle  machine  57 

Patterns  Nos.  34,  343  and  N-336   57 

Pattern  No.  26  51 

Pattern  No.  27  85 

Lasting  department: 

Tacking  and  chalking  innersoles  (no  trimming)  05 

Assembling;  including  chalking  with  dry  chalk  and  pasting  counters 

by  machine  16 

Pulling-over  by  machine,  including  slipping  box  ...  '26 
Staple  side-lasting;  including  tacking  counters     ....  26 

Operating,  bed  machine ;  black  or  colored  leathers  64 

Extras : 

Nailing  heelseats  15 
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Per  24  Pai 

Safety  box  $0.10 

Long  counter: 

Assembling  15 

Side-lasting  18 

Center  perforation: 

Pulling-over  04t' 

Operating  04f 

Cushion  innersoles: 

Tacking  innersoles  05 

Assembling  07^ 

Pulling-over   07£ 

Side-lasting   10 

Operating  15 

High  toes,  operating  11 

Factory  B: 

Tacking  and  chalking  innersoles  (no  trimming  )  04^ 

Pulling-over : 

Plain  toe  16 

Tip   24 

Box;  no  extra. 

Side-lasting  24 

Operating : 

Tip   62 

Box   62 

Safety  box  70 

Making  department: 

Trimming  toes  04 

Pulling  tacks  and  toe  wire  05 

Trimming  seams  06 

Butting  welts  03 

Knocking-out  tacks       .      .      /  04 

Tacking  shanks  04 

Filling  bottoms  04 

Cementing  bottoms  025 

Finding,  sizing,  wetting  and  laying  soles  08 

Opening  channels   035 

Laying  channels  035 

Cementing  channels  03 

Separating  stitches  075 

Leveling;  including  pounding  if  necessary  075 

Nailing  heelseats   045 

Beating  welts  047 

Jointing   07 

Pulling  lasts  by  machine  045 

Factory  B: 

Trimming  toes  03 

Pulling  tacks  and  toe  wire  035 

Trimming  seams  058 

Butting  welts  025 

Knocking-out  tacks  03 

Tacking  shanks  025 

Filling  bottoms   038 

Cementing  bottoms   025 

Finding,  sizing,  wetting  and  laying  soles  065 

Leveling  (no  pounding)  065 

Nailing  heelseats  0425 

Pulling  lasts  by  machine  04 

Solefastening  department : 
Welting : 

Regular  work  24 

Cork  welt;  price  and  one-half. 

Storm  welt;  price  and  one-quarter. 

Goodyear  stitching,  surface  or  fudge  stitch  36 

Roughrounding  15 
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Per  24  Pairs 

Factory  B: 
Welting : 

Regular  work  $0.22 

Cork  welt;  price  and  one-half. 

Storm  welt;  price  and  one-quarter. 
Heeling  department: 

Heeling,  Model  B  machine  15 

Heel-shaving,  rubber  or  leather  09 

Heel-breasting : 

Regular  work  05 

Orthopedic  heel;  price  and  one-half. 

Heel-slugging,  one  row  .07 

Edgemaking  department: 

Edgetrimming,  including  wetting : 

Square  in  and  out  35 

Round  shank  43 

Jointing   07 

Ed^esetting,  one  setting  .27 

Finishing  department: 

Scouring  heels,  two  papers;  leather  or  rubber  10 

Scouring  heel-breasts  -03 

Blacking : 

Bottoms  08 

Bottoms  and  top-pieces  .09 

Scouring : 

Top-pieces   05 

Bottoms   14 

Bleaching  bottoms  -035 

Gumming,  two  operations: 

Bottoms  135 

Bottoms  and  top-pieces  15 

Polishing : 

Bottoms  15 

Bottoms  and  top-pieces  17 

Treeing  department: 

Patent  leather  65 

Vici   .65 

Russia  calf ;  cleaning,  washing,  two  coats  of  dressing  and  ragging   .      .  .70 
Dressing : 

One  coat  06 

Each  additional  coat  05 

Ironing  tops  08 

Repairing : 

Russia   18 

Sport  shoes  20 

LYNCO  SHOE  MANUFACTURING  COMPANY— LYNN 

April  4,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Lynco  Shoe  Manufacturing  Company  of  Lynn  and  stitchers.  (6) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  determines  that  the  stitcher  in  question 
shall  be  reinstated  by  the  Lynco  Shoe  Manufacturing  Company  at  Lynn,  as  the 
company  was  not  justified  in  discharging  her. 

KNIFE  BROTHERS,  INC.— HAVERHILL 

May  8,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Knipe 
Brothers,  Inc.,  shoe  manufacturer  of  Haverhill,  and  lasters.  (7) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Knipe  Brothers,  Inc., 
at  Haverhill,  for  the  work  as  there  performed : 

Per  12  Pairs 
Class  1    Class  2 

Assembling  lasts,  uppers  and  innersoles  $0.65  $0,055 


12  ^  CONCILIATION  AND  ARBITRATION 


Tacking  innersoles,  five  tacks  .... 
Trimming  innersole  heels,  by  hand 
Assembhng,  including  picking  counters 
Chalking  heels  (wet  chalk),  separate  operation 
Chalking  toes  (wet  chalk),  separate  operation 

Putting  papers  in  heels  

Pulling,  including  slipping  box  toes 
Side-lasting,  spindling  shanks  and  putting  in  counter  tacks 
Bed-lasting,  including  anchor  tacks;  all  leathers  except 

extra  heavy  and  all  boxes  except  leather 

Extras : 

Turning  back  tips  

Extra  heavy  leather   

Leather  boxes  


JT  ei 

19  Pairs 

X  airs 

L^iass  1 

i^iass  ^ 

<IO  09 

.Uio 

01  ft 

OQ 

008 

.UUO 

007 c 

008 

007f 

01R 

014 

.148 

.125 

.146 

.125 

.355 

.325 

09,1 

091 

094 

091 

032 

.03 

LIBERTY  SHOE  COMPANY— LYNN 

May  10,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  th( 
Liberty  Shoe  Company  of  Lynn  and  cutters.  (34) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorizec 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  price  for  cutting  pattern 
No.  485  in  the  factory  of  the  Liberty  Shoe  Company  at  Lynn  shall  be  $0.90  pei 
36  pairs  (less  the  percentage  agreed  upon),  for  the  work  as  there  performed. 

ARROW  SHOE  COMPANY— BOSTON 

M.-^Y  22,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Arrow  Shoe  Company  of  Boston  and  stitchers.  (30) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  author- 
ized representatives  concerning  the  work  in  question,  its  character,  and  the  condi- 
tions under  which  it  is  performed,  the  Board  determines  that  the  Arrow  Shoe  Com- 
pany of  Boston  was  within  its  rights  in  discharging  the  three  employees  in  question 

HARVARD  SHOE  COMPANY— BOSTON 

June  2,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the: 
Harvard  Shoe  Company  of  Boston  and  employees.  (33) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  author- 
ized representatives  concerning  the  work  in  question,  its  character,  and  the  con- 
ditions under  which  it  is  performed,  the  Board  awards  that  the  following  prices  shall 
be  paid  by  the  Harvard  Shoe  Company  at  Boston,  for  the  work  as  there  performed: 

Per  36  Fairs 

Tacking-on  straps  by  hand  $0.54 

Roughing  straps  12 

Sole-laying   10 

Conveying  25 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  May  25,  1933. 
the  date  of  beginning  the  work  in  question. 

SANDLER  SHOE  AND  ARCH  SUPPORT  COMPANY— LYNN 

June  13,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwe.en  the 
Sandler  Shoe  and  Arch  Support  Company  of  Lynn  and  employees.  (8) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  author- 
ized representatives  concerning  the  work  in  question,  its  character,  and  the  con- 
ditions under  which  it  is  performed,  the  Board  awards  that  the  Sandler  Shoe  and' 
Arch  Support  Company  at  Lynn  shall  pay  an  increase  of  15%  on  all  operations 
submitted,  except  as  follows: 

Per  Week 

Packing  room : 

Packers  and  repairers  $18.00 
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Per  Week 

Minor  operations  in  packing  room: 

First  three  months  $11.25 

Thereafter  •  13.50 

By  agreement  of  the  parties  this  decision  shall  take  effect  from  April  20,  1933, 
to  August  1,  1933. 

SHALIT  SHOE  COMPANY— LYNN 

June  13,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Shalit  Shoe  Company  of  Lynn  and  employees.  (14) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be 
paid  by  the  Shalit  Shoe  Company  to  employees  at  Lynn,  for  the  work  as  there 
performed : 

Cutting  room:  Per  36  Pairs 

Cutting  by  hand: 
Outsides : 

Blucher  oxfords,  without  tongues  VJ.t)\)^ 

Pumps,  without  straps   

Boots,  without  tongues   

Wing  tip  and  saddle,  without  tongue  <26 

Hand-dinking  perforation  on  tips  -055 

Hand-dinking  cut-out  on  vamp  or  quarter  055 

Imitation  quarter  lining,  pump  and  oxford  132 

Leather  quarter  limng  for  oxford  and  pump  264 

Drill  quarter  lining  for  boots  08^^ 

Lining  for  sandals 
Cutting  by  machine: 
Outsides : 
Bulcher  oxfords,  without  tongues 
Pumps,  without  straps 
Wing  tip  and  saddle,  without  tongues 
Wing  tip,  full  quarter,  without  tongues 
Boots,  without  tongues 
Tongues  for  oxfords  . 
Tongues  for  boots 
Hand-dinking  tongues  for  oxfords 
Hand-dinking  tongues  for  boots 
Sandals,  outside  upper 
Sandals,  inside  upper 

Hand-dmking  outside  straps  for  two-strap  sandal 
Hand-dinking  linings  for  two-strap  sandal 
Hand-dinking  medallion  on  vamp  . 
Imitation  quarter  lining  for  oxford 
Drill  lining  for  vamps,  pumps  and  boots 
Hand-dinking  straps  for  pumps 
Hand-dinking  strap  lining  for  pumps 
Hand-dinking  outside  single  strap,  for  T  strap 
Hand-dinking  strap  lining  for  T  strap 
Hand-dinking  perforations,  full  vamp 

Lining  for  sandals  

Stitching  room: 
Oxfords : 
Stamping  linings 
Closing  linings 
Closing  uppers 
Staying 
Top-stitching 

Sewing  tongue  with  vamp 
Sewing  tongue  with  unlined  vamp 

Vamping  

Eyeletting  .... 

Lacing  

Trimming  quarters 


.0825 


.352 
.352 
.484 

.418 

.462 

.044 

.066 

.033 

.05 

.198 

.198 

.088 

.044 

.066 

.099 

.033 

.055 

.033 

.044 

.022 

.132 

.044 


.033 

044 

.05 

.05 

.33 

.132 

.10 

.44 

.006 

.05 

.066 
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Per  36  Pairs 

Trimming  vamps  $0,033 

Lining  tongues   132 

Skiving  .044 

Stitching  wing  tip  132 

Stitching  saddles  132 

Stitching  and  perforating  eyelet  row,  one  operation  099 

Imitation  moccasin  toe  033 

Boots : 

Vamping  55 

Stamping   033 

Closing  lining   05 

Facing  on  lining  242 

Closing  uppers  055 

Staying  055 

Top-stitching  383 

Stitching  tongue  with  vamp  132 

Sewing  tongue  without  lining  099 

Eyelets  088 

Eyelet  row   165 

Trimming  quarter  066 

Trimming  vamp  033 

Lacing   066 

Lining  tongues   132 

Marking   .033 

One-strap : 

Stamping   033 

Making  linings   564 

Stitching  strap   099 

Vamping  264 

Top-stitching  396 

Buckling  165 

Binding  308 

Cut-out  on  quarter  165 

Cut-out  on  vamp  132 

Perforating  strap  033 

Cementing  quarter  for  cut-out  044 

Overlay  on  vamp  165 

Marking  quarter  022 

Marking  vamps  and  quarters  033 

Two-strap  sandal: 

Stitching  two-strap  165 

Buckles  198 

Top-stitching  44 

Backstitching  quarter  165 

T-strap  sandal: 

Stitching  one  strap  088 

Buckling  165 

Top-stitching  385 

Backstitching  quarter  165 

Making  room: 

Putting  up  lasts  033 

Tacking  innersoles  066 

Assembling: 

Boxes  and  counters  15 

Lined  shoes  165  ; 

Tacking  backs  033  ; 

Staple  lasting,  lined  shoes  44  , 

Pulling  tacks  from  bottom  033  ' 

Cementing  outersoles  033  : 

Cementing  bottom  of  shoes  044  I 

Laymg  soles   077  i 

Rounding  11  ' 

Goodyear  stitching:  | 

Oak   55  ! 

Rubber  495  I 
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Per  36  Pairs 

Chrome  $0.55 

Leveling   08 

Heeling   176 

Trimming  foreparts  564 

Trimming  heels  088 

Scouring  heels  088 

Edge-painting  04 

Edge-setting   12 

Polishing  bottoms,  natural  05  . 

Bleaching  bottoms  and  finishing  165 

Pulling  lasts   055 

Pulling  tacks  from  backs  015 

I     Stamping  bottoms  03 

([roning  and  cleaning: 
Oxfords: 

Patent  leather  575 

Gun  metal  11 

Elk  275 

Patent-leather  pumps  275 

Tan  11 

Dressing,  without  cleaning  055 

Black  and  white  shoes  385 

Doped  leather  275 

Boots : 

Patent  leather  J3S 

Gun  metal,  including  dressing  165 

Tan,  including  dressing  165 

Elk  33 

acking  room :  Per  Week 

Packers  and  repairers  SI 8. 00 

Minor  operations  in  packing  room: 

First  three  months  Ilj25 

Thereafter  13.50 

By  agreement  of  the  parties  this  decision  shall  take  efifect  from  April  20,  1933, 

0  August  1,  1933. 

1  NEW  ENGLAND  SHOE  MANUFACTURING  COMPANY,  INC.— LYNN 

June  13,  1933 

]n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
New  England  Shoe  Manufacturing  Company,  Inc.,  of  Lynn  and  employees. 
(13) 

I  Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
ispresentatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
'nder  which  it  is  performed,  the  Board  awards  that  the  New  England  Shoe  Manu- 
icturing  Company,  Inc.,  at  Lynn  shall  pay  an  increase  of  15%  on  all  operations 
ubmitted,  except  as  follows: 

i'acking  room:  Per  Week 

I    Packers  and  repairers  $18.00 

I    Minor  operations  in  packing  room: 

First  three  months  1125 

Thereafter  13.50 

By  agreement  of  the  parties  this  decision  shall  take  effect  from  April  20,  1933, 
\i  August  1,  1933. 


ENGEL-CONE  SHOE  COMPANY— BOSTON 

June  13,  1933 

I  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Engel-Cone  Shoe  Company  of  Boston  and  employees.  (17) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
I'presentatives  concerning  the  work  in  question,  its  character,  and  the  conditions 

ider  which  it  is  performed,  the  Board  awards  that  the  Engel-Cone  Shoe  Company 
Boston  shall  pay  an  increase  of  10%  on  all  operations  submitted,  except  as 

Hows: 
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Packing  room:  Per  Week 

Packers  and  repairers  $18.00 

Minor  operations  in  packing  room : 

First  three  months  11.25 

Thereafter   13.50 

Sole-leather  room;  no  change  (week  work). 

By  agreement  of  the  parties  this  decision  shall  take  effect  from  April  20,  1933, 
to  August  1,  1933. 

SHOE  MANUFACTURERS— BOSTON,  LYNN,  CHELSEA 

June  19,  1933 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
employees  and  the  Arrow  Shoe  Company,  Boston  Quality  Shoe  Company,  Clay- 
man  Shoe  Company,  Dartmouth  Shoe  Company,  Harvard  Shoe  Company,  Lynn 
Ideal  Shoe  Company,  Marmon  Shoe  Company,  Publix  Shoe  Company,  Schol- 
nick  Shoe  Company,  Stratford  Shoe  Company,  Unity  Shoemakers,  Inc.,  Waban 
Shoe  Company,  Wellesley  Shoe  Company  (members  of  New  England  Shoe 
Manufacturers'  Association,  Boston) ;  Alberts  Shoe  Company,  Barr  &  Bloom- 
field  Shoe  Company,  Economy  Shoe  Company,  Farina-Chaves  Shoe  Company, 
Federal  Shoe  Company,  Fenway  Shoe  Company,  Geller  Shoe  Company,  Lastwell 
Shoe  Company,  Liberty  Shoe  Company,  Lynncraft  Shoe  Company,  Made-Well 
Shoe  Company,  Marvel  Shoe  Company,  Mayflower  Shoe  Company,  Troy  Shoe 
Company,  (members  of  Allied  Shoe  Manufacturers'  Association,  Lynn) ;  and 
Beacon  Shoe  Company,  Century  Shoe  Company,  Eleanor  Shoe  Company,  Grant 
Shoe  Company,  A.  Jacobs  &  Sons  Company,  Inc.,  Souvenir  Shoe  Company, 
(Lynn);  Pilot  Shoe  Company,  Weldon  Shoe  Company  (Chelsea);  Banner  Shoe 
Company,  Gold  Seal  Shoe  Corporation,  Prospect  Shoe  Company,  Signal  Shoe 
Company  (Boston).    (8-12,  15,  16,  18-20,  25-28) 
Having  considered  said  applications  and  heard  the  parties  by  their  duly  author- 
ized representatives  concerning  the  work  in  question,  its  character,  and  the  con- 
ditions under  which  it  is  performed,  the  Board  awards  that  the  prices  to  be  paid 
for  operations  in  all  departments,  except  as  hereinafter  enumerated,  upon  the  shoes 
designated  by  the  parties  as  a  "$3  seller"  shall  be  35%  less  on  piece  prices  and 
25%  less  on  time  rates  than  the  prices  existing  in  Lynn  in  1928,  based  upon  the 
decisions  of  the  Board. 

Exceptions:  Per  36  Pairs 

Compo  shoes: 
Stockfitting  department : 
Outersoles : 
Roughing : 

Bresnahan  machine  

United  Shoe  machine  

Cementing;  Bresnahan  or  United  Shoe  machine 
Trimming  margin  on  Apex  machine: 

Forepart   

Shank   

Trimming  margm  on  edgetrimming  machine: 

Heel  to  heel  

Ball  to  ball  

Punching  holes  in  heelseat        .       .       .       .  . 
Moulding  outersoles  (conformer)  .... 
Treating  outersoles,  including  laying  out  and  picking 
Moulding  outersoles  (onformer)  .... 
Lasting  department: 

Bed  lasting,  toe  only  

Bed  lasting,  toe  only;  Colton  process 
Heelseat-lasting,  including  hand  ironing  if  needed  . 

Marking  shanks   .  . 

Roughing  by  machine: 

Forepart  

Shank    .       .       .       .  . 
All  around,  one  operation 
Wheeling  shanks  by  machine 
Cementing  by  machine  and  filling 
Cementing  by  hand  and  filling  . 


up 


$0.10 
.05 
.10 


.05 
.03 

.075 

.05 

.04 

.08 

.18 

.08 


.60 
.75 
.14 
.07 


.14 
.14 
.25 
.06 
.18 
.25 
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Per  36  Pairs 

Laying  filler  S0.045 

Laying  filler,  hot  roll  08 

Tacking  soles  by  machine  12 

Laying  soles  on  conveyor,  including  applying  solvent    ...  57 
Cementing  bottoms,  no  filler: 

By  machine  16 

By  hand  17 

Laymg  soles,  United  Shoe  machine: 

Including  applying  solvent  36 

No  solvent  -27 

Applying  solvent,  United  Shoe  machine  .09 

Wood-heeling,  string  system,  Louis  heels: 
Fitting : 

By  hand  65 

By  machine  36 

Rasping  by  machine  09 

Cementing  flaps: 

By  hand  126 

By  machine   .09 

Sticking  up  flaps,  boning  and  cutting  top-lifts  and  pounding  heelseats  .  .45 

Trimming  flaps: 

By  machine  12 

By  hand  50 

Finishing,  whole  job  (one  man)   1.00 

Packing  department: 

Putting  in  sock  linings  and  heel-pods  155 

Putting  in  sock  linings  125 

Packing  55 

Lacing  shoes,  single  eyelet,  and  tucking  in  065 

Buckling  shoes  065 

Putting  sticks  in  shoes  065 

Cleaning  linings  065 

Singeing   065 

Pressing  counters  by  machine  06 

Lacing  and  putting  on  acorns  18 

Lacing  ribbons  through  shoe  and  putting  on  acorns  36 

Per  Week 

Packing  and  repairing  $18.00 

Minor  operations: 

First  three  months   11.25 

Thereafter   13.50 

With  the  foregoing  prices  as  a  base,  piece  prices  to  be  paid  for  operations  on 
shoes  designated  as  a  "$2  seller"  shall  be  12^2%  less.  The  piece  prices  to  be  paid  for 
operations  on  shoes  designated  as  a  "S4  seller"  shall  be  12V2%  more.  The  piece 
prices  to  be  paid  for  operations  on  shoes  designated  as  a  "$5  seller"  shall  be  12V2% 
more  than  the  prices  to  be  paid  for  the  shoes  designated  as  a  "$4  seller." 

In  all  grades  the  percentage  less  than  the  regular  price  shall  be  as  follows:  misses' 
shoes,  12^2%  less  than  the  prices  for  women's;  children's  and  infants'  shoes,  12V2% 
less  than  the  prices  for  misses'. 

PARAMODE  SHOE  COMPANY— HAVERHILL 

July  12,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Paramode  Shoe  Company  of  Haverhill  and  employees.  (50) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  employees  of  the  Paramode 
Shoe  Company  at  Haverhill  are  entitled  to  the  so-called  back  pay  from  May  8  to 
May  29,  1933. 

DARTMOUTH  SHOE  COMPANY— BOSTON 

July  13,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Dartmouth  Shoe  Company  of  Boston  and  wood-heelers.  (42) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorired 
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representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be 
paid  by  the  Dartmouth  Shoe  Company  at  Boston  for  tacking  heels  on  sole-laying 
and  staple-tacking  machine,  for  the  work  as  there  performed: 

Per  36  Pairs 

Wood-heeling  on  beach  sandal: 

Fitting  $0.65 

Nailing,  no  attachment  54 

Finishing;  regular  price,  as  the  operation  is  performed. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  June  8,  1933. 

HARVARD  SHOE  COMPANY— BOSTON 

July  13,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Harvard  Shoe  Company  of  Boston  and  wood-heelers.  (43) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be 
paid  by  the  Harvard  Shoe  Company  at  Boston  for  tacking  heels  on  sole-laying  and 
Btaple-tacking  machine,  for  the  work  as  there  performed: 

Wood-heeling  on  beach  sandal:  Per  36  Pairs 

Sizing-out  heels  and  nailing  on  staple-tacking  machine    ....  $024 

Nailing  leather  heels;  over  the  regular  price  03 

By  agreement  of  the  parties  this  decision  shall  take  efifect  as  of  the  date  of  the 

inception  of  the  work. 

BRIDGEWATER  WORKERS'  CO-OPERATIVE  ASSN.— BRIDGEWATER 

July  17,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Bridgewater  Workers'  Co-operative  Association  of  Bridgewater  and  cutters.  (31) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Bridgewater 
Workers'  Co-operative  Association  at  Bridgewater,  for  the  work  as  there  performed: 


Machine  cutting:  Per  Pair 

Bal.  and  blucher  oxford,  10  pieces,  including  tongue: 
Black  and  colored  sides,  patent  leather  and  grain  leathers  .  .  $0.0325 

White  and  colored  elk  and  black  calf  0325 

Colored  calf  .0375 

Black  vici   .04 

Tan  vici  .045 

'      High  bal.  and  blucher;  extra  .005 

Wing  tip;  extra     ....   .005 

Each  two  pieces  added  to  base  shoe  .005 

Work  shoe : 

Oxfords,  six  pieces  0225 

High  shoe,  six  pieces  0275 

Per  100 

Tongues  $0.40 

Backstays   215 

Leather  linings:  Per  Pair 

Bal.  oxford   .0063 

Blucher  oxford   .0063 

High  shoes: 

Blucher  .0225 

Bal  0175 

Per  Week 

Cutting  cloth  linings  $32.40 

Stock  room  man  24.00 

Die  boy  15.00 


FISHER  SHOE  COMPANY— NEWBURYPORT 

July  18,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Fisher  Shoe  Company  of  Newburyport  and  cobblers.  (51) 
Having  con.sidered  said  application  and  heard  the  parties  by  their  duly  authorized 
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representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  Fisher  Shoe  Company  at 
Newburyport  was  within  its  rights  in  having  the  work  in  question  performed  as 
done,  and  therefore  no  compensation  is  due  to  the  cobbler. 

SWARTZ  SHOE  COMPANY— LYNN 

July  18,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Svmrtz  Shoe  Company  of  Lynn  and  vampers.  (53) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  Swartz  Shoe  Company  at 
Lynn  was  within  its  rights  in  discharging  the  vamper  in  question. 

ROWE  8C  THURLOW,  INC.— NEWBURYPORT 

July  19,  1933 

In  the  matter  of  the  joint  arbitration  of  a  controversy  between  Rowe  &  Thurlow, 
Inc.,  of  Newburyport,  and  cutters  and  stitchers.  (39) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Rowe  &  Thurlow, 
Inc.,  at  Newburyport,  for  the  work  as  there  performed: 

Outside  cutting:  Per  12  Pairs 

Circular  vamp  $0.18 

Side-seam  vamp  19 

Pressed  wing  vamp  19 

Seamless  pump  32 

Center-seam  Regent  quarter  19 

Theo  quarter  19 

Cut-off  strap  quarter  19 

Oxford  quarter  20 

Three-cut  foxing  13 

Straight  tip  06 

Wing  tip  .08 

Heel-covers  06 

Machine  cutting:  60%  of  base  price  (leather  extras  to  apply  in  full). 

Outside-cutting  extras:  Per  36  Pairs 

Square-throat  vamp  $0.05 

Straight  or  curved  notch;  per  24,  $0.01. 
Slots;  per  24,  $0.01. 

Right-and-left  conditions  .06 

Split  vamp: 

Straight  X» 

Curved  16 

Matchmarking ;  per  12,  $0.01. 

Pricking;  per  16,  $0.01. 
Leather  extras: 

Black  calf  06 

Black  kid  .24 

Suede  (calf  or  kid)  24 

White  nubuck  18 

Genuine  buck  54 

Colors  24 

Fabric : 

Single;  base  leather  price. 
Two-thick;  60%. 

Two  or  more  styles: 

Black,  low-cuts;  extra  on  small  pattern  only  09 

Cut  as  colors,  on  whole  job   09 

Combination  leather;  highest  leather  paid  for,  except  genuine  reptile. 

Small  skins;  50%  of  skins  3  feet  or  under;  extra  12 

(This  applies  to  whole  shoes  only) 

Patent  leather  and  side  leather;  base  price. 

Small  lots,  18  pairs  or  under,  or  combination-width  tags,  two  or  more  widths, 
whether  one  or  more  width  patterns  are  used:  $0.05  per  12  pairs  extra 
(only  one  extra  to  apply). 
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Per  36  Pairs 

Samples: 

One  to  three  pairs;  double  price. 

Over  three  pairs;  price  and  one-half. 
Day  work;  $0.65  per  hour. 
Cloth  cutting: 

Circular  lining  .      .     '  $0.09 

Side-seam  lining  09 

Circular  doublers  06 

Side-steam  doublers   07 

Seamless  doublers  09 

Quarter  doublers,  four-cut  07  1/5 

Right-and-left   01  1/2 

All  rubber  quarter  doublers  08  1/4 

All  rubber  vamp  doublers  06  3/4 

Seamless  rubber  doublers  10 

Rubber  tip  or  tongue  05  1/4 

Extra  cuts  00  3/4 

Holes,  slots  and  notches;  per  72,  $0.01. 
Machine  cutting: 

Cloth,  12-thick  1  ^  u 

Rubb;r,  8-thick  1  of  base  price. 

Small  lots,  12  pairs  or  under,  or  combination-width  tags,  two  or  more 

width,  whether  one  or  more  width  patterns  are  used;  $0.01  per  12 

pairs  extra  (only  one  extra  to  apply). 
All  hand  cutting  based  on  eight-thick. 

All  prices  based  on  putting  up  in  one-half  sizes  if  required. 
Cutting  cloth  linings,  not  including  rubber;  per  hour,  $0.65. 

Trimming  cutting:  Per  12  Pairs 

Four-cut  pump  $0.15 

Regent  pump,  hook  nose  15 

Oxford,  including  one  slot  15 

One-strap,  cut-off  strap  16 

Sock  linings  .05 

Circular  or  side-seam  vamp  10 

Center-strap  vamp  12 

Machine  cutting;  50%  of  base  price. 
Extras : 

Slots,  notches,  extra  cuts,  prick  holes;  per  32,  $0.01. 

Right-and-left  conditions  .01 

Samples : 

One  to  three  pairs;  double  price. 

Over  three  pairs;  price  and  one-half. 
Small  lots,  12  pairs  or  under,  or  combination-width  tags,  two  or  more 

widths,  whether  one  or  more  width  patterns  are  used;  $0.01  2/3  per 

12  pairs  extra  (only  one  extra  to  apply). 
Prices  based  on  kid  leather. 
Prices  based  on  turn  lining  (one  notch  in  heel). 
Day  work;  $0.45  per  hour. 
Stitching  department:  Piece  Rates— Increase 

Lining  making: 

Vamp  linings  1 

Stitching  heel  plugs     >  15% 

Zigzagging  linings  J 

Closing  15% 

Fancy  stitching  10% 

Top  stitching  10% 

All  other  operations  in  the  stitching  department  7V^% 

This  decision  is  to  be  effective  from  July  3,  1933. 

July  19,  1933 

In  the  matter  of  the  joint  application  for  arhitrat'on  of  a  controversy  between 
Rowe  &  Thurlow,  Inc.,  of  Newburyport,  and  employees.  (40) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Rowe  &  Thurlow, 
Inc.,  at  Newburyport,  for  the  work  as  there  performed: 
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Stockfitting :  Per  36  Pairs 

Wetting   $0.01 

Skiving  and  sorting  05 

Rounding : 

Regular  work  08 

Folded  heelseats  10 

Stamping  0425 

Splitting   0275 

Cementing : 

Regular  work   0275 

Folded  heelseats  06 

Channeling   18 

Shanking-out   065 

Marking   0225 

Moulding  035 

Blacking  edges  025 

Tying  and  counting  .0075 

Extras : 

Matchmarking  03 

Rounding  all,  one-footers  03 

Sorting;  per  week,  $25. 
Samples: 

Six  pairs  and  under;  double  price. 

Over  six  pairs;  price  and  one-half. 

Window  shoes;  price  and  one-half. 
Making  room:  Per  Pair 

Colored  kid  $0.28 

White  fabric  and  silver  kid  .29 

Dark  suede   21 

Dark  kid  .28 

White  kid  .29 

All  black  fabric  .27 

Patent  leather  29 

Kaffir  kid  29 

Calf  .29 

Snake  2% 

All  other  reptile  and  pigskin  59 

Extras : 

Tip  01 

Pumps,  with  plug  01 

Each  extra  plug  005 

Oxfords       .  01 

Cut-outs  or  imitation  cut-outs  in  vamp: 

To  tip  line  005 

Below  line  01 

Imitation  tip  01 

Matchmarking  shoes  01 

Round-headed  tacks   005 

Tacking  linings  005 

High  fronts  01 

High  fronts,  for  each  plug  005 

Center  strap  005 

Combination  tags  01 

Leather  linings   01 

Lifting  heel  flap  005 

Papers  on  toes   005 

Wetting  linings  with  dope  005 

Cripple  shoes;  to  be  paid  full  price. 

Trimming  seams  and  pulling  tacks  025 

Two  tacks  in  middle  of  shank  01 

Re- jacking   01 

Combination  shoes;  to  be  paid  according  to  kind  of  leather  in  vamp. 
Black  satin  made  one-half  size  down    .  .      •      •  01 

When  cases  are  split  up;  additional  lasts  to  be  provided. 
All  hour  work;  $0.60  per  hour. 

Stitching   015 

Trimming,  pulling  tacks  and  rolling  channels  0075 
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Per  36  Pa 

Rolling  shoes,  one  operation  (automatic  leveler)  $0.12 

Per  Weekj 

Last  boys:  I 

Number  1  $18.50  i 

Number  2  17.25 

Number  3  17.00 

Number  4  14.00 

Number  5  12.50 

Cobblers: 

Number  1  22.00 

Number  2  25.00 

Samples: 

Six  pairs  and  under;  double  price. 

Oxer  six  pairs;  price  and  one-half. 

Window  shoes;  price  and  one-half. 
Wood-heeling:  Per  Pair 

Heels  all  trimmed  $0.07 

Extras : 

Matching  heels   .01 

White  satin  .01 

Stab  cut  03 

Continental  01 

Patent  leather   005 

Samples: 
Six  pairs  and  under;  double  price. 
Over  six  pairs;  price  and  one-half. 
Window  shoes;  price  and  one-half. 
Finishing  room:  Per  36  Pairs 

Edgetrimming : 

All  leather   $0.48 

Fabrics  54 

Edgesetting : 

Black  54 

Colored  and  light  fabrics  ,      ...  .72 

Tack-pulling  and  dryer  065 

Bufiing  foreparts  and  tops   125 

Bufiing  white  satins  125 

Buffing  flaps  065 

Naumkeaging  21 

Thin  edge  24 

Painting   21 

White  satins,  thin  edge  24 

Blacking  bottoms  and  edge  of  flap  21 

Rolling  black  bottoms  36 

Waxing  12 

Dotting  06 

Last-pulling  14 

Last-pulling,  white  satins  17 

Wood-heel  nailing  055 

Drilling  05 

Riveting   05 

Samples : 

Six  pairs  and  under;  double  price. 
Over  six  pairs;  price  and  one-half. 
Window  shoes;  price  and  one-half. 

Per  Week 

Pulling  flaps  and  working  around  room  $18.00 

Treeing  department:  Per  36  Pairs 

Ironing,  cleaning  and  ragging: 

Patent  leather  $1-18 

Patent-leather  trim  1-25 

Patent-leather  oxford  1-25 

Patent-leather  combination  1-25 

Patent  leather,  black  bottom,  and  cleaning  wax  from  shanks;  extra  .  .07 
Dark  colored  kid   "70 
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Per  36  Pairs 

Dark  colored  kid,  trim  $0.70 

All  light  colored  kid  70 

All  light  colored  kid,  trim  70 

Kaffir  kid  90 

Kaffir  kid,  trim  90 

Silver  kid  71 

Black  suede  81 

Brown  suede  81 

All  reptiles  54 

White  kid  88 

White  kid,  colored  trimmings  88 

Polishing  20 

Hour  work;  $0.55  per  hour. 
Samples : 
Six  pairs  and  imder;  double  price. 
Over  six  pairs;  price  and  one-half. 
Window  ^oes;  price  and  one-half. 
Packing  room:  Per  Week 

Patent-leather  repairers  $16.50 

Room  girl  13.50 

Cleaning  linings  13.50 

Dressers  15.50 

Mender  and  repairer  16.50 

Stitching  cobbler  16.50 

Inspectors  (for  packing)  16.50 

Other  inspectors  15.50 

All-round  repairer  16.50 

Pressing  counters  13.50 

Cleaning  shoes  13.50 

Ironing  linings  19.20 

Assistant  to  forewoman  18.00 

Packing:  Per  36  Pairs 

Black   $0.07 

White  08 

All  colored  shoes  10 

Stamping  045 

Sticks  045 

Lining-in  13 

Booth  trimmer: 

Pump   10 

Theo  tie  11 

Regular  oxford   08 

Cut-outs,  by  hand: 

Six  cut-outs  to  a  pair  54 

Eight  cut-outs  to  a  pair  54 

Twelve  cut-outs  to  a  pair       ...   54 

Shawl,  large  cut-outs  72 

Oxford  cut-outs,  20  to  a  pair  90 

Samples : 

Six  pairs  and  under;  double  price. 
Over  six  pairs;  price  and  one-half. 
Window  shoes;  price  and  one-half. 
This  decision  is  to  be  effective  from  July  3,  1933. 

DODGE,  BLISS  &  PERRY  COMPANY,  INC.— NEWBURYPORT 

July  19,  1933 

In  the  matter  of  the  joint  arbitration  of  a  controversy  between  Dodge,  Bliss  & 
Perry  Company,  Inc.,  of  Newburyport,  and  cutters  and  stitchers.  (35) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Dodge,  Bliss  & 
Perry  Company,  Inc.,  at  Newburyport,  for  the  work  as  there  performed: 
Outside  cutting:  Per  12  Pairs 

Circular  vamp  $0.18 

Side-seam  vamp   19 

Pressed  wing  vamp   19 
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Per  12  Pairs 

Seamless  pump  $0.32 

Center-seam  Regent  quarter  19 

Teo  quarter  19 

Cut-off  strap  quarter  19 

Oxford  quarter  21 

Three-cut  foxing  13 

Wing  tip  08 

Straight  tip  06 

Heel-covers  08 

Machine  cutting;  60%  of  base  price  (leather  extras  to  apply  in  full). 
Outside-cutting  extras:  Per  36  Pairs 

Square-throat  vamp  $0.05 

Straight  or  curved  notch;  per  24,  $0.01. 
Slots;  per  24,  SO.Ol. 

Right-and-left  conditions  06 

Split  vamp: 

Straight  08 

Curv^ed  16 

Matchmaking;  per  12,  $0.01. 

Pricking;  per  16,  $0.01. 
Leather  extras: 

Black  calf  06 

Black  kid  24 

Suede  (calf  or  kid)  24 

White  nubuck  18 

Genuine  buck  54 

Colors   .24 

Fabric : 

Single;  base  leather  price. 
Two-thick;  60%. 

Two  or  more  styles: 

Black,  low-cuts;  extra  on  small  pattern  only  09 

Cut  as  colors,  on  whole  job  09 

Combination  leather;  highest  leather  paid  for  except  genuine  reptile. 

Small  skins;  50%  of  skins  3  feet  or  under;  extra  12 

(This  applies  to  whole  shoes  only) 

Patent  leather  and  side  leather;  base  price. 

Small  lots,  18  pairs  or  under,  or  combination-width  tags,  two  or  more 

widths,  whether  one  or  more  width  patterns  are  used;  $0.05  per  12  pairs 

extra  (only  one  extra  to  apply). 
Samples : 

One  to  three  pairs;  double  price. 

Over  three  pairs;  price  and  one-half. 
Day  work;  $0.65  per  hour. 
Cloth  cutting: 

Circular  lining  09 

Side-seam  lining  09 

Circular  doublers  06 

Side-seam  doublera  07 

Seamless  doublers  09 

Quarter  doublers,  four-cut  07  1/5 

Right-and-left  01  1/2 

AH  rubber  quarter  doublers  08  1/4 

All  rubber  vamp  doublers  06  3/4 

Seamless  rubber  doublers  10 

Rubber  tip  or  tongue  05  1/4 

Extra  cuts  00  3/4 

Holes,  slots  and  notches;  per  72,  $0.01. 
Machine  cutting: 

Cloth,  12-thick    7  , 

Rubber,  8-thick  1  ^^"^  P"'^- 

Small  lots;  12  pairs  or  under,  or  combination-width  tags,  two  or  more 

widths,  whether  one  or  more  width  patterns  are  used;  $0.01  per 

12  pairs  extra  (only  one  extra  to  apply). 
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Cutting  rubber  by  hand,  using  outside  pattern;  $0,006  per  12  ])airs. 
All  hand  cutting  based  on  eight-thick. 

All  prices  based  on  putting  up  in  one-half  sizes  if  required 
Cutting  cloth  linings,  not  including  rubber;  per  hour,  $0.65. 
Trimming  cutting:  Per  12  Pairs 

Regent  pump,  hook  nose  S0.1323 

Oxford,  including  one  slot  1418 

One-strap,  cut-off  strap  1472 

Sock  linings  05 

Circular  or  side-seam  vamp  10 

Center-strap  vamp  12 

Machine  cutting;  60%  of  base  price. 
Extras: 

Slots,  notches,  extra  cuts,  prick  holes;  per  32,  $0.01. 

Right-and-left  conditions  01 

Samples: 

One  to  three  pairs;  double  price. 

Over  three  pairs;  price  and  one-half. 
Small  lots,  12  pairs  or  under,  or  combination-width  tags,  two  or  more 

widths,  whether  one  or  more  width  patterns  are  used;  $0.01  2/3  per 

12  pairs  extra  (only  one  extra  to  apply). 
Prices  based  on  kid  leather. 
Prices  based  on  turn  lining  (one  notch  in  heel). 
Day  work;  $0.45  per  hour. 
Block  cutting;  15%  increase. 

Basis  Hourly  Rate  to  be 
used   in   figuring  Piece 
Prices 

Stitching  department: 

Top  stitching  \ 

Fancy  stitching  r  $0.40 

Vamping  and  perforating  J 

Eyeletting 

French  cord  stitching 
Turning 

Hand  and  machine  pressing  \^  35 

Lining-making 
Siding-up 

Closing  and  piping 
Skiving 

Rubbing  down  and  taping  31 

Stenciling  by  machine  and  hand;  inspecting  and  all  table  work    ...  .28 
This  decision  is  to  be  effective  from  Julv  3,  1933. 


July  19,  1933 

hi  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Dodge,  Bliss  &  Perry  Company,  Inc.,  of  Newburyport,  and  employees.  (36) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Dodge,  Bliss  <fe 
Perry  Company,  Inc.,  at  Newburyport,  for  the  work  as  there  performed: 

Stockfitting  department:                                                               Per  100  Pairs 
Looking  after  work  $0.10 


Taking  soles  out  of  bag 
Sorting  sizes  for  bench 
Inspecting  soles 
Casing-up  returns  . 
Machine  grading  . 
Machine  wetting 
Pulling  soles  apart 
Skiving 

Sorting,  after  skiving 
Rounding 
Casing-up 
Marking 
Splitting 
Cementing 


M 
.05 
27 
05 
08 
OS 
04 
.11 
05 
33 
.08 
10 
08 
08 
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Per  100  Pain 

Channeling  $0.68  i 

Shanking-out         ....   25 

Moulding    12 

Blacking  edges  11  ' 

Lacquering  edges  14 

Wetting  up  soles  and  counters  for  making  room,  mating  soles 

and  counters;  extra  after  wetting     ...  .      .  .125 

Samples : 

Six  pairs  and  under;  double  price. 

Over  six  pairs;  price  and  one-half. 

Window  shoes;  price  and  one-half. 

Shoe-making:  Per  Paii 

Dark  suede  $021 

Black  fabric  21 

Dark  kid  22 

Gun  metal  and  calf  23  i 

Patent  leather  53 

Black  satin  23 

AU  reptile  23 

White  pigskin  25 

White  satin   27 

White  crepe  or  moire  .25 

Silver  or  gold  brocade  24 

Extras : 

Tip  or  imitation  tip  .01 

Oxford  .01 

Spht  vamp  .01 

Special  or  cottage  shank  .02 

White  kid  01 

Pumps  with  plugs  .01 

Each  extra  plug  005 

Cut-outs  or  imitation  cut-outs  in  vamp: 

To  the  tip  line  005 

Below  the  tip  line  01 

Matchmarking  shoes  01 

Rolling  shoes  before  crowning: 

Leather  vamp  or  tip  .02 

Suede  01 

Round-headed  tacks  .005 

Tacking  linings  005 

High  fronts  .01 

High  fronts,  each  plug  005 

Center  strap  005 

Combination  tags  01 

Leather  linings   01 

Lifting  heel  flaps  005 

Papers  on  toes  005 

Wetting  linings  with  dope  005 

Cripple  shoes;  to  be  paid  full  price. 

Combination  shoes;  to  be  paid  according  to  the  kind  of  leather  in  vamp. 

When  cases  are  split  up;  additional  lasts  to  be  provided. 
All  hour  work ;  $0.60  per  hour.  Per  100  Pairs 

Turn  stitching  $1.50 

Pulling  tacks,  trimming  and  rolUng  channels  .78 

Picking  out  lasts  27 

Cleaning  lasts  13 

Acid;  extra  .06 

Rolling  shoes,  both  operations  .40 

Samples: 

Six  pairs  and  under;  double  price. 

Over  six  pairs;  price  and  one-half. 

Window  shoes;  price  and  one-half. 
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Wood-heeling:  Per  Pair 

Heels,  all  trimmed  $0.07 

Cubans  03 

Extras : 

Matching  heels  01 

White  satin  01 

Stab  cut  .03 

Continental  .01 

Patent  leather  005 

Tucking  flaps  005 

Samples : 

Six  pairs  and  under;  double  price. 
Over  six  pairs;  price  and  one-half. 
Window  shoes;  price  and  one-half. 
Finishing  room :  Per  100  Pairs 

Edgetrimming : 

Foreparts,  leather  $0.92 

Shanks  125 

Satins   1.50 

Edgesetting : 

Black   1.50 

All  colored  and  light  fabrics  2.00 

Tack-pulling  and  dryer: 

Black   17 

White   20 

BuflSng: 

Foreparts  and  tops  35 

Flaps   19 

Shanks  on  Cubans  19 

Breast-scouring  36 

Naumkeaging  .58 

White  satin  61 

Painting : 

Leather  shoes  58 

White  satin  61 

Egg  finish  35 

Waxing  bottoms  .33 

Blacking  bottoms;  forepart,  shank  and  heel  .58 

Rolling  black  bottoms,  all  black  shoes  1.00 

Putting  shoes  in  dryer,  all  shoes  05 

Samples: 
Six  pairs  and  under;  double  price. 
Over  six  pairs;  price  and  one-half. 
Window  shoes;  price  £ind  one-half. 
Packing  room :  Per  36  Pairs   Per  100  Pairs 

Pressing  $0.06 

Singeing  06 

Cutting  045 

Lacing  08 

Inserting  strap  and  buckles  on  Tango  tie  .  $0.52 
Inserting  and  tying  ribbon,  one  inch  wide    ...  .90 

Inserting  and  tying,  Susan   .32 

Riveting  bows   .74 

Stamping  boxes  045 

Dressing  with  colorless  and  black  dressing: 

With  no  trimmings   .42 

With  trimmings   .50 

Cutting  and  pulling  out  laces   .16 

Cutting  stitches  on  shank  pieces   23 

Cementing  and  sticking  shank  pieces    ....  .27 

Making  and  boning  (Dalimer)   .46 

Embossing  sock  linings: 

One  to  a  pair   .18 

Two  to  a  pair   .30 

Stamping  bottoms  045 

Brushing  black  bottoms   05 
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Per  36  Pairs   Per  100  Pairs 
Snipping  closed  front  of  gore  shoe       ....  $0.16 

Ironing  linings    .50 

Second  time    .23 

Lining  with  heel-pads  $0.13 

Cutting  stitches   25 

Cleaning  linings  11 

Packing  and  sizing: 

White   .33 

Black  07 

Cleaning  edges    .40 

Inspecting   .40 

Sewing  buckles: 

Machine    .35 

Hand   1.06 

Samples;  per  hour  $0.30. 

Trimming : 

Opera  10 

Oxford  08 

One-strap   .40 

Open  shank   .50 

Octavia   .68 

Octavia  quarters   .17 

Throats   .17 

Center  strap;  extra   .06 

Cut-outs : 
By  hand: 

Two  openings  29 

Four  openings  52 

Six  openings  75 

By  machine: 

Two  openings  21 

Four  openings  38 

Six  openings  55 

Repairing : 
Patent  leather: 

Waxing  and  inspecting  1.25 

Filling  and  cutting  (for  each  shoe  actually  repaired)     .      .  3.00 

White  kid   1.85 

Black  calf   40 

Brown  kid  53 

Light  kid  98 

Black  kid  40 

Bronze  kid  60 

Samples : 
Sir  pairs  and  under;  double  price. 
Over  six  pairs;  price  and  one-half. 
Window  shoes;  price  and  one-half. 

Per  Week 

Stitching  cobbler  $16.50 

Floor  girl   13.50 

Treeing  department:  Per  36  Pairs 

Ironing,  cleaning  and  ragging: 

Patent  leather  $118 

Patent-leather  trim  1.25 

Patent-leather  oxford  1.25 

Patent-leather  combination  1.25 

Dark  colored  kid  70 

Dark  colored  kid,  trim  70 

All  light  colored  kid,  trim  70 

Kaffir  kid  90 

Kaffir  kid,  trim   90 

Silver  kid  71 

Black  and  brown  suede  81 

All  reptile   54 

If  ether  is  used;  extra  .21 


I 
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Per  36  Pairs 

White  kid  S0.88 

White  kid,  trim  color  88 

Polishing  20 

Dressing,  one  coat  25 

Hour  work:  $0.55  per  hour. 
Samples: 

Six  pairs  and  under;  double  price. 

Over  six  pairs;  price  and  one-half. 

Window  shoes;  price  and  one-half. 


This  decision  is  to  be  effective  from  July  3,  1933. 

ANSIN  8C  ANWELT  SHOE  COMPANY— ATHOL 

August  1,  1933 

In  the  matter  of  the  joint  application  jor  arbitration  of  a  controversy  between  the 
Ansin  &  Anwelt  Shoe  Company  of  Athol  and  employees.  (49) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed  and  considered  the  report  of  an  expert  assistant,  the 
Board  awards  that  the  following  increases  in  the  factories  of  the  Ansin  &  Anwelt 
Shoe  Company  at  Athol  shall  apply  to  the  items  submitted  under  the  respective 


headings,  except  as  otherwise  provided: 
Ansin  Factory  No.  1:  Increase 
Cutting  room: 

Cutting  outsides  and  linings;  by  hand  or  machine    ....  15% 

Block  cutting  25% 

Block  cutting;  per  week,  $15. 
Outside  cutting;  per  hour,  $0.60. 
Samples;  IY2  price. 

Skiving;  perforating;  cut-outs  and  folding;  bench  work   .      .      .  15% 

Stitching  room: 

Vamping   20% 

Two-needle  work  20% 

Pump  stitching: 

Pumps,  straps  and  folded  or  plain  oxford  20% 

Inspecting  15% 

Fancy  stitching  22V2% 

Samples;  IV2  price. 

Hour  work,  major  operations;  $0.50. 

Lasting  room  15% 

Odd-shoe  man;  per  week,  $15. 
Inspector;  per  week,  $18. 
Samples;  IV2  price. 

Making  room  15% 

Wood-heel  fitting;  per  36  pairs: 

Louis  $0.85 

Cuban : 

Rubber  sole  36 

Leather  sole  30 

Wood-heel  nailing  10 

Samples;  IY2  price. 
Hour  work,  major  operations;  $0.50. 
Finishing  room: 

Buffing;  naumkeaging  15% 

Other  operations  20% 

Samples;  IV2  price. 
Ansin  Factory  No.  2: 
Cutting  room: 

Cutting  outsides  and  linings;  by  hand  or  machine  15% 
Pricking;  16  holes  for  $0.01. 

Block  cutting   25% 

Stockfitting  room  15% 

P^r  week: 

Cementing  soles   $15.00 

Rolling  soles  and  all-round  help  1S  ()0 
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Increase 

Matching-up  stock  $15.00 

Sole-sorting   22.50 

Handling  freight   15.00 

Butting  and  casing  midsole;  per  hour,  $035. 

Samples;  IV2  price. 
Lasting  room  15% 

Inspector;  per  week,  $18. 

Odd-shoe  man;  per  week,  $15. 

Samples;  IY2  price. 
Making  room: 

Wood-heel  fitting;  per  36  pairs: 

Louis   $0.85 

Cuban: 

Rubber  sole  36 

Leather  sole  30 

Wood-heel  nailing  10 

Wood-heel  nailing,  automatic  machine  07 

Samples;  IV2  price. 
Hour  work,  major  operations;  $0^. 
Finishing  room: 

Xaumkeaging;  buflang  15% 

Other  operations  20% 

Samples;  114  price. 
Packing  room: 

Odd-^oe  girl;  per  week,  $15. 

Samples;  IV2  price. 
Stitching  room: 

Top-stitching ;  French  cord  (stitching,  pressing  and  cementing) ; 

snipping  shoes;  vamping;  binding  20% 

Fancy  stitching  22^2% 

Other  operations  15% 

Samples;  IV2  price. 
Hour  work,  major  operations;  S0.50. 
Anwelt  Factorj-: 
Cutting  room: 

Cutting  outsides:  by  hand  or  machine  15% 

Pattern  No.  60-65-X.  whole-quarter  oxford  25% 

Kalfstead  quarter  linings: 

Side  stays;  high -cut  tongues;  leather  heel-pads;  high-cut 
tongue  linings  (pieces)  20% 

Other  operations  15% 

Heel-pads,  imitation  leather  20% 

Pattern  No.  15-25,  boot-leather  quarter  lining;  by  hand    .  .  15% 

Side  stays  by  hand  (pieces)  20% 

Pricking';  16 'holes  for  SO.Ol. 

Block  cutting  20% 

Block  cutting;  per  week,  $15. 

Embossing;  cut-outs  on  full  vamps  20% 

Stitching  room: 

Backstaj'ing ;  stitching  tongues;  fancy  stitching       ....  22V^% 

Stitching  tongues  to  vamps;  stitching  backstays;  two-needle 
stitching;  marking;  cording,  two-needle  22^2% 

Folding;  top-stitching;  vamping  20% 

Other  operations  15% 

Samples;  IV2  price. 
Lasting  room  15% 

Odd-shoe  boy;  all-around  repair  man;  per  week,  $18. 

Samples;  IV2  price. 
Making  room  15% 

Samples;  1^2  price. 

Hour  work,  major  operations;  $0.50. 
Finishing  room: 

Treeing;  painting;  stamping;  sizing;  heel-pads;  creasing; 
rivetting;  dressing;  repairing  tans;  painting  trimmings; 
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Increase  . 

washing  white  shoes;  lacing   20%  | 

Other  operations   15%  i 

Repairing  white  shoes,  per  week,  $18.  j 

Repairing  and  inspecting;  per  week,  $18.  I 
Packing  (stamping  boxes) ;  per  week.  $15. 

Samples;  IV2  price.  1 


This  decision  is  to  be  effective  as  of  July  10,  1933.  j 

j 

CALVIN  SHOE  COMPANY— HAVERHILL  1 

i 

August  3,  1933 

/n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  i 

Calvin  Shoe  Company  of  Haverhill  and  employees.    (48)  ! 

Having  considered  said  application  and  heard  the  parties  by  their  duly  author-  j 

ized  representatives  concerning  the  work  in  question,  its  character,  and  the  con-  j 

ditions  under  which  it  is  performed  and  considered  the  report  of  an  expert  aa-  ] 

sistant,  the  Board  awards  that  on  the  following  operations  the  following  prices  are  j 

to  be  paid,  in  accordance  with  the  provisions  of  the  settlement  of  the  labor  con-  | 

troversy :  j 

Per  36  Pairs  j 


Lasting  and  beating-out;  per  part  $0,125 

Heeling : 

Louis  heels  2.09 

Celluloid  heels;  extra  15 


Treeing  department;  the  established  price  based  on  the  1st  grade,  compo  or  McKay. 

i 

REGAL  SHOE  COMPANY— WHITMAN  \ 

August  8,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  ' 
Regal  Shoe  Company  of  Whitman  and  employees.  (23) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Regal  Shoe  * 
Company  at  Whitman  for  the  work  as  there  performed:  I 


Nos.                                                                                                 Per  Point  I 

1  $0.00677  i 

2   00598  : 

3   00563  I 

4   00507  I 

5   00451  j 

Per  Pair  1 

6  $0.03562  ! 

7   04155  i 

8   04745 

12   003561  ^ 

13   00475  ; 

14   00297  , 

16   00356  i 

17   00212  ] 

18   004  i 

19   00356  I 

20   00356  i 

21   00297  , 

23  01  I 

24   005 

25   0025 


26,  double  aprons  and  double  foxings  to  be  considered  as  four  pieces,  , 

27,  price  and  one-half.  i 
The  present  conditions  to  remain,  except  that  the  size-of-job  is  to  be  eliminated.  | 

August  8,  1933  | 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  i 

Regal  Shoe  Company  of  Whitman  and  employees.    (23)  j 

\ 
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The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Regal  Shoe 
pany  at  Whitman,  for  the  work  as  there  performed : 
Stitching  department;  per  24  pairs: 


price 


Com- 
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.yjo't 
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AO 
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OA 
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•Id 

Q01 
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.UoOo 

QQA 

A/17 

QQO 
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.Uoo 
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OC 
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9A 

doo 
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O»50 
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QQQ 
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ooy 
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.07 
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04 
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445 

.195 
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Q74 
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.Uo 
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OQ 
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.1725 
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A49P; 
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•307 

oy/ 
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.195 

QQQ 

oyo 

AK 

.Uo 

466 

.1621 

QQQ 

oyy 
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467 

.3242 

4UU 

AQAQ 

.Uooo 
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.1868 

/1A1 

1  79Q 
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.3736 

•1  1 
.11 

Eyelet 

rows : 

/I  AQ 

99 

Group  1 

.0868 

1  /in 
.149 

Ornun  2 

.093 

/I  AK 
4UO 

.11 

Group  3 

.135 

/I  A  A 

4UD 

.16 

472 

.30 

1 AAQ 
.1900 

473 

.47 

/1 1  A 
4iU 

AQQ 

.uyo 

474 

.35 
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411 

.loo 

475 

.57 

/1 1  9 

41Z 

1  9 
.IZ 

476 

.02 

/1 1  Q 

41o 

1  QK 
.loo 

477 

.1596 

At  A 

414 

OA 

478 

.1652 

d.17 
^11  / 

1  Qt; 
.loO 

479 

.64 

/II  Q 

41o 

97 

.11 

480 

.455 

/1 1 A 

4iy 

.15 

481 

.325 

A  on 
4ZU 

QA 

.oU 

482 

.55 

49/1 

1  c 

.lo 

485 

.135 

425 

.22 

486 

Imit 

426 

.255 

p 

428 

.18 

488 

.1596 

429 

.26 

489 

.32 

430 

.55 

490 

.20 

431 

.32 

491 

.40 

432 

.24 

492 

.26 

433 

.02  (extra) 

494 

.14 

434 

50 

495 

.28 

436 

.1932 

496 

.19 

i-foxing: 


DEaSIONS 


Nos. 

Nos. 

4Q7 

$0.38 

570 

.24 

571 

499-A 

.04 

572 

500 

.10 

576 

501 

.10 

577 

502 

.11 

578 

503 

.11 

581 

504 

.0855 

582 

505 

.0925 

583 

506 

.10 

585 

507 

.1026 

586 

508 

.0855 

587 

509 

.117 

589 

510 

.14 

590 

511 

.13 

591 

512 

.15 

592 

-514 

.1125 

593 

515 

.1125 

594 

516 

.12 

595 

517 

.13 

596 

518 

.108 

597 

519 

.0983 

598 

520 

.1174 

599 

522 

.32 

600 

523 

.217 

601 

524 

.36 

602 

526 

.3194 

605 

527 

.198 

606 

528 

.5174 

607 

529 

.3494 

608 

530 

.228 

609 

531 

.5774 

610 

533 

.55 

611 

534 

.60 

612 

536 

.1216 

612-A 

538 

.3937 

613 

539 

.2356 

614 

540 

.4567 

615 

543 

.3637 

618 

544 

.275 

619 

545 

.4136 

620 

547 

.125 

621 

548 

.1525 

622 

549 

.0864 

623 

550 

.11 

624 

551 

.2725 

(held  on) 

625 

552 

.41 

(held  on) 

626 

553 

.297 

(held  on) 

627 

554 

.44 

(held  on) 

628 

563 

.15 

629 

563-A 

.27 

634 

563-B 

.1725 

642 

563-C 

.3125 

642-A 

565 

.125 

642-B 

566-A 

.1925 

642-C 

565-B 

.1475 

642-D 

565-C 

.24 

642-E 

566 

.0644 

642-F 

567 

.0644 

643 

568 

.0644 

644 

569 

.0784 

Nos. 

$0.0896 

647 

$0,266 

.0644 

648 

.266 

.0644 

649 

.266 

.027 

650 

.266 

.038 

651 

.266 

.038 

652 

.40 

.11 

653 

.40 

.054 

654 

.42 

.13 

655 

.308 

.11 

656 

.308 

.055 

656-A 

.49 

.07 

657 

.40 

.198 

658 

.42 

.2172 

659 

.56 

.1516 

660 

.621 

.1998 

661 

.21 

.2316 

662 

.10 

.1516 

563 

.054 

.1516 

664 

.42 

.1716 

665 

.0438 

.162 

666 

.10 

.1236 

667 

.05 

.034 

669 

.0562 

.0592 

670 

.065 

672 

.0726 

.044 

673 

.11 

.146 

674 

.06 

.126 

675 

.105 

.173 

676 

.18 

.153 

677 

.165 

.117 

678 

.085 

.126 

679 

.07 

.117 

680 

.02 

.0325 

681 

.045 

.0325 

682 

.04 

.0382 

683 

.06 

.19 

685 

.05 

.21 

687 

.0225 

.135 

688 

.0518 

.0742 

689 

.0225 

.1458 

691 

.18 

.156 

691-A 

.165 

.153 

691-B 

.324 

1Q 

.117 

907 
.244 

691-C 

.145 

691-D 
692 

.2432 
.11 

.348 

692-A 

.11 

.191 

692-B 

.09 

17 

692-C 

.19 

■VOID 

692-D 

.16 

.045 

693 

.095 

.045 

693-A 

.0725 

.06 

693-B 

.13 

.08 

693-C 

.25 

.08 

693-D 

.12 

.045 

693-E 

.37 

.05 

693-F 

.09 

.235 

694 

.08 

.1568 

694-A 

.13 

694-B 

.22 

34 
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Making  department;  per  24  pairs: 


JN  OS. 

Nos. 

Nos. 

yul 

yzo 

QQ  1  HftQ 

OQQ  R 

yoy-r> 

CO  OQ7 
JJU.UO/ 

9U2 
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QQzl 
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yoo 
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1  AA 
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AO 

.uy 

Qf^A 

yoD 

1  1  C7 
.llo/ 
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•  liOo 

QQ7 

.UDOZ 

yo# 

OQ 

.uy 
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.10 

QQ7  A 

07  AO 

.u/Dy 
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01  K 

yio 

.UboD 

OQ7  "n 

11/     -^^ir^^  AOT 

1/2  price  01  yo7 

Of;7  "R 

1  Vi  price 

Q1  R 

yio 

0Q7  O 

1  1/    -r^^i^^^    ^(   007  A 

I72  price  01  yo7-A 

yoo 

OQO 

.Uoo 

017 

.UoOD 

yoo 

OQQ 
.Uoy 

qp;q 
yoy 

.U0o4 

Q1 8 

yoo-A 

1  OOQ 

.luuy 

qc;q  a 
yoy-A 

1 V2  price 

yio- A 

071  Q 

yoo-ri 

172  price  01  yoo 

QAO 

you 

.29  per  pair 

01Q 

y  ly 

0/11  ft 

OQC  O 

yoo-o 

11/  ■.->fi /->/-.  /->-f  AOO  A 

I72  price  01  yoo-A 

QA1 

yoi 

.27  per  pair 

920 

.0534 

939 

.095 

962 

.3175  per  pair 

921 

.0746 

939-A 

.015    extra  for 

963 

.08  per  pair 

922 

.0746 

pounding 

Finishing  department; 

per  24  pairs 

1001 

$0.0356 

1  f\OA 

OA  AOKK 

1040 

4tA  1 1  Q7 

!$U.llo7 

1002 

.0265 

1  AO /I  A 

.085 

1041 

OA 

.Uo 

1003 

.031 

1  AO /I  T> 

.1306 

1042 

001  Q 

.Uolo 

1004 

.0584 

1  AOfi 

.1425  with  hot  1043 

OQ1  Q 
.Uolo 

1005 

.1662 

iron  1044 

A01  C 

.Uolo 

1006 

.0416 

1 AOK  A 

.1187  without 

1045 

.U/?54 

1007 

.0477 

hot  iron  1046 

1 1 
.11 

1008 

.0265 

1  AOA 

.1187 

1047 

.U4<  0 

1009 

.0265 

1  A07 

.2671 

1048 

OCQ 
.Uoo 

1010 

.1485 

1  AOC 

.0593 

1049 

00  K  A 
.UoOD 

1011 

.1365 

1  AOO 

.0328 

1050 

.Uo/  0 

1012 

.091 

1  AQA 

.2046 

1051 

0/I7K 
.U4/0 

1013 

.095 

1  AQ1 

.178 

1052 

.Lo<yt 

1014 

.1069 

1  AOO 

.178 

1053 

1 1  no 
.ilOo 

1016 

.0372 

1  AQQ 

lUoo 

.2137 

1054 

.1100 

1018 

.094 

1  no  A 

.178 

1055 

1  OA7 

1019 

.1036 

1  AQK 

lUoo 

.0818 

1056 

10A7 

1020 

.1036 

1  AQft 

.083 

1057 

1  ROQ 

1021 

.0712 

1037 

.0425 

1058 

.17 

1022 

.0595 

1038 

.0356 

1058-A 

IV2  price 

1023 

.0255 

1039 

.083 

Sole-leather  department ;  pe  r  24  pairs : 

1201 

$0,079 

1206 

$0.0254 

1210 

<60  OOOA 
$U.U/UD 

1202 

.079 

1207 

.0298 

1211 

.U^l* 

1203 

.0676 

1208 

.0477 

1212 

.uoy^ 

1204 

.0425 

1209 

.016 

1213 

.18 

1205 

.045 

decisions  35 

August  8,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Regal  Shoe  Company  of  Whitman  and  lasters.  (24) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Regal  Shoe  Com- 
pany at  Whitman  for  the  work  as  there  performed: 

Nos.  Per  24  Pairs 

801   $0,053 

802   0712 

803   007 

804   .0371 

807   5989 

808   0159 

808-A  0212 

809   069 

810   0629 

811   0331 

812   1908 

813   1463 

813-A  0878 

814   644 

815   .3248 

816   069 

817   18 

818   .2597 

819   5756 

820   2491 

821  .      .   3087 

823   0322 

824   0322 

m   .0644 

G6   0356 

?27   069 

S8   0425 

?29,  price  and  one-half. 

«2   9116 

m   9116 

$34   9116 

m   9116 

136   9116 

57   1140 

58   1140 

139   0356 

140   1380 

141   0088 

42   016 

42-A  0212 

43   0212 

44   0212 

45   5266 

46  3816 

46- A ;  price  and  one-half. 

August  8,  1933 

n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Regcd  Shoe  Company  of  Whitman  and  employees  in  the  bottoming  and  edge^ 
making  departments.  (32) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Regal  Shoe  Com- 
any  at  Whitman  for  the  work  as  there  performed: 

^03.  Per  24  Pairs 

B7   $0.34 

68;  price  and  one-quarter. 
69;  price  and  one-half. 

70   36 

71   0225 

72;  price  and  one-half. 
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Per  24  Pair 

973;  price  and  one-half. 

974   $0.1851 

975;  price  and  one-half. 

976;  9  to  11  stitches  to  the  inch  46 

977;  12  to  14  stitches  to  the  inch  52 

978   41 

979;  price  and  one-half. 

980;  including  wetting  50 

980-A  48 

980-B;  price  and  one-half. 

984   12 

985   .27 

986;  price  and  one-half. 

987  38 

988   .48 

988-A;  price  and  one-half. 

98^B;  price  and  one-half. 

August  8,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  th 
Regal  Shoe  Company  of  Whitman  and  treers  and  dressers.  (29) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Regal  Shci 
Company  at  Whitman  for  the  work  as  there  performed: 

Nos.  Per  24  Pai 
1101  $0.35f 

1102  59c 

1103   59: 

1104  55 

1105   43i 

1106  42( 

1107  89 

1109  89 

1111  83 

1118  09^ 

1119  08 

1120  08 

1122   05} 

1123   03' 

1124   04' 

1125  02; 

1126  04 

1127   05. 

1128  03.' 

1129  03J 

1130   23' 

1131  14 

1132  03 

1133  11 

1134   .25 

1135  30 

1136   05! 

1137   05' 

1138   06  i 

1139  06 

1140  06 

1143  05 

1144  04 

1145  01' 

1146   20' 

1147  03 

1148  04 
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FERN  &  POOR  SHOE  COMPANY— NEWBURYPORT 

August  9,  1933 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between  the 
Fern  &  Poor  Shoe  Company  of  Newburyport  and  employees.    (44,  46) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Fern  &  Poor 
Shoe  Company  at  Newburyport,  for  the  work  as  there  performed: 

Per  12  Pairs 
Stockfitting;  leather  and  Cuban,  all  grades: 

Wetting   $0.0025 

Rounding  025 

Rounding  died  soles  01 

Channeling  08 

Stamping  015 

Shanking-out   02 

Blacking   015 

Skiving   0125 

Taking  soles  out  of  bag  0025 

Looking  after  work  01 

Inspecting  soles  0025 

Samples: 
Six  pairs  and  under;  double  price. 
Over  six  pairs;  IV2  price. 
Making  room;  all  grades:  Per  Pair 

Base  price: 

One-strap   10.17 

One-strap  oxford,  tacked   17 

Boots   .20 

Extras : 

Tips  .01 

Straps   .005 

Apron  tongue,  as  pattern  No.  17  .005 

Lacing   .005 

Per  100  Pairs 

Stitching  $1,125 

Pulling  tacks  66 ''i 

Leveling  bottoms: 

Two  operations  

One  operation  45 

Bunch  pounding  100 

Moulding;  $0.0125  per  12  pairs. 
Sdgemaking;  all  grades:  Per  12  Pairs 

Edgetrimming : 

Roimd  and  thin  shank  $0.12 

Square  all  around  09 

Edgesetting : 

One  setting  12 

Two  settings  17 

buffing  and  naumkeaging;  all  grades  10 

S'o.  4  finish;  all  grades  -25 

^^o.  4  special  finish;  all  grades  18 

STo.  21  finish;  all  grades  095 

yi  painted  bottoms  10 

Pulling  lasts;  all  grades  04 

Dleaning  uppers;  all  grades  06 

freeing  and  packing  room: 

Ironing  and  cleaning:  Per  36  Pairs 

Boots   $0.80 

Others  50 

Riveting  06 

Stamping  06 

Per  Week 

Lining-ini  $13.50 

Heel-pads  13.50 

Dressing   1350 
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Per  WeeH 

Cleaning  linings  $13  50 

Sticking  shoes  13.50 

Singeing  13.50 

Lacing  and  buckling  13.50 

Stamping  box  13.50 

Mending  16.00 

Packing  16.00 

Cutting  room: 

Outsides:  plain  oxfords  with  tongues,  tip  oxfords,  one-strap  sandals;  two-j 
strap  sandals,  one-strap  buckle,  pattern  No.  20;  three-  and  four-eye  ti< 
patterns  Nos.  10,  12,  I2V2,  13,  14,  15,  16,  17,  18  and  19: 
20%  increase. 

Boots;  patterns  Nos.  1000,  seamless;  723V2-752,  tip;  752,  plain;  4999-B,  circu- 
lar foxing:  10%  increase. 
Pricking  holes;  16  holes  for  $0.01. 

Trimming  cutting;  all  grades:  Per  12  Paii 

Oxford  quarter  linings   $0.11 

Cut-off  one-strap  linings  145 

Sock  linings: 

Cut  of  sheep  045 

Cut  of  kid  05 

Extras : 

Small  lots  03 

Oxfords  03 

Pricking  holes;  32  holes  for  $0.01. 

Cloth  cutting;  all  grades:  Per  36  Pairs 

Vamp  linings  and  doublers: 

Boots  $0.40 

Oxfords  20 

Straps  .       .       .       :  20 

Heeling  room;  all  grades:  Per  12  Pairs 

Heel-shaving  and  breasting  SO.  12 

Scouring  and  breast-scouring  10 

Glazing  03 

Third  scouring  03 

Veneering  0225 

Heel-burnishing  08 

UNITED  NOVELTY  SHOE  COMPANY— LOWELL 

August  18,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
United  Novelty  Shoe  Company  of  Lowell  and  employees.  (54) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  United  Novelty  Shoe  Com- 
pany of  Lowell  was  within  its  rights  in  discharging  the  employee  in  question,  em- 
ployed as  a  machinist. 

DODGE,  BLISS  &  PERRY  COMPANY,  INC.— NEWBURYPORT 

August  23,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Dodge, 
Bliss  &  Perry  Company,  Inc.,  shoe  manufacturer  of  Newburyport,  and  stitchers 
etc.  (58) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Boards  awards  that  the  following  prices  shall  be 
paid  by  Dodge,  Bliss  &  Perry-  Company,  Inc.,  at  Newburyport,  for  the  work  as 
there  performed :  Per  Week 

Sample  stitcher     .       .      ,      .  $19.20 

Sample  stitcher,  instructor  and  cripple  girl  19.20 

Floor  girl,  giving  out  work  16.50 

Odd-shoe  girl  13.50 

Dieing-out;  per  hour,  $0.35. 


DECISIONS 

MAYFAIR  SHOE  COMPANY— NEWBURYPORT 

August  23,  1933 

In  the  matter  oj  the  joint  application  for  arbitration  of  a  controversy  between  the 
Mayfair  Shoe  Company  of  Newburyport  and  stitchers.  (59) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be 
paid  by  the  Mayfair  Shoe  Company  at  Newburyport,  for  the  work  as  there  per- 
formed: Per  Week 

Sample  stitcher  $19  20- 

Odd-shoe  girl  13.50 

August  30,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Mayfair  Shoe  Company  of  Newburyport  and  cutters,  (60) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  $1.29  per  36  pairs  shall  be  paid 
by  the  Mayfair  Shoe  Company  at  Newburyport  for  cutting  a  whole  Regent  pump, 
as  the  work  is  ther^  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  be- 
ginning the  work  in  question. 

August  30,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Mayfair  Shoe  Company  of  Newburyport  atid  stitchers.  (57) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid 
by  the  Mayfair  Shoe  Company  at  Newburyport,  for  the  work  as  there  performed : 
Spectator  oxford:  Per  36  Pairs 

Fancy  stitching  $7.70 

Vamping  1.92 

By  agreement  of  the  parties  this  decision  .shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question 

DODGE,  BLISS  8C  PERRY  COMPANY,  INC.— NEWBURYPORT 

September  13,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Dodge,  Bliss  &  Perry  Company,  Inc.,  of  Newburyport,  and  stitchers.  (67) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
imder  which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be 
paid  by  the  Dodge,  Bliss  &  Perry  Company,  Inc.,  at  Newburyport,  for  the  work  as 
there  performed: 

Basic  Hourly  Rate  to  be  Used 
in  Figuring  P 

Eyeletting  

Punching  straps  on  perforating  machine 

Lacing  by  machine  

Siding-iip  

Barring   

This  dcci.^ion  is  to  be  effective  as  of  July  3,  1933 
PRIME  TANNING  COMPANY, 


ece  Prices 
$0.45 
.45 
.45 
.40 
.45 


[NC— WOBURN 

Septembe»  18,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Prime  Tanning  Company,  Inc.,  of  Wobum,  and  employees.  (63) 
Having  considered  said  application  and  hoard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  Prime  Tanning  Company, 
Inc.,  at  Woburn  was  within  its  rights  in  discharging  the  employee  in  question. 
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FISHER  SHOE  COMPANY— NEWBURYPORT 

September  20,  1933 

In  the  matter  of  the  joint  application  jar  arbitration  of  a  controversy  between  the 
Fisher  Shoe  Company  of  Newburyport  and  packers.  (64) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  Fisher  Shoe  Company  at 
Newburyport  shall  not  be  required  to  re-employ  the  three  employees  in  question. 

MERRIMACK  SHOE  MANUFACTURING  COMPANY— LOWELL 

September  22,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Merrimack  Shoe  Manufacturing  Company  of  Lowell  and  employees.  (71) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  Merrimack  Shoe  Manu- 
facturing Company  at  Lowell  is  not  required  to  make  payment  of  back  pay,  so 
called,  to  the  employee  in  question. 

SELWYN  SHOE  CORPORATION— BOSTON 

September  25,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Selwyn  Shoe  Corporation  of  Boston  and  stitchers.  (69) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be 
paid  by  the  Selwyn  Shoe  Corporation  at  Boston,  for  work  as  there  performed: 


Pattern  No.  30-25:  Per  36  Pairs 

Pump  stitching  $1.60 

Blucher  tongues  .40 

Fancy  stitching  30 

Sewing  on  buckles  21 


BOURQUE  SHOE  COMPANY— METHUEN 

September  26,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Bourque  Shoe  Company  of  Methuen  and  employees.  (61) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed  and  considered  the  report  of  an  expert  assistant,  the 
Board  awards  that  the  following  prices  shall  be  paid  by  the  Bourque  Shoe  Com- 


pany at  Methuen,  for  the  work  as  there  performed: 
Outside  cutting:  Per  36  Pairs 

By  hand: 

Seamless  pump   :>     .  .  $0.90 

Three-quarter  seamless  pump  1.08 

Oxfords  and  ties  1.08 

One-strap   (cut-off  strap)  1.08 

D'Orsay  pump   99 

Regent  pump  1.08 

Heel-covers,  leather   54 

By  machine: 

Oxfords  and  ties  65 

One-strap  (cut-off  strap)   65 

D'Orsay  pump  60 

Regent  pump  .65 

Heel-covers,  leather   14 

Patterns  not  specified;  60%  of  base  hand  price  (leather  extras  to  be  added). 
Leather  extras  (patent  leather,  side  leather  and  sheep;  base  price): 

Calf   09 

Kid   .21 

Suede  18 

Colors,  when  cut  as  colors  by  order  of  supervisor  12 
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Per  36  Pairs 

Small  skins  (50%  of  same  being  three  feet  or  under  on  whole  job)  $0.15 
Vamps  and  quarters  cut  out  of  tear-offs  or  pieces  (for  shoes  actu- 
ally cut)   15 

Small  patterns  cut  out  of  tear-ofifs  or  pieces  (no  leather  to  be  consid- 
ered tear-offs  or  pieces  unless  under  three  feet)  075 

Pricking  holes;  per  piece,  $0.00  1/16. 
Matchmarking ;  per  piece,  $0.00  1/12. 
Matching  design;  per  piece,  $0.00  1/12. 
Fabrics : 

Two-thick;  60%  of  base  price. 
Four-thick;  40%  of  base  price. 
Samples : 

One  to  six  pairs,  inclusive;  double  price. 
Over  six  pairs;  price  and  one-half. 
Hour  rate;  $0.85. 
Block  cutting: 

Quarter  linings  cut  out  of  sheep: 

Oxfords  54 

Straps   2i 

Pumps  21 

Quarter  linings  cut  out  of  imitation  leather  (four-thick) : 

Oxfords  11 

One-strap   11 

Pumps  10 

Sole  linings  cut  out  of  imitation  leather  (four-thick)  055 

Tongues  10 

Tongue  linings  .04 

Strap  linings  .04 

Stitching : 

Making  linings: 

Closing  linings  .07 

Staying  linings  065 

Vamping  (circular)  18 

Closing  fronts  06 

Stitching  straps  (each)  06 

Stitching  tongue  linings  12 

Imitation  French  cord: 

D'Orsay  pump  27 

Center-buckle  strap  57 

Oxfords  24 

Billie  ties  2i 

Vamping : 

Oxfords  72 

Billie  ties  72 

Regent  pump  48 

D'Orsay  pump  30 

One-straps   30 

Top-stitching : 

Regent  pump  (vamp  over  quarter)  .51 

Seamless  pumps  48 

Billie  ties  45 

Oxfords  45 

Center-buckle  strap   .96 

Tack  allowances,  four  to  the  pair;  extra  10 

Side  stays: 

Two  to  the  pair;  extra  05 

Four  to  the  pair;  extra  10 

Turning  ends;  extra  03 

Tongues : 

Plain  21 

Scalloped   2i 

French-cord  stitching;  Regent  and  seamless  pumps  45 

French-cord  turning;  Regent  and  seamless  pump  (machine)  .  .  .36 

Cementing  French  cord;  Regent  and  seamless  pumps  (machine)  .14 
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Per  36  Pairs: 

Stitching  piping: 

Vamps  (circular)  $0,225 

Quarters  (oxford)  51 

Eyeletting : 

One-eyelet  ties  11 

Three-eyelet  ties  13 

Skiving  vamps  075 

Pressing  vamps  14 

Closing  fronts  on  Regent  quarters  09 

Lap-stitching  strap  on  quarters  (four  to  the  pair)  18 

Cut-outs  by  machine: 
Quarters;  flat,  no  lining: 

Two  to  the  pair  075 

Four  to  the  pair  10 

Quarters;  flat  with  lining: 

Two  to  the  pair  11 

Four  to  the  pair  14 

Vamps;  flat,  no  lining  075 

Vamps;  flat  with  lining  13 

Marking  for  stitch-markers: 

Vamps  07 

Quarters : 

Two  to  the  pair  07 

Four  to  the  pair  10 

Stitching  tongues  on  vamps  21 

Closing  outsides  075 

Taping : 

Heel  seams  (knife  machine)  045 

Quarters : 

Knife  machine  07 

Hand  machine  .095 

Stamping  05 

Bench  work: 

Centering  vamps  055 

Cementing  underlays,  stays  or  appliques: 

Two  to  the  pair  07 

Four  to  the  pair  ,  125 

Cementing : 

Doublers  on  vamps  07 

Doublers  on  quarters  11 

Vamp  hnings  on  vamps  07 

Stays  on  quarters  11 

Quarters  for  cut-outs  08 

Vamps  for  cut-outs  07 

Vamps  for  pressing  06 

Trimming : 

Oxford  quarters  09 

Center-buckle  strap  08 

Lacing  oxfords,  by  hand   .13 

Lacing  ties  (one  eyelet)  09 

Lacing  stripping  by  hand.  Pattern  No.  306: 

Quarter,  two  to  the  pair  33 

Vamp  .42 

Fancy  stitching: 

No.  280;  stitching  cut-outs  in  quarter  48 

No.  230;  stitching  cut-outs  in  quarter  66 

Nos.  298  and  300: 

Fancy  on  quarter,  two  rows  (four  to  the  pair)  63 

Fancy  on  vamp,  two  rows  48 

No.  128;  stitching  cut-outs  in  quarter   39 

No.  163;  stitching  cut-outs  in  quarter  .39 

No.  245;  stitching  tip  (one  row)   .       .  ,135 

No.  242;  stitching  one  row  on  vamp  54 

No.  196;  fancy  on  quarter  (two  to  the  pair)  two  rows     ...  .60 


DECISIONS  43 

Per  36  Pairs 

No.  196;  fancy  on  vamp,  two  rows  $0.75 

No.  196;  stitching  strip  on  vamp  36 

Nos.  275,  278: 

Fancy  on  quarters  (four  to  the  pair)  2*1 

Fancy  on  vamp  22S 

Fancy  on  eyelet-stays  225 

No.  283  oxford: 

Fancy  on  vamp  (flat)  1.19 

Fancy  on  quarter  (flat)  1.17 

No.  281  pump: 

Fancy  on  vamp  (closed  condition)  1.4S 

Fancy  on  quarter  (closed  condition)  1.33 

No.  127;  stitching  cut-outs  in  quarter  (four  to  the  pair)  .  .  .87 
No.  156;  stitching  cut-outs  in  quarter  (four  to  the  pair)   ...  .80 

No.  244;  No.  1  fancy  on  quarter  (four  to  the  pair)  39 

No.  245;  No.  2  fancy  on  quarter  (four  to  the  pair)  45 

No.  102: 

Stitching  cut-outs  on  quarters  (four  to  the  pair)  48 

Stitching  overlay  strap  on  quarters  (four  to  the  pair)    ...  .72 

No.  257;  stitching  cut-out  on  quarter  (four  to  the  pair)    .       .      .  .43 

Nos.  302,  303: 
Gimp-stitching  quarter : 

Two  to  the  pair  .21 

Four  to  the  pair  36 

Gimp-stitching  vamp  21 

No.  293;  gimp-stitching  quarter  (four  to  the  pair)  78 

Nos.  293,  294 ;  gimp-stitching  vamp  48 

Nos.  232,  233,  234: 

First  row  and  center  cut-out  l.OO 

Second  row  (after  being  top-stitched)  50 

No.  254: 

Cutting  and  inserting  stripping  and  stitching  on  vamp   ...  .66 
Cutting  and  inserting  stripping  and  stitching  on  quarter  (two 
to  the  pair)  64 

No.  301;  six  continuous  cut-outs  and  center  cut-out  separate,  on 
vamp   66 

Nos.  269,  272,  279: 

Stitching  cut-outs  on  oxford  vamp  (flat)  67 

Stitching  cut-outs  on  pump  vamp  (closed  condition)    ...  .72 

Nos,  239,  240 ;  stitching  overlay  on  vamp,  cut-out  stitched  separate  .  .87 

No.  252: 

Inserting  tab  and  stitching  on  quarter  (two  to  the  pair)  .39 

Closing  fronts  09 

Nos.  239,  240: 

Stitching  foxing  on  quarter,  held  on  (four  to  the  pair)    ...  .50 
Stitching  eyelet-stay,  cemented  on  j225 

No.  246;  fancy  on  quarter   48 

No.  296: 

First  operation  on  quarter,  barring  two  rows  (four  to  the  pair)  .  .33 
Second  operation  on  quarter,  stitching  around  cut-outs  after  being 

top-stitched;  flat  54 

Second  operation  on  quarter,  stitching  around  cut-outs  after  be- 
ing top-stitched;  closed  condition  60 

First  operation  on  vamp,  stitching  bars  54 

Stitching  second  row  all  around  inlay  on  vamp: 

Flat   45 

Closed  condition  48 

Stitching  third  row  below  cut-out  and  bar  to  meet  cut-out: 

Flat   .21 

Closed  condition  24 

Stitching  tongues  on  vamps  21 

Stockfitting:  Per  Week 

All-round  stockfitter   $30.00 

Turning  channels  27.00 


44  CONCILIATION  AND  ARBITRATION 

Per  Week 

Rounding   $25.00 

Dieing-out  innersoles  22.50 

Boy  around  room  14.50 

Lasting  and  making :  Per  36  Pairs 

Putting  up  work  10.09 

Assembling  27 

Paper  in  heel  03 

Right-and-left  counters  03 

Pocket  linings  03 

Wiping  paste  off  counters  03 

Pulling-over,  including  inserting  box  toes  36 

Centering ;  extra  03 

Lasting,  Consolidated  machine;  including  spindling  four  times  (heel 

not  done)  96 

Heelseat  lasting   10 

Pounding  toes  after  Consolidated  machine  15 

Inserting  shanks  and  fillers  12 

Sole-laying : 

Cuban  -  .20 

Louis  23 

McKay  stitching,  Model  R  27 

Cementing  channels,  including  sizing-out  07 

Leveling  54 

Paper  in  shank;  extra     .       .   03 

Filling  soles,  squeezing  shoes,  putting  heels  on  rack,  taking  racks 

in  and  out  of  dryer  09 

Samples : 

One  to  six  pairs,  inclusive;  double  price. 
Over  six  pairs;  price  and  one-half. 
Wood-heeling : 

Full  Louis;  heels  trimmed  including  pounding  1.65 

Continental,  one-half  trimmed  including  pounding ;  extra    ...  .27 

Matching  design  or  color  by  heeler  18 

Pounding  Cubans  if  requested  by  supervisor  12 

Nailing  (automatic  machine),  heels  not  attached  10 

Samples : 

One  to  six  pairs,  inclusive;  double  price. 
Over  six  pairs;  price  and  one-half. 
Edgemaking  and  finishing: 

Edgetrimming   33 

Edgesetting: 

One  setting  all  round  33 

With  contrasting  stain,  extra: 

All  around  .06 

Forepart  .04 

Bufiing: 

Shank  of  sole  in  bulk,  before  lasting  045 

Forepart,  after  lasting  13 

Forepart  and  top,  after  lasting     .      .      .      .      .      .      .      .  .16 

Naumkeaging  all  over  (including  shield  and  extra  pad)    ...  .20 

Painting  bottoms  15 

Waxing  and  polishing  15 

Pulling  lasts  .085 

Samples : 

One  to  six  pairs,  inclusive;  double  price. 

Over  six  pairs;  price  and  one-half. 
Treeing  and  packing: 

Patent  leather;  cleaning  and  ironing  1.02 

White  kid  (not  covered) ;  cleaning  and  ironing  .96 

Black  or  colored  kid  and  calf;  cleaning  and  ironing  84 

Suede  (not  covered) ;  cleaning  96 

Black  or  dark  colored  fabrics  (not  covered) ;  cleaning  ...  .54 
White  and  light-colored  fabrics  (not  covered) ;  cleaning     ...  .66 


I 


DECISIONS  45 

Per  36  Pairs 

Suede  shoes;  cleaning  on  bench  $0.72 

Inserting  sock  linings  10 

Pressing  counters  (shaping  machine)  05 

Samples: 
One  to  six  pairs;  double  price. 

Over  six  pairs;  price  and  one-half.  Per  Week 

Room  girls  $13.00 

Dressers  14.00 

Packers  14.50 

Tip-repairers  15.50 

Treers   28.00 

FAIR  SEX  SHOE,  INC.— LYNN 

September  28,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Fair  Sex  Shoe,  Inc.,  of  Lynn,  and  packers.  (72) 
Having  considered  said  application  and  heard  the  parties  by  their  duly-authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  Fair  Sex  Shoe,  Inc.,  at  Lynn 
was  within  its  rights  in  discharging  the  employee  in  question. 

FISHER  SHOE  COMPANY— NEWBURYPORT 

September  29,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Fisher  Shoe  Company  of  Newburyport  and  wood-heelers.  (62) 

Having  considered  said  application  and  heard  the  parties  by  their  duly-authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  un- 
der which  it  is  performed,  the  Board  awards  that  $0.12  extra  per  36  pairs  shall  be 
paid  by  the  Fisher  Shoe  Company  at  Newburyport  for  finishing  the  heel  presented, 
for  the  work  as  there  performed. 

The  Board  awards  this  decision  is  to  be  effective  as  of  August  21,  1933. 

B.  A.  CORBIN  &  SON  COMPANY— MARLBOROUGH 

October  5,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  B.  A. 
Corbin  &  Son  Company  of  Marlborough  and  employees.  (70) 
Having  considered  said  application  and  heard  the  parties  by  their  duly-authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  condiitons 
under  which  it  is  performed,  the  Board  awards  that  the  B.  A.  Corbin  &  Son  Com- 
pany at  Marlborough,  under  the  terms  of  the  agreement  with  its  employees  oper- 
ating under  the  temporary  code  in  this  industry  under  the  National  Recovery  Act, 
shall  increase  its  wage  rates,  piece  and  hour,  to  meet  the  reduction  in  hours  from  the 
weekly  period  of  forty-eight  hours  specified  in  said  agreement. 

GOLD  SEAL  SHOE  CORPORATION— LYNN  | 

October  13,  1933  | 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  \ 
Gold  Seal  Shoe  Corporation  of  Lynn  and  cutters.  (95) 
Having  considered  said  application  and  heard  the  parties  by  their  duly-authorized  j 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  \ 
under  which  it  is  performed,  th0  Board  awards  as  follows  in  the  factory  of  the  Gold  j 
Seal  Shoe  Corporation  at  Lynn,  for  the  work  as  there  performed: 
Cutting  on  clicking  machine.  Savoy  pattern.  No.  30345:  Per  36  Pairs 

Satin :  1 

Long  straps,  two  to  a  pair;  cut  two-thick  $0.24  ] 

Short  straps,  one  to  a  pair;  cut  two-thick  i 

Center  straps,  two  to  a  pair;  cut  two-thick  .24  , 

Leather,  center  straps   \ 

These  prices  are  to  be  considered  as  the  1928  State  Board  prices  and  are  subject  to  ; 
the  differential  now  in  effect  covering  such  prices.  j 
This  decision  is  effective  as  of  the  date  of  the  inception  of  the  work.  j 
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October  20,  1933 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between  the 
Gold  Seal  Shoe  Corporation  of  Lynn  and  stitchers.  (77-79) 
Having  considered  said  applications  and  heard  the  parties  by  their  duly-authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  as  follows  in  the  factory  of  the  Gold 
Seal  Shoe  Corporation  at  Lynn,  for  the  work  as  there  performed: 
Fancy  stitching :  Per  36  Pairs 

Cross  blucher  oxford  $7.01 

Pump  stitching: 

Cross  blucher  oxford  1.32 

Cross  tongue,  pattern  No.  88-7  63 

These  prices  are  to  be  considered  as  the  1928  State  Board  prices  and  are  subject  to 
the  differential  now  in  effect  covering  such  prices. 

This  decision,  by  agreement  of  the  parties,  shall  take  effect  as  of  September  21, 
1933. 

October  20,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Gold  Seal  Shoe  Corporation  of  Lynn  and  stitchers.  (92) 
Having  considered  said  application  and  heard  the  parties  by  their  duly-authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  as  follows  in  the  factory  of  the  Gold 
Seal  Shoe  Corporation  at  Lyim,  for  the  work  as  there  performed: 

Per  36  Pairs 

French-cord  cementing.  Cross  oxford  $0.09 

This  price  is  to  be  considered  as  the  1928  State  Board  price  and  is  subject  to  the 
differential  now  in  effect  covering  such  price. 

October  20,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Gold  Seal  Shoe  Corporation  of^Lynn  and  stitchers.  (93) 
Having  considered  said  application  and  heard  the  parties  by  their  duly-authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  no  extra  shall  be  paid  by  the 
Gold  Seal  Shoe  Corporation  at  Lynn  for  the  so-called  dip  on  the  shoe  in  question. 


HARVARD  SHOE  COMPANY— BOSTON 

October  30,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Harvard  Shoe  Company  of  Boston  and  wood-heelers.  (96) 
Having  considered  said  application  and  heard  the  parties  by  their  duly-authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid 
by  the  Harvard  Shoe  Company  at  Boston,  for  the  work  as  there  performe'd: 

Per  36  Pairs 

Cementing  flaps  $0.15 

Naumkeaging  foreparts  and  tops   .      .  .36 

October  30,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Harvard  Shoe  Company  of  Boston  and  wood-heelers.  (103) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  $0.12  extra  per  36  pairs  shall 
be  paid  by  the  Harvard  Shoe  Company  at  Boston  for  finishing  the  heel  presented, 
for  the  work  as  there  performed. 

SUFFOLK  SHOE  COMPANY— CHELSEA 

November  2,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Suffolk  Shoe  Company  of  Chelsea  and  employees.  (80) 
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The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Suffolk  Shoe  Com- 
pany at  Chelsea,  for  the  work  as  there  performed: 

Cutting:  Per  36  Pairs 

Vamps  and  quarters: 

By  machine  $0.60 

By  hand  91 

Quarter  linings  12 

Toe  linings  048 

Block  cutting: 

Sock  linings   06 

Tips  :i5 

Underlays   11 

New  wing  tips   20 

New  foxings  15 

Stitching : 

Stamping  05% 

Closing  and  staying  quarter  17% 

Dinking  vamp  on  perforating  machine  066 

Dinking  quarter  135 

Eyeletting  13% 

Lacing   09 

Stitching  tongue  22 

Top-stitching   48 

Vamping  684 

Punching  holes  on  straps  048 

Stitching  buckles   12 

Center  buckles: 

Top-stitching  684 

Vamping   30 

Lining-making   144 

Binding  .48 

Lasting: 

Assembling  32 

Pulling  lasts  (no  putting  up)  16 

Pulling-over  36 

Niggerhead-operating   LOO 

Sole-laying  2S8 

Pounding  18 

Shanking  05 

McKay  sewing  (no  heelseat)  33 

Beating-out : 

Rubber  soles  ^0 

Leather  soles  25 

Loose-nailing   07 

Edgetrimming : 

Rubber  50 

Leather  40 

Edgesetting  40 

Heel-finishing  192 

Scouring   ^1 

Shaving : 

14/8  heels  and  under  25 

Over  14/8   ^8 

Breasting  09 

Heel-nailing   2b 

Buffing  and  naumkeaging  30 

Painting  and  finishing  30 

Gumming  09 

Packing : 

Lacing  and  sizing  096 

Packing   15 

Repairing,  patent  leather  72 

Buffing,  patent  leather  12 

Sock  lining  12 
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Per  36  Pairs 

Ironing;  two  coats  $0.62 

Stockfitting : 

Dinking  outersoles: 

Leather  12 

Rubber  10 

Rounding  outersoles  10 

Wetting   01 

Skiving   03 

Stamping  sizes  015 

Channeling   12 

Shanking-out   04 

Turning  channels   08 

Staining  edges  03 

Tacking  midsole  to  outersole  04 

Scarfing  heels,  Cuban  03 

Sticking  tap  and  pressing  10 

Splitting  tap   015 

Innersoles : 

Dieing-out  innersoles  07 

Dieing-out  midsoles   07 

Reinforcing  heels  04 

Dipping  toes  01 

All  other  piece  operations;  33%%  increase. 


MAYFAIR  SHOE  COMPANY— NEWBURYPORT 

November  2,  1933 

In  the  matter  of  the  joint  application  for  arbitration  between  the  Mayfair  Shoe  Com- 
pany of  Newburyport  and  wood-heelers.  (89) 

Having  considered  said  application  and  heard  the  parties  by  their  duly-authorized 
representatives  concerning  the  work  in  question,  its  character  and  the  conditions 
under  which  it  is  performed,  the  Board  awards  that  $0.12  extra  per  36  pairs 
shall  be  paid  by  the  Mayfair  Shoe  Company  at  Newburyport  for  finishing  the  heela 
presented,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the 
inception  of  the  work  in  question. 

SHOE  MANUFACTURERS— LYNN,  BOSTON,  CHELSEA 

November  6,  1933 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  between  the 
Arrow  Shoe  Company,  Banner  Shoe  Company,  Boston  Quality  Shoe  Company, 
Clayman  Shoe  Company,  Dartmouth  Shoe  Company,  Farina-Chaves  Shoe 
Company,  Geller  Shoe  Company,  Harvard  Shoe  Company,  Liberty  Shoe  Com- 
nay,  Lynn  Ideal  Shoe  Company,  Marmon  Shoe  Company,  Prospect  Shoe  Com- 
pany, Publix  Shoe  Company,  Scholnick  Shoe  Company,  Selwyn  Shoe  Corpor- 
ation, Signal  Shoe  Company,  Unity  Shoemakers,  Inc.,  and  Wellesley  Shoe  Com- 
pany, members  of  the  Eastern  Shoe  Manufacturers'  Association  of  Boston  and 
Lynn;  Brenton  Shoe  Company,  Century  Shoe  Company,  Eleanor  Shoe  Com- 
pany, Fine  Shoe  Company,  Flint  Shoe  Company,  Lastwell  Shoe  Company, 
Lynco  Shoe  Manufacturing  Company,  Inc.,  Lynford  Shoe  Company,  Inc.,  Max- 
well Shoe  Company,  Pacific  Shoe  Company,  Inc.,  Regent  Shoe  Company,  Swartz 
Shoe  Company  and  Worihmore  Shoe  Company,  associate  members  of  the  East- 
em  Shoe  Manufacturers'  Association  of  Lynn;  Avon  Shoe  Corporation,  Carter 
Shoe  Manufacturing  Company,  Inc.,  Harold  Shoe  Manufacturing  Company, 
Kashi^hian  (Harry)  Shoe  Company,  Lou-Mac  Shoe  Company,  Inc.,  Nobby 
Shoe  Company,  Inc.,  Pilot  Shoe  Company,  Rite-Fit  Shoe  Company,  Inc.,  and 
Weldon  Shoe  Company,  members  of  the  Chelsea  Shoe  Manufacturers'  Trade 
Associates,  Inc. — and  employees.  (85-86) 
Having  considered  said  applications,  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  subject-matter  of  the  controversy,  investigated  the 
work  in  question,  its  character  and  the  conditions  under  which  it  is  performed,  and 
considered  the  reports  of  expert  assistants  nominated  by  the  parties,  the  Board 
awards  that  the  following  prices  shall  be  paid  for  operations  on  the  shoe  designated 
by  the  parties  as  a  "$4  seller,"  for  the  work  as  performed : 
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STOCKFITTING  DEPARTMENT 

McKay : 

Innersoles:  Per  36  Pairs 

Dinking  reinforced  innersoles   fO.ll 

Rounding  reinforced  innersoles  12 

Putting  on  reinforcement  with  staple  machine  05 

Putting  on  reinforcement  with  cement  or  glue  08 

Slashing  innersoles  03 

Dipping  toes  02 

Putting  on  toe  pieces;  one  operation,  with  heel  04- 

Putting  on  toe  pieces;  separately  05 

Shanking-out  innersoles  06 

Moulding   04 

Casing  and  tying-up  02 

Gluing  edge  of  heel-piece  02 

Combination  lots  and  lots  under  18  pairs;  price  and  one-half  to 
rounder  and  dinker. 

Marking  outersoles  for  leather  heel  03 

Assembling  outersoles  and  innersoles  015 

Outersoles: 

Putting  up  work  .02 

Bufiing  shank  of  sole  for  wood  heeler  05 

Wetting  02 

Skiving  04 

Rounding  outersoles  one  at  a  time  12 

Channeling   12 

Marking  or  stamping  by  crayon  015 

Thin  shanking  under  the  lip  12 

Fleshing  forepart  05 

Fleshing  heel  to  heel      .      .   07 

Feather-edging  under  the  lip,  all  round  14 

Splitting  sole  flap  04 

Cementing  flap   03 

Casing  and  tying-up   02 

Moulding  soles   10 

Blacking  by  machine  035 

Channel  turning  10 

Welts: 

Casing  innersoles  02 

Cementing  flaps  03 

Putting  up  stock  03 

Casing  outersoles  by  tag  03 

Skiving  outersoles  04 

Dinking  or  rounding  innersoles  09 

Channeling  innersoles  18 

Dinking  or  rounding  outersoles  -07 

Shanking  outersoles   07 

Stamping  outersoles   02 

Cutting  or  snipping  toes   03 

Feather-edging   07 

Stamping  and  cutting  heel-seats  03 

Cementing  channels   06 

Lip-setting   09 

Cutting  and  forming  in  09 

Trimming  canvas  09 

Slashing   .06 

Marking,  per  lot.   015 

Sorting  and  tying-up    .02 

Tacking   heel-pieces    .08 

Splitting  and  cementing  flaps    07 

Riveting,  one  rivet   06 

Compo : 

Outersoles : 

Putting  up  work  
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Per  36  Pairs 

Buffing  shank  of  sole  for  wood  heeler  $0.05 

Skiving  04 

Sponging  soles  015 

Flexing  on  Zeigler  machine  .03 

Rounding,  one  at  a  time  12 

Marking  or  stamping     .   015 

Splitting  flap  .04 

Cementing   03 

Shanking-out  14 

Reducing  forepart  09 

Feather-edging,  all  around  12 

Roughing  all  around: 

Bresnahan,  old  machine  12 

Bresnahan,  new  machine  08 

USMC  machine  05 

Cementing  soles  twice: 

Bresnahan  machine  10 

USMC  machine  07 

Trimming  margin  on  Apex: 

Forepart   06 

Shank  08 

Trimming  margin  on  edgetrimmer: 

Heel  to  heel   06 

Ball  to  ball  04 

Moulding   .  .10 

Casing  and  tying-up  02 

Leveling  shanks  03 

Innersoles : 

Rounding  reinforced  innersoles  12 

Dinking  reinforced  innersoles  11 

Slashing,  all  innersoles    03 

Putting  on  reinforcement  with  staple  machine  05 

Putting  on  reinforcement  with  glue  or  cement  ....  .08 

Dipping  toes  .02 

Putting  on  toe-pieces;  one  operation  with  heel  04 

Putting  on  toe-pieces,  separately  05 

Shanking  out  innersoles  06 

Moulding   04 

Casing  and  tying-up  .02 

Gluing  edge  of  heel-piece  02 

Combination  lots  and  lots  under  18  pairs: 
price  and  one-half  to  rounder  and  dinker. 

Treating  soles  (including  laying-out  and  picking  up)  09 

Marking  outersoles  for  leather  heel  03 

Assembling  outersoles  and  innersoles  015 

Heel-reinforcing   03 

Sbicca : 

Outersoles : 

Bevel-slashing  09 

Sole-splitting  15 

Forepart-randing  20 

Shanking-out  14 

Roughing  10 

Roughing,  new  machine  08 

Cementing   08 

Cementing  center  soles  02 

Matchmaking  innersoles  and  outersoles  and  pasting  papers       .      .  .12 
Innersoles : 
Rounding,  one  pair  at  a  time : 

With  attachment  18 

Without  attachment  .24 

Samples;  price  and  one-half. 

Hour  work: 
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oi  11  J          X-            ,            ,  .  Per  36  Paim 
feJoiled  operations;  such  as  dinking.  rounding,  thin-shanking,  channel- 
turning,  moulding  $0.80 

Unskilled  operations  40 

CUTTING  DEPARTMENT 

Circular  vamp,  including  plain  toe  $0.81 

Seamless  pump,  including  plain  toe  I.35 

Circular  vamp,  band  or  collar: 

No.  1   54  - 

No.  2   63 

Throat  collar  54 

Quarter  collar,  straight  54 

Plain  saddle  54 

Oxford  collar,  top  and  front  66 

D'Orsay  pump  quarter  63 

Foxing  like  D'Orsay  quarter  63 

Saddle  like  D'Orsay  quarter  63 

Regent  quarter  with  throat  collar,  or  three-quarter  Regent    .      .      .  .9(^ 
Split  vamp,  including  plain  toe: 

Circular  9^ 

Seamless   1.53 

All  ball  straps  and  cut-ojff  circular  vamp  72 

Sxtras : 

Backstays : 

Oxford   18 

Boot  18 

Plain  toe  07 

Heel  covers,  base   58 

Kid,  kangaroo  and  goat  54 

Kid  or  kangaroo  ooze  375 

Ooze  calf  375 

Sheep,  cabaretta  or  ooze  cabaretta  375 

Nubuck   375 

Genuine  buck  48 

Colored  leathers,  including  kid  15 

Fabrics: 

Cut  two-thick;  75%  of  base  price. 

Cut  four-thick;  70%  of  base  price. 
Piercing  holes;  per  hole,  $0.00  1/16. 
Slots,  per  slot;  $0.00  1/12. 

Notches,  curved  or  V-shaped,  or  like  inverted  notch,  but  not  to  apply 

to  pointed  straps;  per  notch;  $0.00  %. 
Matchmarking;  per  piece;  $0.00  Vs- 
Small  lots,  under  18  pairs;  per  width  per  pair;  $0,005. 
Leather  colors;  extra  to  be  split  where  two  kinds  of  leather  are  used 
on  any  particular  shoe. 

(Interpretation:  this  extra  is  based  on  six  pieces  to  a  pair  or  over; 
under  six  pieces  to  be  divided  proportionately  as;  vamps  or  two 
pieces  to  a  pair,  one-third;  quarters  or  four  pieces  to  a  pair,  two- 
thirds) 

Samples;  price  and  one-half. 

Outside  fabric  materials  to  be  cut  by  cutters  selected  by  the  foreman 
only. 

Genuine  snake;  50%  on  price  of  patterns. 
All  other  extras,  regular  price  of  such  extras. 

Genuine  lizard;  per  piece,  $0.0075. 
All  other  extras,  regular  price  of  such  extras. 

Genuine  alligator;  per  piece,  $0.01. 

Matching  designs,  all  leathers;  per  piece,  $0.00  %. 

Narrow  conditions;  straps,  or  collars,  straps,  quarter  collars,  vamp  col- 
lars or  throat  collars,  7/16  to  5/16-inch  in  width;  two  to  a  pair  .07 

Length  of  straps : 

Base  price  of  straps,  including  six  inches  for  the  combined  length 
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Per  36  Paiil 

of  long  and  short  straps,  measured  by  a  straight  line  drawn  through 
the  strap  from  the  top  to  the  center  of  the  base. 
Over  six  inches  and  up  to  and  including  seven  inches;  $0.07. 
Over  seven  inches  and  up  to  and  including  eight  inches;  $0.07, 
Straps  attached  to  either  vamps,  quarters  or  collars,  two  long  straps 
to  a  pair,  one-half  inch  or  over  in  width,  not  over  4%  inches  in 

length  .       ...       .  $0.21 

Two  short  straps  or  projections  to  a  pair,  one-half  inch  or  over  in 

width,  not  over  IV2  inches  in  length  .06 

Half  notch;  16  for  $0.01. 

Wave  or  bulge  on  straps,  quarters,  vamps  or  collars;  16  for  $0.01. 

Throat  collars  attached  to  quarters,  one-half  inch  or  over  in  width       .  ..28 

Right-and-left  quarter  patterns  .07 

Narrow  collars  or  straps,  if  required  to  be  tied  in  sizes  07 

When  two  different  style  patterns  are  cut  out  of  one  skin;  extra  for 

each  shoe  07 

Colors,  gold  and  silver  leather;  no  extra  unless  required  to  match. 
Hour  work;  $0.90  per  hour. 

Per  12  Pairs 

Linings  (based  on  cutting  eight  thicknesses  of  cloth) : 

Toe  linings,  two  pieces  to  a  pair  .    _  $0.02 

Blucher  linings,  two  pieces  to  a  pair  02 

•   Split  toe  linings,  four  pieces  to  a  pair  03 

Seamless  vamp  linings  025 

Three-quarter-seamless  vamp  linings  0225 

Three-quarter  foxing  linings  0075 

Quarter  doublers  or  backers  02 

Circular-vamp   doublers  0175 

Circular  blucher-vamp  doublers: 

With  slot  c025 

Without  slot  02 

Toe  plugs: 

In  bulk  01 

Put  up  in  sizes    ^  015 

Tongue  linings  0175 

Buckram  tongue  filler   03 

Extras : 

Pricking  holes;  per  hole  -01 

Short,  three-quarter  vamp  lining  or  square  end,  circular  .       .  .005 

Notches  01 

Guide  marks  01 

Small  lots,  under  18  pairs: 

Toe  linings,  four  pieces  to  a  pair  015 

Quarter  doublers,  four  pieces  to  a  pair  015 

Vamp  linings,  two  pieces  to  a  pair  0075 

Vamp  linings  put  up  in  half  sizes  005 

Cutting  linings  on  outside  patterns  005 

(Explanation :  this  extra  to  be  applied  only  when  a  set  of  patterns 
is  not  furnished  the  lining  cutter  and  he  has  to  secure  patterns 
from  outside  cutters,  one  or  two  at  a  time) 
Samples;  price  and  one-half. 

Right-and-left  backers  005 

Slipping  patterns: 

On  toe  005 

On  ball  0075 

Fleeced-back  drill  -01 

Tufsta  or  tuf stick;  over  regular  drill  01 

Rubber  backer;  over  regular  drill  01 

Hour  rate;  per  hour,  $0.80. 
Trimmings : 

Quarter,  base  pattern   J2 

Circular  vamp  J2 

Circular  vamp  band  *J 

Full  seamless  lining      .  -21 
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^   Per  12  Pairs 

Whole  sock  linings: 

Cut  single  $0.06 

Cut  double   04 

Half  sock  linings: 

Cut  single   04 

Cut  double  03 

Extras : 

Slots  .  01 

Work  cut  from  pieces  one  foot  and  under;  50%  extra. 
Small  lots,  under  18  pairs;  per  part,  $0,015. 
Pricking  holes ;  per  hole,  $0.00  1/16. 

Detached  straps   01 

Kid  or  cabaretta  linings;  extra  over  sheepskin  02 

Descriptive  diagrams  of  trimming-cutting  formations: 

A.  1,  2.  2-A  or  2-B,  four  to  a  pair;  up  to  and  including  V/2  inches 
in  length  03 

B.  Over  IV2  inches  and  up  to  and  including  2V2  inches,  four  to  a 
pair;  extra   03 

C.  Three  inches  and  over,  long-strap  price;  four  to  a  pair  .12 

D.  3  or  3-B;  two  to  a  pair  06 

E.  3-A  or  3-C;  two  to  a  pair  03 

Samples,  singles  and  specials;  price  arid  one-half. 

Hour  work;  $0.70  per  hour. 
Dinkins:  by  hand :  Per  36  Pairs 

Quarters,  vamps,  vamp  bands,  vamp  collars  or  similar  outside  patterns, 
including  sock  linings;  open  or  filled-up  die;  50%  of  base  price. 
Rubber  die,  cut  single;  60%  of  base  price. 
All  others,  such  as  appliques,  non-slips,  etc. 

(two  to  a  pair);  open  die  S0.09 

Rubber  die,  cut  single  (two  to  a  pair)  12 

Tufsta  (12  and  16-thick) ;  two  to  a  pair  03 

Hour  price;  $0.75. 

STITCHING  DEPARTMENT 
Perforating:  Per  36  Pairs 

Straight  tip,  imitation  tip  or  top  of  straight  tongue       ....  $0.08 

Diamond  or  shield  tip  16 

Short  wing  tip  2,2 

Square  wing  tip  19 

Full  wing  tip   -24 

Imitation  straight  lace  row  on  oxford  135 

Top  of  oxford  16 

Straight  foxing  16 

Circular  foxing  16 

Hook  foxing,  top  not  included  -22 

Brogue  foxing  -22 

Short,  straight  vamp  lines  135 

Vamp  lines  16 

Gore  of  Colonial  quarter  16 

Side  of  saddle,  straight  16 

Straight  backstays  135 

Circular  vamp  16 

Circular  vamp  collar,  overlap  16 

Circular  overlap  16 

Vamp  throat   135 

Throat  collar,  5/16-inch  and  over   .1325 

Egg-shaped  throat  collar  16 

Egg-shaped  vamp  throat  16 

Seamless  vamp  or  pump,  done  closed  -24 

Seamless  vamp  or  pump,  done  open  -22 

Four  straps  to  a  pair,  detached : 

On  row  in  center,  including  stops  -22 

One  row  on  each  side,  including  stops  ^3 

One  row  all  around   ^^6 
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Per  36  Paii 

Regular  ball  strap  $0.22 

Large  ball  strap  2A 

Theo  or  eyelet-tie  quarter,  straight  front;  vamp  line  not  included     .      .32  | 

Theo  or  eyelet-tie  quarter,  with  curve  at  bottom  35 

One-strap  quarter,  one  row  and  one  row  on  strap  30 

One  row  on  top,  making  points  at  base  of  strap  32 

One  row  on  top  and  one  row  on  strap,  making  points  at  base  of  strap  .  .38 
One  row  on  top  and  one  row  on  each  side  of  strap,  not  making  ends; 

stops  included   46 

One  row  on  top  and  around  strap,  including  ends  48 

Small  tongue  135 

Large  tongue   16 

Two-strap  quarters: 

Making  points  at  base  of  strap  .52 

Making  points  at  base  of  strap  and  one  row  on  strap        ...  .59 

One  row  and  around  strap  78 

Three-strap  quarters: 

Making  points  at  base  of  strap  67 

Making  points  at  base  of  strap  and  one  row  on  strap  85 

One  row  and  around  stray  1.11 

Extras : 

Points,  two  to  a  pair  06 

(Explanation:  a  point  on  perforating  shall  mean  a  combination  of  a 

point  and  curve.   Square  corners  are  not  considered  points  but 

come  under  the  head  of  stops) 

Stops;  four  to  a  pair  06 

Pinking;  extra  over  perforating;  one-third. 
Perforating  after  pinking;  one-third. 
Perforating  through  lining;  one-third. 

When  panel  or  design  is  made  up  on  a  combination  of  established  lines, 
nothing  shall  be  paid  for  stops  where  such  lings  join.  If  said  design 
or  panel  is  made  up  of  straight  lines  joining,  $0.03  shall  be  deducted 
from  each  operation  after  the  first. 

Blucher  formation  .03 

Bars;  four  to  a  pair  12 

Changing  guide  .09 

(Explanation:  this  extra  to  apply  only  when  the  operator  has  to 
remove  and  replace  the  guide,  when  conditions  compel  the  removal 
of  the  guide  on  same  case  of  perforating) 
Stitching  cut-outs,  per  100  cuts-    I  Stop      2  Stops      3  Stops      4  Stops      5  Stop 

outs;  base  price: 
Individual    stitching,  without 
knife: 

IV2  inches  and  under: 

Flat  ....  $0.32  $0.37  $0.42  $0.47  $0.52 
Fitted       ....        .47  .52  .57  .62  .67 

Over  IV2  inches: 

Flat  37  .42  .47  .52  .57 

Fitted       ....        .52  .57  .62  .67  .72 

Individual  stitching,  with  knife : 

IV2  inches  and  under,  flat  .         .47  .52  .57  .62  .67 

Over  IV2  inches,  flat  .      .         .52  .57  .62  .67  .72 

Bound  or,  pressed  cut-out : 

1%  inches  and  under       .         .47  .52  .57  .62  .67 

Over  IV2  inches        .      .        .52  -57     _    .62  .67  .72 

Fitted  work  is  any  work  not  cemented  or  where  lining  must  be  held  in 
place. 

Flat  work  is  any  work  cemented  or  where  lining  or  underlay  does  not  have 

to  be  held  in  place. 
The  1%-inch  measurement  is  taken  from  the  longest  straight  line. 
The  base  price  includes  all  trimming  and  barring. 

Continuous  stitching,  without  knife,  IV2  inches  and  under:  Less  per  IC 

Cluster  of  four  cut-outs  or  more  $0.10 

Cluster  of  less  than  four  cut-outs  -05 
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Continuous  stitching,  without  knife,  over  1%  inches:  ^^^^ 

Cluster  of  four  cut-outs  or  more  $010 

Cluster  of  less  than  four  cuts-out   .05 

Pump  stitching:  Per  35 

Seamless  or  Regent  pump  $0  63 

Vamp  throat   !  .30 

Circular  vamp  or  egg-shaped  throat  .39 

Vamp  lines  22 

Eyelet  ties  or  blucher  quarters  53 

One-strap  quarters  66" 

Theo  tie,  vamped  shoe  qq 

One-strap  pump,  vamped  shoe  I.I5 

Straight  top  or  gore  quarter  39 

One-gore  pump  including  going  around  gore ;  round  or  square  comers  .  .96 

Long  detached  strap  36 

Short  detached  strap  18 

Tongues,  no  vamp  or  vamp  lining  attached  36 

Tongues  attached  to  vamp  or  vamp  lining  45 

Sally  vamp,  not  making  loop  73 

Sally  vamp,  including  making  loop  82 

One-strap  Sally,  not  making  loop  1.51 

One-strap  Sally,  including  making  loop  1,60 

Regular  Polish  oxford   .54 

Closed  or  plug  oxford  96 

Attached  long  straps  36 

Attached  short  straps  09 

Extras : 

Throwing  knife;  two  for  06 

Holding  in  stays;  two  for  06 

Barring  back  seam: 

V  bar  15 

Square  bar  .21 

Holding  gores,  two  to  a  pair,  when  both  sides  of  gore  are  held  in  .  J24 
Extra  length  of  strap  for  each  inch  over  six  inches,  combined  length 

of  long  and  short  straps  (measuring  one  shoe)  08 

Two-strap  shoe,  combined  length  over  six  inches  08 

CoUar  condition;  collar  over  when  quarter  does  not  come  even  at 
edge  of  collar  and  quarter  is  not  beveled  or  skived  and  comes 

within  3/16-inch  of  edge  of  top  of  quarter  09 

Stripping  collars  when  top  edge  of  stripping  comes  within  3/16-inch  of 

top  of  quarter  09 

Vamp  collars;  one-half  extra  of  quarter  collars. 

Only  one  collar  condition  to  apply  on  either  vamp  or  quarter. 

Narrow  condition  of  straps,  5/16-inch  or  under  06 

Inverted  points  or  waves,  four  to  a  pair  06 

Stops  on  sides  of  pump  at  vamp  line  06 

Inserting  buckram  in  tongue  09 

Buckram  cemented  in  06 

Facing  shoes  when  each  shoe  has  to  be  turned  after  being  top-stitched 

by  top-stitcher   .  .06 

Turning  in  ends  of  imitation  French  cord ;  four  ends  to  a  pair  .  .  .06 
Slashing  for  Barber  trimmer  to  be  paid  for  when  done ;  four  to  a  pair  .06 

Point  on  end  of  strap;  two  to  a  pair  -08 

Imitation  French-cord  stitching;  4-ligne  binding: 

Seamless  or  Regent  pump  40 

Vamp  throat    .  .18 

Circular  vamp   .25 

Eyelet  ties  or  blucher  quarters    .       .   40 

One-strap  quarters,  flat        ...   43 

Theo  tie,  vamped  shoe  -57 

One-strap  pump,  vamped  shoe  ^ 

Straight  top  or  gore  quarter  -29 

Detached  straps: 

Two  to  a  pair  ^ 
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Per  36  Pain 

Four  to  a  pair,  long  and  short  $0.50 

Tongues   22 

One-strap  Sally  85 

Regular  Polish  oxford,  round  or  square  comers  35 

Closed  or  plug  oxford  67 

Extra  straps: 

No  short  end  22 

Including  short  end  25 

Extras : 

Strap  over  six  inches  (combined  length) ;  each  inch    ....  .09 
Collar  condition;  collar  over,  when  quarter  does  not  come  even  at 
edge  of  collar  and  quarter  is  not  skived  or  beveled  and  comes 

within  3/16-inch  of  edge  of  top  of  quarter  11 

Strippine-  collar  over,  when  top  edge  of  stripping  comes  within  3/16- 
inch  of  top  of  quarter  11 

Vamp  collars;  oncrhalf  price  of  quarter  collars. 

Only  one  collar  condition  to  apply  on  either  vamp  or  quarter. 

Narrow  condition  on  straps  5/16-inch  or  under  07 

Inverted  points  or  waves;  four  to  a  pair  07 

Stops  at  vamp  line;  four  to  a  pair  07 

Fancy  stitching  (based  on  one  row  single  and  two  rows  close) : 

Imitation  lace  row,  oxford  21 

Top  of  oxford  or  short  Colonial  quarter  30 

One  row  on  top  and  front  of  oxford,  together  42 

One  row  on  strap  quarter  or  long  Colonial  or  gore  quarter    ...  .30 

One  row  all  around  seamless  pump,  open  40 

One  row  all  around  seamless  pump,  closed  46 

One  row  on  Theo-tie  or  eyelet-tie  quarter  up  to  vamp  line   ...  .42 

One  row  on  top,  making  points  at  base  of  strap  42 

One  row  on  top  and  all  around  strap  54 

One  row  on  top  and  up  center  of  strap,  one  operation  35 

Two-strap : 

One  row  on  top,  making  points  at  base  54 

One  row  on  top  and  all  around  straps  78 

Three-strap : 

One  row  on  top,  making  points  at  base  76 

One  row  on  top  and  all  around  straps  102 

Imitation  ball  strap;  two  rows,  single-needle  495 

One  row,  circular  vamp  32 

One  row,  circular  vamp  throat  27 

One  row,  Sally  vamp,  making  points  at  base  38 

One  row,  Sally  vamp,  and  around  strap  51 

Imitation  straight  tip,  one  row  15 

Imitation  shield,  diamond  or  pointed,  one  row  22 

Imitation  one-half  wing  tip  24 

Imitation  full-wing  tip  30 

Imitation  circular  foxing  32 

Imitation  hook  foxing   35 

Imitation  pointed  foxing,  one  row     .       .       .  495 

Imitation  side  of  saddle  27 

Vamp  lines  -21 

Stitching  in  tongues  35 

Stitching  in  tongues,  sprung  on  41 

Stitching  in  all  gores,  two  to  a  pair  (all  gores  sides  or  all  around)    .  .43 

Stitching  in  straps,  two  to  a  pair       .       .       •       .  _  22 

Stitching  straps  on  quarters,  both  sides;  four  to  a  pair  .  .  .  •  .81 
Stitching  on  pointed  straps  to  quarters  or  vamps;  two  to  a  pair    .       .  .24 

Stitching  on  straight  quarter  collar,  5^^  inches  long  49 

Stitching  on  straight  quarter  collar,  3V2  inches  long,  and  under  .  .  .43 
Stitching  on  straight  quarter  collar,  not  over  2  inches,  closed  .  .  .43 
Stitching  short  lap  seams  less  than  2  inches;  two  to  a  pair  ...  .22 
Fitted  work;  100%  over  imitation  work. 
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Per  36  Pairs 

Stripping : 

Two-needle  with  folder;  extra  over  imitation  fancy  stitching    .       .  S0.06 
Piping;  for  each  row  after  the  first  four  rows  deduct    ....  ,02 
Piping,  single  needle ;  price  and  one-half  of  fancy  stitching. 
Fancy  stitching;  extras: 

Stays,  two  to  a  pair  06 

Centering  i  06 

Matchmarking  .06 

Barring  back  of  pumps 

V  bar  ,27  ' 

Square  bar   33 

Blucher  formation  03 

Pinked-edge  work;  one-sixth  of  first  row. 

Points,  two  to  a  pair  .06 

When  ends  of  thread  are  required  to  be  pulled  through  and  cut;  two 

ends  to  a  pair  06 

When  a  panel  or  design  is  made  from  regular  lines  joining,  $0.03  per 

case  should  be  deducted  from  each  line  used  in  combination. 

Closed  condition  after  being  vamped  06 

Space  work,  two-needle  machine  06 

Space  work,  two-needle  machine;  lace  row  03 

Sprung-on  condition  on  collars  06 

Zigzag  stitching ;  one-third  extra  over  base  price. 

Extra  barring  if  required;  four  to  a  pair  09 

French-cord  stitching: 

Seamless  or  Regent  pump  48 

Vamp  throat  21 

Circular  vamp  ^ 

Eyelet  ties  and  blucher-oxford  quarters  48 

One-strap  quarters  54 

Theo  tie  .66 

One-strap  pump  .90 

Tongues   -24 

Gore  pump  tops  33 

Sally  vamp  48 

One-strap  Sally   1-26 

Regular  oxford  quarter  42 

Closed  or  plug  oxford  64 

Vamp  line  on  one-strap  quarter,  open-shank  shoe  12 

Extras : 

Extra  length  of  straps  over  six  inches,  combined  length;  each  inch  .08 
Two-strap  shoe,  extra  length;  combined  length  over  six  inches,  each 

inch   08 

Collar  condition;  collar  over  quarter,  when  quarter  does  not  come 

even  at  edge,  of  collar  and  quarter  is  not  skived  or  beveled  and 

comes  within  3/16-inch  of  the  edge  of  top  of  quarter  .  .  •  -09 
Stripping  collars,  when  top  edge  of  stripping  comes  within  3/16-inch 

of  top  of  quarter  09 

Narrow  condition  of  straps,  5/16-inch  or  under  06 

Waves  or  inverted  points;  four  to  a  pair  06 

Stops  on  sides,  strap  shoe,  at  vamp  line  06 

Vamping : 

Circular  vamp  75 

Blucher  oxford  94 

Circular  overlap  84 


Side  seam,  straight  side  or  curved 
Two-pointed  circular  vamp 
Extras : 

Stays,  two  to  a  pair  

Centering  

Half  bar  

Full  bar  

Matchmarking  

Space  work  

Holding  back  linings,  blucher;  both  sides 
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Narrow  condition,  when  either  the  vamp  is  put  between  the  quartS 
and  lining  or  the  quarter  ig  put  between  the  vamp  and  lining  and 
there  are  cut-outs  or  stitching  within  5/16-inch  from  edge  which  are 

ptjtched  down   $0 12' 

Stitching  second  row  with  perforations;  one-half  price  of  first  row 
Two  rows  close,  single  needle;  second  row  two-thirds  of  price  of 
held-on  row  as  first  row. 

Staying : 

Short  seams  on  pumps,  oxfords,  low-cuts  or  vamp  heels  .  11 
Short  seams  on  pump  heels  over  arm,  flat  bed  machine    .  14 

Back  seam  in  foxed  quarters,  6-inch   12 

Back  seam  in  whole  quarters,  6-inch        ......  I3»j 

Cutting  back,  two  seams  to  a  pair,  on  all  pressed  work  where  required  03 

Holding  open  cloth  seams,  not  rubbed  06 

Tying-up  in  sizes,  narrow  collars;  separate  sizes      •      .  06 
Oiling  patent  leather,  if  required       •       •       •       .      !  03 
Trimming  pressed  work,  making  V-shaped  end  where  two  cuts  are  re- 
quired; two  seams  to  a  pair   q3 

Taping  heel  seams: 

Taping  heel  seams,  including  rubbing  down;  one  operation  including 
trimming;  two  seams  to  a  pair       .       .       .      .       .      .  07g 

Taping  heel  seams,  including  rubbing  down;  one  operation  including 

trimming  by  hand;  two  seams  to  a  pair  10 

Closed  work  over  arm;  extra   .      .  0'6 

Wide  fabric  seams;  extra   .      .  03 

Eureka  marking: 

Vamp,  foxing  or  tip;  two  pieces  to  a  pair  025 

Quarter  or  foxing;  four  pieces  to  a  pair    .......  035 

Stamping  linings  by  machine: 

Each  operation  05 
When  stock  number  is  put  on  with  attachment;  extra  .02 
Stamping  outsides  with  regular  lining-marking  machine;  two  pieces 

to  a  pair   O5 

Counting  and  marking  with  crayon  by  hand ;  two  pieces  to  a  pair  ]  .05 
stamping  linings  by  hand;  each  operation  06 

Lining-in  vamps  (when  cemented  by  hand  or  machine) : 

Circular  vamp  lining  075 

Short  lining  on  pump  or  cylinder  vamp  09 

Whole  or  three-quarter  vamp  lining  to  heel    ......  .14 

Blucher  vamp   .       .  075 

Tip  or  toe  pieces   .  .09 

Second  lining  on  blucher  vamp  09 

Short  lining  on  seamless  pump  or  vamp  after  being  closed  at  back  .  .  .11 
Full  lining  on  seamless  pump  or  vamp  after  being  closed  at  back  .      .  .18 

Transferring  matchmarking : 

Two  to  a  pair  03 

Four  to  a  pair  06 

Ensign  lacing: 

Ensign  lacing  including  blind  eyelets       .       .  10 

Lacing  by  hand,  four-eyelet  tie  18 

Sorting,  packing  and  counting  09 

Putting  strap  through  loop;  two  to  a  pair  09 

Buttonhole  operating;  per  100  holes: 

Attached  straps,  not  trimmed  $0.18 

Attached  straps  on  New  Reece  machine  21 

Straps  not  attached,  not  trimmed  14 

Buttoning-up  buttons: 

One-strap  09 

Two-button,  one-strap   12 

Three-button,  one-strap  15 

Two-strap  I4 

Three-strap  18 

Buckling-up  buckles: 

One-strap,  ends  not  tucked  through  buckle  09 
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One-strap,  complete  job   $0.12 
Two-strap,  ends  not  tucked  through  buckle  .15 

Two-strap,  complete  job  Ig 

Eyeletting : 

Oxfords  and  eyelet  ties  12 

Theo  tie,  after  being  pump-stitched  18 

Plug  oxford;  duplex  machine,  after  being  pump-stitched       ...  .18 

Plug  oxford;  closed,  done  single  35 

Interlacing  shoes  by  hand,  after  being  perforated;  per  100  holes: 
Closed  and  vamped;  tops  and  vamps  or  vamp  lines: 

Large,  Nos.  1  and  2      .   $0.05 

Medium,  No.  3  075 

Small,  No.  4  10 

Open;  tops  and  vamps  or  vamp  lines: 

Large,  Nos.  1  and  2  045 

Medium,  No.  3   0675 

Small,  No.  4  09 

Perforating  on  Knight,  Freeman  or  punch  machine : 

Vamps,  two  to  a  pair,  not  top-stitched;  no  clips  or  mask,  no  fitting  or 

size  marks   09 

Quarters,  four  to  a  pair,  not  top-stitched;  no  clips  or  mask,  no  fitting 

or  size  marks  18 

Straight  tips  on  punch  machine  06 

Putting  two  quarters  into  a  die  at  once,  not  top-stitched       ...  .15 
Extras : 

^      Using  mask  or  mat;  two  to  a  pair  03 

mjf     Using  mask  or  mat;  four  to  a  pair  06 

^  Clips: 

Each  clip  on  vamp  01 

Each  clip  on  quarter   D2 

Shoes  done  after  being  vamped  and  top-stitched: 

On  vamp  03 

On  quarter  06 

When  right-and-left  die  is  used  and  an  operator  has  to  change  dies 
and  handle  shoes  twice  03 

Punching  holes  in  strap  by  die;  two  to  a  pair  09 

Punching  straps  by  machine ;  two  to  a  pair  07 

Closing : 

Short  seams  on  pumps,  oxfords  or  low-cuts: 

Union  Special  10 

Bobbin  machine  13 

Heel  seam  in  seamless  vamp  or  three-quarter-foxed  heel  seam,  done 
alone : 

Union  Special  11 

Bobbin  machine  14 

Short  seams  on  pump  fronts  or  collars,  %-inch  or  under: 

Union  Special  15 

Bobbin  machine  18 

Matching  collars;  two  seams  to  a  pair  06 

Matchmarking  02 

Zigzag  closing;  one-third  extra. 

Welted  seams;  per  two  seams  to  a  pair,  extra  06 

Tying-up  in  sizes,  narrow  collars,  separate  sizes  06 

Backstay  stitching: 

Backstay  3^/^  inches  or  less  in  height,  with  one  point  .  .  .27 

With  three  points  or  square  top        ....  .30 

Extra  for  each  inch   .05 

Oxford : 

Straight  top   .33 

Three-point  top   -36 

Two-needle  machine;  extra   06 

Ironing  tape  or  backing  by  hand: 

Horse-shoe  throat  or  tape  on  any  part  of  shoo ;  two  pieces  to  a  pair  .  .09 
Every  piece  over  two  pieces  to  a  pair  to  be  figured  at  the  rate  of  two 
pieces  to  a  pair  for  $0.08.   (Illustration:  first  two  pieces  to  a  pair, 


«0 
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rin-n^'/TuPT-^'  *°  ^  P^^"'  ^^-1^'  pieces  to  a  pair 
Ironmg  full  backing,  circular  vamp;  no  trimming  ' 
beamless  vamp  or  pump  ' 


$0.25) 


Per  36  Pai 


Three-quarter-foxed  vamp  or  pump,  including  foxing  " 
Foxmgs;  four  pieces  to  a  pair  ^       ^  " 

Oxford  or  strap  quarters  .   

Simplex  machine :   

Two  to  a  pair  

Four  to  a  pair       .      .      .  '   

Six  to  a  pair        .  . 
Eight  to  a  pair 

Lining-making :   

H.K^ff '^r^°''^  '^^"^5  pieced  top  and  side  stays 

Half  toe  lining  or  side  seams  on  whole  toe  liniiJg  ^ 

Whole  toe  hnmg   •      •  . 

Colonial  tongues    .  . 
Non-slips:  Nos.  1,  2,  2-A;  2-B,  5,'6  .* 

-Bobbin  machine;  extra:  '       "       '  ' 

Two  seams  to  a  pair 

Four  seams  to  a  pair   

Lap  seams;  extra   

^oft'J^'l'Zf^!  '^'^  ^'^^P  "'"^^  '•^^y  with  the  making 


$0.13 
.181 
.21 
.18. 
.18 

.06 
.09 

•lOfifl 

.12 


.09 
.21 
.21 
.21 
.24 


of  seams;  no  extra. 
Labels,  one  to  a  pair: 
All  cut  and  turned 


.0151 

.03 

.03 


18 


Including  cutting,  trimming  and  turning   ol 

Labels,  mlaid  or  window   ^ 


Siding-up  blucher  linings  after  vamping- 

Post  machine  

Flat  machine      ■      .      .  .   

Siding-up  leather  linings  after  being  top-stitched-    '      '      •  - 

iwo  rows,  single-needle  .... 

Two  rows,  double-needle  .   

Centering,  if  done   

Double-needle  on  linings;  extra  ! 
<;ementing-on  stays  by  hand  (with  cement  or  glue) 
Vamps,  stays;  two  to  a  pair 

Blucher  stays;  four  to  a  pair  ....*'' 
When  operator  has  to  mark  sizes  or  matchinark:     *      '      •  • 

Two  to  a  pair  

Four  to  a  pair 
Oxford  side  stays  ...'.** 
Cementing  tape  on  imitation  tip  ! 

Cementing  small  stays  on  strap  shoes  for  iDuttong  or  buckles- 
iwo  to  a  pair  ..... 

Four  to  a  pair  

Cementing  inlays:   

Two  piece  to  a  pair  

Four  pieces  to  a  pair      .  [ 
Cementing  tufsta:   

Two  pieces  to  a  pair  .... 

Four  pieces  to  a  pair   

Cementing  two  parts  together  for  cut-out  after 'being  top-stitched' 
MakinTcovSI-  together  for  cut-out  after  being  top-stitched  '. 

Back  or  front  seam  in  oxford  covers;  two  seams  to  a  pair 

CircuIar-vamp  seam   •      .  . 

Bobbin  machine;  extra  per  two  seams     .  "        '  ' 

tape?^  ^"""^  machine  (no  trimming  required  as  machine'  cuts  the 
Vamp  throat  or  imitation  tip ;  two  pieces  to  a  pair 

Circular  vamps,  circular  foxings,  oxford  tops,  straight  quarters,  tops  of 
gore  quarters  or  strap  quarters;  two  pieces  to  a  pair  .  09 

beamless  pumps;  two  pieces  to  a  pair: 
Done  open  all  around       ....  12 


.27 

.36 
.54 

.27 
.30 
.06 
.03 


.075 
.09 


.025 
.045 
.11 
.09 


.075 
.09 


.10 
.20 


.10 
.18 
.10 
.20 

.09 
.15 
.015 


06 


I 

Per  36  Paire 

Done  closed  all  around  SO. 15 

Strap  quarter,  taped  from  the  heel  seam  to  the  top  of  the  strap  .      .  .12 

Oxford  top  and  front     .      .  12 

Imitation  brogue  or  hook  foxing  with  double  curve  12 

Quarters  done  separate ;  four  pieces  to  a  pair  12 

Sewing  on  buckles: 

Old-style  zigzag  machine: 

One-strap  36 

Two-strap   54  _ 

Three-strap   72 

New  Singer  machine: 

One-strap  18 

Two-strap   -27 

Three-strap  36 

Sewing  on  buttons: 
Singer  machine: 

One-strap  ^ 

One-strap,  two  buttons  12 

Two-strap   14 

Three-strap   •       •       •       •  16 

Pearl  or  Milo  loose-rivet  or  glass-rivet  buttons  on  Singer  machine : 

One-strap  H 

One-strap,  two  buttons   14 

Two-strap  16 

Three-strap   21 

Cementing  for  machine  pressing  (by  hand  or  machine) : 

Straight  tips    .  04 

Cylinder  vamps,  including  heels   09 

Circular  and  brogue  vamps  05 

Oxford  tops  04 

Oxford  fronts   04 

Oxford  fronts,  done  single   045 

Oxford  tops,  done  single  045 

Oxford  tops  and  fronts  06 

Blucher  fronts  045 

Blucher  top  and  front  07o 

Pump,  including  heels  075 

Vamp  lines  045 

Backstays  

Eyelet-tie  and  Theo-tie  tops  Ob 

Vamp  throats  03 

One-strap  quarter: 

Heel  seam  to  end  of  strap  ,     '      '  'lo 

Top  and  all  around  strap  to  vamp  line,  straight  and  curved  1^ 
Two-strap  quarter: 

Done  the  same  as  two-strap  j     '      *  of 

Top  and  all  around  strap  to  vamp  line,  straight  and  curved     .      .  ^1 
Three-strap  quarter;  top  and  all  around  strap  to  vamp  line,  straight 
or  curved  

.045 
045 
045 


Circular  foxing 
Hook  foxing 
Brogue  foxing 
Finger  or  straight  foxing 


Rubbing  seams  by  machine: 

All  seams  on  outsides  or  linings  

Cloth  seams;  extra  

Wetting  seams  

Rubbing  seams  by  hand:  ^ 

All  seams  on  outsides  or  linings  ™ 

Cloth  seams;  extra  ^.^ 

Wetting  linings;  extra  

Stitching  tongue  linings: 

Oxfords,  held  on  ^2 

Oxfords,  cemented  on 
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Toe  closing:  Per  36  Pat 

Polish  boot  or  oxford  . 

Polish  boot  or  oxford,  including  holding  tongue  ^^i? 

pvf°  ;f  \?'  tongnes,  when  tongues  axe  lined  and  the  lining 

extends  down  over  the  toe  lining  and  toe  closer  has  to  fit  iHhf 

tongue  lining;  same  price  as  holding-in  tongue 
Trimming : 

Buttonholes : 

One-strap  

Two-button  one-strap       •      .  .   

Three-button  one-strap     .      .      .  .' 

Two-strap 

Three-strap         .       .      .      [      *  10 

Buckles,  after  zigzag  machine : 
One-strap 

Two-strap  .....'.'.* 
Three-strap         •       .       .  ! 
Buttons,  after  Reece  or  old-style  Singer  machine- 
One-strap  

Two-button  one-strap        .       .       .   ?5 

Three-button  one-strap     .       .      .   J? 

Two-strap   

Three-strap         .   10 

^Fot Tndst °a  pT""''         ^"^^  top-siitched  or'  pump-stitched:  ' 

Eight  ends  to  a  pair*      .      .  •?« 

Twelve  ends  to  a  pair     .       .      .    }« 

Blucher  quarters  for  vampers:  ° 

One  cut  

Two  cuts  07 

Sides  of  vamps  after  being  vamped,  on  shoes  that  are  fitted  flat          '.  12 
Hand  pressing,  including  cementing: 

Straight  tips   

Circular  vamps,  including  cutting       .      .    on 

Vamp  sides  and  wings:   

Comer  notched  ...  oa 
Corner  not  notched    .      .      .      ] "T? 

Vamp  throats        .       .       .       .    oa 

Oxford  top,  done  alone    'o? 

Oxford  front,  done  alone    "To 

Oxford  top  and  front     ■      .       .       .    40 

Eyelet  ties  and  blucher  oxford,  top  and  front to 

Blucher-oxford  top,  alone    of 

Blucher-oxford  front     .       .    00 

Vamp  line  ;      ] -f^ 

Circular  overlap    

Circular  foxing  "ok 

Hook  foxing,  open  or  closed       •      •                   .  34 

Oxford  backstays,  four  inches  and  under    •      •      *      .      .  24 


One-strap  quarter: 

Heel  seam  to  end  of  strap       .  no 

All  around   ^ 

Two  long  and  two  short  straps  as  No.  14  chart,  flapper  strap  *      '  M 

Circular  vamp  and  throat  collar:                          i-*-          k  .  .i« 

Outside        ...  ^ 

Inside 

All  Sally  vamp,  no  ends  gn 

Small  tongue,  no  point  •••••• 

Large  Colonial  tongue;  one  point,  not  notched     .       .      .  35 

Pressing  heels  including  cementing;  backing  up     .       .      !  '  12 

Pressing  down  heel  seams,  both  sides,  including  cementine  Ofi 
Extras: 

Suede,  buck,  fabric  or  metal  cloth,  if  laid  out;  per  point  $0  03 

Facing  shoes  if  required   Qg 


DECISIONS  63 

  Per  36  Paira 

In  Unskived  work: 

^      Carrying  own  backing  $0.03 

Backed  the  second  time  06 

Wetting  reptile  to  soften  leather  06 

Tying  separate  sizes  on  narrow  collars  and  small  tabs  ...  .06 
Round  comers,  extra  over  square  on  straps ;  four  to  a  pair  ...  .06 
Points  as  ends  of  straps,  not  notched,  including  cutting  turnover; 

two  to  a  pair  06 

Points  as  ends  of  straps,  notched  .03 

Cutting  by  machine  presser;  per  pair  of  clusters,  counting  clusters 

on  one  shoe  only  03 

Mb    Narrow  condition,  6/16-inch  or  under  on  collars;  one-third  of  base 
■       price  (measuring  before  pressing). 

m    Making  points,  slashed  not  notched;  two  to  a  pair  05 

P    Narrow  condition  on  straps,  6/16-inch  or  under  on  strap  quarter 

before   pressing  03 

[achine  pressing;  one-sixth  less  than  hand-pressiiig  price. 

rench-cord  pressing,  including  snipping: 

Seamless  or  Regent  pump  52 

Vamp  throat   20 

Circular  vamp  ^1 

Eyelet  ties  and  blucher-oxford  quarter  .52 

One-strap  quarter  60 

Theo  tie     .  75 

One-strap  pump,  including  all  extras  1.08 

Oxford  or  gore-pump  tops,  flat  .34 

Tongues   2i 

Sally  vamp  55 

One-strap  Sally  1.42 

Regular  oxford  quarter  45 

Closed  or  plug  oxford  66 

Ends  of  quarter  on  open-shank  shoes  15 

Extras: 

Narrow  straps  or  separate  collars  5/16-inch  or  less  in  width,  including 

trimming  if  necessary  .06 

Turning  ends  over,  one  end  to  a  shoe  .03 

Extra  projection  or  short  end  of  strap;  two  to  a  pair  09 

Extra  strap,  two  to  a  pair,  long  18 

Extra  length  of  strap  over  six  inches,  including  both  straps;  each 

inch  .       .      .   .  .08 

(Explanation:  this  does  not  include  ends  of  straps  or  points  at 
vamp  line.  These  are  included  in  base  price) 

Waves  or  inverted  points  06 

arking  by  hand : 

Imitation  tip  marked  with  a  tip  pattern  .09 

Imitation  tip  marked  with  a  vamp  pattern  which  has  to  be  fitted  on 

and  marked  in  a  slot  09 

Oxford  side  stays  09 

Foxings : 

Circular  10 

Hook   14 

Brogue  14 

Pointed  foxing  or  pointed  hook  foxing  18 

Top  and  front  of  oxford  15 

One  row,  top,  and  one  row  up  strap  15 

Circular  vamp,  one  row   .14 

Vamp  throat,  one  row   11 

Imitation  shield   10 

Imitation  half-wing    .  .12 

Imitation  full-wing  or  brogue  .14 
irking  by  machine : 

Vamps  or  two  pieces  to  a  pair  075 

Quarters  or  four  pieces  to  a  pair   15 

irking  cut-outs  by  hand;  number  of  cut-outa  per  pair: 
Two  '  1" 
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Per  36  Pai 

Four  10.18 

Six,   26 

Eight  34 

Ten   37 

Twelve   40 

Fourteen  43 

Sixteen  4g 

Eighteen   49 

Twenty   5II 

Twenty-two  54 

Twenty-four   57 ' 

Twenty-six  60 

Twenty-eight   63 

Thirty  66 

Thirty-two  67 

Thirty-four  70 

Forty  73 

Blacking  cut-outs ;  number  of  cut-outs  per  pair : 

Two  09 

Four  17 

Six   25 

Eight  33 

Ten   36 

Twelve   3g 

Fourteen  42 

Sixteen   4£ 

Eighteen   48 

Twenty   51 

Twenty-two   54 

Twenty-four   57 

Twenty-six  6C 

Twenty-eight   62 

Thirty  66 

Thirty-two  6?. 

Thirty-four  72 

Forty  78 

Blacking  edges:  Bunches  Singles 

Circular  vamp  $0.06  $0.09 

Cylinder  vamp  09  .12 

Foxings;  four  to  a  pair  06  .09 

Backstays  .03  .09 

Tips   .03  .06 

Wing  tips  06  .09  Si 

Polish  top  and  front,  after  top  stitcher  $0.1 

Polish  front  alone,  after  top  stitcher  07 

Plain  pump   li 

Oxford  tops  0{ 

Ball  straps,  both  sides  Oi 

Blacking   edges   after   top-stitching  with  different-color  lining;  done 

single,  extra  Oc 

Polish  or  oxford  top  and  front,  after  top  stitcher  1^ 

Theo  tie  after  pump  stitcher  1? 

One-strap  shoe  after  pump  stitcher  2l\ 

Two-strap  shoe  after  pump  •  stitcher  3^ 

Three-strap  shoe  after  pump  stitcher  4! 

Theo-tie  quarters  after  top  stitcher  V- 

One-strap  quarter  after  top  stitcher  1< 

Two-strap  quarter  after  top  stitcher  2' 

Three-strap  quarter  after  top  stitcher  3i 

Vamp  collars   1 

Quarter  collars;  four  to  a  pair,  bottom  li 

Vamp  lines,  boot  or  oxford  0! 

Cementing  by  machine  for  French  cord:                            ^               Per  36  Fn 
Vamps,  gore  quarters  or  straight  quarters,  tongues;  two  pieces  to  a  pair  .0' 
Theo-tie  quarters,  blucher  oxford  0 
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y,  vamped 


One-strap  quarters 
Sally  vamp  .... 
Plain  pump  .... 
Theo  tie,  vamped  all  around 
One-strap  shoe,  vamped 
Two-strap  shoe  or  one-strap  Sal 
Suede;  extra 
Extras: 

Samples : 

One-pair  lots;  double  price. 

Over  one  pair,  up  to  and  including  12  pairs;  IV2  price. 
Over  12  pairs;  25%  over  regular  price  or  1%  price. 
Small  lots,  six  pairs  or  under;  IV2  price. 
Combination  lots: 
Handling  two  parts: 

Stitching  on  backstays;  any  kind  of  held-on  work  on  fancy  or 
foxing  stitching;  making  linings;  pump  stitching;  vamping;  tip 
stitching;  top  stitching;  closing-on;  any  turned  work  or  bound 
work: 

Two  widths  

Each  additional  width  

Handling  one  part: 
Binding,  imitation  or  French ;  stitching  cut-outs ;  any  kind  of  fancy 
stitching  not  held  on;  ironing  tape;  marking  cut-outs  and  de- 
signs; hand  pressing;  French-cord  or  machine  pressing;  perfor- 
ating on  feed  or  Knight  machine;  skiving;  taping,  trimming; 
buckling;  barring;  buttonhole  operating;  buttonhole  finishing; 
buttoning;  closing;  staying;  cementing  for  machine  pressing; 
cementing  stays,  inlays  or  reinforcements;  eyeletting;  lacing; 
lining  vamps;  marking;  Eureka  marking;  rubbing  seams;  stamp- 
ing linings;  sewing  buttons;  toe  closing;  lining  tongues;  turning: 

Two  widths  :  

Each  additional  width  

^  Blacking;  cementing  tape  and  cementing  for  French-cord  pressing; 
cementing  cut-outs;  trimming;  buckling;  barring;  buttonhole  operat- 
ing or  button  sewing;  buttoning;  cementing  for  machine  pressing: 
no  extra  when  the  work  is  not  tied  up  or  there  is  no  bother  or  in- 
terference. 
Hour  rates; 

Class  1.  Fancy  stitching;  pump  stitching;  all-round  stitching  on 
samples;  vamping;  French-cord  stitching;  French-cord  pressing; 
machine  piping;  stripping;  binding  $0.70 

Class  2.  Dinking;  eyeletting;  lining  making;  hand  pressing;  machine 
pressing;  skiving;  perforating;  hand  piping       .  .      .  $0.60 

Class  3.  Closing;  staying;  barring;  stamping  linings;  zigzag  stitchmg 
on  linings  only  $0.45 

Class  4  (table  work).  Blacking;  buttoning  up  buttons,  buckling  up 
buckles;  cementing  backing  by  hand;  cementing  backing  by 
machine;  cementiqg  stays  by  hand  or  machine;  cementing  for 
machine  pressing  by  hand;  ironing  tape  or  backing;  lining-in  vamp; 
marking;  marking  for  buttons;  marking  for  fancy  stitching,  hand  or 
machine;  hand  markings  on  linings;  backing;  rubbing  seams  by 
hand;  trimming;  trimming  buckles  after  zigzag  machine;  interlac- 
ing; Ensign  lacing;  Eureka  marker  $0,375 
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S0.12 
.12 


.12 
.15 
.18 

24: 

.03 


.03 
.03 


.015 
.015 


SKIVING  DEPARTMENT 

Foxings : 

Circular  foxing  

Hook  foxing,  top   

Brogue  foxing  

Straight  foxing,  top  

Ends  of  foxing,  four  to  a  pair,  alone  .  .  .  ■ 
Vamp  toes: 

Straight   

Circular   


Per  36  Pairs 
.    SO  .08 
.105 
.105 
.105 
.05 


.05 
.08 
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Per  36  Pairs 

Brogue  $0,105 

Straps : 

Sides,  two  to  a  pair;  two  long,  not  over  6  inches  105 

Sides,  two  to  a  pair;  two  short,  not  over  3  inches  05 

Ends  round,  four  to  a  pair  05 

All  around  including  ends    ^35 

Tips: 

Straight   05 

Shield  08 

Half-wing  09 

Brogue   105 

Wing  118 

Diamond  08 

Backstays : 

Straight  backstays,  sides  four  inches  08 

Straight  backstays,  topKS      .  X)26 

Straight  backstays,  bottoms  026 

Bottle  backstays  08 

Fish-tail  backstays  105 

Tongues : 

Plain  tongue  with  ends  105 

Flanged  blucher  tongue,  top  and  bottom  18 

Colonial  tongue,  no  point  13 

Pointed  Colonial  tongue  1575 

Sides,  plain  tongue  08 

Straight  bottom  026 

Pointed  bottom  05 

Curved  bottom  05 

Flanged  bottom  08 

Quarters : 

Step-in  quarter,  top  08 

Oxford  top  08 

Polish  or  button,  top  08 

Regent  quarter,  top  13 

Theo  tie,  quarter  13 

One-strap  quarter,  all  around  235 

One-strap  quarter,  no  ends   21 

Two-§trap-quarter,  all  around  50 

Two-strap  quarter,  no  ends  446 

Three-strap  quarter,  all  around   76 

Three-strap  quarter,  no  ends  68 

Button-flies : 

Top   026 

Front  065 

Ends  026 

Side  stays: 

Polish  top  06 

Polish  front  118 

Polish  end  05 

Oxford  top  08 

Oxford  front  05 

Oxford  end  05 

Saddles: 

Saddle  quarter,  front  08 

Saddles,  sides  08 

Collars : 

Straight  top  08 

Straight  bottom  08 

Oxford  top  144 

Oxford  bottom  144 

Vamp  collar,  outside  105 

Vamp  collar,  inside  087 

Throat  collar,  outside  087 

Throat  collar,  inside  065 

Brogue  collar,  outside  109 


DECISIONS  67 

Per  36  Pairs 

Brogue  collar,  inside  $0,105 

all  straps: 

Top   05 

Bottom   08 

amps: 

Circular  vamp-throat  06 

Circular  vamp  08 

Seamless  vamp  13 

Three-quarter  vamp  and  foxing  144 

Brogue  vamp  105 

amp  lines: 

Straight  or  curved  08 

Oxford  or  Polish,  including  round  comers  105 

Overlaps   105 

tents: 

Polish  oxford  08 

Blucher  oxford,  top  and  front  105 

Polish  or  button  118 

Blucher   144 

ottoms : 

Pohsh  or  button,  quarter  105 

Ixtras : 


Round  comers,  four  to  a  pair,  when  done  with  operations  (this  extra 
does  not  apply  when  the  top  and  front  of  an  oxford  are  done  together 
or  a  Polish  top  and  front  are  done  together)  025 

Points,  two  to  a  pair    .       .       .  .  025 

(A  point  is  considered  to  be  either  a  combination  of  a  curve  and  stop 
or  a  point  at  the  inside  of  a  right-angle  turn.  Square  corners  are  not 
considered  points) 

Cloth,  leather,  satin  or  canvas  which  is  backed  to  the  edge;  extra  on 


vamp  toes,  tips  or  foxings,  two  to  a  pair  0075 

Polish  or  oxford  tops  or  fronts;  vamp  lines,  cylinder  circular,  three- 
quarter  vamps,  seamless  vamps,  backstays,  foxing,  quarters       .      .  .015 
Tying  in  sizes,  small  straps  or  collars   •  -05 


Narrow  conditions  on  collars  or  detached  straps  under  7/16-inch  in 

width,  either  two  or  four  to  a  pair;  one-third  of  base  price  extra. 
In  case  of  cut-out  in  strap  or  collar,  narrow  conditions  must  extend 

%-inch  or  more  in  order  to  be  paid  for. 
When  skiving  around  any  pattern  the  price  for  which  would  be  made 

up  of  a  combination  of  different  lines;  $0,015  per  36  pairs  shall  be 

deducted  for  each  line  after  the  first  one. 
Short  straps  when  done  with  other  operations,  not  over  1%  inches 


long   .05 

Two  long  straps  when  done  with  other  operations,  not  over  4%  inches 

long   105 

Two-  or  three-strap  quarters;  front  of  first  strap  and  back  of  last  strap 

the  same  as  one-strap. 
Extra  length  on  attached  straps;  each  inch  025 


LASTING  DEPARTMENT 
McKay:  Per  36  Pairs 

Putting  up  work  (including  innersole  and  upper  on  rack)  .  $0.10 

Tacking  innersole  by  machine;  two  or  three  tacks  •      •      •  12 

Assembling  by  machine  (including  papers  in  heel-seat  or  chalking  last)  .42 

Slipping  innersole;  extra  06 

Long  counter  on  inside ;  extra   .06 

Pulling-over  by  machine  (including  putting  in  box  toes  and  centering)  .45 

Pasting  or  wetting  linings;  extra  06 

Increases ;  extra  09 

Wetting  water  box  by  hand  ;  extra  06 

Wetting  water  box  by  machine;  no  extra. 

Consolidated  machine,  side  lasting  (including  all  extras)  .1.05 
Consolidated  machine,  all  around  (including  all  extras)  .1.35 
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Per 


£sSH  s?!.?™ 

Pulling  side  tacks;  extra  ' 

^cemttl  and  tacking  toes  or 

Cementing  toes  when  tacked;  extra     *       '       '       '  ' 
PulJmg  side  tacks;  extra 

Heelseat  lasting  (including  hand 'iron  and  hand  oincerO 
Pounding  after  Consolidated  machine  ^  ^ 

Pounding  after  bed  machine  "       '       '  * 

Tacking  shanks,  two  tacks 
Tacking  shanks,  one  tack 
Tacking  prong  shanks  '. 
Tacking  fillers 
Sole-laying 
Lifting  flaps;  extra 
Nailing  toes 

—  unbuttoning;  .nbuck 
tTlflinfone^":?"'^  ^^^^^'^^^  ^^"^^^  -buttoning;  un 

"^onr'slral'^ -buttoning,  unbuckling 
Unbuckling  each  strap  above' one;  extra    "      "       '  ' 
inrowing  away  last     .      .  .... 

McKay-sewing,  women's  regular  work"-      '       "       '  " 
2V2  to  4  stitches  to  inch 
4^/4  to  5  stitches  to  inch 
Sewing  around  pointed  or  receding  toe ;  extra    '      "  " 

'^uL\\irrVUr"^-°"'  ^'"^'"''■"^  thumb,ng  and 

Lifting  flaps  when  required;  extra  ■       .       .  . 

Using  long  stick;  extra  . 

Sponging  sole  

Feather-edging  by  hand;  extra 
Welts :   

Putting  up  work  (including  innersole  and  upper  on  rack) 
Tacking  mnersole  by  machine,  four  or  five  tacks  "  " 

Ass^embling  by  machine  (including  chalking  last  and  papers  in  heel 
Long  inside  counter  •       .  . 

■'-"-^  -  centering, 
Side-lastmg,  Consolidated  machine,  and  extras'       '  '  " 

Bed  lasting,  heel  and  toe;  kid  or  caba 
Upper-trimming  by  hand 
Upper-trimming  by  machine 
Pulling  bottom  tack  by  hand 
Pullmg  bottom  tack  by  machine 
Pulling  four  side  tacks  by  hand 

A^embling,  pulling  and  side-lasting  by  hand;  including  tacking  inner 
Compo: 

Putting  up  work  (including  innorsole  and  upper  on  rack) 
Tacking  innersole  by  machine,  two  or  three  tacks  '  ' 

SlfpZg  in^^^^^^^  P^P^^  -  ^^^^  ^-t) 

Long  counter  on  inside;  extra 


•etta,  including  centering 


DECISIONS  69 

Per  36  Pairs 

Pulling-over  by  machine  (includins:  putting  in  box  toes  and  centering)  .  S0.45 

Pasting  or  wetting  linings;  extra  06 

Increases   09 

Wetting  water  box  by  hand;  extra  06 

Consolidated  side-lasting  (including  all  extras)  1.05 

Straight  compo,  Consolidated  side-lasting  1.15 

Staple  side-lasting  (including  all  extras)  1.15 

Bed  lasting,  toe  only  (including  centering  and  tacking  toes  or  cement- 
ing)  90 

Cementing  toe  when  tacked;  extra  06  . 

Pulling  side  tacks;  extra  03 

Bed  lasting,  heel  and  toe  (including  centering  and  tacking  toes)  1.20 

Cementing  toe  when  tacked;  extra  06 

Pulling  side  tacks;  extra  03 

Heelseat  lasting  (including  hand  iron  and  hand  pincers)  ...  .20 
Upper  trimming  and  pulling  innersole  tacks  by  machine)      ...  .16 

Trimming   uppers  11 

Pulling  innersole  tacks  by  machine  07 

Pulling  innersole  tacks  by  hand   00 

Pounding  (including  rolling  tacks  or  staples)  16 

Rolling  all  tacks  or  staples  separate  from  pounding  machine  '06 

Pounding  toes  only  12 

Snapping  toe  on  belt  knife  06 

Pulling  toe  tacks  by  hand  07 

Marking  shanks  by  hand  10 

Roughing  forepart  by  machine  17 

Roughing  shank  by  machine  18 

Roughing  forepart  and  shank  by  one  machine  30 

Gouging  shanks  07 

Tacking  shanks,  two  tacks  10 

Tacking  shanks,  one  tack  08 

Cementing  bottom  by  machine  18 

Cementing  bottom  by  hand  22 

Cementing  bottom  b}'  machine  and  filler  23 

Cementing  bottom  by  hand  and  filler     ...   24 

Laying  filler  by  hand   .  05 

Laying  filler,  hot  roll   .  .12 

Tacking  soles  on  staple  tacker  machine;  Cuban  15 

Tacking  soles  on  staple  tacker  machine;  Louis  18 

Laying  sole  on  conveyor,  including  solvent  (Bresnahan)  .38 

Laying  sole  on  conveyor,  United   -30 

Applying  solvent  on  L^nited  09 

Pulling  last  by  machine,  including  cutting  strings,  unbottoning,  un- 
buckling one  strap  and  pulling  back  tack  .       .      •      •       ■  12 
Pulling  last  by  hand,  including  cutting  strings,  unbottoning,  unbuckling 

one  strap  and  pulling  back  tack  15 


Pulling  last  by  machine,  including  cutting  strings,  unbuttoning,  un- 
buckling one  strap  

Pulling  last  by  hand,  including  cutting  strings,  unbuttoning,  unbuckling 
one  strap  

Extra  for  each  strap  above  one 

Wiping  counters;  extra 

Throwing  away  lasts  ... 

Tacking;  two  straps  to  a  pair 

Tacking;  two  additional  straps  to  a  pair 

Toe  plugging;  extra  

Trimming  shanks  with  upper-trimming  machm. 

Pulling  bottom  tacks  by  machine 

Pulling  bottom  tacks  by  hand 

Trimming  toes  .... 

Pulling  toe  tacks  by  hand 

Rolling  staple  on  shanks 

Cementing  uppers  on  forepart 

Stapling  forepart 


.02 
.03 
.03 
09 
.06 
.06 
('7 


()'.) 
.06 
.07 
.06 
12 
I  1 
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tX:r'''  fo^epa.  cemented 
I'uIImg  tacks  by  machine     .  ^        •       •      •       •  . 

Samples;  price  and  one-half.  '  ' 

Hour  rate;  per  hour  (lasters,  bed  lasters, 

pullers  and  assemblers) 
All  hour  work,  unskilled    .  '       "       '      '  " 


McKay  and  Compo 
Re-lasting 


MAKING  DEPARTMENT 
(Including  Finishing) 


$0.80 
.40 


''lnt%.fZSf  blacking  and  filling,  all  extra,,' 

EhS^Ih^.'"/  ^"'■'f'*  .two-thirds  edgetrimmiug  price'      '  ' 

P^!!f  t*'^  forepart,  one  setting;  two-thircfi  of  oneift 
Edgesettm^forepart,  two  settings;  two-thirds°of  twSetting  price. 


pnce. 


Breast-scouring 
Buffing  ."'**• 
Buffing  feather  or  French  edges' 
Naumkeagmg  shank,  including  using  "guard 
Naumkeagmg  feather-edge  forepart;  eltra 
Naumkeagmg  French-edge  forepart;  extra 

Bleaching        .      .  ^ 

Polishing  bottom  with  wax  and  Kenauba 
Blackmg  full  bottom  . 
RoHmg  black  bottom  on  roll,  shank  brush 
Pullmg  second  last 
Stripping  forepart         .  . 
Stripping  heel  to  heel 
Birdseye,  two  dots  to  a  pair 
Birdseye,  four  dots  to  a  pair 
Wheeling,  straight 

Every  additional  line  after  the 'first 'line 
Wheelmg  edges 
Welts 


Welting,  leather  innersole 

Welting,  Economy  innersole 

Welting ;  right-and-left  counters,  'long'  leather  innersole 

Inseam-trimmmg  by  machine     .  mnersoie 

Inseam-trimming  by  hand 

Butting  and  tacking  welts  .* 
Beating  welts        •       .      .  ' 
Tacking  shanks,  two  tacks  '. 
Filhng  bottoms 
Cementing  bottoms  by  hand 
Cementing  bottoms  by  machine 
Cementmg  sole  by  machine 
Cementing  sole  by  hand 
Wetting  soles 

Laying  soles  !      '  '  \ 

Roughrounding       .       .       .'      '  * 
Goodyear  Rapid  stitching 
Cementing  channels 
Turning-up  channels     .      .      !  . 
Laying  channels     ....  * 
^  Single^roH^''^^'^  ^''''^  including  hammering  toes 

Double  roll 
Reducing  shank      .       ,       .  ' 


finishing 


brush 


and 


extra 


butts : 


.14 

22 

.26 

.27 

.09 

.05 

.32 

.21 

.09 

.14 

.15 

.36 

.07 

.11 

.16 

.05 

.075 

.07 

.04 

.12 


.72 

.63 

.06 

.18 

.24 

.06 

.08 

.09 

.09 

.09 

.05 

.04 

.06 

.04 

.16 

.30 

.72 

.07 

.07 

.07 


.35 
.27 
.07 


DECISIONS  71 

Per  36  Pairs 

Breaking-down   shanks  S0.07 

Edgetrimming  (uncovered  fancy  color  of  delicate  nature,  including  all 

extras,  all  colors,  all  materials)  .74 

Edgesetting,  one  setting;  including  blacking  (uncovered  fancy  color  of 

delicate  nature,  including  all  extras,  all  colors,  all  materials)    .  .70 
Edgesetting,  two  settings;  including  blacking  and  filling  (uncovered 
fancy  color  of  delicate  nature,  including  all  extras,  all  colors,  all 

materials)  74 

Wood-heeling  Cubans  (one  man)  1.05 

Finishing  department;  welts: 

Buffing  !n 

Naumkeaging,  all  over  26 

Bleaching  forepart  06 

Bleaching  full  bottom   09 

Painting  bottom  21 

Polishing  bottom  with  wax  or  Kenauba  14 

Cutting  shanks  06 

Fancy-cutting  shanks  10 

Blacking  shank  15 

Blacking  full  bottom  15 

Rolling  black  bottom  on  roll,  shank  brush  and  finishing  brush  .  .36 

Shank  only  24 

Wheeling,  straight  07 

Wheeling,  every  additional  line  after  the  first  line  04 

Birdseye,  two  dots  to  a  pair  05 

Birdseye,  four  dots  to  a  pair  075 

Stripping  forepart  11 

Stripping  full  bottom  16 

Re-lasting  15 

Pulling  second  last  07 

Pulling  last  by  hand;  including  cutting  strings,  imbuttoning,  unbuckling 

one  strap  and  pulling  back  tack  15 

Pulling  last  by  hand;  including  cutting  strings,  unbuttoning  and  un- 
buckling one  strap  13 

Samples,  price  and  one-half. 

Hour  rate;  skilled  operations,  $0.80. 

Hour  rate;  unskilled  operations,  .40. 


HEELING  DEPARTMENT 
Leather  heels:  Per  36  Pairs 

Heelseat-nailing ;  ofif  the  last   $0.10 

Heelseat-nailing ;  on  the  last  12 

Model-B  Machine,  double  nailing;  17/8  and  imder: 

Off  the  last  60 

On  the  last         .       ...       .       .      .  .  .66 

(Each  of  the  two  foregoing  prices  to  be  divided  as  follows:  5/12  to 
the  baser;  7/12  to  top  decker) 
Single-nailing,  including  rubber  tops;  15/8  and  under: 

Off  the  last  36 

On  the  last  42 

Extra  for  leather  or  Uskide  top  06 

Pettingell  or  National,  single-nailing;  including  rubber  top,  15/8  and 

under,  off  the  last  45 

Slugging;  seven  slugs  or  under: 

Off  the  last  10 

On  the  last  12 


Shaving;  Ultima  machine: 

17/8  and  under  .... 
18/8  and  over  .... 
13/8  and  under  .... 
Breasting : 
On  or  off  the  last: 
13/8  and  under: 
No.  6  knife  up    .      .  . 
No.  4  or  No.  5  knife;  extra 
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14/8  to  17/8,  No.  4  or  Xo.  5  knife 
On  the  last,  Nos.  3-159-2-x,  4-1362-x  knives     .      .      '      '  ' 

18  8  and  over;  extra  . 
Louis  heels;  Hamel  or  U.M.C..  17/8  (not  to  include  scalloping) 
iJreast  scouring;  cone  or  Freeman  machine: 

No.  6  knife  or  over  

No.  4  knife;  extra  ... 
Nos.  3-159-2-x,  4-136-x  knives  . 

Louis  heels  

Heel  scouring:   

Rough  scouring;  one  wheel: 
13/8  . 

14/8  to  17/8       .      .      .      .  ! 

18  '8  and  over ;  extra 
Rough  and  smooth  scouring;  two  wheels 

13/8  and  under  

14/8  to  17/8,  including  Louis  heels  '. 
Second  scouring: 

13/8  and  under  .... 

14/8  to  17/8       .      .      .      .  ! 

18/8  and  over;  extra 
Putting  on  Scourene  .... 
Putting  on  veneer: 

First  coat   

Second  coat 


Per  36  Pai 
.    SO  .24 
.30 
03 
21 


To  a  line  where  rubber  top  is  used 
Slicking  heels: 

13/8  and  under  .... 

14/8  and  over   

Scalloping,  rotarj'-  machine 

Lining  up  

Putting  on  coat  of  blacking 
Heel-burnishing : 

13/8  and  under  .... 

14/8  to  17/8  

18/8  and  up;  extra  .... 
Blocking;  one-third  of  shaving  price. 

Pricking  heels  

Re-lasting  

Wetting  linings  

Samples:  price  and  one-half. 
Hour  work;  S0.80. 
Wood-heeling : 

Fitting  by  hand,  on  or  off  last  (including  pricking  and  pounding) 
Fitting  by  machine,  on  or  off  last  (including  pricking  and  pounding) 

Rasping  by  machine  

Rasping  by  hand   '      .  .' 

Cementing  by  hand  

Sticking  up  flap,  wetting,  boning  and  cutting  top-lift  and  pounding 

heelseat  

Trimming  flaps  by  machine   .  lii 

Trimrning  flaps  by  hand   .24* 

Finishing  whole  job  (one  man)  !      .       .     1 50 

Fitting  and  finishing  (one  man)  !      .       .       .  2.52 

Fittms  Cubans,  on  or  off  last  (including  pricking  and  pounding)  by 

hand  75 

Pounding  counters  and  jointing,  Cubans    .......  .18 

Screw-attaching  machine,  including  gluing   .36 

Nailing,  automatic  machine,  off  the  last  "       .  .15 

(jluing;  extra  "       .  03 

Nailingy  heel  attached  (automatic  machine)   12 

Nailing,  Alpha  machine  24 

Gluing;  extra  03 

Removing  screw  06 


.78- 
.45 
.12 
.18  i 
.14i 
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Full  continental  or  boulevard  heel;  extra  for  sticking  up  flap 

Matchmarking,  if  required  .  

Trimming  breasting  of  heels,  if  required  

Hour  work;  all  skilled,  $0.80. 
Hour  work;  unskilled.  .40. 

TREEING  AND  PACKING  DEPARTMENT 

°°White  kid,  white  cabaretta,  white  satin  or  all  suede,  uncovered:  . 
White  kid  or  cabaretta,  or  all  suede ;  covered  and  hand-brushed 
White  satin,  covered     .       •       •      •       •      •      •      •     .  • 

Genuine  and  imitation  reptile;  cleaned  and  dressed  u  required  . 
Bronze  kid;  by  the  hour. 

All  others  

Hour  rate;  SO.SO.  ,         ^        j  •    j  •  i 

Following  is  a  list  of  the  operations  to  be  performed  m  domg  the  work 
for  which  the  price  is  established  on  the  foregomg  items: 
Ironing;  on  all  shoes  except  suede,  nubuck,  satin  and  fabrics. 
Cleaning;  on  all  shoes,  wet  or  dry.      ,        ,      .  „  , 

Dressing;  one  coat  of  shellac,  wax  or  dope  dressing  on  aU  shoes  re- 
quiring dressing.  i-  i  j 
Polishing ;  on  patent  leather  and  all  shoes  where  wax,  polish  or  dope 
is  applied. 

Oil  or  water  stains  to  be  removed  by  repairer. 
All  edges  to  be  brushed  for  treers. 

Extra  coat  of  dressing  • 

Samples;  price  and  one-half.  ^  i     ^      ^.u  .i. 

Combination  when  both  leathers  are  worked  on  separately;  two-thirds 
of  the  total  price  for  each  kind  of  leather. 

Ironing  linings  

utting  covers: 

Cloth  

Paper  • 

fitting  in  sock  lining  and  heel-pads 
utting  in  sock  lining,  no  heel-pads 
backing  by  the  piece;  stamping  boxes,  sizmg, 
jEcing,  one  eyelet,  and  tucking  in 
buckling,  one  buckle     .       .       ■  • 
\itting  in  sticks  . 
leaning  linings 
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Per  36  Pairs 
.  S0.18 
.18 
.18 


S2.00 

1.80 
1.65 
1.30 


putting  in 


jmgemg  •  • 

Pressing  counters  by  machine 
Lacing  and  putting  in  acorns 
Lacing  ribbons  and  putting  in  acorns 


Packing  and  repairing        .       •  • 
IVimming  by  machine 
Minor  operations 
Cutting  cut-outs  by  hand: 

All  around  hole;  4  for  $0.01. 
Slit  or  shanked  hole;  5  for  $0.01. 
Slitting  on  foreparts;  5  holes  for  $0.01. 
Slitting  shanks       .      .      •  • 
Trimming  by  machine : 

Sides  done  with  cut-outs 
Sides  done  separately 
All  around  throat  to  base  of  strap: 
With  cut-outs 
Separately 
All  around  throat  and  up  strap: 
With  cut-outs     .      .      .  • 
Separately  .  • 

All  around  plain  pump : 
With  cut-outs 


carton,  inspecting 


Per  Week 
.  S19  .50 
.  18.00 
.  14.80 


1.65 


.18 


.18 

.36 

.36 

21 

.18 

33 

.075 

.075 

.075 

.075 

.075 

.075 

.20 

.40 


07 

119 

10 
.12 

12 
13 

.14 
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Per  36  Pair- 


Separately   SO. 15 

Cut-outs;  per  100,  $0.18. 

T-strap,  open  shank  27 

Stamping  bottoms  075 

Without  changing  stamp,  two  sta"mps  105 

Embossing  sock  lining  075 

Without  changing  stamp,  two  stamps  105 

When  stamp  is  changed;  double  price. 
Putting  Fasenett  on  strap,  putting  strap  through  loop  and  buckling    .       .  .12 
Cutting  gores  14 


In  ail  grades  the  percentage  fess  than  the  regular  piece  price  shall  be  as  follows' 
misses'  shoes,  12%%  less  than  the  price  for  women's;  children's  and  infants'  shoes 
12V2%  less  than  the  price  for  misses'. 

November  6,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  th 
Dial  Shoe  Company  of  Lynn  and  employees.  (106)  i 
The  Board  awards  that  the  following  prices  shall  be  paid  for  operations  on  th' 
shoe  designated  by  the  parties  as  a  "S4  seller,"  for  the  work  as  performed:  [Se 
decision  of  November  6— Shoe  Manufacturers;  Lynn,  Boston,  Chelsea.] 

November  6,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betweei 
Simeon  Golomb,  shoe  manufacturer  of  Boston,  and  employees.  (104) 
The  Board  awards  that  the  following  prices  shall  be  paid  for  operations  on  th* 
shoe  designated  by  the  parties  as  a  "$4  seller,"  for  the  work  as  performed:  [Set 
decision  of  November  6— Shoe  Manufacturers;  Lynn,  Boston,  Chelsea.]  i 

November  6,  1933  ; 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  thl 
Flexible  Shoe  Corporation  of  Boston  and  employees.  (75)  . 
The  Board  awards  that  the  following  prices  shall  be  paid  for  operations  on  th- 
shoe  designated  by  the  parties  as  a  "$4  seller,"  for  the  work  as  performed:  [Se 
decision  of  November  6— Shoe  Manufacturers;  Lynn,  Boston,  Chelsea.] 

November  6,  1933  ; 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  th 
Scott  Shoe  Company  of  Lynn  and  employees.  (97) 
The  Board  awards  that  the  following  prices  shall  be  paid  for  operations  on  thi 
shoe  designated  by  the  parties  as  a  "$4  seller,"  for  the  work  as  performed:  [Se"? 
decision  of  November  6— Shoe  Manufacturers;  Lynn,  Boston,  Chelsea.]  i 

BENDER  SHOE  COMPANY— LYNN  \ 

November  10,  1933  , 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  th\ 
Bender  Shoe  Company  of  Lynn  and  packers.  (83) 
Having  considered  said  application  and  heard  the  parties  bj''  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  condition 
under  which  it  is  performed,  the  Board  awards  that  the  Bender  Shoe  Company  a 
Lynn  was  within  its  rights  in  discharging  the  employee  in  question.  ! 

LIBERTY  SHOE  COMPANY— LYNN  I 

November  10,  1933  : 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Liberty  Shoe  Company  of  Lynn  and  ironers.  (84)  | 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  condition 
under  which  it  is  performed,  the  Board  awards  that  the  Liberty  Shoe  Company  aj 
Lynn  was  within  its  rights  in  discharging  the  employee  in  question. 

HARVARD  SHOE  COMPANY— BOSTON 

November  16,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  th 
Harvard  Shoe  Company  of  Boston  and  heelers.  (105) 
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Having  considered  said  application,  and  heard  the  parties  by  their  duly-authorized 
presentatives  concerning  the  work  in  question,  its  character  and  the  conditions 
ider  which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid 

the  Harvard  Shoe  Company  at  Boston,  for  the  work  as  there  performed: 
ouis  heel  on  Pajama  sandal:  Per  36  Pairs 

Fitting  S0.85 

Finishing  80 

Nailing   24 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  he- 
lming the  work  in  question. 

SHOE  MANUFACTURERS— LYNN,  BOSTON,  CHELSEA 
SUPPLEMENTAL  DECISION 

November  23,  1933 

The  Board  now  awards  that  the  decision  of  the  Board  dated  November  6,  1933, 
le  operation  of  which  was  suspended  pending  further  investigation  as  to  the  classi- 
cation  of  the  factories  involved,  shall  become  effective  as  of  November  27,  1933. 

With  these  prices  as  a  base,  the  Board  further  awards  that  the  piece  prices  to  be 
aid  for  operations  on  shoes  designated  as  a  "$3  seller"  shall  be  15%  less,  and  that 
le  piece  prices  to  be  paid  for  operations  on  shoes  designated  as  a  "S5  seller"  shall 
15%  more.  The  piece  prices  to  be  paid  for  operations  on  shoes  designated  as 

"$2  seller"  shall  be  15%  less  than  the  prices  to  be  paid  for  shoes  designated  as 

"$3  seller." 

HARVARD  SHOE  COMPANY— BOSTON 

November  24,  1933 

n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 

Harvard  Shoe  Company  of  Boston  and  treers.  (109) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
spresentatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
nder  which  it  is  performed,  the  Board  awards  that  the  operation  of  treeing  in  the 
ictory  of  the  Harvard  Shoe  Company  at  Boston  on  the  Boudoir  sandal  is  to  be 
erformed  by  the  treers. 

This  decision,  by  agreement  of  the  parties,  is  to  take  effect  as  of  November 
1933. 

November  28,  1933 

n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 

Harvard  Shoe  Company  of  Boston  and  lasters.  (110) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
epresentatives  concerning  the  work  in  question,  its  character,  and  the  conditions 
nder  which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be 
aid  by  the  Harvard  Shoe  Company  at  Boston,  for  the  work  as  there  performed : 
ajama  sandal:  P^'"  ^6  Paira 

Stapling  heel   »0  }^ 

Re-lasting  


Report  of  the  investigation  of  the  labor  controversy  existing  between  the  Ruth 
?hoe  Company  of  Salisbury  and  employees  for  the  purpose  of  determining  who  \9 
nainly  responsible  or  blameworthy  for  the  existence  or  continuance  of  the  same. 

The  Ruth  Shoe  Company,  a  Massachusetts  corporation,  has  been  engaged  in  the 
nanufacture  of  women's  shoes  in  Salisbury  for  approximately  five  years,  with  Ben- 
amin  Feigenbaum  in  charge.  ,       u  *  ♦ 

A  regular  pay-roll  of  this  company  became  due  on  Friday,  March  10,  but  was  not 
net  by  the  company  by  reason  of  the  so-called  bank  holiday.  In  this  respect  the 
jompany  was  in  no  different  position  from  hundreds,  if  not  thousands,  of  other 
mployers  throughout  the  state  and  country.  There  was  no  work  on  Saturday  and 
m  the  employees  returning  for  work  on  Monday  they  found  a  notice  posted  on  the 
loor  that  the  factory  would  not  re-open  until  Wednesday.  A  representative  of  the 
imployees  testified  that  there  was  a  rumor  prevalent  not  only  that  the  employees 
jvould  not  be  paid  but  also  that  a  further  reduction  m  wages  was  to  be  put  into 
effect.  However,  it  does  not  appear  that  any  of  the  employees  made  any  inquiry  or 
nought  any  information  from  the  representatives  of  the  company  m  respect  to 
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either  of  such  rumors,  and  the  officials  of  the  company  in  turn  denied  that  a 
such  reduction  had  been  or  was  contemplated  and,  in  fact,  none  was  put  into  eff( 
or  attempted  to  be  put  into  effect  and  the  pay-roll  was  paid  the  next  week.  ( 
Wednesday  morning  it  came  to  the  attention  of  Mr.  Feigenbaum  that  some  of  t 
employees,  more  particularly  the  wood-heel  operators  and  some  stitchers,  were  leaj 
ing  the  factory  and  on  inquiry,  on  ascertaining  that  such  was  the  fact,  he  ordered  1 1 
machinery  stopped  and  the  factory  closed.  This  was  the  beginning  of  the  lab 
controversy. 

At  this  time  there  was  in  progress  a  strike  in  the  shoe  factories  in  the  adjoinii 
city  of  Newburyport,  with  the  result  that  some  of  the  employees  attending  tl 
meetings  there  invited  one  of  the  organizers  to  come  to  Salisbury,  which  he  di 
attending  a  meeting  of  the  striking  employees  on  Friday,  at  which  time  he  w 
requested  to  confer  with  Mr.  Feigenbaum  on  their  behalf.  On  Saturday  he  held 
conference  with  Mr.  Feigenbaum,  during  which  Mr.  Feigenbaum  declined  to  reco: 
nize  the  union  or  have  any  business  with  their  representative.  Picketing  and  son 
disorder  followed  and  about  two  weeks  thereafter  the  company  sought  legal  reli- 
through  a  bill  in  equity,  seeking  among  other  things  to  restrain  the  defendant 
members  of  the  Shoe  Workers'  Protective  Union,  from  interfering  with  the  con' 
pany's  business.  An  interlocutory  decree  was  entered,  but  allowed  peaceful  picke 
ing  by  not  more  than  twelve  persons. 

The  controversy  continuing,  the  Board  in  the  performance  of  its  duty,  not  beir^- 
able  to  secure  an  adjustment  through  conciliation  or  an  agreement  by  the  partit 
to  arbitrate,  held  public  hearings  in  Salisbury.  At  these  hearings  evidence  was  ir 
troduced  by  representatives  of  the  striking  ^ployees  and  the  company.  Evidenc 
was  offered  on  the  part  of  the  employees  not  only  as  to  the  rate  of  compensatio" 
and  earnings,  which  they  contended  were  very  low,  but  also  among  other  things  a. 
to  the  unsanitary  conditions,  over-time  and  Sunday  employment,  both  of  men  ani 
women,  and  drastic  cuts  in  wage  rates  with  resultant  low  earnings,  especially  durin' 
the  past  eighteen  months  Three  of  these  cuts,  it  was  stated,  were  a  flat  ten  pe 
cent.,  the  fourth  varying  in  amount;  the  last  cut  being  made  in  January  of  thi 
year.  It  appeared  that  at  least  on  one  occasion  before  putting  into  effect  a  reduc 
tion  the  m.atter  had  been  discussed  with  the  employees.  Those  in  charge  of  thit 
factory,  including  Mr.  Feigenbaum  and  Morris  "Ashapa,  in  charge  of  the  office,  am; 
the  forewoman  in  charge  of  the  stitching  room  and  foremen  in  charge  of  the  variou, 
other  departments,  together  with  the  night  watchman,  also  testified. 

It  was  stressed  that  work  had  been  illegally  performed  during  rush  periods  iff 
some  departments  on  Sunday  and  also  on  secular  days  as  well  and  that  in  manj 
instances  some  of  the  employees  had  gone  to  work  between  four  and  five  o'clock  ir 
the  morning.  With  a  few  exceptions,  those  testifying  on  behalf  of  the  companj 
denied  any  knowledge  thereof.  It  appears  to  the  Board,  after  a  survey  of  the 
situation,  that  the  company  through  those  in  charge  was  not  duly  mindful  of  the 
laws  and  regulations  governing  employment,  both  as  to  over-time  and  Sunday,  and 
in  fact,  that  there  had  been  more  or  less  flagrant  violations  of  the  law,  resulting  in 
a  few  instances  in  prosecution  and  conviction.  While  the  investigation  of  the  Board 
would  indicate  in  many  instances  that  low  wages  were  being  earned,  this  was  ex- 
plained, in  part  at  least,  by  the  fact  that  for  some  time  there  had  been  a  surplus 
of  help,  Mr.  Feigenbaum  stating  that  he  employed  inany  persons  in  excess  of  the 
number  needed  at  the  request  of  one  of  the  town  officials,  and  that  there  was  a 
surplus  of  operatives  was  indicated  by  the  ratio  of  production  to  help.  In  some 
instances  where  fair  earnings  were  shown  it  was  contended  that  this  was  the  result 
of  over-time  work.  However,  evidence  was  presented  indicating  that  in  some  in- 
stances at  least  earnings  were  fair. 

It  appeared  that  the  company  at  one  time  had  approximately  404  operatives  in 
itg  employ.  At  the  time  of  the  labor  controversy,  however,  they  were  employing 
365  and  at  the  time  of  the  hearing  it  was  testified  that  about  172  were  employed 
and  that  very  few  of  the  striking  employees  had  returned  to  work,  and  that  this 
was  all  the  employees  the  business  would  warrant  giving  employment  to  at  that 
time.  While  the  business  of  the  company  was  interfered  with  for  some  time,  work 
was  soon  resumed  and  carried  on  with  a  smaller  crew,  with  the  production  sonie- 
what  impaired.  The  striking  emplo3^ees  formed  a  local  organization  affiliated  with 
the  Shoe  Workers'  Protective  TTnion,  and  smce  that  time  the  strike  has  been  con- 
ducted through  this  agency.  It  also  appeared  that  in  spite  of  the  interlocutory 
decree  there  had  been  assaults  and  disturbances. 

In  determining  under  the  statute  which  party  is  mainly  responsible  or  blame- 
worthy for  the  strike  or  its  continuance  it  must  be  borne  in  mind  that  the  striking 
employees  were  not  altogether  free  from  blame,  especially  for  their  rather  hasty 
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;tion  on  Wednesday  in  ceasing  work  without  in  any  way  attempting  to  verify 
le  rumors  heretofore  referred  to,  and  while  undoubtedly  the  grievances  above 
jtlined,  which  extended  over  a  period  of  several  months,  may  have  formed  a 
ickground  for  unrest  and  dissatisfaction,  nevertheless  it  seems  apparent  that  the 
lore  direct  cause  for  the  labor  controversy  was  the  unfortunate  situation  and 
imors  accompanying  the  bank-holiday  period,  so-called,  and  the  unusual  unrest 
revalent  especially  in  the  shoe  industry,  occasioned  by  the  economic  conditions 
ad  the  tremendous  over-production  or  under-consumption  capacity,  with  the  re- 
iltant  cut-throat  competition  and  the  lowering  of  wage  rates  and  earnings.  How- 
ver,  as  heretofore  referred  to,  those  in  charge  of  the  company's  operations  not 
nly  apparently  did  not  appreciate  and  visualize  this  unrest  but,  in  fact,  were  dis- 
?gardful  of  the  labor  laws  of  the  commonwealth  and,  to  some  extent,  the  rights 
f  the  employees  to  be  protected  as  to  reasonable  hours,  working  conditions  and 
rage  rates. 

Under  these  circumstances  the  Board  is  constrained  to  find  that  the  company 
3  mainly  blameworthy  for  this  labor  controversy. 

By  the  Board, 

EDWARD  FISHER 

Chairman. 

uly  7,  1933 
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Alberts  Shoe  Company,  L\Tin  

Allied  Shoe  Manufacturers'  Association,  Members,  Lynn 
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REPORT  OF  THE  BOARD WCONaLIATION  AND  ARBITRATION 

Edward  Fisher,  Chairman;  Raymond  V.  McNamara,  John  L.  Campos 

On  December  1,  1933,  twelve  joint  applications  were  pending.  Dur- 
ing the  year  sixty-three  joint  applications  were  filed,  making  a  total  of 
seventy-five.  Of  these  eleven  were  abandoned,  withdrawn  or  settled; 
decisions  were  rendered  in  s^ixty-four  cases,  also  three  supplemental 
decisions;  and  one  case  is  now  pending. 

Conciliation 

In  the  report  for  the  preceding  year  attention  was  called  to  the  fact 
that  the  duties  of  the  Board  had  been  very  exacting  by  reason  of  the 
industrial  conditions  with  the  accompanying  industrial  disputes.  Dur- 
ing the  present  year,  with  the  continued  depression,  even  more  contro- 
versies have  arisen  between  employer  and  employee,  making  more 
onerous  the  duties  of  the  Board  and  presenting  many  and  varied  prob- 
lems in  industrial  conflicts,  many  of  a  nature  difficult  of  solution.  As  a 
result,  a  policy  of  visiting  as  a  Board  the  centers  where  such  contro- 
versies exist  for  the  purpose  of  conferring  with  the  representatives  of 
the  employers  and  of  the  employees,  has  been  adopted.  The  results  have 
been  very  reassuring,  affording  an  opportunity  for  giving  more  prompt 
attention  thereto,  with  the  accompanying  convenience  to  the  parties  to 
the  controversy  and  offering  the  further  opportunity  of  securing  addi- 
tional information  in  the  locality  itself,  together  with  a  clearer  under- 
standing locally  of  the  cause  and  effect  of  the  industrial  strife. 

With  the  advent  of  the  N.  I.  R.  A.  and  the  right  of  collective  bargain- 
ing under  the  provisions  of  Section  7-A,  naturally  a  stimulus  was  given 
to  organization  or  attempted  organization  of  employees  in  industrial 
and  other  occupations,  not  only  by  established  and  accredited  unions 
but  by  new  and  reorganized  unions  as  well.  In  this  rush  for  organiza- 
tion apparently  the  rights  and  privileges  of  unorganized  employees,  the 
continued  operaiion  of  industrial  plants  and  the  welfare  of  the  commun- 
ity have,  in  some  instances  at  least,  been  lost  sight  of,  resulting  in  the 
awakening  of  the  public  to  the  fact  that  the  right  to  work  is  as  funda- 
mental as  the  union's  contention  of  the  right  to  strike.  This  desire  for 
the  immediate  organization  of  employees  has  resulted  in  numerous  labor 
controversies,  especially  in  the  textile  industry. 

With  the  advent  of  the  N.  I.  R.  A.  also,  there  followed  the  establish- 
ment of  federal  boards  dealing  with  industrial  and  other  relations  be- 
tween employer  and  employee  which,  by  reason  of  no  sufficient  and 
definite  line  of  demarcation  as  to  their  respective  functions  and  duties,, 
has  resulted  in  some  confusion  and  uncertainty.  Also,  this  enlarging  of 
the  scope  of  federal  jurisdiction  has  to  a  marked  extent  increased  the 
entrance  of  its  activities  in  the  field  of  industrial  disputes,  responsibility 
relative  to  the  attempted  adjustment  of  which  continues  to  rest  with 
this  Board  as  well.  While  the  Board  has  endeavored  to  co-operate  with 
these  federal  agencies  so  far  as  practicable,  nevertheless  some  confu- 
sion and  even  delay  has  resulted.  The  right  of  collective  bargaining 
above  referred  to,  that  is,  the  privilege  of  employees  of  dealing  with 
their  employer  through  representatives  of  their  own  choosing,  has 
naturally  during  this  trying  period  given  rise  to  industrial  disputes; 
the  union  employers  in  some  instances  being  induced  to  seek  a  union 
shop,  the  employees  in  some  instances  seeking  to  limit  their  employees 
to  choosing  their  representative  for  collective  bargaining  from  the 
fellow  employees.  However,  in  all  conferences  where  the  issue  has  aris- 
en the  parties  in  joint  conference  with  the  Board  have  readily  come  to 
an  understanding  relative  to  the  matter  of  collective  bargaining. 

In  the  spring  a  controversy  arose  in  Peabody  and  vicinity  between  the 
employers  in  the  tanning  industr:^  H)id  i-he  emploj'ees,  which  gave  indi- 
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cation  of  a  recurrence  of  the  very  serious  conflict  of  the  previous  year. 
In  an  endeavor  to  forestall  any  such  conflict  the  Board  immediately 
visited  Peabody  and  held  conferences  with  the  parties  and  through  the 
co-operation  and  constructive  leadership  of  those  representing  the  em- 
ployees and  the  employers  an  adjustment  was  reached  and  a  general 
conflict  avoided.  A  reference  to  this  in  more  detailed  outline  is  here- 
inafter given. 

The  labor  controversy  attended  by  the  most  publicity  was  that  of  the 
strike  of  employees  of  the  Hamilton  Woolen  Company,  Inc.,  at  South- 
bridge,  employing  normally  about  1,000  operatives,  to  the  attempted  ad- 
justment of  which  the  Board  devoted  several  weeks.  The  Board  is,  there- 
fore, later  in  this  report  giving  a  detailed  outline  of  this  controversy, 
although  in  doing  so  this  outline  extends  beyond  the  period  of  the 
current  year. 

Late  in  the  summer  the  threatened  general  strike  in  the  textile  indus- 
try was  called  by  the  United  Textile  Workers  of  America,  effective  on 
September  4,  and  at  that  time  or  soon  thereafter  a  deluge  of  strikes 
occurred  in  this  industry.  In  many  instances  the  management  deemed 
it  advisable  to  close  the  mills  even  though  a  majority  of  the  employees 
desired  to  remain  at  work.  The  result  has  been  not  only  an  interrup- 
tion of  business  but  also  accompanying  distress  to  the  employees  and 
disorder  and  a  burden  upon  the  community  as  well.  This,  as  outlined 
above,  has  presented  to  the  Board  some  diflficult  problems  in  its  endeavor 
to  secure  an  adjustment  of  this  controversy,  a  reopening  of  the  mill  and 
the  return  of  the  employees  to  work.  A  brief  outline  of  the  activities  and 
the  results  secured  by  the  Board  through  its  good  offices  follows. 

Easthampton.  On  March  23  the  members  of  the  Board  visited  East- 
hampton  by  reason  of  a  strike  of  employees  of  the  United  Elastic 
Corporation,  employing  about  800  operatives,  a  great  majority  of  whom 
ceased  work  on  March  19.  The  issues  presented  included  a  demand  for 
an  increase  in  wage  rates  and  a  union  agreement.  After  a  discussion  of 
the  issues  at  a  joint  conference  with  a  committee  of  these  employees  and 
representatives  of  the  company,  an  adjournment  was  had  until  March 
28.  At  the  conference  on  March  28,  which  lasted  until  after  midnight, 
a  settlement  was  reached  and  a  written  agreement  entered  into  between 
the  company  and  employees. 

Peabody  and  Vicinity.  During  the  winter  conferences  were  held  be- 
tween representatives  of  the  tanners  of  Peabody,  Salem  and  vicinity, 
members  of  the  Massachusetts  Leather  Manufacturers'  Association,  and 
employees,  members  of  the  National  Leather  Workers'  Association,  and 
also  with  the  Board  in  an  endeavor  to  reach  an  agreement  upon  the 
terms  of  a  new  contract  of  employment.  Recommendations  covering  the 
matters  in  dispute  were  submitted  by  the  Board,  but  not  accepted,  and 
while  some  progress  was  made  no  final  basis  of  settlement  was  reached. 
Having  received  a  notice  that  a  strike  had  occurred  which,  if  continued, 
would  affect,  directly  and  indirectly,  about  7,000  employees,  the  Board 
on  May  2  visited  Peabody  and  held  conferences  with  a  committee  of  the 
employees  and  later  in  the  afternoon  with  representatives  of  the  em- 
ployers, later  submitting  to  the  parties  for  acceptance  recommendations 
for  adjusting  this  controversy.  Pending  action  on  these  recommenda- 
tions, to  their  credit  these  employees,  upon  the  urgent  request  of  the 
Board,  agreed  that  the  hides  in  the  vats  would  be  taken  care  of  in  order 
to  prevent  what  would  have  resulted  in  a  severe  loss.  Following  the 
acceptance  of  these  recommendations  by  the  employees  and  later  by  a 
great  majority  of  the  employers,  a  joint  conference  was  held  the  follow- 
ing day  by  representatives  of  the  parties  and  the  Board  at  the  Haw- 
thorne Hotel  in  Salem,  to  carry  out  the  details , of  tlje.  recommendations. 
However,  at  this  conference..unexj)?cted  anii  ie^fou^  differences  arose 
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which  threatened  to  halt  a  settlement.  As  a  result,  the  Board  conferred 
with  the  parties  the  next  day  and,  following  a  joint  conference  held  in 
the  evening,  a  basis  of  settlement  was  reached,  which  was  accepted  by 
the  parties  and  embodied  in  an  agreement  and  work  was  resumed  in 
most  tanneries  on  the  following  Monday.  Later  other  employers,  not 
members  of  the  association,  signed  similar  agreements. 

This  agreement  contained  an  unusual  provision,  the  adoption  of  which 
removed  a  very  serious  obstacle  to  an  adjustment  being  made.  By  its 
terms  any  employee  who  had  previous  thereto  been  a  m.ember  of,  or  had 
made  application  for  membership  in,  the  union  and  had  become  "un- 
financial" — that  is,  in  arrears  in  his  financial  obligations,  was  subject 
to  discharge  unless  reinstated;  the  discharge  to  be  ordered  by  this 
Board,  notice  of  an  employee's  being  "unfinancial"  being  first  given  by 
the  union  to  his  employer,  the  employer  in  turn  giving  notice  to  the 
Board.  As  a  result  the  Board  was  called  upon  in  many  instances  to  act 
under  this  provision.  The  Board,  however,  adopted  the  policy  of  first 
giving  notice  and  affording  an  opportunity  to  each  delinquent  to  be 
heard. 

Textile  Industry 

During  the  general  strike  in  the  textile  industry  above  referred  to, 
which  involved  in  excess  of  70,000  employees,  the  Board  appreciated 
that  there  was  very  little,  if  anything,  that  could  be  done  towards  secur- 
ing settlements  in  the  various  communities  affected.  However  after  the 
general  strike  was  called  off  on  September  24,  with  the  resumption  of 
employment  many  controversies  arose,  resulting  in  the  cessation  of 
work  of  some  employees.  In  a  marked  degree  these  strikes  occurred  in 
mills  in  the  central  and  southern  part  of  the  state.  The  chief  cause  was 
alleged  discriminations  against  union  employees,  following  an  eflfort  on 
the  part  of  these  employees  to  secure  in  some  instances  union  recogni- 
tion and  in  others  a  union  shop. 

Grafton.  On  October  18  the  Board  visited  Grafton  and  conferred  with 
representatives  of  the  Wuskanut  Mills,  Inc.,  and  later  with  representa- 
tives of  the  employees,  members  of  Local  No.  2362  of  the  United  Textile 
Workers  of  America.  It  appeared  that  the  employees,  about  250  in  num- 
ber, quit  work  on  October  18,  having  previously  submitted  demands 
which  had  not  been  granted.  A  joint  conference  of  the  parties  was 
arranged  for  the  afternoon  and,  after  some  discussion  and  with  the 
advice  and  suggestions  of  the  Board,  an  agreement  upon  these  demands 
was  reached,  with  a  resumption  of  work. 

On  the  same  day,  learning  of  another  strike  in  this  town  of  employees 
of  the  American  Weavers,  Inc.,  the  Board  visited  and  conferred  with 
the  officials  of  this  company,  discussing  the  issues  involved.  It  appeared 
that  about  100  employees  were  on  strike  as  the  result  of  a  demand  made 
for  a  classification  of  work.  A  joint  conference  was  then  arranged  and 
held  later  in  the  afternoon  and  early  evening;  it  appearing  at  this  time 
that  an  increase  in  wage  rates  was  also  demanded.  After  some  discus- 
sion and  at  the  suggestion  of  the  Board,  a  basis  of  adjustment  was 
reached,  ending  the  controversy,  and  work  was  resumed. 

Ludlow.  A  serious  labor  controversy,  resulting  in  a  strike  of  employees 
of  the  Ludlow  Manufacturing  Associates  in  Ludlow,  occurred  about 
November  5,  resulting  ultimately  in  closing  the  mill,  except  the  machine 
shop.  Approximately  1,100  operatives  were  affected  by  this  strike.  On 
November  9  the  Board  visited  Ludlow  and  conferred  with  the  ofllcials 
of  the  company  and  with  representatives  of  the  employees,  members  of 
Local  No.  2400  of  the  United  Textile  Workers  of  America,  resulting  in 
a  joint  conference  being  held  in  the  evening,  at  which  the  demands  of 
the  employees,  including  an  increase  in  wage  rates  and  a  union  shop, 
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were  presented.  This  conference  was  adjourned  and  resumed  on  No- 
vember 13,  at  which  time  the  Board  submitted  recommendations  for  ad- 
justing the  controversy,  which  were  acceptable  to  the  company  but  were 
not  accepted  by  the  employees  as  no  wage  increase  was  provided  for. 
As  this  industrial  strife  continued  with  some  disturbances,  the  Board 
held  a  further  conference  with  the  parties  at  Ludlow  on  December  6,  at 
which  time  further  recommendations  were  submitted  which  were  later 
accepted  in  writing  by  the  parties,  and  work  was  resumed  in  so  far  as 
business  conditions  warranted. 

Webster.  The  Board,  at  the  request  of  a  committee  of  leading  citizens, 
visited  Webster  on  November  30  and  conferred  with  them  relative  to 
differences  arising  between  the  employees,  members  of  Local  No.  2385 
of  the  United  Textile  Workers  of  America,  and  the  Slater  Mills,  Inc.  (fin- 
ishing mill).  The  issues  involved  were  discussed  with  this  committee 
and  with  representatives  of  the  employees  and  later  with  officials  of  the 
company.  As  a  result  a  conference  was  arranged,  to  be  held  with  repre- 
sentatives of  the  company  and  of  the  employees  on  Monday  evening, 
December  3,  at  Webster.  At  that  time  the  Board  conferred  with  repre- 
sentatives of  the  parties.  After  a  full  discussion  of  the  differences, 
chief  among  which  was  a  demand  for  a  wage  increase,  the  Board  offered 
to  appoint  an  expert  to  make  an  examination  of  the  financial  and  indus- 
trial condition  of  the  company  relative  to  the  question  of  justification 
for  an  increase  in  the  wage  rates.  This  suggestion  proved  to  be  accept- 
able, with  the  understanding  that  a  further  conference  was  to  be  held 
after  such  investigation  was  completed.  The  investigation  completed,  a 
conference  was  held  later  in  Webster,  at  which  time,  after  going  over 
the  report,  it  was  agreed  that  a  copy  should  be  sent  to  the  parties  and, 
after  allowing  time  for  further  consideration  of  the  same,  a  further 
meeting  should  be  held,  pending  which  there  was  to  be  no  labor  contro- 
versy resulting  in  the  cessation  of  work. 

Dudley.  At  the  meeting  with  the  citizens'  committee  in  Webster  on 
November  30,  the  matter  of  a  strike  of  employees  of  the  Stevens  Linen 
Works  in  the  adjoining  town  of  Dudley,  many  of  whom,  however  lived 
in  Webster,  was  also  considered.  This  strike  had  been  in  effect  since 
November  27,  involving  at  least  one-half  of  the  employees.  At  that  time 
there  were  between  700  and  800  operatives  employed,  although  at  times 
the  company  had  employed  a  much  larger  number.  After  conferring 
with  representatives  of  the  employees,  members  of  Local  No.  2384  of  the 
United  Textile  Workers  of  America,  and  with  representatives  of  the 
company,  it  was  arranged  to  hold  a  joint  conference  at  Webster  on  the 
afternoon  of  December  3.  On  December  3  the  Board  conferred  with 
representatives  of  these  employees,  having  been  notified  by  the  repre- 
sentative of  the  company  that  he  would  be  unable  to  be  present.  The 
demands  and  grievances  were  outlined.  The  Board  then  stated  that  an 
endeavor  would  be  made,  after  conferring  with  the  officials  of  the  com- 
pany, to  arrange  a  joint  conference.  Such  joint  conference  was  later 
held  at  the  State  House  and  after  a  discussion  of  the  issues,  which 
related  chiefly  to  working  conditions  although  the  issues  of  a  union  shop 
and  wage  increase  were  presented,  it  appeared  that  the  real  obstacle 
to  an  ad^'istment  was  the  basis  of  these  employees  returning  to  work, 
some  new  employees  having  in  the  meantime  been  hired.  Recommenda- 
tions were  submitted  by  the  Board  as  a  basis  for  settling  this  contro- 
versy, which  were  accepted  by  the  company  but  rejected  by  the  em- 
ployees. Later,  however,  a  further  joint  conference  was  held  at  Webster 
and  further  recommendations  submitted  by  the  Board  which  were  ac- 
cepted by  the  parties  and  this  controversy  was  settled  with  full  resump- 
tion of  work. 

Southbridge.    The  Hamilton  Woolen  Company,  Inc.,  has  operated  its 
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mill  in  Southbridge  for  over  one  hundred  years  and  under  its  present 
management  since  its  re-organization  in  1927,  normally  employing  about 

a  thousand  operatives  and  having  during  peak  periods  employed  over  ; 

twelve  hundred,  being  the  second  largest  industrj'  in  this  town.  j 

The  strike  occurred  about  four  o'clock  in  the  afternoon  on  November  . 

14,  nearly  one-half  of  the  employees  quitting  work  on  this  and  subse-  I 

quent  days.  At  this  time  the  company  was  operating  two  shifts  with  i 

nearly  a  thousand  employees,  having,  as  the  Board  is  inform.ed,  taken  | 
orders  m.ainly  for  the  purpose  of  keeping  the  mill  operating  and  which 

it  was  anticipated  would  furnish  employment  until  at  least  February  [ 

first,  of  which  the  employees  were  aware.  ' 

The  following  is  a  brief  outline  of  the  facts  leading  up  to,  accompany-  ' 

ing  and  following  the  strike.  At  the  time  of  the  general  strike  called  by  i 

the  United  Textile  Workers  of  America  on  September  4,  and  which  was  ; 
nation-wide,  the  operatives  in  this  factory  remained  at  work.  However, 

two  days  after,  the  president  of  the  company  stated,  by  reason  of  the  j 

entrance  of  the  flying  squadrons,  so-called,  the  mill  closed.  The  mill  i 
reopened  on  September  24,  as  requested  by  the  President  of  the  United 
States,  when  the  general  strike  was  called  off.    Thereafter,  apparently 

differences  arose  between  the  company  and  its  employees,  members  of  ; 

the  newly-organized  local  of  the  United  Textile  Workers  of  America,  ^ 

relative  to  alleged  discrimination  against  and  threatened  discharge  of  i 

members  of  this  local,  resulting  in  the  cessation  of  work  of  a  substan-  \ 

tial  number  of  these  employees  on  September  27.  ; 

On  September  28  the  Board  visited  Southbridge  and  interviewed  ' 
Richard  Lennihan,  president,  B.  Loring  Young,  a  director  and  counsel  \ 
for  the  company,  and  other  officials  and  also  conferred  with  a  committee  j 
of  the  striking  employees,  consisting  of  Ira  R.  Dickens,  organizer  of  the  i 
United  Textile  Workers  of  America;  Thomas  Flynn,  organizer;  Jean  1 
Gauthier,  president;  Paul  Vermiere,  vice  president;  Catherine  Reilly,  i 
recording  secretary,  and  Vivian  Labonte,  secretary  of  this  local.    As  a  j 
result,  the  Board  arranged  a  joint  conference  in  the  afternoon,  the  com-  ! 
pany  being  represented  by  Messrs.  Lennihan  and  Young  and  the  em-  i 
ployees  by  the  above-named  committee.  There  was  a  general  presenta- 
tion of  complaints  and  differences  and  also  of  demands  for  a  union  j 
shop  and  wage  increase.  The  Board  centered  its  discussion  on  the  issue  i 
of  union  recognition  under  the  collective-bargaining  provision  of  Article  i 
7-A  of  the  National  Industrial  Recovery  Act,  the  parties  readily  coming  I 
to  an  understanding  as  the  representatives  of  the  company  expressed  : 
their  willingness  to  take  up  grievances  or  other  issues  which  might  \ 
arise  with  any  representatives  these  employees  might  choose,  and  a 
tentative  understanding  was  reached  relative  to  the  procedure  for  pre- 
senting such  differences.  It  was  also  orally  agreed  that  any  differences 
which  the  parties  were  unable  to  adjust  would  be  submitted  to  the 
Board  for  determination,  pending  which  there  would  be  no  strike  or  i 
lockout.  In  the  meantime  the  employees  were  to  return  to  work  without 
discrimination.  This  basis  for  adjusting  the  controversy,  while  meeting 
with  the  approval  of  this  committee,  was  subject  to  acceptance  by  the  1 
employees  at  their  meeting  held  that  evening.   The  Board  was  later  1 
informed  of  such  acceptance  and  the  employees  returned  to  work  on.  j 
October  1. 

No  notice  or  information  was  received  of  any  differences  arising 

between  the  company  and  the  employees  until  late  in  the  evening  of  ; 

November  14.  The  Board  was  notified  that  evening  by  counsel  for  the  j 

company  that  a  strike  had  occurred  in  the  mill  late  that  afternoon.  The  ( 

chairman  endeavored  to  get  in  communication  with  Joseph  Sylvia,  an  j 

organizer  of  this  union,  who,  it  was  understood,  had  been  present  when  ] 
the  strike  was  called,  but  was  unable  to  do  so.  However,  the  Board 


i 


6 


CONCILIATION  AND  ARBITRATION 


visited  Southbridge  on  Friday,  November  16,  and  conferred  with  Mr. 
Dickens  relative  to  the  matter.  Mr.  Dickens  stated  that  complaint  had 
been  made  to  the  Textile  Labor  Relations  Board  that  day,  claiming  dis- 
crimination against  union  employees,  and  also  stated  that  he  was  going 
to  Washington  and  would  then  inform  the  chairman  whether  or  not  the 
committee  would  again  enter  a  conference,  as  requested  by  the  Board,  it 
being  called  to  his  attention  that  there  was  a  failure  on  the  part  of  the 
striking  employees  to  abide  by  the  terms  of  the  settlement  made  at  the 
previous  conference. 

The  Board  then  visited  the  office  of  the  company  and  interviewed  Mr. 
Lennihan  and  other  officials,  who  stated  that  various  complaints  had 
been  made  by  representatives  of  the  union  employees  which  had  been 
taken  up  and  investigated  by  the  company  and  discussed  with  the  em- 
ployees' representatives;  that  no  notice  had  been  given  to  the  company 
of  this  intended  strike;  nor  were  any  demands  made  until  the  morning 
of  November  16,  when  the  following  written  demands  were  received: 

1.  Union  shop  Increase  of  wages 

2.  Reduction  of  machine  load       4.  Equal  distribution  of  work. 

Mr.  Lennihan  also  stated  that  when  the  strike  occurred  he  had  made 
request  through  the  chief  of  police,  who  was  at  the  mill,  to  have  Miss 
Gauthier,  the  president,  call  and  discuss  the  cause  of  the  strike  with 
him,  but  was  informed  that  she  declined  to  do  so.  He  further  stated 
the  second  shift  had  been  discontinued. 

The  chairman  received  a  telephone  communication  from  Mr.  Dickens 
on  November  18  and,  as  a  result,  a  joint  conference  was  held  in  South- 
bridge  on  November  19.  At  this  conference  the  company  was  repre- 
sented by  Messrs.  Lennihan,  Young,  Ross  G.  Walker,  treasurer,  and 
James  T.  Sutcliffe,  production  manager,  and  the  employees  by  Mr.  Syl- 
via and  the  committee,  with  the  exception  of  Mr.  Flynn,  who  were  in 
attendance  at  the  conference  on  September  28.  At  this  conference  the 
issues  were  discussed,  including  cases  of  discrimination,  some  of  which 
had  previous  to  this  conference  been  presented  to  and  discussed  by  the 
the  Board  with  Mr.  Lennihan  and  other  officials.  Following  this  dis- 
cussion an  understanding  was  reached  as  to  the  procedure  for  taking 
up  any  grievances  and  complaints  which  might  thereafter  arise  and 
such  as  the  parties  were  unable  to  adjust  were  to  be  submitted  to  the 
Board  for  determination. 

The  question  of  a  union  shop  was  temporarily,  at  least,  dismissed. 
Questions  relative  to  the  stretch-out,  so-called,  and  increase  in  wages, 
by  reason  of  the  fact  that  these  two  matters  were  being  considered  by 
boards  established  under  federal  jurisdiction,  were  agreed  to  be  waived 
pending  such  reports.  Equal  division  of  work  was  also  accepted  as  a 
basis  of  employment.  The  representatives  of  the  employees  then  asked 
Mr.  Lennihan  to  take  down  the  notices  which  had  previously  been 
posted  and  which  notified  employees  in  substance  that  while  they  had 
a  right,  they  were  not  compelled  to  join  the  union.  This  he  declined  to 
do.  The  meeting  then  broke  up  with  the  demand  for  a  union  shop  be- 
ing revived  and  without  having  discussed  what  presumably  would  have 
been  a  major  issue,  that  of  the  employees  returning  to  work  in  their 
former  positions. 

Later  Anna  Weinstock,  a  federal  conciliator,  representing  the  Tex- 
tile Labor  Relations  Board,  visited  Southbridge  and  conferred  with  the 
parties.  On  being  informed  by  Mr.  Lennihan  that  the  Board  had  the 
matter  in  charge,  she  and  her  associate,  Mr.  Robertson,  conferred  with 
the  Board  on  December  3.  As  a  result  a  joint  conference  was  arranged 
to  be  held  in  Southbridge  on  December  5  between  representatives  of  the 
employees  and  of  the  company,  to  which  she  and  her  associate  were  in- 
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vited  and  attended.  At  this  conference  there  was  only  a  general,  brief 
discussion  of  the  existing  differences,  as  it  was  recognized  that  at  the 
previous  conferences  an  understanding  had  been  reached  and  the  ma- 
chinery established  for  taking  up  any  future  differences  that  might 
arise. 

An  understanding  was  also  reached  as  to  the  other  matters  in  con- 
troversy, leaving  as  the  single,  outstanding  issue  remaining,  the  de- 
mand of  the  committee  that  the  employees  return  to  work  in  their 
former  positions.  Representatives  of  the  company  declined  again  to 
accede  to  this,  taking  the  attitude  that  they  would  not  displace  the  em- 
ployees, about  one  hundred  and  twenty-five  in  number,  who  had  been 
employed  since  the  strike,  coming,  as  they  did,  from  Southbridge  and 
vicinity  and  some  of  whom  had  formerly  worked  for  the  company.  As 
this  was  a  crucial  issue  the  Board,  in  co-operation  with  the  federal  con- 
ciliators, discussed  with  the  representative  of  the  company  a  com- 
promise whereby  the  company  should  at  once  resume  its  two-shift  op- 
erations and  work  in  each  department  at  full  capacity,  taking  back  all 
the  employees  without  discrimination  in  so  far  as  business  conditions 
warranted.  If,  at  the  expiration  of  two  weeks,  all  of  the  employees  had 
not  been  taken  back  the  matter  was  to  be  submitted  to  the  Board,  which 
through  arbitration  would  determine  what  employees,  if  any,  should 
be  taken  back  and  what  others,  if  any,  discharged  or  otherwise  dis- 
placed. This  met  with  the  approval  of  the  company  provided  it  came 
as  a  recommendation  of  the  Board.  However,  this  did  not  meet  with 
the  approval  of  the  employees'  committee  and  as  a  result  the  confer- 
ence ended. 

In  the  meantime,  Mr.  Riviere,  the  fourth  vice-president  of  the  United 
Textile  Workers  of  America,  came  to  the  conference  but  after  the  em- 
ployers' group  had  left.  This  proposed  compromise  was  further  dis- 
cussed by  the  Board  with  the  committee  and  Mr.  Riviere  and,  as  finally 
left,  was  to  be  presented  at  the  meeting  of  the  employees  that  night  for 
action  and  the  Board  notified  thereof.  In  the  meantime  assurance  was 
secured  from  Mr.  Lennihan  that  no  new  operatives  would  be  employed 
the  next  day  and  that  the  company  would  still  be  willing  to  accept  this 
compromise  if  recommended  by  the  Board,  which  the  Board  was  pre- 
pared to  do.  Unfortunately  the  employees  at  their  meeting  rejected 
this  basis  of  adjustment  and  the  Board  was  so  informed  the  following 
afternoon. 

On  December  11  the  directors  issued  a  statement  announcing  the 
closing  of  the  mill,  alleging  the  cause  to  be  the  continued  labor  contro- 
versies. This  came  to  the  attention  of  the  Board  through  the  press  on 
the  morning  of  December  12  and  immediately  the  Board  assigned  a 
hearing  at  Southbridge  on  December  14  as  a  part  of  its  investigation  to 
determine  which  of  the  parties  to  this  controversy  was  mainly  respon- 
sible or  blameworthy  for  the  existence  or  continuance  of  the  same.  How- 
ever, this  controversy,  as  it  will  appear,  having  been  settled,  no  report 
placing  such  blame  was  made.  At  this  hearing  Mr.  Lennihan,  in  out- 
lining the  position  of  the  company,  read  a  statement  announcing  that  by 
reason  of  the  labor  controversies  "the  company  had  definitely  decided 
to  close  the  mill  permanently."  Mr.  Sylvia  and  others,  speaking  for  the 
striking  employees,  in  turn  outlined  the  claims  of  discrimination  and 
grievances  which  they  contended  were  the  cause  of  the  strike.  Evidence 
was  also  offered  by  the  employees  on  behalf  of  their  fellow  employees 
who  remained  at  work  as  to  the  fair  and  satisfactory  conditions  of  em- 
ployment and  their  desire  to  have  the  privilege  of  continuing  at  work. 

Later  in  the  afternoon  of  December  18  the  board  of  directors  issued  a 
further  statement,  outlining  in  detail  the  position  of  the  company  as  a 
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result  of  these  labor  controversies,  concluding  with  the  following :  "The 
directors  have,  therefore,  arranged  to  call  a  special  meeting  of  the 
stockholders  and  have  voted  to  recommend  the  liquidation  of  the  com- 
pany." 

On  December  20  the  Board  sent  the  following  telegram  to  Miss  Jean 
Gauthier,  President  Southbridge  Local,  U.  T.  W.  of  A.,  at  Southbridge : 
The  Board  of  Conciliation  and  Arbitration  recommends  and 
urges  the  immediate  calling-off  of  the  strike  now  in  progress 
at  Hamilton  Woolen  Mills.   Situation  calls  for  a  major  and  not 
minor  operation.   If  and  when  recommendation  is  accepted  the 
Board  will  immediately  make  further  recommendations  to  the 
company  and  employees,  giving  a  fair  and  reasonable  basis  for 
adjustment  of  this  controversy  which  will  afford  ample  protec- 
tion to  the  rights  and  privileges  of  all  parties  concerned. 
No  response  being  received  to  this  telegram,  the  Board  invited  the 
committee  of  employees  to  a  conference,  held  on  Monday,  January  7,  at 
the  State  House.   There  were  present  Mr.  Dickens,  Jean  Gauthier, 
Catherine  Reilly,  Vivian  Labonte  and  Mr.  Daoust.    At  this  conference 
the  necessity  for  immediate  and  favorable  action  on  the  recommenda- 
tion of  the  Board  was  forcibly  impressed  upon  this  committee  in  order 
that  the  Board  might  be  in  a  position  to  confer  immediately  with  the 
board  of  directors  and  officials  of  the  company  and  secure,  if  possible, 
favorable  action  tow^ards  the  reopening  of  this  mill,  the  necessity  for 
immediate  action  being  that  the  question  of  the  liquidation  of  this  com- 
pany was  to  come  before  a  meeting  of  the  stockholders  to  be  held  on 
January  15.   After  a  general  discussion,  followed  by  the  committee  con- 
ferring together,  they  informed  the  Board  that  they  were  prepared  to 
advise  the  acceptance  of  the  recommendation  of  the  Board  to  call  off 
the  strike  and  place  the  entire  matter  in  the  Board's  hands  for  adjust- 
ment, stating  that  a  meeting  of  the  union  was  to  be  held  the  next  day. 
It  later  appeared  that  the  meeting  was  adjourned  without  any  action 
being  taken  to  the  following  day,  Wednesday,  January  9. 

On  Thursday,  January  10,  it  appeared  in  the  press  that  at  this  meet- 
ing the  recommendation  of  the  Board  had  been  rejected  by  a  vote  of 
480  to  2.  In  so  far  as  the  Board  had  information  this  committee  on 
Wednesday  morning  was  still  prepared  to  advocate  acceptance  of  the 
recommendation  and  that  the  general  sentiment  among  the  operatives  in 
Southbridge  this  morning  appeared  also  to  be  favorable  to  such  action, 
but  for  some  reason  concerning  which  the  Board  then  had  no  informa- 
tion, the  entire  attitude  suddenly  changed,  with  the  result  that  the 
recommendation  of  the  Board  was  apparently  rejected.  The  result  of 
this  unfortunate  action  on  the  part  of  these  employees  cannot  be  viewed 
otherwise  than  as  placing  a  very  serious  stumbJing-block  in  the  way  of 
securing  the  reopening  of  the  mill,  showing  as  it  did  a  disposition  on 
the  part  of  the  striking  employees  unwarrantably  to  continue  this  in- 
dustrial strife.  The  Board  is  strongly  of  the  opinion  that  if  its  recom- 
mendation had  been  accepted,  as  approved  by  the  committee  on  Mon- 
day, the  efforts  to  secure  the  continued  operation  of  this  mill  would  have 
had  reasonable  prospects  of  success. 

Relative  to  the  complaints  of  discrimination,  including  those  pre- 
sented at  the  hearing,  some  of  which  had  been  discussed  with  the  repre- 
sentatives of  the  company  and  employees,  separately  and  in  joint  con- 
ference, by  the  terms  of  the  adjustment  made  under  date  of  September 
28,  hereinbefore  outlined,  all  such  differences  which  arose  and  were  not 
amicably  adjusted  by  the  parties  were,  without  cessation  of  work,  to  be 
submitted  to  this  Board  for  determination. 

During  the  strike  there  was  mass  picketing  and  acts  of  violence  also 
occurred.    To  what  extent  this  violence  has  been  occasioned  by  the 
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strikers  or  their  sympathizers  or  others,  the  Board  is  not  in  a  position 
to  state. 

Recognizing  the  unrest  which  exists  by  reason  of  industrial  and 
economic  conditions,  the  Board  can  well  visualize  that  in  communities 
like  the  present  where  labor  unions  have  not  previously  existed,  or  at 
least  not  to  any  extent,  and  where  labor  controversies  resulting  in  the 
cessation  of  work  are  an  unusual  occurrence,  it  is  only  natural  that  those 
entrusted  with  the  operation  of  the  mill  should  at  first  not  view  with 
sympathy  or  favor  any  new  organization  without  outside  affiliations, 
whose  activities  affect  employment;  and  also,  that  this  attitude  may  to 
some  extent  be  reflected  by  the  other  employees  who  are  not  members 
of  the  union. 

On  the  . other  hand,  it  may  as  justly  be  visualized  that  the  employees, 
members  of  the  union,  which  is  a  new  organization  to  them  and  accom- 
panied with  the  right  of  collective  bargaining,  in  turn  may  be  and  un- 
fortunately are  unduly  enthused  and  expect  too  much  sympathy,  encour- 
agement and  support  from  their  organization  relative  to  any  complaints, 
real  or  assumed,  which  they  may  have  against  those  having  supervision 
over  their  work  and  even  against  their  fellow  employees,  not  members 
of  the  union.  This  is  a  formative  period  calling  for  the  utmost  restraint 
on  the  part  of  the  employer  and  employee  and  it  is  especially  incum- 
bent on  the  employees,  members  of  the  new  union,  to  realize  that 
through  word  and  act  they  should  justify  their  new  relationship  and 
prove  its  worth,  not  only  to  themselves  but  to  the  company  and  their 
fellow  employees.  Apparently  there  has  been  failure  on  the  part  of  the 
supervisory  force  of  the  mill  and  the  employees  as  well,  members  of  the 
union,  to  recognize  this  fact  and  exercise  that  degree  of  patience  and 
tolerance  necessary  for  the  maintenance  of  industrial  peace. 

The  aroused  public  interest  in  this  labor  controversy  has  been  so 
pronounced;  the  opportunities  offered  for  adjusting  the  same  so  fair 
and  reasonable,  even  in  face  of  the  unjustifiable  cessation  of  work  on 
the  part  of  these  employees;  the  results  so  disastrous  to  the  community, 
the  company  and  employees,  union  and  non-union  as  well,  that  it  af- 
fords a  more  forceful  example  of  the  futility  of  protracted  labor  strife. 

At  the  meeting  of  the  stockholders  on  January  15  it  was  voted  to  li- 
quidate the  company.  A  few  days  late  President  Lennihan  announced 
that  in  the  process  of  liquidation  the  company  might  afford  about  two 
months'  work,  providing  the  employees  would  return  and  work  in 
harmony,  and  the  mill  would  be  reopened  on  January  28  if  such  assur- 
ance was  given.  After  some  consideration  and  meetings  of  the  em- 
ployees, members  of  Local  No.  2324,  the  Board  understands  the  strike 
was  called  off  and  employment  resumed  on  January  28,  with  the  great 
majority  returning  to  work  and  more  to  be  employed  as  the  work  war- 
ranted. Since  then  the  Board  is  informed  that  this  company  has  sold 
its  mill  and  that  the  same  is  to  continue  to  be  operated  by  the  purchaser. 

Wareham  and  Vicinity.  Early  in  September  a  labor  controversy,  as 
was  the  case  the  previous  year,  arose  between  the  cranberry  growers  in 
Wareham  and  vicinity  and  employees,  resulting  in  disturbances  and 
some  violence.  The  Board  visited  Wareham  on  September  10,  conferred 
with  several  of  these  growers  and  discussed  the  situation  in  detail. 
They  stated  that  while  some  of  the  employees  were  being  withheld 
through  fear  from  coming  to  work,  yet  they  had  all  the  help  they  needed. 
It  appeared  that  in  normal  periods  there  were  about  5,000  employees  in 
this  work,  the  season  for  which  was  short  for  approximately  three- 
fourths  of  this  number.  The  Board  then  conferred  with  the  board  of 
selectmen  and  later  with  representatives  of  the  striking  employees. 
Among  their  demands  were  an  increase  in  wage  rates  and  a  correction 
of  working  and  sanitary  conditions,  including  a  union  agreement.  As 
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a  result  it  was  apparent  to  the  Board  that  while  this  strike  was  affect- 
ing this  industry  to  a  limited  extent  only,  it  was  occasioning  a  serious 
condition  of  disturbance  in  this  locality.  The  Board  on  the  following 
day  submitted  recommendations  for  settlement  of  the  controversy, 
which  were  accepted  by  these  employees  but  not  by  the  employers.  As 
a  result  the  Board  held  a  further  conference  with  the  representatives 
of  thes€  employees,  recommending  that  the  strike  be  called  off  and  the 
Board  would  then  make  an  investigation  of  this  industry  relative  to 
wage  rates,  sanitary  conditions,  etc.  This  recommendation  was  accepted 
and  the  controversy  ended.  The  Board  then  proceeded  with  its  investi- 
gation, which  is  still  in  progress  at  the  close  of  the  year. 


While  in  numbers  the  joint  applications  for  arbitration  have  been  less 
than  those  presented  during  the  previous  four  years,  yet  these  applica- 
tions have  been  more  diversified,  both  as  to  occupations  and  issues  in- 
volved, than  those  presented  for  several  years.  This  has  been  occa- 
sioned to  some  extent  by  reason  of  agreements  made  between  the  em- 
ployers and  employees  in  the  tanning  industry  in  Peabody  and  vicinity, 
also  including  Woburn  and  Winchester,  under  the  terms  of  which  the 
Board  has  been  called  upon  to  arbitrate  prices  and  other  issues;  also, 
as  a  result  of  settlements  made  in  the  textile  and  other  industries  where 
the  Board  has  been  called  upon  through  arbitration  to  fix  wage  rates 
which  the  parties  were  unable  to  adjust. 

List  of  Industries  Affected  and  Principal  Differences  in 
Conciliation  and  Arbitration  Cases 


Inditstries  Affected:  Baby  carriage.  Baking,  Building,  Carpet,  Chemi- 
cals, Coal,  Cranberry,  Fish,  Furniture,  Japanning,  Meat,  Paper,  Paper 
Bag,  Pocketbook,  Restaurant,  Shoe,  Tanning,  Thread,  Textile,  Trans- 
portation, Window  Cleaning. 

Principal  Differences:  Wages,  Working  Conditions,  Discharge,  Dis^ 
crimination. 


Arbitration 


Conciliation 


Arbitration 


Industries  Affected 


Issues  Arbitrated 
Wages,  Conditions 
Wages 
Wages 

Discharge,  Wages 
Wages 

Discrimination,  Discharge,  Wages 
Discrimination 


Baking 

Coal 

Paper 

Shoe 

Silk 

Tannery 
Textile 


DECISIONS 
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DECISIONS 

MAJESTIC  SHOE  COMPANY,  INC.— LOWELL 

December  4,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Majestic  Shoe  Company,  Inc.,  of  Lowell,  and  employees.  (100) 
Having  considered  said  application,  heard  the  parties  by  their  duly-author- 
ized representatives  concerning  the  subject-matter  of  the  controversy,  investi- 
gated the  work  in  question,  its  character  and  the  conditions  under  which  it  is 
performed,  and  considered  the  report  of  an  expert  assistant,  the  Board  awards 
that  the  following  prices  shall  be  paid  by  the  Majestic  Shoe  Company,  Inc.,  at 
Lowell,  for  the  work  as  there  performed: 

Cutting  department:  Per  36  Pairs 

Outsides: 

By  machine        .......  $0.57 

By  hand   94 

Brown  kid,  by  machine  .90 
Brown  kid  and  heel  covers,  by  hand  ...  1.39 

Cloth : 

By  machine     ...  .28 

By  hand  43 

Heel  covers  from  pieces,  by  machine;  extra  .18 
Heel  covers,  by  machine     ....  .12 
Quarter  linings: 

By  machine  .....  .055 

By  hand      .....  .16 

Toe  linings: 

Bv  machine  ......  .035 

By  hand        .......  .08 

Vamp  doublers: 

By  machine        ...  .026 
By  hand  .065 
Backing: 

Vamps,  by  machine  .  .0325 

Quarters,  by  machine  ....  .04 

Quarters,  by  hand  ....  .06 

Tip  or  one  foxing,  by  hand  ......  .20 

Sock  linings,  by  hand     .......  .07 

I  Dinking: 

Socks   04 

Tufsta  vamp   02 

Tufsta  quarter  0275 

Lining  straps  .035 
Tongues  and  No.  706-2  front  pieces: 

Regular  stock  ....  .055 

Pieces  .  .  .085 

Tongue  lining  ....  .025 

Non-slips  ...  .035 

Eye-stays  .....  .07 

Tip    .12 

One  foxing  ......  -OV 

Tip  backing  .  .0275 

Foxing  backing  .0175 
Stitching  department: 
Painting  sizes: 

Vamp  025 

Quarter  .025 
Stamping  linings  .045 
Lining  making  .135 
Sewing  non-slips  .10 
Closing  lining: 

Front  .056 
Heel  seam  .065 
Closing  quarter  .0725 
Staying  quarter  .0725 
Taping  quarter  .065 
Rubbing  down  quarter  .045 
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Open-seam  quarter  .... 
Closing  front,  Regent  . 
Stitching  tongue  lining  to  vamp  lining 
Pump  stitching: 

Tongue  .... 

Scalloped  tongue  .... 

Sport  tongue  ..... 
Doubling  vamps  ..... 
Cementing: 

Underlay  vamp  ..... 

Lining  to  tongue  ... 
Iron  backing  on  quarters 
Cementing  underlay  or  cut-out  vamp 
Cementing  underlay  or  two  cut-out  quarters 
Cutting-out  machine: 

Vamp  or  one  quarter 

Two  quarters  .... 
Marking: 

For  fancy  vamp  or  one  quarter 

For  fancy,  two  quarters 
Matchmarking: 

Vamp  ..... 

Quarter  .  . 

Punching  holes,  oxford 
Eyeletting: 

Oxford  ... 

Two-eyelet  side  tie 
Trimming  oxford  eye-stay 
Sewing  buckles  .  . 

Sizing-out 
Skiving: 

Vamps  ... 
Quarters 

Foxings  . 
Cementing  for  pressed  vamp  or  quarter 
Pressing  vamp  or  quarter 
Stitching  French  cord 
Snipping  and  cementing  French  cord 
Pressing  French  cord 
Imitation  binding: 

Pump  and  oxford 

Center  buckle  ... 

T-strap 

Oxford  throat 

Cloth  oxford 

Nos.  706-2  and  706-3 
Trimming  oxford  threads 
Barring  oxford 
Vamping: 

Side 

Regent  and  No.  706-3 

Blucher  .  . 

No  706-2,  side  tie 
Stitching  tongue  to  vamp 
Stiching  one  row,  strip  throat 
Dinking: 

Overlays : 

.   No.  14-702      .  . 

No.  16-702  .... 

No.  17-702  .... 

No.  705-10  .  . 

No.  705-11,  complete 
Tongue,  Nos.  706-6  and  935 
Straps,  No.  705 

Regular  tongue  and  No.  706-2  front 
Overlay,  No.  706-2 
Overlay,  No.  706-3 


Per 


DECISIONS  13 

Per  C6  Pairs 

Eye-stay,  regular  SO  Oo5 

Eye-stay,  No.  706-9                   .  08 

Straps,  No.  706-8  09 

Cut-outs,  No.  16-702  .105 

Cut-outs,  No.  706-2  .135 
Fancy  stitching: 
No.  706-1  : 

Seven  rows  on  vamps  1.05 

Three  rows  on  quarters  .60 

Scalloped  tongue  .25 

Plain  tongue                    .                .  Ig^ 
No.  706-10: 

Two  rows  on  vamps         ......  .60 

Four  rows  on  quarters  .70 

Plain  tongue  .18 

Scalloped  tongue  ,25 
No.  706-9: 

Two  rows  on  vamps                         .  .45 

Two  rows  on  foxings  .45 

Stiching  eye-stay  and  one  row          .  .  .36 
Scalloped  tongue             ......  .25 

No.  706-11: 

Two  rows  on  vamps  1.26 
Four  rows  on  quarters      .......  .96 

Plain  tongue  .18 
No.  706-8: 

Two  rows,  gimp  stitch,  on  vamp  .  .36 

Four  rows,  gimp,  on  quarters  .  .65 

Overlaying,  four  straps  on  quarters  .67 
No.  706-2: 

One  row  of  stitching  on  vamp  .18 

One  overlay  on  quarter  .60 

Closing  two  fronts  on  quarters  .18 

Overlap  on  vamp                    ...  1.05 

Two  cut-outs  on  vamp    ....  .45 

One  cut-out  on  quarter                   ...  .22 

Another  shoe  No.  706-2: 

Closing  two  fronts  .  .18 

Three  rows  on  quarters  and  overlay  .81 

No.  702: 

Three  rows  on  quarters  .36 

Overlay  quarters  .  .69 

Three  rows  on  vamps                      ...  .45 

Overlay  vamps                       ....  1.08 
No.  705-10: 

Overlay  strap,  quarters           ...  .54 

Gimp  stitch,  six  lines  in  vamp  .42 

Gimp  stitch,  three  lines  on  quarter  .  .21 

Overlay  on  vamp                   .  .  .33 
No.  706-6: 

Vamp  rows     .  .30 

Quarter  rows  .67 

Tongue,  cloth,  scalloped  .25 

Straight  tongue  .18 
N.  16-702: 

Five  rows  on  vamps  .36 

One  row  on  quarter  .18 

Overlay  .54 

Cut-out  vamps  .22 
No.  14-702: 

Two  overlays  and  two  rows  on  overlays  .67 
No.  15-702: 

Five  perforations  on  vamp  1.50 

One  perforation  -27 
No.  17-702: 

Three  overlays  on  vamps  1.62 


14 


CONCILIATION  AND  ARBITRATION 


Per  36  Pairs 


No.  705-11: 

Underlay  on  vamp  $0.30 

Underlay  outside  quarter  only  ......  .22 

Overlay  on  two  quarters  .60 

No.  706-7  oxford: 

Eight  rows  on  vamps  .70 

Eight  rows  on  quarters  ...  1.08 

Plain  tongue  .  ,18 

Scalloped  tongue  ....  .25 

Same  pattern  with  four  rows  off  .54 

No.  705  straps  added  with  this  pattern  on  one-strap  .24 

No.  706-3: 

Three  rows  on  vamps  .45 

Overlay  on  vamps  ...  1.08 

Three  rows  on  quarters  ...  .36 

Overlay  on  quarters  .        .  .69 

Tongue  on  oxford  .....  .18 

Tongue  on  oxford,  scalloped  .25 
Pump  stitching: 

Strap  shoe  .........  .59 

Strap  055 

Pump  and  oxford       ......  .35 

Strap   0225 

Sport  oxford  ........  .39 

U-throat  and  side  tie  ....        .  .47 

Giving  out  work  ..........  .06 

Putting  in  paper  ..........  .03 

Assembling  .19 

Smoothing  linings        ......  .02 

Pulling-over  .......  .29 

Cementing  lining  ........  .04 

Side  lasting  ......  .50 

Heelseat  lasting  .........  .09 

Toe  lasting     ..........  .45 

Pounding  ........  .07 

Tacking  shank  and  filler      .......  .07 

Sole-laying  .........  ,18 

Putting  on  rubber  sole  .........  .08 

Cementing: 

Shoe  bottom  ..........  .07 

Rubber  sole  .........  ,07 

Goodyear  stitching       .........  .40 

Roll  sports   07 

Loose  railing       ........  ,09 

Heel  nailing: 

Wood  .06 

Leather  .......  .24 

Solid  rubber  ........  .20 

Tacking  straps  ....  ...  .04 

Pulling  tack  from  strap  .......  ,025 

Pulling  tack  from  shoe  back  ........  ,025 

Pulling  lasts: 

By  machine   ........  .045 

By  hand  0625 

McKay  sewing  ,19 

Cementing  channels  .05 

Leveling  ,13 
Leveling  sport,  rubber           .....  06 

Cutting-on  Cuban  or  Louis  .  .  ,27 

Trimming  Cuban  heel  ....  .        .  .04 

Pounding  heelseat  .....  .05 

Flapping  and  trimming  Louis        ....  ,30 

Cementing  flaps  .....  .07 

Breast-scouring  .03 

Rasping  .05 

Edgetrimming  ,25 

Edgesetting  20 


DECISIONS  15 

Per  36  Pairs 

Buffing: 

Bottoms 

Cuban  soles  . 
Naumkeaging 
Heel-burnishing 
Heel-shaving 
Heel-scouring 
Heel-waxing 

Heel-breasting  (leather) 
Cementing  rubber  heels 
Staining  leather  heels 
Painting  and  filling  bottoms 
Painting  and  filling  black  bottoms 
Polishing: 


Bottoms  ......  .07 

Black  bottoms  ....  .095 

Ironing: 

Cloth,  suede  and  suedette  .70 

Kaffir  kid  and  brown  kid      .....  .90 

Patent  leather  ......  1.00 

Combination;  extra  .10 
Repairing: 

Patent  leather  .....  .33 

Kaffir  kid  and  brown  kid  .13 

Kaffir  kid  by  packer      .        .  .05 

White  26 

Elk  13 

Elk  by  packer       ........  .05 

Dressing: 

Each  coat  ........  .06 

Vamps,  each  coat  .....  .03 

Heels,  two  coats  .        .  .03 

Satin  and  suedette        ......  .09 

Cleaning  sports  ......  .08 

Sock  linings  ......  .07 

Cleaning  linings  .....  .05 

Ragging  white  shoes  ......  .04 

Cleaning  edges     ........  .02 

Punching: 

One  hole       .......  .03 

Two  holes      ......  .05 

Lacing  .  .04 

Buckling  .  .04 

Cutting  ribbon  and  making  bow  .04 

Singeing  shoes  ....  .04 

Singeing  suede  and  cloth  ....  .06 

Trimming  threads  .        .  .02 

Lacing,  putting  on  ornament  and  cutting      .  .09 

Cutting  reeds  .        .  .035 

Putting  in  reeds  .035 

Brushing  suedes  .  .09 

Booth  trimming  .....  .13 

Packing  ...  .11 

Cutting  channel  .....  .105 

Shanking-out   .0825 

Splitting  Louis  .  .04 

Blacking  .0234 

Turning  channels  .0725 

Rounding  and  stamping  .        .  ...  .06 

Skiving  .        .  .015 

Wetting  stock  .015 

Cutting  innersoles  .05 

Stapling  tacks  .03 

Buffing  Louis  soles  .02 

Assembling  soles  and  innersoles  .01 

Rubber,  complete  .24 


$0.07 
.03 
.09 
.08 
.20 
.20 
.065 
.06 
.045 
.035 
.09 
.095 
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CONCILIATION  AND  ARBITRATION 


Lasting  department: 

Pkking  lasts  ... 
Putting  up  work  . 
Tacking  innersoles,  by  hand  or  machine 
Assembling  ... 
Pulling-over,  by  hand  or  machine 
Operating  Consolidated  machine,  all  around 
Side  lasting 
Operating  bed  machine 
Pounding 
Laying  soles  . 
Tacking  filler  or  shank 
Cementing: 

Bottom  or  sole 

Channels  before  sole  is  laid 

Channels  after  sole  is  laid 
Leveling  ... 
McKay-sewing 

Re-lasting  .... 
Cobbling  ... 
Flexing  soles 
Sewing,  Rapid  stitch 
Pulling  lasts 

Repairing;  per  week,  $16.50. 
Packing;  per  week,  $16.50. 
Treeing 


Per  Hour 
$0.40 
.40 
.40 
.70 
.75 
.75 
.75 
.70 
.60 
.70 
.40 

.40 
.40 
.40 
.60 
.70 
.45 
.60 
.40 
.70 
.45 


.75 
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MERRIMACK  SHOE  MANUFACTURING  COMPANY— LOWELL 

December  4,  1983 

In  the  matter  of  the  joint  apqjlication  for  arbitration  of  a  controversy  betw  en 
the  Merrimack  Shoe  Manufacturing  Company  of  Lotvcll  and  ernployces. 
(91) 

Having  considered  said  application,  heard  the  parties  by  their  duly  author- 
ized representatives  concerning  the  subject-matter  of  the  controversy,  investi- 
gated the  work  in  question,  its  character,  and  the  conditions  under  which  it 
is  performed,  and  considered  the  report  of  an  expert  assistant,  the  Board 
awards  that  the  following  prices  shall  be  paid  by  the  Merrimack  Shoe 
Manufacturing  Company  at  Lowell,  for  the  work  as  there  performed: 
Cutting  Department:  Per  36  Pairs 

Outside  cutting  (including  skins  of  all  sizes  and  combination- 
width  cases) : 
Patent  leather  and  black  calf,  base. 
Base  prices: 

Circular  vamp         ........  $0.64 

Plain  pump  quarter        .......  ,50 

Blucher  oxford  quarter  .......  .64 

Regent  quarter       ........  .64 

Bal.  oxford  quarter         .......  .64 

Cut-off-strap  quarter      .        .        .        .        •        .        .  .64 

Tips,  all  kinds  .435 

Foxings,  all  kinds,  four  to  a  pair  .....  .48 

Vamp  saddles,  all  kinds  .        .        .        •        .  .  .34 

Quarter  saddles,  four  to  a  pair      .....  .34 

Seamless  pump       ........  .99 

Heel   covers    .........  .21 

Extras : 

All  formations: 

2  to  a  pair  OS 


a  pair 

a  pair 


4  to 

8  to 
Combination 
Slots 
Pricking  holes 
Leather  extras: 
Black  kid 


patterns 


.11 
.19 
.09 
.00 
.00 


1/K> 
1  16 


,21 
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Per  36  Pairs 
.  $0.33 
.18 
.33 
.47 
.29 


DECISIONS 

Black  kid  suede  ....... 

Black  calf  suede  ....... 

Colored  kid  ........ 

Colored  kid  suede  ....... 

Colored  calf  suede  ..... 

Fabric  shoes,  four-thick;  50  9c  of  base  price. 
Cutting  by  machine;  60%  of  base  price. 

Trimming  cutting  (including  skins  of  all  sizes  and  combina- 
tion-width cases) : 
Prices  based  on  sheepskin. 
Quarter  linings,  including  formations: 
By  hand: 

Pump  .33 

Blucher  oxford    .33 

Bal.  oxford       ........  .33 

Leather  vamp  lining         ......  .29 

Extras : 

Kid  skin  .03 

Slots  05 

By  machine;  60%  of  hand  price. 
Cloth  lining  cutting: 

By  machine,  all  kinds  ...... 

By  hand,  including  formations: 

With  one  hole  ....... 

With  three  holes  ....... 

Cutting  doublers: 

Vamp  ......... 

Quarter  ......... 

Formations,  extra  ....... 

Seamless  ........ 

Block  cutting: 

Small  plain  dies,  two  pieces  to  a  pair 
Tongue  linings 
Backstays 
Leather  inlays 
Leather  overlays 
Small  dies,  four  to  a  pair      ......  .08 

Sti:ap  linings 
Straps 

Leather  overlays 
Leather  inlays 

Small  plain  dies,  four  to  a  pair      .....  .03 

Imitation  leather,  cut  eight-thick 
Small  fancy  dies,  four  to  a  pair      •        .        •        •  .115 

Tubes 

Stabs 

Large  plain  dies,  four  to  a  pair      .        .        .        •  .115 
Leather  inlays 
Leather  overlays 
Straps 

Strap  linings 

Tongues,  two  to  a  pair      .......  .07 

Buckram,  two  to  a  pair,  cut  four-thick  .025 
Tufstay,  two  to  a  pair,  cut  16-thick  •  .  .015 
Sock  linings: 

Imitation  leather,  cut  eight-thick  ...  .05 

Leather  ....  .        .  .10 

Day  work;  $0.75  per  hour. 
Stockfitting  Department: 
Compo  process: 

Moulding  and  boxing      .....  .045 

Marking  and  casing  up  •  -04 
Buffing  and  putting  up  work  ...  .06 

Flexing  and  skiving        .......  .045 

Rounding        .........  .07 


.06 

.095 
.12 

.055 
.07 
.01 
.095 

.04 
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Per  36  P{ 

Shanking-out   $0.05 

Cutting  innersoles  ........  .06 

Tacking  innersoles  ........  .045 

Splitting  and  cementing  flaps  ......  .05 

Feather-edging  foreparts         ......  .045 

Roughing                .               •        •        .        .        .        •  .10 

Cementing       .........  .08 

Randing  foreparts  and  shanks  ......  .09 

Stitching  Department: 

Top  stitching  (including  collars,  overlays  or  tabs  on  top  line 
of  shoes;  also  combination  widths)  : 

Plain  pump     .........  .49 

Blucher  oxford  quarters        ......  .49 

One-eyelet-tie  quarters    .......  .49 

Gore  step-in,  stitched  around  gores  .....  .54 

Tongues                   .......  .25 

Skiving  (including  all  leathers  and  combination-width  cases)  : 

Straight  top-line  quarters       ......  .1075 

Blucher  oxford,  three-eyelet  ......  .155 

Blucher  oxford,  five-eyelet      ......  .17 

Overlays,  straight  (narrow)    ......  .14 

Eye  stays   .1075 

Foxingrs: 

Two  to  a  pair      ........  .07 

Four  to  a  pair             ....  .1075 

Tips  065 

Fronts  of  vamps      ........  .065 

Regent  vamps  .........  .085 

Cementing  for  pressing  (including  all  leathers  and  combina- 
tion-width cases) : 

Straight  top-line  quarters      ......  .065 

Blucher  oxford,  three-eyelet    ......  .065 

Overlays,  four  to  a  pair,  when  separate  ....  .065 

Eye-stays,  when  separate         ......  .065 

Foxings,  when  separate: 

Two  to  a  pair      ........  .065 

Four  to  a  pair     ........  .065 

Tips  065 

Front  of  vamps        ......  .065 

Regent  vamps      .....           ...  .065 

Blucher  oxford,  five-eyelet      ......  .065 

French-cord  stitching  (including  collars,  overlays  or  tabs  on 
top  line  of  shoes;  also  combination  widths)  : 

Plain  pumps   .........  .40 

Gore  step-in   .........  .40 

One-eyelet  tie  •        •        •        •        •        •        •        •        •  .40 

Tongues  ..........  .21 

Stops;  24  for  $0.01 
French-cord  cementing  (including  snipping  and  conditions  of 
French-cord  stitching;  does  not  include  suede  or  satin)  : 

Plain  pump    .........  .105 

Gore  step-in     .        .        .        .        .        .        .        .        .  105 

One-eyelet  tie                                                                .  .105 

Tongues   .055 

Stops;  24  for  $0.01 
French-cord  turning  (including  cemented  binding  and  Parco 
binding  and  conditions  of  French-cord  stitching)  : 

Plain  pump     .........  .36 

Gore  step-in    .........  .36 

One-eyelet  tie  •        •        •        •        •        •        •        •        •  .36 

Tongues  ..........  .16 

Stops;  24  for  $0.01 
Vamping    (including   all   leathers   and  combination-width 
cases)  : 

Plain  pump     .        .        •               •        •        •        .        .  36 

Regent  pump  .........  .58 


^  DECISIONS  19 

Per  8fi  Pairs 

Blucher  oxford  (held-back  lining)  .....  $0.7n 

Gore  step-in  circular  vamp     ......  .58 

Barring,  V-shape     .        .        .  .18 

One-eyelet  tie  •        •        •        •        •        •        •        .        .  .75 

Siding  up  blucher  lining  .......  .18 

Centering  vamp  .        •        •        .        .        .  .        .  .03 

Pressing  (including  combination-width  cases  and  all  leathers 
excepting  suede) : 

Straight  top-line  quarters      .        .        .        .  .  .20 

Blucher  oxford,  three-eyelet    ....  .26 

Blucher  oxford,  five-eyelet  .26 

Overlays,  four  to  a  pair,  when  separate  •  .22 

Eye-stays,  when  separate       .        .        .  .  ,20 

Foxings,  when  separate: 

Two  to  a  pair  .        •  .        .  .11 

Four  to  a  pair  ....  .19 

Tips  16 

Front  of  vamps  .12 

Regent  vamps  •        •  •        •  .  .12 

Suede,  extra   .........  .02 

Fancy  stitching  (including  stitching  of  all  kinds  to  marked 
lines  on  all  leathers  and  combination-width  cases;  not  in- 
cluding stitching  to  edge  of  leather) : 

Per  inch,  up  to  12  inches       ......  .028 

Per  inch,  over  12  inches  .......  .015 

Stops,  each  stop;  extra,  36  to  a  pair  .....  .028 


Including  edge  work  such  as  stitching  tips,  foxings,  eye- 
stays,  overlays,  tabs,  underlays,  etc.,  of  all  kinds  of 
leathers  to  uppers  of  all  kinds  of  leathers,  and  including 


combination-width  cases: 

Per  inch,  up  to  12  inches  .        .        .  .04 

Per  inch,  over  12  inches  ......  .03 

Stops,  each  stop;  extra,  36  to  a  pair  ....  .028 

Holding  on,  each  piece;  extra  .....  .09 

Stitching  cut-outs: 

Two  to  a  pair  .........  .25 

Four  to  a  pair  .........  .40 

Six  to  a  pair  •        •        •                               •        •  .54 

Stitching  tongues  to  vamps: 

Straight  18 

Sprung    ..........  .21 

Eureka  marking  .04 
Vamp 
Quarter 

Stamping  linings  •              .......  .04 

Closing  linings    .........  .055 

Making  linings;  blucher  oxford,  stitching  tongue  to  lining  .105 

Making  linings    •               .        •        •        •               •  .18 

Bal.  oxford 

Pump 

Backing,  by  machine:  * 

Two  to  a  pair  0.05 

Four  to  a  pair  .095 

Dieing-out: 

Vamps,  flat  condition       .......  .07 

Quarters,  flat  condition  •  -12 

Quarters,  one  side  .095 

Quarter  saddle,  flat  condition                                          •  .12 

Quarter  saddle,  one  side  .        .        •               •        •        •  .095 

Tongues  .07 
Foxings : 

Four  to  a  pair    .                               •  .12 

Two  to  a  pair  -065 

Tips   .065 

Plugs,  two  to  a  pair         .....  .065 
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Per  36  Pair 

All  other  operations: 

Two  to  a  pair  ?0.065 

Four  to  a  pair      ........  .12 

Dieing-out  with  mask: 

Quarters,  one  side  .        •        •        •        .        •        •    '    •  .145 

Quarters,  both  sides      .        .        .        .        .        .        •  .165 

Vamps  1075 

Hand  cut-outs  (dieing-out) : 

Two  to  a  pair  .........  .08 

Four  to  a  pair       ........  .145 

Bench  work:  as  to  operators  doing  various  small  operations, 
the  company  is  to  make  an  adjustment  of  piece  prices  so 
as  to  enable  the  operators  to  earn  the  minimum  of  the 
Code  or  over. 
Eyeletting: 
Flat  work: 

One  eyelet  .........  .11 

Two  eyelets         •        •        .        .        .        •        .        •  .11 

Three  eyelets  12 

Four  eyelets         ........  .12 

Five  eyelets         •       •        •       •       .       .        .        .  .13 

Made-up  shoes;  eyeletted  after  being  vamped: 

One  eyelet  .........  .13 

Two  eyelets  .........  .13 

Three  eyelets       ........  .145 

Four  eyelets        ........  .145 

Five  eyelets  .........  .1575 

Lasting  Department: 
Compo  process: 

Putting  up  work      ........  .09 

Tacking  innersoles  ........  .07 

Assembling      .........  .33 

Cementing  linings    ........  .06 

Pulling-over     .........  .33 

Side  lasting     .........  .75 

Bed  lasting      .........  .57 

Heelseat  lasting      .        .        .        ...        .        .  .14 

Trimming  uppers    ........  .065 

Pounding         .........  ,145 

Pulling  tacks  .........  .05 

Tacking  shanks,  two  tacks      ......  .085 

Cement  filling,  by  hand  .......  .04 

Marking  shanks,  size  for  size  and  width  for  width    .        .  .085 

Roughing  shanks,  Bresnahan  machine      .        .        .        .  .12 

Roughing  foreparts,  Bresnahan  machine  •        •        .        .  .12 

Cementing  bottoms  by  machine,  no  filler  .  .13 

Tacking  soles,  compo      •        .        .        .        .        .        .  .13 

Conveying,  Bresnahan  machine         .....  .275 

Last  pulling : 

By  hand  09 

By  machine  .........  .06 

McKay  lasting:  Per  Houiv 

Picking  lasts    .........  .40 

Putting  up  work      ........  .40 

Tacking  innersoles  by  hand  or  machine    ....  .40 

Assembling      .........  .70 

Pulling-over,  by  hand  or  machine    .       .  .75 

Side  lasting     .........  .75 

Bed-machine  operating  .......  .70 

Pounding         .........  .60 

Laying  soles,  compo         .......  .60 

Tacking  filler  or  shank  .......  .40 

Re-lasting        .        .        .        .     '  .        .        .        .        .  .45 

Cobbling   .60 

Pulling  lasts     .........  .45 
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Making  Room: 

Compo  process: 

Fitting  wood  heels: 

Cubans  ..... 
Louis 

Continental  • 
Flapping: 
Louis 

Continental  • 
Cementing  flaps 
Rasping  . 

Pounding  heelseats  and  trimming  shanks 
Edgetrimming  • 
Edgesetting 
Buffing  foreparts: 

Louis  . 

Cubans 
Compressive  duster 
Naumkeaging  . 
Painting  bottoms 

Waxing  and  polishing  painted  bottoms 
Blacking  bottoms  all  over 
Rolling,  waxing  and  polishing  black  bottoms 
Re-lasting 
Pulling  re-lasts 
Dotting,  two  dots 
Wood-heel  nailing 
Scratching  bottoms 
Packing  Department: 

Compo  process  (all  shoes  including  tongues,  collars,  laps, 
straps,  inlays,  appliques,  cut-outs  and  wood  heels)  : 
Treeing  (including  dressing,  two  coats,  or  polishing 
and  ragging,  or  doping  and  ragging,  ironing  and 
cleaning)  : 
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Per  36  Pairs 


$0.46 
.46 
.46 


Patent  leather 
Black  calf 
Colored  calf  . 
Black  kid 
Colored  kid 
Parchment  kid 
White  kid 
White  calf 

Black  or  colored  suede 

All  combination  shoes 

Plain  white  buck 
Shaping  machine 
Ironing  linings  • 
Lining-in  plain  linings 
Singeing: 

All  shoes,  excepting  suede 

Suede  shoes 
Lacing  oxfords  • 
Buckling  straps  . 
Stamping  linings: 

Single      .        .        .  . 

Double  .  .  .  . 
Cleaning  linings  • 

Repairing: 

Patent  leather 
Colored  kici 

Black  kid  .  .  . 
Treeing  .  .  .  . 
Packing;  per  week,  $16.50 


.48 
.60 
.10 
.07 
.10 
.39 
.33 

.135 

.16 

.035 

.21 

.135 

.13 

.15 

.18 

.065 

.065 

.05 

.12 

.05 


1.21 
1.21 
1.21 
1.21 
1.21 
1.21 
1.33 
1.33 
1.21 
1.43 
1.00 
.05 
.105 
.11 

.045 
.065 
.055 
.11 


.04 
.07 
.045 

Per  Hour 

.50 
.45 
.24 
.75 
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UNITED  NOVELTY  SHOE  COMPANY,  INC.— LOWELL 

December  4,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  United  Novelty  Shoe  Company,  Inc.,  Lowell  and  employees.  (82) 
Having  considered  said  application,  heard  the  parties  by  their  duly  author- 
ized representatives  concerning  the  subject-matter  of  the  controversy,  investi- 
gated the  work  in  question,  its  character,  and  the  conditions  under  which  it  is 
perfonned,  and  considered  the  report  of  an  expert  assistant,  the  Board  awards 
that  the  following  prices  shall  be  paid  by  the  United  Novelty  Shoe  Company, 
Inc.,  at  Lowell,  for  the  work  as  there  performed: 

Per  36  Pairs 

Cutting  department: 

Seamless  $1.12 


Circular  opera  vamp  ... 
D'Orsey  opera  quarter;  including  stops 
Regent  quarter  (split) ;  including  corners  • 
Cut-off,  one-strap  quarter;  including  corners 
Blucher-oxford  vamp  ....... 

Full  oxford  quarter,  pressed  top;  including  press  nicks. 
Cut-off  eye-stay,  oxford  quarter;  including  corners 
Long-strap  quarter  ..... 

Handling  right-and-left  quarter;  extra 
Pricking  16  holes  ..... 

Vamp,  including  long  T-strap;  extra  . 
Stops  (four  to  a  pair  on  vamps)  . 

Tips  

Foxings,  four  to  a  pair  .... 

Heel  covers  (black  and  white)  • 
Colored  heel  covers  ..... 

Kid  vamp  and  quarter;  extra  . 
Colored  kid;  extra  ..... 

Suede;  extra  ...... 

Colored  suede;  extra  ..... 

Fabrics;  60%  of  prices  for  outsides,  two-thick. 
Vamp  doublers  ........ 

Vamp  cloth  lining;  including  pricking  .... 

Fleece  twill  on  cloth  lining,  including  pricking;  extra  • 
Oxford  vamp,  toe  lining  and  doubler;  including  pricking 
Cutting  sock  linings  by  hand  ..... 

Cutting  backing  for  quarters      •  .        .  . 

Cutting  tufsta  for  whole  quarters  .... 

Cutting  backing  for  vamps  ...... 

Cutting  tufsta  for  vamps  ...... 

Samples;  price  and  one-half 
Matchmarking;  per  piece  per  pair,  per  case  • 
Hour  work: 

Outride  cutting,  $0.75 
Cloth  cutting,  .75 
Dinking: 

Strap  linings: 

Two  to  a  pair 

Four  to  a  pair 
Tongue  linings;  two  to  a  pair 
Tongues;  two  to  a  pair  • 
Outside  pieced  strap: 

Two  to  a  pair 

Four  to  a  pair 
Tabs: 

Two  to  a  pair  • 

Two  to  a  pair  with  rubber 

Four  to  a  pair  . 

Four  to  a  pair  with  rubber 

Six  to  a  pair 

Six  to  a  pair  with  rubber 
Eight  to  a  pair  . 
Eight  to  a  pair  with  rubber 


.75 

.46 

.64 

.64 

.75 

.64 

.64 

.78 

.06 

.01 

.13 

.05 
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.48 

.21 

.26 

.21 

.33 

.18 

.29 


.055 

.08 

.0275 

.14 

.15 

.0775 

.10 

.045 

.07 

.01 


.033 
.066 
.055 
.077 

.033 
.066 


.038 
.066 
.066 
.104 
.093 
.132 
.121 
.159 
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Per  36  Pairs 

Appliques: 

Two  to  a  pair   $0,077 

Two  to  a  pair  with  rubber  .  .104 

Four  to  a  pair             .....  .159 

Four  to  a  pair,  with  rubber          ....  .198 

Eyelet  stays: 

Four  to  a  pair      ........  .159 

Four  to  a  pair  with  rubber  .        .        •               .  .198 
Hand  cut-outs: 

Two  to  a  pair  132  - 

Four  to  a  pair    ........  .198 

Slots : 

Two  to  a  pair  066 

Four  to  a  pair      ........  .104 

Non-slips;  two  to  a  pair      ......  .038 

Heart-shaped  non-s^ips;  two  to  a  pair     ....  .077 

Pasting  sock-lining  underlay: 

One  foot  055 

One  foot,  orthopedic   .077 

Cut-out  on  sock  lining         ......  .066 

Cutting  leather  trimmings  (including  all  extras)  : 

Opera  quarter  linings  .......  .46 

Oxford  quarter  linings         ......  .485 

Long-strap  quarter  linings  .        .        .        .  .545 

Cut-off  one-strap  quarter  linings  .....  .485 

Leather  toe  linings  for  pumps,  straps  and  oxfords       •  .31 
Stitching  department: 

Stamping  linings,  with  or  without  stock  number      .       .  .045 

Eureka  marking,  vamp  for  overlays         ....  .02 

Eureka  marking  035 

Closing  linings,  Union  special  machine  ....  .07 

Rubbing  down  linings  •       .  .035 

Never-slips      .........  .15 

Making  linings: 

For  oxfords  13 

For  straps  and  pumps  .        .        .        .        .        .        •  .19 

Leather  toe  linings       .        .        .        .        .        .        •  .11 

Pasting  vamp  doublers  .......  .055 

Iron  stay  on  tongue  ........  .07 

Iron  backing  on  vamp     .......  .095 

Iron  backing  on  quarter         •        .        .        .        .        .  .12 

Closing  quarter: 

Strap  D'Orsay,  pump  and  oxford  .....  .095 

Regent                 .        .        .        .        .                       .  .145 

Staying  quarter: 

Strap,  D'Orsay,  pump  and  oxford  (new-type  knife  ma- 
chine)  075 

Regent         .........  .14 

Taping: 

Quarter;  Regent,  D'Orsay  pump  .....  .085 

Quarter;  oxford  and  step-in  ......  .07 

Vamp,  quarter  and  straps  .  .131/3 
Vamping: 

Pump  without  barring          .....  .40 

Oxford  without  barring         ...  1.02 

One-strap,  T-strap  and  trick  strap;  without  barring  .40 

Regent  and  step-in,  without  barring     ....  .58 

Top-stitching: 

Pump  with  a  cut-out  knife  ......  .58 

Oxford  with  a  cut-out  knife  ......  .58 

One-strap  fastenette  or  center  buckle  ....  1.04 

Harness,  side  buckle  ......  1.04 

Vamp  tongue,  blucher  vamp  ......  .36 

T-strap   1.35 

Step-ins  70 

Trimming  buckles    ........  .05 


:.es.  one 
strap 


itrap 
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Buckling  ....... 

Stitching  for  French  cord : 

Opera  ....... 

One-strap  ...... 

Oxford  

Step-in  ...... 

Ffench-cord  cementing: 

Pump,  including  snipping;  two  to  a  comer 
Oxford 
T-strap 
Regent 
Step-in 
One-strap 
French-cord  pressing: 
Pump  • 
Oxford 
One-strap 
Regent 
Step-in 
Sev.nng  c  r. 
Buckling  :r 
Lac:ng  ox:, 
Eyeletting. 
Trimming: 
Quarter? 

VamDs  .... 

Punching  -raps  . 
One  Iac:ng  cn  stripping  . 
Inspecting  and  packing  . 
M  ark i  n g  q  u  arte  r  : 

One  side 

Two  sides 
Marking  vamp 
Marking  tip  • 
Ski\ing: 

Quarter 

Vamp  .... 
Bevel  underlay,  four  to  a  pair 

Bevel  tip  • 
Bevel   tongue  . 
Bevel  quarter  • 
C>rn':en:ing  cut-outs: 

F  :  ur  to  a  pair 

i^vlire  than  tour  to  a  pair 
Cementing  stays 
Pressing  Regent  vamp  ■ 
Pressing  quarter 
Ci:5ing-r-.  tong-Je  • 


16  or  more  to  a  pair 


Two  to 
Four  to 
Six  to  a 

Te 


a  pair 

pair 


Fan 

0:. 
Or. 
Strir 
On 
On 


r.g  around  circular- vamp  throat 
ling  around  egg- vamp  throat 


Per  36  Pairs 
$0.07 


circuiar-vamp  throat  with  folder;  single-needle 
egg-vamp  tiiroat  with  folder;  single-needle 
On  top  of  straight  quarter  with  folder;  single-needle 
On  top  of  one-strap  quarter  with  folder;  single-needle 
Around  top  of  seamless  pump  with  folder;  single 


needle,  open 
Around  top  of 

needle  closed 
Double-needle;  < 


seamless  pump   with   folder;  single 


.22 
.22 
.29 
.44 

.44 

.44 

.04 


DECISIONS 

Per  36  I 

Piping: 

Side  of  quarter  ....  $0.29 

Vamp  ....  ,22 

Tongue         ......  .19 

Vamp,  half  cut-out  (Zanto)  .25 

Stitching  on  tabs: 

Two  to  a  pair      ........  .20 

Four  to  a  pair      ......  .38 

Stitching  on: 

Vamp  collars       ......  ,51 

Straight  tip  •  .25 

Straight  foxing      ......  .44 

Saddle — side  of  quarter      ......  .47 

Imitation  straight  rows: 

Quarter        ........  .08 

Vamp  ..........  .065 

Dieing-out  machine: 
Flat  work : 

Two  to  a  pair  .075 

Four  to  a  pair     ....                      .       .  .13 

With  removable  tubes;  extra        ....  .02 

Open  work  on  anvil  die  ......  .095 

Mask  work  on  anvil  die,  through  linings : 

Vamp  ..........  .12 

Quarter  175 

With  removable  tubes;  extra        .....  .02 

Stitching  cut-outs,  12  to  a  pair  ...  .75 

Closing-on : 

Long  strap  .12 

Center  buckle  straps  .19 

Cementing  for  press  vamp  •  .055 

Vamp  linings  on  blucher  oxford  lopen  lining)  .  .27 

Stitching  orthopedic  sock  linings       •  11 
Stamping  sock  linings: 

One  foot  03 

Two  feet   .04 

Stamping  sock  underlay: 

One  foot   .06 

Stamping  orthopedic  sock  lining;  one  foot  .075 
Vamping  extras: 

Vamping  sides,  curved  tops  .07 

Barring,  four  to  a  pair  ...  .05 

One-eyelet  tie,  all  points: 

Two  to  a  pair        ......  .05 

Four  to  a  pair  .10 

Six  to  a  pair  .        •  .15 

Centering  vamps  on  Rege.-::  when  necessary  .04 
Top-stitching  extras: 

Holding  in  fastenette  .075 

Throwing  knife,  four  to  a  pair  ■  .075 

Condition  like  Zanto  shoe         .....  .075 

One-strap  with  stripping  held  in,  lining  to  be  trimmed : 

Under  two  to  a  pair      ......  .075 

Under  four  to  a  pair  ...  .15 

Lining  T-strap,  two  to  a  pair  •  .075 

Holding-in  stays,  two  to  a  pair  .  .075 

Stamped  matchmarked  linings  •  .075 

Holding-in  lining  straps,  four  to  a  pair       •  .075 
Samples  (all  operations) ;  price  and  one-half. 
Lasting  department: 

Putting  up  work;  including  getting  innersoles  and  uppers 

and  picking  lasts      ........  .09 

Tacking  innersoles  (three  tacks)         .....  .07 

Assembling;  chalking,  putting  in  papers,  pocket  linings,  all 

counters  .36 
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Per  36  Pairs 


Pulling;  including  starching,  all  tips  and  medallions,  and 

wetting  box  when  necessary  ......  $0.45 

Side  lasting;  spindling  four  times      .....  .89 

Bed  lasting,  toe  68 

Heel-seat  lasting,  including  ironing  .        .        .               •  .16 

Trimming  shanks,  including  pulling  tacks  ....  .10 

Pounding     •        .        .        .        .        .        •        .        .        •  .16 

Flaming  (leather  only)      .......  .05 

Tacking  shanks,  two  tacks  •       •        •       •       •       .  .10 

Marking  shanks         ........  .085 

Cleaning  out  shanks  (gn*ooving)  ......  .065 

Roughing: 

Forepart  ..........  .12 

Shank  12 

Cementing  bottom  and  putting  in  filler      ....  .20 

Suede;  extra      .........  .02 

Sole-laying,  compo  process;  including  all  lasts  and  widths  .30 

Tacking  soles     .........  .13 

Pulling  lasts;  pulling  tacks,  unbuckling  straps,  unlacing 

oxford  and  throwing  in  bins  .               •       •               •  ,  .10 


Per  Houn 


Picking  lasts   $0.40 

Putting  up  work        ........  .40 

Tacking  innersoles,  by  hand  or  machine      ....  .40 

Assembling         .........  .70 

Pulling-over,  by  hand  or  machine      •        .        •       •  .75 

Side  lasting        .        .        .        .        .        .        .        .        .  .75 

Operating  bed  machine      .......  .70 

Pounding    ..........  .60 

Laying  soles,  compo  .        .        •        .        .        •        .        .  .60 

Tacking  filler  or  shank      .......  .40 

Re-lasting   ..........  .45 

Cobbling                                                                    .        .  .60 

Pulling  lasts       .........  .45 

Making  department:  Per  36  Pairs 

Wood  heels: 

Cutting,  including  pricking  and  matching  heels      •        •  .65 

Nailing,  including  gluing        .        .        .        .        .        .  .12 

Wood-heel  nailing,  leather  heels,  including  gluing  .        .  .21 

Putting  in  re-lasts      •        •        .        .        •        .        •        .  .07 

Heelseat-pounding,  Cuban  .......  .08 

Jointing,  Cuban         ........  .07 

Rasping: 

Louis  heels,  by  machine  .......  .075 

Continental  heels,  by  hand      ......  .13 

Cementing  flaps: 

Louis       .        .        .        .        •        .        .        .        .        .  .12 

Suede   .15 

Wood-heel  flapping     ........  .75 

Edgetrimming     .........  .545 

Edgesetting: 

Including  blacking  .        .        •        •        ...        .  .43 

Colors      ..........  .47 

Scouring  Louis  heel-breast  .        .        .        .        .        .        .  .10 

Buffing  22 

Naumkeaging;  shank  and  forepart,  including  Cuban  heel  .  .29 

Brushing  or  blowing  ........  .04 

Polishing,  including  Kenauba  wax      .        .        .        .  .13 

Polishing  black  bottoms,  including  Kenauba  wax  and  iron 

wheel   .18 

Corrective  scrolling    ........  .12 

Bird's-eye,  four  to  a  pair  .......  .04 

Pulling  re-lasts   .065 

Pasting  linings  .........  .04 

Ironing  liningrs  .........  .12 

Samples;  price  and  one-half. 
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Per  36  Pairs 

lOOse  nailing: 


Loose  nailing      .........  $0,075 

Slugging,  three  slugs  075 

Double  nailing  on  McKay  machine  (firm  to  furnish  helper)  .33 

Breasting,  all  knives  .        •        .        .        .        .        .        .  .16 

Slicking;  putting  on  blacking  and  smoothing  .11 
Heel-burnishing;   including  blacking,  waxing  on  hot  iron 

and  beating        .........  ,25 

Heel-shaving;  all  knives,  15/8  and  up  .  .32 

Heel-scouring,  two  papers  •        .  .23 

Scalloping  tops  .........  .055 

Breast-scouring,  two  wheels                                     .        .  .16 


rreeing  and  packing  department: 


Painting  bottoms: 

Regular   .135 

Black   .16 

Heel-pads   .04 

Singeing  045 

Sock  lining        .........  .12 

Flaming  suede   ........  .065 

Cleaning  linings  .........  .05 

Lacing  oxford    .........  .065 

Buckling   .07 

Stamping  shank  (Cust.  105)      ......  .07 

Cutting  gore      .........  .07 

Lacing  and  cutting  ribbon  .......  .07 

Bows  07 

Treeing: 

Silver  kid,  including  ironing  and  cleaning  1.21 

Patent  leather,  including  ironing  and  cleaning;  also  heels, 

tongues  or  straps        .......  1.21 

White  cabaretta  or  kid;  two  coats  of  dressing,  ironing, 

cleaning  and  polishing;  also  heels,  tongues  or  straps  .  1.50 

Black-and-white  combination;  two  coats  of  dressing,  iron- 
ing, cleaning  and  polishing;  also  heels,  tongues  and 

straps  ..........  1.60 

Brown-and-white  combination;  two  coats  of  dressing,  iron- 
ing, cleaning  and  polishing;  also  heels,  tongues  and 

straps   1.60 

White  buck;  cleaning  and  ironing  when  necessarj-;  also 

heels,  tongues  and  straps     ......  1.21 

Other  leathers;  two  coats  of  dressing,  ironing,  cleaning 
and  polishing  when  necessary;  also  heels,  tongues  and 

straps  ..........  1.45 

Fabrics,  including  cleaning  and  one  coat  of  dressing  •  .77 


Treeing  per  hour;  $0.75. 
Repairing;  per  week,  $16.50. 
Packing;  per  week,  $16.50. 
Cut-outs  by  hand;  per  hour,  $0.55. 
Unskilled  labor;  per  week,  $12.50. 

Stockfitting  department:  Per  Week 

Room  boy   $16.00 

Randing   14.50 

Casing-up   12.50 

Tacking  tucks   12.50 

Cutting  flaps  and  marking  .......  13.00 

Moulder   14.50 

Randing   14.50 

Shanking-out      ......  37.50 

Fleshing   22.00 

Rounder   36.08 

Skiver   14.50 

Cementer   14.50 

Rougher   14.50 

Cementer  14.50 

Rougher   14.50 
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Rougher 
Rougher 
Moulder 

Skiver  and  shanker-out 

Buffer 

Dinker 

Cementer  • 

Room  boy  • 


Per  Week 
.  $14.50 
14.50 
25.00 
20.00 
14.50 
22.00 
12.50 
14.50 


including  plain  toe 


SHOE  MANUFACTURERS— LYNN,  BOSTON,  CHELSEA 

December  5,  1933 

SUPPLEMENTAL  DECISION 
In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  betweem 
the  Arroto  Shoe  Company,  Banner  Shoe  Company,  Boston  Quality  Ska 
Company,  dayman  Shoe  Company,  Dartmouth  Shoe  Company  Farim 
Chaves  Shoe  Company,  Geller  Shoe  Company,  Harvard  Shoe  Compam 
Liberty  Shoe  Company,  Lynn  Ideal  Shoe  Company,  Marm.on  Shoe  Com 
pany.  Prospect  Shoe  Company,  Publix  Shoe  Company,  Scholnick  Shoi 
Company  Selwyn  Shoe  Company,  Signal  Shoe  Company,  Unity  Shoemakers 
Inc    and  Wellesley  Shoe  Company,  mem.bers  of  the  Eastern  Shoe  Mann 
facturers    Association  of  Boston  and  Lynn;  Brenton  Shoe  Compam 
fZ^I     r'  Company    Eleanor  Shoe  Company,  Fine  Shoe  Company 
Flint  Shoe  Company,  Last  well  Shoe  Company,  Lynco  Shoe  Manufacturini 
Company    Inc.,  Lynford  Shoe  Covipany,  Inc.,  Maxwell  Shoe  Company 
^^^'^^e^f  ^'         ^^aent  Shoe  Company,  Swartz  Shoe  Compam 
and  Worthmore  Shoe  Company,  associate  members  of  the  EaHeim  Shorn 
Manufacturers  Association  of  Lynn;  Avon  Shoe  Corporation,  Carter  Shoi 
^l^^  l^tur^ng  Convpany,  Inc.,  Harold  Shoe  Manlfacturikg  Company 
Kashvshian  (Harry)  Shoe  Company,  Lou-Mac  Shoe  Company  Inc.,  Nobl 
f^^^'uwZT.'  ^""r-  ^'^^  Company,  Rite-Fit  Shoe  Company,  ijj 

T^a^/ltnrlY/  ^r'^'^'^yj,  ^^^^r^\b^rs  of  the  Chelsea  Shoe  Manufacturer^ 
I  rode  Assocmtes,  Inc. — and  employees.  (85-86) 

Cutting  Department  (Based  on  $4  seller)  r 
Three-quarter  seamless  vamp  and  heel 
Full  Regent  pump  ... 
Circular  and  brogue  foxings  . 
Hook  foxings  .... 
Straight  tip  . 

Vamp  patches;  base,  four  to  a  pair  . 
Quarter  patches;  base,  four  to  a  pair 
Detached  straps,  two  long  and  two  short;  10^^ 
Paper  extensions  on  patterns,  two  to  a  pair 
Right-and-left  pattern;  extra  . 
Split  circular  vamp,  right-and-left;  extra 
Split  circular  cut-off  vamp,  including  right  and  left  . 
bpiit  seamless  vamp,  right-and-left;  no  extra 
Isarrow  conditions,  under  5/16  of  an  inch;  two  to  a  pair 
Cut-outs;  per  cut-out      •        •        .        .  . 

Zinc  patterns  or  unbound  patterns,  two  to  a  pair-  $0  00  1/  3  npr 
pair  extra.  ,  -t-  .  pcj. 

Fabrics,  slipping  patterns;  leather  price. 
Tear-off s  or  pieces;  price  and  one-half  on  base  price 
All  other  extras;  regular  price. 

Linings:  p     i  o  t>  • 

Projections,  four  to  a  pair   Per  12  Pairs 

Strap  projections,  two  to  a  pair,  up  to  and  including  IV2  inches 
Lasting  Department  (Based  on  $2  seller)  : 
McKay  shoes: 

Hand  pulling,  base  price  ..... 
Where  counters  are  tacked  by  hand  pullers  . 
Operating  all  around  by  Consolidated  lasting  machine  where 

counters  are  not  tacked  by  hand  puller 
Operating  all  around  by  Consolidated  lasting  machine  where 
counters  are  tacked  by  hand  puller 


inches  base 


Per  36  Pai 
$1.44 
.84 
.54 
.63 
.30 
.54 
.54 
.54 
.21 
.07 
.07 
.92 

.14 

.00751 


.01 
.01 


1.50 
1.59 

1.08 


1.00 
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Per  12  Pairs 

Hand-lasting  McKays,  growing  girls'  and  little  gents'  shoes  $2.88 
Men's  and  women's  slippers: 

Hand  lasting  2.08 

Hand  pulling  .  99 

Operating  all  around  by  Consolidated  lasting  machine  •  .72 
This  supplemental  decision  is  to  take  effect  as  of  November  27,  1933. 

FLEXIBLE  SHOE  CORPORATION— BOSTON 

December  8,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Flexible  Shoe  Corporation  of  Boston  and  fancy  stitchers.  (112) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character, 
and  the  conditions  under  which  it  is  performed,  the  Board  awards  that  sixteen 
cents  per  pair  shall  be  paid  by  the  Flexible  Shoe  Corporation  at  Boston  for 
fancy-stitching  Pattern  No.  115,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
the  inception  of  the  work  in  question. 

BRISTOL  SHOE  COMPANY— BOSTON 

December  11,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Bristol  Shoe  Company  of  Boston  and  employees.  (74) 
Having  considered  said  application,  heard  the  parties  by  their  duly-author- 
ized representatives  concerning  the  subject-matter  of  the  controversy,  inves- 
tigated the  work  in  question,  its  character  and  the  conditions  under  which  it 
is  performed,  and  considered  the  report  of  an  expert  assistant,  the  Board 
awards  that  there  shall  be  no  change  in  the  prices  paid  by  the  Bristol  Shoe 
Company  at  Boston,  for  the  work  as  there  performed,  except  as  follows: 
Cutting  Department: 

Dinking:  Per  Week 

Outsides  $24.00 

Trimmings  16.80 

Outside  cutting,  by  hand:  Per  72  Pairs 

Vamps  and  quarters    .        •  1.80 

Trimmings : 

Quarter  linings,  cut  double      .....  .335 

Quarter  linings,  cut  single;  sheep,  etc.    •        •        .  .68 
Stitching  Department: 
Fancy  stitching: 

Stitching  vamps 
Fancy  stitching 

Stitching  cut-outs  )-    15%  increase 

Stitching  strap  points  on  quarters 
Stitching  stripping 

Eureka  marking  ] 
Sklwng^  I  increase 

Stitching  straps  J 
Table  work: 

Cementing  cut-outs 

Cementing  for  presser 

Cementing  straps 

Hand  marking 

Marking  straps 

Trimming 

Lacing 

Pressing 

Buckling 

Punching  holes 
Lining-making  and  closing  front  tongues;  10%  increase. 
Vamping;  10%  increase 
Pump  stitching;  10%  increase 
Binding;  10%  increase 


5%  increase 
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Per  72  Pairs 

Sewing  buckles    •       •       .       •       •  •  $0.14  . 

Closing;  closing  linings       ......  .09 

Staying;  staying  linings        ......  .10 

Making  Department: 

Misses'       Growing  Infants* 
and  Children's  girls' 
Per  72  Pairs 

McKay  sewing     ....       $0,455  .505  .315 

Beating-out  .30  .33  .23 

Heeling  .33  .38  .20 

Heel-scouring        ....  .25  .34 

Shaving  .25  .34 

Edgetrimming       ....  .555  .63  .63 

Edgesetting  ^        •        .        •        •  .455  .555  .455 

Buffing;  scouring  bottoms     •        •  .28  .405  .25 

Lasting  Department: 

Pulling-over  and  assembling  .        •         1.17  1.23  .91 

Operating  1.08  1.18  .86 

-    Shank  and  filling  ....  .125  .15  .065 

Pulling  lasts         ....  .165  .19  .115 

Pounding  .19  .20  .15 

Breasting  .15  .225 

Cutting  wood  heels       .        •        .  .755 
Stockfitting: 

Leather  heels    ....  .76  1.00  .50 

Wood  heels       ....         1.00  1.14 
Finishing  Department: 
Treeing:  ironing: 
Patent  leather     ....         1.06  1.32  .66 

White   1.32  1.58  .95 

Gun  metal   1.06  1.32  .66 

Packing  Department:  Per  Week 

Repairing  or  packing  .....  $16.00 
Buckling  and  lacing     .....  13.00 


MILFORD  SHOE  COMPANY— MILFORD 

December  12,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Milford  Shoe  Company  of  Milford  and  employees.  (94) 
Having  considered  said  application,  heard  the  parties  by  their  duly-author- 
ized representatives  concerning  the  subject-matter  of  the  controversy,  inves- 
tigated the  work  in  question,  its  character  and  the  conditions  under  which 
it  is  performed,  and  considered  the  report  of  an  expert  assistant,  the  Board 
awards  that  the  following  prices  shall  be  paid  by  the  Milford  Shoe  Company 


at  Milford,  for  the  work  as  there,  performed : 
Piece  rates;  10%  increase 

Time  rates:  Per  Hour 

Cutting  department: 

Upper  leather,  stock  room  ......  $0.40 

Cripples  (apprentice)  •        •        .        .       .       .       .  .40 

Stock  boy   .35 

Cloth-lining  cutting     .......  .62 

Dinking  doublers         .......  .52 

Sample  cutting    ........  .72 

Pattern  boy        ........  .35 

Casing  heel-pads  ........  .30 

Stitching  department: 
Final  inspection,  including  cutting  threads  and  checking- 
out   .30 

Marking  tips  (apprentice)  .       •       •       .       .       .  .30 

Cripples  (floor  girl)     .......  .30 

Helping  on  samples     .......  .40 

Sample  stitching  ........  .55 


I 
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Per  Hour 


Lasting  department: 

Crowning     .........  $0.55 

Odd-shoe  boy      ........  .35 

Welt  department: 

Cobbling  .45 

Wetting  soles  for  sole-laying      .....  .35 

Making  department: 

Crowning,  including  randing-out  and  filling  he^ls  •  .45 
Casing  heels        ........  .38 

Cementing  rubber  heels      ......  .35 

Packing  department: 

Sample  treeing    ........  .60 

Stamping  cartons  and  packing     .        .        .  .40 

Sole-leather  department: 

Innersole  sorting  ........  .55 

Miscellaneous  work     .......  .40 

Odd  jobs  (room  boy)  .  .35 

Room  boy  .........  .35 

Bleaching    .........  .40 

Stamping  and  casing  .......  .40 

Cutting  innersoles  and  top-lifts  .....  .55 

Elevator  bov        ........  .35 

By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  October 
11,  1933. 

MILFORD  SHOE  COMPANY— MILFORD 
SUPPLEMENTAL  DECISION 

December  12,  1933 

In  the  mrttfer  of  the  joint  applicatwn  for  arbitration  of  a  controversy  between 
the  Milford  Shoe  Company  of  Milford  and  employees.  (94) 
Having  considered  said  application,  heard  the  parties  by  their  duly-author- 
ized renr'^sentativ'^s  concerning  the  subject-matter  of  the  controversy,  in- 
vestigated the  work  in  question,  its  character  and  the  conditions  under  which 
it  is  performed,  and  considered  the  report  of  an  expert  assistant,  the  Board 
awards  that  the  following  prices  shall  be  paid  by  the  Milford  Shoe  Company 
at  Milford,  for  the  work  as  there  performed 


Outside  cutting 
Leather-lining  cutting 
Sample  vamping  . 
Treeing 
Dressing 
Repairing 


Per  Hour 
$0.70 
.40 
.55 
.54 
.345 
.37 


By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  October 
11,  1933. 


STANLEY  TURN  SHOE  COMPANY— SALEM 

December  14,  1933 

In  the  mrttter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Stanley  Turn  Shoe  Company  of  Salem  and  employees.  (113) 

On  March  9,  1933,  the  Stanley  Turn  Shoe  Company  of  Salem,  of  which 
William  T.  Stanley  is  the  proprietor,  hereafter  called  the  company,  normally 
employing  between  30  and  40  operatives,  entered  into  a  union  agreement 
with  the  Salem  Shoe  Workers'  Union.  This  agreement  was  to  continue  in 
force  until  December  1  following  and  thereafter  from  year  to  year  unless 
terminated  as  therein  specified.  A  notice  of  intention  to  terminate  this 
agreement  was  later  given  by  the  company. 

On  Tuesday,  October  10,  the  company  received  an  order  for  14  cases  of 
shoes,  work  on  which  was  started  on  the  11th.  There  were  two  cutters  work- 
ing at  this  time.  The  cutters  were  informed  of  this  order  and  of  the  neces- 
sity for  prompt  fulfillment.  The  two  cutters  stopped  work  as  usual  at  the 
noon  hour  on  this  date  and  did  not  return  until  about  3.30  o'clock  in  the 
afternoon.    Mr.  Stanley  had  gone  to  Boston  early  on  that  morning,  leaving 
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his  wife  in  charge.  When  the  cutters  did  not  return  to  work  she  notified  the 
shop  steward,  who  in  turn  telephoned  to  the  union  headquarters,  asking  foi 
cutters  to  replace  these  two,  and  he  was  informed  by  the  girl  at  the  office 
that  the  agent  and  organizer  were  busily  engaged  and  nothing  could  then  b€ 
done.  Both  the  organizer  and  the  agent  denied  having  received  this  message 
In  the  afternoon,  when  Mr.  Stanley  returned,  he  also  called  the  office  of  the 
union,  but  without  success.  Under  the  agreement  the  company  was  to  emplo\ 
only  members  of  this  union  as  long  as  the  union  was  able  to  furnish  the  help 
required.  On  the  return  of  the  two  cutters  they  were  discharged  and  latei 
on  the  same  day  Mr.  Stanley  hired  two  cutters  not  members  of  this  union, 
who  were  to  come  to  work  on  Friday,  Thursday  being  a  holiday. 

The  two  discharged  cutters  stated  that  they  had  gone  during  the  noon 
hour  to  Beverly,  a  distance  of  about  three  miles,  to  notify  the  third  cutter 
of  this  order  and  have  him  come  to  the  factory  and  share  in  the  work.  They 
testified  they  did  not  find  him  and  were  unable  to  return  until  late  in  the 
afternoon.  Later  in  the  afternoon  Mr.  Stanley,  accompanied  by  his  book- 
keeper, went  about  the  factory  and  told  the  employees  indi\idually  and  in 
groups  that  thereafter,  as  he  expressed  it.  he  was  to  be  "the  boss"  and  was 
going  to  run  the  factory.  He  further  testified  that  he  said,  "Gentlemen,  you 
can  rem.ain  with  your  union  or  any  other  union,  but  from  now  on  I  will  run 
this  factory.  As  you  notice  yourself,  for  the  third  time  the  union  is  break- 
ing this  contract."  There  was  evidence  on  the  part  of  the  employees  that  he 
also  stated  that  he  was  not  going  to  deal  any  further  with  the  present  union 
as  such  and  was  going  to  run  a  free  or  open  shop.  This,  however,  he  denied. 
The  bookkeeper  took  the  names  of  those  who  assented  thereto,  some  em- 
ployees assenting  and  others  declining. 

Thursday  was  a  holiday  and  on  Friday  some  of  the  employees  came  to  work 
and  others  gathered  in  groups  in  front  of  the  factory.  Friday  morning  the 
organizer  and  the  agent  interviewed  Mr.  Stanley  in  an  endeavor  to  adjust 
the  controversy,  insisting,  as  Mr.  Stanley  testified,  that  he  take  the  two  cut- 
ters back,  which  he  declined  to  do.  The  agent  testified  that  he  was  prepared 
to  furnish  the  company  with  new  cutters  provided  the  two  cutters  hired  Wed- 
nesday evening  were  discharged.  Xo  adjustment  was  reached  and  the  labor 
controversy,  resulting  in  the  cessation  of  work  with  picketing,  followed 

On  October  17  a  communication  from  the  union  was  sent  to  the  company 
by  messenger,  in  which  the  union  offered  to  arbitrate  under  the  terms  of 
their  agreement  any  differences  which  might  arise.  Mr.  Stanlev  declined  to 
accept  this  communication.  It  was  also  testified  that  later  a  letter  of  similar 
import  was  sent  to  the  company,  but  Mr.  Stanley  denied  ever  receiving  the 
same. 

On  October  20  suit  was  brought  against  the  company  and  a  keeper  was 
placed  in  the  factory.  This  action  was  later  dropped.  On  October  27.  through 
the  good  offices  of  a  committee  of  the  Salem  Recovery  Board  of  the  NRA  an 
understanding  was  reached  with  the  company  and  a  representative  of  the 
employees,  whereby  the  differences  specified  therein  were  to  be  adjusted 
through  arbitration.  This,  however,  was  not  accepted  by  the  union,  the 
authority  of  its  representative  to  make  such  arrangement  being  denied.  As 
a  result  the  union  brought  a  bill  against  the  company  seeking  equitable  relief. 
This  bill  came  before  a  justice  of  the  Superior  Court  at  the  close  of  the 
session  and  by  agreement  of  the  parties  and  v.-ith  the  approval  of  ^hn  court 
the  existing  differences  were  to  be  submitted  to  this  Board  for  arbitration. 
Under  this  submission  two  issues  are  presented: 

1.  Which  party,  if  either,  breached  this  agreement? 

2.  How  much  damage,  if  any,  shall  be  paid  by  the  party  found  to  have 
breached  this  agreement? 

It  appears  to  the  Board  that  the  action  of  the  cutters  in  leaving  their  work 
on  Wednesday  was  unwarranted  and  that  the  company  was  justified  in  dis- 
charging them;  that  the  efforts  of  the  company  through  the  union  to  get 
other  cutters  to  replace  them  while  aggravating  would  hardly  se^m  to  war- 
rant the  company's  hiring  other  cutters  on  the  same  day  in  the  face  of  the 
e\ndence  that  neither  the  agent  nor  the  organizer  received  such  message, 
being  busily  engaged  elsewhere. 

The  action  of  Mr.  Stanley,  accompanied  by  the  bookkeeper,  in  giving  notice 
to  his  employees  that  he  was  thereafter  to  be  "the  boss,"  etc..  coupled  with 
the  checking  of  the  names  of  those  who  assented  thereto  and  his  subsequent 
action,  can  have  in  the  opinion  of  the  Board  but  one  interpretation  and  that 
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as  his  avowed  intention  and  purpose,  which  he  later  carried  out,  of  abrogat- 
g  his  agreement  with  the  union,  and  in  answer  to  the  first  question  the 
oard  determines  that  the  company  breached  the  agreement.  It  is  the  opinion 
■  the  Board  that  had  the  parties  approached  their  differences  on  Friday 
oming  and  carried  on  negotiations  in  the  spirit  of  mutual  concession  and 
ith  an  endeavor  to  reach  an  amicable  adjustment,  such  result  would  have 
llowed.  if  not  on  that  day  at  least  the  early  part  of  the  following  week,  and 
oreover,  an  adjustment  could  and  would  have  been  reached  through  arbitra- 
Dn  by  reason  of  the  good  offices  of  the  committee  of  the  Salem  Recovery 
oard  of  the  NRA,  if  the  union  had  not  declined  to  abide  by  the  agreement 
'ached  through  its  representative. 

As  to  the  second  question  relative  to  damages,  if  any,  the  employees  con- 
nd  they  should  be  reimbursed  for  the  cost  of  the  original  suit,  including 
cpenses  incurred  for  a  keeper  in  the  amount  of  $96.10,  and  further,  for  the 
ss  of  the  opportunity  to  perform  the  work  on  the  14  cases,  the  order  for 
hich  had  been  cancelled,  at  the  rate  of  $11.52  per  case,  this  being  the  ap- 
•oximate  amount  that  the  employees  would  have  received  in  performing  the 
bor  thereon.  The  company  in  turn  contends  it  should  be  reimbursed  for  the 
ss  sustained  through  the  cancellation  of  this  order  for  14  cases  at  not 
:ceeding  $10.80  per  case,  and  for  the  further  loss  sustained  by  being  com- 
piled through  the  action  of  the  employees  to  sell  at  a  sacrifice  200  cases  of 
ock  shoes.  Arbitration  itself  is  founded  upon  an  equitable  adjustment  of 
fferences  between  the  contending  parties  rather  than  upon  any  strict  or 
chnical  rights  and  as  this  submission  comes  to  the  Board  as  the  result  of  a 
lit  in  equity,  the  Board  certainly  has  no  reason  to  depart  from  this  usual 
isis  of  procedure.  In  answer  to  the  second  question,  the  Board  awards  that 
ider  all  the  circumstances  neither  party  is  entitled  to  any  damages. 


DODGE,  BLISS  &  PERRY  COMPANY,  INC. — NEWBURYPORT 

December  18,  1933 

•  the  vmtter  of  the  joint  applications  for  arbitration  of  a  controversy  between 
Dodge,  Bliss  &  Perry  Company,  Inc.,  of  Newburyport,  and  employees. 
(81,  87) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  Dodge,  Bliss 
Perry  Company,  Inc.,  at  Newburyport,  for  the  work  as  there  performed: 
iittinpr  denartment:  Per  12  Pairs 

Outsides: 

Circular  vamp  $0.25 


Side-seam  vamp 

Seamless  vamp 

Three-quarter-seamless  vamp 

Four  cuts  to  the  quarter 

Theo-tie  quarter 

Oxford  quarter 

Cut-off  strap  (one-strap) 

Regent  quarter: 
Split  in  center  • 
Whole  or  three-quarter 

One-strap,  whole  strap  • 

Three-cut  foxing  . 

Four-cut  foxing  • 

Two-cut  tip  • 

Pointed  tip  • 

Wing  tip  . 

Heel  covers  . 

Circular  vamp  collar 

Throat  collar 

Pump  collar: 

Split  in  center  • 
Three-quarter  or  whole 

Oxford  top  collar  • 

Top  and  lace  collar 

Side  saddles,  four  to  a  pair 

Separate  straps: 
Two  to  a  pair 
Four  to  a  pair  • 


.27 
.33 
.42 
.18 
.23 
.25 
.23 

.26 
.28 
.29 
.15 
.16 
.08 
.09 
.12 
.09 
.15 
.12 

,18 
19 
.14 
.16 
15 

09 
.18 
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Per  12  Pa« 


Extended  curve  $0.02 

Oxford  ton^e,  two-cut         .......  .06 

Leather  extras : 

Black  kid    08 

Cabaretta   .08 

Calf,  black  03 

Suede  .08 

Nubuck   .06 

Genuine  buck   .........  .18 

Colors  when  cut  as  colors  on  request  of  supervisor  .       .  .08 


Combination    leather;   highest   leather    paid   for  except 
genuine  reptile. 
Fabric,  including  fleeced  back: 

Two-thick:  60%  of  leather  price. 

Four-thick;  40%  of  leather  price. 
Extras : 

Pricking  holes;  16  for  $0.01. 

Matchmaking;  12  for  $0.01. 

Matching  design;  8  for  $0.01. 

Zinc  patterns;  two  pieces  to  a  pair  .....  .02 

Zinc  patterns;  four  pieces  to  a  pair  .....  .04 

Small  skins,  50%  of  skins  three  feet  or  under;  on  whole 
shoes      .........  .05 

Outsides;  extra: 

Combination  jobs,  two  or  more  styles: 

Black,  low  cuts      ........  .04 

Colored  cuts,  on  whole  job  .....        •  .04 

Small  lots,  18  pairs  or  under,  or  combination-width  tags, 
two  or  more  widths,  whether  one  or  more  width  patterns 
are  used  (only  one  extra  to  apply)      ....  .06 
Cutting  by  machine: 

60%  of  base  price  for  cutting  by  hand;  full  leather  extras 
to  apply. 

Samples: 

One  to  six  pairs,  inclusive;  double  price. 

Over  six  pairs;  price  and  one-half. 
Patent  leather,  black  side,  sheep  or  side  leather,  base  price. 
Extras : 


Each  extra  strap  .......  .06 

Square-throat  vamp,  square  corner         ....  .02 

Straight  and  curved  notch;  16  for  $0.01. 
Slots;  16  for  $0.01. 

Extra  cuts,  four  to  a  pair     ......  .02 

Straps  over  6  1/4  inches,  combined  length;  per  inch,  $0.02. 

Right-and-left  condition  on  quarter      ....  .02 

Projections,  four  to  a  pair      ......  .02 

Notches;  8  for  $0.01. 

Paris  points      ........  .02 

Sally  vamp: 

To  wing   .06 

Beyond  wing      ........  .09 

Narrow  conditions,  over  one  inch  in  lengfth  and  5/16-inch 

in  width  or  under      .......  .02 

Lizard,  snake  and  alligator;  over  base  price  (whole  shoes)  .24 

Snake  and  lizard;  trimmings  ......  .06 

Cloth  cutting,  eight-thick: 

Circular  vamp  lining    ........  .03 

Side-seam  vamp  lining  ........  .03 

Circular  doublers,  fleece;  vamp   .        .        .        .  .  .02 

Blucher  lining;  vamp    ........  .03 

Seamless  lining,  vamp  ........  .035  , 

Split-toe  lining   035 

Tip  lining  02 

Side-seam  doublers,  fleece    .......  .026 

Seamless  doublers,  fleece      .......  .035 
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Per  12  Pairs 

Three-quarter-seamless  doublers,  fleece         ....  $0.03.S 

Tip  doubler,  fleece   .015 

Seamless  shoe  covers  .......  .035 

Quarter  doublers,  four-cut  •        •        .        .        .        .        .  .025 

Each  cut  extra,  four  to  a  pair    .005 

Rubber  or  plumper  over  fleece;  tufsta  or  tuf stick  over  fleece  .  .01 

Fleeced  twill  or  drill;  extra  .               .       .       .       .       .  .01 

Machine  cutting: 

Cloth,  12-thick;  66  2/3%  of  price. 

Rubber,  8-thick;  66  2/3%  of  price. 
Extras : 

Putting  up  in  half  sizes     .       .       .       .       .       .  .005 

Cloth  that  has  to  be  cut  by  order  of  supervisor;  40%. 
Slots;  48  for  $0.01. 

Pricking  holes  in  circular  vamp;  48  holes  for  $0,005. 
Extra  cuts  on  vamp  linings: 

Two  to  a  pair        ........  .0025 

Four  to  a  pair   .005 

Hour  rates :  Per  Hour 

Outsides: 

Leather  by  hand   $0,825 

Fabric,  by  hand   .825 

By  machine      .........  .825 

Trimmings   .55 

Cloth,  including  rubberized  backing     .....  .78 

Block  cutting;  15%  increase. 

Trimming  cutting:                                                           Per  12  Pairs 

Pump,  including  hook  nose  .......  $0,135 

Oxford,  blucher  oxford  or  eyelet  tie  135 

Side-seam  one-strap: 

Cut-off  strap                                                                .  .17 

Whole  strap                                                                  .  .20 

Regent-seam  one-strap: 

Cut-off  strap   .19 

Whole  strap   .22 

Circular  vamp      .........  .125 

Side-seam  vamp  .               .               .                             .  .14 

Sally  vamp  ..........  .16 

Seamless  vamp     .........  .18 

One-half-seamless  vamp       .......  .20 

Tip  lining                                                                   .        .  .08 

Strap  or  tongue  lining  ........  .05 

Sock  linings: 

Skiver       .........  .05 

Sheep                                                            ...  .06 

Kid,  including  kid  extra  ......  .065 

Extras : 

Kid,  whole  job                                                                 .  .015 

Kid  quarters,  alone  ........  .01 

Kid  socks,  alone        ........  .005 

Colors  cut  as  colors  on  request  of  supervisor  .005 

White  chrome  or  aluminum      .....  .01 

Cabaretta  01 

Pricking  holes;  32  for  $0.01. 

Slots,  notches  and  extra  cuts;  32  for  $0.01. 

Samples : 

One  to  three  pairs,  inclusive;  double  price. 
Over  three  pairs;  price  and  one-half. 

Sock  linings,  imitation,  four-thick  .....  .035 

Tear-offs  and  pieces  ........  .03 

Small  lots,  18  pairs  or  under,  or  combination-width  tags, 
two  or  more  widths,  whether  one  or  more  width  patterns 

are  used        .........  .02 

Stockfitting  department:  Per  100  Pairs 

Rounding   $0.40 

Splitting    10 
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Per  100  Pairs 

Cementing  and  laying     ........  $0.10 

Channeling      ..........  .74 

Shanking-out   .27 

Breaking-down         .        .        .                .        •        .        .  .13 

Machine  wetting      .........  .08 

Looking  after  work  •        .                .        .        .        .        .        .  .11 

Machine  grading     .........  .09 

Casing   .08 

Marking  ...........  .10 

Skiving    ..........  .11 

Sorting  after  skiving      ........  .05 

Blacking  edges         •        •        •        -        .        •                       •  .11 

Casing  returns         ........  .05 

Sorting  sizes  for  bench    .......  .05 

Inspecting  soles      .........  .27 

Taking  soles  out  of  bag  ........  .04 

Pulling  soles  apart  .........  .04 

Combination  tags: 

Rounding      ..........  .11 

Marking                                                                              .  .03 

Casing   .03 

Tying  and  counting  .........  .02 

Small  lots,  12  pairs  or  under  .......  .08 

Wetting  soles  and  counters  for  making  room,  mating  soles  and 

counters;  extra  after  wetting      ......  .125 

Samples : 

One  to  six  pairs,  inclusive;  double  price. 
Over  six  pairs;  price  and  one-half. 
Window  samples;  price  and  one-half. 
Stitching  department:  Per  Hour 

Top    stitching,   fancy   stitching,    vamping   and  French-cord 

stitching   $0.50 

Eyeletting,  French-cord  turning  and  hand  or  machine  pressing  •  .45 

Lining  making.        .........  .42 

Siding-up  and  closing      ........  .40 

Rubbing  down  and  taping        ......  .35 

Punching  straps  on  perforating  machine,  lacing  by  machine 

and  barring  ..........  .45 

Dieing-out  375 

Skiving   50 

Stenciling,  by  machine  or  hand        ......  .36 

Inspecting  and  all-round  table  girl  .               .       .  .35 

Perforating   ...........  .50 

Button  or  buckle  sewing  ........  .375 

Bench  work   .325 

Sample  stitching      .........  .50 

Sample  stitcher,  instructor  and  cripples  girl    ....  .50 

Floor  girl,  giving  out  work      .......  .45 

Odd-shoe  girl  ..........  .40 

All-round  table  girl  .........  .40 

Making  department:  Per  Pair  I 

Dark  suede   $0.26  ' 

Dark  kid  28 

Black  fabric   .27 

Patent  leather  and  calf  ........  .29 

Kaffir  kid   .29 

White  kid   .29 

Colored  kid      •        .    .29 

Snake   .29 

Other  reptiles   .29 

White  pigskin   .30 

White  satin   .32 

White  crepe  or  moire      ........  .30 

Colored  crepe  or  moire    ........  .30 

Gold  and  silver  kid   .28 
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Per  Pair 

Gold  or  silver  brocade    ........  $0.29 

Colored  fabrics  (silk)  .30 

Black  satin  (made  re^lar)     ......  .28 

Extras : 

Combination  tags  ........  .01 

Tip,  imitation  of  tip  effect  (one  extra  only  to  apply)  .  .01 

Pump  with  plug  .......  .01 

Each  extra  plug  ........  .005 

Oxford   .01 

Cut-out  or  imitation  cut-out  in  vamp  to  tip  line  (one  extra 

only  to  apply)  005 

Cut-out  or  imitation  cut-out  in  vamp  below  tip  line  (one 

extra  only  to  apply)        .......  .01 

High  fronts  .........  .01 

High  fronts,  for  each  plug    .       .       .       .  .005 

Tacking  linings    .........  .005 

Center  strap         .........  .005 

Split  vamp  ..........  .01 

Special  or  cottage  shank      .......  .02 

Leather  linings     .........  .01 

Lifting  heel  flaps  .........  .005 

Paper  on  toes       ........  .005 

Crippled  shoes;  to  be  paid  full  price. 


Combination  shoes;  to  be  paid  for  according  to  kind  of  leather 
in  vamp. 

When  cases  are  split  up,  additional  lasts  are  to  be  provided. 
Samples : 

One  to  six  pairs,  inclusive;  double  price. 
Over  six  pairs;  price  and  one-half. 
Window  samples;  price  and  one-half. 

Per  100  Pairs 


Stitching   $1.80 

Trimming  and  pulling  tacks  and  rolling  channels: 

Leather   .80 

Fabric  90 

Picking  out  lasts      .........  .29 

Cleaning  lasts  ..........  .15 

Cleaning  lasts  with  acid;  extra        ......  .06 

Rolling  shoes,  both  operations,  when  done      ....  .60 


Cobbling;  per  hour,  $0.46. 
Samples: 

One  to  six  pairs,  inclusive;  double  price. 
Over  six  pairs;  price  and  one-half. 
Window  shoes;  price  and  one-half. 
Edgetrin^ming: 

All  around,  including  bevel,  panel  or  ripple: 


Leather         •   1.25 

Fabric  1.50 

Foreparts,  including  bevel,  panel  or  ripple: 

Leather   92 

Fabric   .1.25 

Edgesetting : 

Two  settings:  forepart: 

Black  1.50 

Colors  .  2.00 

Heeling: 

Heels,  all  trimmed  7.00 

Cubans  3.50 

Extras:  Per  Pair 

Trimming  heels  by  hand      ......  $0.01 

Matching  heels  •  .01 

White  satin   .01 

Stab  cut   .03 

Continental  heel  .....  .006 

Patent  leather   .005 
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Per  Pair 

Tucking  flaps  $0,003 

Blacking  edge  of  flap  ........  .005 

Samples: 


One  to  six  pair,  inclusive;  double  price. 
Over  six  pairs ;  price  and  one-half. 
Window  shoes;  price  and  one-half. 


Finishing  department:  Per  100  Pairs 

Tack-pulling  and  putting  shoes  in  dryer : 

Black   $0.30 

White   .30 

Buffing: 

Foreparts  and  tops      ........  .54 

Flaps   .24 

Shanks  on  Cubans        ........  .21 

Breast-scouring        .........  .36 

Breast-scouring  on  heels  that  have  been  buffed        .               .  .36 

Naumkeaging  ..........  .58 

White  satins  64 

Thin-edge  shoes   .........  .64 

Scraping  shanks  by  hand  .       .               .       .       .       .        .  .18 

Painting: 

White  satin  64 

Leather        ..........  .58 

Egg-shell  finish  39 

Waxing  and  polishing  bottoms  .......  .57 

Blacking  bottoms     .........  .58 

Rolling  black  bottoms      ........  1.00 

Wheeling  cottage  shanks  ........  .88 

Dotting,  four  to  a  pair     ........  .20 

Wood-heeling  nailing,  automatic  machine        ....  .21 

Pulling  lasts    ..........  .45 

Pulling  lasts,  white  fabric      .......  .50 

Riveting  shanks      .........  .16 

Drilling  shanks        .........  .16 


Samples: 

One  to  six  pairs,  inclusive;  double  price. 
Over  six  pairs;  price  and  one-half. 
Window  shoes;  price  and  one-half. 
Treeing  department: 

Ironing,  cleaning  and  ragging: 


Black  kid   3.25 

Black  calf   3.25 

Colored  kid   3.50 

Colored  calf   3.50 

White  calf,  Polish,  complete         ......  4.35 

White  kid,  Polish,  complete  .......  4.50 

Imitation  reptile  .........  3.00 

Genuine  reptile    .........  3.00 

Cleaning  black  fabric      ........  2.00 

Ironing,  cleaning  and  ragging: 

White  satin,  white  silk  and  silk  fabric  .       •        .       .  .2.15 

Patent  leather   .4.10 

Gold  and  silver  kid   3.60 

Ooze  buck  and  nubuck,  including  powder        ....  4.50 

Velvet;  cleaning       .........  2.25 

Extras : 

Trimmed  shoes      .........  .69 

Leather  shoes: 

Ironed  only;  one-half  of  ironing  and  cleaning  price. 

Cleaned  only;  two-thirds  of  ironing  and  cleaning  price. 

Ironing  shoes  through  paper  on  request  of  supervisor  .48 


When  vamp  is  of  one  base  leather  and  quarter  of  another, 
two-thirds  of  each  base  shall  apply  when  done  in  one 
handling  (trimming  extra  not  to  apply). 

Vamps  only  or  quarters  only;  ironed  and  cleaned,  or  cleaned 
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if  other  part  of  shoes  is  not  done  by  treer;  two-thirds  of 

base  price  for  cleaning  or  ironing  whole  shoe. 
Gasoline  and  oil  to  be  considered  as  cleaner  on  fabric  shoes 

and  not  a  dressing. 
Samples : 

One  to  six  pairs,  inclusive;  double  price. 
Over  six  pairs,  price  and  one-half. 
Window  shoes;  price  and  one-half 
Treeing  per  hour,  $0.65. 


Packing  department:  Per  100  Pairs 

Lining-in,  including  heel-pads  $0.48 

Cut-outs,  per  100: 
By  machine,  •  $0.12 
By  hand  .18 
Trimming,  Booth  machine : 

Opera  .   30 

Oxford  .30 

One-strap     ..........  .50 

Open  shank  75 

Center  strap;  extra      ........  .06 

Cutting  sticks  ..........  .16 

Stamping  boxes  14 

Cleaning  linings  40 

Singeing  17 

Pressing  ...........  .17 

Inspecting  •       •  45 

Dressing : 

With  no  trimmings   42 

With  trimming^  50 

Bronze  kid: 

First  coat   .  1.38 

Second  coat      .........  1.38 

Cleaning  edges: 

White  shoes  ..........  .45 

Black  shoes  .       •  45 

Packing,  sizing  and  rolling  42 

Packing  and  sizing  36 

Sewing  buckles: 

By  machine  ..........  .45 

By  hand  1.36 

Riveting  bows  .........  .90 

Cutting  and  pulling  out  laces  22 

Cutting  stitches  on  shank  pieces      ......  .30 

Cementing  and  stitching  shank  pieces     .....  .30 

Brushing  black  bottoms  ........  ,21 

Stamping  bottoms    .  .       .       .  .  .15 

Snipping  closed  front  of  gore  .......  .20 

Regular  lacing,  one  hole: 
Tying  and  tucking  in  ........  .25 

Tying  bow  30 

Each  additional  hole,  lacing  .......  .08 

Ribbon  lacing,  one  hole: 

Tying  and  tucking  in  •  .  .  .33 
Tying  bow  and  trimming  .43 

Acorn  tip,  one  eyelet,  tying  bow  50 

Tying  eyelets,  tying  bow  .......  .56 

Buckling  one  strap  ........  .25 

Buckling  one  strap  put  through  Sally  .33 
Punching  hole  in  strap  .       .  .  .14 

Samples : 

One  to  six  pairs,  inclusive;  double  price. 
Over  six  pairs ;  price  and  one-half. 


Operatons  not  included  in  this  list  to  be  timed  and  a  piece  rate 
set  that  will  yield  earnings  consistent  with  the  hour  rates 
established  by  the  Board. 
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Per  Hour 

All-round  packer  (girl)  ........  $0.45 

Brushing  bottoms     .........  .40 

Packing   .........  .45 

Cobbling  or  mending      ........  .45 

Inspecting        ......  ...  .375 

Cleaning  .........  .  .40 

Dressing  .........  .40 

Repairing  patent  leather,  kid  or  calf       .....  .45 

Inspecting  patent  leather        .......  .45 

Stamping  boxes       .........  .35 

Lining-in  .........  .375 

Staining  edges  ..........  .35 

Booth  or  cut-out  machine        .......  .40 

Buckle  or  button  machine        .......  .375 

Treeing    65 

Cut-outs  by  hand    .........  .40 

Lacing  and  trimming       ........  .35 

Sticking  shoes  ..........  .35 

Shaping  machine      ........  .40 

Ironing  linings        .........  .45 

Singeing  35 

Trimming  threads,  etc.    ........  .35 

Buckling  35 


EASTERN  SHOE  MANUFACTURERS'  ASSOCIATION,  INC., 
MEMBERS — BOSTON 

December  27,  1933 

In  the  matt-er  of  the  joint  application  far  arbitration  of  a  controversy  between 
members  of  the  Eastern  Shoe  Manufactturers'  Associa^^ion,  Inc.,  Boston^  and 
stitchers.  (7) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  members  of  the  Eastern  Shoe  Manufacturers* 
A^ociation,  Inc.,  at  Boston,  for  the  work  performed  on  the  "$4  seller": 


Fancy  stitching:  Per  36  Pairs 

Imitation  stitching,  four  rows  all  around  detached  long  and 

short  strap,  1114  inches  in  length  including  points     .  $1.32 
Stitching  stripping  on  two-needle  machines,  making  vamps  or 
stitching  rows  of  stripping  nbt  fitted  to  the  edges: 

Straight  line  24 

Curved  line;  extra  .......  .06 

Vamping  when  piping  is  pressed  to  quarter;  price  and  one- 
quarter. 

Pulling  and  trimming  stripping,  pattern  No.  4804;  extra  .  .72 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  November 
27,  1933. 

BEGGS  &  COBB,  INC.— WINCHESTER 

December  21,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betiveei 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  employees.  (1) 
Having  considered  said  application,  heard  the  parties  by  their  duly- 
authorized  representatives  concerning  the  subject-matter  of  the  controversy, 
investigated  the  work  in  question,  its  character  and  the  conditions  under 
which  it  is  performed,  and  considered  the  report  of  an  expert  assistant,  the 
Board  awards  that  the  following  prices  shall  be  paid  by  Beggs  &  Cobb,  Inc., 
at  Winchester,  for  the  work  as  there  performed: 


Split  tacking:  Per  100 

Retan   $2.40 

Linings  .........  1.83 

Slippers   .   1.83 


! 
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Per  100 


5    Gussets  ^Vr^ 

,>    Gusset  drops  ^-^"^ 

^    Double  shoulders  


1.52 
2.11 


Kips r.^ 

No.  432  I'll 

•-I  No-slips  

Drops  AKK 

Four-tack  shoulders  •   „.      '      ^'t^  u 

By  a^eement  of  the  parties  this  decision  is  to  take  effect  as  of  December 

1,  1933. 

FLEXIBLE  SHOE  CORPORATION— BOSTON 

December  22,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Flexible  Shoe  Corporation  of  Boston  and  lasters.  (3) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorizid  representatives  concerning  the  work  in  question,  its  character 
aSd  the  conditions  under  which  it  is  performed  the  ?5>?fd,^^Sf^i?fo^^^ 
following  prices,  agreed  upon  by  the  parties,  shall  be  paid  by  the  Flexible  Shoe 
Corporation  at  Boston,  for  the  work  as  there  performed: 

^  Per  36  Pairs 

 $0.40 

Assembling  42 

Pulling-over  ^'^q 

Side-lasting  

Bed  lasting   34 

Conveyor   

HARVARD  SHOE  COMPANY— BOSTON 

December  28,  1933 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Harvard  Shoe  Company  of  Boston  and  stiUhers.  (5) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  fol- 
lowing prices  shall  be  paid  by  the  Harvard  Shoe  Company  at  Boston,  for 
the  work  performed  on  the  **$4  seller": 

Binding  innersoles :  36  Pairs 

All  around  28 

Heel  to  heel    •  •        ■        •        \  ^    \  ^   u        "        '  oe 

Ball  to  ball  (from  ball  of  shoe  back  around  heel  to  ball)  • 

Shank,  from  ball  to  heel  (both  sides)  ^» 

Stapling  straps  on  innersole:  „2 
Six  straps  to  a  pair  • 
Eight  straps  to  a  pair   •  -^^^ 

Pressing  cut-outs  by  hand,  complete  job;  four  to  a  pair  •  • 

Stamping  linings;  matchmarking,  extra  

Stitching  shank  piece  on  sock  lining       •       ,   „  ^ 
By  a^eement  of  the  parties  this  decision  shall  take  effect  from  November 

27,  1933. 

LOWELL  SHOE  COMPANY— LOWELL 

January  2,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Loivell  Shoe  Company  of  Lowell  and  employees.  (107) 
Having  considered  said  application,  heard  the  parties  by  their  duly-author- 
ized representatives  concerning  the  subject-matter  of  the  controversy,  investi- 
gated the  work  in  question,  its  character  and  the  conditions  under  which  it  is 
performed,  and  considered  the  report  of  an  expert  assistant,  the  Board  awaras 
that  the  following  prices  shall  be  paid  by  the  Lowell  Shoe  Company  at  Lowell, 
for  the  work  as  there  performed : 

Cutting  department:  P*^" 
Growing  girls':  tn  ficR 

Outsides,  by  machine  ^u.boo 


J 
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Per  36  Pairs 

Outsides,  by  hand  $1.08 

Foxing  3811 

Tip   .2359 

Quarter  lining: 

Sheep  40 

Kafsted  *  1697 

Kafsted  19 

Lining       ..........  .149 

Doubler  057 

Block  cutting: 

Tip  109 

Foxing: 

Four  to  a  pair      ........  .1818) 

Two  to  a  pair  .109 

Straps,  four  to  a  pair: 

Pieces  097 

Whole  stock  •    .  .0485 

Strap  linings,  four  to  a  pair      ......  .0727 

Tongues,  two  to  a  pair: 

Pieces  0486 

Whole  stock   .0241 

Tongue  lining,  felt   .012 

Saddle   .1818 

Neverslips : 

Pieces    0363 

Whole  stock   .0186i 

Heel  pads  012 

Underlays   .  .012 

Counting  0486 

By  hand: 
Outsides: 

Misses'  9095 

Children's  7276 

Vamp  lining: 

Misses'   .1146 

Children's   .1146 

Doubler: 

Misses'  0462 

Children's  0462 

Sheep  quarter  lining: 

Misses'   .3273 

Children's  2546 

By  machine : 

Outsides: 

Misses'   ..........  .5454 

Children's  4365 

Block  cutting: 

Misses*  and  children's  straps,  four  to  a  pair: 

Pieces  .097 

Whole  stock  0485 

Tongues,  two  to  a  pair: 

Pieces   .0485 

Whole  stock  .  0241 

Tongue  lining,  felt   .012 

Underlays  .  012 

Counting   .0485 

Stitching  department: 
Fancy  stitching: 
Growing  girls': 

Stock  Nos.  328,  330: 

Tip  on  vamp  .........  .5716 

Foxing  on  quarter  ........  .6987 

Imitation  quarter    ........  .2668 

Fancy  on  quarter  ........  .3075 
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Stripping  on  quarter   $0.2032 

Stock  Nos.  3049,  3050: 

Fancy  vamp   .5336 

Fancy  quarter      ........  .8512 

Stitching  in  gore   .3557 

Stock  Nos.  3053,  3054: 

Cut-out  quarter  392 

Strap  on  quarter   .088 

Stock  Nos.  33051,  3188,  3189: 

Fancy  on  vamp      .    .4192 

Underlay  on  quarter  (held  on),  and  eyelet  facing  .  .  .7749 
Misses* : 

Stock  No.  3058: 

First  tab  on  vamp   .086 

Second  tab  on  vamp      .......  .1397 

Short  strap  on  quarter  •        •        .        .        .       .        .  .1905 

Long  strap  on  quarter  .......  .2667 

Strap  on  vamp  2667 

Cut-out  on  vamp   .2795 

Cut-out  on  quarter  3557 

Stock  Nos.  1303,  1304,  1400.  1401,  1408,  3815,  5334,  5602, 
8334,  12029: 

Vamp  imitation,  double-needle      .....  .1524 

Quarter,  double-needle  ........  .1905 

Imitation  saddle     ........  .2541 

Stitching  saddle  on  quarter  .       .       .       .               .  .2921 

V  on  quarter                                                                .  .1142 

Stock  Nos.  1271,  1800: 

Tip,  double-needle                                               .       •  .1651 

Imitation-panel  quarter,  single-needle     ....  .6098 

Stock  Nos.  602,  1301,  1302,  1405,  1406,  1610,  1611,  1697, 
3811,  5333,  5600,  5601,  8333,  12032: 

One  row  side  of  quarter  ......  .127 

Double-needle  on  vamp  .        .        .        .        .        .        .  .1651 

Foxing  and  eyelet  stay,  double-needle  .       .       .  .3938 

Strap  on  quarter   .4319 

Top-stitching  strap         .  3049 

Stock  Nos.  601,  1695,  1696,  7500,  7501,  7502: 

Tip  on  vamp  •        .        .......  .1905 

Foxing,  held  on      .   2667 

One  row  on  eyelet  facing      ......  .088 

One  row  on  quarter  twice      ......  .4573 

Stitching  eyelet  facing  on   .2032 

Tip,  imitation,  one  row  .......  .1397 

Side  facing  2032 

Stock  Nos.  3025,  3026,  3055,  3056: 

Fancy  on  vamp  (holding  underlay)         ....  .3049 

Fancy  on  front  of  quarter,  holding  underlay  •        .        .  .4065 

Fancy  back  of  quarter,  holding  underlay      .        .  .3049 

Cut-out  quarter  (with  knife)  ......  .2956 

Growing  girls* : 

Stock  Nos.  3068,  3069: 

Fancy  on  vamp,  holding  underlay  .....  .3678 

Fancy  on  front  of  quarter,  holding  underlay  •  .4827 

Fancy  on  back  of  quarter,  holding  underlay  •        •  .3678 

Fancy-stitching  cut-out   (with  knife)    ....  .3557 

Stock  No.  3070: 

Fancy  on  vamp,  holding  underlay  ....  .1905 

Cut-out  on   quarter  .3303 

Strap  on  collar   3429 

Collar  on  quarter  4446 

Stock  Nos.  3297,  3298: 

One  row  on  quarter      ......  .2032 

Foxing  on  quarter  .3833 

Tongue,  all  around  -127 

Top  twice  (single)  4446 


CONCILIATION  AND  ARBITRATION 

Misses'; 

Stamping  linings  ...... 

Eureka  marking,  vamps  and  quarters 
Peerless  marking: 
Vamps    .        .  . 

Quarters  ....... 

Making  linings,  side  seam  ..... 

Closing  linings,  V  in  back  ..... 

Closing  outside  quarters  ..... 

Staying  outside  quarters,  Union  Special  machine 
Skiving: 

Top  of  quarter  ...... 

Top  and  front  ...... 

Edging: 

Foxing  ........ 

Quarter  ........ 

Tongues  ....... 

Cementing  for  pressing: 

Top  .   

Top  and  front        •       •  • 
Pressing : 

Top  of  quarter  ...... 

Top  and  front  ...... 

,  Dieing-out: 

Vamp  .       .       .  ... 

Quarter,  flat  •  •  

Quarter  fitted  ...... 

Closing-on : 

One-strap  ....... 

Open  tie  ....... 

Binding: 

One-strap  ....... 

Open  tie  ....... 

Top-stitching: 

Oxford,  fitted  ...... 

Oxford  

One-strap  ....... 

Centre  T-strap  ...... 

Open  tie  

Imitation  French  cord: 

One-strap  ....... 

Open  tie  

Blucher  oxford  ...... 

Pump  ........ 

Growing  girls': 
Binding: 

One-strap  ....... 

Open  tie  ....... 

Top-stitching: 

Flat  pump  ....... 

T  center  strap       .        .        .        .        .  . 

Stitching  tongue: 

With  tongue  inside  ..... 

With  tongue  outside  ..... 
Top-stitching: 

Gore  pump,  fitted  ...... 

One-strap  ....... 

Open  tie        •        •        .        •        •        .  . 

Blucher  oxford : 

Fitted  

Flat   . 

Fitted  tongue  (after  shoe  is  made  up) 

Flat  tongue  ....... 

Imitation  French  cord: 

Front  strap  ....... 


DECISIONS 


One-strap 
Open  tie 
Blucher  oxford 
Pump  (flat,  short  top) 
Eyeletting: 
One,  single 
Three,  four,  five 
Blind ;  three,  four,  five 
Vamping: 

Oxford,  flat  • 
One-strap 
Oxford,  fitted 
Sizing-out 
Ensigrn  lacing  . 
Lacing  by  hand  • 
Rubbing  down  seams 
Putting  on  buckles 
Fancy  stitching: 

Stock  Nos.  1251,  1252,  1253,  7503,  7504 
Foxing  on  quarter 
One  row,  imitation  foxing  - 
One  row,  around  throat  of  vamp 
Toggle  on  vamp  • 
Stock  Nos.  4900,  4902,  5421,  5423,  1407 
Stitching  on  foxing 
Stitching  one  row  on  foxing 
Top,  held  on  .  .  . 
Imitation  on  tip  • 
One  row  imitation  at  eyelet  stay 
Eyelet  facing 
Side  facing 
Stamping  lining 

Eureka  marking,  vamp  and  quarter 
Peerless  marking: 

Quarter  .... 

Vamp  .... 
Making  lining,  side  seam  . 
Closing  lining  . 
Heel  piece  in  lining  . 
Closing  quarter,  outside 
Staying  outside  quarter,  Union 
Taping  outside  quarter  • 
Skiving: 

Top  of  quarter 

Top  and  front  of  quarter 
Edging: 

Vamp 

Vamp  underlay 

Quarter  underlay 

Foxing  . 

Tongue  • 

Tip 
Cementing 

Top  for  pressing 

Top  and  front  for  pressing 

Vamp  doubler 

Quarter  doubler 
Pressing: 

Top  of  quarter 

Top  and  front 
Backing  quarters: 

Four  to  a  pair 

Eight  to  a  pair 
Dieing-out: 

Vamp 


Special  machine 


3813 


.1524 
.1778 

.0693 
.1016 

.0924 
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Per  36  Pa 

Quarter,  flat   .  $0.1: 

Saddle,  flat    ....  li 

Tip,  flat   .       .  .0( 

Tongue,  flat   .  .OJ 

Foxing,  flat    ....  15 

Quarter,  fitted   .        .  .1( 

Facing,  eight  to  a  pair  .......  .IJ 

Closing-on : 

Open  tie        .........  .4^ 

One  strap      .........  .Si 

Misses': 
Eyeletting: 

Regular  blind  eyelets    .......  .0$ 

Blind  eyelets         .        .       .        .        .       .       .       .  .15 

Vamping : 

Open  tie        .........  .3. 

One-strap       .........  .3' 

Oxford   .5! 

Sizing-out         .........  .04 

Ensign  lacing    .        .        .        .        .        .        .  .  .1( 

Sewing  on  buckles     ......  .  .1( 

Trimming  ..........  .0^ 

Stockfitting  department: 
Welts: 

Innersoles: 

Rounding  ..........  .01 

Scoring  and  stamping      .......  .OS 

Channeling        .........  .1? 

Setting  lip   .       .       .  .0( 

Putting  on  canvas  and  forming-in     .....  .OJ 

Reinforcing  ........  .Of 

Lip-stiffening     .........  .05 

Counting  and  casing-up     .......  .0^ 

Cementing  lip   .........  .05 

Outersoles : 

Putting  up  and  wetting     .  .       .       .       .       .  .05 

Skiving   .05 

Shanking-out     .........  .01 

Fleshing    .  01 

Cementing         .........  .Of 

Casing-up  ..........  .05 

Cutting  heel  plugs     ........  .0] 

Butting  heel  plugs     ........  .05 

Buffing  soles    .........  .0^ 

Flexing  03 

Outersoles,  viscolized: 

Putting  up        .........  .0] 

Skiving  soles,  dry  01 

Stamping  ..........  .01 

Shanking-out,  one  side      .......  .0£ 

Casing-up  ..........  .05 

Sorting  and  cutting  pig  inners  .        .....  .0^ 

Viscolizing         .........  .Of 

Cementing        .........  .Of 

McKays : 

Innersoles: 

Cutting     ..........  .0^ 

Shanking-out     .........  .0? 

Tucks        .   .OS 

Slash         .  03 

Dip   .01 

Casing-up  ..........  .02 

Buffing,  two-pieced  split  .......  .02 

Outersoles: 

Skiving  01 

Putting  up  and  wetting     .......  .02 

Rounding  and  stamping     .......  .0? 


f 
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Channeling        .        .        .        .  . 

Shanking-out     .        .        .        .  . 

Fleshing  ...... 

Blacking  ...... 

Moulding  ...... 

Casing-up  ...... 

Wetting  and  trimming 

Flexing  ...... 

Pricking  heels;  per  100  pairs,  $0.0627, 
Goodyear  McKays: 

Buffing  innersoles  .... 
Cutting  rubber  ..... 
Cutting  doubler  ..... 
Marking  rubber  ..... 
Casing  rubber  soles  .... 
Moulding  doublers  .... 
Casing  doublers  ..... 
lishing  department: 
McKay: 

Brushing,  rubber  soles 
Edgetrimming  and  wetting: 

Girls'  ...... 

Misses'  ...... 

Children's  ..... 
Edgesetting : 

Girls'  

Misses'  ...... 

Children's  

Heel-burnishing : 

Girls'  

Misses'  ...... 

Children's  

Heel-burnishing,  rubber  soles: 

Misses'  ...... 

Girls'  

Growing  girls';  with  top-lift 
Buffing: 

Growing  girls*  ..... 

Misses'  ...... 

I  Children's  

Wood-heeling  ..... 
Wood-heel  nailing  .... 
Beating-out: 

Growing  girls'  ..... 

Misses'  ...... 

Children's  ..... 
Goodyear  stitching: 

Growing  girls'  ..... 

Misses'  ...... 

Heel  bases  and  rubber: 

Growing  girls'  .... 

Misses'  ...... 

Children's  

Heelseats  and  gluing: 

Growing  girls'  ..... 

Misses'      .  .  . 

Loose-nailing: 

Growing  girls'  ..... 

Misses'  ...... 

Children's  

Naumkeaging: 

Wood  heel  ..... 

Leather  heel  ..... 
Brushing  leather,  misses' 
Polishing,  natural: 

Growing  girls'  ..... 

Misses'  ...... 


Per  36  Pairs 
.  $0.1016 
.0634 

.0508  , 
.0254 

.0634  1 
.0254  I 
.0762  \ 
.0195  ; 


.0254 

.0762 

.038 

.0195 

.0254 

.0508 

.0254 


.0311 

.3811 
.3485 
.3118 

.3118 
.2425 
.2194 

.2182 
.1818 
.1576 

.1509 
.1818 
.2601 

.2079 
.1732 
.1554 
.4573 
.1617 

.2413 
.2159 
.1905 

.559 
.4631 

:2523 
.2125 
.1787 

.4117 
.3586 

.0796 
.0663 
.1741 

.127 

.1142 

.038 

.1142 
.1016 


48  CONCILIATION  AND  ARBITRATION 

Per  36  Pai 


Children's   $0.0?! 

Painting,  natural: 

Growing  girls'  .........  .13' 

Misses'      ..........  .12 

Children's   .10 

Beating-out  rubber  soles: 

Growing  girls'  .........  .17 

Misses'       ..........  .15 

Channel-cementing : 

Growing  girls'  .........  .08 

Misses'  06 

Children's  .   .05 

Cementing  and  laying  rubber  soles: 

Growing  girls'  .        .        .        .        .        .        .        .        .  .21 

Misses'       .                ........  .18 

Heel-shaving: 

Girls'  21, 

Misses'              .........  ,18 

Children's  14 

Heel-breasting: 

Girls'   .09 

Misses'   .07 

Children's      .           .   .06 

Heel-scouring: 

Girls'  21 

Misses'      ..........  .18 

Children's   .14 

Breast-scouring,  girls'  ........  .06 

Girls',           base  or  over   .08 

McKay  sewing: 

Growing  girls*    .........  .27 

Misses'      ..........  .23 

Welt  department: 

Putting  up  lasts       .........  .06 

Tacking  innersoles  .........  .05 

Assembling      ..........  .26 

Pulling-over             .........  .13 

Staple  side-lasting    ...        ......  .45 

Bed-lasting,  toes  only      ........  .57 

Heelseat-lasting       •        •        .        .        .        .        .        .        .  .10 

Trimming  uppers             ........  .03 

Stapling  toes     ..........  05 

Pulling  wires  and  tacks  ........  .06 

Welting   .38 

Pulling  bottom  tacks      ........  .05; 

Innerseam-trimming        ...        .....  .13 

Butting  and  tacking                 .......  .06 

Beating  welts,  slash  .........  .06 

Shanking  03! 

Filling  bottoms   .07 

Tacking  heel  plugs  .........  .07 

Cementing  bottoms  .........  .06 

Laying  soles     ..........  .12 

Pulling  lasts  06 

Roughrounding        .........  .22 

Goodyear  stitching: 

Rubber  50  ^ 

Leather         ..........  .53 

Leveling  ...........  .15 

Seat-nailing,  loose    .........  .07  | 

Heelseat-trimming    .........  .06 

Heeling,  base  and  rubber,  single      ......  .34 

Heel-shaving     ..........  .21 

Heel-breasting         .........  .09 

Heel-scouring,  first  and  second  •        •        •        •        •        •        •  .19  . 

Scouring  breasts      .        .        •        •        •        .        •               •  t 

Edgetrimming,  joints              •       •       •       •                      •  -^^  | 
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Per  36  Pairs  ' 

Edgesetting,  one  setting  ........     $0.3421  [ 

Inking  heel  and  burnishing  ......       .2182  i 

Heel  base  and  rubber  2541  j 

asting  department:  < 
McKay:  | 

Putting  up  work  .0634  ] 

Assembling:  ! 
Growing  girls'  .........  .291 

Misses'  .2425  j 

Children's  .2061  < 

Pulling-over :  J 
Growing  girls'   .........       .291  i 

Misses'       .        .        •  2425  ' 

Children's  2061  ] 

Tip  shoes: 

Growing  girls'  .3343  i 

Misses'  .2788  i 

Lasting  toe  and  sides :  ' 

Growing  girls'  .8662  j 

Misses'  .7276  i 

Children's  .5775  "I 

Heelseat-lasting:  1 

Growing  girls*   1016  ! 

Misses'  088 

Children's  .0762  • 

Pounding:  .j 

Growing  girls'  1848  i 

Misses'  .1501  ] 

Children's  .127  ! 

Tacking  shank  and  filler:  j 

Growing  girls'  .1016 

Misses'  0819  ^ 

Children's  0565 

Tacking  straps      .........       .0565  i 

Pulling  tacks  and  lasts  0734  ! 

Sole-laying:  I 

Growing  girls'  2286 

Misses'  1905 

Children's  .1651 

acking  department;  growing  girls': 

Dressing:  i 

One  coat  .127 

Each  extra  coat    .........       .127  j 

Cleaning  on  jack      .........       .3833  ; 

Ironing  3833  \ 

Cleaning,  at  bench  .........       .1905  ] 

Ironing,  at  bench     .........       .127  i 

Lining-in  and  sizing-out  .  .  .1016  j 

Heel-pads  0382  \ 

Singeing  ...........       .0415  J 

Brushing  bottoms  .0277  i 

Polishing  heels  0277  1 

Shaping  0311  j 

Flaming,  including  singeing      .......       .0554  i 

Creasing  vamp         .........       .0277  - 

Unbuckling  (Nos.  3139-40-41)  0415 

Cementing  laps  (Nos.  3139-40-41)  0311 

Cleaning: 

Black-and-white  elk;  welt  3175 

White  elk  3175 

Tan-and-elk  combination;  welt      ......       .1905  ^ 

Dressing: 

White;  McKay  2541  ! 

Tan-and-elk  sport;  welt         .......       .2541  I 

Black-and-white  sport;  welt  .  .127 
Lining-in  welts;  felt  and  leather  pad  .0819 
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Per  36  Pair 

Cleaning  leather  soles  and  uppers: 

Black;  welt   $0,266 

Brown;  welt  ..........  .254 

Dressing,  McKay;  misses'  and  children's: 

One  coat      ..........  .1141 

Each  extra  coat    .........  .114! 

Cleaning  on  jack,  McKay: 

Misses'   .3045 

Children's   .2281 

Treeing  samples;  price  and  one  half. 

Treeing: 

Growing  girls' : 

Black  kid  or  calf  or  side  leather  ......  .75 

Colored  calf  or  kid  or  side  leather     .....  .85 

White  kid  or  white  calf  or  white  side  leather     •       •       •  .95 

Patent  leather   1.05 

Misses' : 

Black  kid  or  calf  or  side  leather  ......  .625! 

Colored  calf  or  kid  or  side  leather  .....  .707 

White  kid  or  white  calf  or  white  side  leather  •       •  .791 

Patent  leather   .875i 

Children's: 

Black  kid  or  calf  or  side  leather       .....  .520."^ 

Colored  calf  or  kid  or  side  leather     .....  .586' 

White  kid  or  white  calf  or  white  side  leather     .       .       .  .659: 

Patent  leather  729 

Per  Hou 

Outside  cutting   $0.75 

Cloth  cutting  ...........  .75 

Trimming  cutting  ..........  .60 

Block  cutting  ...........  .50 

Picking  lasts  ...........  .40 

Putting  up  work      ..........  .40 

Tacking  innersoles,  by  hand  or  machine  •       .       .       •               •  .40 

Assembling     ...........  .70 

Pulling-over    ...........  .75 

Operating  Consolidated  machine     .        .       .       .       .       .       .  .75 

Side-lasting     ...........  .75 

Operating  bed  machine    .........  .70 

Pounding       .        .        .        ...        .        .        .        .        .        .  .j60 

Laying  soles    ...........  .70 

Tacking  filler  or  shank         .        .        .        .        .        .        .        .  .40 

Cementing: 

Bottom  or  sole  ..........  .40 

Channel  before  sole  is  laid      .......  ,40 

Channel  after  sole  is  laid  ........  .40 

Leveling         ...........  .60 

McKay  sewing        ..........  .70 

Re-lasting       ...........  .45 

Flexing  soles  ...........  .40 

Sewing,  Rapid  stitch      •        •        •        •        •        .        .        .        .  .70 

Pulling  lasts  ...........  .45 

Treeing  75 

Repairing;  per  week,  $16.50. 
Packing;  per  week,  16.50. 


BANNER  SHOE  COMPANY — ^BOSTON 

January  4,  1934 

In  the  matter  of  the  joint  applications  for  arbitration  of  a  controversy  betwee'r 
the  Banner  Shoe  Company  of  Boston  and  employees.  (8-9) 

Having  considered  said  applications  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  an 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  price 
heretofore  awarded  for  the  **$2  seller,"  so  called,  shall  prevail  in  the  Banne 
Shoe  Company  at  Boston  for  work  performed  on  beach  sandals  and  boudoi 
slippers,  except  as  follows: 
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Per 


36  Pairs 
$0.59 
.54 
.20 
.17 
.11 

.63 
.24 
.54 
1.15 
.58 
.10 
.80 
.18 
.18 
.13 
.13 
.14 
.32 
.08 
.08 

.72 
1.08 


Edgetrimming 
Edgesetting,  one  setting  . 
Naumkeaging,  without  guard 
Painting 

Brushing  bottoms  . 
Wood-heeling: 

Fitting 

Nailing 

Putting  up  flap  and  cutting  top-lift 

Finishing  (one  man) 

Fitting  Cubans 
Jointing 
Treeing 
Sock  lining 
Cementing  bottoms 
Roughing  forepart 
Roughing  shank 
Sole-tacking  • 
Conveying 
Cementing  soles 
Roughing  soles 
Tacking  straps  by  hand : 

Up  to  and  including  three  straps 

Four  straps  and  over 
This  decision  is  to  be  effective  as  of  December  18,  1933. 

SELWYN  SHOE  COMPANY— BOSTON 

January  11,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Selwyn  Shoe  Coyyipany  of  Boston  and  tasters.  (13) 
Having  considered  said  applicant  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed  the  Board  awards  that  $0.0125  per 
36  pairs  shall  be  paid  by  the  Selwyn  Shoe  Company  at  Boston  to  the  last- 
pickers  for  the  extra  time  required  in  going  from  the  lasting  room  to  the 
stock  room. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  November 
27,  1933. 

HARVARD  SHOE  COMPANY— BOSTON 

January  16.  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Harvard  Shoe  Company  of  Boston  and  employees.  (11) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  prices 
heretofore  awarded  for  the  ''$2  seller,"  so  called,  shall  prevail  in  the  Harvard 
Shoe  Company  at  Boston  for  work  performed  on  beach  sandals  and  boudoir 
slippers,  except  as  follows : 

Per  36  Pairs 

Edgetrimming  $0.59 


Edgesetting,  one  setting  . 
Naumkeaging,  without  guard 
Painting 

Brushing  bottoms  . 
Wood-heeling: 

Fitting 

Nailing  .... 

Putting  up  flap  and  cutting  top 

Finishing  (one  man) 

Fitting  Cubans 
Jointing 
Treeing 
Sock  lining 
Cementing  bottoms 


lift 


.54 
.20 
.17 
.11 

.63 
.24 
.54 
1.15 
.58 
.10 
.80 
.18 
.18 
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Per  36  Pairs 

Roughing  forepart  ..........  $0.13 

Roughing  shank      ..........  .13 

Sole-tacking    .        .                                .        .        .        .        .        .  .14 

Conveying       ...........  .32 

Cementing  soles      ..........  .08 

Roughing  soles        ..........  .08 

Tacking  straps  by  hand: 

Up  to  and  including  three  straps      ......  .72 

Four  straps  and  over       •        .        .        •        .        •        •  1.08 


EASTERN  SHOE  MANUFACTURERS'  ASSOCIATION,  INC., 
MEMBERS— BOSTON 

January  22,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
members  of  the  Eastern  Shoe  Manufacturers*  Association,  Inc.^  and 
heelers.  (14) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character, 
and  the  conditions  under  which  it  is  performed,  the  Board  awards  the  follow- 
ing as  the  definition  of  matchmarking  wood  heels: 

A.  When  heels  are  matched  with  the  uppers  for  color  or  design  by  the 
wood-heeler  without  matchmarked  number  on  wood  heels. 

B.  When  uppers  have  a  tab  stitched  on  and  wood  heels  have  matchmarked 
numbers  on: 

1.  Wood-heeler  not  held  responsible  for  matching  of  heels  to  uppers; 
this  is  not  matchmarking: 

2.  Wood-heeler  held  responsible  for  matching  of  heels  to  uppers;  this 
is  matchmarking. 

MAYFAIR  SHOE  COMPANY— NEWBURYPORT 

January  26,  1934 

In  th£  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  May  fair  Shoe  Co-mpany  of  Newburyport  and  cutters.  (6) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  no  extra 
shall  be  paid  by  the  Mayfair  Shoe  Company  at  Newburyport  to  cutters  on 
the  clicking  machines  by  reason  of  the  use  of  a  double-edged  die. 

MERIT  SHOE  COMPANY  OF  LYNN,  INC.— ORANGE 

January  29,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betw  en 
th-e  Merit  Shoe  Company  of  Lynn,  Inc.,  and  employees  in  Orange.  (10) 
The  Board  awards  that  there  shall  be  no  change  in  the  time  and  piece  rates 
paid  by  the  Merit  Shoe  Company  of  Lynn,  Inc.,  at  Orange,  for  the  work  as 


there  performed,  except  as  follows: 

MEN'S  SHOES 

Cutting  department:                                                                   Per  24  Pairs 
Outsides;  based  on  patent  leather  (no  extras): 
Nos.  12,  504,  19,  021: 

Vamp  and  quarter    ........  $0.80 

Tip  27 

LfCather  extra     .........  .09 

Quarter  lining    .........  .27 

Tongue   .06 

Tongue  lining  .........  .02 

Stay   .07 

Toe  lining  055 

Doubler      ..........  ,045 

Nos.  13,  14,  502: 

Vamp  and  quarter      ........  .79 

Tip   .15 

Leather  extra     .........  .09 

Quarter  lining    .........  .27 

Tongue      ..........  .06 


DECISIONS 
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Tongue  lining  . 
Stay  . 
Toe  lining 
Doubler 
No.  15: 

Vamp  and  quarter 
Tip  . 

Leather  extra 
Quarter  lining  . 
Tongue 

Tongue  lining  • 
Stay  . 
Toe  lining 
Doubler 
Drill  quarter 
No.  500: 

Vamp  and  quarter 
Tip  . 

Leather  extra 
Quarter  lining  . 
Tongue 

Tongue  lining  . 
Stay  . 

Vamp  lining 
Doubler 
Drill  quarter 
No.  18: 

Vamp  and  quarter 

Tip  . 

Foxing 

Leather  extra 
Quarter  lining  . 
Tongue 

Tongue  lining  . 
Outside  stay 
Stay  . 
Toe  lining 
Doubler 
Stay  pieces 
No.  16: 

Vamp  and  quarter 
Leather  extra 
Quarter  lining  - 
Tongue 

Tongue  lining  . 
Stay  . 
Toe  lining  . 
Doubler 
Drill  quarter 
No.  17: 

Vamp  and  quarter 

Tip  . 

Foxing 

Leather  extra 
Quarter  lining  . 
Tongue 

Tongue  lining  . 
Stay  . 
Toe  lining 
Doubler 
No.  018: 

Vamp  and  quarter 

Tip  . 

Foxing 

Leather  extra 
Quarter  lining  . 
Tongue 


Per  24  Pairs 
$0,025 
.07 
.055 
.045 

.69 

.15 

.09 

.27 

.06 

.02 

.07 

.05 

.045 

.055 

.69 

.19 

.09 

.27 

.06 

.02 

.07 

.05 

.045 

.055 

.80 

.27 

.30 

.12 

.27 

.06 

.02 

.23 

.07 

.055 

.045 

.11 

.87 

.06 

.27 

.06 

.02 

.07 

.045 

.045 

.055 

.80 

.27 

.30 

.12 

.27 

.06 

.02 

.07 

.055 

.045 

.80 
.27 
.30 
.12 
.27 
.06 
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Tongue  lining 

Stay  . 

Toe  lining 

Doubler 
No.  20: 

Vamp  and  foxing 

Inlay  and  quarter 

Leather  extra 

Quarter  lining 

Tongue 

Tongue  lining 

Vamp  lining 

Doubler 
No.  21: 

Vamp  and  quarter 

Tip  . 

Foxing 

Leather  extra 
Quarter  lining 
Outside  stay: 
Pieces 

Whole  stock 
Stay  . 
Tongue 
Tongue  lining 
Toe  lining 
Doubler 
No.  22: 

Vamp  and  foxing 
Saddle 

Leather  extra 

Quarter  lining 

Backstay  . 

Tongue 

Tongue  lining 

Vamp  lining 

Doubler 
No.  23: 

Vamp  and  quarter 

Leather  extra 

Quarter  lining 

Stay  . 

Tongue 

Tongue  lining 

Vamp  lining 

Doubler 

Drill  quarter 
Cutting  tongues  by  hand 
Cutting  by  machine;  50 of  hand  prices 
Stitching  department: 
Nos.  501,  13: 

Marking  size 

Stamping  lining 

Lining-making 

Marking  foxing  row 

Marking  side  row 

Closing 

Staying 

Skiving 

Double-needle  stitching 
Cementing 
Pressing 
Top-stitching 
Eyeletting 
Skiving  vamp  . 


Cementing  vamp 

Cut-out  tip  ... 

Tip  stitching 

Vamping  .... 
Stitching  tongue  lining 
Lacing  .... 
Extra  row  of  stitching  on  vamp 
Cementing  quarter  lining 
No.  12: 

Marking  size 

Stamping  lining 

Lining-making 

Marking  quarter  for  foxing 

Marking  quarter,  side  row 

Skiving  .... 

Closing  .... 

Staying  .... 

Double-needle  stitching 

Cementing  quarter 

Pressing  .... 

Top-stitching 

Eyeletting 

Marking  vamp 

Skiving  vamp 

Cut  tip  . 

Stitching  tip  • 

Cementing  vamp 

Cut-out  vamp 

Vamping 

Lacing  .... 
Stitching  tongue  lining 
Cementing  quarter  lining 
No.  14: 

Marking  size 

Stamping  lining 

Lining-making 

Marking  side  row 

Skiving  .... 

Closing  .... 

Staying  .... 

Double-needle  stitching 

Cementing 

Pressing 

Top-stitching 

Eyeletting 

Skiving  vamp 

Cementing  vamp 

Tip-stitching 

Cut-out  tip  ... 
Vamping 

Stitching  tongue  lining 
Lacing  .... 
Cementing  quarter  lining 
No.  15: 

Marking  size 

Stamping  lining 

Lining-making 

Skiving  .... 

Marking  quarter  for  foxing 
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Marking  side  row 

Double-needle  stitching 

Cementing  qu?,rter 

Pressing 

Top-stitching 

Eyeletting 

Cut-out  tip 

Cementing  vamp 

Tip-stitching 

Stitching  tongue  ' 

Vamping 

Lacing 

Skiving  vamp 

Closing 

Staying 

Cementing  quarter  lining 
Trimming 
No.  16: 

Marking  size 

Stamping  lining 

Lining-making 

Marking  quarter 

Skiving 

Closing 

Staying 

Fancy  stitching 

Cementing 

Pressing 

Top-stitching 

Eyeletting 

Trimming 

Cementing  vamp  lining 
Stitching  tongue 
Vamping 
Lacing 

Cementing  quarter  lining 
No.  17: 

Marking  size 
Stamping  lining 
Lining-making  . 
Skiving  quarter 
Marking  quarter 
Skiving  foxing 
Stitching  foxing 
Stitching  eyelet  row- 
Cementing 
Pressing 
Top-stitching 
Eyeletting 
Skiving  vamp 
Marking  vamp 
Cut-out  tip 
Stitching  tip 
Stitching  piping  on  vamp 
Vamping 

Stitching  tongue  lining 
Lacing 
No.  18: 

Marking  size 


.03 


DECISIONS 


Stamping  lining 
Lining-making 
Skiving  quarter 
Skiving  foxing 
Skiving  lace  row 
Closing 
Staying 

Stitching  foxing 
Overlay  on  quarter 
Cementing 
Pressing 
Top-stitching 
Cut-out  tip 
Skiving  vamp 
Marking  vamp 
Tip-stitching 
Vamping 

Stitching  tongue  lining 

Lacing 
No.  018: 

Marking  size 

Stamping  lining 

Lining-making 

Skiving  quarter 

Marking  quarter 

Skiving  foxing 

Stitching  foxing 

Stitching  eyelet  row 

Cementing 

Pressing 

Top-stitching 

Eyeletting 

Skiving  vamp 

Marking  vamp 

Cut-out  tip 

Stitching  tip 

Stitching  piping  on  vamp 

Vamping  . 

Stitching  tongue  lining 

Lacing 

Closing 

Staying 
No.  19: 

Marking  size 

Stamping  lining 

Lining-making 
Marking  quarter 

Skiving 

Closing 

Staying 

Perforating  and  stitching 

Cementing 

Pressing 

Pump  stitching 

Eyeletting 

Cut-out  tip 

Cut-out  vamp 

Tip-stitching 

Vamping  • 


Per  24  Pairs 
S0.04 
.21 
.05 
.04 
.05 
.06 
.06 
.27 
.23  - 
.05 
.16 
.27 
.03 
.04 
.03 
.28 
.42 
.07 
.04 

.03 
.04 
.21 
.07 
.03 
.04 
.27 
.16 
.06 
.16 
.27 
.08 
.035 
.03 
.04 
.29 
.09 
.40 
07 
.04 
.06 
.06 

.0:^ 
.04 
.■21 

.06 
.07 


.06 

2  9 
.\-2 
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Stitching  tongue  lining 
No.  20: 

Marking  size 
Stamping  lining 
Lining-making 
Skiving  quarter 
Skiving  foxing 
Closing 
Stajing 

Marking  quarter 
Stitching  foxing 
Stitching  lace  row 
Cementing 
Pressing 
Top-stitching 
Eyeletting 
Fancy  stitching  on  vamp 
Cementing  vamp 
Stitching  tongue 
Vamping  . 
Barring 
Lacing 

Cut-out  vamp 
Skiving  underlay 
No.  21: 

Marking  size 
Stamping  lining 
Lining-making  • 
Skiving  quarter 
Skiving  foxing 
Cut-out  foxing 
Closing 
Staying 

Stitching  foxing 
Lace-row  stitching 
Cementing 
Pressing 
Top-stitching 
Eyeletting 
Cut-out  tip 
Tip-stitching 
Pinking  vamp 
Perforating  vamp 
Vamping 

Stitching  tongue  lining 
Skiving  vamp 
Lacing 
Skiving  tab 
No.  021: 

Marking  size 
Stamping  lining 
Lining-making 
Cut-out  quarter 
Skiving  quarter 
Closing 
Staying 

Double-needle  stitching 
Cementing 
Pressing 
Top-stitching 


AND  ARBITRATION 


Per  24  Pai 
.  $0.07 


DECISIONS 


Eyeletting  .... 
Cut-out  tip  .... 
Skiving  vamp  ... 
Marking  vamp 

Tip-stitching  .... 
Pinking  vamp  .... 
Perforating  vamp 
Vamping  ... 
Lacing  ... 
Stitching  tongue  lining 
No.  22: 

Marking  size  .... 

Stamping  lining 

Lining-making 

Marking  quarter 

Skiving  quarter 

Backstay  stitching 

Cementing  .... 

Pressing  ... 

Stitching  saddle 

Pump-stitching 

Eyeletting  .... 
Stitching  tongue  lining 
Cut-out  saddle 

Barring  ..... 
Lacing  ... 
Skiving  backstay 
Stitching  tongue 
No.  23: 

Marking  size  ... 

Stamping  lining 

Lining-making 

Marking  quarter 

Skiving  quarter 

Closing  .... 

Staying  ..... 

Double-needle  stitching 

Cementing  ... 

Pressing  .... 

Top-stitching  ... 

Eyeletting  ... 

Stitching  tongue  and  tongue  lining 

Toe-closing  ... 

Vamping 

Lacing  ..... 
No.  500: 

Marking  size  ... 
Stamping  lining 
Lining-making 
Skiving 

Marking  quarter  for  foxing 
Marking  side  row 
Double-needle  stitching 
Cementing  .... 
Pressing  . 
Pump-stitching  .  . 

Eyeletting  .... 
Tip-stitching  .... 
Cementing  vamp  lining  and  doubler 
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Per  24  Pairs 
$0.08 
.08 
.04 
.04 
.03 
.29 
.09 
.08 
.42 
.04 
.07 

.03 
.04 
.17 
.03 
.06 
.26 
.05 
.11 
.51 
.52 
.12 
.07 
.06 
.04 
.04 
.03 
.10 

.03 
.04 
.20 
.03 
.06 
.06 
.06 
.26 
.06 
.16 
.27 
.08 
.32 
.24 
.39 
.04 

.03 
.04 
.21 
.07 
.03 
.03 
.33 
.06 
.16 
.27 
.08 
.22 
.08 
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Stitching  tongue  ..... 

Vamping  ...... 

Lacing  ....... 

Skiving  vamp  ...... 

Closing  ....... 

Staying  ....... 

Cementing  quarter  lining 
Lasting,  making  and  finishing  departments: 
Stockfitting : 

Dinking  innersoles  and  middle  soles 

Fitting   

Rounding  outersoles  .... 

Rounding  middle  soles  .... 

Stamping  middle  soles  .... 

Stamping  outersoles  .... 

Casing  ....... 

Blacking  soles  by  hand  .... 

Assembling  ...... 

Pulling  past  toe  ...... 

Lasting  ....... 

Pounding  ....... 

Shanking  ....... 

Sole-laying  ...... 

Last-pulling  ...... 

McKay-sewing  ...... 

Toe-nailing  ...... 

Heelseating  ...... 

Split  sock  lining  ...... 

Cementing  soles  ...... 

Cementing  shoes  ..... 

Laying  soles  by  hand  .... 

Leveling,  first  and  second  .... 

Rapid  stitching  ...... 

Heeling  ....... 

Heel  helper  ...... 

Heel-shaving  ...... 

Slugging  ....... 

Heel-breasting  ...... 

Breast-scouring  ...... 

Heel-scouring  ...... 

Edgetrimming  ...... 

Edgesetting  ...... 

Buffing  heels  ...... 

Blacking  heels  ...... 

Burnishing  ...... 

Buffing  forepart  . 

Polishing  bottom  ...... 

Naumkeaging  ...... 

Hard-finishing  ...... 

Bleaching  ....... 

Knurling  ....... 

Heel-pads  ....... 

Singeing  ...... 

Stamping  heel-pads  ..... 

Creasing  (plain  toes)  .... 

Brushing  heel  edges  ..... 

Treeing: 

Black  and  brown  ..... 
Black  and  white,  brown  and  white 
Lacing  ....... 


DECISIONS 


Packing: 

Black  and  brown 

White 
Dressing  (twice) 
Stamping 
Repairing 
Repairing,  white 
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Per  24  Pairs 


$0.12 
.14 
.12 
.07 
.07 
.35 


WOMEN'S  SHOES 

Per  36  Pairs 


Cutting  department: 
Nos.  100,  200,  300: 
Outsides: 

Patent  leather    $1.20 

Black  kid  with  extras             .....  1.60 

Brown  kid  with  extras     •        .                       .        .  1.69 
Quarter  lining: 

Sheep             .........  .44 

Kid         .......        .  .50 

Tongue,  tongue  lining  and  inlay        .        .        .  .17 

Vamp  and  doubler  for  lining     .               .  .12 

Doubler  for  quarter           ......  .085 

Nos.  101,  201,  301;  strap: 
Outsides: 

Patent  leather        ........  1.38 

Black  kid  with  extras     .......  1.77 

Brown  kid  with  extras     •        .               .        .  1.86 
Quarter  lining: 

Sheep       ..........  .41 

Kid                .....        .  .47 

Strap  lining     ......               .  .055 

Doubler  for  quarter                ....  .085 

Vamp  and  doubler  for  lining     .....  .12 

Nos.  102,  202,  302;  open  oxford: 
Outsides : 

Patent  leather                ....  1.20 

Black  kid  with  extras     .....  1.60 

Brown  kid  with  extras           •        .        •  1.69 
Quarter  lining: 

Sheep             .........  .46 

Kid    .52 

Vamp  and  doubler  for  lining      ...                       .  .12 

Doubler  for  quarter           .......  .085 

Nos.  110,  210,  310,  176;  step-in  pump: 
Outsides: 

Patent  leather  1.19 

Black  kid  with  extras     .......  1.58 

Brown  kid  with  extras  167 
Quarter  lining: 

Sheep    .39 

Kid                        ......  .45 

Vamp  and  doubler  fqr  lining     ....  .12 

Doubler  for  quarter           ......  .085 

Nos.  112,  113;  Nurse  oxford: 
Outsides: 

Black  kid  with  extras     .        .        .                       •        •  163 

White  kid  with  extras     ....  1-48 
Quarter  lining: 

Sheep     ........  .46 
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Kid  ... 
Tongue  and  tongue  lining 
Vamp  and  doubler  for  lining 
Doubler  for  quarter 
Xo3.  105,  303;  center-buckle  strap; 
Outsides: 

Patent  leather 

Black  kid  with  extras 

Brown  kid  with  extras 
Quarter  and  vamp  overlay 
•     Strap  lining 

Vamp  and  doubler  for  lining 
Doubler  for  quarter  . 
Quarter  lining  . 
No.  125;  side-buckle  strap: 
Outsides : 

Patent  leather  ... 

Black  kid  with  extras 

Brown  kid  with  extras 
Quarter  lining: 

Sheep 

Kid  ; 

Trimming  .  . 

Vamp  and  doubler  for  lining 
Doubler  for  quarter 
Nos.  113,  213,  313;  Gypsy  oxford: 
Vamp,  tip  and  quarter: 

Patent  leather  .... 

Black  kid  with  extras 

BrowTi  kid  with  extras  . 
Quarter  lining: 

Sheep  ... 

Kid 

Vamp  lining  .  . 

Vamp  inlay,  tongue  and  tongrue  lining 
Cut-down  tongue  ... 
Vamp  and  doubler  for  lining 
Doubler  for  quarter  ... 
Nos.  100-X,  200-X,  300-X;  open  cut-out,  no  underlay 
Outsides: 
Patent  leather 
Black  kid  with  extras 
Brown  kid  with  extras 
Quarter  lining,  sheep 
Tongue  and  tongue  lining 
Vamp  and  doubler  for  lining 
Doubler  for  quarter 
Nos.  101-X,  201-X,  301-X;  detached  strap 
Outsides: 

Patent  leather 
Black  kid  with  extras 
Brown  kid  with  extras 
Quarter  lining,  sheep 
Outside  strap  and  lining 
Vamp  and  doubler  for  lining 
Doubler  for  quarter 
Nos.  108,  208,  308;  open  oxford 
Outsides: 

Patent  leather 


Per 


36  P; 
$0.5j 
.1 
.1 

.08 


1.2: 
1.6 
1.7< 

.2; 

.l( 

.11 

.081 

.41 


l.ll 
1.56 
1.6 

.41 
.47 
.29 
.12 
.08 


2.18 
2.57 
2.66 

.46 
.52 
.39 
.33 
.09 
.12 
.085 


1.20 
1.60 
1.69 
.44 
.14 
.12 
.085 


1.20 
1.60 
1.69 
.41 
.12 
.12 
.085 


1.20 
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Per  36  Pairs 

Black  kid  with  extras  $1.60 

Brown  kid  with  extras           .....  1  69 

Quarter  lining,  sheep                 .        .  .46 

Vamp  and  doubler  for  lining                            ...  .12 

Doubler  for  quarter  .085 


itching  department: 
Nos.  100,  200,  300: 

Marking  size  .... 

Stamping  lining 

Closing  ... 

Staying  ... 
Stitching  tongue  and  tongue  lining 

Cementing  tongue 

Marking  tongue 

Marking  quarter 

Stitching  imitation  on  quarter 

Stitching  in  underlay 

Pressing 

Lining  .... 
Pump-stitching 

Eyeletting  ... 

Cut-out  on  machine 

First  cut-out  on  machine 

Stitching  cut-out 

Vamping  .... 

Skiving 

Lacing 

Trimming  tongue 
Cementing  doubler  on  vamp 
Cementing  quarter  for  pressing 
Perforating  sock  lining 
Backing 
Nos.  101,  201,  301;  strap: 


Marking  size 

.035 

Stamping  lining  ... 

.04 

Making  lining 

.28 

Marking  quarter 

.06 

Closing  ....... 

.075 

Staying  ....... 

.075 

Stitching  imitation  row  around  quarter 

.19 

Vamping  ...... 

.33 

Taping  for  French  cord 

.10 

Pump-stitching 

.77 

Cementing  cut-out 

.07 

Cut-out  on  machine  ..... 

.12 

Stitching  cut-out 

.56 

Stitching  buckle  ... 

.10 

Trimming  and  buckling 

.11 

Stitching  imitation  vamp  .... 

.08 

French-cord  stitching 

.51 

Pressing  for  French  cord 

.60 

Cementing  for  French  cord 

.17 

Perforating  sock  lining 

.025 

Cementing  doubler  on  vamp 

.06 

Cementing  doubler  on  quarter 

.07 

Backing  ... 

.07 

.  102,  202,  302;  open  oxford: 

Marking  size  ..... 

.035 

Stamping  lining 

.04 

.035 

.04 

.075 

.075 

.33 

.07 

.035 

.06 

.20 

.37 

.20 

.10 

.47 

.10 

.12 

.05 

.60 

.54 

.07 

.04 

.06 

.06 

.07 

.025 

.06 
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Closing  .... 
Staying  .... 
Stitching  one  row  on  vamp 
Marking  quarter 
Stitching  one  row  on  quarter 
Taping  for  French  cord 
Lining  ... 
Pump-stitching 
Cut-out  on  machine 
Stitching  cut-out 
Vamping  .... 
Pulling  .... 
Lacing  .... 
Perforating  sock  lining 
French-cord  stitching 
Pressing  for  French  cord 
Cementing  for  French  cord  . 
Backing  .... 
Nos.  110,  210,  310;  step-in: 
Marking  size 
Stamping  lining 
Lining-making 
Skiving  vamp 
Marking  quarter 
Closing  .... 
Staying  .... 
Stitching  one  row  on  quarter  . 
Taping  .... 
Binding  .... 
Stitching  gore 
Pressing  vamp 

Vamping  ... 
Pump-stitching 
Cementing  cut-out 
Stitching  cut-out 
Cementing  vamp  lining 
Cementing  vamp 
Cut-out  .... 
No.  176;  step-in: 
Marking  size 
Stamping  lining 
Lining-making 

Skiving  .... 
Closing  .... 
Staying  .... 
Cutting  perforation  on  quarter 
Cementing  cut-out 
Cementing  quarter 
Cementing  vamp 
Pressing  .... 
Stitching  gore 
Piping  around  vamp 
Vamping  .... 
Pump-stitching 

Cut-out  .... 
Marking  vamp 
Marking  gore 
Stitching  cut-out 
Stitching  bow 
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Per  36  Pairs 


Fancy  stitching  on  quarter      ...  $0.32 
s.  112,  212,  312;  Nurse  oxford: 

Marking  size          .......  .035 

Stamping  lining              .......  .04 

Lining-making                 .                        .        .  .10 

Perforation  on  quarter  .......  .08 

Skiving  quarter              ......  .075 

Closing           .........  .075 

Staying           .......  .075 

Fancy  stitching  on  quarter      ......  .48 

Cementing  quarter          .......  .075 

Pressing         .........  .25 

Pump-stitching        .......  .44 

Eyeletting               .        .    .11 

Trimming       .........  .055 

Cut-out  tip     ........        .  .06 

Stitching  tip           ........  .18 

Cementing  vamp  lining           .....  .06 

Cementing      .........  ,06 

Stitching  tongue            ...                 ...  .27 

Vamping         .........  .54 

Lacing            .........  .04 

Nos.  105,  303;  center-buckle  strap: 

Marking  size           ......  .035 

Stamping  lining      ........  .04 

Lining-making        ........  .28 

Closing           .......  .075 

Staying          .........  .075 

Marking  quarter      .......  .05 

Stitching  strap               .        .        •        •                        .  .70 

Cut-out  on  vamp             ......  ,05 

Cementing  inlay     .....               •        .  .06 

Cementing  vamp  doubler         ...  .06 

Fancy  stitching  on  vamp         .....  .09 

Vamping         .......  .33 

Taping                   .......  .07 

French-cord  stitching      ...  .50 

French-cord  cementing            .  .17 

French-cord  pressing      ....  .60 

Pump-stitching                       .....  .87 

Cementing      .......  .07 

Cut-out  on  machine         .                .        .  .13 

Stitching  cut-out     .....  .63 

Stitching  buckle                      .        .        .  .10 

Trimming  and  buckling         •                .  .11 
No.  125;  strap: 

Marking  size                                 ...  .035 

Stamping  lining  .04 

Making  lining  .28 

Closing  .075 

Staying           .......  .075 

Marking  vamp         .        .  .035 

Fancy  stitching  on  vamp  .69 

Vamping  .29 

French-cord  stitching  53 

Taping  .12 

French-cord  cementing  -18 

French-cord  pressing  60 

Pump-stitching  .84 

Cementing  cut-out  .07 

Stitching  cut-out             •  .'^0 

Stitching  buckle  .10 

Trimming  and  pulling             .        .  .116 

Stitching  strap  on  quarter  .33 
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Cut-out  on  machine  .... 
Nos.  113,  213,  313;  Gypsy  oxford: 

Marking  size  ..... 

Stamping  lining  ..... 

Lining-making  .... 

Skiving  quarter  ..... 

Skiving  tip  ...... 

Skiving  vamp  .... 

Closing  ..... 

Staying  ...... 

Cementing  quarter  .... 

Pressing  ...... 

Pump-stitching  ..... 

Cementing  cut-out  .... 

Cut-out  on  quarter  ... 

Stitching  cut-out  on  vamp 

Eyeletting  .... 

Trimming  quarter  .... 

First  cut-out  on  vamp  .... 

Second  cut-out  on  vamp 

Closing  vamp  lining  .... 

Rubbing-down  vamp  lining 

Cementing  vamp  lining 

Stitching  tongue  ..... 

Vamping  ..... 

Cementing  tip  ..... 

Cementing  tongue  ..... 

Pressing  tip  ..... 

Stitching  tip  ..... 

Lacing  ...... 

Cut-out  tip      .....  . 

First  fancy-stitching  on  vamp 

Second  fancy-stitching  on  vamp 
Nos.  100-X,  200-X;  open  cut-out,  no  underlay: 

Marking  size  .... 

Stamping  lining  .... 

Closing  ...... 

Staying  ...... 

Marking  quarter  .... 

Skiving  ..... 

Stitching  one  row  on  quarter 

Cementing  quarter  .... 

Pressing  ...... 

Making  lining  ... 

Pump-stitching  ..... 

Cementing  cut-out  .... 

Cut-out  on  machine  .... 

Stitching  cut-out  .... 

Eyeletting  ..... 

Stitching  tongue  and  tongue  lining 

Cementing  vamp  lining 

Vamping  ...... 

Lacing  .... 

Backing  ...... 

Marking  tongue  ..... 
Nos.  101-X,  201-X;  detached  strap;  new  cut-out: 

Marking  size  .... 

Stamping  lining  ..... 

Making  lining  ..... 

Closing  ...... 

Staying  ...... 

Stitching  one  row  on  vamp 

Taping  .... 

Vamping  ...... 

Stitching  strap  .... 

Binding  .... 

Pump-stitching  .... 
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Per  36  Pairs 

Cementing  cut-out          .......  $0.07 

Cut-out  on  machine                       ...  .12 

Cut-out  on  strap            .                       .  .05 

Stitching  cut-out            ......  .69 

Stitching  buckle              ....  .10 

Trimming  and  buckling          ....  .11 

Cementing  doubler  on  vamp            ....  .06 

Cementing  doubler  on  quarter      .        .        .  .07 

Nos.  108,  208;  open  oxford: 

Marking  size          ....  .035 

Stamping  lining               .....  .04 

Making  lining  .28 

Closing  .075 

Staying          ....                       ...  .075 

Marking  quarter      ....  .055 

Stitching  one  row  on  vamp      ......  .13 

Stitching  one  row  on  quarter         ....  .20 

Taping                   ......  .06 

Vamping         .......  .36 

Binding                                          .....  .42 

Pulling            .........  .06 

Pump-stitching        .......  .75 

Cut-out  on  machine         .....  .12 

Stitching  cut-out            .        .                ...  .42 

Cementing      .......  .07 

Eyeletting      ......  .12 

Lacing            ........  .04 

Backing                  .......  .07 

Lasting  and  making  departments: 
Stockfitting: 

Leather  heels      ......  .60 

Cuban  heels                 ......  .70 

Baby  Louis  heels                 ....  .78 

Cut-stock  lining  .10 

Assembling  .27 

Pulling-over            ......  .30 

Cementing  doublers       .......  .05 

Tacking  straps                ....  .05 

Side-lasting  .70 

Bed-lasting     ......  .70 

Pounding                               .  .12 

Shanking                .....  .10 

Sole-laying      .........  .21 

Last-pulling                            ...  .09 

McKay-sewing        ....  .30 

Cementing  and  lifting  channels       .....  .09 

Beating-out            ...  .21 

Heel-seating  .09 

Heeling,  bases  and  tops  .22 

Heel  base  and  top,  helper  .10 

Single-nailine:  on  heels.  Nurse  oxford       ....  .14 

Helper  on  single-nailing.  Nurse  oxford                     •  .075 

Wood-heel  nailing                  ....  .12 

Wood-heel  cutting  .44 

Laying  flaps  on  baby  Louis  heels  .75 

Heel-shaving                                   ...  .18 

Heel-breasting        .....  .075 

Breast-scouring  -06 

Heel-scouring  .18 

Edgetrimming  -40 

Edgesetting  -36 
Finishing  department: 

Burnishing  '7 
Blacking  heels 

Buffing  forepart-  -10 

Naumkeaging  -19 

Painting  foreparts  -08 
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Per 


36  Pai 
$0.09 
.12 
.09* 
.06 
.07 
.06 
.06 
.05 
.08 
.03 
.04i 
.09 
.06 
.10 
.09 
.97 
1.20 
.21 
.27 

.12 
.42 
.33 
.33 
.06 
.30 


Painting  shanks 
Painting  bottoms 
Brushing  bottoms 
Wheeling  bottoms 
Stamping  bottoms 
Brushing  heels  and  edges 
Creasing 

Stamping  sock  lining 
Stamping  sock  lining  twice 
Heel-pads 
Singeing 
Split  linings 
Three-quarter  linings 
Lining-in 
Lacing 

Treeing  and  dressing 
Treeing,  white 
Packing 
Packing,  white 
Repairing: 

Black  and  brown 

Patent  leather 

White  kid,  baby  Louis  and  Continental  heel 

White  kid,  Nurse  oxford 
Scouring  breast,  baby  Louis  heels 
Painting  white  heels,  Nurse 

MARMON  SHOE  COMPANY— BOSTON 

_     ,  .  ,    .  February  1,  1934 

in  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betu-e 
delartZir  (17)  "^"^        ^''''^  employees   in   the  lastA. 

?aid  application  and  heard  the  parties  by  their  dul 
authorized  representatives  concerning  the  work  in  question,  its  character  an 

is  performed,  the  Board  awards  that  the  follow. 
asT^e^^Sft^^d^Tn^       tst^nHe^p^^t^^^  " 

Trimming  forepart  uppers  and  pulling  off  center-piece  of  inne^-^"" 

soles  .        .  .  ,  36 

Cementing  forepart  and  pieces  of  upper  leather,  sticking  it  on  and 

boning;  cementing  forepart  and  putting  in  rubber  filler     .         1  08 
Cementing  bottom  by  hand  ... 
Fitting  soles  by  hand  and  putting  in  conveyor 
Turning  channel 
Lock-stitching 
Cementing  channel 
Laying  channel 
Leveling,  double  rolls 
Stockfitting: 

Marking  sizes  and  widths 

Cementing  soles 

Punching  holes  on  soles 


.22 
.42 
.16 
.69 
.18 
.14 
.27 

.04 
.10 
.05 


HARVARD  SHOE  COMPANY— BOSTON 

February  9,  1934 

In  thc^  matter  of  the  joint  application  for  arbitration  of  a  controversy  betw-er 
tfie  Harvard  Shoe  Company  of  Boston  and  heelers.  (18) 
Having  considered  said  application  and  heard  the  parties  by  their  duh 
authorized  representatives  concerning  the  work  in  question,  its  character  am' 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow 
ing  prices^  shall  be  paid  by  the  Harvard  Shoe  Company  at  Boston,  for  thi 
work  as  there  performed :  ^  , 

Matchmarking  wood  heels,  reptiles: 

Under  definition  A  in  the  decision  dated  January  22,  1934;  double  price  ' 
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Under  definition  B: 

Sub-division  1;  no  extra. 

Sub-division  2;  price  and  one-half. 
Kid;  no  extra. 

Sizing  heels;  $0.03  per  36  pairs. 

EASTERN  SHOE  MANUFACTURERS*  ASSOCIATION,  INC., 
MEMBERS— BOSTON 

February  9,  1934 

the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
members  of  the  Eastern  Shoe  Manufacturers'  Association,  Inc.,  of  Boston 
and  heelers.  (19) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
thorized  representatives  concerning  the  work  in  question,  its  character,  and 
e  conditions  under  which  it  is  performed,  the  Board  awards  that  no  extra 
all  be  paid  by  members  of  the  Eastern  Shoe  Manufacturers'  Association, 
c,  at  Boston  for  flapping  scalloped  wood  heels  and  cutting  tops. 

UNITED  NOVELTY  SHOE  COMPANY,  INC.— LOWELL 

February  14,  1934 

the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 

the  United  Novelty  Shoe  Company,  Inc.,  of  Lowell,  and  la^ters.  (20) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
thorized  representatives  concerning  the  work  in  question,  its  character,  and 
e  conditions  under  which  it  is  performed,  and  considered  the  report  of  an 
pert,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the  Lnitcd 
avelty  Shoe  Companv,  Inc.,  at  Lowell,  for  the  work  as  there  performed: 

Per  36  Pairs 

de-lasting,  spindling  four  times      •        •        .  ^^'^l 

3d-lasting  toes       •        •  •        •  .         ^  t- 'u 

By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  February 

1934. 

B.  A.  CORBIN  &  SON  COMPANY— MARLBOROUGH 

February  20,  1934 

the  matter  of  the  joint  application  for  arbitration  of  a  controversy  bctiv  cn 

B.  A.  Corhin  &  Son  Company  of  Marlborough  and  employees.  (108) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  paid  by  B.  A. 
orbin  &  Son  Company  at  Marlborough  for  the  items  submitted,  as  the  work 
there  performed,  except  as  follows: 
actory  F : 

Cutting  department: 
Cutting  outsides: 

Per  job,  each  change;  $0,025  extra. 

Tongues  when  not  cut  by  outside  cutter;  bO'c  of  the  money  value 

for  cutting  tongues  as  figured  under  the  present  system  to  be 

deducted  from  total  cost  of  cutting  the  complete  shoe. 

Stitching  department:  • 

Per  12  Pairi 

Operation  224-L;  cementing;  and  fitting  ball  strap  oi 

wing  tip  on  vamp  $0.08 
Operation  236  (4)  ;  vamping,  patterns  Nos.  6.  16, 


24,  15 

A;  1  or  2 

E;  1-1  or  2-2  .  . 

Lasting  department: 

Operation  317;  side-lasting: 
A;  regular 
B;  arch-cupport 
Operation  819;  No.  7  bed-operating: 

A.  Heels 

B.  Cap  toes  or  patent  plain  toes 

C.  Plain  toes  except  patent  plain  toes 


DE  LUXE 


$0.37 

$0.40 

.50 

.55 

.177 

.21 

.218 

.26 

.131 

.145 

.262 

.29 

.21 

.225 
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r»  ivT^   OHO  1    4.       ^  12  Pairs 

D.  No.  242  last:  extra      .....        «fk  noa 

E.  Cushion  innersoles;  extra  .... 

F.  G.  R.  L.  toe  and  heel  .... 

G.  Safety  boxes 

Making  department : 

Operation  405;  welting: 

A.  Regular       •  •        .        .  . 

B.  Storm  or  double-deck,  dryfoot  or  caulk 

C.  A.  R.  H.      •        .        .  . 
Operation  421;  cementing  bottoms  (not  on  crepe)  • 

A.  Regulars  .  . 

B.  A.R.H.   (rubber  soles,  A.R.H.  mid-sole  or 
Dutchman)  ...... 

C.  Rozinize  (without  midsole)  (signed)  . 

D.  Heels  (rubber  soles  only,  not  crepe)  (signed) 

E.  Heelseats    (rubber  soles   only,  not  crepe) 
(signed)  .... 

Operation  464;  jointing 
Operation  458;  edgetrimming: 

A.  R'egular       .  ... 

C.  A.R.H.         ....  ; 

F.  Darex  ... 
Finishing^department : 

Operation  603;  cutting  tacks  and  putting  in  heel-pads 
Operation  613;  repairing: 

A.  Colors 

B.  Black         .  .  ■  ' 

C.  Patent  ••..*. 
Operation  625;  brushing  heels  and  edges 
Operation  637;  packing  in  cartons: 

A.  Regular  oxford  (two  wads) 

B.  Custom  No.  356  oxford  (two  wads  and  size 

cards-173)  •  .        .  . 

C.  Custom  Nos.  420,  471,  525,  and  samples  with 

separators  •  .        .  . 

D.  Custom  No.  356,  high-cut  (no  wads);  size 

cards  .... 

E.  Regular  high-cut  (no  wads) 
Factory  M : 

On  the  same  operations  there  shall  be  the  same  percentage  of  chane 
m  prices.  r-  &  e 

1934  ^^^^""^"^  parties  this  decision  shall  be  in  effect  until  May  1 

AGOOS  LEATHER  COMPANIES,  INC.— LYNN 

J  April  3,  1934 

In  me  matter  of  the  joint  application  for  drbitration  of  a  controversy  betiveei 
ttie  Agoos  Leather  Companies,  Inc.,  of  Lynn,  and  employees.  (23) 
Having  considered  said  application  and  heard  the  parties  by  their  duh 
^^P^^s^^tative  concerning  the  work  in  question,  its  character,  am 
'^''^A^^^l''^         performed,  the  Board  awards  that  $0.14  pei 
tZ  ll^  I  a  ^^1^  A^e^'  ^^^^^^^  Companies,  Inc.,  at  Lynn,  for  stak- 

ing  suede  kid  as  the  work  is  there  performed 

26f  193r^^"'^''^  ^^""^'^^  ^^^^^  ^^^'^^ 

SCOTT  SHOE  COMPANY— LYNN 

April  11,  1934 

m  the  matter  of  the  joint  application  for  drbitration  of  a  controversy  betwr  ' 
ttie  bcott  bhoe  Company  of  Lynn  and  cutters.  (22) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  Scott 
bhoe  Company  at  Lynn  was  within  its  rights  in  discharging  the  employee 


$0,029 
.049 
.537 
.523 

DELUJ 

.138 
.188 
!202 

$0.16 

99 

.22 

.018 

.024 
.044 
.018 

.018 

.192 
.285 
.356 

.23^ 

.04 

.071 
.037 
.142 

!033 

.  uov 

.044 

1  7 

.04 

.029 

.036 

.027 

.029 
.022 
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IRVING  TANNING  COMPANY,  INC.— PEABODY 

May  15,  1934 

Ihe  matter  of  the  joint  application  for  arbitration  of  a  controversy  hetw:en 

the  Irving  Tanning  Company,  Inc.,  of  Peabody,  and  employees.  (26) 
laving  considered  said  application  and  heard  the  parties  by  their  duly 
horized  representatives  concerning  the  work  in  question,  its  character,  and 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  Irving 
ming  Company,  Inc.,  at  Peabody  was  within  its  rights  in  discharging  the 
ployee  in  question. 


GOLD  SEAL  SHOE  COMPANY— LYNN 


May  17,  1934 

application  for  arbitration  of  a  controversy  between 
Company  of  Lynn  and  employees  in  the  packing 


'.he  matter  of  the  joint 
the  Gold  Seal  Shoe 
department.  (27) 

laving  considered  said  application  and  heard  the  parties  by  their  duly 
tiorized  representatives  concerning  the  work  in  question,  its  character,  and 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
prices  shall  be  paid  by  the  Gold  Seal  Shoe  Company  at  Lynn,  for  the  work 
here  performed: 

Per  Week 

king  and  repairing        ......  .  $19.50 

nming  by  machine        ........  18.00 

or  operations        .........  14.80 


CENTURY  SHOE  CORPORATION— LYNN 

May  17,  1934 

he  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Century  Shoe  Corporation  of  Lynn  and  cutters.  (25) 
aving  considered  said  application  and  heard  the  parties  by  their  duly 
lorized  representatives  concerning  the  work  in  question,  its  character,  and 
conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
prices  based  upon  the  shoe  designated  as  "a  $4  seller"  shall  be  paid,  less 
on  piece  prices,  by  the  Century  Shoe  Corporation  at  Lynn  for  the  follow- 
operations  in  the  cutting  room,  as  the  work  is  there  performed: 

Per  12  Pairs 
)ide  cutting: 

Extra  over  existing  piece  prices     .....  $0.12 

Heel  covers  .......  .12 

Colors  ........  .06 

Kid  and  colors  cut  by  machine ;  same  price  as  by  hand, 
ng  cutting  (based  on  eight  thicknesses  of  cloth)  : 

Toe  linings;  two  pieces  to  a  pair  ....  .025 

Blucher  linings;  two  pieces  to  a  pair     ....  .025 

Split  toe  linings;  four  pieces  to  a  pair         .        .        •        .  .03 
Seamless  vamp  linings  .  •  '  .03 

Three-quarter  seamless  vamp  linings      .....  .03 

Three-quarter  foxing  linings  .....  .01 

Vamp  doublers      .......  .02 

iming  cutting: 

Quarter  linings,  base     •        .        •  .  .14 

Circular  vamps  .12 
Circular  vamp  bands  .  ■        •  •        •  .11 

Full  seamless  vamp  lining  ...  .24 
Sock  lining  .........  .07 

Half  sock  lining   •        •        •        •        •  .05 

Extras : 

Slots:  $0.00  1/12  per  slot;  four  to  a  pair        ...  .02 

Right-and-left  patterns  .....  .02 

Small  lots,  under  18  pairs;  per  part  .015 
Pricking  holes;  per  hole,  $0.00  1/16. 

Notches  per  notch,  $0.00  1/8;  four  to  a  pair  .02 
Detached  straps  .......  .01 
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Per  12  Pair! 

Kid  or  cabaretta  linings;  extra  over  sheepskin  (whole 

job)         .   .  $0.02 

Two  different  patterns  cut  at  the  same  time  out  of  the 

same  stock       ........  .02 

Sheep  alum;  the  same  as  kid. 

Descriptive  diagrams  of  trimming-cutting  formations: 

A.  1,  2,  2-A  or  2-B,  four  to  a  pair;  up  to  and  including 
IV2  inches  in  length         .....  .03 

B.  Over  IV2  inches  and  up  to  and  including  2V2  inches 
four  to  a  pair,  extra      .....  .03 

C.  Three  inches  and  over  takes  long-strap  price;  four  to 
a  pair       .........  .12 

D.  3  or  3-B;  two  to  a  pair  .06 

E.  3-A  or  3-C;  two  to  a  pair  .03 

Leather  and  imitation  leather,  cut  double;  25 9r  less. 
Machine  cutting;  total  price  less  30%;  no  percentage  less 

for  kid. 

Samples,  singles  and  specials;  price  and  one-half. 
Hour  work;  $0.70. 

BAKERS— BROCKTON,  WHITMAN 

May  28,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwee 
the  Bay  State   Bakery,  Inc.,  Hathaway  Baking  Company,  Washbur, 
Bakery,  Inc.,  Brockton  Public  Market,  Inc.  (of  Brockton)  and  Cushma> 
Bakery  (Whitman)  and  employees.  (29) 
Having  considered  said  application  and  heard  the  parties  by  their  du' 

authorized  representatives  concerning  the  work  in  question,  its  character,  ai; 

the  conditions  under  which  it  is  performed,  the  Board  awards  as  follows  i 

relative  to  the  paragraphs  to  be  incorporated  in  the  new  agreement  whicl  f 

have  been  submitted  to  the  Board  for  determination: 

Paragraph  8.  Any  bakers  performing  any  portion  of  a  day's  work  previo 

to  5  A.  M.  shall  receive  for  such  portion  of  the  time  as  they  work  previfv 

to  5  A.  M.  additional  compensation  at  the  rate  of  10%  of  the  established  la 

per  hour. 

Paragraph  9.  Bakers  working  on  holidays  shall  receive  the  same  pay  a 
for  overtime.  Bakers  shall  not  receive  pay  for  holidays  when  they  do  m 
work. 

Paragi'aph  10.  Labor  Day,  Christmas,  July  4,  Thanksgiving  and  Memoria 
Day  are  hereby  agreed  upon  to  be  observed  as  days  when  bakers  shall  not  hi  ii 
required  to  work  except  in  an  emergency.  *' 

Paragraph  7  of  the  "Rules."    None  but  members  in  good  standing 
Bakery  and  Confectionery  Workers'  International  Union  of  America  shall  ' 
employed,  the  same  to  be  hired  through  the  union  agent  of  Local  No.  18' 
except  that  whenever  the  local  through  its  agent  cannot  produce  within  fort, 
eight  hours  a  worker  necessary  to  meet  the  requirements  of  the  particula; 
position  to  be  filled,  the  employer  shall  have  the  right  to  hire  a  suitable  mar 
who,  after  a  fair  trial  not  to  exceed  three  weeks,  if  he  is  to  be  continued 
employment  and  is  not  already  a  member,  as  aforesaid,  of  said  union,  sh;i 
make  application  at  once  to  become  a  member  thereof.    If  any  controverts 
arises  as  to  whether  such  worker  meets  the  requirements  of  the  position,  the 
controversy  shall  be  submitted  to  the  State  Board  of  Conciliation  and  Arbitra- 
tion for  determination. 


May  28,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwr> 
the  Bay  State  Bakery,  Inc.,  Hathaway  Baking  Company,  Washbiu 
Bakery,  Inc.,  Brockton  Public  Market,  Inc.  (of  Brockton)  and  Cushmo 
Bakery  (Whitman)  and  employees.  (30) 

Having  considered  said  application  and  heard  the  parties  by  their  du! 
authorized  representatives  concerning  the  work  in  question,  its  character,  ar 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there  sha 
be  no  change  in  the  prices  paid  by  the  above-named  employers  for  the  wor 
performed. 
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N.  H.  POOR  COMPANY— PEABODY 

June  7,  1934 

fn  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  N.  H.  Poor  Company  of  Peabody  and  employees.  (32) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  em- 
ployee in  question  working  in  the  wheeling  department  is  required,  under 
the  terms  of  the  agreement  between  the  N.  H.  Poor  Company  and  its  em- 
ployees, to  be  a  member  of  the  employees'  organization. 

The  Board  further  awards  that,  by  reason  of  the  nature  of  the  work  v.-hich 
the  three  other  employees  in  question  are  generally  called  upon  to  perform, 
and  the  responsibilities  assumed  in  respect  to  supervision  or  special  work  in 
the  preparation  and  applying  of  materials  or  liquids  in  the  tanning  processes, 
they  are  not  required  under  the  terms  of  said  agreement  to  be  members  of 
said  organization. 

CARR  LEATHER  COMPANY— PEABODY 

June  7,  1934 

In  the  matter  of  the  joint  applica,tion  for  arbitration  of  a  controversy  between 
the  Carr  Leather  Company  of  Peabody  and  employees.  (33) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall 
be  no  change  in  the  prices  paid  by  the  Carr  Leather  Company  at  Peabody, 
for  the  work  in  question  as  there  performed,  except  as  follows:  buffers,  10% 
increase. 

MILFORD  SHOE  COMPANY— MILFORD 

June  7,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Mil  ford  Shoe  Company  of  Mil  ford  and  employees.  (24) 
The  Board  awards  that  there  shall  be  no  change  in  the  piece  and  time  rates 
pai(i  by  the  Milford  Shoe  Company  at  Milford,  for  the  items  submitted  as 
there  performed,  except  as  follows: 

Piece  Rates 
Increase 

Cutting  department: 


Leather  linings;  by  machine  or  hand  109*- 
Stitching  department: 

Burnishing  lO'/r 
Making  linings 

Top  stitching       .....  10 '/r 

Eyeletting    10'/, 


Bench  work;  trimming  eyelet  stays,   reinforcing  a'^' 
tying  thread  ends  (only)  .... 
Lasting  department: 

Pulling-over;  per  12  pairs,  $0,175. 


Bed  lasting                   .....  5% 

Tacking  shanks            ...  15% 

Cementing  bottoms  15% 

Cementing  channels  25% 

Opening  channels  25% 

Goodyear  stitching  10% 

Laying  channels                                  .        .        .  IS*"/ 

Wheeling  ^0^' 

Breaking  shanks  (by  levoler) ;  per  12  pairs,  $0,009. 
Making  department: 

Heeling       ......  10% 

Slugging  heels  lO'^; 

Scouring  heels,  first  operation  '^^r 

Edgetrimming      ...  !.')% 

Edgesetting  6% 
Finishing  department: 

Blacking  heels  1^'' 
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Piece  Rate 
Increase 

Bleaching  bottoms         •        .        .                •        .  15% 

Packing  department: 

Cutting  tacks                       ......  25% 

Putting  in  heel-pods             .        .        •                •        .  12% 

Inspecting  (final)         .......  10% 

Packing       .......  10% 

Cutting  department:                                                               Per  Week 

Upper-leather  clerk        .        .               ....  $20 

Cripple  cutter       ........  18 

Cloth-lining  cutter          .......  26 

Cloth-lining  cutter,  doublers           .....  22 

Sample  cutter        ........  30 

Outside  cutters                .......  30 

Leather-lining  cutters  .  •  .  .  18 
Matchmarking        ......  .14 

Stitching  department: 

Odd-shoe  girl                 .......  14 

Helping  sample  stitcher                .....  19 

Marking  vamps      ........  13 

Inspecting      .........  13 

Lasting  department: 

Crowner  and  inspector  .......  24 

Cobbler          .........  20 

Welt  department;  mulling  soles           ......  18 

Making  department;  spotting  heels      ......  15 

Packing  department;  treeing,  per  hour,  $0.60. 

Sole-leather  department: 

Sole  cutter     .........  24 

Sole  sorter     .........  18 

Checking  work  for  muller       ......  15 

Making  covers;  staining  edges  and  cleaning,  white  shoes;  cut- 
ting covers:  experienced  operators 

Elevator  operator       ........  15 


By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  April  12, 
1934. 

LIBERTY  SHOE  COMPANY— LYNN 

June  8,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Libarty  Shoe  Company  of  Lynn  and  heelers.  (31) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  heel  in 
question  is  not  to  be  classified  as  a  continental  heel.. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  May  10, 
1934. 

ANSIN  SHOE  MANUFACTURING  COMPANY— ATHOL 

June  12,  1934 

In  the  matter  of  an  appeal  from  the  decision  of  a  local  board  established  under 
the  agreement  between  the  Ansin  Shoe  Manufacturing  Company  of  Athol 
and  employees.  (63) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  in  the  matter  of  the  bench  girl 
discharged  by  the  Ansin  Shoe  Manufacturing  Company  at  Athol,  the  Board 
awards  that  the  discharge  was  justified;  concurring  in  the  decision  of  the 
local  arbitration  board. 

N.  H.  POOR  COMPANY— PEABODY 

SUPPLEMENTAL  DECISION 

June  14,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betw(en 
the  N.  H.  Poor  Company  of  Peabody  and  employees.  (32) 
Having  considered  said  application  and  heard  the  parties  by  tlifir  duly 
authorized  representatives  concerning  the  status  of  the  employee  in  question, 
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and  examined  the  records  at  the  office  of  Local  No.  21,  the  Board  awards 
that  this  employee  is  not  "unfinancial"  and,  therefore,  not  subject  to  dis- 
charge under  the  provisions  of  Article  11  of  the  agreement  between  the 
N.  H.  Poor  Company  and  employees,  members  of  the  National  Leather 
Workers'  Association,  as  it  does  not  appear  from  the  evidence  that  such  em- 
ployee is  a  member  of  this  association. 

BEGGS  &  COBB,  INC.— WINCHESTER 

June  29.  1934 

In  the  matter  of  the  joint  annlication  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  employees.  (34) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  Beggs  & 
Cobb,  Inc.,  at  Winchester  was  within  its  rights  in  discharging  the  employee 
in  question. 

HAMILTON-KAUSEL  COMPANY— PEABODY 

July  23.  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  HamHton-Kausel  Company  of  Peabody  and  employees.  (38) 
Having  considered  said  application  and  heard  the  parties  by  thiir  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  Hamil- 
ton-Kausel  Company  at  Peabody  was  within  its  rights  in  discharg'ir.sr  the 
employee  in  question. 

IRVING  TANNING  COMPANY,  INC.— PEABODY 

July  24,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  bffwen 
the  Irving  Tanning  Company,  Inc.,  of  Peabody  and  employees.  (39) 
Having  considered  said  application  and  heard  the  parties  by  th^ir  duly 
authorized  representatives  concerning  the  work  in  question,  its  charact*»r,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  ^h-?  'em- 
ployee in  auestion  shall  be  reinstated  in  employment  by  the  Irving  Tanning 
Company,  Inc.,  at  Peabody. 

DIETZ  KID,  INC.— LYNN 

July  24,  1934 

In  the  matter  of  the  joint  applicatix)n  for  arbitration  of  a  controversy  between 
Dietz  Kid,  Inc.,  of  Lynn,  and  employees.  (35) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  Diet?.  Kid, 
Inc.,  at  Lynn  was  within  its  rights  in  discharging  the  employee  in  question. 

UNITED  ELASTIC  CORPORATION— EASTHAMPTON 

July  27.  1934 

In  the  matter  of  the  ioint  application  ff>r  arbitration  of  a  controversy  between 
the  United  Elastic  Corporation  of  Easthampton  and  employees.  (42) 
After  hearing  the  parties,  involving  chiefly  the  issues  of  alleged  dis-rimina- 
tion  and  failur*-  to  give  work  to  its  employees  on  the  part  of  the  company, 
the  Board  awards  that  there  appears  to  be  no  failure  on  the  part  of  the  com- 
pany to  comply  with  its  obligations  to  the  employees  under  the  terms  of  its 
Tgroement,  except  as  follows: 

1.  The  work  known  as  "odds  and  ends"  in  the  Coltin  Division  of  the 
finishing  room  should  be  distributed  among  the  employees  and  not 
limited  to  five  in  number,  as  is  now  being  done. 

2.  That  the  employee  in  the  Coltin  Division  of  the  shipping  department 
be  re-em  ployed. 

B.  E.  COX  LEATHER  COMPANY— PEABODY 

AUGUST  2,  1934 

In  the  mntter  of  the  joint  r.nnlication  for  arbitration  of  a  controversy  hctwrm 
the  B.  E.  Cox  Leather  Coinpany  of  Peabody  and  employees.  (41) 
Having  considered  said  application  and  heard  the  parties  by  thfir  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
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the  conditions  under  which  it  is  performed,  the  Board  awards  that  there 
been  no  discrimination  exercised  by  the  B.  E.  Cox  Leather  Company  at 
body  against  the  employee  in  question 

KIRSTEIN  LEATHER  COMPANY,  INC.— PEABODY 

August  16,  193 

In.  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betw 
the  Kirstein  Leather  Company,  Inc.,  of  Peabody,  and  employees.  (46) 
Having  considered  said  application  and  heard  the  parties  by  their 
authorized  representatives  concerning  the  work  in  question,  its  character,  a 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follcjl 
ing  prices  shall  be  paid  by  the  Kirstein  Leather  Company,  Inc.,  at  Peabotil 
for  the  work  as  there  performed:  I 

Per  DozJ 

Tacking  suede  leather: 

Skins  up  to  seven  feet        ......  $0.35 

Skins  from  seven  to  eleven  feet,  inclusive  .41  ' 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  Ji 
30,  1934. 


ANSIN  SHOE  MANUFACTURING  COMPANY — ATHOL 

August  20,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwe'. 
the  Ansin  Shoe  Manufacturing  Company  of  Athol  and  stitchers.  (43) 
Having  considered  said  application  and  heard  the  parties  by  their  dii 
authorized  representatives  concerning  the  work  in  question,  its  character,  ai 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  folio 
ing  prices  shall  be  paid  by  the  Ansin  Shoe  Manufacturing  Company  at  Ath' 
for  the  work  as  there  performed: 

Pattern  Number  j 


Per  36  Pai 


215-57 

Model  tip  on  vamp  . 

.  $0.18 

10008 

Marker  vamp     .        .        .  . 

.43 

10008 

Marker  quarter 

.34 

10003 

T-strap  on  vamp 

.16 

10003 

Strap  on  quarters 

.34 

10012 

Stitching  perforation  on  saddle 

.28 

10012 

Saddles  on  quarters 

.74 

10010 

Marker  vamp 

.48 

10010 

Marker  quarter 

.40 

82 

Cut-out  vamp  .... 

.65 

This  decision 

is  to  take  effect  as  of  the  date 

of  beginning  the  work 

question. 

MABSON  SILK  COMPANY— HOLYOKE 

August  24,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betivt 
the  Mabson  Silk  Company  of  Holyoke  and  employees.  (45) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Mabsc 
Silk  Company  at  Holyoke,  for  the  work  as  there  performed: 

Per  We€ 

Weaving  per  100,000  picks  ....  $1.60 

Warning;  per  100,000  picks  .  .044 

Winding;  per  pound      .......  .07 


Loomfixing                                            ...  $30.00 

Smash-fixing          .                                ....  18.50 

Quilling   14.00 

Inspecting                     .....  17.00 

Picking;  per  piece                                  •        •        -  .29 

Twisting:  per  1,000  ends                                            •  .3375 

Soaking         ....                ....  17.00 

Shaking  14.00 


By  agreement  of  the  parties  this  decision  shall  take  effect  beginning  th 
first  payroll  day  of  the  week  of  August  13,  1934. 
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SUBURBAN  COAL  DEALERS— WALTHAM,  ETC. 

August  30,  1934 

,  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betivcen 

Suburban  Coal  Dealers  and  employees.  (47) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
ithorized  representatives  concerning  the  work  in  question,  its  character,  and 
e  conditions  under  w^hich  it  is  performed,  the  Board  awards  that  the  follow- 
g  prices  shall  be  paid,  for  the  work  performed: 
lauflfeurs;  per  hour,  $0,645. 
ard  men;  per  hour,  $0.56. 
vertime ;  to  be  figured  on  30-minute  periods, 
olidays;  not  to  be  paid  for  unless  work  is  performed. 

By  agreement  of  the  parties  this  decision  is  to  be  effective  from  September 
1934,  to  March  31,  1935,  both  inclusive. 

IMOND-GRYNKRAUT  KID  MANUFACTURING  COMPANY— PEABODY 

September  5,  1934 

the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betivcen 
the  DimoTid-Grynkraut  Kid  Manufacturing  Company  of  Peabody  and 
employees.  (48) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
ithorized  representatives  concerning  the  work  in  question,  its  character,  and 
e  conditions  under  which  it  is  performed,  the  Board  awards  that  there  has 
en  no  discrimination  by  the  Dimond-Grynkraut  Kid  Manufacturing  Company 
Peabody  against  the  employee  in  question. 

WETAN  LEATHER  COMPANY— PEABODY 

September  14,  1934 
the  matter  of  the  joint  application  for  arbitration  of  a  controversy  bctw  cn 

the  Wetan  Leather  Company  of  Peabody  and  employees.  (51) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
ithorized  representatives  concerning  the  work  in  question,  its  character,  and 
e  conditions  under  which  it  is  performed,  the  Board  awards  that  there  has 
•en  no  discrimination  by  the  Wetan  Leather  Company  at  Peabody  against 
e  employees  in  question. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

September  21,  1934 
the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betw  en 

Winslow  Brothers  &  Smith  Company  of  Norwood  and  employers.  (50) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
ithorized  representatives  concerning  the  work  in  question,  its  character,  and 
e  conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall 
no  change  in  the  prices  paid  by  Winslow  Brothers  &  Smith  Company  at 
jrwood,  for  the  work  as  there  performed. 

PETERSON,  MERRILL  COMPANY,  INC.— WOBURN 

September  21,  1934 
the  matter  of  the  joint  application  for  arbitration  of  a  controversy  bctw  en 
Peterson,  Merrill  Company,  Inc.,  of  Woburn,  and  employees.  (49) 
[Having  considered  said  application  and  heard  the  parties  by  their  duly 
ithorized  representatives  concerning  the  work  in  question,  its  character,  and 
le  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
\g  prices  shall  be  paid  by  Peterson,  Merrill  Company,  Inc.,  at  Woburn,  for 
le  work  as  there  performed: 

I  Per  100 

Peking,  daubing  and  finishing: 

Black  leathers  .....  $4.20 
Dark  colors  4.80 
Light  shades,  including  dark  blues,  dark  grays 

and  reds  6.00 

•imming   1.40 
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Trimming  including  trimm 

Stripping 

Measuring 

Helper  or  wiper 

Lugging 


ng  holes 


Per  100 
$1.60 
2.40 


Per  Wei 


$25 
19 
20 


PETERSON  PATENT  LEATHER  COMPANY— WOBURN 

7   ^z.  ,  ,  September  21.  19) 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  het7 
the  Peterson  Patent  Leather  Company  of  Woburn  'and  employees  (t 
Having  considered  said  application  and  heard  the  parties  bv  their  * 
authorized  representatives  concerning  the  work  in  questfon,  its  character 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  Sp  folti 


Tacking,  daubing  and  finishing: 
Black  leathers 
Dark  colors 

Light  shades,  including  dark  blues 
and  reds 

Trimming  

Trimming  including  trimming  holes 
Stripping  .        .        .        .  , 

Measuring  •        •        .        .  . 

Helper  or  wiper         •        .  . 
Lugging 


dark  greys 


Per  100    Per  Wee 

$4.20 
4.80 


6.00 
1.40 
1.60 
2.40 

$25 
19 
20 


PORTER  JAPANNING  COMPANY— WOBURN 

r  ,  ,  September  21,  193 

In  f^he  matter  of  the  joint  application  for  arbitration  of  a  controversy  betw 
the  Porter  Japanning  Company  of  Woburn  and  employees.  {57) 
Having  considered  said  application  and  heard  the  parties  bv  their  d< 
authorized  representatives  concerning  the  work  in  questfon  fts  character  ^ 
the  conditions  under  which  it  is  performed,  the  Board  aXds  that  th^^ 
wo^rkTsTe'rf  p^^^^^^^^^^  ^^^^  '^^^^^^^^  CompanAt^bV^ 


Tacking,  daubing  and  finishing: 
Black  leathers 
Dark  colors 

Light  shades,  including  dark  blues 
and  reds 

Trimming 

Trimming  including  trimming  holes 
Stripping 

Measuring  •        .        .  . 

Helper  or  wiper  ... 
Lugging     .  . 


dark  greys 


Per  100 

$4.20 
4.80 

.  6.00 
1.40 
1.60 
2.40 


$22 
19 
20 


JAMES  V.  HALEY  LEATHER  COMPANY,  INC.— WOBURN 

r  ^  ,    .  September  21,  1934 

thTfaZ.V  hiVJ'^r^^^^  ar6ttmiton  of  a  controversy  betwe 

(52)  ^  Leather  Company,  Inc.,  of  Woburn,  and  employee 

An^^,n'^i^L''''"^''^^'■^/^  J^^"^  application  and  heard  the  parties  by  their  du 
thp  .nnH  K  ^^P^^s;?"tat^7es  concerning  the  work  in  question,  its  character  a" 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  folio 
bnrn  f't%^^"  be  paid  by  the  James  V.  Haley  Leather  Company  Inc  at  W 
burn,  for  the  work  as  there  performed:  * 

Tacking,  daubing  and  finishing: 

Black  leathers      ...  «/i  on 

Dark  colors  .       '        ;       ;  [ 


p 
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Per  100    Per  Week 

Light  shades,  including  dark  blues,  dark  greys 

and  reds       ......  $6.00 

imming  ........  1.40 

imming  including  trimming  holes  1.60 

ripping  .....  2.40 

jasuring  ........  ^22 

•Iper  or  wiper         ....  19 

gging  20 


KEAN-BEDELL,  INC.— WOBURN 

September  21,  1934 

the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Kean-Bedell,  Inc.,  of  Wobum,  and  employees.  (56) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
thorized  representatives  concerning  the  work  in  question,  its  character,  and 
)  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
r  prices  shall  be  paid  by  Kean-Bedell,  Inc.,  at  Woburn,  for  the  work  as 
nre  performed: 

Per  100    Per  Week 


eking,  daubing  and  finishing: 

Black  leathers      ......  $4.20 

Dark  colors          ......  4.80 

Light  shades,  including  dark  blues,  dark  greys 

and  reds       .......  6.00 

imming          ........  1.40 

imming  including  trimming  holes                          .  1.60 

•ipping           ......  2.40 

asuring          ........  $22 

Iper  or  wiper         ......  19 

gging     ........  20 


MURRAY  LEATHER  COMPANY— WOBURN 

September  21,  1934 
the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 

the  Murray  Leather  Company  of  Woburn  and  employees.  (53) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
thorized  representatives  concerning  the  work  in  question,  its  character,  and 
!  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
:  prices  shall  be  paid  by  the  Murray  Leather  Company  at  Woburn,  for  the 
rk  as  there  performed : 

Per  100    Per  Week 


eking,  daubing  and  finishing: 

Black  leathers      ......  $4.20 

Dark  colors                          .                        .  4.80 
Light  shades,  including  dark  blues,  dark  greys 

and  reds       .....  6.00 

imming          ........  1.40 

!mming  including  trimming  holes  1.60 

•ipping  2.40 

asuring  $22 

Iper  or  wiper  19 

gging  20 


JOHN  J.  RILEY  COMPANY— WOBURN 

September  21,  1934 
the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 

the  John  J.  Riley  Company  of  Woburn  and  employees.  (55) 
laving  considered  said  application  and  heard  the  parties  by  their  duly 
;horized  representatives  concerning  the  work  in  question,  its  character,  and 

conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
r  prices  shall  be  paid  by  the  John  J.  Riley  Company  at  Woburn,  for  the 
rk  as  there  performed : 

Per  100 

:king,  daubing  and  finishing: 

Black  leathers  $4.20 
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Dark  colors 

Light  shades,  including  dark  blues 
and  reds       •        .        .  • 
Trimming  ..... 
Trimming  including  trimming  holes 
Stripping  ... 
Measuring  ..... 
Helper  or  wiper  .... 
Lugging  ..... 


dark  greys 


Per  100    Per  W 
$4.80 

.  6.00 
1.40 
1.60 
2.40 

$2 
1 
2 


NATHAN  H.  POOR  COMPANY— PEABODY 

October  19,  1 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  heti 
the  Nathan  H.  Poor  Company  of  Peabody  and  emjAoyees.  (58) 
Having  considered  said  application  and  heard  the  parties  by  their 
authorized  representatives  concerning  the  work  in  question,  its  character, 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there 
been  no  discrimination  by  the  Nathan  H.  Poor  Company  at  Peabody  a 
the  employee  in  question. 

BEGGS  &  COBB,  INC.— WINCHESTER 

October  19,  1 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  bet- 
Beg  gs  &  Cobb,  Inc.,  of  Winchester,  and  employees,  (59) 
Having  considered  said  application  and  heard  the  parties  by  their  i 
authorized  representatives  concerning  the  work  in  question,  its  character, 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  in  the 
of  the  staker  there  has  been  discrimination  in  not  re-employing  him,  b' 
to  the  other  employee  there  has  been  no  discrimination  by  Beggs  & 
Inc.,  at  Winchester. 

BREZCO  TANNING  COMPANY,  THE,  INC. — PEABODY 

October  30,  19 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  bet 
The  Brezco  Tanning  Company,  Inc.,  of  Peabody  and  employees.  (60) 
Having  considered  said  application  and  heard  the  parties  by  their 
authorized  representatives  concerning  the  work  in  question,  its  character, 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  fol 
ing  prices  shall  be  paid  by  The  Brezco  Tanning  Company,  Inc.,  at  Pea" 
for  the  work  as  there  performed: 


Shaving  calf: 
4/5 
5/7 
7/9 
9/12 
12/16 
16/20 


Per  100  Skins 


$2.25 
2.50 
2.92 
3.45 
3.83 
5.00 


Side-leather  shaving: 
Up  to  12  feet 
12/16  feet 
16/20  feet  . 
20  feet  or  more 


Per  100 

$3.16 
3.33 
4.00 
4.50 


AMERICAN  TISSUE  MILLS,  INC.— HOLYOKE 

October  23,  1 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  be 
the  American  Tissue  Mills,  Inc.,  of  Holyoke,  and  employees.  (37) 

The  Board  awards  that  there  shall  be  no  change  in  the  existing  prices,  i 
and  piece,  paid  by  the  American  Tissue  Mills,  Inc.,  at  Holyoke,  for  the 
as  there  performed,  except  as  follows: 

Tissue-wTapping  department:  inspector  of  napkins,  $15  per  week. 

Job-printing  department:  5%  increase. 

The  Board  further  awards  that  in  the  streamer  department,  plain 
finishing  department  and  novelty  finishing  department  the  company  t 
at  once  with  representatives  of  its  employees  the  question  of  revising  the 
rates,  such  revision  to  be  made  as  will  secure  to  an  employee  of  ordina 
ity  minimum  earnings  of  $14.50  per  week;  and  that  in  any  instance 


■IP  DECISIONS  81 

ich  revision  is  not  made  within  a  period  of  two  weeks,  the  matter  be 
irther  presented  to  the  Board  for  determination. 

By  a^eement  of  the  parties  this  decision,  including  the  revision  above 
iferred  to,  is  to  be  effective  as  of  July  18,  1934. 

PROCTOR  EMBOSSING  COMPANY— PEABODY 

November  28,  1934 

,  the  matte}'  of  the  joint  application  for  arbitration  of  a  controversy  between 
j  the  Proctor  Embossing  Covipany  of  Peabody  and  employees.  (61) 
I  Having  considered  said  application  and  heard  the  parties  by  their  duly 
iithorized  representatives  concerning  the  work  in  question,  its  character,  and 
.6  conditions  under  which  it  is  performed,  the  Board  awards  that  the  Proc- 
r  Embossing  Company  of  Peabcdy  was  within  its  rights  in  discharging  the 
nployees  in  question. 

FEDERAL  LEATHER  COMPANY— WOBURN 

August  14,  1934 

I  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 

the  Federal  Leather  Company  of  Wobum  and  employees.  (44) 
Having  considered  said  application  and  heard  the  parties  by  their  duly- 

Ijthorized  representatives  concerning  the  work  in  question,  its  character  and 
le  conditions  under  which  it  is  performed,  the  Board  awards  that  the  employee 
1  question  shall  be  reinstated  in  employment  by  the  Federal  Leather  Company 
Wobum. 
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REPORT  OF  THE  BOARD  OF  CONCILIATON  AND  ARBITRATION 

(:       Edward  Fisher,  Chairman;  Raymond  V.  McNamara,  John  L.  Campos 

I'  On  December  1,  1934,  one  joint  application  for  arbitration  was  pending.  Dur- 
I  ing  the  year  88  joint  applications  were  filed,  making  a  total  of  89.  Of  these,  19 
jr  were  abandoned,  withdrawn  or  settled ;  decisions  were  rendered  in  68  cases,  also 
I  one  supplemental  decision ;  two  cases  are  now  pending.  One  petition  for  a  cer- 
r  tificate  of  normality  was  filed,  a  continued  hearing  on  which  is  pending  awaiting 
>i    notice  from  the  parties. 

Conciliation 

The  activities  of  the  Board  have  necessitated  trips  to  various  sections  of  the 
!.  state  in  contacting  many  and  varied  lines  of  industry  involved  in  labor  strife, 
r  As  in  the  recent  past,  industrial  conflicts  in  the  textile  industry  have  assumed 
r  the  more  numerous  and  serious  proportions ;  such  controversies  in  some  instances 
I*  involving  not  only  a  large  number  of  employees  but  also,  unless  soon  adjusted, 
T  the  probable  temporary  and  even  permanent  closing  of  a  mill ;  thus  presenting, 
•i  in  the  event  of  a  permanent  closing,  a  situation  tragic  to  the  community.  The 
li'  results  of  the  efforts  of  the  Board  have  been  gratifying,  and  while  immediate 

success  in  securing  an  adjustment  of  the  controversies  has  not  always  followed, 
i;  yet  in  such  instances  the  foundation  was  laid  whereby  the  parties  themselves, 
^  or  through  the  advice  and  assistance  of  the  local  authorities,  reached  an  agree- 
f>   raent.   An  outstanding  example  of  the  latter  being  the  strike  of  the  operatives 

in  the  Webster  Mills  of  the  American  Woolen  Company  at  Webster,  later  out- 
i'    lined  in  this  report. 

}'      The  Board  has  continued  with  its  policy  of  emphasizing,  in  its  contacts  with 
ft   representatives  of  employers  and  of  employees,  the  desirability  of  having  an 
«   opportunity  to  confer  with  the  parties  to  a  labor  controversy  before  any  cessa- 
I  tion  of  work  takes  place,  with  the  result  that  in  many  instances  of  actual  or 
*   threatened  industrial  strife  conferences  have  been  so  arranged  and  a  serious 
it   controversy,  with  the  accompanying  loss  to  the  employer  and  the  employees  as 
i  well,  has  been  averted.    In  some  instances  the  information  has  been  forthcoming 
if  from  the  employer,  in  others  from  the  employees;  and  in  still  others  has  been 
1  secured  by  the  Board  itself.    The  present  year  has  afforded  examples  of  the 
"  success  of  this  policy,  one  of  which  was  the  case  of  the  Hub  Hosiery  Company 
1   of  Lowell,  employing  between  four  and  five  hundred  operatives,  where  as  a 
f    result  of  information  brought  to  the  attention  of  the  Board  by  a  representative 
of  the  employees,  a  conference  was  arranged  with  representatives  of  the  company 
and  of  the  union  employees,  the  issue  was  discussed,  suggestions  were  made  by 
1  the  Board  and  conferences  of  the  parties  followed,  whereby  a  settlement  was 
I  reached  without  any  cessation  of  work  and  harmonious  relations  were  resumed. 

Tanning  Industry 

For  the  last  two  years  the  Board  has  been  concerned  with  the  operation  of 
the  agreement  entered  into  between  the  manufacturers  in  the  tanning  industn.', 

•  specially  in  Peabody  and  vicinity,  and  their  employees,  members  of  the  National 
Leather  Workers'  Association ;  this  agreement  having  resulted  from  the  serious 

trike  in  1933,  and  being  renewed  in  1934  through  the  good  offices  of  the  Board, 
under  the  terms  of  which  the  Board  was  designated  as  an  agency  of  arbitration 
and  also  for  enforcing  other  important  provisions  relative  to  employment.  While 
differences  have  arisen  taxing  the  patience  and  somewhat  exhausting  the  re- 
sources of  both  employer  and  employees,  in  a  marked  degree  caused  by  lack  of 

•  raployment,  yet  as  a  whole  the  agreement  has  worked  successfully  although 
'ifcompanied  with  some  labor  controversies,  the  most  serious  of  which  (XM-urrcd  in 
the  tannery  of  Beggs  &  Cobb.,  Inc.,  at  Winchester,  involving  a  strike  of  between 
three  and  four  hundred  employees  on  Monday,  July  29.  Grievances  pending  for 
-ome  time  had  been  discussed  with  representativp5  of  the  cpin^Kijiv  but  the 
employees  contended  that  no  relief  was  fbrtbcoiiiin^,";cnd  vrhilj?  .;b<-.  ^-^^rvf  .^if  »ho 
agreement  between  the  company  and  ift.ioii  'empIoye^s  jirot-uKMr  A  means  of 
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adjustment  without  cessation  of  work,  nevertheless  the  strike  followed.  Thil 
Board  upon  learning  of  the  strike  immediately  conferred  with  the  officials  of  the 
company  and  of  the  union,  resulting  in  a  conference  being  held  on  Thursday 
August  1,  at  which  the  grievances  were  presented  and  discussed ;  an  adjustment 
of  two  grievances  was  promised.  The  matter  of  having  the  employees  care  for 
the  hides  in  process  of  tanning  so  as  to  prevent  loss  was  discussed  at  this  time, 
and  also  later,  but  the  representatives  of  the  employees  declined  to  consider  the 
same.  By  reason  of  the  fact  that  two  of  the  officials  were  away,  the  conference 
was  adjourned  until  Monday,  August  5,  awaiting  their  return.  The  hides  in 
process  of  tanning  were,  however,  cared  for  by  the  company,  and  while  some 
violence  ensued  during  this  controversy  no  damage  was  done  to  the  factory.  The 
conference  was  resumed  on  Monday,  after  arrangements  had  been  made  for  a 
group  of  the  striking  employees  to  work  on  the  hides  while  the  conference  was 
in  session.  This  conference  was  held  in  the  Town  Hall,  Winchester;  lasting  all 
day  with  an  intermission  late  in  the  afternoon,  and  being  again  resumed  in  the 
evening.  The  numerous  grievances  were  gone  over  in  detail ;  while  some  difficult 
problems  were  presented  and  some  tense  moments  spent  in  discussion,  finally 
some  of  the  differences  were  agreed  to  and  suggestions  and  recommendations  as 
to  others  were  made  by  the  Board,  which  the  officials  of  the  company  agreed 
to  accept  and  the  conference  adjourned,  the  committee  of  the  employees  to  attend 
a  meeting  of  the  members.  At  this  meeting  the  results  of  the  conference  were 
presented  and  accepted;  the  controversy  was  settled  and  employment  resumed 

Shoe  Industry 

The  demoralized  condition  of  this  very  important  industry  has  seriously 
concerned  the  Board,  and  the  Department  as  well,  and  while  an  investigatioD 
was  made  during  the  year  by  the  Federal  authorities  upon  the  urgent  request 
of  some  of  the  employers  and  union  employees,  and  also  by  a  committee  ap 
pointed  by  the  Governor,  no  remedial  suggestion  or  recommendation  was  forth 
coming  or  resulted  therefrom. 

It  is  apparent  that  at  least  four  primary  and  fundamental  bases  of  relationship 
between  employer  and  employees  must  be  adopted  and  prevail  if  the  common- 
wealth is  to  retain  its  prestige  in  this  industry  and  the  employees  enjoy  employ- 
ment, especially  in  the  highly-organized  shoe-manufacturing  centers. 

First.  The  employer  and  employees — with  special  reference  to  the  latter — 
must  appreciate  and  recognize  that  "co-operation  and  not  conflict"  must  be  the 
basis  of  their  industrial  relationship. 

Second.  That  where  contractual  relationship  exists  through  agreements  between  \ 
employer  and  employees,  such  agreements  must  in  turn  be  based  upon  a  full, 
fair  and  just  recognition  of  the  respective  rights  and  obligations  of  each.  The 
employees  to  be  protected  in  having  reasonable  hours  of  labor,  fair  wage  rates  . 
and  just  working  conditions ;  the  employer  in  turn  to  have  the  right  and  privilege 
of  conducting  his  business  free  from  undue  restrictions  or  interference.  The 
line  of  demarcation  can  reasonably  and  justly  be  established  if  and  when  the 
employees,  and  the  employer  as  well,  have  the  willingness  and  desire  to  do  so 
and  recognize  their  respective  rights  and  obligations  and  abide  thereby. 

Third.  A  fair  and  reasonable  basis  should  be  established  for  giving  considera- 
tion to  and  adjusting  such  differences  as  arise,  submitting  to  such  agency  of 
arbitration  as  they  may  agree  upon  those  which  they  are  unable  to  settle. 

Fourth.  The  atmosphere  and  conduct  of  "Rule  or  ruin,"  which  altogether  too 
prominently  prevails  in  this  industry,  even  where  written  agreements  exist,  must  ; 
give  way  to  a  determination  on  the  part  of  both — and  here  again  with  special  '\ 
reference  to  the  employees — to  abide  by  the  letter  and  spirit  of  their  agreement; 
and  where  no  such  agreement  exists,  to  maintain  an  attitude  controlled  by  reason 
and  fair  play  and  thereby  avoid  the  destructive  consequences  resulting  from 
strikes,  lockouts  and  the  comparatively  recent  and  contemptible  "holiday,"  or 
remaining  at  the  bench  unemployed. 

\yhfe  :C9mifionwealthj  thrtfUgii' its  few  :and  agencies  affords  ample  opportunity 
fof  e^tiMi$lJnj^,arfci.(ioritin^ing^*theJrqJa,tionship  of  employer  and  employee  upon 
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this  basis ;  the  results  of  failure  to  utilize  which  are  altogether  too  apparent.  In 
one  center  at  least  the  employer  and  employees  are  apparently  awakening  to 
the  necessity  of  adopting  the  above  principles. 

Textile  Industry 

The  labor  controversies  in  the  textile  industry  resulting  in  cessation  of  work 
assumed  serious  proportions,  as  hereinbefore  referred  to,  in  many  communitieii, 
among  which  were  Fall  River,  Lowell,  Salem,  Uxbridge  and  Webster.  All  of 
these  controversies,  however,  were  settled  before  the  close  of  the  year.  The 
serious  strike  in  Salem  and  Peabody  of  employees  of  the  Naumkeag  Steam  Cotton 
Company  was  finally  adjusted  through  the  good  offices  of  the  agent  of  the 
Board,  Fred  M.  Knight,  after  an  investigation  of  comparative  and  competitive 
conditions  in  this  industry,  involving  both  wage  rates  and  working  conditions. 

Webster  Mill,  Webster.  The  strike  in  the  Webster  Mill  had  its  inception  on 
Tuesday  afternoon,  August  13,  at  which  time  the  carders  quit  work,  followed 
on  Wednesday  by  some  employees  in  other  departments,  resulting  in  the  mill's 
practically  closing  on  that  date.  The  mill,  at  that  time  operating  on  two  shifts, 
employed  about  one  thousand  operatives,  a  substantial  number  of  whom  were 
members  of  the  United  Textile  Workers  of  America.  At  the  time  this  contro- 
versy arose  Mr.  Lane,  the  superintendent,  was  in  New  York  on  business  in 
connection  with  the  mill.  The  Board  visited  Webster  on  Monday  afternoon, 
August  19,  and  met  with  a  citizens'  committee,  including  two  members  of  the 
board  of  selectmen  and  the  president  and  two  other  members  of  Local  No.  2270 
of  the  United  Textile  Workers  of  America.  After  a  discussion  of  the  issues  and 
upon  the  urgent  recommendation  of  the  Board,  arrangements  were  made  whereby 
the  Board  met  in  the  evening  the  committee  of  employees,  twenty  in  number,  and 
Mr.  Carlin,  an  organizer  of  the  union.  The  list  of  grievances  was  gone  over  and 
the  complaints  discussed;  the  conference  adjourned  until  the  following  after- 
noon, when  the  Board  expected  that  officials  of  the  company  would  be  in  atten- 
dance. On  Tuesday  afternoon  the  Board  first  met  Andrew  B.  Walls,  Jr.,  of  New 
York,  in  charge  of  the  district  in  which  this  mill  is  located,  and  Mr.  Lane,  the 
superintendent  of  the  mill.  Throncrh  some  misunderstanding  neither  Mr.  Walls 
nor  Mr.  Lane  expected  the  joint  conference  to  be  held  at  this  time,  and  Mr. 
Walls  had  other  engagements  in  the  afternoon.  Nevertheless  they  consented  to 
I  attend.  At  this  conference  the  employees  were  represented  by  the  same  commit- 
I  tee;  soon  after  the  conference  opened  Horace  A.  Riviere,  fourth  vice-president 
I  of  the  national  organization,  entered.  The  company  was  represented  by  Mr. 
[  Walls  and  Mr.  Lane.  Carl  E.  L.  Gill,  mediator  for  the  Textile  Labor  Relations 
[  Board,  soon  after  the  opening  joined  the  conference.  After  a  general  discussion 
the  specific  grievances  were  taken  up,  one  at  a  time.  As  considerations  of  these 
items  had  not  been  concluded  when  Mr.  Walls  had  to  leave,  the  discussion  was 
resumed  and  continued  into  the  evening;  the  conference  was  then  adjourned 
until  the  following  day.  On  Wednesday  at  eleven  o'clock  in  the  morning  the 
conference  was  resumed,  the  Board  having  previously  conferred  with  Mr.  Walls 
and  been  informed  that  he  would  have  to  leave  early.  At  this  conference  while 
a  tentative  understanding  was  reached  upon  many  matters  in  disj)ute,  as  to 
others  Mr.  Walls,  after  explaining  the  general  conditions  and  the  attitude  of 
the  officials  of  the  American  Woolen  Company,  stated  definitely  that  these 
demands  and  requests  could  not  be  granted.  The  conference  continued  after 
Mr.  Walls'  departure  and  late  in  the  afternoon  the  Board  in  conjunction  with 
Mr.  Gill  drew  up  an  outline  of  the  results  of  the  conference.  On  discussing 
this  outline  with  the  committee  of  employees  and  Mr.  Lane,  it  appeared  that 
while  most  of  the  matters  were  agreed  upon  by  the  parties  there  were  still  a 
few  in  dispute.  As  a  result,  it  was  undei*stood  that  the  Board  and  Mr.  Gill 
should  prepare  a  final  draft  of  these  issues  and  the  chairninn  would  be  prepared 
to  go  to  Webster  the  next  evening  and  present  it  to  the  committee  of  enjploye<»s, 
and  it  was  to  be  taken  up  with  the  representative  of  the  coinpariy  also. 

The  following  day  the  chairman  endeavored  to  arrange  a  meeting  with  Mr. 
Walls,  who  was  in  Boston,  but  was  unable  to  do  so;  but  he  was  informed  by  Mr. 
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Lane  that  certain  of  the  issues  the  company  would  not  agree  to.  As  a  result 
the  chairman  visited  Webster  in  the  evening  and  met  with  a  committee  of  the 
employees  and  presented  to  them  a  draft  of  the  outline  as  made  by  the  Board  ' 
and  Mr.  Gill,  also  a  draft  eliminating  those  items  not  acceptable  to  the  company. 
The  latter,  however,  was  not  acceptable  to  the  committee  of  the  employees.  As 
a  result,  a  conference  was  held  at  the  office  of  the  Board  at  the  State  House  with 
Mr.  Gill  on  Monday,  and  recommendations,  twenty-four  in  number,  offering  a 
reasonable  basis  of  adjusting  this  controversy,  were  prepared  and  sent  to  the 
representatives  of  the  employees  and  to  Mr.  Walls,  representing  the  company. 
Later  in  the  week  the  chairman  received  a  telephone  communication  from  Mr. 
Walls,  stating  that  these  recommendations  were  not  acceptable.  The  meeting 
of  the  employees  was  not  held  until  the  following  week,  at  which  time  the  Board 
was  informed  that  the  recommendations  had  been  accepted  although,  as  far  as  I 
the  Board  had  any  information,  they  were  unaware  of  the  action  of  the  company 
thereon. 

After  receiving  the  notification  from  the  employees  of  acceptance  of  the 
recommendations,  the*  Board  through  its  chairman  endeavored,  both  by  telephone 
and  letter,  to  arrange  a  conference  with  Mr.  Walls  but  without  success.    In  the 
meantime  members  of  the  board  of  selectmen  of  Webster  conferred  with  the 
Board  in  regard  to  the  matter,  and  later  with  the  officials  of  the  company  and  | 
representatives  of  the  employees,  both  union  and  non-union.    As  a  result  of  .1 
their  efforts,  to  the  credit  of  the  board  and  especially  the  activities  of  its  chair-  1 
man,  an  adjustment  was  later  reached  and  the  mill  resumed  operation,  after  l| 
being  closed  for  several  weeks. 

Publishing  Industry 
Springfield  Newspapers,  Springfield.    On  May  15  a  labor  controversy  arose,  ^ 
resulting  in  the  cessation  of  work  of  187  members  of  Local  No.  216  of  the  Inter-  « 
national  Typographical  Union,  employed  by  the  Republican  Publishing  Company  'j 
and  Springfield  Union  Publishing  Company;  the  controversy  arising  by  reason 
of  the  discharge  by  Sherman  H.  Bowles,  representing  the  publishers,  of  Kenneth 
I.  Taylor,  president  of  the  local.    The  Board,  on  ascertaining  that  the  parties  i 
were  unable  to  adjust  their  differences,  visited  Springfield  on  May  21,  confer-  i 
ring  first  with  a  committee  of  the  employees  and  later  with  Mr.  Bowles,  and  the 
issues  were  outlined  and  discussed.    In  the  evening  a  joint  conference  was  held 
with  this  committee  and  Frank  E.  Phillips  representing  Mr.  Bowles,  who  although  ' 
requested  failed  to  be  present.    It  appeared  that  Mr.  Taylor's  discharge  fol- 
lowed his  refusal  to  accept  a  position  involving  supervision  and  authority  over 
his  fellow  employees,  and  upon  Mr.  Bowles'  declining  to  reinstate  him  the  cessa-  ; 
tion  of  work  ensued,  and  picketing  followed.    The  employees  contending  that 
they  were  all  discharged  or  locked-out,  and  the  publishers  that  these  employees  j 
precipitated  a  strike.    It  further  appeared  that  Mr.  Phillips,  representing  Mr. 
Bowles,  in  conference  with  representatives  of  the  employees  the  following  day  ' 
offered  to  accept  back  all  the  employees  except  Mr.  Taylor  and  arbitrate  the 
issue  of  his  discharge.    This  did  not  prove  acceptable  to  the  employees  and  the  ! 
controversy  continued.    The  employees,  however,  contended  that  the  issue  offered 
to  be  arbitrated  was  not  merely  the  question  of  Mr.  Taylor's  discharge  but  also  • 
involved  the  determination  of  other  rights  under  their  employment.  ' 

The  Board,  after  conferring  with  the  parties  late  into  the  night,  prepared  ! 
the  following  recommendations  and,  after  discussing  the  same  with  representa-  ' 
tives  of  the  parties,  submitted  them  for  acceptance: 

The  Board  of  Conciliation  and  Arbitration,  in  order  to  adjust  the 
labor  controversy  existing  between  the  Springfield  Newspapers  and  its 
employees,  members  of  Local  No.  216,  Typographical  Union,  after  con- 
ferring with  the  representatives  of  the  parties  involved,  and  following 
a  joint  conference  with  such  representatives  this  evening,  submits  the 
following  as  a  basis  of  adjusting  this  controversy  without  creating  any 
precedent  for  the  future. 

That  the  employees  as  business  warrants  return  to  their  respective 
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>  occupations  as  employed  previous  to  the  cessation  of  work  and  that 
any  differences  which  may  immediately  arise  which  the  parties  are 
unable  to  adjust  by  reason  of  such  re-employment  be  submitted  to  the 
arbitration  board  which  recently  made  its  award  relative  to  wage  rates, 
hours  and  duration  of  the  award ;  the  decision  of  this  board  to  be  final 
and  binding. 

These  were  accepted  by  the  employees  on  the  following  day.  On  May  23 
the  Board  was  in  receipt  of  the  following  telegram  from  Mr.  Phillips,  seeking 
on  behalf  of  Mr.  Bowles  an  interpretation  of  the  recommendations: 

"Referring  to  Springfield  typographical-union  strike,  the  Newspapers 
request  me  to  advise  you  that  they  greatly  appreciate  your  efforts  at 
conciliation  and  think  your  recommendation  a  most  helpful  step.  How- 
ever, it  seems  to  the  Newspapers  rather  indefinite  and  subject  to  various 
interpretations  which  might  lead  to  misunderstandings.  They  wish 
clarification  of  some  matters  before  making  a  final  answer.  Is  it  under- 
stood by  the  typographical  union  that  any  discharged  employee  remains 
in  that  status  until  reinstated  by  the  Newspaper  management  or  by 
arbitration?  That  is  the  Newspapers'  undei*standing  of  the  wording 
of  your  recommendation.  If  less  men  are  to  be  taken  back  than  struck 
because  of  lessened  business  due  to  union  threats  to  boycott  merchants 
who  advertise,  how  are  these  men  to  be  selected  ?  Are  they  to  be  selected 
by  your  Board,  by  the  Newspaper  management,  by  priority,  or  by  the 
typographical  union?  It  is  the  Newspapers'  understanding  of  your 
recommendation  that  their  management  is  to  select  from  the  union 
membership  the  men  who  are  to  return  to  work  and  that  union  priority 
cannot  be  followed  because  of  the  lesser  number  of  men  returning  to 
work  and  the  fact  that  all  men  are  not  competent  to  move  from  one 
composing-room  department  to  another. 

What  would  your  Board  recommend  or  arrange  in  regard  to  reim- 
bursement of  the  employees  injured  by  the  strikers,  for  medical  care 
and  damage  to  the  person  and  for  damage  to  the  property  of  the  News- 
papers caused  by  the  strikers?  The  management  believes  that  your 
Board  can  use  its  conciliatory  offices  in  this  matter  as  strikes  do  not  end 
peacefully  with  court  actions  pending. 

In  keeping  with  my  understanding  of  the  course  your  Board  follows, 
that  announcements  of  recommendations  and  decisions  affecting  accept- 
ance thereof  be  issued  by  your  Board,  I  am  advising  newspaper  report- 
ers that  any  statement  to  be  made  should  be  sought  from  you." 
As  a  result  the  Board  again  visited  Springfield  on  the  following  day,  holding 
a  joint  conference  with  Mr.  Phillips  and  the  committee  of  the  employees,  at 
which  time  after  some  discussion  the  Board  issued  the  following  interpretation 
in  answer  to  the  telegram: 

The  recommendation  of  the  Board,  after  an  extended  discussion  with 
the  representatives  of  the  parties,  was  based  upon  the  facts  that  all  the 
employees  should  be  returned  to  work,  regardless  of  whether  they  were, 
as  alleged,  discharged  or  for  any  reason  quit  work.  The  Board  and  the 
representatives  of  the  parties,  including  the  representatives  of  the  typo- 
graphical union,  so  understood  the  recommendations  at  the  time  they 
were  made. 

As  to  priority,  the  recommendation  of  the  Board,  in  accordance  with 
its  established  policy,  was  based  upon  the  cu.*^tom  or  policy  which  had 
heretofore  prevailed;  as,  for  instance,  in  the  case  of  employees  being 
temporarily  laid  off  by  reason  of  the  depression  in  business  or  other 
cause  which  occasioned  a  reduction  in  the  force,  and  later  being  re- 
employed. The  Board  understands  that  priority  has  heretofore  been 
recognized  and  has  prevailed. 

In  regard  to  the  inquiry  relative  to  damages  and  injuries  arising 
during  this  labor  controversy,  never  in  the  experience  of  the  Hoard, 
including  the  present,  has  any  such  issue  been  raised  in  conference  be- 
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tween  the  parties  or  been  presented  to  the  Board  before  making  its 
recommendation,  and  therefore  is  not  given  consideration  in  this  in- 
stance. 

Thus  far,  however,  so  far  as  the  Board  has  any  information,  the  recommen- 
dations have  not  been  accepted  by  the  publishers. 

While  the  publishing  of  these  newspapers  was  noticeably  hampered  for  a 
time,  yet  later  the  publication  gradually  resumed,  or  nearly  resumed,  the  former 
proportions.  In  the  meantime  legal  proceedings  were  instigated  by  the  publishers 
by  way  of  injunction.  Disturbances  accompanied  with  violence  also  followed. 
The  Board,  however,  continued  with  its  endeavors  through  conciliation  to  settle 
this  conflict,  holding  conferences  and  corresponding  with  the  parties,  but  with- 
out success;  Mr.  Bowles  failing  to  respond  to  the  urgent  and  repeated  request 
of  the  Board  to  enter  a  joint  conference  with  the  committee  of  the  employees, 
although  assured  that  by  so  doing  the  probability  of  reaching  a  settlement  was 
apparent. 

On  September  20  the  Board  arranged  a  conference  with  the  committee  of  the 
employees,  which  was  attended  by  Mr.  Phillips  and  Arthur  T.  Garvey.  Eso., 
representing  Mr.  Bowles.  There  were  also  present,  by  request  of  the  Board, 
John  W.  Haigis,  Professor  S.  Ralph  Harlow  and  George  F.  Harding,  the  three 
members  of  the  board  which  last  spring  arbitrated  differences  as  to  wage  rates 
etc.  between  these  publishers  and  employees;  the  Board  thus  making  a  final 
effort,  trusting  with  their  responsive  advice  and  assistance  to  be  able  to  find 
some  reasonably  acceptable  solution  of  this  long-drawn-out  strife.  After  a 
lengthy  discussion  and  adjournment,  the  conference  was  again  resumed  at  Spring- 
field on  the  24th;  a  member  of  this  arbitration  board  in  the  meantime  having 
conferred  with  Mr.  Bowles.  While  every  effort  was  made,  no  immediate  results 
looking  towards  a  settlement  followed.  It  was  arranged,  however,  that  repre- 
sentatives of  the  contending  parties  would  continue  in  an  endeavor  to  reach  a 
settlement. 

Later,  as  apparently  no  progress  to  an  adjustment  was  being  made)  the  Board 
having  exhausted  its  efforts  through  conciliation  and  the  parties  not  agreeing  to 
arbitrate  their  differences,  a  public  hearing  was  held  at  Springfield  on  October 
24  as  a  part  of  the  investigation  by  the  Board  under  the  statute  to  "ascertain 
which  of  the  parties  thereto  was  mainly  responsible  or  blameworthy  for  the 
existence  or  continuance"  of  this  labor  controversy.  In  a  final  effort  to  find  a 
solution  of  this  unfortunate  controversy,  the  Board  at  the  close  of  the  hearing 
arranged  for  a  conference,  to  be  held  at  its  office  in  the  State  House,  Boston,  on 
Monday,  October  28,  between  Sherman  H.  Bowles,  representing  the  publishers, 
and  a  committee  of  the  employees. 

At  this  conference  it  was  frankly  stated  by  members  of  the  committee  that 
their  membership  were  desirous  of  returning  to  work  provided  the  controversy 
could  be  ended  by  a  satisfactory  settlement.  It  also  appeared  to  be  the  wish 
and  desire  on  the  part  of  Mr.  Bowles  that  the  controversy  end  and  an  opportu- 
nity be  afforded  for  the  re-employment  of  these  employees,  such  re-employment 
depending  to  some  extent  upon  business  conditions;  it  being  pointed  out  that  if 
an  adjustment  was  made  in  the  near  future  while  business  conditions  were  at 
their  height,  more  could  be  given  an  opportunity  for  employment  than  at  a  later 
period.  The  issue  of  how  the  employees  should  apply  for  re-employment,  in 
the  event  the  controversy  was  ended,  was  discussed  and  finally  it  was  agreed 
that  the  representative  of  these  employees  could  submit  a  list  of  those  available 
for  re-employment  instead  of  requiring  the  employees  to  apply  individually.  It 
was  also  understood  that  Mr.  Bowles,  representing  the  publishers,  would  confer 
with  representatives  of  the  employees  relative  to  such  re-employment,  and 
further,  the  Board  suggested,  in  the  event  that  such  adjustment  was  reached, 
that  Fred  M.  Knight,  its  agent,  would  be  available  for  service  in  connection 
with  this  re-employment,  to  take  up  with  Mr.  Bowles  or  a  committee  of  employees 
any  differences  or  issues  which  might  arise.  The  Board  then  stated  it  was 
prepared  to  make  a  recommendation  that  the  controversy  be  ended  upon  this 
basis,  if  reasonably  acceptable  to  the  parties.    Mr.  Bowles  expressed  his  accep- 


CONCILIATION  AND  ARBITRATION  7 

tance  but  the  committee  of  the  employees,  after  conferring  apart,  stated  they 
were  not  prepared  at  that  time  to  ^ve  their  approval  but  desired  time  to  ^ve 
further  consideration  thereto.  The  conference  adjourned  with  this  understand- 
ing. Pending  further  action  by  the  committee,  Mr.  Knight  conferred  with  the 
committee  and  also  with  Mr.  Bowles.  Later  he  attended  a  meeting  of  the 
employees  in  Springfield  on  November  13  and  urged  acceptance  of  the  recom- 
mendation. The  meeting  voted  to  accept  the  same,  thereby  ending  the  contro- 
versy. The  labor  controversy  being  ended,  no  report  was  made  by  the  Board 
placing  the  responsibility  therefor. 

Previous  to  the  Board's  making  its  recommendation,  however,  it  had  the 
assurance  of  Mr.  Bowles  and  Mr.  Phillips,  his  personal  representative  at  the 
various  conferences,  that  it  could  expect  the  whole-hearted  co-operation  of 
Mr.  Bowles  in  the  reinstatement  of  his  former  employees,  and  as  a  result  of 
these  promises  both  Mr.  Knight  and  the  Board  were  led  to  believe — with  ample 
justification  for  such  belief — that  if  the  controversy  was  ended  a  large  number 
of  these  employees  would  be  re-employed  over  a  reasonable  period,  commencing 
at  once;  otherwise  the  recommendation  would  never  have  been  made.  The 
Board  regrets  to  state  that  Mr.  Bowles  has  failed  to  carry  out  what  was  reason- 
ably and  justly  expected  by  the  Board  and  which  formed  the  basis  of  the 
Board's  making  the  recommendation  for  ending  this  controversy  and,  further, 
has  showed  decided  lack  of  the  co-operation  with  Mr.  Knight  which  he  had 
assured  him  would  be  forthcoming.  At  the  time  this  unfortunate  controversy 
arose  there  were  187  employees  who  ceased  work.  Since  that  time  very  few 
have  obtained  employment  elsewhere  and  the  remaining  were  receiving  benefits 
from  the  international  union,  which  benefits  ceased  on  the  calling-off  of  the 
controversy.  Since  calling-ofp  the  controversy  some  fifty  of  the  former  employ- 
ees have  been  re-employed  as  substitutes  only,  working  from  one  to  three  days 
a  week.  In  face  of  this  situation  Mr.  Knight  suggested  to  Mr.  Bowles  that  an 
arrangement  be  made  for  the  work  to  be  divided  among  the  present  and  former 
employees,  to  which  suggestion  Mr.  Bowles  declined  to  accede. 

While  the  Board  fully  recognizes  the  right  and  privilege  of  the  publishers 
to  maintain  and  continue  the  publication  of  their  papers  in  the  face  of  this 
labor  controversy,  which  it  recognizes  has  been  done  in  this  instance,  yet  as 
most  of  those  whom  the  publishers  employed  during  the  controversy  came  from 
without  the  commonwealth  and,  in  fact,  from  various  sections  of  the  United 
States,  both  south  and  west,  it  was  the  belief  as  well  as  the  expectation  of  the 
Board  that  many  so  employed  in  the  ordinary  course  of  events  would  be 
replaced  by  these  former  employees,  residents  of  Springfield  and  vicinity;  this 
being  the  experience  of  the  Board  in  adjusting  labor  controversies  of  this  nature. 
Such  unfortunately  has  not  been  the  case,  Mr.  Knight  being  informed  recently 
by  I\Ir.  Bowles  that  not  exceeding  twenty  of  these  employees  would  be  perman- 
ently re-employed. 

In  the  face  of  these  circumstances  the  Board,  having  exhausted  its  efforts  in 
endeavoring  to  bring  this  long-drawn-out  controversy  to  a  reasonable  and  equit- 
able conclusion  and  having  assumed  the  responsibility  of  making  the  recommen- 
dation for  ending  the  same  (which  was  accepted  by  Mr.  Bowles  and  later  by 
the  employees),  while  in  no  way  attempting  to  avoid  or  evade  responsibility  for 
such  recommendation  and  its  acceptance,  was  constrained  to  view  the  attitude 
and  action  of  Mr.  Bowles,  representing  the  publishers,  as  being  in  no  substantial 
way  responsive  to  the  reasonable  expectations  of  the  Boanl  or  to  the  confidence 
reposed  in  him  bv  the  Board  and  Mr.  Knight. 

In  view  of  the  above  facts  and  in  the  light  of  what  has  actually  happened, 
the  Board  is  of  the  opinion  that  the  publishers  should  have  accepted  the 
recommendations  of  Mr.  Knight  and  at  least  shared  the  work  with  the  former 
employees,  and  is  further  of  the  opinion  that  the  re-employment  of  approximately 
fifty  men  for  substitute  work  of  from  one  to  three  days  and  the  pennanent  re- 
cmplovment  of  but  four  men  out  of  187  formerly  employe<l,  is  not  the  ro-openi- 
tion  promised  by  Mr.  Bowles  at  tlic  i'uur  tl.r  P,(.;nd's  recommendation  was  made. 
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Arbitration 

The  work  of  the  Board  in  this  branch  of  its  activities  has  been  of  a  varied 
nature  so  far  as  the  lines  of  industry  involved  are  concerned,  occupying  a 
considerable  portion  of  the  Board's  time,  especially  with  respect  to  its  duties 
under  the  agreement  between  employers  and  employees  in  the  tanning  industry, 
hereinbefore  referred  to.  In  several  instances,  as  a  result  of  the  Board's  activi- 
ties in  its  capacity  as  conciliator,  settlements  have  been  reached  with  the  Board 
chosen  to  arbitrate  those  differences  which  the  parties  were  unable  to  adjust.  In 
other  instances  the  Board  has  been  chosen  as  the  arbitration  agency  for  settling 
the  existing  differences  where  the  labor  controversy  was  adjusted  by  the  parties 
themselves,  or  with  the  assistance  of  the  local  authorities ;  a  notable  example  of 
this  latter  being  the  settlement  reached  of  the  serious  controversy,  with  cessation 
of  work  and  accompanying  violence,  between  the  teamsters  and  truck  drivers 
and  their  employers  in  the  coal  business  in  Lynn,  Salem  and  vicinity,  under  the 
terms  of  which  employment  was  resumed  and  the  provisions  of  the  new  working 
agreement  between  the  contending  parties  were  determind  by  the  Board. 

The  Board  in  its  work  through  arbitration  has  found  the  parties  to  the 
submission  not  only  co-operative  with  but  appreciative  of  the  responsibility 
assumed  by  the  Board,  and  further,  they  have  received  its  award  in  that  spirit. 
Thus  demonstrating  the  value  of  this  means  of  adjusting  differences  arising 
between  employer  and  employee  without  cessation  of  work  or,  where  a  cessation 
occurs,  with  immediate  resumption  of  employment  pending  arbitration  of  the 
issues  involved;  the  sound  policy  of  the  Board  being  not  to  arbitrate  such 
differences  unless  and  until  employment  is  resumed. 

List  of  Industries  Affected  and  Principal  Differences  in 
Conciliation  and  Arbitration  Cases 
Industries  Affected:    Baking,  Building,  Cigar,  Coal  Distributing,  Garage, 
Hand  Bags,  Hat,  Hosiery,  Liquor  Distributing,  Macaroni,  Publishing,  Radio, 
Shoe,  Tanning,  Textile,  Toy,  Transportation. 

Principal  Differences:  Wages,  Working  Conditions,  Discharge,  Discrimina- 
tion, Union  Recognition,  Union  Shop. 

Arbitration 

Industries  Affected  Issues  Arbitrated 

Box  Manufacturing  (truck  drivers)  Wages 
Coal  Distributing  (truck  drivers,  teamsters)      Wages,  Terms  of  Agreement 
Cigar  Wages 

Liquor  Distributing  (truck  drivers)  Wages,  Terms  of  Agreement 

Macaroni  Wages,  Discharge 

Patent  Leather  Wages 

Shoe  Wages,  Discharge 

Tanning  Wages,  Discharge,  Discrimination 


DECISIONS 

E.  CUMMINGS  LEATHER  COMPANY— WOBURN 

December  3,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  E.  Cummings  Leather  Company  of  Woburn  and  employees.  (62) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  E. 
Cummings  Leather  Company  of  Woburn  was  within  its  rights  in  discharging 
the  employees  in  question. 

WINSLOW  BROTHERS  8C  SMITH  COMPANY— NORWOOD 

December  18,  1934 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Winslow  Brothers  &  Smith  Company  of  Norwood  and  employees.  (3) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
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authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  Winslow 
Brothers  &  Smith  Company  was  in  the  exercise  of  good  faith  in  making  the 
division  of  work  in  the  shaving  department. 

BEGGS  &  COBB,  INC.— WINCHESTER 

January  7,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
BeoQS  &  Cobb,  Inc.,  of  Winchester  and  tackers.    (4)  ^  .v.  .    ^  ,  *v 

Having  considered  said  application,  heard  the  parties  by  their  duly-author- 
ized representatives  concerning  the  work  in  question,  its  character  and  the 
conditions  under  which  it  is  performed,  and  considered  the  report  of  an  expert 
assistant,  the  Board  awards  that  there  be  no  change  in  the  prices  submitted 
except  as  follows:  "Acme"  size,  $2.42  per  hundred. 

BREZCO  TANNING  COMPANY— PEABODY 

January  7,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Brezco  Tanning  Company  of  Peabody  and  iogglers.  (5) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
?hfco  "dUions\nder  which  it  is  performed  the  Board  awards  that  the  fo  lowing 
sizing  shall  prevail  in  the  Brezco  Tanning  Company  at  Peabody.  7  to  9,  9  to  12, 
12  to  16;  16  to  18;  18  and  up. 

T.  J.  O'SHEA  LEATHER  COMPANY— PEABODY 

February  4,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  T  J  O'Shea  Leather  Company  oj  Peabody  and  tackers.  KO 

Havine  considered  said  application  and  heard  the  parties  by  their  duly 
aufhodzld  repre^^^^^^^^  con'cerning  the  work  in  Question  its  character  and 

the  conditions  under  which  it  is  performed,  the  Board  awards  that  $0-245  per 
dozen  shall  be  paid  by  the  T.  J.  O'Shea  Leather  Company  a  Peabody  for  tack- 
ine:  the  skins  in  question  (performed  under  government  contract). 

By  agreement  o^  the  parUes  this  decision  shall  take  effect  as  of  January  15. 
1935. 

IRVING  TANNING  COMPANY,  INC.— PEABODY 

February  6  1935 

In  the  matter  of  the  joint  application  for  arbitration  ofa  controve^^^  between 

the  Irving  Tanning  Company  Inc   of  S'^lhT  mrtTes  by  their  duly 

TTaviTiff  considered  said  application  and  heard  the  parties   oy  uien   uu  ^ 

in  question  be  reinstated  in  employment  by  the  Irving  Tanning  company, 
at  Peabody.  • 

T  J  O'SHEA  LEATHER  COMPANY— PEABODY 

Febru.\ry  15,  1935 

m  the  matter  of  the  joint  application  l^^'-i^T'^trleTTnr'' 

the  T  J  O'Shea  Leather  Company  oj  Peabody  and  tacker^    (lit  o'Shea 

under  government  contract)  j  January  15, 

By  agreement  of  the  parties  this  decision  shall  take  eneci  as  ui  u 

1935 

NATHAN  H.  POOR  COMPANY-PEABODY 

February  1H.  ^^■^ 

In  the  matter  of  the  joint  -VVlicationJor  arbitration,  o^^^^  betu"n 
Poor  Company  at  Peabody,  for  the  work  as  there  performea.  ^^^^ 

Tacking:  ...  |0.205 

Chromes,    .  .185 

By"°Sent  ot  the  parties  this  decision  siiall  take  effect  as  of  February  U, 

1935. 
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BEGGS  8C  COBB,  INC.— WINCHESTER 

February  21,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  employees.  (15) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  Beggs  & 
Cobb,  Inc.,  at  Winchester  was  within  its  rights  in  discharging  the  employee  in 
question. 

AMDUR  LEATHER  COMPANY— DANVERS 

February  21,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Admur  Leather  Company  of  Danvers  and  employees.  (8) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall 
be  no  change  in  the  wage  rates  paid  by  the  Amdur  Leather  Company  at  Danvers, 
for  the  work  as  there  performed. 

BEGGS  QC  COBB,  INC.—  WINCHESTER 

March  6,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  employees.  (11) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  Beggs  & 
Cobb,  Inc.,  at  Winchester  was  within  its  rights  in  discharging  the  employee  in 
question. 

March  6,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester  and  employees.  (28) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  employee 
referred  to  in  the  application  as  a  "helper"  is  a  "new  worker"  within  the 
provisions  of  the  agreement.    As  to  the  "embosser,"  he  is  not  a  "new  worker." 

March  7,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester  and  shavers.  (14) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall 
be  no  change  in  the  method  of  sizing  sides  in  the  shaving  department. 

IRVING  TANNING  COMPANY,  INC.— PEABODY 

March  7,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Irving  Tanning  Company,  Inc.,  of  Peabody,  and  wheel  men.  (27) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  two  men 
in  question  shall  be  reinstated  in  their  employment  by  the  Irving  Tanning 
Company,  Inc.,  at  Peabody. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  February  4, 
1935. 

BEGGS  8C  COBB,  INC.—  WINCHESTER 

March  12,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwcer 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  stakers.  (29) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  as  the  result  of  an  in- 
vestigation made  by  its  expert  finds  no  justification  for  taking  further  action 
in  the  matter. 
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March  12.  193,5 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  skivers  and  finishers.  (22) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  finds  nothing  in  the 
evidence  presented  to  warrant  its  taking  any  further  action  in  the  matter. 

LORD  TANNING  COMPANY—WOBURN 

March  12.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Lord  Tanning  Company  of  Wobum  and  togglers.  (21) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  two 
employees  in  question  shall  be  reinstated  in  their  employment  by  the  Lord 
Tanning  Company  at  Woburn. 

IRVING  TANNING  COMPANY,  INC.— PEABODY 

March  13.  1935 

//(  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Irving  Tanning  Company,  Inc.,  Pcabody.  and  stokers.  (26) 
The  Board  awards  that  $0.13  per  dozen  shall  be  paid  by  the  Irving  Tanning 
Company,  Inc.,  at  Peabody  for  staking  white  chrome,  as  the  work  is  there 
performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  February  20, 
1935. 

NATHAN  H.  POOR  COMPANY— PEABODY 

March  21,  1935 

//(  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Nathan  H.  Poor  Company  of  Peabody  and  employees.  (31) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Nathan  H. 
Poor  Company  at  Peabody,  for  the  work  as  there  performed: 
Doping  skins:  Per  Dozen 

Vegetable-tanned : 

First  way  $0.13 

Second  way,  09 

Chrome-tanned: 

First  way,  10 

Second  way,  085 

IRVING  TANNING  COMPANY,  INC.— PEABODY 

SUPPLEMENTAL  DECISION 

March  22.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Irving  Tanning  Company,  Inc.,  of  Peabody  and  employees.  (26) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  ana 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  putter 
out  in  question  shall  be  reinstated  in  employment  by  the  Irving  Tanning  Com- 
pany, Inc.,  at  Peabody. 

GOLD  SEAL  SHOE  CORPORATION— LYNN 

March  25,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Gold  Seal  Shoe  Corporation  of  Lynn  and  critters.  (32) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
prices  shall  be  paid  by  the  Gold  Seal  Shoe  Corporation  at  Lynn,  for  the  work 
as  there  performed: 

Cutting  cut-outs  by  hand  on  cutting  board:  ,  ""ol 

Cut-outs   

Slash  with  square  end  y 

Slash  with  points  J   a  t 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 
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JOHN  FLYNN  8C  SONS,  INC.— SALEM 

April  4,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
John  Flynn  &  Sons,  Inc.,  of  Salem,  and  wet-wheelers.  (42) 
Having  considered  said  application  and  heard  the  parties  by  their  duly- 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  John  Flynn 
&  Sons,  Inc.,  of  Salem  was  within  its  rights  in  laying-off  the  employees  in 
question. 

BEGGS  8C  COBB,  INC.— WINCHESTER 

April  4,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 

Begqs  &  Cobb,  Inc.,  of  Winchester,  and  employees. .  (40) 
'  Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  Beggs  & 
Cobb,  Inc.,  of  Winchester,  was  within  its  rights  in  laying-off  the  skiver  and 
spare  splitter  in  question. 

HUNT-RANKIN  LEATHER  COMPANY— PEABODY 

April  4,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Hunt-Rankin  Leather  Company  of  Peabody  and  seasoner.  (43) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  Hunt- 
Rankin  Company  of  Peabody  was  within  its  rights  in  not  employing  the 
employee  in  question. 

MONARCH  SHOE  COMPANY— CHELSEA 

April  10,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Monarch  Shoe  Company  of  Chesea  and  fancy  stitchers  and  French-cord 
pressers.  (41) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  the  Monarch  Shoe  Company  at  Chelsea,  for  the  work 
as  there  performed: 

Per  36  Pairs 

Fancy  stitching.  Pattern  No.  123; 

stitching  stripping  of  vamp   $1.40 

French-cord  pressing.  Pattern  No.  116  54 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of 
the  beginning  of  the  work  in  question. 

MEMBERS,  MASSACHUSETTS  LEATHER  MANUFACTURERS' 
ASSOCIATION 

April  29,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Agoos  Leather  Company,  Amdur  Leather  Company,  J.  S.  Bamet  &  Sons, 
Benz  Kid  Company,  Brezco  Tanninq  Company,  W.  J.  Budgell  &  Sons,  Carr 
Leather  Company,  B.  E.  Cox  Leather  Company,  Creese  &  Cook  Company, 
E.  Cummings  Leather  Company,  Dimond-Grynkraut  Kid  Manufacturing  Com- 
pany, Essex  Tanning  Company,  John  Flynn  &  Sons,  Inc.,  Gilsart  Tanning 
Company,  Inc.,  Helburn-Thompson  Company,  A.  B.  Hoffman  &  Sons,  Inc., 
Hunt-Rankin  Leather  Company,  Irving)  Tanning  Company,  Inc.,  Kirstein 
Leather  Company,  Korn  Leather  Company,  Lord  Tanning  Company, 
Marshall  Leather  Company,  John  McCarthy  &  Sons,  Inc.,  T.  J.  O'Shea  Leather 
Company,  Nathan  H.  Poor  Company,  Proctor  Embossing  Company,  Regent 
Tanning  Company,  Russell-Sim  Tanning  Company,  Peter  Sim  &  Sons,  L.  B. 
Southwick  Company,  Thayer-Foss  Company,  Trimount  Leather  Company, 
Verza  Tanning  Company,  Peter  Widen  &  Sons  and  Richard  Young  Company, 
members  of  the  Massachusetts  Leather  Manufacturers'  Association — and 
employees.  (34) 

Under  the  provisions  of  the  pending  application  the  right  of  the  Board  in 
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making  its  award  is  limited  to  granting  or  not  granting  a  general  increase  in 
wage  rates,  no  authority  being  given  to  make  any  adjustments  of  rates  in  the 
various  departments  or  operations  where  the  same  might  be  found  to  be 
warranted.  Under  these  circumstances  and  in  view  of  the  present  general 
conditions,  industrial,  economic  and  competitive,  existing  in  this  industry,  and 
even  in  the  face  of  increased  cost  of  living,  the  Board  is  constrained  to  award 
that  no  general  increase  in  wage  rates  be  granted  at  this  time. 

BEGGS  8C  COBB,  INC.— WINCHESTER 

April  29,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  employees.  (35) 
Under  the  provisions  of  the  pending  application  the  right  of  the  Board  in 
making  its  award  is  limited  to  granting  or  not  granting  a  general  increase  in 
wage  rates,  no  authority  being  given  to  make  any  adjustments  of  rates  in  the 
various  departments  or  operations  where  the  same  might  be  found  to  be 
warranted.  Under  these  circumstances  and  in  view  of  the  present  general 
conditions,  industrial,  economic  and  competitive,  existing  in  this  industry,  and 
even  in  the  face  of  the  increased  cost  of  living,  the  Board  is  constrained  to 
award  that  no  general  increase  in  wage  rates  be  granted  at  this  time. 

FEDERAL  LEATHER  COMPANY— WOBURN 

April  29,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Federal  Leather  Company  of  Woburn  and  employees.  (36) 
Under  the  provisions  of  the  pending  application  the  right  of  the  Board  in 
making  its  award  is  limited  to  granting  or  not  granting  a  general  increase  in 
wage  rates,  no  authority  being  given  to  make  any  adjustments  of  rates  in  the 
various  departments  or  operations  where  the  same  might  be  found  to  be 
warranted.  Under  these  circumstances  and  in  view  of  the  present  general 
conditions,  industrial,  economic  and  competitive,  existing  in  this  industry,  and 
even  in  the  face  of  the  increased  cost  of  living,  the  Board  is  constrained  to 
award  that  no  general  increase  in  wage  rates  be  granted  at  this  time. 

MURRAY  LEATHER  COMPANY— WOBURN 

April  29,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Murray  Leather  Company  of  Woburn  and  employees.  (37) 
Under  the  provisions  of  the  pending  application  the  right  of  the  Board  in 
making  its  award  is  limited  to  granting  or  not  granting  a  general  increase  In 
wage  rates,  no  authority  being  given  to  make  any  adjustments  of  rates  in  the 
various  departments  or  operations  where  the  same  might  be  found  to  be 
warranted.  Under  these  circumstances  and  in  view  of  the  present  general 
conditions,  industrial,  economic  and  competitive,  existing  in  this  industry,  and 
even  in  the  face  of  the  increased  cost  of  living,  the  Board  is  constrained  to 
award  that  no  general  increase  in  wage  rates  be  granted  at  this  time. 

LEONARD  TANNING  COMPANY— WOBURN 

April  29.  1935 

111  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Leonard  Tanning  Company  of  Woburn  and  employees.  (38) 
Under  the  provisions  of  the  pending  application  the  right  of  the  Board  In 
making  its  award  is  limited  to  granting  or  not  granting  a  general  increase  in 
wage  rates,  no  authority  being  given  to  make  any  adjustments  of  rates  in  the 
various  departments  or  operations  where  the  same  might  be  found  to  be 
warranted.  Under  these  circumstances  and  in  view  of  the  present  general 
conditions,  industrial,  economic  and  competitive,  existing  in  this  industry,  and 
even  in  the  face  of  the  increased  cost  of  living,  the  Board  is  constrained  to 
award  that  no  general  increase  in  wage  rates  be  granted  at  this  tim»>. 

JOHN  J.  RILEY  LEATHER  COMPANY— WOBURN 

April  29.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  conlroi^crsy  between 
the  John  J.  Riley  Leather  Company  of  Woburn  and  rmployres.  (39) 
Under  the  provisions  of  the  pending  application  the  right  of  the  Board  in 
making  its  award  is  limited  to  granting  or  not  granting  a  general  increase  in 
wage  rates,  no  authority  being  given  to  make  any  adjustments  of  rates  In  the 
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various  departments  or  operations  where  the  same  might  be  found  to  be 
warranted.  Under  these  circumstances  and  in  view  of  the  present  general 
conditions,  industrial,  economic  and  competitive,  existing  in  this  industry,  and 
even  in  the  face  of  the  increased  cost  of  living,  the  Board  is  constrained  to 
award  that  no  general  increase  in  wage  rates  be  granted  at  this  time. 

PRINCE  MACARONI  MANUFACTURING  COMPANY— BOSTON 

May  6,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Prince  Macaroni  Manufacturing  Company  of  Boston  and  employees,  mem- 
bers of  Local  No.  150  of  the  International  Bakery  and  Confectionery  Workers' 
Lhuon  of  America.  (30) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  a  5%  in- 
crease be  granted  by  the  Prince  Macaroni  Manufacturing  Company  of  Boston 
to  those  employees  receiving  wage  rates  less  than  $30  per  week,  but  under 
this  award  no  wage  rate  shall  be  advanced  beyond  $30  per  week. 

By  agreement  of  the  parties  this  decision  is  to  be  in  effect  for  a  period  of 
six  months  from  March  5,  1935. 

BREZCO  TANNING  COMPANY— PEABODY 

Mat  15,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Brezco  Tanning  Company  of  Peabody  and  employees.  (46) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  the  Brezco  Tanning  Company  at  Peabody,  for  the 
work  as  there  performed: 

Shaving:  Per  100  Skins 

Up  to  15  feet  $2.75 

15  to  20  feet  3.25 

20  feet  and  up  4.00 

Calf       Lbs.       Feet  (Average) 

4-  5  7   2.25 

5-  7  9%  2.50 

7-0  11   2.92 

9-12  14   3.45 

12-16  17   3.83 

16  and  up   5.00 

Whole  kid  splits,  blue  and  pickle: 

Up  to  8  feet     .       .  '  1-35 

8  to  12  feet  1-75 

12  feet  and  up  2.25 

Splits,  before  splitting: 

Up  to  4  feet   .66 

4  to  7  feet  88 

7  to  9  feet  1.26 

9  feet  and  up,  in  pickle   1-91 

Splits;  after  splitting: 

Up  to  4  feet   50 

4  to  7  feet  70 

7  to  9  feet  115 

9  feet  and  up,  in  pickle  1-60 

Hot-roll  machine: 

Up  to  15  feet  55 

15  to  20  feet  66 

20  feet  and  up  72 

Calf: 

Up  to  12  pounds  58 

12  to  16  pounds  66 

16  pounds  and  up,  kip  72 

Staking: 

From  dust: 

Up  to  15  feet  1-75 
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Per  100  Skins 

15  to  20  feet  $2.25 

20  feet  and  up  3.25 

Calf; 

Up  to  9  pounds  1.25 

9  to  12  pounds  1.50 

12  to  16  pounds  170 

16  pounds  and  up    .       ^  2.00- 

Dry  and  finish  staking: 

Up  to  15  feet  90 

15  to  20  feet  1-35 

20  feet  and  up  1-55 

Splits: 

Side  splits,  all  sizes  

Whole  kips: 

Up  to  8  feet  65 

8  feet  and  up  


Tacking  splits: 
Up  to  4  feet 

4  to  7  feet  .... 
7  feet  and  up     .      .  • 
7  feet  and  up,  heavy  . 
Small  kip,  to  8  feet 
Large  kip,  8  feet  and  up  . 
Buffing: 

Calf,  flesh 
Sides,  flesh 
Snufling;  per  100  feet: 
Small  grain  calf  and  sides 
Elk  grain 
Prints 
Side  splits: 
Up  to  4  feet: 
Flesh 
Grain 
Two-way 
4  to  7  feet: 
Flesh 
Grain 
Two-way 

7  feet  and  up: 
Flesh 

One  cut  on  grain 
Two-way  on  grain 
Whole  kip  splits:  . 
Up  to  8  feet: 
Flesh 
Grain 
Two-way 

8  feet  and  up: 
Flesh 


$0.21 
.25 


.65 


.95 


Toggling: 
Dry: 

Up  to  15  feet  

15  to  20  feet   

20  feet  and  up  

Wet: 

Up  to  15  feet  f-^? 

15  to  20  feet   

20  feet  and  up  

Up  to  7  pounds   ^-^^ 

7  to  9  pounds   ^.75 

9  to  12  pounds   Z'^^ 

12  to  16  pounds   ^ 

16  pounds  and  up   " 


4.75 
5.75 
6.80 


4.50 
5.25 


1.05 
1.58 
2.25 
2.93 
1.65 
2.75 


1.00 
2.00 


.39 
.72 
1.08 

.53 
1.00 
1.50 

.99 
1.50 
2.00 


.60 
.90 
1.35 


:.io 
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Per  100  Skins 

Grain,  two-way  $2.00 

Suede   2.70 


Buffing  grain  for  nubuck  85 

Block  trimming:  no  change;  sizing,  up  to  15  feet,  15  to  20  feet,  20  feet  and  up. 

LEONARD  TANNING  COMPANY— WOBURN 

May  16,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Leonard  Tanning  Company  of  Woburn  and  employees.  (48) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there  was 
no  discrimination  against  the  employee  in  question  by  the  Leonard  Tanning 
Company  at  Wobum. 

BREWERIES— LAWRENCE,  METHUEN 

May  28,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Donohue  Brothers,  Inc.,  Goldenrod  Brewery,  Inc.,  Merrimack  Valley  Distribu- 
ting Company,  Quality  Brands,  Inc.,  and  West  End  Beverage  Company  of 
Lawrence,  and  the  Lawrence  Beverage  Company  of  Methuen — and  employees, 
members  of  Teamsters,  Chauffeurs  and  Helpers'  Union,  Local  No.  477.  (47) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  follow- 
ing agreement  shall  be  in  effect  between  the  parties  during  the  period  therein 
specified: 

ARTICLE  I 

When  hiring  help  preference  shall  be  given  to  members  of  Local  No.  477  or 
those  willing  to  become  members,  provided  such  help  is  available  and  can 
satisfactorily  perform  the  various  kinds  of  work  necessary  in  handling  and 
delivering  beer,  wine  and  liquor. 

ARTICLE  II 

The  firm  signing  this  agreement  agrees  that  all  men  employed  and  covered 
by  this  agreement  shall  be  members  of  the  Teamsters,  Chauffeurs  and  Helpers' 
Union,  Local  No.  477,  of  Lawrence,  Massachusetts.  Said  members  must  be 
paid  to  date  in  their  monthly  dues. 

ARTICLE  III 

The  following  scale  of  wages  is  established  by  this  agreement: 

Chauffeurs  $31.50  per  week 

Helpers    27.50  per  week 

Forty-eight  hours  shall  constitute  a  week's  work  and  shall  be  worked  daily 
between  the  hours  of  8  A.M.  and  9  P.M.,  with  the  exception  of  Friday  and  the 
day  before  a  holiday,  primary  or  election,  when  the  period  may  be  extended 
until  10  P.M.   All  men  shall  have  one  hour  for  meals. 
Regular  employees  shall  at  all  times  be  given  preference  in  work. 

ARTICLE  IV 

If  work  is  performed  after  the  hours  specified  in  Article  III;  to  wit,  nine 
o'clock  and  ten  o'clock  P.M.,  or  in  excess  of  forty-eight  hours  per  week,  time 
and  one-half  shall  be  paid  for  such  over-time.  If  work  is  performed  on  Sunday 
or  a  holiday,  double  time  shall  be  paid  therefor. 

ARTICLE  V 

When  employees  are  to  be  laid  off,  notice  of  the  same  shall  be  given  the 
night  before,  and  should  any  employee  report  for  work  without  receiving  such 
notice  he  shall  receive  two  hours'  pay  as  over-time  for  the  same.  When  an 
employee  works  less  than  one-half  day  he  shall  be  paid  at  the  rate  of  over- 
time for  such  work. 

ARTICLE  VI 

If  conditions  of  business  are  such  that  not  all  employees  can  work  full  time, 
seniority  shall  prevail.  When  hiring  extra  employees  they  shall  receive  the 
wages  and  conditions  as  set  forth  in  this  agreement. 
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ARTICLE  VII 

A  copy  of  this  agreement  may  be  posted  on  the  premises  of  the  firm  signing 
the  same.  This  agreement  shall  take  effect  on  the  sixth  day  of  May,  1935,  and 
remain  in  force  for  a  period  of  one  year. 

BEGGS  8C  COBB,  INC.— WINCHESTER 

May  29.  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  employees.  (53) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  Its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards,  upon  the  evidence 
presented,  that  it  does  not  appear  that  there  has  been  any  discrimination 
exercised  by  Beggs  &  Cobb,  Inc.,  at  Winchester  against  the  employee  in 
question. 

HARRY  KASHISHIAN— CHELSEA 

June  7.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Harry  Kashishian,  shoe  manufacturer  of  Chelsea,  and  treers.  (52) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  employer 
was  within  his  rights  in  discharging  the  employee  in  question. 

PETERSON  PATENT  LEATHER  COMPANY— WOBURN 

June  11.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Peterson  Patent  Leather  Company  of  Woburn  and  employees.  (10) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Peterson 
Patent  Leather  Company  at  Woburn  for  doping,  as  the  work  is  there  performed: 

Per  Side 

Chrome,  black  $0.06% 

Two  sides  on  one  frame;  per  side  06 

Pieces;  per  frame,  $9 

Bark   08 

LEATHER  MANUFACTURERS— PEABODY 

June  11.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
James  V.  Haley  Leather  Company,  Inc.,  Kean-Bedell,  Inc.,  Lord  Tanning 
Company,  Murray  Leather  Company,  Peterson  Patent  Leather  Company. 
Peterson,  Merrill  Com]yany,  Inc.,  Porter  Japanning  Company,  and  John  J.  Riley 
Company,  of  Woburn,  and  employees.  (9) 
The  Board  awards  that  the  prices  to  be  paid  by  the  above-named  employers 
at  Woburn  for  the  primary  coat  on  finishing  on  blue  shall  be  as  follows: 

Per  100  Sides 

Where  the  coat  used  is  the  same  as  used  upon  the  regular  black  .      .  $4.20 
Where  the  weight  of  the  primary  coat  is  changed  from  that  of  the 

regular  black  coat  

ELCHO  CIGAR  COMPANY— BOSTON 

June  13.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Elcho  Cigar  Company  of  Boston  and  employees.    (55)  ».  ,     .  , 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  by  reason  of  the  method  of  perform- 
ing the  work  and  the  conditions  existing  in  the  factory  of  the  Elcho  Cigar 
Company  at  Boston,  supplemented  by  the  arrangements  heretofore  made  by 
the  employees,  the  Board  is  constrained  to  award  that  the  price  of  $12  per 
1,000  heretofore  so  arranged  shall  prevail.  n  ,Qor 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  June  11.  1935. 
JOHN  J.  RILEY  COMPANY— WOBURN 

June  24.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  John  J.  Riley  Company  of  Woburn  and  shavers  (50) 
Having  considered  said  application  and  heard  the  parties  by  thoir  duly 
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authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  $3.91  per 
100  shall  be  paid  by  the  John  J.  Riley  Company  at  Woburn  for  shaving  whole 
kip,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
the  introduction  of  the  work  in  question. 

HAWTHORNE  TANNING  COMPANY— SALEM 

June  24.  1935 

In  the  mMtcr  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Hawthorne  Tanniriq  Company  of  Salem  and  seasoners.  (51) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  employer 
was  within  his  rights  in  not  reinstating  the  employee  in  question  to  her  former 
rating. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  May  2,  1935. 
LEATHER  MANUFACTURERS— WOBURN 

July  26,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
James  V .  Haley  Leather  Company,  Inc.,  Kean-Bedell,  Inc.,  Lord  Tanning  Com- 
pany, McLatchey  Japanning  Company,  Murray  Leather  Company,  Peterson, 
Merrill  Company,  Peterson  Patent  Leather  Company,  Porter  Japanning  Company 
and  John  J.  Riley  Company,  of  Woburn.  and  employees.  (56) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
prices  shall  be  paid  by  the  above-named  companies,  for  the  work  as  there 


performed: 

Tacking:  Per  100 

Sides    $4.40 

Skins: 

Up  to  and  including  7  feet  3.00 

Over  7  feet  4.20 

Bark   4.90 

Daubing  and  finishing;   bark  4.90 


HARVARD  SHOE  COMPANY— BOSTON 

July  28,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Harvard  Shoe  Company  of  Boston  and  employees.  (57) 
The  Board  awards  that  the  following  prices,  based  upon  the  so-called  "Colo- 
nial shoe"  price-bill,  shall  be  paid  by  the  Harvard  Shoe  Company  at  Boston 
for  the  work  as  there  performed: 

Piece  Rates 
Percentage  Less 


Outside   cutting    10 

Dinking,  cutting  room                                                    .  10 

Tacking  innersoles   10 

Upper  trimming   10 

Pounding    10 

Marking  shanks   10 

Roughing          .    10 

Edgetrimming   10 

Edgesetting    10 

Buffing    10 

Naumkeaging   10 

Bottom  polishing   10 

Lining  making    5 

Skiving   5 

Pressing   5 

French-cord  pressing   5 

Vamping   5 

Fancy  stitching   5 


Toe  lasting;  no  change. 
Bench  work;  no  change. 
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Percentage  Less 

All  other  piece  rates  7 

Repairing;  $17.50  per  week. 
Packing;      17.50  per  week. 
All  other  time  rates;  no  change. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  June  24,  1935. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

August  2,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Winslow  Brothers  &  Smith  Company  of  Norwood  and  employees.  (59) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
minimum  prices  shall  be  paid  by  Winslow  Brothers  &  Smith  Company  to  its 
tannery  workers  in  Norwood,  per  week:  men,  $19;  women,  $15. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  July  15,  1935. 

August  2,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betweer^ 
Winslow  Brothers  &  Smith  Company  of  Norwood  and  employees.  (60) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  it  appeared  that  Section  11  of  the 
agreement  existing  between  the  Winslow  Brothers  &  Smith  Company  of  Nor- 
wood and  employees,  members  of  Local  No.    26  of  the  National  Leather 
Workers'  Association,  provides  as  follows: 
Sec.  11.  It  is  understood,  however,  that  the  manufacturer  customarily  employs 
from  time  to  time  students  learning  the  business  in  its  various  departments, 
and  it  is  agreed  that  the  manufacturer  may  continue  its  practice  to  employ 
up  to  ten  students  from  time  to  time  who  shall  not  be  subject  to  the  terms 
of  this  agreement. 

The  Board  awards  that  under  the  terms  of  said  section  the  company  is  within 
its  rights  in  retaining  the  employee  in  question  without  the  necessity  of  his 
being  a  member  of  this  organization. 

ORANGE  SHOE  MANUFACTURING  COMPANY— ORANGE 

August  13,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Orange  Shoe  Manufacturing  Company  of  Orange  and  employees.  (67) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall 
be  a  reduction  of  2V2%  on  all  the  operations  performed. 

MURRAY  LEATHER  COMPANY— WOBURN 

August  13,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Murray  Leather  Company  of  Woburn  and  employees.  (65) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  Murray 
Leather  Company  of  Woburn  was  within  its  rights  in  not  retaining  the  employee 
in  question  in  its  employ. 

T.  J.  O'SHEA  LEATHER  COMPANY— PEABODY 

1  August  13.  1935 
In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  bctw»  i  n 
T.  J.  O'Shea  Leather  Company  of  Peabody  and  employees.  (66) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  T.  J. 
O'Shea  Leather  Company  of  Peabody  was  within  its  rights  in  not  re-eniploying 
the  employee  in  question. 

FRANK  C.  MEYER  COMPANY,  INC.— LAWRENCE 

Ar<ii  sT  20.  193.'> 

In  the  matter  of  the  joint  application  for  arbitration  of  a  rout roversy  between 
the  Frank  C.  Meyer  Company,  Inc.,  of  Laurrence,  and  chnuffeurs  (68) 
Having  considered  said  application  and  heard  the  parties  by  tneir  auiy 
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authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  $30  per  week 
shall  be  paid  by  the  Frank  C.  Meyer  Company,  Inc.,  at  Lawrence,  to  its 
chauffeurs. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  July  11,  1935. 

BEGGS  &  COBB,  INC.—  WINCHESTER 

September  12.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  employees.  (72) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards,  under  the  terms 
of  the  agreement  existing  between  Beggs  «&  Cobb,  Inc.,  and  employees,  that 
no  discrimination  has  been  exercised  against  the  employee  in  question. 

September  12,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  employees.  (73) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards,  under  the  terms 
of  the  agreement  existing  between  Beggs  &  Cobb,  Inc.,  and  employees,  that 
no  discrimination  has  been  exercised  against  the  employee  in  question. 

MEMBERS,  MASSACHUSETTS  LEATHER  MANUFACTURERS' 
ASSOCIATION 

August  28,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Agoos  Leather  Company,  Amdur  Leather  Company,  J.  S.  Bamet  &  Sons, 
Inc.,  Benz  Kid  Company,  W.  J.  Budgell  &  Sons,  Carr  Leather  Company,  B. 
E.  Cox  Leather  Company,  Creese  &  Cook  Company,  E.  Cummings  Leather 
Company,  Dimond-Grynkraut  Kid  Manufacturing  Company,  Essex  Tanning 
Company,  John  Flynn  <&  Sons,  Inc.,  Gilsart  Tanning  Company,  Inc.,  Helburn- 
Thompson  Company,  A.  B.  Hoffman  &  Sons,  Inc.,  Hunt-Rankin  Leather  Com- 
pany, Irving  Tanning  Company,  Inc.,  Kirsfein  Leather  Company,  Korn  Leather 
Company,  Lord  Tanning  Company,  Marshall  Leather  Company,  John  McCarthy 
&  Sons,  Inc.,  T.  J.  O'Shea  Leather  Company,  Nathan  H.  Poor  Company,  Proctor 
Embossing  Company,  Regent  Tanning  Company,  Ru^sell-Sim  Tanning  Company, 
Peter  Sim  &  Sons,  L.  B.  Southwick  Company,  Thayer-Foss  Company,  Trimount 
Leather  Company,  Verza  Tanning  Company  and  Richard  Young  Company, 
members  of  the  Massachusetts  Leather  Manufacturers'  Association — and  em- 
ployees... (63) 

Having  considered  said  application  and  heard  the  parties  by  their  duly- 
authorized  representatives  concerning  the  work  in  question,  its  character  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall 
be  no  change  in  the  existing  time  rates  as  submitted,  except  as  follows;  pro- 
vided, however,  that  in  the  event  that  rates  higher  than  the  following  are  in 
effect  in  any  of  these  companies,  such  rates  shall  continue  to  be  paid: 


Minimum  rate:  Per  Week 

Male  employees  (including  boys  over  18  years  of  age)  .      .  $19.00 

Female  employees   15.00 

Sawdusting    20.00 

Seasoning    20.00 

Spraying    20.00 

Fancy  spraying: 

Sheep    2L00 

Calf    22.00 

Measuring;  sheep   22.00 

Toggling    26.00 

Fleshing;    sheep    23.50 

Shipping  room   20.00 

Tan  wheels;  sheep   23.00 

Color  wheels;  sheep   23.00 

Buzzell  buffing: 

Large  machine    30.00 

Small  machine    27.50 
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Per  Week 

Hanging-up;  wet  work   $20.00 

Screw-press  operator   23.00 

Hot  room  (men)    20.00 

Dry  trimming;  side  leather   20.00 

Shanking   23.00 

Pickled-skin  sorters   (experienced)    25.00 

Pickled-skin  workers  (not  on  wheels)   22.50- 

Crust  sorters  (experienced,  not  on  salary)   25.00 

Finish  sorters  (experienced,  not  on  salary)   25.00 

Kid: 

Tan  wheels   23.00 

Color  wheels   24.00 

Single-table  operator   23.00 

Beam-house  lumpers   22.00 

Sorters    23.00 

Limes  and  puerers   24.00 


This  decision  is  to  be  effective  as  of  August  6,  1935. 


LEATHER  MANUFACTURERS— WINCHESTER,  WOBURN 

August  28.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 

Beggs  &  Cobb,  Inc.,  {Winchester) ,  the  Murray  Leather  Company  and  the  John 

J.  Riley  Company  {Woburn)  and  employees.  (64,70,71) 
Having  considered  said  applications,  heard  the  parties  by  their  duly-author- 
ized representatives  concerning  the  work  in  question,  its  character,  and  the 
conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall  be 
no  change  in  the  existing  time  rates  as  submitted,  except  as  follows;  provided, 
however,  that  in  the  event  that  rates  higher  than  the  following  are  in  effect  in 
any  of  these  companies,  such  rates  shall  continue  to  be  paid: 
Minimum  rate: 

Male  employees  (including  boys  over  18  years  of  age) 

Female  employees 
Sawdusting 
Seasoning 
Spraying 
Fancy  spraying: 

Sheep 

Calf 

Measuring;  sheep 
Toggling 
Fleshing;  sheep 
Shipping  room 
Tan  wheels;  sheep 
Color  wheels;  sheep  . 
Buzzell  buffing: 

Large  machine 

Small  machine 
Hanging-up;  wet  work 
Screw-press  operator  . 
Hot  room  (men) 
Dry  trimming;  side  leather 
Shanking  .... 
Pickled-skin  sorters  (experienced) 
Pickled-skin  workers  (not  on  wheels) 
Crust  sorters  (experienced,  not  on  salary) 
Finish  sorters  (experienced,  not  on  salary) 
Kid: 

Tan  wheels 

Color  wheels 

Single-table  operator 

Beam-house  lumpers 

Sorters 

Limes  and  puerers 
This  decision  is  to  be  effective  as  of  August  6,  1935 
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BEGGS  &  COBB,  INC.— WINCHESTER 

September  6,  1935 

hi  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  employees.  (74) 
Having  considered  said  application  and  heard  the  parties  by  their  duly- 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  is  it  performed,  the  Board  awards  that  the  employee 
in  question  shall  be  re-employed  at  work  which  he  has  formerly  performed, 
other  than  sorting. 

September  27,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  employees.  (81) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  Beggs  & 
Cobb  Inc.,  was  within  its  rights  in  laying-off  the  employee  in  question. 

LORD  TANNING  COMPANY— WOBURN 

September  27,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Lord  Tanning  Company  of  Woburn  and  employees.  (79) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  th^^t  ^discrimina- 
tion against  the  employee  in  question  has  been  exercised  by  the  Lord  Tanning 
Company  at  Woburn. 

ANSIN  SHOE  MANUFACTURING  COMPANY— ATHOL 

September  27,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Ansin  Shoe  Manufacturing  Company  of  Athol  and  employees.  (82) 
Having  considered  said  application  arid  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  it  appears  that  the  Board  is  called 
upon  to  interpret  Article  6  of  the  agreement  existing  between  the  Ansin 
Shoe  Manufacturing  Company  of  Athol  and  employees,  relative  to  the  hours 
of  employment. 

The  Board  awards  as  its  interpretation  that,  by  reason  of  the  Shoe  Code 
having  become  inoperative,  either  party  to  this  agreement  has  the  right  to  seek 
a  change  in  the  hours  of  employment;  and  failing  to  reach  an  agreement 
thereon  an  issue  arises,  to  be  determined  under  the  terms  of  the  agreement 
by  arbitration;  and  that  pending  such  change,  either  by  agreement  or  an  award 
of  the  arbitration  board,  the  so-called  Code  hours  are  to  continue  in  effect. 

BEGGS  8C  COBB,  INC.—  WINCHESTER 

September  30,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  employees.  (80) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  Beggs  & 
Cobb,  Inc.,  at  Winchester,  was  within  its  rights  in  laying-off  the  employee  in 
question. 

JOHN  FLYNN  &  SONS,  INC.— SALEM 

October  2.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
John  Flyvn  &  Sons,  Inc.,  of  Salem,  and  employees.  (78) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  John  Flynn 
&  Sons,  Inc.,  at  Salem  were  within  their  rights  in  laying-off  the  employees 
(tackers)  in  question. 

PRINCE  MACARONI  MANUFACTURING  COMPANY— BOSTON 

October  3.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Prince  Macaroni  Manufacturing  Company  of  Boston  and  employees.  (83) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
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authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  Prince 
Macaroni  Manufacturing  Company  at  Boston  was  within  its  rights  in  discharging 
three  of  the  employees  in  question. 

CRESCENT  SHOE  MANUFACTURING  COMPANY— CHELSEA 

October  11.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Crescent  Shoe  Manufacturing  Company,  of  Chelsea,  and  employees.  (75) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  following 
prices  shall  be  paid  by  the  Crescent  Shoe  Manufacturing  Company  to  employees 
at  Chelsea,  for  the  work  as  there  performed: 


Pattern  No.  225:  Per  36  Pairs 

Pump  stitching   $0.57 

Vamping  shoe,  as  blucher  vamping  80 

Cutting: 

Cutting  quarter,  base  72 

Extra  length  18 

Formation   12 

Tongues   21 


By  agreement  of  the  parties,  this  decision  shall  effect  as  of  the  date  of  the 
inception  of  the  work  in  question. 

BEGGS  &  COBB,  INC.— WINCHESTER 

October  17,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Beggs  &  Cobb,  Inc.,  of  Winchester,  and  employees.  (86) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  the  company 
was  within  its  rights  in  laying-off  the  employee  in  question. 

COAL  DEALERS— LYNN 

October  17.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Holder  Coal  Company,  hamper  Coal  Company,  Moran  Fuel  Company, 
Pickering  Coal  Company,  Reed  &  Costello,  Scanloii  Coal  Company  and  Spragne, 
Breed,  Steveiis  &  Newhall,  of  Lynn,  and  employees.  (77) 
Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  under  the  sub- 
mission that  the  following  is  established  as  an  agreement  between  the  parties, 
to  be  effective  as  therein  provided. 
AGREEMENT  entered  into  this  seventeenth  day  of  October,  1935,  between 

 of  Lynn,  hereinafter  called  the 

Company,  and  Teamsters,  Chauffeurs  and  Helpers'  Local,  No.  42,  of  Lynn  and 
vicinity,  hereinafter  called  the  Local. 

ARTICLE  1 

All  men  employed  and  covered  by  this  agreement  shall  be  members  of  this 
Local  in  good  standing.  The  Local  may  have  a  representative  at  the  garage  of 
the  Company. 

ARTICLE  2 

The  hours  of  labor  of  chauffeurs,  wharfmen  and  helpers,  one-horse  drivers 
and  all  handling  solid  fuel,  shall  be  as  follows: 

A.  From  May  1  to  August  31,  1936.  inclusive,  forty  hours  shall  constitute  a 
week's  work,  on  a  basis  of  eight  hours  per  day.  between  7.30  A.M.  and 
5  P.M.  from  Monday  to  Friday,  inclusive. 

B.  During  the  months  of  October  and  November.  1935.  and  April  and  Septem- 
ber. 1936,  forty-four  hours  shall  constitute  a  week  s  work,  on  the  basis  of 
eight  hours  per  day,  between  7.30  A.M.  and  5  P.M.  from  Monday  to  Friday, 
inclusive,  and  four  hours  on  Saturday  between  7.30  A.M.  and  noon. 

C.  During  the  period  from  December  1,  1935.  to  March  31.  1936.  inclualve 
forty-eight  hours  shall  constitute  a  week's  work,  on  the  basis  of  elgnt 
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hours  per  day,  between  7.30  A.M.  and  5  P.M.,  from  Monday  to  Saturday, 
inclusive. 

D.  All  hours  worked  in  excess  of  the  hours  above  (except  Sundays  and  holi- 
days) shall  be  paid  for  at  the  rate  of  time  and  one-half. 

Employees  shall  be  allowed  one  hour  each  day  for  dinner  as  near  12 
o'clock  noon  as  possible. 

The  Company  may  start  out  trucks  at  any  time  between  7.30  A.M.  and 
8  A.M.,  but  shall  notify  employees  at  least  the  day  before  of  any  change 
in  starting  time. 

E.  The  following  wage  rates  are  to  be  in  effect: 

Chauffeurs   $30.80  per  week 

Wharfmen  and  helpers   27.50  per  week 

One-horse  drivers   27.50  per  week 

While  hauling  trailers,  chauffeurs  shall  be  paid  at  the  rate  of  $3  per 
week  additional. 

Employees  while  driving  trucks  on  wharves  or  in  yards  shall  be  paid 
the  regular  chauffeurs'  wages. 

ARTICLE  3 

The  hours  of  labor  and  wages  of  oil-truck  drivers  shall  be  as  follows: 

A.  Forty  hours  shall  constitute  a  week's  work  and  may  be  worked  as  follows: 

B.  Between  the  hours  of  7.30  A.M.  and  6  P.M.  for  any  five  eight-hour  days 
or  for  any  four  ten-hour  days,  from  Monday  to  Saturday,  inclusive. 

C.  Range-oil  shifts  may  be  worked  from  Monday  to  Saturday,  inclusive:  shift 
1,  from  7  A.M.  to  1.30  P.M.;  shift  2,  from  1.30  P.M.  to  8  P.M.  The  shifts 
stated  in  this  section  shall  be  alternated  each  week.  The  foregoing 
schedule  totals  39  hours  and  one  additional  hour  may  be  worked  any  day, 
except  Saturday,  to  constitute  a  40-hour  week,  but  if  the  employer  furnishes 
only  39  hours'  work  employees  shall  be  paid  for  a  full  week  of  40  hours. 

D.  The  Company  may  employ  a  night  driver  to  take  care  of  emergency  calls 
and  one  driver  will  be  allowed  for  every  four  trucks  in  operation.  Hours 
of  night  drivers  shall  be  so  divided  that  they  shall  be  worked  between 
Monday  at  12.01  A.M.  and  Saturday  at  12  midnight,  and  shall  not  be  longer 
than  eight  hours  in  any  one  night  and  not  over  40  hours  in  any  one  week. 

E.  For  the  primary  purpose  of  filling  and  loading  trucks  with  oil  a  driver 
may  be  employed  daily  from  Monday  to  Saturday,  inclusive,  between  the 
hours  of  4  A.M.  and  noon,  at  not  exceeding  eight  hours  per  day  and  not 
over  40  hours  in  any  one  week. 

F.  When  the  Company  wishes  to  change  a  shift  of  a  driver,  the  driver  shall 
be  given  two  days'  notice  before  any  change  is  made. 

G.  When  drivers  work  over  40  hours  in  any  one  week,  or  in  excess  of  the 
hours  stated  in  any  of  the  above  shifts  for  their  day's  work,  in  case  of 
emergency,  they  shall  receive  over-time  for  the  same  at  the  rate  of  time 
and  one-half. 

H.  The  wages  of  oil-truck  drivers  shall  be  at  the  rate  of  $30.80  per  week 
and  those  driving  trailers  shall  be  paid  at  the  rate  of  $3  per  week  additional. 

ARTICLE  4 

When  it  is  necessary  to  work  any  employee  covered  by  this  agreement  on  a 
Sunday  or  holiday  he  shall  be  paid  at  the  rate  of  double  time  for  such  work, 
unless  otherwise  provided  herein. 

ARTICLE  5 

The  following  wage  rates  for  work  discharging  barges  or  steamers  are  to  be 
in  effect: 

A.  Carmen  and  runmen  70  cents  per  hour 

Trimmers   60  cents  per  hour 

B.  All  time  worked  as  carmen,  runmen  or  trimmers  in  excess  of  eight  hours 
in  any  one  day  shall  be  paid  for  at  the  rate  of  time  and  one-half. 

All  such  work  on  Sundays,  Memorial  Day,  June  17,  July  4,  Labor  Day, 
Armistice  Day,  Thanksgiving  Day  and  Christmas  Day  shall  be  paid  for  at 
the  rate  of  time  and  one-half. 

C.  Union  men  shall  be  given  preference  in  discharging  labor,  and  others 
employed  when  union  men  cannot  be  secured. 

ARTICLE  6 

Employees  will  not  be  asked  to  work  in  excess  of  the  hours  stated  herein, 
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unless  absolutely  necessary,  and  overtime  work  will  be  done  away  with  as  much 
as  possible  and  other  men  given  employment. 

Carriers  are  to  be  furnished  to  carry  in  coal,  but  drivers  shall  carry  in  coal  if 
circumstances  make  it  impossible  to  secure  carriers. 

ARTICLE  7 

When  extra  men  are  hired  they  shall  be  the  first  to  be  laid  off  and  when 
conditions  of  business  are  such  that  there  is  not  full-time  work  for  the  regular 
employees  the  Company  shall  make  every  reasonable  effort  to  arrange  the  work 
so  that  it  shall  be  fairly  divided  among  the  regular  employees. 

ARTICLE  8 

If  a  member  of  the  Local  is  discharged  he  shall,  if  he.  makes  a  request  within 
48  hours  thereafter,  be  granted  an  immediate  hearing  as  he  may  specify  in 
such  request,  either 

A.  Before  an  executive  of  the  Company — and  if  it  is  found  that  he  has  been 
discharged  through  no  fault  of  his  own  he  shall  be  restored  to  work  and 
shall  receive  full  wages  from  the  time  of  his  discharge;  or 

B.  Before  a  disinterested  arbiter  to  be  appointed  immediately  by  the  Company 
and  the  Local,  whose  decision  shall  be  final  and  binding,  and  if  the 
employee  is  restored  to  employment  the  arbiter  shall  also  determine  what 
portion,  if  any,  of  his  regular  wages  so  lost  shall  be  paid  him.  In  the 
event  that  the  arbiter  is  not  appointed  within  three  days  the  Commissioner 
of  the  Department  of  Labor  and  Industries  shall  upon  notice  appoint  him. 

ARTICLE  9 

Employees  reporting  in  the  morning  for  work,  without  being  notified  the  night 
before  of  a  lay-off,  shall  be  paid  for  one-half  day.  If  any  employee  so  reports  the 
Company  may  give  him  other  work  for  the  half-day,  for  which  he  is  to  be  paid. 

ARTICLE  10 

If,  in  order  to  meet  unusual  demands  upon  its  business,  the  Company  finds  it 
necessary  to  hire  or  use  additional  equipment  and  means  of  transportation, 
such  hiring  or  use  shall  cease  when  the  necessity  therefor  is  ended. 

ARTICLE  11 

Any  issue  arising  relative  to  the  interpretation  of  this  agreement  shall  be 
referred  to  the  Board  of  Conciliation  and  Arbitration  for  determination. 

ARTICLE  12 

This  agreement  shall  be  in  effect  for  one  year  from  October  17.  1935,  and 
during  this  period  there  shall  be  no  strike,  lockout  or  concerted  cessation  of 
work. 

Unless  previous  to  September  1,  1936,  either  the  Company  or  the  Local  gives 
notice  of  its  desire  to  discontinue  contractual  relations,  the  Company  and  Local 
shall  immediately  after  September  1  commence  negotiations  for  the  purpose  of 
establishing  the  terms  of  a  new  agreement. 

GEORGE  W.  PICKERING  COAL  COMPANY— SALEM 

OrroBKR  17.  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  George  W.  Pickering  Coal  Company  of  Salem  and  employees.  (76) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  under  the  sub- 
mission that  the  following  is  established  as  an  agreement  between  the  parties, 
to  be  effective  as  therein  provided. 

AGREEMENT  entered  into  this  seventeenth  day  of  October.  1935,  between 
the  George  W.  Pickering  Coal  Company  of  Salem,  hereinafter  called  the 
Company,  and  Teamsters,  Chauffeurs  and  Helpers'  Local.  No.  42.  of  Lynn  and 
vicinity,  hereinafter  called  the  Local. 

ARTICLE  1 

All  men  employed  and  covered  by  this  agreement  shall  be  members  of  this 
Local  in  good  standing.  The  Local  may  have  a  representative  at  the  garage  of 
the  Company. 
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ARTICLE  2 

The  hours  of  labor  of  chauffeurs,  wharfmen  and  helpers,  and  one-horse  drivers 
and  all  handling  solid  fuel,  shall  be  as  follows: 

A.  From  May  1  to  August  31,  1936,  inclusive,  forty  hours  shall  constitute  a 
week's  work,  on  the  basis  of  eight  hours  per  day,  between  7.30  A.M.  and 
5  P.M.  from  Monday  to  Friday,  inclusive. 

B.  During  the  months  of  October  and  November,  1935,  and  April  and  Septem- 
ber, 1936,  forty-four  hours  shall  constitute  a  week's  work,  on  the  basis  of 
eight  hours  per  day,  between  7.30  A.M.  and  5  P.M.  from  Monday  to  Friday, 
inclusive,  and  four  hours  on  Saturday,  between  7.30  A.M.  and  noon;  pro- 
vided, however,  that  during  the  months  of  October  and  November,  1935, 
and  April,  1936,  the  Company  may  arrange  the  schedule  of  hours  of 
employees  engaged  in  delivering  soft  coal  so  that  the  hours  on  Saturday 
shall  be  between  7.30  A.M.  and  5  P.M.  and  on  Wednesday  between  7.30  A.M. 
and  noon. 

C.  During  the  period  from  December  1,  1935,  to  March  31,  1936,  inclusive, 
forty-eight  hours  shall  constitute  a  week's  work,  on  the  basis  of  eight 
hours  per  day,  between  7.30  A.M.  and  5  P.M.  from  Monday  to  Saturday, 
inclusive. 

D.  All  hours  worked  in  excess  of  the  hours  above  (except  Sundays  and 
holidays)  shall  be  paid  for  at  the  rate  of  time  and  one-half. 

Employees  shall  be  allowed  one  hour  each  day  for  dinner  as  near  12 
o'clock  noon  as  possible. 

The  Company  may  start  out  trucks  at  any  time  between  7.30  A.M.  and 
8  A.M.,  but  shall  notify  employees  at  least  the  day  before  of  any  change 
in  starting  time. 

E.  For  employees  in  the  trucking  division  forty-eight  hours  shall  constitute 
a  week's  work  from  Monday  to  Saturday,  inclusive,  and  shall  be  worked 
between  the  hours  of  7  A.M.  and  6  P.M.  with  a  lunch  period  each  day. 
When  employees  work  in  excess  of  forty-eight  hours  per  week  or  in  excess 
of  the  hours  stated  herein  for  their  day's  work,  they  shall  receive  over-time 
for  the  same  at  the  rate  of  time  and  one-half.  Having  regard  to  the  needs 
of  its  business,  the  Company  will  endeavor  to  arrange  its  schedule  so  that 
as  many  of  its  men  as  possible  will  not  have  to  work  during  the  summer 
months  on  Saturday. 

F.  The  following  wage  rates  are  to  be  in  effect: 

Chauffeurs  $30.80  per  week 

Wharfmen  and  helpers  ....     27.50  per  week 

One-horse  drivers   27.50  per  week 

While  hauling  trailers,  chauffeurs  shall  be  paid  at  the  rate  of  $3  per  week 
additional. 

Employees  while  driving  trucks  on  wharves  or  in  yards  shall  be  paid  the 
regular  chauffeurs'  wages. 

ARTICLE  3 

The  hours  of  labor  and  wages  for  oil-truck  drivers  shall  be  as  follows: 

A.  Forty  hours  shall  constitute  a  week's  work  and  may  be  worked  as  follows: 

B.  Between  the  hours  of  7.30  A.M.  and  6  P.M.  for  any  five  eight-hour  days  or 
for  any  four  ten-hour  days,  from  Monday  to  Saturday,  inclusive. 

C.  Range-oil  shifts  may  be  worked  from  Monday  to  Saturday,  inclusive:  shift 
1,  from  7  A.M.  to  1.30  P.M.;  shift  2,  from  1.30  P.M.  to  8  P.M.  The  shifts 
stated  in  this  section  shall  be  alternated  each  week.  The  foregoing 
schedule  totals  39  hours  and  one  additional  hour  may  be  worked  any  day, 
except  Saturday,  to  constitute  a  40-hour  week,  but  if  the  employer  furnishes 
only  39  hours'  work  employees  shall  be  paid  for  a  full  week  of  40  hours. 

D.  The  Company  may  employ  a  night  driver  to  take  care  of  emergency  calls 
and  one  driver  will  be  allowed  for  every  four  trucks  in  operation.  Hours 
of  night  drivers  shall  be  so  divided  that  they  shall  be  worked  between 
Monday  at  12.01  A.M.  and  Saturday  at  12  midnight,  and  shall  not  be  longer 
than  eight  hours  in  any  one  night,  and  not  over  40  hours  in  any  one  week. 

E.  For  the  primary  purpose  of  filling  and  loading  trucks  with  oil  a  driver  may 
be  employed  daily  from  Monday  to  Saturday,  inclusive,  between  the  hours 
of  4  A.M.  and  noon,  at  not  exceeding  eight  hours  per  day  and  not  over  40 
hours  in  any  one  week. 

F.  When  the  Company  wishes  to  change  a  shift  of  a  driver,  the  driver  shall 
be  given  two  days'  notice  before  any  change  is  made. 
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G.  When  drivers  work  over  40  hours  in  any  one  week,  or  in  excess  of  the 
hours  stated  in  any  of  the  above  shifts  for  their  day's  work,  in  case  of 
emergency,  they  shall  receive  over-time  for  the  same  at  the  rate  of  time 
and  one-half. 

H.  The  wages  of  oil-truck  drivers  shall  be  at  the  rate  of  $30.80  per  week 
and  those  driving  trailers  shall  be  paid  at  the  rate  of  $3.00  per  week 
additional. 

ARTICLE  4 

WTien  it  is  necessary  to  work  any  emnloyee  covered  by  this  agreement  on  a 
Sunday  or  holiday  he  shall  be  naid  at  the  rate  of  double  time  for  such  work, 
unless  otherwise  provided  herein. 

ARTICLE  5 

The  following  wage  rates  for  work  discharging  barges  or  steamers  are  to 
be  in  effect: 

A.  Carmen  and  runmen  70  cents  per  hour 

Trimmers  60  cents  per  hour 

B.  All  time  worked  on  Sundays,  Memorial  Day,  June  17,  July  4.  Labor  Day. 
Armistice  Day,  Thanksgiving  Day  and  Christmas  Day  shall  be  paid  for  at 
the  rate  of  time  and  one-half. 

C.  Union  men  shall  be  given  preference  in  discharging  labor,  and  others 
employed  when  union  men  cannot  be  secured. 

ARTICLE  6 

Employees  will  not  be  asked  to  work  in  excess  of  the  hours  stated  herein, 
unless  absolutely  necessary,  and  over-time  work  will  be  done  away  with  as  much 
as  possible  and  other  men  given  employment. 

Carriers  will  be  furnished  to  carry  in  coal,  but  drivers  shall  carry  in  coal  if 
circumstances  make  it  impossible  to  secure  carriers. 

ARTICLE  7 

When  extra  men  are  hired  they  shall  be  the  first  to  be  laid  off  and  when  con- 
ditions of  business  are  such  that  there  is  not  full-time  work  for  the  regular 
employees  the  Company  shall  make  every  reasonable  effort  to  arrange  the  work 
so  that  it  shall  be  fairly  divided  among  the  regular  employees. 

ARTICLE  8 

If  a  member  of  the  Local  is  discharged  he  shall,  if  he  makes  a  request  within 
48  hours  thereafter,  be  granted  an  immediate  hearing  as  he  may  specify  in  such 
request,  either 

A.  Before  an  executive  of  the  Company — and  if  it  is  found  that  he  has  been 
discharged  through  no  fault  of  his  own  he  shall  be  restored  to  work  and 
shall  receive  full  wages  from  the  time  of  his  discharge;  or 

B.  Before  a  disinterested  arbiter  to  be  appointed  immediately  by  the  Company 
and  the  Local,  whose  decision  shall  be  final  and  binding,  and  if  the  employee 
is  restored  to  employment  the  arbiter  shall  also  determine  what  portion, 
if  any,  of  his  regular  wages  so  lost  shall  be  paid  him.  In  the  event  that 
the  arbiter  is  not  appointed  within  three  days  the  Commissioner  of  the 
Department  of  Labor  and  Industries  shall  upon  notice  appoint  him. 

ARTICLE  9 

Employees  reporting  in  the  morning  for  work,  without  being  notified  the 
night  before  of  a  lay-off,  shall  be  paid  for  one-half  day.  If  any  employee  so 
reports,  the  Company  may  give  him  other  work  for  the  half-day,  for  which  he 
is  to  be  paid. 

ARTICLE  10 

If,  in  order  to  meet  unusual  demands  upon  its  business,  the  Company  finds  it 
necessary  to  hire  or  use  additional  equipment  and  means  of  transportation, 
such  hiring  or  use  shall  cease  when  the  necessity  therefor  is  ended. 

ARTICLE  11 

Any  issue  arising  relative  to  the  interpretation  of  this  agreement  shall  be 
referred  to  the  Board  of  Conciliation  and  Arbitration  for  determination. 

ARTICLE  12 

This  agreement  shall  be  in  effect  for  one  year  from  October  17,  1935.  and 
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during  this  period  there  shall  be  no  strike,  lockout  or  concerted  cessation  ol 
work. 

Unless  previous  to  September  1,  1936,  either  the  Company  or  the  Local  gives 
notice  of  its  desire  to  discontinue  contractual  relations,  the  Company  and  Local 
shall  immediately  after  September  1  commence  negotiations  for  the  purpose 
of  establishing  the  terms  of  a  new  agreement. 

PRINCE  MACARONI  MANUFACTURING  COMPANY—BOSTON 

October  31,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Prince  Macaroni  Manufacturing  Company  of  Boston  and  employees.  (87) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  there  shall 
be  no  change  in  the  prices  paid  by  the  Prince  Macaroni  Manufacturing  Company 
at  Boston  to  its  employees,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  takes  effect  as  of  September  13, 
1935. 

SUFFOLK  SHOE  COMPANY— CHELSEA 

October  31,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
the  Suffolk  Shoe  Company  of  Chelsea  and  edgesetters.  (85) 

Having  considered  said  application  and  heard  the  parties  by  their  duly 
authorized  representatives  concerning  the  work  in  question,  its  character,  and 
the  conditions  under  which  it  is  performed,  the  Board  awards  that  $0.21  per  24 
pairs  shall  be  paid  by  the  Suffolk  Shoe  Company  at  Chelsea  for  edgesetting 
boys'  shoes,  as  the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of 
beginning  the  work  in  question. 
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REPORT  OF  THE  BOARD  OF  CONCILIATION  AND  ARBITRATION 
Thomas  F.  Curley,  Chairman;  Raymond  V.  McNamara,  John  L.  Campos 

On  December  1,  1935,  two  joint  applications  for  arbitration  were  pending.  Dur- 
ing the  year  118  joint  applications  were  filed,  making  a  total  of  120.  Of  these 
twelve  were  abandoned,  withdrawn  or  settled;  decisions  were  rendered  in  103  cases, 
also  one  supplemental  decision;  five  cases  are  now  pending.  Four  petitions  for 
certificates  of  normality  were  filed  and  four  certificates  were  issued. 

Conciliation 

The  attention  of  the  Board  has  been  directed  during  the  past  year  to  efifecting 
settlements  of  industrial  disputes  through  the  medium  of  conciliation  before  strikes 
actually  take  place.  In  its  efforts  it  has  been  highly  successful,  for  through  the 
good  offices  of  the  Board  approximately  25,000  employees  were  kept  at  work  in  the 
commonwealth  and  strikes  avoided  in  over  105  instances.  Our  ability  to  avoid  a 
cessation  of  work  and  to  continue  uninterrupted  production  has  amounted  to  a  con- 
siderable saving  to  the  employees  in  wages  and  has  prevented  an  enormous  loss  to 
industry.  The  earnings  of  the  employees  in  most  lines  of  industrial  and  other 
employment  are  still  at  a  low  level  through  reduced  rates  and  part-time  employ- 
ment. Considerable  unrest  naturally  exists  among  the  employees,  occasioning 
a  most  restive  feeling  on  their  part,  calling  for  increased  wages  and  changes  in 
working  conditions  and  hours  of  employment.  If  industrial  peace  is  to  be  main- 
tained, this  situation  must  not  be  ignored  by  those  in  charge  of  industry.  The 
upturn  in  business,  accompanied  by  an  anticipation  of  further  improvement,  has 
aroused  the  hopes  of  the  employees  in  many  lines  of  industry  to  attempt  to  recover 
reductions  previously  made  in  wage  rates  and  hours  of  emplojTnent.  The  Board 
has  been  alert  in  contacting  employer  and  employee  representatives  and  engaging 
them  in  conferences  as  soon  as  information  has  reached  us  of  industrial  disputes. 
The  conciliatory  efforts  of  this  Board  have  resulted  in  the  avoidance  of  any  serious 
strike  in  the  commonwealth  during  the  year. 

The  confidence  which  employers  and  employees  have  in  the  Board  is  evidenced 
by  the  fact  that  practically  all  lines  of  industry  have  availed  themselves  of  the  good 
offices  of  the  Board  during  the  past  year,  and  to  such  an  extent  that  the  work  of 
the  Board  has  increased  so  that  it  has  been  obliged  to  devote  its  full  time  to  the 
settling  of  labor  controversies  and  the  arbitration  of  industrial  disputes. 

The  Board  has  been  active  in  its  attempts  to  prevent  the  removal  of  industries 
from  Massachusetts  to  neighboring  states  and  has  in  many  instances  accomplished 
very  gratifjdng  results.  The  threatened  removal  to  New  York  state  of  the  Gold 
Seal  Shoe  Corporation  of  Lynn,  employing  some  500  employees,  was  avoided, 
partially  at  least,  through  the  efforts  of  this  Board,  acting  in  conjunction  with  the 
Commissioner  of  Labor  and  Industries,  James  T.  IVIoriarty.  The  result  of  our 
efforts  in  this  one  instance  was  most  helpful  and  prevented  the  removal  of  this  con- 
cern to  New  York  state,  thus  reassuring  the  employees  of  their  jobs  and  saving  for 
the  commonwealth  one  of  its  most  important  industrial  units.  This  activity  of  the 
Board,  while  not  strictly  within  the  jurisdiction  of  this  commission,  as  outlined  in 
chapter  150,  sections  1  to  10,  nevertheless  is  of  such  great  importance  that  it  has 
concerned  itself  when  it  had  knowledge  of  such  removal. 

The  development  of  our  industrial  life  in  the  commonwealth,  however,  depends 
not  only  upon  the  retention  and  upbuilding  of  our  present  industries,  but  also  on 
the  acquisition  of  new  units  from  outside  the  borders  of  our  state  who  seek  new  fields 
of  operation.  The  attention  of  the  Board  was  recently  attracted  to  the  interest 
being  shown  by  the  owners  of  a  large  hat  factory  in  New  Jersey  who  desired  to 
expand  their  business.  The  parties  were  contacted,  the  advantages  of  locating 
in  Massachusetts  presented  to  them,  and,  as  a  result  of  the  Board's  activity,  this 
company  is  now  in  operation  in  Bradford,  emploj-ing  some  400  openit()rs  and 
bringing  into  that  community  an  annual  payroll  of  approximately  $400,(KK).  1  his 
important  work,  embracing  as  it  does  the  upbuilding  of  our  industrial  life,  should 
receive  the  immediate  consideration  of  those  in  authority.  Funds  should  be  allo- 
cated either  to  this  department  or  some  other  agency  of  the  state  governinent  with 
authority  to  develop  and,eplare-.e  ;].pon  this  activity  so  important  to 
life.    The  commonwealth  has  during  the  piati'e^j  a^fspCop^iivted  the  sum  of  $laO,UUO 
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to  advertise  its  recreational  advantages.  We  urge  an  appropriation  to  advertise 
and  promote  the  industrial  advantages  of  Massachusetts.  It  is  incumbent  upon  the 
state  to  give  immediate  concern  to  the  establishment  of  such  an  agency  as  proposed 
in  this  report  in  order  that  we  may  retain  our  industrial  supremacy. 

Paul  Whitin  Manufacturing  Company,  Northbridge.  A  serious  labor  trouble, 
resulting  in  the  strike  of  approximately  one  thousand  employees  of  the  Paul  Whitin 
Manufacturing  Company,  occurred  on  January  14,  necessitating  the  closing  of  the 
mill.  Federal  conciliators  were  invited  in  by  the  representatives  of  the  United 
Textile  Workers  of  America  to  adjust  the  differences  and  for  a  period  of  weeks  con- 
ducted negotiations,  but  with  no  apparent  success.  Qn  the  morning  of  January  24, 
while  these  negotiations  were  going  on,  a  riot  occurred  at  the  plant  of  the  company 
as  the  result  of  the  attempt  of  seven  workers,  office  helpers  and  overseers  of  the 
plant,  to  load  two  cars  with  merchandise  valued  at  $15,000.  The  employees  so 
engaged  were  set  upon  by  the  strikers,  who  immediately  proceeded  to  unload  the 
cars.  In  the  afternoon  the  loyal  employees  again  attempted  to  load  the  cars  and 
the  strikers,  some  one  thousand  strong,  seized  the  fire  hose  and  played  it  upon  the 
police,  railroad  officers  and  the  merchandise.  Tear  gas  bombs  and  clubs  were 
freely  used  with  but  little  success.  Darkness  ended  the  day  of  violence,  at  which 
time  state  police  were  requested.  Acting  upon  orders  from  the  governor  of  the 
commonwealth.  Commissioners  McNamara  and  Campos  and  Agent  Knight  pro- 
ceeded to  Northbridge  on  the  following  day,  for  the  purpose  of  attempting  a  settle- 
ment. As  a  result  of  that  visit  the  commissioners  recommended  to  the  union  that 
mass  picketing  cease  while  the  Board  was  endeavoring  to  conciliate.  A  mass  meet- 
ing was  hurriedly  called  and  the  Board's  recommendation  was  accepted. 

At  a  conference  of  parties  held  on  March  7,  the  following  demands  of  the  union 
were  freely  discussed: 

a.  10%  increase  in  wages. 

b.  Taking  the  cleaning  from  the  spindles  down. 

c.  $14  a  week  for  40  hours  for  loom  cleaners. 

d.  Loomfixers  to  receive  more  wages  and  reduction  iii  work  load. 

e.  No  discrimination  on  account  of  union  activities. 

After  a  day  of  hearing  evidence  pro  and  con  relative  to  the  dispute  and  the  disorder 
attending  it,  the  Board  finally  made  the  following  recommendations  to  both  parties, 
to  be  in  turn  submitted  to  the  directors  of  the  company  and  to  the  mass  meeting  of 
the  employees: 

1.  The  strike  to  be  officially  declared  off  and  the  strikers  to  return  to  work  as 
business  conditions  warrant. 

2.  There  shall  be  no  discrimination  of  any  sort  against  any  employee  on 
account  of  union  activities,  the  company  agreeing  to  observe  the  provi- 
sions of  the  Connery- Wagner  Act  and  to  comply  with  and  observe  all  con- 
stitutional, local,  state  and  federal  laws  concerning  labor. 

3.  It  is  agreed  to  submit  the  determination  of  the  controversy  regarding 
cleaning  by  spinners  to  an  arbitration  board  consisting  of  Joel  Barnes, 
selected  by  the  employer,  and  Edward  F.  Doolan,  selected  by  the  em- 
ployees, and  if  these  two  cannot  agree,  John  L.  Campos,  labor  member  of 
the  State  Board  of  Conciliation  and  Arbitration,  is  to  make  the  final  deci- 
sion. This  arbitration  board  is  to  make  a  study  of  the  entire  spinning 
department  on  conditions,  work  load  and  wages.  It  is  further  agreed  that 
pending  this  study  the  spinners  shall  resume  work  as  formerly.  It  is 
further  agreed  that  just  as  soon  as  new  stock  has  begun  to  be  worked  this 
study  shall  be  made  and  a  determination  rendered,  the  decision  of  this 
arbitration  board  to  be  final  and  binding  upon  both  parties. 

4.  It  is  agreed,  with  reference  to  loom  cleaners,  that  the  minimum  wage  shall 
be  $13  for  a  40-hour  week,  and  that  in  any  weeks  in  which  less  than  40 
hours  are  worked,  the  wage  rate  shall  be  proportional.  It  is  further  agreed 
that  in  no  case  shall  there  be  an  increase  in  the  work  load  above  the  present 
maximum.  It  is  furtl^er.a^reed  that  the  lepm  cleaners  shall  work  alternate 
weeks  until  th'^.compiliay  is  operating  at  hornial  production. 

5.  It  is  agreed  that  the  mminiiim  pay  in  this' niiir  shall  be  $13  for  a  40-hour 
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week,  and  that  in  any  weeks  in  which  less  than  40  hours  are  worked,  the 
wage  rate  shall  be  proportional.  ' 

6.  The  company  agrees  that  the  loomfixers  shall  receive  assistance  when  the 
work  assigned  becomes  too  burdensome  to  handle  alone. 

7.  This  agreement  to  be  binding  upon  both  parties  until  April  1,  1937,  it 
being  agreed  that  in  the  event  that  either  party  desires  to  cancel  the 
agreement  on  that  date,  a  30- day  notice  shall  be  given  by  registered  mail 
by  the  party  so  desiring  to  the  other  party  and  to  the  State  Board  of  Con- 
ciliation and  Arbitration.  In  the  event  that  such  notice  is  not  sent  by 
either  party,  it  is  understood  that  this  agreement  shall  be  in  full  force  and 
effect  for  another  year.  In  the  event  that  there  is  any  misunderstanding 
or  controversy  as  to  the  intent  of  any  article  of  this  agreement,  it  is  agreed 
that  the  matter  shall  be  submitted  to  the  State  Board  of  Conciliation  and 
Arbitration  for  interpretation. 

8.  The  signatories  to  this  agreement,  made  before  the  State  Board  of  Con- 
ciliation and  Arbitration,  further  agree  to  present  it  immediately  to  their 
respective  bodies;  namely.  Local  No.  2332  of  the  United  Textile  Workers 
of  America  and  the  directors  of  the  Whitin  Mill,  and  to  recommend  that 
the  same  be  accepted. 

9.  There  shall  be  no  strikes  or  lockouts  during  the  life  of  this  contract. 
10.    It  is  agreed  by  the  company  that  they  will  deal  with  such  representatives 

of  the  employees  as  the  employees  shall  designate  for  the  purpose  of  col- 
lective bargaining. 

In  the  recommendations,  under  Article  3,  a  rather  unique  and  extraordinary 
agreement  was  entered  into,  with  the  sanction  of  the  company  and  the  uoion, 
whereby  the  labor  representative  on  the  Board  was  to  be  the  final  arbiter  in  the 
determination  and  the  proper  allocation  of  the  work  load,  working  conditions  and 
wages  in  the  spinning  department.  These  recommendations  were  officially  ac- 
cepted by  the  union  and  the  company  on  March  9  and  the  strike  officially  called  off. 
Its  success  in  bringing  both  parties  into  agreement  after  weeks  of  rioting  and  bitter 
disagreements  was  a  source  of  much  satisfaction  to  the  Board. 

Garment  Industry,  Boston  and  Vicinity.  On  February  18  the  Board  received 
notification  from  the  Joint  Board  of  Cloak  and  Dressmakers'  Union  of  the  Interna- 
tional Ladies'  Garment  Workers'  Union,  advising  them  that  the  agreement  between 
the  union  and  the  manufacturers  expired  as  of  February  15  and  had  not  been 
renewed  and  calling  the  Board's  attention  to  the  seriousness  of  the  situation.  Under 
date  of  February  21  the  Board  sent  notices  to  the  interested  parties  of  a  conference 
to  be  held  at  its  office  on  February  25,  at  which  conference  it  was  disclosed  that  in  a 
10-year  period  there  had  been  six  general  strikes  in  the  garment  industry  in  the  city 
of  Boston;  that  sales  had  decreased  from  a  value  of  $30,000,000  to  $10,000,000  in 
the  Boston  area,  due  to  the  migration  of  the  industry  from  that  section  as  a  result 
of  labor  disturbances.  The  union  stated  it  was  their  desire  to  stabilize  wages,  hours 
and  conditions  of  employment  in  the  city  of  Boston,  to  conform  with  the  situation 
existing  in  other  localities  under  contract  with  their  union. 

The  questions  of  wages  and  the  closed  shop  were  the  main  subjects  under  discus- 
sion, the  manufacturers'  position  being  that  they  were  ready  to  discuss  wages,  hours 
and  conditions  of  employment,  but  would  not  discuss  the  question  of  a  closed  shop. 
This  conference  adjourned  without  a  settlement  having  been  reached.  Following 
this  conference,  the  Board  was  advised  that  a  meeting  of  the  union  was  to  be  held 
that  night,  at  which  a  general  strike  vote  was  to  be  taken.  With  this  information, 
the  Board  contacted  the  responsible  parties  in  the  union  and  succeeded  in  averting 
the  strike.  A  further  conference  was  arranged  for  February  26  and  at  this  con- 
ference the  union  was  prepared  to  sit  down  and  make  an  agreement  with  the  manu- 
facturers, but  the  manufacturers  again  refused  to  sit  down  and  discuss  any  agree- 
ment calling  for  a  closed  shop. 

On  February  27  a  general  strike  was  called  in  the  garment  industry.  Under 
date  of  February  29,  the  Board  received  a  telegram,  advising  them  that  tlie  Ass()- 
ciated  Dress  Manufacturers  of  Boston,  Inc.,  at  a  meeting  held  that  day  had  unani- 
mously agreed  that  they  were  ready  and  willing  to  confer  with  the  International 
Ladies'  Garment  Workers'  Union  for  the  purpose  of  entering  into  contractual  rela- 
tions with  them.    It  would  appear  from  information  which  the  Board  received  that 
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the  union  had  refused  to  deal  with  this  particular  group  separate  and  distinct  but 
had  insisted  if  any  agreement  was  to  be  made,  it  would  have  to  be  made  for  the  whole 
industry. 

On  March  22  the  Board  requested  His  Excellency  the  Governor  to  aid  and  assist 
them  in  bringing  this  matter  to  a  conclusion.  The  governor  arranged  for  a  con- 
ference to  be  held  at  his  office  on  Saturday,  the  29th,  at  11  A.M.,  and  on  that  date 
the  Board  met  with  the  governor,  a  committee  from  the  union  and  a  committee  of 
the  manufacturers,  together  with  the  Commissioner  of  Labor  and  Industries,  James 
T.  Moriarty,  and  at  that  meeting  the  governor  suggested  that  the  employees  return 
to  work  immediately  and  both  groups  sit  with  the  State  Board  of  Conciliation  and 
Arbitration  to  see  what  could  be  agreed  upon  in  the  matters  in  dispute  and  what 
could  not  be  agreed  upon  should  be  submitted  to  the  State  Board  for  arbitration, 
with  a  final  appeal  to  him.  This  had  the  sanction  of  the  employers'  group.  Mr. 
Kramer,  business  manager  of  the  International  Ladies'  Garment  Workers'  Union, 
replied  that  they  had  no  intention  of  doing  away  with  the  union  and  if  the  governor's 
recommendation  was  accepted,  it  would  have  that  effect.  The  governor  then  sug- 
gested that  the  Board  proceed  immediately  to  the  Parker  House  and  continue  the 
conference  in  an  endeavor  to  conciliate  the  differences,  suggesting  that  a  committee 
of  five  be  appointed  from  each  side. 

The  Board  met  with  the  committee  so  appointed  at  the  Parker  House  and  as  a 
result  of  this  conference  informall>  recommended  that  the  union  and  manufacturers 
sign  a  three-party  agreement  with  the  State  Board  of  Conciliation  and  Arbitration; 
that  is,  whatever  might  be  agreed  upon  in  the  matter  of  wages  and  conditions 
would  be  signed  by  both  parties  and  the  Board  and  left  with  the  Board.  Such  an 
agreement  would  apparently  overcome  the  manufacturers'  objections  to  signing  an 
agreement  directly  with  the  union.  This  was  acceptable  to  the  employees'  group 
and  they  were  prepared  to  recommend  its  acceptance  at  their  mass  meetings,  but 
the  employers'  group,  howe^^er,  refused  to  enter  into  any  such  contract,  despite  the 
urgings  of  the  Board.  This  conference  persisted  until  11  o'clock  at  night,  when  a 
postponement  was  taken  until  Monday  at  the  State  House,  both  parties  agreeing 
to  prepare  statements  as  to  how  far  they  were  willing  to  go  to  settle  the  dispute. 
This  meeting  was  held  on  March  24  and  it  was  apparent  to  the  Board,  as  a  result 
of  the  statements  made,  that  neither  side  had  receded  from  its  former  position. 

Action  in  the  courts  had  been  taken  by  fourteen  manufacturers  of  cotton  dresses 
and  underwear,  who  had  brought  suit  against  the  Joint  Board  of  Cloak  and  Dress- 
makers' Union,  affiliated  with  the  International  Ladies'  Garment  Workers'  Union. 
This  action  was  brought  before  Mr.  Justice  Thomas  J.  Hammond  sitting  in  the  Su- 
perior Court  for  Suffolk  County,  and  on  Saturday,  March  21,  entered  the  following 
decree  in  each  oi  the  fourteen  cases  of  cotton  dress  and  underwear  manufactures: 

"This  case  came  on  to  be  further  heard  at  this  sitting  and  was  argued  by 
counsel,  and  thereupon,  upon  consideration  thereof,  and  agreement  of  counsel, 
it  is  ORDERED,  ADJUDGED  AND  DECREED  as  follows:— 

"1.  The  respondents  and  each  of  them,  and  their  respective  officers,  agents, 

servants  and  attorneys,  shall  forthwith  discontinue  and  terminate  the 

strike  now  in  progress  against  and  affecting  the  complainant. 
"2.  The  respondents  and  each  of  them,  and  their  respective  officers,  agents, 

servants  and  attorneys,  shall  no  longer  continue  to  interfere  with  the 

complainant's  employees  and  their  employment. 
"3.  The  respondents  and  each  of  them,  and  their  respective  officers,  agents, 

servants  and  attorneys,  shall  cease  and  no  longer  continue  to  picket  the 

complainant's  premises. 
"4.  The  respondents  and  each  of  them,  and  their  respective  officers,  agents, 

servants  and  attorneys,  shall  cease  from  persuading  the  complainant's 

employees  for  the  purpose  of  inducing  them,  or  any  of  them,  to  leave 

their  employment  with  the  complainant. 
"5.  The  complainant  shall  not  discriminate  against  any  of  its  employees 

who  went  out  on  strike,  and  shall  reemploy  all  of  said  employees. 
''6.  The  complainant  shall  not  interfere  with  any  of  its  employees  who 

desire  to  affiliate  with  the  International  Ladies'  Garment  Workers' 

Union. 
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*7.  The  complainant  shall  distribute  all  work  equally  among  its  employees 
during  slack  periods. 

"8.  The  complainant  shall  maintain  a  minimum  wage  of  Thirteen  Dollars 
($13.00)  per  week  on  the  basis  of  a  forty  (40)  hour  working  week. 

"9.  The  complainant  shall  maintain  a  forty  (40)  hour  week  for  its  em- 
ployees and  shall  submit  to  arbitration  by  the  State  Board  of  Con-  | 
cilia tion  and  Arbitration  all  controversies  invohdng  the  hours  of  labor,  - 
wages,  overtime  rates,  and  working  conditions  of  its  employees,  which  \ 
may  arise  between  it  and  its  employees;  and  shall  abide  by  and  con-  ^ 
form  with  all  final  decisions  of  the  State  Board  of  Conciliation  and 
Arbitration  in  all  matters  involving  the  hours  of  labor,  wages,  over-  i 
time  rates,  and  working  conditions  of  the  complainant's  employees." 

The  decree  of  Justice  Hammond  imposed  upon  this  Board  the  power  to  settle  1 
all  controversies  involving  hours  of  labor,  wages,  overtime  rates  and  working  con-  | 
ditions  of  the  employees  and  as  a  result  of  his  decree  the  strike  was  officially  ended.  ! 
Following  the  decree,  however,  the  Board  met  with  various  groups  in  the  industry  j 
and  on  March  23  the  manufacturers  and  the  union  signed  an  agreement  before  the  ! 
State  Board  of  Conciliation  and  Arbitration,  covering  a  two-year  period  and  estab- 
lishing the  wages,  hours  and  working  conditions  which  are  to  obtain  in  the  industry.  I 

Both  sides  expressed  their  thanks  to  the  Board  for  its  interest  and  helpfulness  in  ' 

the  solution  of  this  strike  and  the  Board  for  the  first  time  took  under  its  jurisdiction,  i 
the  keeping  of  peace  in  this  industry.    There  have  been  no  strikes,  disturbances 

or  lockouts  since  the  signing  of  the  agreement.  • 

Tanning  Industry.    For  the  past  three  years  the  Board  has  been  specifically  ' 

recognized  as  the  agency  for  the  arbitration  of  the  industrial  disputes  in  the  agree-  ] 

ment  entered  into  between  the  manufacturers  in  the  tanning  industry  and  their  I 

employees,  members  of  the  National  Leather  Workers'  Association,  doing  business  ' 

in  the  cities  of  Peabody,  Salem,  Lynn,  Woburn  and  Norwood  and  employing  ap-  I 

proximately  eight  thousand  leather  workers.    This  agreement  has  been  renewed  I 

for  the  year  1937,  and  again  designates  the  Board  as  the  agency  for  arbitration  I 

and  the  enforcement  of  other  important  provisions  relative  to  employment.    The  | 
Board  has  been  able  to  adjust  all  controversies  during  the  year  without  a  semblance 
of  a  labor  disturbance  among  those  covered  by  this  agreement. 

A  most  unusual  case  attracted  the  attention  of  the  Board  during  the  month  of 
March.  As  a  result  of  the  flood  waters  of  the  Merrimack  River  inundating  the  ; 
building  occupied  by  the  Hamel  Leather  Company  of  Haverhill,  over  a  million  dol-  j 
lars'  worth  of  hides  in  storage  were  threatened  with  ruin  unless  they  could  be  im-  j 
mediately  processed.  Arrangements  were  made  by  the  company  to  have  these 
hides  processed  in  Salem,  Lynn  and  Peabody  tanneries,  but  upon  the  arrival  of  the  \ 
hides,  the  employees  in  those  tanneries  refused  to  work  upon  them  and  threatened  | 
to  strike  the  plants  if  any  attempts  were  made  by  the  companies  to  sah'age  them,  j 
This  action  on  the  employees'  part  was  precipitated  by  reason  of  the  fact  that  in  ) 
1933  the  Hamel  Leather  Company  had  refused  to  recognize  the  union  and  had  ; 
secured  an  injunction  from  the  courts  restraining  the  union  from  picketing  or  inter-  , 
fering  with  the  operation  of  the  company's  plant.  Appeals  were  made  by  the  com-  , 
pany  to  the  governor  and  the  attorney  general,  pointing  out  to  them  the  emergency 
and  the  loss  of  over  a  million  dollars'  worth  of  hides  if  these  skins  were  not  imme-  ' 
diately  processed.  The  Board  was  called  into  the  situation  and  inmiediately  made  1 
recommendations  for  the  salvaging  of  the  hides,  which  were  later  ai)proved  by  both  « 
sides:  also,  an  agreement  made  to  arbitrate  the  alleged  refusal  of  the  company  to  re- 
employ certain  employees  who  had  been  active  in  the  picket  line  after  the  strike  of  j 
1933.  The  settlement  of  this  controversy  in  all  probal)ility  i^revcnted  a  general  i 
labor  disturbance  in  the  tanning  industry  and  averted  what  would  have  occasioned  i 
an  enormous  loss  to  the  manufacturer.  ' 

Boston  Woven  Hose  and  Rubber  Company,  Cambridge.    Under  date  of  June  23,  j 

the  Board  was  notified  of  a  contemiilated  strike,  to  be  called  June  24,  at  tlie  Boston  j 

Woven  Hose  and  Rubber  Company  in  C\aml)ridge.    The  Board  immediately  con-  | 

tacted  the  representatives  of  the  company  and  the  employees,  meml)ers  of  the  , 
United  Rubber  Workers  of  America,  Local  No.  25.    They  advised  tlie  I^oard  that 

the  strike  had  been  called  at  12  o'clock  noon,  whereupon  the  Board  arranged  a  i 

T 
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conference,  to  be  held  at  its  oflSce,  on  June  25,  at  which  conference  it  was  disclosed 
that  the  union,  representing  some  900  employees,  had  made  certain  demands  upon 
the  company  and  that  both  sides  had  engaged  in  conferences  over  a  two-week 
period  in  an  endeavor  to  adjust  their  differences.  The  demands  presented  were  as 
follows: 

1.  The  Badeaux  system  on  100%  bonus  without  a  reduction  in  the  present 
base  rates. 

2.  10%  wage  increase. 

3.  A  week's  vacation  with  pay  to  those  in  the  employ  of  the  company  for 
over  one  year. 

The  contention  of  the  employees  was  that  since  the  introduction  of  the  Badeaux 
system  on  March  15,  1930,  there  had  been  a  reduction  in  the  earnings  of  the  em- 
ployees. They  further  claimed  that  the  employees  received  a  rate  of  45 d  an  hour 
for  a  40-hour  week,  while  the  company  contended  that  45 an  hour  was  only  the 
minimum  and  the  average  wage  of  the  employees  in  this  factory  was  an  hour. 
The  union  further  maintained  that  the  average  weekly  wage  was  $18  and  the  com- 
pany stated  that  the  average  weekly  wage  was  $24.  It  was  brought  out  in  the 
testimony  that  the  annual  pa>Toll  of  this  company  amounted  to  $900,000  and  that 
it  gave  emplojTQent  to  approximately  900  employees.  This  company  is  engaged  in 
the  manufacture  of  mechanical  rubber  goods,  hose,  tape,  belts,  etc.  After  a  lengthy 
conference  the  Board  made  the  following  recommendations: 

1.  All  male  employees  receiving  37$^  an  hour  or  less  shall  receive  not  less 
than  43  6  an  hour. 

2.  Time  and  one-half  shad  be  paid  for  all  overtime  work  over  and  above  40 
hours  a  week. 

3.  Female  employees  employed  by  the  company  shall  receive  a  minimum 
of  not  less  than  35<^  an  hour. 

4.  When  the  union  presents  a  complaint  relative  to  any  individual  em- 
ployee, or  employees  whose  rate  under  the  Badeaux  System  is  in  their 
opinion  unfair,  the  concern  agrees  to  investigate  such  operation  and  in 
the  event  such  rate  is  inadequate  the  concern  agrees  to  readjust  such 
rate  and  to  make  said  rate  retroactive  to  the  date  case  is  presented. 

5.  Strike  to  be  officially  called  off. 

6.  Employees  to  return  to  work  in  their  former  occupations  without  dis- 
crimination. 

7.  That  when  business  conditions  and  the  economic  conditions  of  the  com- 
pany would  justify  it,  the  company  will  give  consideration  to  the  ques- 
tion of  granting  vacations  with  pay.  The  company  agreed  that  when 
it  felt  its  economic  condition  warranted,  consideration  would  be  given 
to  this  question. 

The  Board  insisted  that  these  recommendations  be  presented  to  the  mass  meet- 
ings of  the  workers  and  to  the  directors  of  the  company  for  acceptance  or  rejection, 
the  Board  stating  that  the  recommendations  were  a  fair  and  just  settlement  of 
the  difficulties  which  both  had  encountered.  This  was  agreed  to  by  both  parties 
and  on  June  26  the  Board  was  ad\ised  by  the  union  and  the  company  that  the 
recommendations  had  been  accepted  and  the  employees  would  return  to  work 
immediately.  This  concern  had  been  in  existence  for  a  period  of  50  years  and  had 
experienced  the  first  strike  in  its  history,  which  strike  was  successfully  concluded 
through  the  efforts  of  the  Board  with  but  one  day's  cessation  of  work. 

Shoe  Workers,  Lowell.  A  serious  strike  occurred  in  Lowell  on  June  1,  involving 
twelve  hundred  employees  of  the  Chelmsford  Shoe  Company,  Inc.,  the  Federal 
Shoe  Company,  Inc.,  the  Economy  Shoe  Company  and  the  Lowell  Shoe  Company. 
On  June  2  the  members  of  the  Board  visited  Lowell  and  called  into  conference  at 
the  City  Hall  the  representatives  of  the  companies  and  the  unicji  with  whpm  they 
had  previously  had  contractual  relations,  the  United  Shoe  and  Leather  Workers' 
Union,  Locals  Nos.  76,  46,  37  and  38.  The  issues  presented  at  this  conference 
included  wage  rates,  hours  of  employment,  the  question  of  a  union  agreement  and 
the  termination  date  of  the  new  contract.  It  appeared  that  the  previous  agree- 
ment expired  on  May  31.    At  this  conference,  which  continued  for  the  entire  day 
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and  until  three  o'clock  the  following  morning,  the  Board  invited  the  mayor  and  the 
citizens'  committee,  together  with  the  secretary  of  the  Lowell  Chamber  of  Com- 
merce, to  participate  as  interested  parties.  It  appeared  that  these  men  had  had 
many  previous  conferences  with  the  affected  parties  prior  to  the  strike  in  the  hope 
of  averting  the  same,  but  without  success.  As  a  result  of  the  Board's  intervention, 
a  settlement  acceptable  to  both  parties  was  finally  agreed  upon.  This  settlement 
provided  for  the  establishment  of  a  40-  hour  week,  with  the  privilege  of  working^  an 
extra  hour  a  day  for  eight  weeks  during  peak  production,  but  in  no  case  was  there 
to  be  any  Saturday  work.  A  wage  rate,  on  the  basis  of  the  rate  then  in  effect,  was 
established,  with  the  exception  of  a  possible  change  as  to  the  rate  to  be  paid  bench 
operators,  which  was  to  be  submitted  to  arbitration.  The  termination  date  of  the 
agreement  was  set  by  the  Board  as  January  1,  with  the  understanding  that  negotia- 
tions for  a  new  contract  were  to  start  on  November  1  and  in  the  event  prices  were 
not  agreed  upon  by  December  8,  either  party  could  abrogate  the  agreement.  The 
acceptance  by  both  sides  of  the  Board's  recommendations  brought  to  a  termination 
a  strike  which  had  serious  possibilities  and  was  the  means  of  preventing  the  removal 
of  at  least  one  concern  which  had  threatened  to  locate  its  business  elsewhere. 

List  of  Industries  Affected  and  Principal  Differences  in 
Conciliation  and  Arbitr.\tion  Cases 

Industries  Affected:  Boxes,  Building,  Carpet,  Coal  Distributing,  Express,  Fur, 
Furniture,  Garment,  Hat,  Lumber,  Match,  Paper  and  Twine,  Rubber,  Silver  Plated 
Ware,  Steel  and  Wire,  Storage,  Textile,  Transportation. 

Principal  Differences:  Wages,  Hours,  Working  Conditions,  Discharge,  Dis- 
crimination, Union  Recognition,  Terms  of  Agreement,  Removal. 

Arbitration 

Industries  Afected  Issues  Arbitrated 

Coal  Distributing  (truck  driver,  team-    Wages,  Terms  of  Agreement 
sters) 

Garment  Discharge,  Discrimination,  Violation  of 

Decision,  Wages 
Lumber  (chauffeurs,  teamsters,  helpers)     Terms  of  Agreement 
Sand  and  Gravel  (chauffeurs,  teamsters.    Wages,  Hours 
helpers) 

Shoes  Wages 
Silver  Plated  Ware  Hours,  Conditions 

Street  Railway  Terms  of  Agreement 

Tanning  Wages,  Discharge,  Discrimination,  In- 

terpretation, Seniority  Rights 
Textile  W^ages,  Working  Conditions 

Transportation  (truck  drivers)  Terms  of  Agreement 


DECISIONS 

MONARCH  SHOE  COMPANY— CHELSEA 

December  3,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Monarch 
Shoe  Company  of  Chelsea  and  stitchers.    (88)  .    •  j 

Having  considered  said  application  and  heard  the  parties  by  their  duly  aiithonzed 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
Monarch  Shoe  Company  at  Chelsea,  for  the  work  as  there  performed:  • 

Per  36  Pairs 

Extras  on  stripping  pattern  No.  139: 

Curve  

Stop  2ft 

Stitching  front  straps,  pattern  No.  417,  double-needle  machine  .    ,  •        •  ,  .  .-^ 

By  agreement  of  the  parties  this  decision  is  to  take  effect  from  the  date  of  beginning 
the  work  in  question. 
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LOU-MAG  SHOE  COMPANY— CHELSEA 

December  10,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lou-Mac 
Shoe  Company  of  Chelsea  and  stitchers.  (89) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
Lou- Mac  Shoe  Company  at  Chelsea,  for  the  work  as  there  performed: 


Per  36  Pairs 
Pattern  No.  33: 

French-cord  stitching;  extra  S0.09 

French- cord  pressing;  extra    .        .        .        .        .        .        .        .  .12 

Pump  stitching;  extra    .........  .10 

Pump  stitching;  tongue         .        .        .        .        .        .  .  .15 


By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  the  date  of  beginning 
the  work  in  question. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

December  27,  1935 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow 
Brothers  &  Smith  Company  of  Norwood  and  employees.  (3) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  an  increase  of  $1  per  week  shall  be  paid  by 
Winslow  Brothers  &  Smith  Company  at  Norwood  to  counters  and  lumpers  for  pickled- 
skin  sorters.    This  decision  is  to  take  effect  as  of  the  next  pay-roll  week. 

E.  DONOVAN  LEATHER  COMPANY— SALEM 

January  16,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  E.  Donovan 
Leather  Company  of  Salem  and  buffers.  (6) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
E.  Donovan  Leather  Company  at  Salem,  for  the  work  as  there  performed: 

Per  Dozen 

Sweeping  $0.10 

When  pad  is  used  ..........  .15 

LOU-MAC  SHOE  COMPANY— CHELSEA 

January  21,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lou-Mac 
Shoe  Company  of  Chelsea  and  employees.  (1) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
Lou- Mac  Shoe  company  to  employees  at  Chelsea,  for  the  work  as  there  performed: 
Pattern  No.  366;  pump  stitching,  including  straps  and  fitting  linings  .  $0.18 
Pattern  No.  33;  outside  cutting,  formations,  per  case         ...  .09 
Pattern  No.  99;  outside  cutting,  notches,  8  notches  for     .       .       .  .01 
By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  work  in  question. 

DIMOND-GRYNKRAUT  KID  MANUFACTURING  COMPANY— PEABODY 

January  21,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Dimond- 
Grynkraut  Kid  Manufacturing  Company  of  Peabody  and  stokers.  (5) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  there  shall  be  no  change  in  the  price  paid 
by  the  Dimond-Grynkraut  Kid  Manufacturing  Company  at  Peabody  for  staking,  as 
the  work  is  there  performed. 

E.  CUMMINGS  LEATHER  COMPANY— WOBURN 

January  29,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  E.  Cum- 
mings  Leather  Company  of  Woburn  and  buffers.  (7) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
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which  it  is  performed,  the  Board  awards  that  no  discrimination  against  the  employee  in 
question  has  been  exercised  by  the  E.  Cummings  Leather  Company  at  Wobum. 

BEGGS  &  COBB,  INC.— WINCHESTER 

February  18,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  employees.  (9) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  no  discrimination  has  been  exercised  by 
Beggs  &  Cobb,  Inc.,  at  Winchester,  against  the  employee  in  question. 

PETER  SIM  &  SONS  COMPANY— SALEM 

March  6,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Peter  Sim  & 
Sons  Company  of  Salem  and  employees.  (11) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  employee  in  question  was  not  unjustifi- 
ably discharged  by  the  Peter  Sim  &  Sons  Company  at  Salem. 

CONGRESS  TANNING  CORPORATION— WOBURN 

April  1,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Congress 
Tanning  Corporation  of  Woburn  and  buffers.  (18) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  Congress  Tanning  Corporation  at 
Woburn  was  within  its  rights  in  discharging  the  employee  in  question. 

PILOT  SHOE  COMPANY— CHELSEA 

April  3,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Pilot  Shoe 
Company  of  Chelsea  and  fancy  stitchers.  (10) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
Pilot  Shoe  Company  to  employees  at  Chelsea,  for  the  work  as  there  performed: 
Fancy  stitching: 
Flatty: 

Making  vamp  complete:  strap  saddle  cemented,  tip  and  overlays 

held  on  S2.40 

Penn: 

Stitching  vamp  collar  and  overlay  and  strap  to  vamp,  all  held  vamp 

and  pump  stitch  strap  cemented    .        .  .        .  1-95 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  work  in  question. 

NOBBY  SHOE  MANUFACTURING  COMPANY— CHELSEA 

April  3,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Nobby  Shoe 
Manufacturing  Company  of  Chelseaand  pump  stitchers.  (12) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
Nobby  Shoe  Manufacturing  Company  to  employees  at  Chelsea,  for  the  work  as  there 
performed : 

Pump  stitching.  Pattern  No.  420: 

Vamps  ^0.36 

Quarters 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  in- 
ception of  the  work  in  question. 

FISHER  SHOE  COMPANY— BOSTON 

April  14,  1936 

In  the  matter  of  the  application  of  the  Fisher  Shoe  Company  of  Boston  (Jamaica  Plain) 
Massachusetts.    (8)  ^,     .     -r^  * 

This  application,  made  to  the  Board  under  the  General  Laws,  Chapter  150,  requests 
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the  Board  to  determine  whether  the  business  of  the  Fisher  Shoe  Company  is  being  carried 
on  in  a  normal  and  usual  manner  and  to  the  normal  and  usual  extent. 

Having  considered  said  application  and  heard  the  petitioner  and  remonstrants,  the 
Board  determines  that  the  business  of  manufacturing  shoes  is  being  carried  on  by  the 
Fisher  Shoe  Company  at  Boston  (Jamaica  Plain)  in  the  normal  and  usual  manner  and 
to  the  normal  and  usual  extent. 

DAVID  H.  SMITH,  INC.— LYNN 

April  14,  1936 

In  the  matter  oj  the  joint  application  jor  arbitration  oj  a  controversy  between  David  H. 
Smith,  Inc.,  of  Lynn  and  employees.  (21) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  no  discrimination  was  exercised  by  David 
H.  Smith,  Inc.,  at  Lynn,  against  Mrs.  Marie  Ouellette. 

In  regard  to  Miss  Dora  Perry,  the  Board  determines  that  she  should  be  reinstated  in 
employment. 

M.  SHARAF  COMPANY— BOSTON 

April  14,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  M.  Sharaf 
Company  of  Boston  and  employees.  (22) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  discrimination  has  been  exercised  by  the 
M.  Sharaf  Company  at  Boston  against  Catherine  Puleo,  and  orders  her  reinstatement 
in  employment. 

The  case  of  Alva  Moss  is  dismissed. 

CROSS  COAL  COMPANY,    BERNARD   L.  McDONALD  COAL  COMPANY 
M.  O'MAHONEY  COMPANY— LAWRENCE 

April  21,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Cross 
Coal  Company,  Bernard  L.  McDonald  Coal  Company  and  M.  O'Mahoney  Company 
of  Lawrence  and  employees.  (19) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  under  the  submission  the  following  is 
established  as  an  agreement  between  the  parties,  to  be  effective  as  herein  provided. 

AGREEMENT  entered  into  between   

of  Lawrence  (hereinafter  called  the  employer)  and  the  International  Brotherhood  of 
Teamsters,  Chauffeurs,  Stablemen  and  Helpers'  Union,  Local  No.  477  (hereinafter 
called  the  local). 

ARTICLE  I 

In  consideration  of  this  agreement  the  firm  signing  the  same  agrees  that  in  the  matter 
of  employment  preference  shall  be  given  to  members  of  Teamsters,  Chauffeurs  and 
Helpers'  Union,  Local  No.  477,  in  good  standing. 

ARTICLE  II 

The  hours  of  labor  of  teamsters,  chauffeurs  and  helpers  handling  solid  fuels  shall  be 
as  follows: 

A.  From  January  21,  1936,  to  April  30,  1936,  inclusive,  and  from  September  1,  1936, 
to  December  31,  1936,  inclusive,  forty-eight  hours  shall  constitute  a  week's  work 
on  a  basis  of  eight  hours  per  day,  between  7.30  a.m.  and  5  p.m.,  from  Monday  to 
Saturday,  inclusive. 

B.  From  May  1,  1936,  to  August  31,  1936,  inclusive,  forty  hours  shall  constitute  a 
week's  work  on  a  basis  of  eight  hours  per  day  between  7.30  a.m.  and  5  p.m. 

C.  All  hours  worked  in  excess  of  the  hours  stated  above  (except  Sundays  and  holidays) 
shall  be  paid  for  at  the  rate  of  time  and  one-half.  Double  time  for  Sundays  and 
holidays. 

Employees  shall  be  allowed  one  hour  for  dinner  each  day,  as  near  twelve  o'clock 
noon  as  possible. 

The  employees  shall  not  start  out  any  trucks  earlier  than  7.30  a.m.  unless  notified 
by  the  employer  the  day  before  of  any  change  in  the  starting  time. 

D.  The  following  wage  rates  are  established  by  this  agreement: 

Per  Hour 

Chauffeurs  $0.60 

Helpers  and  yard  men  .54 


r 
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It  is  agreed  that  any  men  receiving  a  higher  wage  than  stated  in  this  agreement 
shall  receive  no  reduction  in  wages  by  the  signing  of  the  same.  Any  alleged  abuse 
regarding  keeping  employees  waiting  for  work  on  the  part  of  the  employer  shall 
become  a  subject  for  arbitration  before  the  State  Board  of  Conciliation  and  Arbi- 
tration; the  amount  to  be  paid,  if  any,  to  be  determined  by  this  Board  if  in  its 
opinion  an  injustice  has  been  done  such  employees. 

ARTICLE  III 

Shop  Representatives.  The  imion  may  have  in  each  shop  a  duly-accredited  repre- 
sentative who  shall  be  recognized  as  having  charge  of  complaints  and  organization 
matters  within  the  shop.  He  shall  be  empowered  to  receive  complaints  and  be  given 
sufficient  opportimity  and  range  of  action  to  enable  him  to  make  proper  inquiries  con- 
cerning them.  It  is  expected  that  the  shop  representative  will  represent  the  co-operative 
spirit  of  the  agreement  of  the  shop,  and  shall  be  the  leader  in  promoting  that  amity  and 
spirit  of  good-will  which  it  is  the  purpose  of  this  instrument  to  establish. 

ARTICLE  IV 

Grievances.  When  a  grievance  arises  the  complainant  shall  report  it  with  reasonable 
promptness  to  the  shop  representative,  who  shall  present  it  without  undue  delay  to  the 
shop  superintendent.  These  two  may  discuss  the  complaint  and  may  endeavor  to 
agree  to  an  adjustment.  In  the  event  the  shop  representative  is  not  satisfied  with  the 
action  of  the  employer,  he  may  promptly  report  the  matter  to  the  union. 

ARTICLE  V 

Sickness.  Any  workers  who  are  absent  on  account  of  sickness  shall  be  reinstated  in 
their  former  positions  if  they  return  within  a  reasonable  time. 

ARTICLE  VI 

It  is  agreed  by  the  signatories  to  this  agreement  that  any  dififerences  or  controversies 
which  may  arise  during  the  life  of  this  contract  which  cannot  be  mutually  adjusted,  shall 
be  submitted  to  the  State  Board  of  Conciliation  and  Arbitration,  whose  decision  shall  be 
final  and  binding. 

ARTICLE  Vn 

This  agreement  shall  be  in  effect  for  one  year,  from  April  1,  1936,  to  April  1,  1937. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

April  24,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow 
Brothers  &  Smith  Company  of  Norwood  and  employees.  (15) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  Winslow 
Brothers  &  Smith  Company  at  Norwood,  for  the  work  as  there  performed : 

Per  Week 

WINSLOW  PLANT: 
Wool  puUing: 

Elevator  man  (George  Polus)       ......  120.00 

Bagging  (Clem  Coughlin)  21.00 

Wool  storage  and  shipping: 

Shipping  gang  21.00 

Pickle-sorting  department: 

Lumpers  and  counters  (Jim  Sarkus,  Mike  Daniels,  Gus  Schmidt, 
Wilham  Werning,  Adam  Droste,  Jacob  Kozen,  Jacob  Twaska, 
George  Colp)  (by  agreement  of  the  parties)  .        .        .        .        •  21.00 
Brandt  Finish  Department: 

Lumper  (James  Kelley)  .20.00 
Finish  Embossing  Department: 

Feeders  (Sydnev  Rea,  Leonard  Calder,  C.  Perry  Lamphiar,  Leon 
Starkey,  Charles  Witartis,  Ivar  Johnson,  Fred  Hayes)  (by  agreement 

of  the  parties)  20.00 

Putting-out  machine  (20  men)  24.00 

SMITH  PLANT:  ^ 
Bark  room  (Bartley  McDonough,  Edward  McDonoiMrh)  2100 
Tan  cellar,  frame  hands  (John  Lindfurst,  Pat  Keady,  Coleman  O'Laugh- 

lin,  John  Conley)  22.50 

MikeAdehnan  20.00 
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Putting-out: 

When  working  on  calfskins  (Joe  Usdavinis)  .....  $25.00 
Tacking  Department: 

Lumping  (Joe  King)  20.00 

Tan  leather: 

Chrome  tanning  (Russell  Tobin)   24.00 

SUPPLEMENTAL  LIST: 

Paul  Krusbas  .   21.00 

Pat  Curran  (plumber's  helper)  (by  agreement  of  the  parties)  20.00 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  April  1,  1936. 

AMDUR  LEATHER  COMPANY— DANVERS 

April  27,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Amdur  Leather 
Company  of  Danvers  and  employees  in  the  color  room.  (23) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  no  discrimination  has  been  exercised  by 
the  Amdur  Leather  Company  at  Danvers  against  the  employees  in  question. 

KORN  LEATHER  COMPANY— PEABODY 

April  27,  1936 

In  the  matter  o)  the  joint  tpplicotion  for  arbitration  of  a  controversy  between  the  Korn 
Leather  Company  of  Peabody  and  buffers.  (24) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  minimum  wage  for  operating  the  new 
buffing  machine  shall  be  $22.50  per  week. 

This  decision  is  to  take  effect  as  of  the  next  payroll  week  and  continue  in  effect  pend- 
ing a  further  study  by  the  Board  of  the  conditions  applving  to  the  work  in  question. 

KORN  LEATHER  COMPANY— PEABODY 

April  27,  1936 

In  the  matter  of  the  joint  application  for  arbitration  cf  a  controversy  between  the  Korn 
Leather  Company  of  Peabody  and  employees  in  the  shipping  room,  etc.  (29) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  six  employees  in  question  shall  be 
retained  in  the  positions  they  now  occupy  or  in  other  positions,  at  the  wage  rate  paid  to 
men. 

This  decision  is  to  take  effect  as  of  the  next  payroll  week. 

BEGGS  &  COBB,  INC.— WINCHESTER 

April  27,  1936 

In  the  matter  of  the  joint  application  for  arbitration  cf  a  controversy  between  Beggs  &  Cobb 
Inc.,  of  Winchester,  and  employees.  (30) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Beard  awards  that  the  trimmer  in  question  (McKenna)  shall 
be  reinstated  in  employment  by  Beggs  &  Cobb,  Inc.,  at  Winchester. 

By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  April  22,  1936. 

D.  GREEN  &  SONS,  INC.,— FALL  RIVER 

April  29,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  D.  Green  & 
Sons.,  Inc.,  of  Fall  River,  and  employees.  (20) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  pay  for  overtime  work  shall  be  at  the  rate 
of  time  and  one-halt. 

The  Board  further  awards  that  "working  foremen"  shall  be  required  to  become 
members  of  the  union. 

Bv  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  application, 
April  2,  1936. 
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HERMAN  GEIST,  IDEAL  SPORTSWEAR  MANUFACTURING  COMPANY 
HOMSI  MANUFACTURING  COMPANY,  MAX  SANDMAN,  INC.,  ROS\LIE 
BLOUSES,  ADOLPH  SINGBAND,  THE  MILLER  COMP.\NY,  SAID  JOSEPH 
DAVID  STONE,  FENWAY  WAIST  COMPANY,  IRA  SPORTSWE\R  CO\I- 
PANY,  CHARLES  WOLFSON,  NATALIE  DRESS  COMPANY,  TRI-CRAFT 
BLOUSE,  SAM  STRULEVITZ,  M.  HOMONOFF,  WELL  MADE  GARMENT 
AND  BELSON  MANUFACTURING  COMPANY— BOSTON 

April  29,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Herman  Geist, 
Ideal  Sportswear  Manufacturing  Company,  Homsi  Manufacturing  Company,  Max 
Sandman,  Inc.,  Rosalie  Blouses,  Adolph  Singhand,  The  Miller  Company,  Said 
Joseph,  David  Stone,  Fenway  Waist  Company,  Ira  Sportswear  Company,  Charles 
Wolfson,  Natalie  Dress  Company,  Tri-Craft  Blouse,  Sam  Strulemtz,  M.  Homoncff, 
Well  Made  Garment  and  Belson  Manufacturing  Company,  blouse  manufacturers,  and 
employees.  (27) 

Having  considered  said  application  and  heard  the  parties  by  their  dulv  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  aw  ards  that  the  follow  ing  prices  shall  be  paid  by  the 
above-named  blouse  manufacturers  to  their  employees,  for  the  work  as  there  performed : 

Per  Week 
of  40  Hours 

Markers  and  pattern  makers  ........  S40.50 


Machine  cutters 
Spreaders 
Finishers 

Cleaners  and  examiners 


32.40 
23.40 
14.00 
13.75 
Per  Hour 
S0.65 
.375 
.35 

the  price  per  piece  shall  be  based  to 


Sample  makers  ..... 

Operators  ...... 

Ironers  ...... 

Workers  employed  on  a  piece  time  basis; 
yield  not  less  than  the  said  hourly  rates. 

Learners;  the  rates  applying  to  learners  shall  conform  to  the  state  minimum 
wage  rates  for  this  class  of  employees. 
It  is  agreed  that  employees  now  working  above  the  minimum  herewith  established 
are  not  to  be  reduced  by  reason  of  this  decision. 

This  decision  shall  take  effect  as  of  May  11,  1936,  and  shall  continue  in  full  force  and 
effect  for  one  year  from  that  date. 

HARVARD  SHOE  COMPANY— BOSTON 

April  30,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Harvard 
Shoe  Company  of  Boston  and  stitchers.  (25) 

The  question  submitted  by  the  Harvard  Shoe  Company  of  Boston  and  stitchers  is 
"Whether  the  firm  has  the  right  to  make  prices  according  to  the  hour  rate  on  different 
machines  for  the  same  operation." 

It  appears  from  the  evidence  presented  in  this  case  that  the  work  in  question  was 
originally  timed  by  the  company  for  pump  stitchers,  this  particular  shoe  being  of  a  san- 
dal type.  It  also  appears  that  the  pump  stitchers  were  net  able  to  take  care  of  this 
work  as  fast  as  the  company  required  and  a  petition  was  made  to  the  union  for  more 
pump  stitchers,  which  they  were  unable  to  furnish,  and  this  work  was  transferred  from 
the  pump  stitchers  to  the  fancy  stitchers  to  relieve  the  congestion.  The  company  then 
timed  the  fancy  stitchers  on  the  same  shoe,  as  it  had  done  for  the  pump  stitchers. 

The  Board  is  of  the  opinion  that  the  company  was  within  its  rights  in  so  doing.  It  is 
the  opinion  of  the  Board,  however,  that  as  soon  as  the  pump  stitchers  are  al)le  to  take 
care  of  this  work  it  should  be  immediately  transferred  from  the  fancy  stitchers  to  the 
pump  stitchers,  for  whom  the  work  was  originally  intended. 

The  Board  has  purposely  refrained  from  making  a  decision  as  to  a  general  policy  be- 
cause of  the  fact  that  each  particular  case  has  its  own  peculiar  conditions  and  should  be 
handled  separately. 

PAUL  WHITIN  MANUFACTURING  COMPANY— NORTHBR I DGE 

May  13,  1936 

In  the  matter  of  a  controversy  between  the  Paul  Whitin  Manufacturing  Com}xiny  of  North- 
bridge,  arui  employees,  members  of  Local  No.  2332  of  the  United  Textile  Workers  of 
America.  (38) 

In  connection  with  the  agreement  signed  under  date  of  March  7,  1936,  by  the  Paul 
Whitin  Manufacturing  Company  of  Northbridge  and  employees,  members  of  Local  No. 


14  CONCILIATION  AND  ARBITRATION  1 

2332  of  the  United  Textile  Workers  of  America,  the  following  questions  were  submitted  I 
to  the  Board  for  determination,  as  agreed  to  under  Article  7  of  the  agreement: 

1.  Question  of  learners  receiving  less  than  S2}/^6  per  hour  in  the  cloth  room. 

2.  Spinners  claim  more  cleaning  has  been  added  on  to  them  since  they  returned 
to  work. 

3.  Decision  on  the  loom  cleaners,  case  of  Edward  Cournoyer,  who  left  his  em- 
ployment with  this  company  after  a  controversy  with  Mr.  Deorsey. 

The  Board,  after  a  hearing  conducted  in  the  town  of  Northbridge,  makes  the  following 
decision  regarding  the  three  questions  above  referred  to. 

The  agreement  as  entered  into  between  the  Paul  Whitin  Manufacturing  Company  of 
Northbridge  and  its  emploj'ees,  members  of  Local  No.  2332  of  the  United  Textile  Work- 
ers of  America,  under  date  of  March  7,  1936,  specifically  states  under  Article  5:  "It  is 
agreed  that  the  minimum  wage  in  this  mill  shall  be  S13  for  a  40-hour  week  and  that  in 
any  weeks  in  which  less  than  40  hours  are  worked  the  wage  rate  shall  be  proportional." 
A  strict  interpretation  of  this  article  would  mean  that  learners  come  within  the  scope  of 
this  article  and  that  the  wage  of  S13  is  the  minimum  wage  for  learners.  However,  the 
Board  taking  cognizance  of  the  fact  that  the  question  of  learners  was  not  discussed  at  the 
time  this  agreement  was  arrived  at,  makes  the  following  recommendation: 

Learners  to  receive  not  less  than  7o%  of  the  minimum  wage  of  S13,  namely, 
S9.75  for  forty  hours'  work  for  the  first  six  consecutive  weeks  that  they  are  em- 
ployed.   At  the  end  of  six  weeks  they  are  to  receive  not  less  than  the  minimum 
of  Il3.    All  learners  are  to  be  taken  from  Northbridge  people  when  available. 
In  connection  with  the  second  issue  presented  relative  to  spinners  doing  cleaning,  the 
Board  makes  no  decision  in  view  of  the  fact  that  this  matter  is  now  under  investigation 
by  experts. 

In  connection  with  the  loom  cleaners,  the  Board  finds  that  this  work  was  formerly 
done  by  an  all  around  man  and  is  now  being  done  by  the  operators  and  constitutes  an 
overload. 

EASTERN  SHOE  MANUFACTURERS'  ASSOCIATION— BOSTON 

May  20,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  members  of  the 
Eastern  Shoe  Manufacturers'  Association,  of  Boston,  and  cutters.  (36) 
Having  considered  saia  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  mem- 
bers of  the  Eastern  Shoe  Manufacturers'  Association,  at  Boston,  for  the  work  as  there 


performed : 

Per  36  Pairs 

Patterns:  Hand  Cutting  Pinking 

No.  121;  quarter   $0.75 

Roxanne;  vamp  band    .......  $0.36 

Fiesta: 

Leather,  spHt  vamp    .        .       .       .       .       .        .  1.54 

Cloth,  vamp   2.02 

Foxing  (figured  as  quarter  instead  of  foxing)  .        .  .63 

Darb;  strap  .........  .39 

Piedmont;  split  vamp    .......  .65 

No.  156-85;  quarter  collar   .66 

Heel  piece     .........  .24 

Toe  piece   .24 


HARRY  KASHISHIAN  SHOE  COMPANY— CHELSEA 

May  21,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Harry  Kashi- 
shian  Shoe  Company  of  Chelsea  and  cutters.  (41) 
Having  considered  said  apphcation  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
whdch  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
Harry  Kashishian  Shoe  Company  to  employees  at  Chelsea,  for  the  work  as  there  per- 
formed : 

Pattern  No.  675:  Per  36  Pairs 

Cutting  vamp    ..........  $0.55 

Cutting  quarter  ..........  .50 

By  agreement  of  the  parties  this  decision  will  take  effect  as  of  the  date  of  the  inception 
of  the  work  in  question. 
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LORD  TANNING  COMPANY— WOBURN 

,    ^  r  1.    .  .         ,  May  22,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lord  Tan- 
ning Company  of  Woburn  and  employees.  (17) 
Having  considered  said  application,  heard  the  parties  by  their  duly  authorized  repre- 
sentatives concerning  the  subject-matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  performed,  and  considered 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board  awards  that  the.  fol- 
lowing prices  shall  be  paid  by  the  Lord  Tanning  Company  at  Woburn,  for  the  work  as 
there  performed: 

^         ,     .  Per  100 

Patent  leather:  Sides  Kips 

Hand  staking  $1.00  $0.85 

Machine  staking  1.94  i.og 

Shaving  2.40  1.80 

Tacking: 

First  way   4.38  3.60 

Second  way: 

When  sorted  into  three  sizes: 

Up  to  15  feet   4.96 

From  15  to  26  feet  5.83 

From  26  feet  up  6.25 

When  not  sorted  into  three  sizes  (provided  the  meas- 
urement runs  similar  to  that  which  this  rate  form- 
erly appHed  to)  5.83 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  February  8, 1936. 
The  Board  determines  that  there  has  been  no  violation  of  the  wage  agreement. 

J.  P.  O'CONNELL  COMPANY,  BOSTON  SAND  AND  GRAVEL  COMPANY, 
J.  McNAMARA  &  COMPANY,  WHITTEMORE  COMPANY  and  the  WATER- 
TOWN  BUILDERS'  SUPPLY  COMPANY 

May  27,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  J.  P.  O'Connell 
Company,  Boston  Sand  and  Gravel  Company,  J.  McNarnara  &  Co.,  Whittemore  Com- 
pany and  the  Watertown  Builders'  Supply  Company  and  employees,  members  of  Local 
No.  379  of  the  International  Brotherhood  of  Teamsters,  Chauffeurs,  Stablemen  and 
Helpers.  (31-35) 

The  Board  awards  that  time  and  one-third  shall  be  paid  by  the  above-named  com- 
panies for  overtime  and  that  the  work  day  shall  consist  of  eight  hours  between  the  hours 
of  7  A.M.  and  5  p.m.  from  Monday  to  Friday,  inclusive,  and  four  hours  on  Saturday 
from  7  A.M.  to  12  m. 

This  decision  shall  take  effect  as  of  May  1,  1936. 

BENZ  KID  COMPANY— LYNN 

May  27,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Benz  Kid 
Company  of  Lynn  and  employees.  (42) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  no  discrimination  has  been  exercised  by 
the  Benz  Kid  Company  at  Lynn  against  the  beam-house  worker  in  question. 

E.  CUMMINGS  LEATHER  COMPANY— WOBURN 

May  27,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  E.  Curn- 
mings  Leather  Company  of  Woburn  and  employees.  (43) 
Having  considered  said  apphcation  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  no  discrimination  has  been  exercised  by 
the  E.  Cummings  Leather  Company  of  Wobmn  against  the  trimmer  in  question. 

AGOOS  LEATHER  COMPANY— LYNN 

May  27,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Agooa 
Leather  Company  of  Lynn  and  employees.  (44) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  no  discrimination  has  been  exercised  by 
the  Agoos  Leather  Company  at  Lynn  against  the  beamster  in  question. 
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ATLANTIC  BUILDING  AND  SUPPLY  COMPANY,  HUTCHINSON  LUMBER 
COMPANY,  J.  P.  LANGMAID  &  SONS,  PITMAN  &  BROWN  COMPANY, 
J.  F.  POPE  &  SON  AND  O.  G.  POOR  LUMBER  COMPANY 

May  28,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Atlantic 
Building  and  Sup-ply  Company,  Hutchinson  Lumber  Company  {Lynn),  J.  P.  Lang- 
mnid  &  Sons,  Pitman  &  Brown  Company  {Salem),  J.  F.  Pope  &  Son  {Beverly)  and 
0.  G.  Poor  Lumber  Company  {Swampscott) ,  and  employees.  (26) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  under  the  submission  that  the  following  is 
established  as  an  agreement  between  the  parties,  to  be  effective  as  therein  provided. 

AGREEMENT  entered  into  between  of  

and  the  International  Brotherhood  of  Teamsters,  Chauffeurs,  Stablemen  and  Helpers' 
Union,  Local  No.  42  of  Lynn  and  Salem. 

ARTICLE  I 

In  the  matter  of  new  help  preference  shall  be  given  to  members  of  the  Teamsters, 
Chauffeurs  and  Helpers'  Union,  Local  No.  42  of  Lynn  and  Salem. 

ARTICLE  II 

The  schedule  of  wages  recognized  by  this  agreement  shall  be  as  follows : 

Chauffeurs:  Per  Week 

One  ton  or  less   $27.00 

Over  one  ton   29.00 

Tallymen   29.00 

Yard  men  or  helpers      .........  26.00 

It  is  agreed  that  any  man  receiving  a  higher  wage  than  stated  in  this  agreement  shall 
receive  no  reduction  in  wages  by  the  signing  of  the  same. 

ARTICLE  III 

Forty  hours  shall  constitute  a  week's  work  for  yardmen  and  tallymen,  and  forty-four 
hours  shall  constitute  a  week's  work  for  chauffeurs  and  helpers  on  trucks,  and  shall  be 
worked  between  the  hours  of  7  a.m.  and  5  p.m.,  the  first  five  days  of  the  week,  Monday 
to  Friday,  inclusive,  and  on  Saturday  from  7  a.m.  to  12  noon. 

ARTICLE  IV 

When  it  is  necessary  to  work  over-time  on  account  of  conditions  the  employees  shall 
receive  time  and  one-half  for  such  work.  If  it  is  at  any  time  necessary  to  work  on  a 
Sunday  or  holiday,  the  men  shall  receive  double  time  for  that  work. 

ARTICLE  V 

The  firm  signing  this  agreement  agrees  to  pay  its  employees  for  the  following  legal 
hoHdays:  January  1,  February  22,  April  19,  May  30,  July  4,  Labor  Day,  November  11, 
Thanksgiving  Day  and  Christmas  Day.  Employees  shall  work  three  full  days  in  the 
week  to  receive  pay  for  the  holiday  and  shall  be  available  to  work  the  other  days. 

ARTICLE  VI 

If  the  condition  of  business  is  such  that  not  all  employees  can  work  full  time,  the 
employer  agrees  to  arrange  the  work  so  that  it  will  be  divided  among  the  employees 
equally,  and  according  to  their  classification. 

ARTICLE  VII 

A  copy  of  this  agreement  shall  be  posted  on  the  premises  of  each  firm  signing  the  same. 
This  agreement  is  to  be  in  effect  from  April  7,  1936,  and  remain  in  force  until  either  party 
desires  a  change.    When  either  party  desires  a  change,  a  thirty-day  notice  shall  be  given . 

CONGRESS  TANNING  CORPORATION— WOB URN 

June  9,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Congress 
Tanning  Corporation,  of  Woburn,  and  tackers.  (40) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
Congress  Tanning  Corporation  to  employees  at  Woburn  for  the  work  as  there  performed : 


Tacking:  Per  100 

Up  to  12  feet   $4.80 

12  feet  to  18  feet   5.75 

18  feet  to  26  feet   6.65 


By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  May  11,  1936. 
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B.  E.  COX  LEATHER  COMPANY— PEABODY 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwem^e  B.  ^KCox 
Leather  Company  of  Peahody  and  employees.  (48) 
Having  considered  said  application,  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character  and  the  conditions  under 
which  it  is  performed,  and  having  considered  the  agreement  between  the  B.  E.  Cox 
Leather  Company  of  Peabody  and  the  National  Leather  Workers'  Association,  which 
specifies  under  Article  2  that  "the  manufacturer  shall  be  the  judge  of  the  competency 
of  his  employees,  actual  and  prospective,"  the  Board  is  constrained  to  determine  that 
this  company  is  within  its  rights  in  laying  off  the  wet  wheeler  in  question. 

SCHOLNICK  SHOE  COMPANY— BOSTON 

June  18,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Scholnik 
Shoe  Company  of  Boston  and  stitchers.  (28) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  cut-out  in  question  on  the  pattern 
New  Juno,  in  the  factory  of  the  Scholnick  Shoe  Company  at  Boston,  is  one  eight-point 
cut-out. 

BENZ  KID  COMPANY— LYNN 

June  19,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Benz  Kid 
Company  of  Lynn  and  employees.  (49) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards,  under  Article  15  of  the  agreement  signed  by 
the  Benz  Kid  Company  of  Lynn  and  the  National  Leather  Workers'  Association,  which 
follows,  that  Stanley  Soroka  is  not  eligible  for  employment  by  the  Benz  Kid  Company  at 
Lynn  under  this  contract: 

"Article  15.  The  manufacturer  agrees  not  to  employ  any  person  or  persons 
who  were  hired  at  any  time  during  a  labor  controversy,  where  members  of 
the  National  Leather  Workers'  Association  were  on  strike,  except  such 
person  or  persons  who  were  employed  during  the  term  of  the  previous  agree- 
ment which  expired  January  1,  1936,  and  those  exercising  duties  of  superin- 
tendence." 

BEGGS  &  COBB,  INC.— WINCHESTER 

June  19,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  employees.  (50) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  rates  for  toggling  splits  now  in  effect 
in  the  tannery  of  Beggs  &  Cobb,  Inc.,  at  Winchester,  shall  continue  in  effect  for  sixty 
days  from  this  date,  after  which  time  the  Board  will  hold  a  hearing  and  make  an  investi- 
gation to  ascertain  if  such  rates  are  equitable. 

LOU-MAC  SHOE  COMPANY— CHELSEA 

June  24,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lou-Mac 
Shoe  Company  of  Chelsea  and  stitchers.  (45-47) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
Lou-Mac  Shoe  Company  at  Chelsea,  for  the  work  as  there  j)orfonnod: 

Two-strap  quarter:  Ter  36  Pairs 

Stitching  French  cord,  top  of  quarter  .  $0.26 

Pressing  French  cord,  top  of  quarter     ......  -28 

Pump- stitching  quarter,  held  on,  and  holding  in  lining  strap;  no 
points  on  straps 
Separate  straps: 

Pump-stitching  straps,  no  points  on  ends;  four  to  a  pair,  held  on  .31 
Salb  vamp: 

Stitching  French  cord  ....... 

Pressing  French  cord 

Pump-stitching  vamp,  cemented  on      ....  ■ 
By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  work  in  question. 


18  CONCILIATION  AND  ARBITRATION 

D.  GREEN  &  SONS,  INC.— FALL  RIVER 

June  29,  1936 

In  the  matter  of  the  joint  apph'cation  for  arhitralion  of  a  controversy  between  D.  Green  & 
Sons,  Inc.,  of  Fall  River,  and  employees.  (39) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  no  discrimination  has  been  exercised  by 
D.  Green  &  Sons,  Inc.,  at  Fall  River,  in  the  matter  of  the  re-employment  of  the  employees 
in  question. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

June  29,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow 
Brothers  &  Smith  Company  of  Norwood  and  employees.  (55) 

Having  considered  said  application,  heard  the  parties  by  their  duly  authorized  repre- 
sentatives concerning  the  work  in  question,  its  character  and  the  conditions  under  which 
it  is  performed,  and  considered  Article  7  of  the  agreement  between  Winslow  Brothers  & 
Smith  Company  and  the  National  Leather  Workers'  Association  of  March  26,  1936, 
which  specifically  states  that  the  manufacturer  shall  not  require  the  employees  to  work 
on  Sundays  but  if  it  becomes  necessary  for  them  to  work  on  Sundays  they  shall  be  paid 
at  the  rate  of  time  and  one-third;  the  Board  finds  that  the  company  is  in  violation  of 
said  Article  7  of  the  agreement  and  orders  that  such  Sunday  work,  when  performed 
shall  be  paid  for  at  the  rate  of  time  and  one  third. 

This  decision  is  to  take  effect  as  of  June  15,  1936. 

L.  H.  HAMEL  LEATHER  COMPANY— HAVERHILL 

July  2,  1936 

In  the  matter  of  the  controvercy  between  the  L.  H.  Hamel  Leather  Company  of  Haverhill  and 
employees.  (56) 

Having  considered  said  controversy  and  heard  the  parties  by  their  duly  authorized 
representatives,  the  Board  determines,  as  to  the  first  question,  that  the  allegation  of 
discrimination  against  former  employees  of  the  L.  H.  Hamel  Leather  Company  at 
Haverhill  should  be  the  subject  of  arbitration  by  this  Board. 

After  hearing  the  parties  further  and  examining  the  evidence  submitted,  the  Board  is 
constrained  to  find  that  no  discrimination  was  exercised  by  the  company. 

BAY  STATE  MANUFACTURING  COMPANY— BOSTON 

July  10,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bay  State 
Manufacturing  Company  of  Boston  and  employees.  (52) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  orders  that  Beatrice  Hoffman  be  reinstated  in  employ- 
ment by  the  Bay  State  Manufacturing  Company. 

SCHOLNICK  SHOE  COMPANY— BOSTON 

July  10,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Scholnick 
Shoe  Company  of  Boston  and  treers.  (53) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  price  for  treeing  on  the  so-called 
"Vo-buck"  shall  be  the  price  paid  for  suede. 

SCHOLNICK  SHOE  COMPANY— BOSTON 

July  14,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Scholnick 
Shoe  Company  of  Boston  and  cutters.  (51) 

Having  considered  said  apphcation  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  leather  in  question  is  a  split. 

The  Board  further  awards  that  the  Gaucho  pattern  is  a  vamp  lining  collar. 

KORN  LEATHER  COMPANY— PEABODY 

SUPPLEMENTAL  DECISION 

July  16,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Korn 
Leather  Company  of  Peabody  and  buffers.  (24) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
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which  it  is  performed,  the  Board  awards  $25  per  week  shall  be  paid  bv  the  Korn  Leather 
Company  at  Peabody  for  operating  the  large  buffing  machine  (54  inches  wide). 

PORTER  JAPANNING  COMPANY— WOBURN 

^  ^    .  .  ,  July  16,  1936 

111  the  matter  of  the  joint  application  for  arbitration  of  a  controvermj  between  the  Porter 
Japanning  Company  of  Wohurn  and  daubers.  (58) 
Having  considered  said  application  and  heard  the  parties  by  their  dulv  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  man  in  question  shall  be  restored  to  his 
rating  as  the  ninth  dauber  by  the  Porter  Japanning  Company  at  Woburn. 

M.  SHARAF  COMPANY— BOSTON 

July  20,  1936 

In  the  matter  of  the  jcint  apphcctwn  for  arbitration  of  a  controversy  between  M.  Sharaf 
Company  of  Boston  and  employees.  (59) 
Having  considered  said  apphcation  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  finds  that  the  work  has  not  been  equally  divided  and 
orders  M.  Sharaf  Company  to  make  such  arrangements  as  will  insure  an  equitable  distri- 
bution of  the  work  in  the  future.  The  Board  finds  no  discrimination  in  the  case  of 
Louise  Puleo. 

M.  SHARAF  COMPANY— BOSTON 

July  20,  1936 

In  the  matter  of  the  joint  application  for  arbitraticn  of  a  controversy  between  M.  Shorof 
Company  of  Boston  and  employees.  (60) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  finds  that  while  a  reduction  in  pay  was  given  to  Mr. 
Philip  Roberts  by  M.  Sharaf  Company  of  Boston,  it  also  finds  that  the  supervisory  work 
formerly  done  by  Mr.  Philip  Roberts  was  taken  away  from  him  and  he  was  put  back  on 
the  regular  work  as  a  cutter.  In  view  of  the  fact  that  Mr.  Roberts  is  now  receiving  the 
standard  rate  of  pay  for  cutters,  the  Board  finds  no  discrimination  in  this  case. 

The  Board  also  finds  that  the  work  has  not  been  equally  distributed  in  the  case  of  the 
above-named  employee  and  orders  that  this  concern  comply  with  the  provision  calling 
for  equal  distribution  of  work. 

LORD  TANNING  COMPANY— WOBURN 

July  30,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lord  Tan- 
ning Company,  of  Woburn,  and  beomhouse  lumpers.  (61) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  finds  that  the  Lord  Tanning  Company  of  Woburn  has 
discriminated  against  the  employee  in  question. 

NOBBY  SHOE  MANUFACTURING  COMPANY— CHELSEA 

August  7,  1936 

In  the  matter  of  the  joint  application  for  orbitration  of  a  controversy  between  the  Nobby  Shoe 
Manufacturing  Company,  of  Chelsea,  and  pump  stitchers.  (63) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  iirices  shall  be  paid  l>y  the 
Nobby  Shoe  Manufacturing  Company  to  employees  at  Chelsea,  for  the  work  as  there 
performed: 

Pump  Stitching:  I't^r  36  Pair 

Pattern  No.  475   

Pattern  No.  465   -77 

Pattern  No.  470   99 

Stay  in  heel,  extra.  r  u  • 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  work  in  question. 

BEGGS  &  COBB,  INC.— WINCHESTER 

August  17,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  tt  Cobb, 
Inc.,  of  Winchester,  and  buffers.    (64)  u    •  j 

Having  considered  said  apphcation  and  heard  the  parties  by  their  duly  authonred 
representatives  concerning  tne  work  in  question,  its  character,  and  the  conditions  under 
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which  it  is  performed,  and  after  two  lengthy  hearings  in  the  matter  of  the  eighteen  buffers 
employed  by  Beggs  &  Cobb,  Inc.,  at  Winchester,  the  Board  is  of  the  opinion  that  while 
Article  2  specifically  grants  to  the  employer  the  right  to  be  the  judge  of  the  competency 
of  its  own  help,  yet  the  Board  finds  that  in  this  particular  instance  where  a  machine  dis- 
placed the  work  formerly  dene  by  these  operators  that  the  policy  of  senioritj',  which 
has  been  recognized  over  a  period  of  >ears  by  this  company,  should  have  been  main- 
tained and  that  the  oldest  men  in  the  point  of  years  of  service  in  that  occupation  should 
have  been  given  a  trial  to  demonstrate  whether  or  not  they  were  capable  of  operating 
that  machine  to  the  satisfaction  of  the  company.  The  Board,  therefore,  finds  that 
Beggs  &  Cobb,  Inc.,  did  discriminate  inasmuch  as  it  did  not  give  these  older  employees 
the  opportimity  which  the  Board  feels  they  should  have  had  to  qualify  as  operators  of 
this  machine.  The  Board  orders  that  such  trial  be  given  to  these  men  on  the  basis  of 
seniority. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  the  hearing 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

August  17,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow 
Brothers  &  Smith  Company,  of  Norwood,  and  employees.  (68) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  finds  that  according  to  the  e\'idence  given.  Article  15 
of  the  agreement  existing  between  Winslow  Brothers  &  Smith  Company  and  the  Na- 
tional Leather  Workers'  Association  was  not  lived  up  to  by  the  company  in  so  far  as  the 
men  in  question  are  not  students  learning  the  business  of  tanning.  The  Board  is  of  the 
opinion  that  a  medical  student  or  a  law  student  dees  not  come  within  the  scope  of  the 
understanding  of  the  word  "student"  in  this  agreement.  The  Board  further  finds  that 
anybody  employed  as  a  student,  unless  they  comply  with  this  section,  shall  be  subject 
to  the  conditions  of  the  agreement. 

BEGGS  &  COBB,  INC.— WINCHESTER 

August  17,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  buffers.  (71) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  which  application  is  correlative  to  the  application  numbered  64, 
the  Board  feels  that  the  decision  rendered  in  that  case  covers  the  issues  outlined  in  this 
application. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  August  3,  1936. 
BEGGS  &  COBB,  INC.— WINCHESTER 

August  19,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  employees.  (50) 
Having  considered  said  application,  heard  the  parties  by  their  duly  authorized  repre- 
sentatives concerning  the  subject-matter  of  the  controversy',  investigated  the  work  in 
question,  its  character,  and  the  conditions  imder  which  it  is  performed,  and  considered 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  Beggs  &  Cobb,  Inc.,  at  Winchester,  for  the  work  as  there 


performed : 

Togghng  splits:  Per  100 

All  sides,  measuring  50  feet  or  under     ......  $1.20 

All  sides,  measuring  from  50  to  100  feet        .        .        .        .        .  1.90 

All  sides,  measuring  over  100  feet         ......  3.00 

Whole  kips,  110  feet  or  under   1.70 

Whole  kips,  over  110  feet   2.75 


WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

August  29,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow 
Brothers  &  Smith  Company  and  employee.  (72) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  John  Kondra,  being  temporarily  employed 
in  the  absence  of  the  regular  engineer  who  is  ill,  is  not  entitled  to  the  regular  engineer's 
pay. 


W  WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

August  29,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Window 
Brothers  &  S7nith  Company  and  employees.  (73) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  in  view  of  the  fact  that  the  employee 
in  question,  John  Tavone,  has  been  given  employment  as  a  tacker  and  his  compensation 
will  thus  be  increased,  the  Board  finds,  therefore,  no  justification  for  an  increase  in  wages 
for  this  man  on  the  job  of  lumping  in  the  tacking  department. 

HARRY  KASHISHIAN  SHOE  MANUFACTURING  COMPANY— CHELSEA 

September  2,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Harry  Kashish- 
ian  Shoe  Manufacturing  Company  and  employees.  (66) 
Having  considered  said  apphcation,  heard  the  parties  by  their  duly  authorized  repre- 
sentatives concerning  the  subject-matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  performed,  and  considered 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board  awards  that  the  petition 
of  the  Harry  Kashishian  Shoe  Manufacturing  Company  for  a  10%  wage  reduction  on 
existing  wage  schedules  is  herebj'  denied. 

DARTMOUTH  SHOE  COMPANY— BOSTON 

September  8,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Dartmouth 
Shoe  Company  and  employees  working  as  conveying  operators  on  grey  suede.  (77) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  employees  on  the  conveying  machines 
are  not  entitled  to  extra  on  the  leather  in  question, 

SMITH  MANUFACTURING  COMPANY— LYNN 

September  8,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Smith  Manu- 
facturing Company  and  employee.  (81) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  no  discrimination  exists  against  Dora 
Perry  because  of  Union  activity. 

BOSTON  BLOUSE  MANUFACTURING  COMPANY— BOSTON 

September  8,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Boston  Blouse 
Manufacturing  Company  and  employees.  (83) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  finds  a  violation  of  the  decision  of  the  State  Board  of 
ConciHation  and  Arbitration  regarding  the  minimum  wage  rate  for  blouse  makers  be- 
cause of  the  fact  that  all  new  employees  of  this  Company,  whether  experienced  or 
learners,  are  being  classified  as  learners,  which  is  not  the  intent  and  purpose  of  the  Board's 
decision  of  May  8th. 

CONGRESS  TANNING  CORPORATION— WOBURN 

September  9,  1936. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Congress 
Tanning  Corporation  of  Woburn  and  employees.  (78)  , 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  in  the  matter  of  the  staker  involved  that  there 
was  no  discrimination  on  the  part  of  the  Company. 

LORD  TANNING  COMPANY,  MURRAY  LEATHER  COMPANY,  CONGRESS 
TANNING  CORPORATION,  C.  S.  HARRINGTON  &  COMPANY,  E  CUM- 
MINGS  LEATHER  COMPANY,  JOHN  J.  RILEY  COMPANY  AND  BEGGS  & 
COBB,  INC.  September  10.  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lord  Tanning 
Company,  Murray  Leather  Company,  Congress  Tanning  Corp.,  C.  •y-^^^'"'^'"^^^'-  f 
Co.,  E.  Cummings  Leather  Company,  John  J.  Riley  Company  and  Bcggs  &  CoW), 
Inc.,  and  employees.    162)  ,        i    •  j 

Having  considered  said  apphcation,  heard  the  parties  by  their  duly  authorized  rcpre- 
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sentatives  concerning  the  subject-matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  performed,  and  considerec 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board  awards  that  there  shal 
be  no  change  in  the  existing  time  rates  as  now  in  effect.  ' 

BEGGS  &  COBB,  INC.— WINCHESTER 

September  10,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb] 
Inc.,  of  Winchester  and  employee.  (79)  ; 
Having  considered  said  apphcation  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  undei 
which  it  is  performed,  the  Board  awards  that  the  compensation  being  received  by  the 
said  employee,  John  Doherty,  is  reasonable  and  does  not  affect  in  any  way  the  minimum 
wage  requirements. 

BEGGS  &  COBB,  INC.— WINCHESTER  | 

September  15,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobbi 
Inc.,  of  Winchester,  and  trimmers.  (76)  ■ 
Having  considered  said  apphcation  and  heard  the  parties  by  their  duly  authorized) 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  undeij 
which  it  is  performed,  the  Board  awards  that  the  trimmer  in  question  (McKenna)  shall 
be  reinstated  in  employment  by  Beggs  &  Cobb,  Inc.,  at  Winchester.  The  Board  finds 
that  Beggs  &  Cobb,  Inc.,  were  lax  inasmuch  as  they  did  not  immediately  call  the  short-! 
age  of  the  leather  to  the  attention  of  the  shop  steward  previous  to  moving  the  leatheij 
downstairs. 

SCHOLNICK  SHOE  COMPANY— BOSTON  \ 

September  24,  1936  \ 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  ScholnicJdi 
Shoe  Company,  of  Boston,  and  stitchers.    (67)  j 
Having  considered  said  apphcation  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  thej 
Scholnick  Shoe  Company  at  Boston,  for  the  work  as  there  performed :  ' 
Venice  Pattern: 

Pump  stitching  tongue  filler:  Per  36  Pairt 


Points  .   No  extra 

Pipe  condition        .        .       .       .        .       .       .       .       .  No  extra) 

Oberon  Pattern: 

Fancy  stitching,  without  marks    .......  No  extra 


(It  is  understood  that  every  line  should  be  marked  for  fancy  stitch- 


ing) 

Swagger  Pattern: 
Eyeletting: 

Top  of  closed  pump  .       .       .       .       .       .       .       .       .      $0. 19 

Closed  condition  extra  .03 

Tongue  .09 

Front  of  closed  pumps,  including  closed  condition  .  .  .  .185 
Theda  Pattern:  Per  36  Pair 

Eyeletting  vamp,  including  closed  condition  .        .       .       .       .  $0.13 


By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  work. 

JOHN  McCarthy  &  sons— peabody 

September  24,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  John  McCarthy 
&  Sons,  of  Peabody,  and  seasoners.  (89) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  piece  work  price  now  paid  to  women 
seasoners  in  the  employ  of  John  McCarthy  &  Sons  at  Peabody  is  correct,  for  the  work  as 
there  performed. 

BEGGS  &  COBB,  INC.— WINCHESTER 

September  24,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobbf 
Inc.,  and  employees.  (91) 
Having  considered  said  application  and  after  a  final  hearing  of  the  parties  by  their 
duly  authorized  representatives  concerning  the  work  in  question,  its  character,  and  the 


p 
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conditions  under  which  it  is  performed,  the  Board  finds  no  discrimination  on  the  part  of 
Beggs  &  Cobb,  Inc.,  at  Winchester,  against  one  Bill  Douvris. 

M.  SHARAF  COMPANY— BOSTON 

.7  ^      7.  ^  September  24,  1936 

In  the  matter  of  application  of  M.  Sharaf  Company  and  emploijees.  (97) 

The  Board  finds  no  evidence  in  the  payroll  figures  submitted  by  M.  Sharaf  Company 
that  equal  distribution  of  work  is  being  complied  with,  inasmuch  as  one  cutter  received 
two  weeks  and  two  days;  one,  ten  days;  one,  eight  days;  and  three  of  them,  five  days 
each  from  July  20  to  August  28. 

The  Board  must  again  insist  that  M.  Sharaf  Company  comply  with  the  decision  of 
this  Board  as  rendered  and  see  to  it  that  equal  distribution  of  work  is  complied  with. 

M.  SHARAF  COMPANY— BOSTON 

September  24,  1936 
In  the  matter  of  application  of  M.  Sharaf  Company  and  employees.  (98) 

The  Board  finds  no  discrimination  in  the  matter  of  the  employment  of  Katherine 
Puleo  and  Louise  Puleo,  employees  of  M.  Sharaf  Company. 

GOLD  SEAL  SHOE  CORPORATION— LYNN 

September  29,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Gold  Seal 

Shoe  Corporation  of  Lynn  and  block  dinkers.  (84) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  the 
Gold  Seal  Shoe  Corporation  at  Lynn,  for  the  work  as  there  performed: 

Dinkers: 

Vamp  front:  Per  36  Pair 

Stroller  Pattern,  2  pieces  to  a  pair  S0.09 

Roxie  and  Lady  Baltmor  Patterns,  4  pieces  to  a  pair  ...  .27 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  incep* 
tion  of  the  work  in  question. 

PAIRPOINT  CORPORATION— NEW  BEDFORD 

September  30,  1936 

In  the  matter  of  the  Pairpoinf  Corporation  of  New  Bedford  and  employees  in  the  paper  box, 
paper  mill,  maintenance  and  cone  shops. 
Under  an  agreement  entered  into  under  date  of  May  8,  1936,  between  the  Pairpoint 
Corporation  of  New  Bedford  and  its  employees,  as  applying  to  the  paper  box,  paper 
mill,  maintenance  and  cone  shops,  it  was  mutually  agreed,  under  Section  5  and  6  of  that 
agreement,  as  follows: 

Section  5.  At  the  termination  of  the  three  months  period  it  is  understood  that 
the  Board  shall  investigate  the  financial  condition  of  the  company  as  of  that  date 
and  if  it  shall  be  proven  to  the  satisfaction  of  the  State  Board  after  investigation 
that  the  company  has  made  no  substantial  progress  it  is  agreed  that  the  Board 
shall  order  employees  to  work  for  a  period  of  the  three  following  months  on  a  basis 
of  45  hours  a  week,  with  an  adjustment  in  the  hourly  rate  that  will  equal  the  same 
pay  as  now  received  for  40  hours. 

Section  6.    At  the  termination  of  this  six  months  trial  period,  the  Board  with  the 
evidence  before  it  shall  determine  the  hours  of  labor  that  employees  shall  work  in 
this  particular  factory. 
Pursuant  to  this  agreement  the  Board,  under  date  of  September  3,  1936,  submitted 
the  books  of  the  corporation  to  an  audit  conducted  by  a  public  accountant  and  ujion  the 
completion  of  that  audit  the  Board  finds  that  the  corporation  has  made  no  sul)stantial 
progress  during  the  three  months  period,  as  covered  by  the  agreement  and  the  audit 
and  accordingly  orders  the  employees  affected  thereby  to  work  for  the  three  months' 
period  following  the  next  payroll  week  on  a  basis  of  45  hours  a  week,  with  an  adjustment 
in  the  hourly  rate  that  will  equal  the  same  pay  as  now  received  for  40  hours.    At  the 
termination  of  the  next  three  months'  period,  the  Board,  with  the  evidence  before  it, 
shall  determine  the  hours  of  labor  that  the  above  employees  shall  work  in  this  particular 
factory. 

CONSOLIDATED  MOTOR  LINES,  INC.,  BYROLLY  TRANSPORTATION 
COMPANY,  SEABOARD  FREIGHT  LINES,  INC.,  AND  ADLEY  EXPRESS 
COMPANY,  INC. 

October  1,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Consolidated 
Motor  Lines,  Inc.,  Byrolly  Transportation  Co.,  Seaboard  Freight  Lines,  Inc.,  and  Adley 
Express  Co.,  Inc.,  and  truck  drivers,  helpers  and  platform  employees.  (74) 
Having  considered  said  appUcation  and  heard  the  parties  by  their  duly  authorized 
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representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  makes  the  following  award,  to  govern  the  hours  of 
work,  wages  and  working  conditions  of  truck  drivers,  freight  handlers  and  allied  em- 
ployees in  the  employ  of  the  above-named  companies : 

Section  1.  All  men  employed  and  covered  by  this  agreement  shall  be  members  in 
good  standing  of  Chauffeurs,  Teamsters  &  Helpers  Local  Union  No.  404,  and  the 
Local  Union  may  appoint  one  of  its  members  to  act  as  steward  in  the  plant  of  the 
employer. 

When  additional  workers  are  required,  the  Local  Union  shall  be  called  upon  to 
supply  men  competent  in  the  craft  and  acceptable  to  the  employer. 

Section  2.  Forty-eight  hours  shall  constitute  the  normal  week's  work  and  except 
for  proper  allowance  for  meal  time  shall  be  so  arranged  that  a  man's  working  hours 
will  not  be  split  in  any  one  day.  In  the  event  that  staggering  is  necessary,  the 
employer  may  stagger  a  man's  hours  to  the  extent  of  eight  hours  in  any  consecutive 
twelve  hours.  If  the  number  of  hours  worked  by  such  employee  is  less  than  eight 
hours  in  a  twelve  hour  period,  then  he  shall  be  paid  for  the  time  worked  at  one  and 
one-half  times  the  regular  rate,  provided  that  the  total  shall  not  exceed  the  total  of 
eight  hours  at  the  regular  rate. 

All  time  worked  in  excess  of  forty-eight  hours  and  up  to  and  including  fifty-four 
hours  shall  be  paid  for  as  overtime  at  the  normal  rate. 

All  time  worked  in  excess  of  fifty-four  hours  in  any  one  week  shall  be  paid  for  as 
overtime  at  one  and  one-half  times  the  normal  rate. 

All  time  worked  on  Sundays  or  holidays  shall  be  paid  for  at  one  and  one-half 
times  the  normal  rate,  except  in  the  case  of  an  employee  on  night  work  whose  regular 
work  period  begins  on  a  Sunday  or  holiday  evening  or  ends  on  a  Sunday  or  holiday 
morning.  The  holidays  to  be  so  paid  for  shall  be  New  Year's  Day,  Memorial  Day, 
Independence  Day,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

All  time  required  to  be  spent  by  an  employee  doing  local  work  as  hereinafter 
described  or  in  charge  of  a  truck  or  other  vehicle,  whether  engaged  in  driving  or  other 
work  or  dead-heading  or  waiting  for  repairs  or  waiting  for  loading  or  unloading  of 
trucks  or  other  vehicles  shall  be  considered  working  time  and  so  paid  for. 

All  time  required  to  be  spent  by  an  employee  engaged  in  dead-heading  on  road 
work  as  herein  described  shall  be  paid  for  at  one-half  the  normal  rate. 

The  hours  of  an  employee  on  road  work  as  hereinafter  described  shall  be  so  ar- 
ranged that  he  may  arrive  at  his  home  terminal  at  the  end  of  a  week  or  on  a  holiday, 
unless  he  is  to  perform  Sunday  or  holiday  work  as  provided  hereinbefore. 

An  employee  held  over  at  a  terminal  or  destination  away  from  home  and  not  put 
to  work  after  the  usual  period  off  duty  shall  be  paid  $3.50  for  each  period  of  not  more 
than  twenty-four  hours  so  held  over. 

Section  3.    The  wages  to  be  paid  shall  be  not  less  than  the  following  schedules : 

Drivers  on  local  work,  whose  work  is  of  a  daily  nature  and  w^ho  shall  return  to 
their  homes  or  originating  terminals  daily,  60^  per  hour. 

Drivers  on  road  work,  or  such  work  as  requires  them  to  operate  outside  a  ra- 
dius of  75  miles  from  their  home  terminals,  or  requires  them  to  sleep  away  from 
home,  7bi  per  hour. 

Helpers,  platform  men,  freight  handlers  and  general  garage  or  terminal  em- 
ployees, 50^  per  hour. 

Extra  or  spare  emploj^ees  shall  be  paid  at  the  same  rates  per  hour  as  regular 
employees,  except  that  any  emploj^ee  working  less  than  five  hours  in  any  one 
day  shall  be  paid  for  all  time  worked  at  one  and  one-half  times  the  normal  rate, 
but  not  to  exceed  the  normal  five  hours'  pay. 

An  employee  required  to  sleep  away  from  home  shall  be  provided  with  a  suitable 
place  in  which  to  sleep. 

Wages  now  being  paid  in  excess  of  this  schedule  shall  not  be  reduced  because  of 
this  agreement. 

Section  Jf.  No  employee  shall  be  required  to  pay  for  loss  of  or  damage  to  freight 
or  equipment  unless  such  loss  or  damage  shall  have  been  directly  caused  by  his  will- 
ful negligence  or  improper  act. 

No  employee  shall  be  required  to  operate  or  work  upon  a  vehicle  which  is  defec- 
tive in  condition  or  equipment,  or  which  is  overloaded,  or  to  operate  on  an  excessive 
speed  schedule,  or  to  operate  without  sufficient  rest  or  in  violation  of  any  law  or 
ordinance. 

Section  5.  When  the  condition  of  business  is  such  that  all  men  cannot  work 
full  time,  preference  shall  be  given  to  men  older  in  service  as  nearly  as  possible. 

Section  6.  If  an  employee  is  dismissed  from  service  for  doubtful  cause,  he  shall 
have  a  fair  and  impartial  hearing,  at  which  he  may  be  present  with  a  representa- 
tive, and  if  found  not  guilty  he  shall  be  reinstated  and  paid  for  time  lost. 

Should  any  difference  arise  between  the  parties  hereto  which  is  not  covered  by 
the  terms  of  this  agreement  and  which  cannot  be  adjusted  by  direct  negotiation,  it 
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shall  be  submitted  to  the  Massachusetts  State  Board  of  ConeUiation  and  Arbitra- 
tion, their  decision  to  be  final  and  binding. 

Section  7.  Said  decision  shall  for  six  months  be  binding  upon  the  parties  who  join 
in  said  application,  or  until  the  expiration  of  sixty  days  after  either  party  has  given 
notice  in  writing  to  the  other  party  and  to  the  Board  of  his  intention  not  be  bound 
thereby. 

A  copy  of  this  decision  shall  be  posted  in  the  plant  of  the  employer  in  a  place 
accessible  to  the  employees  affected. 

T.  J.  O'SHEA  LEATHER  COMPANY— PEABODY 

October  1,  1936 

In  the  matter  of  the  joint  application  fcr  arbitration  of  a  controversy  between  T.  J.  O'Shea 
Leather  Company  of  Peabody,  and  employees.  (101) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  finds  that  the  employer  was  within  his  rights  in  dis- 
charging the  emplo3-ee  in  question. 

UNION  STREET  RAILWAY  COMPANY— NEW  BEDFORD 

October  5,  1936 

In  the  matter  of  the  orbitration  of  Section  4  and  Paragraph  4  of  Section  7  of  the  agreement 
to  be  entered  into  between  the  Union  Street  Railway  Company  and  Division  1037  of 
the  Amalgamated  Association  of  Street  and  Electric  Railway  and  Motor  Coach  Employ- 
ees of  America,  which  read  as  follows: 

Section  4-  In  the  making  up  of  all  schedules,  the  basis  of  a  day's  work  for  trolley 
and  motor  coach  operators  shall  be  eight  hours  to  be  completed  within  ten  consecu- 
tive hours.  At  least  seventy  per  cent  of  all  runs  shall  be  straight  runs,  the  re- 
mainder to  have  one  break  of  not  more  than  one  hour. 

When  trolley  and  motor  coach  operators  have  lost  time  through  vacation  or 
otherwise  they  shall  not  be  allowed  to  work  beyond  their  forty-eight  hours  in  any 
one  week. 

Paragraph  4,  Section  7.  All  opertors  shall  be  given  the  right  to  qualify  as  bus 
operators.  A  day's  work  for  all  extra  men  shall  be  eight  hours  to  be  completed 
within  fourteen  consecutive  hours,  the  outside  time  of  fourteen  hours  to  include 
the  starting  time  of  his  first  report. 

All  operators  qualified  and  who  have  operated  a  bus  for  one  year  or  more  shall 
have  the  right  to  quahfy  on  the  Fall  River  line  and  select  their  run  according  to 
seniority. 

All  operators  qualified  on  the  New  Bedford-Providence  hnes  shall  be  allowed 
to  choose  according  to  their  seniority. 
After  a  hearing  held  before  this  Board  under  date  of  September  25,  1936,  and  after 
investigation,  the  Board  finds  that  Section  4  of  the  agreement  shall  read  as  follows: 

Section  4-  In  the  making  up  of  all  schedules,  the  basis  of  a  day's  work  for  trolley 
and  motor  coach  operators  shall  be  eight  hours  to  be  completed  within  eleven  con- 
secutive hours.  At  least  sixty  per  cent  of  all  runs  shall  be  straight  runs,  the  remainder 
to  have  one  break  of  not  more  than  two  hours. 

When  trolley  and  motor  coach  operators  have  lost  time  through  vacation  or 
otherwise  they  shall  not  be  allowed  to  work  beyond  their  forty-eight  hours  in  any 
one  week. 

Paragraph  4,  Section  7,  shall  read  as  follows: 

Paragraph  4,  Section  7.  All  operators  shall  be  given  the  right  to  qualify  as  bus 
operators.  A  day's  work  for  all  extra  men  shall  be  eight  hours  to  be  completed 
within  fourteen  consecutive  hours,  the  outside  time  of  fourteen  hours  to  include  the 
starting  time  of  his  first  report. 

All  operators  qualified  and  who  have  operated  a  bus  for  one  year  or  more  shall 
have  the  right  to  quahfy  on  the  Fall  River  line  and  select  their  run  according  to 
seniority. 

All  operators  qualified  on  New  Bedford-Providence  Hnes  shall  be  allowed  to  choose 
their  runs  according  to  their  seniority. 
This  decision  shall  take  effect  from  the  date  of  the  signing  of  the  agreement  by  both 
parties. 

MONARCH  SHOE  COMPANY— CHELSEA 

October  6,  1936 

In  the  matter  of  the  joint  applicalion  for  arbitration  of  a  controversy  between  the  Monarch 
Shoe  Company  of  Chelsea  and  Glass  Fold  Pressers.  (82) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  sixty-two  cents  per  thirty-six  pair  shall  l>e 
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paid  by  the  Monarch  Shoe  Company  at  Chelsea  for  Glass  Fold  Pressing  iSaddles,  Pat- 
tern No.  154,  no  cementing  or  lapping  included,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  work  in  question. 

BEGGS  &  COBB,  INC.— WINCHESTER 

October  15,  1936. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester  and  employees.  (103) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  a  fair  day-work  rate  on  finishing 
machine  shall  be  S24.00  a  week. 

HUNT-RANKIN  COMPANY— PEABODY 

October  19,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Hunt-Rankin 
Company  of  Peabody  and  buffers.  (88) 
Having  considered  said  application,  heard  the  parties  by  their  duly  authorized  repre- 
sentatives concerning  the  subject-matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  performed,  and  considered 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board  awards  that  the  fol- 
lowing prices  shall  be  paid  by  the  Hunt-Rankin  Company  for  the  work  as  there  per- 
formed: 

Bucko  Suede:  Per  Dozen 

4  to  7  feet  $0.20 

7  to  9  feet  0.24 

9  to  12  feet  0.27 

12  to  16  feet  0.35 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  September  22,  1936. 

AMDUR  LEATHER  COMPANY— DANVERS 

October  20,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Amdur  Leather 
Company  of  Danvers  and  Employees.  (108) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  orders  that  Constantine  Kouras  be  reinstated  by  the 
Amdur  Leather  Company,  and  in  the  matter  of  Antone  Wilso  and  Herman  Leder  the 
Board  finds  no  discrimination. 

NOBBY  SHOE  COMPANY— CHELSEA 

October  22,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Nobby  Shoe 
Company,  of  Chelsea,  and  fancy  stitchers.  (90) 
Having  considered  said  application,  heard  the  parties  by  their  duly  authorized  repre- 
sentatives concerning  the  subject-matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  performed,  and  considered 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board  awards  that  the  fol- 
lowing prices  shall  be  paid  by  the  Nobby  Shoe  Company  at  Chelsea,  for  the  work  as 
there  performed: 

Fancy  stitching  Pattern  No.  505:  Per  36  Pair 

Stitching  bars  $0.70 

Stitching  tongues  .36 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  the  in- 
ception of  the  new  work. 

KORN  LEATHER  COMPANY— PEABODY 

October  28,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Korn 
Leather  Company,  of  Peabody,  and  employees.  (80) 
Having  considered  said  application,  heard  the  parties  by  their  duly  authorized  repre- 
sentatives concerning  the  subject-matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  performed,  and  considered 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board  awards  the  following 
prices  and  conditions  in  the  factory  of  the  Korn  Leather  Company  at  Peabody,  for  the 
work  as  there  performed: 
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Sizing: 
Splits: 
CY 
R  . 
D  . 

OKips  . 
LM  Kips 
Side  leather: 
Kip  sides 
Regulars 
Large  sides 


Up  to  5  feet 
5  to  8  feet 
8  feet  and  up 
Up  to  8  feet 
8  feet  and  up 

Up  to  15  feet 
12  to  22  feet 
22  feet  and  up 


In  order  that  this  sizing  may  be  strictly  ahhered  to,  it  is  recommended  that 
sizing  boards  or  similar  devices  be  provided  in  the  plant  wherever  necessary  in 
order  that  ready  reference  may  be  had  to  them  in  case  of  disputes  as  to  size. 
Shaving:  Per  100 

Large  machines: 
CY 
R  . 
D  . 

OKips  . 

LM  Kips 
Side  leather: 

Up  to  15  feet 

15  to  22  feet 

Over  22  feet 
Small  machines: 

CY 

R  . 

D  . 

O  Kips 
LM  Kips 

Main  cellar  pickle  trimmers  on  pickle  bottoms 
Flesh  trimmers  ..... 
Pickle  sphtters: 
Blue  sphts: 

CY,  R,  D  

OKips  

Pickle  splits: 

CY  35 

R  45 

D  50 

OKips  75 

The  rate  of  $1  per  100  on  large  kips  where  three  men  are  working  on  them  has 

alreadv  been  put  into  effect. 

Dry  Mill: 

Heads,  CY,  R  12 

D.  aU  kips  17 

Hanging  up : 

Grain  sides        .......  -35 

Splits  25 

Stakers : 
First  way : 

Kip  sides       .......  1-85 

Regular  sides  2.65 
Large  sides  3.40 
Finish: 

Kip  sides  100 

Regular  sides  •  ^'^o 

Large  sides  1-52 
Toggling: 
Splits: 

CY  110 


$0.44 
.58 

1.04 
.81 

1.22 

2.06 
2.70 
3.15 

.68 
.91 
1.43 
1.14 
1.79 
.22 
.61 


.40 
.45 


R  . 
D  . 

OKips  . 
LM  Kips 
Side  leather: 

Dry  sides,  up  to  15  feet  .  .  •  •  •  4.96 
Over  15  feet  6.26 


1.70 
2.75 
1.65 
2.60 
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The  arrangement  now  in  effect  in  this  tannery  designates  spacing  of  toggles 
four  mches  apart  on  side  leather  and  six  inches  apart  on  splits.  The  manufac- 
turer IS  willmg  to  forego  this  strict  spacing  of  toggles  provided  the  work  in  all  cases 
IS  done  in  a  satisfactory  manner  and  in  conformity  with  the  same  type  of  work 
as  performed  in  similar  tanneries  in  this  district. 
Pickle  trimming:  p^j.  jqo 

^^iPS  $0.45 

D  and  all  others  ......  .33 

Fixer  of  staking  machine  on  splits: 

A  demand  was  made  that  work  be  divided  equally  with  the  oldest  man  on 
Uie  job  and  satisfactory  adjustment  has  been  made  between  the  parties 

Wringer  on  heads  25 

Sorter  on  splits  in  shipping  room,  no  change  '.  $2o!oO  per  week 
Adding  machine,  no  change   20.00  per  week 

GOLD  SEAL  SHOE  CORPORATION— LYNN 

October  28  1936 

In  the  matter  of  the  joint  application  for  arbitration  cf  a  controversy  between  the  Gold  Sea 
bhoe  Corporation,  of  Lynn,  and  edgemakers.  (85) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorizec, 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 

K  .1  V^rj^^'f'^^^'       ^''^''^  ^"^^^^^  shall  be  no  extra  paid  to  edgesetten- 

by  the  Lrold  feeal  fehoe  Corporation  at  Lynn  for  using  stains  other  than  natural  for  stain- 
ing shanks  on  the  following  leathers:  staining  or  blacking  shanks  on  Western,  gray  suede: 
using  black  stain;  Cvnthia  gray  cloth  using  black  stain;  Cynthia,  beige  cloth  usinai 
brown  stain;  and  all  shoes  of  a  similar  nature,  for  the  work  as  there  performed.  ^ 

DARTMOUTH  SHOE  COMPANY— BOSTON 

October  28  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Dartmouth 
bhoe  Company  of  Boston  and  pump  stitchers.  (86)  ; 
Haying  considered  said  application,  heard  the  parties  by  their  duly  authorized  repre- 
sentatives concerning  the  subject  matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  performea,  and  considered 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board  awards  that  the  fol- 
lowing prices  shall  be  paid  by  the  Dartmouth  Shoe  Company  to  pump  stitchers  for  the^ 
work  as  there  performed: 

Pattern  140  Closed  condition  tongue  shoe        .       .  $1  14— $4^00^gradei 

Pattern  138  Closed  condition  tongue  shoe        .       .       .        1.23— $4!oO  grade 
I'attern  137  Closed  condition  two- gore  shoe      .        .        .        1.47 — $4  OO  grade^ 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  inception  of 
the  work  in  question. 

A  FREEDMAN  &  SONS,  INC.— NEW  BEDFORD 

T   ,7  .      _  October  28,  1936 

in  the  matter  of  the  application  of  A.  Freedman  &  Sons,  Inc.,  of  New  Bedford  (100) 

application,  made  to  the  Board  under  the  General  Laws,  Chapter  150,  requests 
the  Board  to  determine  whether  the  business  of  A.  Freedman  &  Sons,  Inc.,  is  being  carried 
on  m  a  normal  and  usual  manner  and  to  the  normal  and  usual  extent.  ' 

Having  considered  said  apphcation  and  heard  the  petitioner  and  remonstrants  the 
^oard  determines  that  the  business  of  manufacturing  shoes  is  being  carried  on  by  A. 
i^reedman  &  Sons,  Inc.,  at  New  Bedford  in  the  normal  and  usual  manner  and  to  the 
normal  and  usual  extent. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

October  28  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company,  of  Haverhill,  and  dicing  out  operators.  (106) 
Having  considered  said  application,  heard  the  parties  by  their  duly  authorized  repre- ' 
sentatives  concerning  the  subject-matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  performed,  and  considered  i 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board  awards  that  the  fol-j 
lowing  prices  shall  be  paid  by  the  Herbert  Holtz  Shoe  Company  at  Haverhill,  for  thei 
work  as  there  performed:  ' 
Pattern  No.  164  Per  Dozen  1 

Uiemg  out  eyelet  holes        ...  IflO  0^  i 

Pattern  No.  155:  "       '       '        '       '      ^  I 

Dieing  out  lacing  holes        ......  03 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operations  in  question. 
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SAMUEL  TARLOW  EMBOSSING  COMPANY— PEABODY 

....  ^  October  28,  1936 

In  the  matter  cf  the  joint  apphcation  for  arbitration  of  a  controversy  between  Samuel  Tarlow 
Embossing  Company  of  Peabody  and  feeders  on  embossing  machines.  (Ill) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  in  the  matter  of  the  fireman  employed 
by  the  Samuel  Tarlow  Embossing  Company,  the  Company  is  within  its  rights  in  its 
manner  of  employment  of  said  fireman  under  the  present  conditions. 

MONARCH  SHOE  COMPANY— CHELSEA 

October  29,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Monarch 
Shoe  Company,  of  Chelsea,  and  stitchers.  (105) 
Having  considered  said  application,  heard  the  parties  by  their  duly  authorized  repre- 
sentatives concerning  the  subject-matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  performed,  and  considered 
reports  of  expert  assistants  nominated  bv  the  parties,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  the  Monarch  Shoe  Company  at  Chelsea,  for  the  work  as  there 
performed : 

Pattern  Nos.  156  and  0156:  Per  36  Pair 

Fanc}^  stitching  imitation  lines  on  pointed  saddles  .        .        .       .  $1.26 

Stitching  pointed  saddles  on  vamps,  held  on  ....        .  .64 

Fancy  stitching  quarters,  pointed  lines  on  sides      ....  .82 

Fancy  stitching  quarters,  top  and  side,  imitation  stitching      .        .  .34 
Stitching  straight  saddles  on  vamps,  no  change. 
Pump  stitching  quarters,  no  change. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  new  work. 

MURRAY  LEATHER  COMPANY— WOB URN 

October  29,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Murray  Leather 
Company  of  Woburn  and  feeder  on  Splitting  Machine.  (110) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  there  is  no  discrimination  in  the  matter 
of  the  discharge  of  Manuel  Gonsalves. 

LION  SHOE  COMPANY— LYNN 

November  4,  1936 
In  the  matter  of  the  c  pplication  of  the  lAon  Shoe  Company  of  Lynn.  (69) 

This  application,  made  to  the  Board  under  the  General  Laws,  Chapter  150,  requests 
the  Board  to  determine  whether  the  business  of  the  Lion  Shoe  Company  is  being  carried 
on  in  a  normal  and  usual  manner  and  to  the  normal  and  usual  extent. 

Having  considered  said  application  and  heard  the  petitioner  and  remonstrants,  the 
Board  determines  that  the  business  of  manufacturing  shoes  is  being  carried  on  by  the 
Lion  Shoe  Company  at  Lynn  in  the  normal  and  usual  manner  and  to  the  normal  and 
usual  extent. 

J.  J.  RILEY  LEATHER  COMPANY— WOBURN 

November  4,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  J.  J.  Riley 
Leather  Company  of  Woburn  and  shavers.  (112) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  there  shall  be  no  change  of  prices  now  in 
effect  on  shaving  of  splits  in  the  J.  J.  Riley  Leather  Company  of  Woburn. 

PILOT  SHOE  COMPANY— CHELSEA 

November  6,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Pilot  Shoe 
Company  of  Chelsea  and  fancy  stitchers.  (107) 
Having  considered  said  application,  heard  the  parties  by  their  duly  authorized  repre- 
sentatives concerning  the  subject-matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  i)erformed,  and  considorod 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board  awards  that  S2.77  shall 
be  the  price  to  be  paid  on  Pattern  Margo,  for  fancy  stitching  vamp  complete,  strap  and 
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hart  held  on,  tip  and  saddles  cemented,  imitation  lines  stitched  without  a  mark,  includ- 
ing fixing  of  ends  of  saddles,  eight  to  a  pair.  Extra  has  been  paid  to  take  care  of  this 
operation. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  new  work. 

RICHARD  YOUNG  COMPANY— PEABODY 

November  12,  1936 

In  the  matter  of  the  joint  application  for  arbitration  oj  a  controversy  between  Richard  Young\ 
Company  of  Peabody  and  buffers.  (104) 

Having  considered  said  appHcation  and  heard  the  parties  by  their  duly  authorized: 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  proper  price  to  be  paid  for  buflSngi 
shall  be  $0.15  per  dozen. 

This  decision  shall  be  retroactive  as  of  November  9,  1936. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

November  12,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow  Bros. 
&  Smith  Company  of  Norwood  and  brakeman  on  the  locomotive  engine.  (115) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under ; 
which  it  is  performed,  the  Board  awards  that  the  brakeman  on  the  locomotive  engine  is  - 
entitled  to  the  same  compensation  as  the  engineer  in  view  of  the  responsibility  assumed  i 
by  the  brakeman,  namely  $29.77  per  week.  | 

This  decision  shall  take  effect  as  of  October  16,  1936.  i 

PHILIPS  SHOE  MANUFACTURING  COMPANY— HAVERHILL  ' 

November  20,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Philips  Shoe  ; 
Manufacturing  Company  of  Haverhill  and  employees.  (65) 
Having  considered  said  application,  heard  the  parties  by  their  duly  authorized  repre- 
sentatives concerning  the  subject-matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  performed,  and  considered 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board  awards  that  there  shall 
be  no  changes  in  the  present  price  lists  now  in  effect  in  the  Philips  Shoe  Mfg.  Company. 

SLATTERY  BROTHERS— SALEM 

November  20,  1936  ! 

In  the  matter  of  the  joint  applicat  ion  for  arbitration  of  a  controversy  between  Slattery  Brothers  . 
of  Salem  and  a  lumper  in  their  employ.  (119) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized  \ 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  employee  in  question  has  no  claim  on 
his  original  rating  in  the  employ  of  Slattery  Brothers. 

KIRSTEIN  LEATHER  COMPANY— PEABODY 

November  20,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Kir  stein  Leather  :i 
Company  of  Peabody  and  a  marker  in  their  employ.  (120) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  manufacturer  was  not  within  his  rights  ; 
in  discharging  Julia  Scangos  and  orders  her  reinstatement. 

MONARCH  SHOE  COMPANY— CHELSEA 

November  25,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Monarch 
Shoe  Company  of  Chelsea  and  stitchers.  (114) 
Having  considered  said  application,  heard  the  parties  by  their  duly  authorized  repre- 
sentatives concerning  the  subject-matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  performed,  and  considered  ; 
reports  of  expert  assistants  nominated  by  the  parties,  the  Board  awards  that  the  follow- 
ing prices  shall  be  paid  by  the  Monarch  Shoe  Company  to  employees  at  Chelsea  for  the 
work  as  there  performed: 


■  Pattern  No  157:  Per  36  Pair 
K      Fancy  stitching  tip   «n  qo 

■  Pattern  No.  160:  ^""^^ 
W  Stitching  collar  on  top  of  quarter  0.55 
II         Pump  stitching  quarters  ... 

Pattern  No.  161: 

Stitching  imitation  row  on  tip 
^    Pattern  No.  163: 

Stitching  imitation  row  on  top  of  quarter 
|r    Pattern  No.  158: 

Lopping  tabs  ..... 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  new  work. 


1.06 
.10 
.15 
.33 


BEGGS  &  COBB,  INC.— WINCHESTER 

November  25,  1936 

In  the  matter  of^  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  JViiichester,  and  finishers.  (117) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  the  following  prices  shall  be  paid  by  Beggs 
&  Cobb,  Inc.,  to  employees  at  Winchester,  for  the  work  as  there  performed: 

Finishing  machine  operators  and  swabbers:  Per  100  Sides 

Kips  $0.16 

Acme  .18 

Beco  .20 

Hangers-up,  all  sizes  .14 

HOLDER  COAL  COMPANY,  LAMPER  COAL  COMPANY,  MORAN  FUEL 
COMPANY,  REED  &  COSTELLO,  SCANLON  COAL  COMPANY,  SPRAGUE, 
BREED,  STEVENS  &  NEWHALL  AND  PICKERING  COAL  COMPANY- 
LYNN 

November  30,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Holder  Coal 
Company,  hamper  Coal  Company,  Moran  Fuel  Company,  Reed  &  Costello,  Scanlon 
Coal  Company,  Sprague,  Breed,  Stevens  &  Newhall  and  Pickering  Coal  Company,  of 
Lynn,  and  employees.  (109) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  under  the  submission  that  the  following  is 
established  as  an  agreement  between  the  parties,  to  be  effective  as  therein  provided. 
AGREEMENT  entered  into  this  twenty-second  day  of  October,  1936,  between 

 of  Lynn,  hereinafter  called  the  Company, 

and  Teamsters',  Chauffeurs',  and  Helpers'  Local  No.  42  of  Lynn,  Salem  and  vicinity. 

ARTICLE  I 

The  Company  signing  this  agreement  agrees  that  all  men  employed  and  covered  by 
this  agreement  shall  be  members  of  Local  No.  42  of  L\Tin,  Salem  and  vicinity.  It  is 
agreed  that  no  emploj-ee  shall  be  eligible  to  work  after  the  fifteenth  of  any  month  unless 
they  have  paid  their  dues  for  that  month.  It  is  further  agreed  that  when  hiring  extra 
help  the  same  shall  be  members  of  the  Local.  The  Local  shall,  if  it  desires,  have  a 
representative  to  act  as  steward  at  each  firm's  place  of  business. 

ARTICLE  II 

The  hours  of  labor  of  chauffeurs,  wharfmen  and  helpers,  and  one-horse  drivers  and  all 
handling  solid  fuel,  shall  be  as  follows: 

A.  From  May  1  to  August  31,  1937,  forty  hours  shall  constitute  a  week's  work,  on  a 
basis  of  eight  hours  per  day,  between  7.30  a.m.  and  5  p.m.,  from  Monday  to  Friday, 
inclusive. 

B.  During  the  months  of  October,  November  and  December,  1936,  and  March,  .\pnl 
and  September,  1937,  forty-four  hours  shall  constitute  a  week's  work  on  the  basis 
of  eight  hours  per  day  between  7.30  a.m.  and  5  p.m.,  from  Monday  to  Friday,  in- 
clusive, and  four  hours  on  Saturday,  between  7.30  a.m  and  noon,  except  that  when 
work  is  required  by  the  Company  Saturdav  afternoon  during  the  months  of  De- 
cember, 1936,  and  March,  1937,  the  men  in  the  employ  of  the  Company  shall  work 
on  the  basis  of  time  and  one-half  from  noon  until  5  p.m. 

C.  During  the  period  from  January  1  to  February  28,  1937,  inclusive,  forty- eight  hours 
shall  constitute  a  week's  work  on  the  basis  of  eight  hours  per  day  between  7.30  a.m. 
and  5  p.m.,  from  Monday  until  Saturday,  inclusive. 
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D.  All  hours  worked  in  excess  of  the  hours  above  (except  Sundays  and  holidays) 
shall  be  paid  for  at  the  rate  of  time  and  one-half. 

Employees  shall  be  allowed  one  hour  each  day  for  dinner  as  near  12  o'clock  noon  a& 
possible. 

The  Company  may  start  out  trucks  at  any  time  between  7.30  a.m.  and  8  a.m.,  butshal 
notif}'  employees  at  least  the  day  before  of  any  change  in  starting  time. 

E.  The  following  wage  rates  are  to  be  in  effect: 

Chauffeurs  S30.80  per  week 

Wharf  men  and  Helpers  .        .        .        .        .        .        .27.50  per  week  • 

One-horse  drivers  .....        ...      27.50  per  week 

While  hauling  trailers,  chauffeurs  shall  be  paid  at  the  rate  of  S3. 00  per  week  additional 
Employees  while  driving  trucks  on  wharves  or  in  yards  shall  be  paid  the  regular 
chauffeur's  wages. 

ARTICLE  III 

The  hours  of  labor  and  wages  of  oil  truck  drivers  shall  be  as  follows : 

A.  Forty  hours  shall  constitute  a  week's  work  and  may  be  worked  as  follows: 

B.  Between  the  hours  of  7.30  a.m.  and  6  p.m.,  for  any  five  eight-hour  days  or  for  any 
four  ten-hour  days,  from  Monday  to  Saturday,  inclusive. 

C.  Range  oil  shifts  may  be  worked  from  Monday  to  Saturday,  inclusive: 

Shift  1,  from  7  a.m.  to  1.30  p.m. 

Shift  2,  from  1.30  p.m.  to  8  p.m. 
The  shifts  stated  in  this  section  shall  be  alternated  each  week.    The  foregoing 
schedule  totals  39  hours  and  one  additional  hour  may  be  worked  any  day,  except 
Saturday,  to  constitute  a  40-hour  week,  but  if  the  employer  furnishes  only  39  hours' 
work,  employees  shall  be  paid  for  a  full  week  of  40  hours. 

D.  The  Company  may  employ  a  night  driver  to  take  care  of  emergency  calls  and  one 
driver  will  be  allowed  for  every  four  trucks  in  operation.  Hours  of  night  drivers 
shall  be  so  divided  that  they  shall  be  worked  between  Monday  at  12.01  a.m.  and 
Saturday  at  12  o'clock  midnight  and  shall  not  be  longer  than  eight  hours  in  any 
one  night  and  not  over  40  hours  in  any  one  week.  ! 

E.  For  the  primary  purpose  of  filling  and  loading  trucks  with  oil  a  driver  may  bci 
employed  daily  from  Monday  to  Saturday,  inclusive,  between  the  hours  of  4  a.m.i 
and  noon,  at  not  exceeding  eight  hours  per  day  and  not  over  40  hours  in  any  one 
week. 

F.  When  the  Company  wishes  to  change  a  shift  of  a  driver,  the  driver  shall  be  given 
two  days'  notice  before  any  change  is  made. 

G.  When  drivers  work  over  40  hours  in  any  one  week,  or  in  excess  of  the  hours  stated' 
in  any  of  the  above  shifts  for  their  day's  work,  in  case  of  emergency,  they  shall; 
receive  overtime  for  the  same  at  the  rate  of  time  and  one-half. 

H.  The  wages  of  oil  truck  drivers  shall  be  at  the  rate  of  §30.80  per  week  and  those 
driving  trailers  shall  be  paid  at  the  rate  of  13.00  per  week  additional. 

ARTICLE  IV  ' 
When  it  is  necessary  to  work  any  employee  covered  by  this  agreement  on  a  Sunday  or 
holiday  they  shall  be  paid  at  the  rate  of  double  time  for  such  work,  unless  otherwise 
provided  herein.  ; 

ARTICLE  V 

The  following  rates  of  wages  for  work  discharging  barges  or  steamers  are  to  be  in 
effect: 

A.  Carmen  and  nmmen    .......      75  cents  per  horn- 
Trimmers    .........      65  cents  per  hour 

B.  All  time  worked  as  carmen,  runmen  or  trinmiers  in  excess  of  eight  hours  in  any 
one  day  shall  be  paid  for  at  the  rate  of  time  and  one-half. 

All  such  work  on  Sundays,  Memorial  Day,  June  17,  July  4,  Labor  Day,  Armistice 
Day,  Thanksgiving  Day  and  Christmas  Day  shall  be  paid  for  at  the  rate  of  time : 
and  one-half. 

C.  Union  men  shall  be  given  preference  in  discharging  labor,  and  others  employed  j 
when  imion  men  cannot  be  secured. 

ARTICLE  VI 

It  is  agreed  by  the  Company  that  drivers  shall  be  furnished  with  carriers,  trimmers  : 
or  wheelers  when  making  deliveries  that  require  such  operation  and  union  men  when 
available  shall  be  given  this  work  and  shall  be  paid  150  per  ton  for  trimming  and  30^  • 
per  ton  for  carrying  or  wheeling  for  every  50  foot,  or  receive  the  regular  wage.    Drivers  ■ 
shall  do  this  work  if  circumstances  make  it  impossible  to  secure  carriers,  trimmers  or 
wheelers. 
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^  ARTICLE  VII 

When  extra  men  are  hired  they  shall  be  the  first  to  be  laid  off  and  when  conditions 
of  business  are  such  that  there  is  not  full  time  work  for  the  regular  employees  the  Com- 
pany shall  make  every  reasonable  effort  to  arrange  the  work  so  that  it  shall  be  fairly 
divided  among  the  regular  employees. 

ARTICLE  VIII 

If  a  member  of  the  Local  is  discharged,  he  shall,  if  he  makes  a  request  within  48  hours 
thereafter,  be  granted  an  immediate  hearing  by  his  employer.  If  it  is  found  that  he  has 
been  discharged  through  no  fault  of  his  own,  he  shall  be  restored  to  work  and  he  shall 
receive  full  wages  from  the  time  of  his  discharge.  In  the  event  of  a  difference  of  opinion 
between  the  Company  and  the  Local's  representative,  such  differences  shall  be  referred 
to  the  State  Board  of  Conciliation  and  Arbitration.  The  decision  given  shall  be  binding 
with  all  parties. 

ARTICLE  IX 

Employees  reporting  in  the  morning  for  work,  without  being  notified  the  night  before 
of  a  lay-off,  shall  be  paid  for  one-half  day.  If  any  employee  so  reports,  the  Company 
may  give  him  other  work  for  the  half  day  for  which  he  is  to  be  paid. 

ARTICLE  X 

If,  in  order  to  meet  imusual  demands  upon  its  business,  the  Company  finds  it  neces- 
sary to  hire  or  use  additional  equipment  and  means  of  transportation,  such  hiring  or  use 
shall  cease  when  the  necessity  therefor  is  ended. 

ARTICLE  XI 

Any  issue  arising  relative  to  the  interpretation  of  this  agreement  shall  be  referred  to 
the  Board  of  Conciliation  and  Arbitration  for  determination. 

ARTICLE  XII 

This  agreement  shall  be  in  effect  for  one  year  from  October  22,  1936,  and  during  this 
period  there  shall  be  no  strike,  lockout  or  concerted  cessation  of  work. 

Unless  previous  to  September  1,  1937,  either  the  Company  or  the  Local  gives  notice 
of  its  desire  to  discontinue  contractual  relations,  the  Company  and  Local  shall  imme- 
diately alter  September  1,  commence  negotiations  for  the  purpose  of  estabhshing  the 
terms  of  a  new  agreement. 

GEORGE  W.  PICKERING  COAL  COMPANY— SALEM 

November  30,  1936 

In  the  matter  of  the  joint  applicaticn  far  arbitration  of  a  controversy  between  the  George  W. 
Pickering  Coal  Company,  of  Salem,  and  employees.  (109) 

Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  under  the  submission  that  the  following  is 
established  as  an  agreement  between  the  parties,  to  be  effective  as  therein  provided. 

AGREEMENT  entered  into  this  twenty-second  day  of  October,  1936,  between  the 
George  W.  Pickering  Coal  Company  of  Salem,  hereinafter  called  the  Company,  and 
Teamsters',  Chauffem-s'  and  Helpers'  Local  No.  42,  of  Lynn,  Salem  and  \icinity,  herein- 
after called  the  Local. 

ARTICLE  I 

The  Company  signing  this  agreement  agrees  that  all  men  employed  and  covered  by 
this  agreement  shall  be  members  of  Local  No.  42  of  L>Tin,  Salem  and  vicinity.  It  is 
agreed  that  no  employees  shall  be  eligible  to  work  after  the  fifteenth  of  any  month 
unless  they  have  paid  their  dues  for  that  month.  It  is  further  agreed  that  when  hirmg 
extra  help  the  same  shall  be  members  of  the  Local.  The  Local  shall,  if  it  desires,  have 
a  representative  to  act  as  steward  at  each  firm's  place  of  business. 

ARTICLE  II 

The  hours  of  labor  of  chauffeurs,  wharfmen  and  helpers,  and  one-horse  drivers  and 
all  handling  solid  fuel,  shall  be  as  follows:  , 
A.  From  May  1  to  August  31,  1937,  inclusive,  forty  hours  shall  constitute  a  week  s 
work,  on  the  basis  of  eight  hom's  per  day,  between  7.30  a.m.  and  5  p.m.,  from 
Monday  to  Friday,  inclusive. 


however,'  that  during  the  months  of  'October,  November  and  December,  1936, 
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and  March  and  April,  1937,  the  Company  may  arrange  the  schedule  of  hours  o: 
employees  engaged  in  delivering  soft  coal  so  that  the  hours  on  Saturday  shall  b« 
between  7.30  a.m  and  5  p.m.  and  on  Wednesday,  between  7.30  a.m.  and  noon 
When  work  is  required  by  the  Company  Saturday  afternoon  during  the  months  o: 
December,  1936,  and  March,  1937,  the  men  in  the  employ  of  the  Company  shal 
work  on  the  basis  of  time  and  one-half  from  noon  until  5  p.m.  ! 

C.  During  the  period  from  January  1  to  February  28, 1937,  inclusive,  forty-eight  hours 
shall  constitute  a  week's  work  on  the  basis  of  eight  hours  per  day  between  7.30  a.m 
and  5  p.m.,  from  Monday  until  Saturday,  inclusive.  i 

D.  All  hours  worked  in  excess  of  the  hours  above  (except  Sundays  and  hoUdays) 
shall  be  paid  for  at  the  rate  of  time  and  one-half.  i 

Employees  shall  be  allowed  one  hour  each  day  for  dinner  as  near  12  o'clock  noon  aej 
possible. 

The  Company  may  start  out  trucks  at  any  time  between  7.30  a.m.  and  8  a.m.,  but 
shall  notify  employees  at  least  the  day  before  of  any  change  in  starting  time. 

E.  For  employees  in  the  trucking  division  forty-eight  hours  shall  constitute  a  week's' 
work  from  Monday  to  Saturday,  inclusive,  and  shall  be  worked  between  the  hours 
of  7  A.M.  and  6  p.m.  with  a  lunch  period  each  day.  When  emploj'ees  work  in  excess^ 
of  forty-eight  hours  per  week  or  in  excess  of  the  hours  stated  herein  for  their  day's? 
work,  they  shall  receive  overtime  for  the  same  at  the  rate  of  time  and  one-half ' 
Having  regard  to  the  needs  of  its  business,  the  Company  will  endeavor  to  arrangd 
its  schedule  so  that  as  many  of  its  men  as  possible  will  not  have  to  work  during  thei 
summer  months  on  Saturday. 

F.  The  following  wage  rates  are  to  be  in  effect: 

Chauffeurs  $30.80  per  week  j 

Wharf  men  and  helpers       .       .        .       .       .       .27.50  per  week  I 

One-horse  drivers       ,       .       .        .       .       .       .27.50  per  week 

While  hauling  trailers,  chauffeurs  shall  be  paid  at  the  rate  of  $3.00  per  week  additional.! 
Employees  while  driving  trucks  on  wharves  or  in  yards  shall  be  paid  the  regulars 
chauffeur's  wages.  \ 

ARTICLE  III 

The  hours  of  labor  and  wages  for  oil  truck  drivers  shall  be  as  foUow^s:  ' 

A.  Forty  hours  shall  constitute  a  week's  work  and  may  be  worked  as  follows: 

B.  Between  the  hours  of  7.30  a.m.  and  6  p.m.  for  any  five  eight-hour  days  or  for  any! 
four  ten-hour  days,  from  Monday  to  Saturday,  inclusive.  i 

C.  Range  oil  shifts  may  be  worked  from  Monday  to  Saturday,  inclusive:  ! 

Shift  1,  from  7  a.m.  to  1.30  p.m. 

Shift  2,  from  1.30  p.m.  to  8  p.m. 
The  shifts  stated  in  this  section  shall  be  alternated  each  week.    The  foregoing 
schedule  totals  39  hours  and  one  additional  hour  may  be  worked  any  day,  except 
Saturday,  to  constitute  a  40-hour  week,  but  if  the  employer  furnishes  only  39  hours'  I 
work  employees  shall  be  paid  for  a  full  week  of  40  hours. 

D.  The  Company  may  employ  a  night  driver  to  take  care  of  emergency  calls  and  one  ( 
driver  wHl  be  allowed  for  every  four  trucks  in  operation.    Hours  of  night  drivers  • 
shall  be  so  divided  that  they  shall  be  worked  between  Monday  at  12.01  a.m.  and 
Saturday  at  12  midnight,  and  shall  not  be  longer  than  eight  hours  in  any  one  night, 
and  not  over  40  hours  in  any  one  week.  ! 

E.  For  the  primary  purpose  of  filling  and  loading  trucks  with  oil  a  driver  may  be 
employed  daily  from  Monday  to  Saturday,  inclusive,  between  the  hours  of  4  a-m. 
and  noon,  at  not  exceeding  eight  hours  per  day  and  not  over  40  hours  in  any  one 
week. 

F.  When  the  Company  wishes  to  change  a  shift  of  a  driver,  the  driver  shall  be  given 
two  days'  notice  before  any  change  is  made. 

G.  When  drivers  work  over  40  hours  in  any  one  week,  or  in  excess  of  the  hours  stated  : 
in  any  of  the  above  shifts  for  their  day's  work,  in  case  of  emergency,  they  shall  ■ 
receive  overtime  for  the  same  at  the  rate  of  time  and  one-half. 

H.  The  wages  of  oil  truck  drivers  shall  be  at  the  rate  of  $30.80  per  week  and  those 
driving  trailers  shall  be  paid  at  the  rate  of  S3. 00  per  week  additional. 

ARTICLE  IV  ! 
When  it  is  necessary  to  work  any  employee  covered  by  this  agreement  on  a  Sunday  or  ; 
holiday  they  shall  be  paid  at  the  rate  of  double  time  for  such  work,  unless  otherwise  ■. 
herein  provided. 

ARTICLE  V  i 
The  following  wage  rates  for  work  discharging  barges  or  steamers  are  to  be  in  effect: 
A.  Carmen  and  runmen     .......    75  cents  per  horn- 
Trimmers    .........    65  cents  per  hour 
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B.  All  time  worked  on  Sundays,  Memorial  Day,  June  17,  July  4,  Labor  Day,  Armi- 
stice Day,  Thanksgiving  Day  and  Christmas  Day  shall  be  paid  for  at  the  rate  of 
time  and  one-half. 

C.  Union  men  shall  be  given  preference  in  discharging  labor,  and  others  employed 
when  union  men  cannot  be  secured. 

ARTICLE  VI 

It  is  agreed  by  the  Company  that  drivers  shall  be  furbished  with  carriers,  trimmers  or 
wheelers  when  making  deliveries  that  require  such  operation  and  union  men  when  avail- 
able shall  be  given  this  work  and  shall  be  paid  15^  per  ton  for  trimming  and  30c  per  ton 
for  carr\  ing  or  wheeling  for  every  50  foot,  or  receive  the  regular  wage.  Drivers  shall  do 
this  work  if  circumstances  make  it  impossible  to  secure  carriers,  trimmers  or  wheelers. 

ARTICLE  VII 

When  extra  men  are  hired  they  shall  be  the  first  to  be  laid  off  and  when  conditions  of 
business  are  such  that  there  is  not  full  time  work  for  the  regular  employees  the  Company 
shall  make  every  reasonable  effort  to  arrange  the  work  so  that  it  shall  be  fairly  divided 
among  the  regular  employees. 

ARTICLE  VIII 

If  a  member  of  the  Local  is  discharged,  he  shall,  il*  he  makes  a  request  within  48  hours 
thereafter,  be  granted  an  immediate  hearing  by  his  employer.  If  it  is  found  that  he  has 
been  discharged  through  no  fault  of  his  own,  he  shall  be  restored  to  work  and  he  shall 
receive  full  wages  from  the  time  of  his  discharge.  In  the  event  of  a  difference  of  opinion 
between  the  Company  and  the  Local's  representative,  such  differences  shall  be  referred 
to  the  State  Board  of  Conciliation  and  Arbitration.  The  decision  given  shall  be  binding 
with  all  parties. 

ARTICLE  IX 

Employees  reporting  in  the  morning  for  work,  without  being  notified  the  night  before 
of  a  lay-off,  shall  be  paid  for  one-half  day.  If  any  employee  so  reports,  the  Company 
may  give  him  other  work  for  the  half  day  for  which  he  is  to  be  paid. 

ARTICLE  X 

If,  in  order  to  meet  unusual  demands  upon  its  business,  the  Company  finds  it  neces- 
sary to  hire  or  use  additional  equipment  and  means  of  transportation,  such  hiring  or  use 
shall  cease  when  the  necessity  therefor  is  ended. 

ARTICLE  XI 

Any  issue  arising  relative  to  the  interpretation  of  this  agreement  shall  be  referred  to 
the  Board  of  Conciliation  and  Arbitration  for  determination. 

ARTICLE  XII 

This  agreement  shall  be  in  effect  for  one  year  from  October  22,  1936,  and  during  this 
period  there  shall  be  no  strike,  lockout  or  concerted  cessation  of  work. 

Unless  previous  to  September  1,  1937,  either  the  Company  or  the  Ix)cal  gives  notice 
of  its  desire  to  discontinue  contractual  relations,  the  Company  and  Ix)cal  shall  imme- 
diately after  September  1  commence  negotiations  for  the  purpose  of  establishing  the 
terms  of  a  new  agreement. 

S.  KLAYMAN  &  SON,  INC.— HAVERHILL 

November  30,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  S.  Klayman  & 
Son,  Inc.,  of  Haverhill,  and  treers.  (113) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  the  Board  awards  that  pursuant  to  an  agreement  previously 
entered  into  between  the  manufacturers  and  their  employees,  it  was  agreed  that  all 
cleaning  should  be  given  to  the  treers  to  the  capacity  of  the  machines.  The  Board 
awards  that  this  agreement  is  in  full  force  and  effect  and  orders  the  manufacturer  to  give 
to  the  treers  all  shoes  that  are  to  be  cleaned. 
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REPORT  OF  THE  BOARD  OF  CONCILIATION  AND  ARBITRATION 
Thomas  F.  Curley,  Chairman;  Ratmond  V.  McNamaba,  Joh.v  L.  Campos 

On  December  1,  1936,  five  joint  applications  for  arbitration  were  pending.  Durinjg 
the  year  266  joint  applications  were  filed,  making  a  total  of  271.  Of  these  19  were 
abandoned,  withdrawTi  or  settled;  decisions  were  rendered  in  228  cases,  also  four  supple- 
mental decisions;  15  cases  are  now  pending.  Four  petitions  for  certificates  of  normahty 
were  filed,  two  certificates  were  issued,  one  case  was  settled  and  one  withdrawn. 


Conciliation 

The  duties  of  the  Board  during  the  past  year  have  been  most  exacting  by  reason  of 
the  industrial  conditions  existing  throughout  the  commonwealth,  with  the  accompany- 
ing industrial  disputes.  More  controversies  have  arisen  during  the  past  year  between 
employers  and  employees  than  ever  before  in  the  history  of  this  Board,  making  more 
onerous  the  duties  of  the  Board  and  necessitating  constant  day  and  night  sessions  in 
order  to  cope  with  the  avalanche  of  work  placed  upon  it.  The  results  of  our  efforts  in 
concihating  these  disputes  have  been  most  remarkable,  inasmuch  as  the  Board  has  been 
successful  in  setthng  every  labor  dispute  which  came  before  it,  with  the  exception  of 
one,  namely,  the  Colonial  Press  of  Clinton,  which  controversy  was  investigated  and  as 
a  result  of  the  pubhc  hearing  held  in  CUnton  on  May  7,  the  following  report,  placing 
the  blame,  w^as  issued  on  Jime  8: 

"After  a  thorough  investigation,  followed  by  a  public  hearing  held  at  the  Town 
HaU  in  Clinton  on  May  7,  1937,  pursuant  to  Section  3,  Chapter  150  of  the  General 
Laws,  for  the  purpose  of  determining  which  party  is  to  blame  for  the  continuance 
of  the  strike  at  the  Colonial  Press,  Inc.,  and  after  hstening  for  three  hours  to  testi- 
mony from  all  persons  desiring  to  be  heard,  and  carefully  weighing  every  bit  of 
evidence  that  could  be  deduced  from  that  testimony,  together  with  the  facts  estab- 
lished by  our  investigation,  the  Board  is  forced  to  place  the  blame  on  the  Colonial 
Press,  Inc." 

We  have  through  the  powers  invested  in  this  Board  prevented  strikes  in  some  300 
mercantile  and  industrial  establishments  in  the  Commonwealth,  involving  approxi- 
mately 110,000  employees,  with  the  resultant  savings  to  the  Commonwealth,  the  pre- 
vention of  an  enormous  loss  of  employment  and  wages  to  the  employees  involved  and 
the  prevention  of  the  interruption  of  production  by  the  companies.  The  savings  in 
dollars  and  cents  thus  effected,  if  it  could  be  accurately  ascertained,  would  be  most 
startling. 

The  Board,  in  its  handling  of  cases,  has  in  mind  the  competitive  labor  costs  of  indus- 
tries, and,  in  kindred  industries,  endeavors  to  make  them  as  uniform  as  possible.  \\e 
try  in  our  concihation  and  arbitration  to  make  conditions  salutary  to  keeping  the  pr '  ~ 
industries  of  the  State  in  the  State  and  to  have  labor  amicably  contented.    \\  t 
been  somewhat  compensated  by  the  fact  that  employers  and  employees  have  manii. 
their  faith  in  the  Board  by  submitting  to  it  their  differences  for  adjustment  and  settle- 
ment. 


List  of  Industries  Affected  and  Principal  Differences  in  Conciliation  .\nd 

Arbitration  C.\ses 

Industries  Affected:  Automobiles,  Bakers,  Barbers,  Beauticians,  Books  and  Maira  -in'" 
Distributors,  Boxes,  Building  Trades,  Buttons,  Candy,  Caskets,  Chain  Stores,  C'l< 
Chauffeurs,  Contractors,  Crackers,  Dairies,  Dental  Technicians,  Department 
Electrical  Appliances,  Engineers,  Express,  Foundries,  Fruit  and  \  egetable  pistnbutor>, 
Fuel.  Fur,  Furniture,  Garments,  Glass,  Groceries,  Hardware,  Hats.  Hotels.  Ice,  Iron 
and  Metal,  Kosher  Butchers,  Laundries,  Lawn  Mowers,  Lear'  ' 
Matches,  Milk,  Optical  Goods,  Painters,  Paper,  Printing,  Pre> 
Utilities,  Restaurants,  Rubber,  School  Supplies,  Shoes,  Signs,  >        -i-  .  .  - 

Taxis,  Textiles,  Tools,  Toys  and  Baby  Carriages,  Transportation,  I  nderwear,  \  ending 
Machines,  Wire  Products. 

Principal  Differences:  W  ages.  Hours,  Working  Conditions,  Discharge.  Discrimination 
Union  Recognition,  Terms  of  Agreement,  Removal. 
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Industries  Affected 
Bakers 
Boxes 
Bricks 

Building  Supplies 

Candy 

Chain  Stores 

Cleansers  and  Dyers 

Clothing  Manufacturing 

Coal  and  fuel  distributing 

Counter  manufacturing 

Fruit  and  vegetable  dispensers 

Furniture  dealers 

Grocery  stores 

Heel  manufacturing 

Hotels  and  Restaurants 

Laimdries 

Leather  manufacturing 
Liquor  distributing 
Milk  dealers 
Painters 

Pocketbook  manufacturing 
Printing 

Radio  manufacturing 
Rayon  manufacturing 


Arbitration 


Issues  Arbitrated 
Wages 

Terms  of  Agreement 
Discharge 
Discrimination 
Violation  of  decision 
Hours 

Working  Conditions 
Seniority  rights 


PREFACE 

In  order  to  avoid  unnecessary  printing  and  making  the  report  of  decisions  more 
compact,  where  expert  assistance  is  used  the  introduction  is  shortened,  the  form  used 
being  as  follows: 

Having  considered  said  application,  heard  the  parties  by  their  duly-authorized  rep- 
resentatives concerning  the  work  in  question,  its  character  and  the  conditions  under 
which  it  is  performed,  and  considered  reports  of  expert  assistants  nominated  by  the 
parties,  the  Board  awards  .  .  . 

In  cases  where  expert  assistance  is  not  used,  the  decision  is  printed  in  full.  The  words 
at  the  end  of  each  decision,  "By  the  Board,"  etc.,  are  omitted. 


DECISIONS 

MONARCH  SHOE  COMPANY— CHELSEA 

December  4,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Monarch 
Shoe  Company  of  Chelsea  and  stitchers.  (114) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Monarch  Shoe  Com- 
pany to  employees  at  Chelsea  for  the  work  as  there  performed : 

Per  36  Pairs 

Pattern  No.  156  $0,053^  for  half  cut-out 

Pattern  No.  163   .11     for  cut-out 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  new  work. 


UNIQUE  SHOE  COMPANY— HAVERHILL 

December  11,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unique 
Shoe  Company  of  Haverhill  and  employees.  (123) 

The  Board  awards  that  the  wages  paid  by  the  Unique  Shoe  Company  of  Haverhill 
shall  be  on  the  basis  of  the  third  grade  price  list. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  the  deci- 
sion of  the  Board. 
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S.  KLAYMAN  &  SON— HAVERHILL 


_  „      4       •  •  .       7-         .       ,  December  15,  1936 

In  the  matter  oj  the  joint  application  for  arbitration  of  a  controversy  between  S.  Klauman 
&  Son  of  Haverhill  and  top  stitchers  in  their  employ.  (118) 
The  Board  awards  that  Pattern  893  cannot  be  placed  in  the  category  of  a  plug  pump, 
nor  can  it  be  termed  a  Colonial.   Therefore,  the  Board  awards  a  price  of  $0.22  net  per 
dozen.  '  . 

This  decision  shall  take  effect  as  of  October  23,  1936. 

GOLDBERG  BROS.  SHOE  COMPANY— HAVERHILL 

^  ,    .  December  15,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Goldberg  Bros. 
Shoe  Company  of  Haverhill  and  top  stitchers  in  their  employ.  (122) 
The  Board  awards  that  the  price  of  top  stitching  Pattern  76-292  shall  be  $0.41  net, 
per  dozen. 

This  decision  shall  take  effect  as  of  September  30,  1936. 

PILOT  SHOE  COMPANY— CHELSEA 

December  22,  1936 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Pilot  Shoe 
Company  of  Chelsea  and  stitchers.  (121) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Pilot  Shoe  Company 
at  Chelsea,  for  the  work  as  there  performed: 

Per  36  Pair 

Trixie  Pattern: 

Fancy  stitching  vamp,  complete,  including  centering   .  $1.76 
Pump  stitching  long  and  short  strap  ......  .89 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  in- 
ception of  new  work. 

SIDE  LEATHER  MANUFACTURERS— WOBURN 

January  11,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  manufac- 
turers of  side  leather  in  Woburn  and  employees.  (3) 
Having  considered  said  application  and  heard  the  parties  by  their  duly  authorized 
representatives  concerning  the  work  in  question,  its  character,  and  the  conditions  under 
which  it  is  performed,  and  after  an  agreement  reached  between  the  representatives  of 
the  Woburn  manufacturers  of  side  leather  and  the  representatives  of  the  employees 
at  the  conference  held  in  Salem  on  January  6,  1937,  that  the  apphcation  be  broadened 
to  include  the  following  operations:  beam  house  operators,  tan  house  lumpers,  fleshing 
machines,  unhairing,  cheeking  and  pan  beaming,  the  Board  awards  that  the  differential 
now  in  existence  between  the  Woburn  area  and  the  Peabody  and  Lynn  district  shall  be 
eUminated  and  the  rate  of  wages  on  the  above  operations,  as  well  as  the  tan  and  color 
wheel  workers,  shall  be  the  same  in  the  Woburn  area  as  in  the  Peabody  and  Lynn  district. 

BOOTT  MILLS,  MERRIMACK  MANUFACTURING  COMPANY— LOWELL 

January  11,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Boott  Mills 
and  the  Merrimack  Manufacturing  Company  of  Lowell  and  loomfixcrs.  (6) 
Having  considered  said  apphcation,  heard  the  parties  by  their  duly  authorized  rep- 
resentatives concerning  the  subject-matter  of  the  controversy,  investigated  the  work  in 
question,  its  character,  and  the  conditions  under  which  it  is  performed,  and  considered 
the  report  of  the  expert  a.ssistant  appointed  by  the  Board  and  agreed  to  by  the  parties, 
the  Board  awards  that  S28.60  per  week  of  forty  hours  shall  be  paid  to  loomfixers  in  the 
employ  of  the  Boott  Mills  and  the  Merrimack  Manufacturing  Company  at  Ix)well,  for 
the  work  as  there  performed. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

January  13.  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  beluven  Winslotc 
Bros.  &  Smith  Company  of  Norwood  and  Employees.  (7) 
The  Board  awards  that  Winslow  Bros.  &  Smith  Company  is  m  compliance  with  the 
provisions  of  the  agreement  in  that  the  employees  in  question  were  paid  in  accortiance 
with  the  provisions  of  the  agreement,  having  received  time  and  one-third  for  I  lianks- 
giving  Day.  Therefore,  the  Board  cannot  include  the  hours  worked  on  I  hanksgiving 
Day  and  make  them  a  part  of  the  aggregate  hours  of  the  week. 
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SAMUEL  TARLOW  EMBOSSING  COMPANY— PEABODY 

January  13,  1937 

In  the  matter  of  the  joint  application  jor  arbitration  of  a  controversy  between  Samuel  Tarlow 
Embossing  Company  and  a  feeder  {also  steward)  in  their  employ.  (8) 
The  Board  awards  that  the  manufacturer  was  within  his  rights  in  accordance  with 
the  Agreement  to  lay  off  the  employee  in  question. 

SCHOLNIGK  SHOE  COMPANY— BOSTON 

January  26,  1937 

In  the  matter  of  the  application  of  the  Scholnick  Shoe  Company  of  Boston.  (9) 

This  appHcation,  made  to  the  Board  under  the  General  Laws,  Chapter  150,  requests 
the  Board  to  determine  whether  the  business  of  the  Scholnick  Shoe  Company  is  being 
carried  on  in  a  normal  and  usual  manner  and  to  the  normal  and  usual  extent. 

Having  considered  said  apphcation  and  heard  the  petitioner  and  remonstrants,  the 
Board  determines  that  the  business  of  manufacturing  shoes  is  being  carried  on  by  the 
Scholnick  Shoe  Company  at  Boston  in  the  normal  and  usual  manner  and  to  the  normal 
and  usual  extent, 

HUNT-RANKIN  LEATHER  COMPANY— PEABODY 

January  26,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Hunt- 
Rankin  Leather  Company  of  Peabody  and  employees.  (10) 
The  Board  finds  that  the  manufacturer  has  a  right  to  select  the  best  man  available 
for  the  job  of  "special  messenger,"  in  view  of  the  evidence  submitted  at  the  hearing 
relative  to  his  duties. 

R.  JONAS  SHOE  COMPANY— HAVERHILL 

January  27,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  R.  Jonas  Shoe 
Company  of  Haverhill  and  employees.  (5) 
The  Board  awards  that  the  prices  to  be  paid  by  the  R.  Jonas  Shoe  Company  of  Haver- 
hill on  wood  heehng,  edge  making,  finishing  and  treeing  shall  be  on  the  basis  of  the 
third  grade  price  list  now  in  effect  in  that  city. 

J.  J.  RILEY  LEATHER  COMPANY— WOBURN 

January  27,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  J.  J.  Riley 
Leather  Company  of  Woburn  and  general  help.  (11) 
The  Board  finds  that  the  employee  in  question  did  not  notify  the  company  as  to  the 
reason  for  his  absence  from  work,  as  had  been  his  practice  previously,  and  is  therefore 
not  entitled  to  compensation  for  the  time  lost. 

BEGGS  &  COBB,  INC.— WINCHESTER 

January  27,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  marker  on  the  measuring  machine.  (12) 
The  Board  finds  there  has  been  no  discrimination  on  the  part  of  Beggs  &  Cobb,  Inc. 
in  relation  to  the  marker  on  the  measuring  machine. 

T.  J.  O'SHEA  COMPANY— PEABODY 

January  27,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  T.  J.  O'Shea 
Company  of  Peabody  and  trimmers.  (14) 
The  Board  finds  that  the  rate  now  being  paid  for  trimming  is  sufficient  to  enable  the 
employee  in  question  to  earn  the  minimum,  provided  he  has  work  enough.  The  Board, 
therefore,  recommends  that  additional  employment  be  furnished  this  employee  in  order 
that  he  might  receive  a  fair  day's  pay. 

CONGRESS  TANNING  CORPORATION— WOBURN 

February  5,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Congress 
Tanning  Corporation  of  Woburn  and  employees.  (15) 
The  Board  awards  that  the  following  prices  shall  be  paid  to  employees  at  Woburn  by 
the  Congress  Tanning  Corporation  for  work  as  there  performed: 
Tacking 
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Bull  grain  hides,  18'  to  26' 
Bull  grain  hides,  26'  and  up 
Splits  with  heads 
Short  splits 
Extra  short  splits 
The  sorting  of  the  side  leather 
selves. 

This  decision  shall  take  effect  as  of  Januarj^  26,  1937 


$7.00  a  hundred 
S7.S7  a  hundred 
$2.75  a  hundred 
$2.00  a  hundred 

 $1.57  a  hundred 

by  agreement,  shall  be  done  by  the  employees  them- 


BROCKTON  TRANSPORTATION  COMPANY— BROCKTON 

February  10,  1937 

In  the  matter  of  the  joint  application  tor  arbitration  of  a  controversy  between  the  Brockton 
Transportation  Compamj  of  Brockton  and  employees.  (19) 
The  Board  awards  that  forty-eight  hours  shall  constitute  the  normal  week's  work. 
However,  in  order  to  provide  the  flexibihty  necessary  to  efficient  operation  the  maximum 
hours  of  work  in  any  six  day  period  shall  not  exceed  fifty-four  hours.  1  he  Board  further 
awards  that  the  regular  rate  of  pay  shall  be  as  follows: 

Per  Hour 

Platform  men        ..........     $0.52 3^ 

Local  drivers,  12  mile  radius    ........  ,55 

All  other  drivers  .65 
This  decision  shall  be  effective  as  of  the  next  payroll  week. 


COLELLA  &  LEIGHTON  SHOE  COMPANY— LYNN 

February  16,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Colella  & 
Leighton  Shoe  Company,  of  Lynn,  and  trimming  cutters  in  their  employ.  (4) 
The  Board  awards  that  extras  for  length  on  lining  straps,  four  to  a  pair,  over  10^ 
inches,  shall  be  2 He  per  inch  extra;  right  and  left  extra  6c;  these  prices  to  apply  on 
Pattern  1338;  prices  to  be  retroactive  from  the  inception  of  the  work. 


LEACH-HECKEL  LEATHER  COMPANY— SALEM 

February  16,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Leach- 
Heckel  Leather  Company,  of  Salem,  and  lackers.  (13) 
The  Board  awards  that  in  the  tacking  department  of  the  factory  of  the  Leach-Heckel 
Leather  Company  at  Salem  the  men  shall  be  allowed  to  use  a  pad  on  the  skins,  the  firm 
to  furnish  a  suitable  pad  for  the  men.  The  men  shall  not  be  required  to  mark  the  skins 
with  an  identifying  number.  The  men  may  start  tacking  on  either  the  butts  or  necks 
of  the  skins. 


HELBURN -THOMPSON  COMPANY-  SALEM 

February  16,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Helbnm 
Thompson  Company  of  Salem  and  wheel  men.  (20) 
The  Board  awards  that  there  shall  be  no  change  in  the  method  now  in  effect  in  regard 
to  the  wheel  men. 


KORN  LEATHER  COMPAN  Y-PEABODY 

February  16,  1937 

In  the  matter  of  the  joint  application  for  orbilration  of  a  controversy  between  Korn  Lvnthrr 
Company  of  Peabody  and  toqqlers  in  its  emploi/.  (21) 
The  Board  awards  that  the  Company  has  the  right  to  use  the  men  in  question  on  the 
shifts  on  which  they  are  now  employed. 


BEGGS  &  COBB,  INC.— WINCHESTER 

February  16,  1937 

In  the  matter  oj  the  joint  application  for  arbitration  of  a  controversy  between  Bcggs  &  Cobb, 
Inc.  of  Winchester  and  buffers.  (22) 
The  Board  finds  that  the  Company  has  given  an  opportunity  to  its  employoes  ni  the 
buffing  department  to  qualify  on  the  buffing  machine  in  question,  as  required  m  .Vrtu-le  5 
of  the  Agreement,  and  further  finds  that  there  has  been  im  mm!;!(ioi,  ..ftlu-  a-tvcment 
on  the  part  of  the  Company. 
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ECONOMY  GROCERY  STORES  CORPORATION— BOSTON 

February  23,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Economy 
Grocery  Stores  Corporation  and  two  clerks  in  their  employ.  (26) 
The  Board  finds  no  evidence  of  the  discharge  by  the  Company  of  Max  Tuttle  and 
Max  Hersham. 

The  Board,  however,  is  of  the  opinion  that  the  Company  should,  in  view  of  the  mis- 
imderstanding  existing,  reinstate  the  above  mentioned  employees  to  their  former  occu- 
pations, providing  that  both  employees  agree  to  comply  with  the  rules  and  regulations 
of  the  Company. 

SHOE  MANUFACTURERS— HAVERHILL 

February  23,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Haverhill 
shoe  manufacturers  and  their  employees.  (27-40) 
The  Board  awards  that  the  skivers,  pressers  (hand  or  machine),  French  cord  stitchers, 
French  cord  turners  (hand  or  machine),  imitation  French  cord  stitchers,  perforators, 
fancy  stitchers,  vampers,  top  stitchers  and  inspectors  in  the  stitching  department  shall 
have  returned  to  them  the  123/2%  now  being  deducted. 

1.  On  fancy  stitching  operations  this  increase  shall  apply  over  and  above  the  10% 
now  being  received  by  them. 

2.  All  employees  now  being  paid  on  a  net  basis  shall  receive  an  increase  of  8.57%. 

3.  All  other  employees  in  the  factory  shall  receive  the  gross  price  list  less  5%,  or 
8.57%  increase  over  and  above  what  thej''  are  now  receiving. 

This  temporary  decision  shall  take  effect  immediately,  as  of  February  23,  1937,  and 
be  subject  to  final  determination  on  or  before  June  1,  1937. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

February  24,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Herbert  Holtz 
Shoe  Company  of  Haverhill  and  top  stitchers.  (17) 
The  Board  awards  that  on  top  stitching  vamp  Pattern  173-2  the  price  shall  be  $0.75 
for  36  pairs. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operation. 


FOX  SHOE  COMPANY— HAVERHILL 

February  24,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Fox  Shoe 
Company  of  Haverhill  and.  dicing  out  operator.  (23) 

The  Board  awards  that  on  vamp  Pattern  580X  on  dieing  out  by  machine,  right  and 
left  die,  also  mask,  the  price  shall  be  $0.31  for  36  pairs. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operation. 

AGOOS  TANNING  COMPANY— LYNN 

February  24,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Agoos 
Tanning  Company  of  Lynn  and  lackers.  (43) 
The  Board  finds,  in  view  of  the  fact  that  the  employment  of  these  two  tackers  as  truck 
helpers  does  not  displace  any  other  employees,  that  the  employer  is  within  his  rights 
in  so  employing  them,  and  further,  that  these  tackers  do  not  lose  their  seniority  rating. 

NORTH  BROOKFIELD  MANUFACTURING  COMPANY— NORTH 

BROOKFIELD 

February  25,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  North 
Brookfield  Manufacturing  Company  of  North  Brook  field  and  employees.  (44) 
The  Board  awards  that  the  following  schedule  of  wages  shall  be  paid  by  the  North 
Brookfield  Manufacturing  Company,  for  the  work  as  there  performed: 

1.  For  experienced  employees,  not  less  than  $13.75  a  week. 

2.  For  learners  and  apprentices  sixteen  years  of  age  and  over  not  less  than  $8  a 
week  at  the  start;  not  less  than  $10  a  'week  after  thirteen  weeks'  experience;  and 
not  less  than  $12  a  week  after  twenty-six  weeks'  experience. 

3.  For  all  others,  not  less  than  $7.50  a  week  at  the  start;  not  less  than  $10  a  week 
after  twenty-six  weeks'  experience;  and  not  less  than  $12  a  week  after  fifty-two 
weeks'  experience. 
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4.  An  employee  shall  be  deemed  experienced  who  has  reached  the  age  of  j^ixteen 
years  and  has  been  employed  in  the  occupation  for  fiftv-two  weeks,  twenty-six 
of  which  shall  have  been  in  the  present  employer's  shop  " 

The  hours  of  employment  to  apply  in  this  factory  shall  be  for  six  months,  starting 
March  1,  1937,  42  hours  a  week;  for  the  following  six  months  and  thereafter,  40  houre 
shall  constitute  a  week  s  work. 

It  is  agreed  to  by  both  parties  and  made  a  part  of  this  decision  that  in  the  matter  of 
collective  bargammg  the  company  will  meet  with  such  representatives  of  the  employees 
as  they  may  choose.  If  a  dispute  arises  which  cannot  be  settled  between  the  employer 
and  his  employees,  it  shall  be  the  privilege  of  the  employees  to  select  such  representative 
or  representatives  as  they  may  wish  to  deal  with  the  concern  and  the  employer  agrees 
to  recognize  such  representatives. 

The  company  agrees  to  comply  with  all  the  rules  and  regulations  of  the  Department 
of  Labor  and  Industries. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  February  24,  1937. 

DIAMOND  SHOE  CORPORATION,  W.  L.  DOUGLAS  SHOE  COMPANY- 
BROCKTON 

March  1  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betiveen  the  Diamond 
Shoe  Corporation  and  the  W.  L.  Douglas  Shoe  Company  of  Brocktmi  and  firemen  and 
helpers.  (24) 

The  Board  awards  that  the  following  wages  shall  be  paid  by  the  Diamond  Shoe  Cor- 
poration and  the  W.  L.  Douglas  Shoe  Company  to  employees  at  Brockton,  for  the  work 
as  there  performed : 

Per  Week  of  48  Hours 

Firemen   $35.00 

Helpers   24.40 

Overtime  Time  and  one-half 

The  Board  further  awards  that  the  firemen  and  helpers  in  the  employ  of  the  above- 
named  companies  shall  receive  one  week's  vacation  with  pay. 

DARTMOUTH  SHOE  COMPANY— BOSTON 

March  2,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Dartmouth 
Shoe  Company  of  Boston  and  pullers-over  and  bed  lasters.  (18) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  now  being  paid  by  the 
Dartmouth  Shoe  Company  to  pullers-over  and  bed  lasters  for  centering  and  mating  tips 
as  these  operations  were  included  at  the  time  the  base  prices  were  established. 

BEGGS  &  COBB,  INC— WINCHESTER 

March  3,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  finishing  machine  operators.  (47) 
The  Board  finds  no  discrimination  on  the  part  of  Beggs  &  Cobb,  Inc.,  in  the  matter 
of  the  employment  of  the  senior  employees  on  the  finishing  machine  operation. 

MURRAY  LEATHER  COMPANY— WOE  URN 

March  3,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Murray 
Leather  Company,  of  Woburn,  and  finishers.  (48) 
The  Board  finds  there  was  no  discrimination  on  the  part  of  the  Murray  I^eather 
Company  of  Woburn  against  the  employee  in  question. 

N.  F.  SMITH  &  COMPANY— LOWELL 

March  12,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  N.F.  Smith  & 
Company  and  employees.    (45)  t- 

The  Board  awards  that  by  agreement  of  both  sides  the  claims  of  the  N.  F.  ^mith 
Company  against  the  employees,  namely  James  E.  Stevenson  and  Homer  G.  Matt, 
shall  be  withdrawn,  ,        .    ,       i     i  . 

It  is  agreed,  however,  that  the  Company  shall  publish  on  its  bulletm  board  rules  and 
regulations  for  the  information  of  the  drivers  of  their  trucks,  said  rules  and  regulations 
to  conform  with  Article  6  of  the  agreement  now  in  effect. 
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BAY  STATE  MANUFACTURING  COMPANY— BOSTON 

March  16,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Bay  State  Mfg. 
Company  of  Boston  and  operators.  (!) 

The  Board  awards  that  the  price  on  Style  No.  561  shall  be  forty-three  cents  (43c)  per 
dozen,  this  decision  to  be  retroactive  to  date  of  hearing,  December  7,  1936. 

The  Board  understands  that  the  matter  of  prices  on  Style  No.  563  and  564  have  been 
agreed  upon  by  the  company  and  the  employees. 

WELLESLEY  SHOE  COMPANY,  INC.— FRAMINGHAM 

March  18,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Wellesley  Shoe 
Company,  Inc.,  of  Framingham,  and  employees.  (41) 
The  Board  awards  that  there  shall  be  a  general  increase  in  wages  of  15%,  this  decision 
to  take  effect  as  of  the  date  of  signing  the  agreement,  February  10,  1937. 

T.  J.  O'SHEA  COMPANY— PEABODY 

March  19,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  berween  T.  J.  O^Shea 
Company  of  Peabody  and  one  employee  engaged  in  trimming  and  hanging  up.  (57) 
The  Board  awards  that  as  a  result  of  the  hearings  held  before  this  Board  under  dates 
of  December  17,  1936  and  March  18,  1937,  that  the  manufacturer  is  within  his  rights 
in  discharging  the  emploj'-ee  in  question. 

ESSEX  TANNING  COMPANY— PEABODY 

March  19,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Essex 
Tanning  Company  of  Peabody  and  two  buffers.  (58) 
The  Board  awards  that  the  employer  is  '\\athin  his  rights  in  employing  the  buffer  in 
question,  in  view  of  the  nature  and  character  of  the  work  now  being  performed. 

SWARTZ  SHOE  MANUFACTURING  COMPANY— LYNN 

March  23,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  The  Swartz 
Shoe  Mfg.  Company  of  Lynn  and  one  Naunkeager.  (51) 
The  Board  awards  a  price  of  2c  extra  per  case  of  36  pairs  for  blowing  up  pad  on  Naun- 

keaging  machine. 
This  decision  shall  take  effect  as  of  March  8,  1937. 

AGOOS  TANNING  COMPANY— LYNN 

March  23,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Agoos 
Tanning  Company,  of  Lynn,  and  buffers.  (59) 
The  Board  finds  no  discrimination  against  the  buffer  in  question  on  the  part  of  the 
Agoos  Tanning  Company  of  Lynn. 

AGOOS  TANNING  COMPANY— LYNN 

March  23,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Agoos 
Tanning  Company,  of  Lynn,  and  togglers.  (60) 
The  Board  awards  that  the  employee  in  question  is  entitled  to  reemployment  as  a 
toggler  in  the  factory  of  the  Agoos  Tanning  Company  at  Lynn. 

BEGGS  &  COBB,  INC.— WINCHESTER 

March  23,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  helper  on  buffing  machine.  (61) 
The  Board  finds  Beggs  &  Cobb,  Inc.,  not  guilty  of  discrimination  in  the  matter  of  the 
lay-off  of  the  employee  in  question. 

BEGGS  &  COBB,  INC.— WINCHESTER 

March  23,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  split  leather  workers.  (62) 
The  Board  awards  that  the  date  of  retroactiveness  of  the  wage  rates  for  split  leather 
workers  in  the  factory  of  Beggs  &  Cobb,  Inc.,  at  Winchester,  shall  be  as  of  February  11, 
1937. 
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E.  R.  APT  SHOE  COMPANY— HAVERHILL 

T   ,1-  •  ■  ,       1-         .       ,  March  26,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  E.  R.  Apt  Shoe 
Company  of  Haverhill  and  topstitchers.  (49) 
The  Board  finds  that  stitchers  have  always  been  paid  an  extra  for  unbacked  cutouts 
and  awards  that  an  extra  shall  apply  for  the  unbacked  cutout  on  this  particular  pattern 
— Jungle  Tie. 

The  Board  awards  that  there  shall  be  no  extra  paid  on  the  Steel  Conforma. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting  the 
operation. 

BEGGS  &  COBB,  INC.— WINCHESTER 

^  ^    .  .         ,  March  26,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  buffers.  (53) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Beggs  &  Cobb,  Inc.,  to 
employees  at  Winchester,  for  the  work  as  there  performed: 

Buffing,  50-inch  machine,  paper  roll:  Per  100 

SpUts: 

Up  to  and  including  5}4  feet  $0.22 

5>^  feet  to  8 1^  feet  inclusive  .....  .26 

S}4  feet  and  up         ........  .315 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

March  27,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Herbert  Holtz 
Shoe  Company  of  Haverhill  and  backers.  (42) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Herbert  Holtz  Shoe 
Company  to  employees  at  Haverhill  for  the  work  as  there  performed : 
Pattern  177:  Per  Dozen 

Closing  heels  $0,042 

Pattern  181: 

Ironing  backing,  quarter  and  strap  (4  to  a  pair)  ....  .07 

Pattern  182:  Per  36  Pairs 

Cementing  on  stays  (4  to  a  pair)       ......  S0.39 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting  the 
operation. 

E.  R.  APT  SHOE  COMPANY— HAVERHILL 

March  27,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  E.  R.  A  pt  Shoe 
Company  of  Haverhill  and  lacers  in  the  packing  room  and  die-out  operators  in  the 
.stitching  room.  (46) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  R.  Apt  Shoe  Com- 
pany to  employees  at  Haverhill  for  the  work  as  there  performed: 

Die-Out  Operations:  Per  36  Pairs 

Changing  for  size     .........  $0.02 

Changing  or  removing  plugs     .....  .02 

Changing  for  grade  .......  .02 

Lacing:  I'^  i  '^(i  Pairs 

Belmont  Pattern   ^0  32 

Araby  and  Vassar  Patterns  (extra)    ......        .07  >^ 

On  the  Araby  and  Vassar  Patterns  the  Board  finds  that  there  are  established  prices 
now  in  effect  on  lacing  these  shoes  that  should  not  be  changed,  but  an  extra  shall  be 
added  to  take  care  of  lacing  through  the  two  holes  in  the  tongue. 

GOLELLA  &  LEIGHTON  SHOE  COMPANY— LYNN 

April  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Colella  k 
Lcighton  Shoe  Company,  of  Lynn,  and  hand  prcssei'-f.  (16) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Colella  A:  Lcighton  Shoe 
Company  to  employees  at  Lynn,  for  the  work  as  there  performed: 

Hand  Pressing:  ,     ,      ,  . 

Menlo  Pattern;  long  and  short  straps,  $5  grade,  extra  for  length  over  and 
above  14>^  inches  shall  be  paid  for  at  the  rate  of  7Hc  per  invU.  This 
extra  is  to  apph  to  all  similar  straps.    The  price  on  the  Menlo  pattern 
shall  be  $1.18  per  36  pair. 
Lalla  Pattern;  vamp,  $1.09  per  36  pair. 
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Christine  Pattern,  long  collar  at  front  of  vamp,  $1.17  per  36  pair. 

Darcy  Pattern,  cut-outs:  The  Board  finds  that  this  is  a  three-quarter  cut-out 

and  the  price  shall  be  SI. 24  per  36  pair. 
Lena  Pattern,  ends  of  straps,  to  be  paid  for  when  done.   When  not  pressed  6c 
is  to  be  deducted  as  the  Board  finds  this  has  been  the  established  method 
of  figuring  the  price  since  the  Eastern  Shoe  Manufacturers'  Association 
and  the  union  have  made  prices  in  Lynn. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  beginning 
of  the  work  in  question. 

LORD  TANNING  COMPANY— WOBURN 
,  ,    .  ,  April  1,  1937 

In  the  matter  oj  the  joint  application  for  arbitration  of  a  controversy  between  the  Lord  Tanning 
Company  of  Woburn  and  sharers.  (64) 
The  Board  finds  that  the  Lord  Tanning  Company  is  within  its  rights  in  having  a 
foreman  try  out  the  machine  in  question  when  there  is  no  displacement  of  workers  in- 
volved. 

LOWELL  TRUCKING  CORPORATION— LOWELL 

April  8,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Lowell  Truck- 
ing Corporation  and  chauffenrs  in  its  employ.  (66) 
The  Board  awards  that  by  agreement  of  both  parties  the  Company  is  to  return  to 
the  old  system  previously  in  vogue,  relative  to  long  distance  hauls  and  the  selection  of 
men  for  this  work. 

MILFORD  SHOE  COMPANY-  MILFORD 

April  13,  1937 

In  the  matter  of  the  joint  application  jor  arbitration  of  a  controversy  between  the  Miljord 
Shoe  Company  of  Milford  and  bed  lastcrs.  (50) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Milford  Shoe  Com- 
pany at  Milford,  for  the  work  as  there  performed: 

Per  12  Pair 

Bed  lasting: 

Toe  lasting: 

First  grade  $0.2940 

Second  grade    .........  .2646 

Heelseat  lasting  (Model  E  heelseat  lasting  machine)    .        .        .  .05 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  March  8,  1937. 

DIMOND  KID  COMPANY— PEABODY 

April  13,  1937 

In  the  matter  of  the  joint  application  for  arbitrntion  of  a  controversy  between  the  Dimond 
Kid  Company  of  Peabody  and  sorters.  (70) 
The  Board  awards  that  there  shall  be  no  change  in  the  wages  now  paid  in  the  sorting 
department  of  the  Dimond  Kid  Company  at  Peabody,  for  the  work  as  there  performed. 

MASSACHUSETTS  LEATHER  MANUFACTURERS'  ASSOCIATION 

April  13,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  members 
of  the  Massachusetts  Leather  Manufacturers^  Association  and  employees.  (72) 
The  Board  awards  that  uniform  piece  rates,  regardless  of  age  or  sex,  shall  be  paid  by 
the  members  of  the  Massachusetts  Leather  Manufacturers'  Association  to  their  em- 
ployees, for  the  work  as  there  performed. 

FITTON  MOVERS— FALL  RIVER 

April  13,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Fitton  Movers 
of  Fall  River  and  employees.  (77) 
The  Board  awards  that  the  enclosed  agreement  shall  be  in  effect  from  April  7,  1937  to 
March  1,  1938. 

UNITY  SHOEMAKERS  CORPORATION— HAVERHILL 

April  14,  1937 

In  the  matter  of  the  joint  application  for  arbitration  oj  a  controversy  between  Unity  Shoe- 
makers Corporation  of  Haverhill  and  topstitchers.  (52) 
The  Board  awards  that  the  price  for  topstitching  Pattern  1282  shall  be  $0.35  per 
dozen. 

This  decision  shall  take  effect  as  of  the  date  of  starting  the  operation. 
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SHAPIRO  BROS.  SHOE  COMPANY— HAVERHILL 

April  14,  1937 

In  the  matter  of  the  joint  applicahon  for  arbitration  of  a  controversy  between  Shapiro  Bros. 
Shoe  Company  of  Haverhill  and  fancy  cementers.  (54) 

The  Board  awards  that  the  price  of  $0.12K  a  dozen  shall  be  paid  by  Shapiro  Bros. 
Shoe  Company  to  employees  for  cementing  fancy  spht  vamps  on  the  Pattern  "Pauline." 

This  decision  shall  take_ effect  as  of  the  date  of  starting  the  operation. 

SHAPIRO  BROS.  SHOE  COMPANY— HAVERHILL 

April  14,  1937 

Iji  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Shapiro  Bros. 
Shoe  Company  oj  Haverhill  and  fancy  stitchers.  (55) 
The  Board  awards  that  the  following  prices  shall  prevail  in  the  Shapiro  Bros.  Shoe 
Company  on  Pattern  Blanche: 

Per  Dozen 

Stitched  strap  one  row  flat  .  $0.10 

Closed  condition    .........  .12 

Stitched  flat  two  rows  .14 
Closed  condition  .  .  .  .16 

On  holding  in  large  stays  on  top  stitching  on  Natty  Pattern,  the  Board  awards  that 
there  shall  be  no  change  in  price. 

This  decision  shall  take  effect  as  of  the  date  of  starting  operation. 

DNITY  SHOEMAKERS  CORPORATION— HAVERHILL 

April  14,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Unity  Shoe" 
makers  Corporation  of  Haverhill  and  fancy  stitchers  and  pressers.  (56) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unity  Shoemakers 
Corporation  at  Haverhill  for  work  as  there  performed: 

Pattern  1358:  (Pressing  front  straps)  Per  Dozen 

Machine  pressing     ........  $0,093 

Hand  pressing         .  .  .14 

Pattern  1374:  (Stitching  quarter  front  on  underlay). 
No  change  in  price. 
This  decision  shall  take  effect  as  of  the  date  of  starting  operation. 


E.  R.  APT  SHOE  COMPANY— HAVERHILL 

April 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Shoe  Company  of  Haverhill  and  lining  makers.  (67) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  R. 
Company  at  Haverhill  for  zigzag  linings  and  making  up  linings  after  vamp 

Long  seam  .... 
Short  seam  .... 
Closed  condition  on  long  seam 
Closed  condition  on  short  seam 
Three  seam  never-slip  linings  . 
This  decision  shall  take  effect  as  of  the  date  of  starting  operation. 


14,  1937 
E.  R.  Apt 

Apt  Shoe 
is  on  shoe: 
Per  Dozen 
$0.06 
.05 
.07 

.06  . 
.11 


SHAPIRO  BROS.  SHOE  COMPANY— HAVERHILL 

April  14,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Shapiro  Bros. 
Shoe  Company  of  Haverhill  and  Top  Stitchers.  (68) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Shapiro  Bros.  Shoe 
Company  at  Haverhill  to  employees  for  topstitchiiiji  two-tono  slioos: 

Per  Dozen 

Regular  topstitching  "^^^^S 

Stops   -^36 

Changing  threads   -^^^ 

This  decision  shall  take  effect  as  of  March  15,  1937. 

SHAPIRO  BROTHERS  SHOE  COMPANY— HAVERHILL 

April  14,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Shapiro  Bros 
Shoe  Compajiy  of  Haverhill  and  Top  and  Fancy  Stitchers.  (69) 
The  Board  awards  that  there  shall  be  no  change  in  price  for  fancy  stitching  on  1  attem 
Ruby. 
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COLELLA  &  LEIGHTON  SHOE  COMPANY— LYNN 

April  20,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Colella  & 
Leighton  Shoe  Company  of  Lynn  and  trimming  cutters.  (73) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Colella  &  Leighton  Shoe 
Company  of  Lynn  to  trimming  cutters  for  the  work  as  there  performed: 

Per  Dozen 

Circular  Vamp  Split       .........  3c  Extra 

SpHt  Seamless       ..........  2c  Extra 

This  decision  shall  take  effect  as  of  April  1,  1937. 

MASSACHUSETTS  LEATHER  MANUFACTURERS'  ASSOCIATION 

April  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Massachu- 
setts Leather  Manufacturers'  Association  and  its  members  and  non-members  and 
buffers.  (71) 

The  Board  awards  that  the  minimum  wage  to  be  paid  on  the  24-inch  and  50-inch 
buffing  machines  shall  be  $31.50  per  week,  for  the  work  as  there  performed. 

AGOOS  TANNING  COMPANY— LYNN 

April  27,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Agoos 
Tanning  Company  of  Lynn  and  buffers.  (76) 

The  Board  awards  that  22>^c  per  dozen  shall  be  paid  by  the  Agoos  Tanning  Company 
to  employees  at  Lynn  for  buffing  the  type  leather  in  question. 

This  decision  shall  take  effect  as  of  April  3,  1937. 

WELLESLEY  SHOE  COMPANY— FRAMINGHAM 

April  27,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Wellesley  Shoe 
Company  of  Framingham  and  Cutters.  (78) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Wellesley  Shoe 
Company  to  cutters  at  Framingham  for  the  work  as  there  performed: 
Yamps  and  Quarters  Per  36  Pairs 

Pattern  930   $0.60  plus  extra  of  $0.15 

Pattern  930-A  60  plus  extra  of  .15 

Pattern  932   60  plus  extra  of  .13 

Pattern  932  (Quarters  only)  38  plus  extra  of  .04 

This  decision  shall  take  effect  as  of  the  date  of  inception  of  the  work. 

PACY'S  STITCHING  ROOM— HAVERHILL 

April  27,  1937 

In  the  mMtter  of  the  joint  application  for  arbitration  of  a  controversy  between  Pacy' s  Stitching 
Room  of  Haverhill  and  imitation  French  cord  stitchers.  (79) 
The  Board  awards  that  nine  cents  per  dozen  shall  be  paid  by  Pacy's  Stitching  Room 
to  employees  at  Haverhill  for  stitching  imitation  French  cord  on  Pattern  No.  699, 
quarter,  for  the  work  as  there  performed. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  the  begin- 
ning of  the  work  in  que.stion. 

LORD  TANNING  COMPANY— WOBURN 

April  28,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lord  Tanning 
Company  of  Woburn  and  buffers.  (80) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Lord  Tanning  Com- 
pany to  employees  at  Woburn,  for  the  work  as  there  performed: 

Buffing,  24-inch  machine:  Per  100 

Necks  and  shanks: 

Kips  $0.55 
Regulars  -65 
Flesh,  all  sizes  -75 
All  returns  shall  be  rebuffed  at  no  expense  to  the  manufacturer. 
By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  April  15,  1937. 

DIMOND  KID  COMPANY— PEABODY 

April  29,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Dimond 
Kid  Company  of  Peabody  and  employees.  (86) 
The  Board  awards  that  the  Dimond  Kid  Company  shall  pay  no  extra  compensation 
to  the  shipper  in  question. 
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BENZ  KID  COMPANY— LYNN 


13 


,  ,    .  ,  April  29,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  The  Benz  Kid 
Company  of  Lynn  arid  employees  (89j 
The  Board  awards  that  the  Benz  Kid  Company  was  acting  within  its  rights  in  this 


case. 


D.  GREEN  &  SONS,  INC.— FALL  RIVER 


April  29,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  D.  Green  & 
Sons,  inc.,  of  Fall  River  and  employees.  (97) 
The  Board  awards  that  a  five  per  cent  increase  in  wages  shall  be  paid  to  all  em- 
ployees of  D.  Green  &  Sons,  Inc.,  effective  as  of  the  day  that  the  employees  returned  to 
work. 

The  Board  also  recommends  that  on  June  15,  1937,  a  conference  be  held  between  both 
sides  to  negotiate  whether  or  not  an  additional  five  per  cent  shall  be  given  to  the  workers 
as  of  July  1,  1937. 

GRAND  SHOE  COMPANY— HAVERHILL 

May  5,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Grand  Shoe 
Company  oj  Haverhill  and  Buffer.  (83) 
The  Board  awards  that  there  shall  be  no  change  in  price  for  buffing  scratch  soles  on 
shoes. 

FITTON  MOVERS— FALL  RIVER 

May  5,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Fitton  Movers 
of  Fall  River  and  employees.  (105) 
The  Board  awards  the  following: 

Seniority  shall  take  place  according  to  the  provisions  of  the  agreement. 
The  owner  has  the  right  to  work. 

The  Board  has  no  jurisdiction  over  the  question  of  eligibihty  of  employees  becoming 
members  of  the  union. 

E.  CUMMINGS  LEATHER  COMPANY— WOBURN 

May  6,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  E.  Cummings 
Leather  Company  of  Woburn  and  cellar  lumpers.  (109) 
The  Board  orders  that  the  collar  lumper  in  question  be  reinstated  by  the  E.  Cummings 
Leather  Company,  with  no  reimbursement  for  time  lost. 

GRAND  SHOE  COMPANY— HAVERHILL 

May  11,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Grand 
Shoe  Company  of  Haverhill  and  slockfitters.  (81) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Grand  Shoe  Company 
to  stockfitters  at  Haverhill,  for  the  work  as  there  performed: 

Delmac  System:  ^^$0  09^^'"^ 

!035 


Buffing 

Cementing  fillers 
Skiving  soles  . 
Zeigel  soles 
Sponging  soles 
Rounding,  one  sole  at  a  time 
Delmac  splitting 
Stamping  sizes 
Louis  splitting 
Cementing  and  laying  flaps 
Shanking  out 
Dieing  out  block  inners 
Roughing 

Trimming  shanks  and  foreparts 
Cementing  soles 
Moulding  (Model  A) 
Stapling  tucks  and  toe  pieces 

By  agreement  of  the  parties  this  decis 


.03 

.02 

.015 

.12 

.18 

.015 

.04 

.04 

.10 

.10 

.09 

.075 

.10 

.05 

.09 


on  shall  take  effect  as  of  March  22,  1037. 
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E.  R.  APT  SHOE  COMPANY— HAVERHILL 

May  11,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  . E.  R.  Apt  Shoe 
Company  of  Haverhill  and  treers.  (84) 
The  Board  awards  that  forty-eight  cents  per  case  shall  be  paid  by  the  E.  R.  Apt  Shoe 
Company  to  treers  at  Haverhill  for  ironing  Nubuck  shoes,  for  the  work  as  there  per- 
formed. 

By  agreement  of  the  parties  this  decision  shall  take  efifect  as  of  the  date  of  starting 
the  operation. 

PETER  SIM  &  SONS— SALEM 

May  11,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betvjeen  Peter  Sim  & 
Sons  of  Salem  and  lackers.  (88) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Peter  Sim  &  Sons  to 
tackers  at  Salem,  for  the  work  as  there  performed: 

Tacking  garment  leather:  Per  Dozen 

Wet  tacking  $0.18375 

Dry  tacking,  for  shaping  purposes  (which  is  a  partial  tacking  opera- 
tion on  which  approximately  50%  of  the  tacks  usually  required 
are  used)  16275 

S.  KLAYMAN  &  SON,  INC.— HAVERHILL 

May  11,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  S.  Klayman 
&  Son,  Inc.,  of  Haverhill,  and  treers.  (93) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  S.  Klayman  &  Son,  Inc., 
to  treers  at  Haverhill,  for  the  work  as  there  performed: 

Per  Case 

Cleaning  and  ironing  between  stripping    ......  $0.09 

Cleaning  only  between  stripping      .......  ,04 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  the  start- 
ing of  the  operation. 

PAINTERS— NORTH  SHORE  DISTRICT 

May  11,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Painters  of 

the  North  Shore  District  and  their  employees.  (98) 
The  Board  awards  a  price  of  $1.00  an  hour  for  painters.    In  connection  with  the  Agree- 
ment, the  Board  recommends  that  both  parties  go  into  conference  for  the  purpose  of 
working  out  an  agreement  covering  working  conditions. 

This  decision  shall  be  retroactive  to  May  1,  1937. 

BEGGS  &  COBB,  INC.— WINCHESTER 

May  11,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  hide  house  and  yard  men.  (Ill) 
The  Board  awards  that  there  shall  be  no  change  in  the  wages  now  paid  to  hide  house 
and  yard  men  by  Beggs  &  Cobb,  Inc.,  at  W^in Chester,  for  the  work  as  there  performed, 
due  to  the  fact  that  there  is  no  violation  of  the  wage  contract. 

MARYLAND  SILK  COMPANY— WEST  WARREN 

May  12,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Maryland 
Silk  Company  of  West  Warren  and  employees.  (94) 
The  Board  awards  that  under  the  agreement  the  minimum  rate  of  pay  for  weavers 
is  still  in  full  force  and  effect  in  the  above  named  Company. 

AGOOS  TANNING  COMPANY— LYNN 

May  12,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Agoos  Tanning 
Company,  Inc.,  of  Lynn  and  Buffers.  (104) 

The  Board  awards  that  the  Company  is  to  take  the  heavy  flesh  off  the  unshaved  skins 
on  the  automatic  fifty-four  inch  machines.  Under  these  conditions  the  price  to  be  paid 
shall  be  $0.21.  On  the  skins  that  were  buffed  on  120  and  100  emory  that  were  not 
shaved,  the  Board  awards  a  price  of  $0.24 >^  per  dozen.  It  is  agreed  also  that  starting 
on  May  6th  the  skins  be  cut  one  way  on  the  automatic  machines. 

The  Board  understands  there  is  ten  days  work  on  the  unbuffed  skins  that  were  buffed 
on  the  120  emory,  for  which  a  price  of  $0.24>^  a  dozen  shall  be  paid. 
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AGOOS  TANNING  COMPANY— LYNN 

May  12,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Agoos  Tanning 
Company,  Inc.,  of  Lynn  and  T ackers.  (108) 

The  Board  awards  that  the  employees  who  were  discharged  in  the  tacking  depart- 
ment were  rehired  by  the  Company  and,  therefore,  lost  their  prior  seniority  rating. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

May  14,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controven^y  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  fancy  cementers.  C85) 

The  Board  awards  that  the  Herbert  Holtz  Shoe  Company  shall  pay  to  fancy  cementers 
at  Haverhill  30c  for  36  pair  for  cementing  vamp  to  vamp  lining  and"  fitting.  Pattern  No. 
188  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operation. 

H.\RVARD  SHOE  COMPANY— BOSTON 

May  19,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Harvard 
Shoe  Company  of  Boston  and  f  reers.  (101) 
The  Board  awards  that  the  shoe  in  question  is  a  combination  shoe  and  subject  to  that 
price. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  shoe  in  question. 

J.  S.  BARNET  &  SONS,  INC.— LYNN 

May  19,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  J.  S.  Barnet  & 
Sons,  Inc.,  of  Lynn,  and  grainers.  (103) 
The  Board  awards  Section  5  of  the  Agreement  between  the  National  Leather  Workers 
Association  and  J.  S.  Barnet  &  Sons,  Inc.,  cannot  be  invoked  to  cover  the  matter  in 
question,  as  such  matter  would  come  under  the  Agreement  of  1936. 

PHYLLIS  SHOE  COMPANY,  INC.— LOWELL 

May  21,  1937 

hi  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Phyllis 
Shoe  Company,  Inc.,  of  Lowell,  and  employees.  (75) 
The  Board  awards  that  the  PhyUis  Shoe  Company,  Inc.,  shall  pay  to  employees  at 
Lowell  an  increase  of  two  and  one-half  per  cent  on  the  rates  of  wages  that  were  in  effect 
on  March  16,  1937,  on  all  operations  on  stitch-down  and  prc-welt  shoes,  piece  work 
and  week  work,  for  the  work  as  there  performed. 

CITY  OF  BOSTON  HOTEL  ASSOCIATION— BOSTON 

May  23.  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  City  of  Boston 
Hotel  Association  and  Local  447  Hotel  Club  and  Restaurant  Service  Employees  and 
the  Member  Hotels  of  the  City  of  Boston  Hotel  Association.  (126) 
The  Board  awards  retroactive  as  of  May  23,  1937,  as  per  attached  minimum  wage 
list  and  agreement. 

The  Board  further  awards  that  credit  for  cash  increases  in  wages  granted  to  em- 
ployees since  Januarv  1,  1937,  be  allowed. 

Employers  and  employees  shall  be  governed  by  the  conditions  as  outhned  m  the 
attached  agreement. 

Board  further  awards  that  any  employee  receiving  S25  per  week  and  over  shall 
receive  an  increase  of  $2  per  week. 

AGREEMENT 

This  agreement  entered  into  this  twenty-third  day  of  May,  1937,  by  and  J>etween 
the  CITY  OF  BOSTON  HOTEL  .\SSOCIATION,  hereinafter  called  the  HOTEL 
LOCAL  UNION  447  Hotel  Club  and  Restaurant  Service  Employees,  afhliated  with 
the  Hotel  and  Restaurant  Employees  International  Alliance  and  Bartenders  Inter- 
national League  of  America,  hereinafter  called  the  Union. 

yVRTICLiK  1 

The  Hotel  agrees  to  recognize  the  Union  as  the  sole  collective  bargaining  agency  for 
all  employees  under  the  jurisdiction  of  Local  447.  .        ,       r  •  i  * 

The  Hotel  recognizes  and  agrees  not  to  interfere  with  the  rights  of  its  employees  to 
become  members  of  the  Union.  *u    ii  ♦  i 

There  shall  be  no  discrimination,  interference,  restraint  or  coercion  by  the  Hotel  or 
any  of  its  agents  or  servants  against  any  employee  because  of  membership  in  tlie  I  nion 
or  because  of  any  activities  in  behalf  of  the  I  nion. 
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Article  2 

It  is  further  agreed  that  when  additional  help  is  required  the  Hotel  will  hire  same 
through  the  Union  Office.  If  within  twenty-four  hours  the  Union  cannot  furnish  the 
required  help,  the  hotel  shall  have  the  right  to  go  into  the  open  market  to  hire  such  help. 
Such  employees,  however,  shall  immediately  make  apphcation  to  join  the  Union. 

The  following  employees  are  defined  as  being  under  the  jurisdiction  of  Local  447: 


Housemen 
Space  Maids 
Front  Elevator 
Bell  Boys 
Ice  Men 

Storeroom  Clerks 
Cashiers 
Page  Boys 
Laundry  Workers 
Wall  Washers 
Valets 

Scrub  Women 
Runners 
Watchmen 
Pantry  Men 
Glass  Washers 


Chamber  Maids 
Parlor  Maids 
Porters — Baggage 
Dishwashers 
Assistant  Housekeeper 
Pot  W^ashers 
Helps  Dining  Room 
Assistant  Stewards 
Door  Man 
Locker  Roommen 
Floor  Clerks — Female 
Incinerator  Men 
Room  Clerks 
Lobbymen 


Bath  Maids 
Service  Elevator 
House  Porters 
Yardmen 

Linen  Room  Women 
Pantry  Girls 
Checkers 
Silvermen 
Female  Cooks 
Hat  Check  Girls 
Soda  Clerks 
Timekeepers 
Furniture  Finishers 
Coffee  Men 
Paper  Balers 


Article  3 

All  uniforms  worn  by  employees  shall  be  suppHed  and  paid  for  by  the  Hotel. 


Article  4 

It  is  agreed  that  forty-eight  hours  shall  be  the  work  week, 
stitute  a  day's  work. 


Eight  hours  shall  con- 


Article  5 

Time  and  one  quarter  shall  be  paid  for  all  overtime  in  excess  of  eight  hours  in  any 
one  day,  and  for  all  overtime  in  excess  of  forty-eight  hours  in  any  one  week. 

All  employees  shall  be  given  a  week's  vacation  annually  with  pay  during  the  summer 
after  one  year  of  service. 

Thirty  days'  notice  shall  be  given  one  to  the  other  by  either  party  wishing  to  annul 
or  amend  this  Agreement. 

For  the  Hotel:   


For  Local  Union  447  Hotel  Club  and  Restaurant  Service  Emploj'-ees: 


Date  Signed: 


Housemen 

.  $18.50 

Front  Elevator  Men 

.  16.00 

Bell  Boys 

.  8.00 

Painters'  Helpers 

.  19.00 

Pot  Washers 

.  18.50 

Help's  Dining  Room . 

.  15.00 

Window  Washers 

.  21.00 

Laundry  Workers 

.  15.85 

Counter  Men  . 

.  20.00 

Locker  Room  Men 

.  15.50 

Incinerator  Men 

.  18.00 

Upholsterers'  Helpers 

.  19.00 

Upholsterers 

.  27.00 

Chamber  Maids 

.  16.00 

Parlor  Maids  . 

.  16.00 

Baggage  Porters 

.  10.00 

Seamstress 

.  16.00 

Yard  Men 

.  17.50 

Linen  Room  Women 

.  17.00 

Handy  Men 

.  19.00 

Carpenters       .  .  .  27.00 

Door  Men       .  .  .  14.00 

Bar  Porters      .  .  .  16.00 

Soda  Clerks     .  .  .  17.00 

Furniture  Finishers  .  .  18.50 

Coffee  Men      .  .  .  17.00 

Lobby  Men  .  .  18.50 

Glass  Washers  .  .  .  15.00 

Paper  Baler  .  .  18.00 

Pantry  Girls    .  .  .  16.00 

Bath  Maids  .  .  16.00 

Service  Elevator  Men  .  16.00 

House  Porters  .  .  .18.50 

Dish  Washers  .  .16.00 

Ice  Men  .  18.00 

Page  Boys       .  .  .  8.00 

Painters  ....  27.00 

Silver  Men       .  .  .  16.00 

Wall  Washers  .  .  .  18.50 

Scrub  Women  .  .  16.00 
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Runners 

Watchmen 

Pantry  Men 
Space  Maids 
Assistant  Housekeepers 

Telephone  Operators 

Floor  Clerks 

Room  Clerks 

Checkers 


16.00  Female  Cooks  .  .  17.00 

17.001  Assistant  Stewards  2100 
20.001  Head  Dish  Men  18..50 
16.00  Time  Keepers  .  .  20.00 
16.00  Store  Room  Clerks  .  17  00 
2100  ^  fl8  00« 

/  15.00  2  Cashiers.  i960* 

\  16.00  2  Hat  Check  Girls  16  00 

(2l00°3  Valets     .       .  ,/l|00; 

122.00  3  Printers  .  22  00 
19.00 


1  The  Board  has  arranged  the  occupation  of  watchmen  in  two  classifications :  $17  for  the  hotel  where 
the  watchman  walks  through  the  halls  with  a  hotel  officer  who  does  the  real  police  work;  and  $20  for  the 
hotel  where  the  watchman  does  actual  police  work  and  no  housemen  are  employed. 

*  $15  to  start  and  $16  after  6  months'  employment  as  a  telephone  operator. 

»$20  applies  to  front  clerks— that  is,  men  who  handle  keys,  mail  and  information;  $22  applies  for 
straight  room  clerks. 

*  $18  for  dining  room  cashier;  $19  for  front  office  cashier. 

'  $19  to  delivery  men  who  deliver  clothes  to  rooms;  $22  to  pressmen. 

CHROMOW  &  CO.— FALL  RIVER 

May  24,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Chromow  &  Co. 

of  Fall  River,  and  employees.  (121)  *' 
The  Board  awards  that  Chromow  &  Co.,  of  Fall  River,  pay  the  minimums  established 
forthwith,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  April  26,  1937. 

W.  A.  SARIN  &  SON— TAUNTON 

May  25,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  W,  A.  Sabins 
&  Son  of  Taunton  and  employees.  (95) 
The  Board  awards  that  the  enclosed  agreement  is  the  decision  of  the  Board. 

AGREEMENT 

BETWEEN  MASTER  TRUCKMEN  OF  BROCKTON  AND  VICINITY  (here- 
inafter called  "employers")  and  the  INTERNATIONAL  BROTHERHOOD  OF 
TEAMSTERS,  CHAUFFEURS,  STABLEMEN  AND  HELPERS,  LOCAL  653 
(hereinafter  called  the  "Local"). 

Article  I 

In  consideration  of  this  agreement,  the  parties  agree  that  all  men  employed  and 
covered  by  this  agreement,  shall  be  members  of  the  Teamsters,  Chauffeurs  and  Helfjers 
Union,  Local  653,  of  Brockton,  Mass.,  in  good  standing;  or  those  willing  to  become 
members  of  the  said  union  after  their  first  week  of  employment;  and  until  .some  higher 
tribunal  rules  to  the  contrary  under  the  N.  L.  R.  B.  the  aforesaid  union  shall  be  the 
local  for  all  such  employees,  and  the  firms  will  recognize  the  representatives  of  .said  union; 
and  it  is  further  agreed  that  the  union  shall  if  it  de.sires  have  a  representative  at  the 
garage  of  each  firm.  These  representatives  shall  be  known  as  stewards  with  power  to 
discuss,  with  the  employer,  working  conditions  and  grievances.  This  official  shall  not 
be  discriminated  against  because  of  his  position. 

Article  II 

Foi-ty-eight  (48)  hours  shall  constitute  the  normal  week's  work.  However,  in  order 
to  provide  the  flexibihty  necessary  to  efficient  operation  the  maximum  hours  of  work 
in  any  six  (6)  day  period  shall  not  exceed  fifty-four  (54)  hours.  All  time  worked  in  excess 
of  fifty-four  (54)  hours  shall  be  paid  at  the  rate  X)f  time  and  one-half.  .Vll  working  time 
shall  start  and  finish  at  terminal  or  garage.  When  an  employee  is  laid  off  notice  .'^hall 
be  given  the  night  before  or  sooner,  and  should  any  employee  report  for  work  without 
receiving  such  notice  and  be  given  no  work,  he  shall  receive  one-half  day's  pay  for  re- 
porting. 

Article  III 

All  time  to  be  spent  on,  or  in  charge  of  a  truck,  whether  engaged  in  driving,  dead- 
heading, waiting  for  repairs,  waiting  for  loading,  or  unloading,  or  any  other  work  shall 
be  considered  as  working  time  and  so  paid  for.  In  a  cusc  of  a  brrakdown  on  the  road 
and  waiting  time  results,  drivers  shall,  with  the  employer,  agroe  on  a  satisfactory  allow- 
ance for  this  time  lo.st.  If  this  breakdown  time  cannot  be  settled  by  the  employer  and 
the  employee  the  local  may  be  requested  to  arbitrate  the  question. 


18  CONCILIATION  AND  ARBITRATION 

Article  IV 

When  a  holiday  occurs  and  an  employee  has  not  received  his  forty-eight  (48)  hours 
he  shall  be  paid  for  the  holiday.  However,  an  employee  must  be  available  the  day 
preceding  and  the  following  day  to  receive  hohday  pay.  Employees  working  between 
6  a.m.  and  6  p.m.  on  the  following  hohdays  shall  be  paid  double  time;  New  Year's, 
May  30th,  Labor  Day,  Thanksgiving,  and  Christmas. 

Article  V 
The  regular  rate  of  pay  shall  be  as  follows: 

All  drivers  57 per  hour 

All  helpers  46Kc   "  " 

Men  reporting  for  and  receiving  less  than  four  (4)  hours  work  shall  be  paid  for  four 
(4)  hours,  and  if  over  four  (4)  hours  and  not  eight  (8)  hours,  he  shall  be  paid  for  eight 
(8)  hours. 

Article  VI 

Any  controversy  which  may  arise  between  the  parties  which  is  not  covered  by  the 
agreement  and  which  the  agent  of  the  local  fails  to  adjust,  shall  be  referred  to  an  arbi- 
tration committee.  The  arbitration  committee  shall  notify  in  writing  a  corresponding 
committee  of  the  other  party  which  shall  constitute  a  joint  committee  which  shall  meet 
and  confer  with  reasonable  dispatch.  The  parties  in  the  joint  committee  shall  have 
equal  voting  power  regardless  of  the  number  of  members  on  each  side.  If  the  joint 
committee  is  unable  to  adjust  the  difficulty,  a  committee  of  two  shall  be  appointed,  one 
by  the  employers,  and  one  by  the  local.  These  two  shall  appoint  a  third,  which  shall 
constitute  a  committee  of  three  with  power  to  adjust  the  difficulty.  The  committee  shall 
act  with  reasonable  dispatch  and  its  decision  shall  be  final. 

Article  VII 

Employers  shall  not  require  employees  to  make  pickups  or  deliveries  where  there 
is  any  labor  trouble  in  existence. 

Article  VIII 

Officials  of  this  union  shall  be  permitted  to  enter  garage  or  terminal  and  examine  due 
books  of  all  members. 

Article  IX 

When  hiring  outside  trucks,  preference  shall  be  given  union  members  of  the  Interna- 
tional Brotherhood  of  Teamsters,  Chauffeurs,  Stablemen  and  Helpers. 

Article  X 

The  terms  and  provisions  of  this  contract  shall  continue  in  force  and  bind  both  parties 
until  January  1,  1938  (except  as  provided)  and  thereafter  unless  or  until  thirty  days' 
advance  notice  in  writing  has  been  given  by  one  party  to  the  other  of  desire  to  amend 
or  terminate  the  agreement.  When  such  notice  has  been  given  and  such  termination 
date  reached,  the  parties  agree  that  there  will  be  no  strike,  lockout,  or  discriminatory 
discharge  of  union  men  until  reasonable  opportunity  and  attempt  to  negotiate  a  new 
agreement  which  is  mutually  acceptable. 

FISHER  SHOE  COMPANY— JAMAICA  PLAIN 

May  25,  1937 

In  the  matter  of  the  joint  applicatio7i  for  arbitration  of  a  controversy  between  Fisher  Shoe 
Company  of  Jamaica  Plain  and  employees.  (99) 
The  Board  awards  that  the  Fisher  Shoe  Company  of  Jamaica  Plain  shall  be  placed 
in  the  $3  grade. 

LOWELL  SHOE  COMPANY,  INC.— LOWELI, 

May  25,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lowell  Shoe 
Company y  Inc.,  of  Lowell,  and  employees.  (107) 
The  Board  awards  that  if  the  major  part  of  the  time  of  the  employees  is  engaged  in 
repairing,  then  they  shall  be  classified  as  repairers.   If,  however,  the  major  part  of  their 
time  is  devoted  to  general  work,  they  shall  be  paid  the  rate  applying  to  general  work. 

HARVARD  SHOE  COMPANY— BOSTON 

May  25,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Harvard  Shoe 
Company  of  Boston  and  trimming  cutters.  (110) 
The  Board  awards  a  base  price  of  16  cents  per  dozen  for  the  trimming  cutters. 
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BECKER  TRANSPORTATION  COMPANY,  INC.— CAMBRIDGE 

Mav  25  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  conlroi^sy  between  the  Becker 
Transportation  Company,  Inc.,  of  Cambridge,  and  chauffeur.^.  (117) 
The  Board  makes  the  following  decision : 

Section  5  of  Article  5  of  the  agreement  reads  as  follows: 

"When  employees  are  laid  off  they  shall  be  notified  the  night  before  and  as 
far  as  possible  laid  off  in  turn;  but,  in  case  of  lav-offs  during  slack  seasons  of 
the  year,  seniority  shall  prevail.    Any  employee  shall  notify  the  employer 
the  night  before  when  he  does  not  intend  to  report  for  work  the  following 
morning  on  time,  and  faihng  to  have  notified  the  employer  the  night  before, 
may  be  discharged,  except  in  case  of  sickness." 
The  above  article,  having  been  submitted  to  the  Board  for  interpretation,  the  Board 
finds  that  seniority,  as  generally  recognized  in  contracts  and  in  practice  and  established 
by  the  agreement,  is  established  on  the  basis  of  dating  from  the  time  of  the  employee's 
employment  by  the  company. 

PILOT  SHOE  COMPANY— CHELSEA 

May  28,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Pilot  Shoe 
Company  of  Chelsea  and  stitchers.  (74) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Pilot  Shoe  Company 
to  stitchers  at  Chelsea,  for  the  work  as  there  performed: 

Per  36  Pairs, 

Pump  stitching  and  fancy  stitching:  Net  Prices 

Regal  pattern: 

Stitching  collar  on  vamp,  closed  condition    ....  $0.96 

Stitching  tip  on  vamp        ......  .48 

Stitching  diamonds  on  front  of  vamp,  6  to  a  pair  .  1.35 
Fancy  stitching  front  of  vamp  to  lining,  including  stops, 

closed  condition  .  .  .  .71 

Side  vamping,  including  stops     .....  .40 

Top  stitching  shoe,  including  extras  .1.60 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  inception 
of  the  new  work. 

HELBURN-THOMPSON  COMPANY— SALEM 

May  28,  1937 

In  the  matter  of  the  joint  application  for  arbitration  between  Helburiv-Thompson  Company 
of  Salem  and  putting-out  operators.  (87) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  now  paid  by  Helbum- 
Thompson  Company  to  putting-out  operators  at  Salem,  for  the  work  as  there  performed. 

RITZ  SHOE  COMPANY,  INC.— CHELSEA 

June  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Ritz  Shoe 
Company,  Inc.,  of  Chelsea,  and  outside  cutters.  (100) 
The  Board  awards  that  the  Ritz  Shoe  Company,  Inc.,  at  Chelsea,  shall  pay  for  cutting 
pieces,  ten  cents  per  dozen  extra,  and  to  this  price  shall  be  added  15%,  as  on  all  their 
base  prices. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  April  26,  1937. 
WHOLESALE  GROCERS— FALL  RIVER 

June  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Fall  Riitr 
Wholesale  Grocers  and  chauffeurs  and  helpers.  (112) 
The  Board  awards  that  the  enclosed  agreement  is  the  decision  of  tlio  I^mmhI. 

AGREEMENT 

This  Agreement  made  and  entered  into  by  and  between  

.  of  Fall  River,  Massachusetts,  (hereinafter  called  the  

Employer),  and  CIIAUFFEURS,  TEAMSTERS  and  HELPERS,  LOCAL  No.  520, 
of  the  INTERNATIONAL  BROTHERHOOD  OF  TEAMSTEI^S,  CHAUFFEURS. 
STABLEMEN  AND  HELPERS  OF  AMERICA  (hereinafter  called  the  Union),  to 

govern  all  hours,  wages  and  conditions  as  hereinafter  set  forth,  from  the  

day  of  ,  193.  ..,  until  the  day  of,  193       During  the  period 

there  shall  be  no  revision  or  modifications  of  this  Agreement  except  by  mutual  consent 
of  the  parties  hereto. 
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Article  I 

Wages.  The  wages  to  be  paid  to  wholesale  grocery  drivers  and  helpers  shall  be  not 
less  than  as  follows: 

Per  Week 

Chauffeurs,  over  six  months    ........  $24.00 

Helpers,  over  six  months         ........  20.00 

Chauffeurs,  up  to  six  months  ........  20.00 

Helpers,  up  to  six  months       ........  18.00 

Extra  or  spare  employees  shall  be  paid  at  the  same  rate  per  hour  as  the  regular  em- 
ployees. 

It  is  agreed  that  any  men  receiving  a  higher  wage  than  stated  in  this  Agreement  shall 
receive  no  reduction  in  wages  by  the  signing  of  same. 

Article  II 

Hours.  Forty-eight  hours  shall  constitute  the  normal  week's  work.  However,  in 
order  to  provide  the  flexibility  necessary  to  efficient  operation,  the  maximum  hours  of 
work  for  any  employee  in  any  seven-day  period  shall  not  exceed  fifty-four  hours.  All 
time  worked  in  excess  of  fifty-four  hours  shall  be  paid  for  at  one  and  one-half  the  regular 
rate.   All  working  time  shall  start  and  finish  at  terminal  or  garage. 

The  hours  spent  by  an  employee  deadheading  on  a  vehicle  or  laboring  shall  be  con- 
sidered as  regular  time,  unless  the  deadheading  is  caused  by  the  carelessness  of  the 
employee. 

Employees  required  to  work  Sundays  or  legal  holidays  to  be  paid  at  the  rate  of  time 
and  one-half  per  hour  for  actual  time  worked,  except  in  the  case  of  an  employee  on  night 
work  whose  regular  working  period  shall  end  on  a  Simday  morning,  or  begin  on  a  Sunday 
evening. 

Article  III 

Holidays.  The  Employer  agrees  to  pay  their  employees  for  the  following  legal 
holidays:  New  Year's  Day,  Washington's  Birthday,  Memorial  Day,  Independence 
Day,  Labor  Day,  Columbus  Day,  Armistice  Day,  Thanksgiving  Day,  and  Christmas. 

The  Employer  agrees  that  employees  who  have  been  in  their  employ  for  a  period  of 
one  year  or  longer,  and  who  are  members  of  Local  Union  No.  526,  shall  receive  one 
week's  vacation  with  pay  each  year.  Said  vacation  period  shall  be  at  the  discretion  of 
the  Employer  and  given  at  such  time  as  the  Employer  may  decide  and  as  business  con- 
ditions warrant. 

Article  IV 

Expenses.  Employees  required  to  work  out  of  town  shall  be  paid  in  advance  fifty 
cents  for  dinner  and  fifty  cents  for  supper. 

Men  will  be  paid  fifty  cents  for  supper  if  working  after  7  p.m. 

Men  shall  be  allowed  one  hour  for  dinner  each  day,  as  near  twelve  o'clock  noon  as 
possible.  When  business  conditions  are  such  that  a  man  cannot  take  time  out  for  dinner, 
he  shall  be  paid  for  working  through  his  dinner  hour. 

Article  V 

Responsibility.  No  employee  shall  be  required  to  pay  for  loss  of  or  damage  to  equip- 
ment and  merchandise  unless  such  loss  or  damage  shall  have  been  directly  caused  by 
his  negligence  or  improper  act.  Responsibility  for  freight  shall  cease  when  employee 
delivers  to  employer  or  agent,  delivery  check  signed  in  good  order  by  authorized  agent 
or  consignee. 

One  man  or  a  committee  shall  be  permitted  in  garage  or  terminal  to  represent  the 
Union  as  steward  or  stewards  without  discrimination. 

The  business  agent  of  the  Union  may  remove  any  member  from  the  job  for  not  com- 
plying with  the  Union  laws  and  the  working  conditions  of  this  Agreement. 

Article  VI 

Safety.  The  Employer  shall  not  require  an  employee  to  operate  or  work  upon  a 
vehicle  which  is  defective  in  condition  or  equipment,  or  which  is  overloaded,  or  to 
operate  a  vehicle  on  an  excessive  speed  schedule,  or  to  operate  without  sufficient  rest, 
or  in  violation  of  any  law  or  ordinance,  and  shall  protect  the  employees  with  Workmen's 
Compensation  Insurance  as  required  by  the  laws  of  the  State. 

Article  VII 

Relations.  The  Employer  shall  hire  for  work  of  this  craft  only  members  of  the  In- 
ternational Brotherhood  of  Teamsters,  Chauffeurs,  Stablemen  and  Helpers  in  good 
standing,  and  if  none  are  available,  then  only  those  who  are  to  become  members  at  the 
next  meeting  of  the  Local;  and  the  Local  Union  of  this  Brotherhood  agrees  to  use  all 
reasonable  efforts  to  promote  tlie  business  of  the  Employer. 
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Article  VIII 

Arbitration.  Should  any  difference  arise  between  the  parties  hereto  which  is  not 
covered  by  the  terms  of  this  Agreement  and  which  cannot  be  adjusted  by  direct  nego- 
tiation, it  shall  be  submitted  to  the  Massachusetts  State  Board  of  Concihation  and 
Arbitration,  their  decision  to  be  final  and  binding. 

Article  IX 

Termination  and  Extension.  Either  party  to  this  Agreement,  desiring  to  extend  or 
modify  the  terms  of  the  Agreement  after  the  termination  hereof,  shall  serve  written 
notice  to  the  other  party  not  less  than  thirty  days  prior  to  the  date  of  termination. 

No  strike  or  lockout  shall  be  declared  pending  the  thirty  days'  notice  above  provided 
for;  and  no  strike  or  lockout  shall  be  declared  thereafter,  pending  reasonable  negotiations 
for  a  new  Agreement. 

No  Agreement  shall  be  made  with  any  Chauffeurs,  Teamsters  or  Helpers,  which  will 
in  any  way  conflict  with  the  terms  of  this  Agreement. 

E.  R.  APT  SHOE  COMPANY— HAVERHILL 

June  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  E.  R.  Apt 
Shoe  Company  of  Haverhill  and  lining  makers.  (115) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  E.  R.  Apt  Shoe 
Company  to  employees  at  Haverhill  for  the  work  as  there  performed: 

Per  Dozen 

Closing  Hnings  on  Patterns  Norseman  and  Trianon  and  similar  patterns, 

after  vamp  is  stitched  to  lining    .......  $0.03^ 

Stitching  three-cornered  neverslip  on  lining,  closed  condition  .1078 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  operation. 

BEGGS  &  COBB,  INC.— WINCHESTER 

June  3,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  buffers.  (106) 
The  Board  awards  that  these  buffers  should  receive  the  minimum  rate  of  $31.50  per 
week  and  in  order  to  receive  this  minimum  the  following  rates  shall  be  paid: 

Buffing,  50-inch  machine,  paper  roll:  Per  100 

Splits: 

Up  to  and  including  5M  feet     ......  S0.23 

5K  feet  to  8H  feet  inclusive  27 

S}4  feet  and  up  325 

THAYER-FOSS  LEATHER  COMPANY— PEABODY 

June  9,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Thajjcr-Foss 
Leather  Company,  of  Peabody,  arid  buffers.  (130) 
The  Board  awards  that  the  men  in  question  were  not  discriminated  against  by  Thayer- 
Foss  Leather  Company. 

CARR  LEATHER  COMPANY— PEABODY 

June  9,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Carr  Leather 
Company  of  iPeabody  and  a  dry  mill  worker.  (131) 

The  Board  awards  that  this  man  has  been  given  many  opportunities  and  has  not 
fulfilled  his  obligation  to  the  employer. 

The  Board  finds,  therefore,  that  this  man  has  not  been  discnmmated  agamst  and  his 
discharge  is  justifiable. 

KIRSTEIN  LEATHER  COMPANY— PEABODY 

June  9,  1937 

In  the  matter  of  the  jmnl  application  for  arbitration  of  a  controversy  between  Kirstein 
Leather  Company  of  Peabody  and  employees  on  the  dryer.    (136)  «.   .  r 

The  Board  awards  that  there  shall  be  no  change  on  the  mmmium  now  m  effect  for 
hanging  up  in  the  dry  department. 
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FOX  SHOE  CO.,  INC.,  FREEDLENDER  SHOE  CO.,  GOLDBERG  BROS.,  INC. 
HARTMAN  SHOE  MFG.  CO.,  HERBERT  HOLTZ  SHOE  CO.,  P.  &  G.  SHOE 
CO.,  DAINTY  MAID  SHOE  CO.,  PROUTY-CHAPMAN  SHOE  CO.,  UNITY 
SHOEMAKERS  CORP.,  GRAND  SHOE  CO.,  INC.,  P.  &  A.  CONTRACT 
STITCHING  ROOM,  R.  JONAS  SHOE  CO.,  S.  KLAYMAN  &  SON,  INC., 
AND  UNIQUE  SHOE  CO.,  INC.,  HAVERHILL. 

June  10,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Fox  Shoe  Co.j 
Inc. J  Freedlender  Shoe  Co.,  Goldberg  Bros,,  Inc.,  Hartman  Shoe  Mfg.  Co.,  Herbert 
Holtz  Shoe  Co.,  P.  &  G.  Shoe  Co.,  Dainty  Maid  Shoe  Co.,  Prouty-Chapman  Shoe  Co., 
Unity  Shoemakers  Corp.,  Grand  Shoe  Co.,  Inc.,  P.  &  A.  Contract  Stitching  Room, 
R.  Jonas  Shoe  Co.,S.  Klayman  &  Son,  Inc.,  and  Unique  Shoe  Co.,  Inc.,  shoe  manvr- 
facturers  of  Haverhill,  and  employees.  (27-40) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  above-named  manu- 
facturers to  employees  at  Haverhill,  for  the  work  as  there  performed,  this  decision  to 
be  effective  as  of  June  21,  1937: 


CUTTING  KOOM 

Per  Hour 

Outsides,  leather  or  fabric,  hand  or  machine    .        .        .  .        .  $0.90 

Trimmings,  hand  or  machine         ........  .60 

Cloth  85 

Block  cutting       ...........  .60 


Grade  1 

Grade  2 

Grade  3 

Outside  Cutting: 

Per  100  Pair 

1 

J.. 

A 

x\.  ........ 

$3.50 

$3.00 

$2.75 

2. 

3 

4.21 

3.71 

3.46 

Q 
o. 

C  

TTr^Tm  Q  ^1  c\T\  G  • 
±'  Ul  llld/LiUJllB  . 

2.335 

2.09 

1.835 

A 

1.  Up  to  4"  (measured  from  center  of  pattern) 

1.92 

1.67 

1.42 

O. 

lA.           ^    i^meabureQ  irom  center  oi  patierii^ 

2.09 

1.835 

1.585 

c 
0. 

IB.  Up  to  4"  (measured  from  center  of  pattern) 

1.75 

1.50 

1.25 

7 
i . 

IC.  Over  4"  (measured  from  center  of  pattern) 

1.92 

1.67 

1.42 

C 

o. 

9 

z  ........ 

2.42 

2.17 

1.92 

9. 

3  

2.42 

2.17 

1.92 

10. 

4  

2.42 

2.17 

1.92 

11. 

5  

2.585 

2.335 

2.09 

12. 

6  

2.25 

2.00 

1.75 

13. 

7  •  .  . 

2.42 

2.17 

1.92 

14. 

8  

2.585 

2.335 

2.09 

15. 

9  

2.835 

2.585 

2.335 

16. 

10  

2.835 

2.585 

2.335 

17. 

11  

2.50 

2.25 

2.00 

18. 

12  

2.50 

2.25 

2.00 

19. 

13  

2.92 

2.67 

2.42 

20. 

14  

3.085 

2.835 

2.585 

21. 

15  

.75 

.75 

.75 

22. 

16  

.835 

.835 

.835 

23. 

17  

1.0833 

1.0833 

1.0833 

24. 

18  

2.335 

2.09 

1.835 

25. 

19  

2.25 

2.00 

1.75 

26. 

20,  Cir  vp  saddle  Unity  1477 — Apt  "Fandango" 

1.92 

1.75 

1.585 

27. 

21,  2nd  vp  saddle  Unity  1379 

1.17 

1.00 

.835 

28. 

22,  Side  saddles,  4  to  pr 

1.67 

1.50 

1.335 

29. 

23,  Vamp  patches  Shapiro  "Pauline"  Unity  1432 
and  1316 — Fox  591 — figured  as  quarters. 

30. 

24,  Separate  strap  (Unity  1478) 

.75 

.67 

.585 

31. 

25,  Separate  strap,  4  to  pr.,  right  and  left, 
Unity  1316— Apt  "Dove"  .... 

1.75 

1.585 

1.92 

32. 

25A,  Extended  curve  (Apt  "Dove") 

.17 

.17 

.17 

33. 

25B,  Extra  length  over  10>^"  combined,  per 

inch  ....... 

.085 

.085 

.085 

34. 

26,  Band  (Apt  "Bando")  .... 

1.08 

1.00 

.92 

35. 

27,  Shank  piece,  4  to  pr. 

1.08 

1.08 

1.08 

36. 

28,  Tip  Unity  1460-1297  .... 

1.25 

1.25 

1.25 
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Outside  Cutting  Figuring  Extras : 
1.    Split  vamps,  1  pattern  . 

Right  and  left  pattern  (quarters  and  vamps) 
Extra  strap,  including  long  and  short 
Sally  strap,  up  to  1" 
Sally  strap,  up  to  wing 
Sally  strap,  over  wing 

Straps  over  614"  combined  length,  per  inch 
Narrow  conditions  over  1 longj  7/16"  or  under 
Square  throat  vamp,  square  corners 
notch,  two  to  pair 
notch,  four  to  pair 
_  _    notch,  two  to  pair 
notch,  four  to  pair 
J  notch,  two  to  pair 

'   notch,  four  to  pair 

V notch,  two  to  pair 
notch,  four  to  pair 
Slots,  two  to  pair  . 
Slots,  four  to  pair 
Extra  cuts,  two  to  pair  . 
Extra  cuts,  four  to  pair 
Inside  stops,  two  to  pair  (no  cut  added) 
Inside  stops,  four  to  pair  (no  cut  added) 
Extra  throat,  Grand  3022 
Curve  cut  over  semi-circle,  four  to  pair 
Irregular  cuts  6/16"  above  or  below  straight  line,  2  to  pair 
Irregular  cuts  6/16"  above  or  below  straight  line,  4  to  pair 
Foxed  quarter,  same  as  whole  quarter. 
Round,  diamond,  or  pointed  straps,  base. 
Strap  measurement  to  be  taken  from  top  hne. 
Cut  off  toe  vamp,  same  as  full  toe. 

Slots  made  as  continuation  cut,  no  slot  extra.    Pay  stop  extra. 
Sally  or  tongue  on  split  vamp,  1  extra  to  apply. 
Projections  measured  from  top  line  of  shoe. 
Projections  not  to  apply  on  Holtz  184 — Grand  7237. 
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Outside  Leather  Extras:  Per  100  Pair 

1.  Patent  leather,  side  leather,  sheep — base, 

2.  Leather  extras  include  facing,  if  required. 

3.  Black  kid,  pumps,  spHt  or  %  seamless  and  fuU  Regent  quarters  .  S1.0S5 

4.  Other  patterns,  2  pieces  to  pair      .......  .542 

5.  Other  patterns,  4  pieces  to  pair      .....  .727 

6.  Other  patterns,  6  pieces  to  pair,  or  over  ....  1.085 
Suede  calf: 

7.  Pumps,  spht  or  ^  seamless  and  full  Regent  quarter  .814 

8.  Other  patterns,  2  pieces  to  pair      ......  .407 

9.  Other  patterns,  4  pieces  to  pair       .......  .542 

10.  Other  patterns,  6  pieces  to  pair,  or  over  .  .814 
Suede  kid  or  suede  cab: 

11.  Pumps,  spht  or  %  seamless  and  full  Regent  quarter  .542 

12.  Other  patterns,  2  pieces  to  pair       .....  .271 

13.  Other  patterns,  4  pieces  to  pair       .....  .363 

14.  Other  patterns,  6  pieces  to  pair,  or  over  ......  .542 

Black  cabretla: 

15.  Pumps,  spht  or  ^  seamless  and  full  Regent  quarter  .  '>  T-' 

16.  Other  patterns,  2  pieces  to  pair      ....  i 

17.  Other  patterns,  4  pieces  to  pair  -363 

18.  Other  patterns,  6  pieces  to  pair,  or  over  .  542 


Black  calf: 

19.  Pumps,  split  or  %  seamless  and  full  Regent  quarter 

20.  Other  patterns,  2  pieces  to  pair 

21.  Other  patterns,  4  pieces  to  pair 

22.  Other  patterns,  6  pieces  to  pair,  or  over  . 

Nubuck : 

23.  Pumps,  split  or  ^  seamless  and  full  Regent  quarter 
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24.  Other  patterns,  2  pieces  to  pair      .        .        .        .               .        .  .271 

25.  Other  patterns,  4  pieces  to  pair       .......  .363 

26.  Other  patterns,  6  pieces  to  pair,  or  over  ......  .542 

Genuine  Buck: 

27.  Pumps,  spht  or  ^  seamless  and  full  Regent  quarter  1.085 

28.  Other  patterns,  2  pieces  to  pair       .......  .542 

29.  Other  patterns,  4  pieces  to  pair       .......  .727 

30.  Other  patterns,  6  pieces  to  pair,  or  over  ......  1.085 

31.  Combination  Leathers: 


In  no  instance  shall  the  leather  extras  to  be  paid,  exceed  the  amount 
which  is  paid  for  six  pieces  of  the  highest  leather  used  in  the  shoe. 
Heel  covers,  leather  extra  included. 


32.  Heel  covers,  Grade  1  and  2  835 

33.  Pteel  covers.  Grade  3  726 

34.  Heel  covers,  tips  or  2  piece  trimmings  cut  separate,  one-fourth  of  full 

leather  extra. 

35.  Colors  when  cut  as  color  on  request  of  supervisor: 

Pumps,  split  or  ^  seamless  and  full  Regent  quarter      .  .363 

36.  Other  patterns,  2  pieces  to  pair   .......  .184 

37.  Other  patterns,  4  pieces  to  pair   .......  .271 

38.  Other  patterns,  6  pieces  to  pair,  or  over  .....  .363 

39.  Snake  and  lizard  over  base  whole  shoe     .  .        .  .2.17 

40.  Snake  and  lizard  trimmings  only     .......  .542 

41.  Pieces  or  tearoffs  (vanips  or  quarters)      ......  .542 

42.  Pieces  or  tearoffs  small  patterns      .......  .271 

43.  Combination  jobs: 

2  or  more  style  black  low  cuts  on  worker  on  only  .363 

44.  2  or  more  style  colored  low  cuts  on  whole  job  ....  .303 
44.  Small  skins,  50%  of  skins  3  ft.  or  under,  on  whole  shoe  only      .  .455 

46.  Facing  shoes  ..........  .00 

47.  Backed  leather      ..........  .00 

48.  Broken  stock  00 

49.  Prick  holes,  2  to  pair     .........  .125 

50.  Prick  holes,  4  to  pair  ...        .        .        .        ;        .  .25 

51.  Prick  holes,  6  to  pair     .........  .375 

52.  Prick  holes,  8  to  pair     .........  .50 

53.  Prick  holes,  10  to  pair  625 

54.  Prick  holes,  12  to  pair    .........  .75 

55.  Match  mark,  2  to  pair,  or  match  design  ......  .25 

56.  Match  mark,  4  to  pair,  or  match  design  .  .        .        .               .  .50 

57.  Match  mark,  6  to  pair  .  .        .        .        .        .        .  .75 

58.  Match  mark,  8  to  pair  1.00 

59.  Match  mark,  10  to  pair  .               .        .        .        .  .1.25 

60.  Match  mark,  12  to  pair  1.50 

61.  Zinc  patterns,  2  to  pair  .  .               .        .        .  .17 

62.  Zinc  patterns,  4  to  pair  .........  ,335 

63.  Fabric  inc.  fleeced  back,  2  thick,  60%  of  leather. 

64.  Fabric  inc.  fleeced  back,  4  thick,  40%  of  leather. 

65.  Combination  tags,  2  widths    ........  .363 

66.  Combination  tags,  3  widths    ........  .542 

67.  Combination  tags,  4  widths  727 

68.  Combination  tags,  5  widths    ........  .906 


69.    Machine  cutting — 60%  of  base  for  hand  cutting. 

Full  leather,  full  split  and  full  right  and  left  extra  to  apply. 
Samples:  1  to  6  pair,  double  price. 
Samples:  Over  6  pair,  price  and  one-half. 

Window  shoes  done  as  regular  work  by  regular  operators,  no  extra. 
Window  shoes  given  extra  care,  price  as  samples. 


Trimming  Cutting. 


P  ormation : 

1. 

51  

 1,00 

2, 

52  

 1,25 

3, 

53  

 1,335 

4. 

54  

 1.335 

5. 

55  

 1,335 

6, 

56  

 1,335 

7, 

57  

 1,46 

8. 

58  

 1.71 
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9.  59 

10.  60 

11.  61 

12.  62 

13.  62A 

14.  63 

15.  63A 

16.  L 

17.  M 

18.  N 

19.  P 

20.  Sally  vamp  up  to  1" 

21.  Sally  vamp  to  wing 

22.  Sally  vamp  over  wing 

23.  Tip  lining 

24.  Vamp  collar  lining 

25.  Strap  or  tongue  lining 

26.  Inside  stops,  2  to  pair 

27.  Inside  stops,  4  to  pair 

28.  Slots  and  extra  cuts,  2  to  pair 

29.  Slots  and  extra  cuts,  4  to  pair 

30.  Notches,  2  to  pair 

31.  Notches,  4  to  pair 

32.  Right  and  left  patterns  . 

33.  Split  patterns 

34.  Projections,  over        2  to  pair 

35.  Projections,  over        4  to  pair 

36.  Only  one  projection  to  apply.    Projections  measured  from  top  line  of 

shoe. 

37.  Sally  or  tongue  on  split  vamp,  one  extra  to  apply. 

38.  Slots  made  as  continuation  cut,  no  slot  extra.   Pay  stop  extra. 

39.  Reverse  curve  as  on  front  of  quarter  over  4",  formations  53,  54,  55,  56, 

57,  58,  extra  

Trimming  Cutting  Extras : 

1.  Sock  hning  skiver  .... 

2.  sheep  .... 
cut  with  quarters 
imit  4  thick 
imit  2  thick 

Kid  whole  job  over  sheep 
Kid  quarters  over  sheep 
Kid  socks  over  sheep  .... 

Colors  cut  as  colors  on  request  of  supervisor 
White  chrome  or  alum  .... 

Cabretta  ...... 

Calfsted  4  thick  40%  of  sheep.   Prick  holes  40%. 
Calfsted  2  thick  60%o  of  sheep.   Prick  holes  60%. 
Onco  4  thick  50%,  of  sheep.   Prick  holes  50%. 
Tearoffs  and  pieces 
Prick  holes,  2  to  pair 
Prick  holes,.  4  to  pair 
Prick  holes,  6  to  pair 
Prick  holes,  8  to  pair 
Combination  tags,  2  widths 
Combination  tags,  3  widths 
Combination  tags,  4  widths 
Combination  tags,  5  widths 
Cloth  Cutting: 
1.    Linings,  circular  vamp  . 
Linings,  side  seam  vamp 
Linings,  blucher  vamp  . 
Linings,  seamless  vamp 
Linings,  split  toe  vamp,  inc.  notches 
Linings,  tip  lining 
Fleece  doublers,  cir.  vamp 
Fleece  doublers,  side  seam  vamp 
Fleece  doublers,  seamless  vamp 


Per  100  Pair 
2.09 
1.375 
1.75 
1.375 
1.75 
1.2.-) 
1.625 
1.50 
1.75 
1.875 
1.04 
.125  - 
.25 
.375 
.335 
.71 
.42 
.04 
.085 
.06 
.125 
.04 
.085 
.125 
.25 
.06 
.125 


3. 

4. 

5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 
22. 
23. 


.271 

.06 

.125 

.19 

.25 

.184 

.271 

.363 

.455 

.217 

.25 

.25 

.303 

.303 

.173 

.173 

.206 

.303 
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Per  100  Pail 

10.  Fleece  doublers,  seamless,  no  throat  .  .25 

11.  Fleece  doublers,  ^  or  >^  seamless  ......  .336 

12.  Fleece  doublers,  tip  doubler  .124 

13.  Tusfta  or  tufstick  over  fleece  .......  .092 

14.  Rubber  or  plumper  over  fleece        .......  .043 

15.  Ex.  cuts  on  vp  lin  2  to  pr.      .  ,016 

16.  Ex.  cuts  on  vp  lin  4  to  pr.      .  .032 

17.  Quarter  doublers,  4  cut  .........       ,217  | 

18.  Quarter  doublers,  5  cut  .........       ,25  ^ 

19.  Quarter  doublers,  6  cut  282 

20.  Quarter  doublers,  7  cut  314 

21.  Quarter  doublers,  8  cut  .........       .347  i 

22.  Quarter  doublers,  9  cut  38 

23.  Right  and  left  patterns  043 

24.  Seamless  shoe  cover      .........  ,303 

25.  Fleeced  twill  or  drill  092 

26.  Put  up  in      sizes  043 

27.  Cloth  that  has  to  be  cut  4  thick  by  order  of  supervisor,  add  40%. 

28.  Prick  holes  in  cir.  vamp,  each  hole  .......  .043 

29.  Combination  tags,  2  widths    .  .  .  .124 

30.  Combination  tags,  3  widths    .  .        .  .  .184 

31.  Combination  tags,  4  widths    .  .        .        .  .25 

32.  Combination  tags,  5  widths    ........  .303 

STITCHING  DEPARTMENT 

All  Grades 

Sew  Buckles  and  Buckling :  Per  Doz.  Pair 

1.  Sew  buckles,  including  trimming  ....... 

2.  1  buckle  $0.0791 

3.  2  buckles  

4.  3  buckles  ......... 

5.  Staple  buckles  03 >^ 

6.  Buckle  1  strap  02}4  A 

7.  Buckle  1  strap,  including  put  thru  Sally  .  .      .03>^  ' 

8.  Insert  Sally  only   .  .0l}4 

9.  Punch  holes,  Gang  Machine  or  Knight  Machine       ....  .0285 
Buttonhole  Making: 

1.  Buttonholes,  no  trimming,  per  100  .......  .1425 

2.  Buttonholes,  including  trimming,  per  100        .....  .209 

Button  Sewing: 

1.  1  strap,  no  trimming     .........  .0252 

2.  1  strap,  including  trimming    ........  .0411 

3.  Extra  strap,  no  trimming       .  .  .  .0157 

4.  Extra  strap,  including  trimming      ...  ...  .0221 

5.  Trimming  on  bench,  1  strap  ........  .0157 

6.  Extra  straps  0062 

7.  Tying  ends  on  Bench,  1  strap         .        .        .  .  .019 

8.  Tying  ends  on  Bench,  extra  strap    .......  .0126 

9.  Ornamental  buttons,  by  hand,  2  to  pair  .  .  .114 

10.  Ornamental  buttons,  by  machine,  2  to  pair      .....  .076 

11.  Ornamental  buttons,  by  machine,  4  to  pair      .....  .1425 

Cement  for  Presscrs: 

1.  Circular  vamps,  vamp  sides,  vamp  throats  or  ends  of  quarters  .02 

2.  Seamless  and  M  vamps,  flat   .  .  .02^^ 

3.  Seamless  and  M  vamps,  closed  .02% 

4.  Tips  01 

5.  Foxings,  closed     .........  .02 

6.  Foxings,  open  .  .02% 

7.  Oxford  lace  01% 

8.  Oxford  top   .02 

9.  Oxford  top  and  lace  .  .  .  .02% 
10.  Blucher  Oxford  or  eyelet  tie  top,  lace  and  shank  .02% 

1.  Blucher  Oxford  shank  separate       .......  .02 

J2.  1  strap  top  02 

I3.  1  strap  quarter  all  around      .  .  .03% 

4.  1  strap  quarter  all  around,  open  shank    .  .  .        .  .03% 

15.  Theo  tie  or  blucher  top  and  lace     .        .  .        .  .02% 


16. 
17. 
18. 
19. 
20. 
21. 
22. 
23. 
24. 
25. 
26. 
27. 
28. 
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Vamp  collars 
Saddle 
Back  stays 

Separate  straps,  4  to  pair 
Separate  straps,  2  to  pair 
Quarter  collar  top  and  lace 
Quarter  collar  1  strap 
Tongues 
Overlap  closed 
Extra  straps 
Handling 
Laying  out  for  presser,  2  to  pair 
Laying  out  for  presser,  4  to  pair 


Closing : 

Union  Special  Machine: 

1.  Foxings,  all  low  cut  quarters,  pumps,  %  heels  and  sides, 
Singer  Machine: 

2.  Foxings,  all  low  cut  quarters,  pump,  ^  heels  and  sides 

3.  Closing  vamp  seam  with  welt  .... 

4.  Closing  vamp  seam  with  welt,  long  princess  . 
Extras: 

5.  Matchmark  ........ 

6.  Match  seams  or  imitation  quarter  .... 

7.  Bar  seams  ........ 

Eureka  Marking: 

1.  Per  part 

2.  Counting  each  part 
Ensign  Lacing: 

1,  Machine 

2.  Hand  1  to  3  eyelet  tie 
Eyeletting: 

1.  1-2-3-4  eyelets 

2.  5-6  eyelets  . 

3.  7-8      ..  . 

4.  Closed  condition 
Fancy  Stitching : 

Imitation : 
Tips: 
Straight 
Shield  . 
Pointed 
Short  wing 
Long  wing 
Pumps 

Oxford  lace  row 
Oxford  top  long 
Oxford  or  1  strap  short 
1  strap  top  to  end  of  strap 
1  strap  all  around 

Oxford  top  and  lace  regular  inc.  stops  (over  6") 
Oxford  or  1  strap  top  and  lace  including  stops  (6"  and  under) 
Second  row  center  of  strap,  2  to  pair 
Foxings,  circular  or  straight  ... 
Foxings  L     .        .        .        .  ■ 
Shanks,  curved  or  straight,  up  to  3K" 
Shanks  curved  or  straight,  over  Z}^" 
Circular  vamp  ..... 
Side  seam  vamp  and  throat,  including  stops 
Vamp  throat  ..... 
Between  straps: 

M"  and  under  in  depth  of  curve  (4  to  pair) 
Over  }4"  up  to  and  including 
Over        up  to  and  including  1" 
Over  I"  up  to  and  including  IK" 


1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 

22. 
23. 
24. 
25. 
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All  Grades 
Per  Doz.  Pair 
.04 
.04 
.01% 
.02% 
■OIH 
.04% 
.05 
.01% 
.02% 
.00% 
.00%  - 
.00% 
.01% 
1st  Grade 
Per  Doz.  Pair 

.     .03  1/6 

.  .038 
.  .08 
.  .11 

.  .01 
.  .02 
.  .01 
All  Grades 
Per  Doz.  Pair 
.0071 

.0252 
.04^ 

.04% 
.05^ 
.057 
.02  ex. 
1st  Grade 
Per  Doz.  Pair 

.  .06 
.08  >^ 
.06  V2 
.09 

.  .11 
.13.W 

.07 ' ; 

.10 
.09 

.11 

.19 

.  1  .V  , 
.12'  .• 
.().") ' 
.10  ' . 
.  I  '2  ■■ . 
.()!» 
.11 
.11 
.14 
.07 

.0  1 

.o:. ' 

.OS 
.10 


28 


CONCILIATION  AND  ARBITRATION 


33. 

34. 
35. 

36. 
37. 
37. 
39. 
40. 
41. 
42. 
43. 
44. 
45. 
46. 


47. 
48. 
49. 
50. 
51. 
52. 
53. 


66. 
67. 

68. 

69. 
70. 
71. 
72. 
73. 
74. 
75. 
76. 
77. 

78. 
79. 
80. 
81. 
82. 


less  in 


26.  Tongues  ........ 

27.  Extra  straps  ....... 

28.  Separate  straps,  long  and  short  .... 

29.  Over  11",  each  additional  inch  .... 

30.  Bar  heel  seam,  separate  operation  .... 
Closing,  Inserting,  Stitching  In,  Etc.  : 

32.    Close  overlap  or  strap  ...... 

Close  overlap  or  strap,  lap  seam  .... 

Close  quarter  collar  ...... 

Stitch  Sally  strap  or  tongue  in  throat,  including  stops,  : 
width  ........ 

Over  1"  to  3"  including  sprung  .... 

Over  3"  including  sprung  ..... 

Stitch  in  Blucher  tongue,  no  lining,  including  sprung 
Stitch  in  Blucher  tongue,  with  lining,  including  sprung 
Stitch  gore  in  shoe,  2  to  pair,  all  around,  including  sprung 
Stitch  gore  in  strap,  2  to  pair  (1  seam) 
Stitch  gore  in  shoe,  2  to  pair  (both  sides) 
Back  stays.  Oxfords,  4"  and  under  . 
Back  stays.  Oxfords,  each  additional  inch 
Back  stays,  over  1^"  at  bottom,  extra  . 
Back  stays,  narrow  condition  -f^"  or  under  for 
1 H"  or  more  extra  .... 

Tips: 

Straight  tip,  held  on 
Pointed  tip,  held  on 
Shield  tip,  held  on 
Short  wing  tip,  held  on 
Long  wing  tip,  held  on 
Strip  tip,  2  rows  single  needle,  held  on 
Strip  tip,  2  rows  single  needle,  cemented 
Extras: 

54.  Handling  continuous 

55.  Handling  not  continuous 

56.  Held  on  condition  except  cut  outs,  and  tips,  110%. 

57.  Cemented  work,  add  to  imitation,  12}^%. 

58.  Additional  edge  row  after  1st  row,  held  on,  add  to  imitation  row,  10% 

59.  Narrow  condition  Ye"  and  under,  20%. 

60.  Sprung  condition  on  vamp  collars,  held  on  only        .        .        .  . 

61.  2  rows  double  needle  perforated,  add  10%  to  imitation 

62.  Collar  edge  within  i^"  of  edge  to  be  stitched    .        .        .        .  . 

63.  Pinked  work,  add  to  rate  of  plain  imitation  1  row,  10%. 

64.  Running  tape  under  perforating,  including  cutting,  24  for  . 
65  ~ 


continuous 


1st  Grade! 
Per  Doz.  P« 
.09 
.07 
.15 
;03 
.07 


distance  of 


price. 


.05 
.06 
.06 

.09 
.13 
.16 
.13 
.15 
.15 
.07 
.14 
.13 
.02 
.02>^ 

.02^ 


.08 
.13 
.17 
.18 
.22 
.17 
.12 

.02 
.01 


.03  >^ 
.03 


.01 


2  rows  close  imitation  single  needle,  no  handling  off  for  second  row. 
\\'hen  2  different  bases  are  done  in  one  continuous  operation,  deduct 
for  handlings     ..........  .02 

When  2  bases  are  done  in  one  handling,  but  not  continuous,  deduct  for 
handling   ...........  .01 

Closed  condition,  add  25%. 

Stops  and  cut  threads,  or  stops  between  bases,  48  for 
Stops  and  pull  threads,  24  for 

Stops  double  needle,  24  for  ........ 

Held  on  saddles  on  vamp  (4  saddles  to  pair)  right  and  left 
Blucher  formation,  4  to  pair  ....... 

Looping  ........... 

Looping  and  stitching  gore  or  similar  ...... 

Stitch  stripping  or  piping  with  attachment,  add  12}4%  to  imitation,  no 
sprung  extra. 

Cutting  stripping  or  piping,  48  for  ....... 

Cutting  back  stripping  or  piping,  24  for  . 
Stops  on  stripping,  48  for  . 

Formation  as  end  of  strap  or  similar  (sharp  curve),  2  to  pair 
Stripping  collars  held  on  and  sprung,  a  double  extra  for  sprung  condi- 
tions shall  be  paid. 


.01 
.01 
.01 
.01 

.02>^ 
.01 

.05  >^ 
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1st  Grade 
Per  Doz.  Pair 

Guimpe  stitching  over  imitation  .  ..12>^% 
Matchmark  .02 


87. 
88. 
89. 
90. 
91. 
92. 
93. 
94. 
95. 
96. 
97. 
98. 
99. 
100. 


101. 
102. 
103. 
104. 

105. 
106. 
107. 


.02 


.06 
.05 
.04 


83. 
84. 

85.  Centering  vamp,  tongue  or  similar  .... 
Cut  Outs: 

86.  All  prices  are  for  shoes  done  in  closed  condition,  unless  othen\ise 
specified. 

Base  hole  includes  one  stop  and  one  curve  or  two  stops. 
Stitch  separate,  barred  and  trimmed,  one  inch  or  less,  with  knife 
Stitch  separate,  barred  and  trimmed,  one  inch  or  less,  without  knife  . 
Stitch  separate,  barred  one  inch  or  less  imit.  co.o  or  scroll 
First  inch  over  base,  add  50%. 
Next  half  inch  over  two  inches,  add  12>^%. 
Each  half  inch  over  2^",  add  10%. 
Each  full  quarter  inch  in  proportion. 

Formations  formerly  designated  as  panels  to  be  figured  as  above. 
Stitched  endless,  60%  of  price  for  stitched  separate. 
Handlings — groups  of  more  than  three  cut  outs  or  scroll: 
Stitch  separate,  deduct  for  each  two  to  pair  in  excess  of  group  . 
Stitch  endless,  deduct  for  each  two  to  pair  in  excess  of  group 
Handlings — groups  of  more  than  three  cut  outs  or  scroll: 

A  group  in  the  case  of  separate  cut  outs  is  composed  of  all 
cut  outs  in  one  portion  of  shoe.    A  group  in  the  case  of 
endless  cut  outs  is  composed  of  all  cut  outs  done  in  one 
endless  stitching  operation. 
Stops  counted  as  design  is  stitched: 

With  knife,  12  for  

Without  knife,  48  for  01 

Open  condition,  deduct  10%. 
Inlays: 

Cemented,  10%  more  than  cut  outs. 

Inlays,  held  on,  vamps  .        .        .  .  .03^^ 

Inlays,  held  on,  quarters  .        .       .       .  •        •  -0675 

1st  Grade 

Stitching  French  Cord:                                                                       Per  Doz.  Pair 
1.    Plain  pump   SO.  19 


.OOK 
.01 


.01 


2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 
22. 
23. 
24. 
25. 
26. 
27. 
28. 
29. 
30. 

31. 
32. 


closed  condition 


Paris  pump,  including  stops  . 
Mule  pump,  including  stops  . 
Plug  pump,  including  stops 
High  plug  pump,  including  stops 
Theo  tie       ...  . 
1  strap  .... 
1  .strap,  quarter  flat 
Wide  front  Sally  . 
Narrow  front  Sally 
Colonial  1  strap  narrow  tongue 
Colonial  1  strap  wide  tongue  . 
Colonial  pump  narrow  . 
Colonial  pump  wide  tongue 
Front  gore  pump,  including  going  around  gore 
Top  of  gore  pump,  closed  condition 
Top  of  gore  pump,  flat  .  .  ,  ,• 

Front  gore  D'Orsay,  including  around  gore,  closed  condition 
Top  of  front  gore  D'Orsay,  closed  conditions 
Vamp  throat        .        .        •        •  • 
Circular  vamp 

Plain  Oxford  top  .        .        .  • 
Plain  Oxford  top  and  lace,  round  or  square  corner 
Blucher  Oxford  top  and  lace,  round  or  square  corner 
Theo  tie  quarter  or  eyelet  tie,  top  and  lace,  round  or  square  corner 
Closed  condition  Oxford 
All  tongues  .... 
Separate  straps,  2  to  pair. 

Button  Oxford  top  and  lace,  round  or  square  t'onier 
Separate  straps,  4  to  pair,  long  and 

chart)    .        .        •  • 
Over  11"  combined  length,  each  }4' 
Top  of  1  strap  quarter  to  end  of  strap 


ihort,  U"  combined  length  (as 


.21 
.21 
.21 
.24 
.24 
.33 
.19 
.44 
.41 
.44 
.47 
.31 
.34 
.26 
.18 
.12 
.28 
.20 
.09 
.10 
.12 
.17 
.19 
.19 
.26 
.10 
.10 
.19 

.IS 
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1st  Grade 

Extras:  Per  Doz.  Pair 

33.  Extra  straps,  including  short  end    .......  .09 

34.  Extra  straps,  no  short  end      ........  .08 

35.  Extra  length  over  63^"  combined  length,  each  J^"    ....  .00>^ 

36.  Extra  knobs,  4  to  pair  (3"  combined  length)    .....  .08 

37.  Extra  length  of  knobs  over  3"  combined  length,  each        ■  .00)/2 

38.  Two  button  1  strap  and  enverted  pt.       .  .  .  .02 

39.  Square  throat — (square  corner)       .......  .02 

40.  Stops,  24  for  01 

41.  Quarter  collar  under,  when  quarter  comes  within  5/16"  of  top   .  .03 

42.  Quarter  collar  over,  when  collar  is       or  less  in  width  .        .  .03 

43.  Vamp  collars,  }4  quarter  collar  extra  ....... 

44.  Straps  y^"  and  under    .........  .02 

45.  Handlings  02 

46.  Inverted  points,  4  to  pair       ........  .02 

47.  Gold  and  silver  brocade,  whole  shoe        ......  .02 

48.  Gold  and  silver  brocade,  pump  vamps  and  quarters  .  .  .01 

49.  Cut  out  not  backed  on  quarter       .......  .06 

50.  Cut  out  not  backed  on  vamp         .......  .03 

51.  Cut  out  backed,  no  extra. 

52.  Cut  out  with  knife,  10%  over  fancy  stitching  cut  out  with  knife. 

53.  Cut  out,  no  knife,  10%  over  fancy  stitching,  no  knife. 

54.  Leather  galoon,  factory  condition. 

French  Cord  Turning  by  Hand,  Including  Cementing  and  Snipping: 

1.  Plain  pump  .      "  $0.26 

2.  Paris  pump  ...........  .28 

3.  Mule  pump  28 

4.  Plug  pump   ...........  ,29 

5.  High  plug  pump    ..........  .32 

6.  Theo  tie  30 

7.  1  strap  54 

8.  1  strap  quarter,  flat       .........  .30 

9.  Wide  front  Sally  67 

10.  Narrow  front  Sally        .........  .64 

11.  Colonial  1  strap,  narrow  tongue      .......  .67 

12.  Colonial  1  strap,  wide  tongue.        .......  .70 

13.  Colonial  pump  narrow  tongue        .......  .38 

14.  Colonial  pump  wide  tongue    ........  .41 

15.  Front  gore  pump,  including  going  around  gore,  closed  condition  .34 

16.  Top  of  gore  pump,  closed  condition         ......  .25 

17.  Top  of  gore  pump,  flat  .  .  .  .17 

18.  Vamp  throats  .......  .10 

19.  Circular  vamp  .        .  .  .  .15 

20.  Plain  Oxford  top  17 

21.  Oxford  top  and  lace,  round  or  square  corner     .....  .24 

22.  Biucher  Oxford  top  and  lace,  round  or  square  corner         .  .  .26 

23.  Theo  tie  quarter  or  eyelet  top  and  lace,  round  or  square  corner  .  .26 

24.  Button  Oxford,  top  and  lace,  round  or  square  corner         .  .  .26 

25.  Closed  condition  O.xford  .        .  .        .  .34 

26.  All  tongues  12 

27.  Separate  straps,  2  to  pair  .        .        .        .  .15 

28.  Separate  straps,  4  to  pair,  long  and  short,  11"  combined  length  (as 

chart),  27 

29.  Over  11",  combined  length,  each  }4"      ......  .01 

30.  Top  of  1  strap  quarter  to  end  of  strap  .  .  .19 
Extras: 

31.  Extra  strap,  including  short  end  .  .12 

32.  Extra  strap,  no  short  end  .  .        .  .10 

33.  Extra  length  over  Q}4"  combined  length,  each         .  .  .01 

34.  Extra  knobs,  4  to  pair  (3"  combined  length)  .        .        .        .  .10 

35.  Extra  length  of  knobs,  over  3"  combined  length,  each  34"         .  .01 

36.  2  button  1  strap  end  inverted  point        ......  .02 

37.  Square  throat  (square  corner)         .......  .01 

38.  Straps,  6/16"  or  less  in  width,  including  trimming  if  necessary  .  .02 

39.  Turning  ends  over  1  end        ........  .01 

40.  Handlings  03 

41.  Inverted  points,  4  to  pair       ........  .02 

42.  Wave  with  points,  4  to  pair    ........  .02 


CONCILIATION  AND  ARBITRATION 


Cut  out  not  backed  quarters  ..... 
Cut  out  not  backed  vamps 
Cut  outfs  backed,  no  extra. 
Facing  shoes,  no  extra. 
Fabric  and  ooze  condition: 

Flat  quarters        •  •        .        .        .  . 

Vamps, 

Closed  shoes 

Turning  French  cord  by  machine,  60%  of  hand  turning  price. 
Cementing  French  cord,  16  H%  of  hand  turning  price. 
Snipping  French  cord,  8 3/^%  of  hand  turning  price. 
Fabric  and  ooze  condition  to  be  paid  cementer: 
Vamps  or  quarters  ...... 

Whole  shoes  ....... 

Leather  galoon,  factory  condition. 
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1st  Grade 
Per  Doz.  Pair 
.  .06 
.  .03 


.03 
.03 
.04 


Per  Doz. 
.  S0.02 
.  .04 


Pair 


Imitation  French  Cord  Stitching: 


Pump 

Marie  pump,  including  stops 
Mule  pump,  including  stops 
Plug  pump,  includmg  stops 
High  plug  pump  . 
Theo  tie 
1  strap 

1  strap  quarter,  flat 
Colonial  1  strap  . 
Colonial  pump 

Front  gore  pump,  including  going  around  gore 
Front  gore  pump,  not  going  around  gore,  closed  condition 
Side  gore  pump  (2  gore) 
Front  gore  D'Orsay 
Front  gore  pump,  top  only 
Vamp  throat 
Circular  vamp 
Plain  Oxford  top,  fiat 

Oxford  top  and  lace,  round  or  square  corner 
Blucher  Oxford  top  and  lace,  round  or  square  corner 
Blucher  Oxford  top  lace  and  shank,  round  or  square  comer 
Theo  tie  or  eyelet  tie,  top  and  lace,  round  or  square  corner 
Closed  condition  Oxford 
All  tongues  . 
Separate  straps,  2  to  pair 

Separate  straps,  long  and  short,  4  to  pair,  11"  and  under  (chart) 
Over  11",  each  M" 
Top  of  1  strap  quarter  . 
Shank  .... 
Binding  soles 
Extrafi: 

Extra  strap,  including  short  end 
Extra  strap,  no  short  end 
Blucher  formation 

Extra  length  on  straps  over  Q}4"  combined  length,  each  }4" 
Extra  knobs,  4  to  pair  ...... 

Extra  length  on  knobs  over  3"  combined  length,  each  }4 

2  button  1  strap  and  inverted  point 
Square  throat — square  corner  .... 

Stops,  24  for  ...... 

Quarter  collars  under,  when  quarter  comes  within       of  top 
Quarter  collars  over,  when  collar  is  tV"  or  less  in  width 
Vamp  collar,  >^  of  quarter  collar  extra. 

Narrow  conditions  on  straps  ^"  or  less  in  width 
Cut  outs  not  backed,  quarters 

Cut  outs  not  backed,  vamps  ... 
Cut  outs  backed,  no  extra. 

Operators  not  required  to  trim  tul.^ta\>  re  inforcements  or  stripping 
Inverted  point  on  strap 
Inverted  point,  4  to  pair 


2d  Grade 
Per  Doz.  Pair 
$0.11 
.12 
.12 
.15 
.17 
.16 
.18 
.12 
.27 
.20 
.15 
.10 
.20 
.17 
.08 
.05 
.07 
.08 
.11 
.12 
.16 
12 
!20 
.07 
.08 
.14 
.OOK 
.09 
.07 
.06 


.07 
.06 
.01 

.00  • 

.1)0' 

.02 

.01 

.01 

.03 

.03 

02 

m 

.01 


.02 
.02 
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CONCILIATION  AND  ARBITRATION 


Making  Linings: 

1.  Close  short  seams  ..... 

2.  Close  short  seams,  lap  ..... 

3.  Close  or  lap  strap  ..... 

4.  Vamp,  whole  Hning  ..... 

5.  Vamp,  2  piece  lining  ..... 

6.  Vamp,  Oxford  whole  vamp  lining 

7.  Vamp  sides  ....... 

8.  Vamp  toggle  ...... 

9.  Stitch  neverslips: 

10.  No.  1  

11.  No.  2   

12.  No.  3  sides  

13.  No.  3  sides  (as  chart)  

14.  No.  4  

15.  No.  5  sides  and  center  .... 

16.  No.  5  sides  and  center  (as  chart) 

17.  Cut  out  windows  ...... 

18.  Patch  windows  ...... 

19.  Stitch  on  labels,  1  to  pair,  4  sides 

20.  Stitch  on  labels,  1  to  pair,  3  sides  . 

21.  Stitch  on  labels,  1  to  pair,  2  sides 

22.  Zig  zag  long  seam  (all  grades) 

23.  Zig  zag  short  seam  (all  grades) 

24.  Zig  zag  long  seam,  closed  condition  (all  grades) 

25.  Zig  zag  short  seam,  closed  condition  (all  grades) 
Extras: 

26.  Doublers,  held  on,  whole  .... 

27.  Long  vamp  on  Oxford  and  pump 

28.  Right  and  left  when  stitching  on  straps  curved 

29.  Center  vamps  or  tongues  .... 

30.  Long  princess  front  ..... 

31.  Stops  when  stitching  on  straps,  48  for 

Marking  for  Fancy  by  Machine: 

1.  Mark  vamp  ....... 

2.  Mark  quarter,  2  to  pair  .... 

3.  Mark  quarter,  4  to  pair  .... 

4.  Mark  paper  same  as  outsides. 

5.  Mark  lap  for  vamper,  by  hand 

6.  Mark  quarter  for  vamper,  by  hand 

Perforating: 

1.  Circular  vamp  ...... 

2.  Vamp  wing  and  end  of  quarter 

3.  M  vamp  or  pump,  flat  ..... 

4.  ^  vamp  or  pump,  closed  . '  . 

5.  %  vamp  or  pump,  after  topstitched 

6.  Vamp  throat  ...... 

7.  Tips  regular  wing  single  tube 

8.  Tips  long  wing  single  tube  .... 

9.  Tips  imitation  wing  short  single  tube 

10.  Tips  imitation  wing  long  single  tube 

11.  Tips,  straight  ...... 

12.  Tips  imitation  ...... 

13.  Tips  pointed  ...... 

14.  Tips  shield  ....... 

15.  Tips  imitation  shield  ..... 

16.  1  strap,  top  and  front  of  strap 

17.  1  strap,  regent  or  overlap  .... 

18.  1  strap,  top  to  end  of  strap  .... 

19.  1  strap,  top  and  front  (no  strap) 

20.  Blucher  shanks  ...... 

21.  Circular  overlap  quarter  .... 

22.  Oxford  lace  row  ...... 

23.  Oxford  top  

24.  Oxford  top  and  lace,  round  or  square  corner 
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1st  Grade 

rr^i      X-    •    1  J-        J  Per  Doz.  Pair 

23.  Theo  tie,  including  ends  ......  .13K 

26.  L  fox,  open  or  closed  .OS 

27.  Imitation  L  fox  .08^ 

28.  Circular  fox  .  .06 

29.  Imitation  circular  fox    .  .  .06}^ 

30.  Separate  straps,  long  and  short,  4  to  pair  .17 

31.  Separate  straps,  short  sides,  only,  4  to  pair  .12 

32.  Tongues  .07 

33.  Punch  holes  perforating  machine    ......  .05 

34.  Pinking  sock  lining,  hand  or  machine  .07 
Extras: 

35.  Square  throat  .01 

36.  Hand  feeding  overlap    .........  .01 

37.  Brogue  formation  or  Blucher  formation   .  .01 

38.  Double  perforation  or  large  single  on  wing  tip,  2  point  vamp  or  similar  .02 

39.  Extra  straps  both  sides,  no  ends     .......  .06 

40.  Ends  of  straps,  round  or  3  point     ......  .03 

41.  Center  of  strap  continuation  ........  .03 

42.  Center  of  strap  long  strap  on  quarter,  not  continuation  .  .04 

43.  Center  of  strap  long  and  short  strap  continuation  .05 

44.  Center  of  strap  long  and  short,  done  separately  .06 

45.  Center  of  strap  long  strap,  done  separately      .....  .04 

46.  Between  straps,  over  J/2"       ........  .06 

47.  Between  straps,  3^"  to   04 

48.  Between  straps,  }/s"  and  under       .......  .03 

49.  Handlings,  tips  .01 

50.  All  other  parts  02 

51.  Cut  outs,  }i  of  fancy  stitching. 

52.  Stops,  48  for  01 

53.  Narrow  conditions  on  trimmings,       and  under      ....  SS}4%  ex. 

54.  Tying  collars,  separate  sizes,  2  to  pair  .01 

55.  Tying  collars,  separate  sizes,  4  to  pair     ......  .02 

56.  2  button  end  inverted  point  ........  .02 


57.  Backed  work,  25%  extra. 

58.  Closed  condition,  25%  extra. 
Machine  Pressing: 

1.  %  vamp  or  pump  flat  ..... 

2.  ^  vamp  cyhnder  ...... 

3.  Back  up  heels,  including  cementing  by  hand 

4.  Circular  vamp  ...... 

5.  Vamp  throats  ...... 

6.  Vamp  wings  ...... 

7.  Vamp  1  point  ...... 

8.  Vamp  2  point  ...... 

9.  Oxford  lace  ....... 

10.  Oxford  top  

11.  Oxford  top  and  lace,  round  or  square  corner.  . 

12.  Eyelet  tie  or  Blucher  Oxford,  top 

13.  Eyelet  tie  or  Blucher  Oxford,  top  and  lace 

14.  Eyelet  tie  or  Blucher  Oxford,  top,  lace  and  shank 

15.  1  strap  top  ....... 

16.  1  strap  top  and  front,  no  end 

17.  1  strap  top  and  front,  no  end,  open  shank 

18.  Theo  tie  quarter  ...... 

19.  Circular  fox  (No.  1  chart) 

20.  Circular  fox  (No.  2  chart)  . 

21.  L  fox  

22.  Tongues  

23.  Plain  tip  (No.  1  chart)  .... 

24.  Plain  tip  (No.  2  chart)  

25.  Back  stays  4"  or  less  in  length 

26.  Separate  straps  4"  or  less  in  length,  2  to  pair 

27.  Separate  straps  4"  or  less  in  length,  4  to  pair 

28.  Each  additional  inch,  2  to  pair,  not  narrow  z 

29.  Each  additional  inch,  2  to  pair,  narrow    ....  ^^l/^ 

30.  Regent  overlap  attached  to  quarter,  including  narrow  12 


.06 

.0966 

.04 

.OoH 

■OoH 

.OoH 

.06  K 

.07K 

.04 

.05 

.09 

.05 

.12 

mi 

.1253 

.15^3 

.09 
.05 
.05 
.06 

.08 

mi 


34  CONCILIATION  AND  ARBITRATION 


1st  Grade 
Per  Doz.  Pai. 

Extras: 

31.  Closed  condition  shoe  .  .  .02 

32.  Blucher  formation         .........  .03 

33.  Extra  straps         .........  .05 

34.  Space  between  strap  3^"  or  under  .......  .03 

35.  Straps  Ye"  or  under  before  pressed  on  quarter,  or  similar  .  .  .01 

36.  Separate  straps  or  back  stays  J4"  and  under  .02 


37.  Narrow  trimmings  and  collar  J4"  and  under  for  continuous  distance 
of  1  }4"  or  more,  add  100%  to  price  of  part  that  is  narrow.  Narrow 
condition  of  ye"  caused  by  cut  out  for  distance  of  or  more 
add  50%  to  base  containing  cut  out. 


38.  Ends  of  straps,  round  or  3  point     .......  .02 

39.  Ends  of  straps,  1  point  .........  .01 

40.  Extra  cuts  each  (count  1  shoe)       .......  .01 

41.  Square  throat  01  1 

42.  Extra  seams,  rubbed  down,  stayed  or  lapped,  48  for  .  .01 

43.  Hand  sripping,  each  group  (coimt  groups  and  1  shoe)  .        .     .02  i 

44.  Gold  and  silver  brocade  vamps       .  .  .  .  .01^ 

45.  Gold  and  silver  brocade  tongues     .       .       .       .       .       .        .     .0134  ' 

46.  Gold  and  silver  brocade  quarters    .......  .03 

47.  HandHng  continuous     .........     .02  5 

48.  Handling  not  continuous        ........     .01  • 

49.  When  presser  is  required  by  supervisor  to  make  uneven  press  to  follow  \ 

perforation  or  stitching,  factory  condition  (See  agent)        .       .  .12}4% 

50.  Hand  pressing,  50%  over  machine. 

All  Grades 

Rubbing  Down:  Per  Doz.  Pair 

1.  Oxford  quarters  (leather)  $0.0142  i 

2.  Pumps  (leather)  0237  ! 

3.  Pumps  (fabric)  0285  I 

4.  Oxford  quarters  (fabric)         ........     .019  | 

5.  Oxford  quarters  (fabric),  including  wetting,  hot  machine   .  .0237  j 

6.  Oxford  quarters  cementing  heel      .......     .019  j 

7.  Linings  0142 

8.  Front  seams         ..........  .0142 

9.  Each  additional  seam    .........  .0095 

1st  Grade 

Skiving:  Per  Doz.  Pair 

1.  Circular  vamp      ..........  $0.03 

2.  I  point  vamp        ..........  .033^ 

3.  Vamp  wings         ..........  .03 

4.  Vamp  throats  023^ 

5.  Vamp  throats  and  wings  .  .  .04^^ 

6.  Quarter  sides  .  .033^ 

7.  ^  vamp  and  fox  .  .        .  .     .05  >^ 

8.  Seamless  pump     ..........  .05 

9.  Straight  tip  01  ^3 

10.  Pointed  tip  03 

11.  Shield  and  wing  tips  .  .        .  .033^ 

12.  L  fox  plain  top  04 

13.  L  fox  top  separate        .........  .02 

14.  L  fox  including  top  .  .04>^' 

15.  Circular  fox  (No.  1  chart)   .  .04 

16.  Circular  fox  (No.  2  chart)  04 

17.  Backstay  sides  4"  and  under  ........  .03 

18.  Oxford  lace  03 

19.  Oxford  top  04 

20.  Oxford  top  and  lace      .........  .06 

21.  Blucher  Oxford  top  and  lace  ........  .06>^ 

22.  Blucher  Oxford  shank  04 

23.  Blucher  Oxford  top,  lace  and  shank         ......  .09^ 

24.  Vamp  line  of  Oxford  quarter  .  .  .04 

25.  Overlap,  whole  or  open  .  .  .04 

26.  Tongues  03  >^ 

27.  Top  of  strap  sandal,  no  end  .  .043^ 

28.  One  strap  quarter,  top  and  front  with  plain  end  on  long  strap    .  .08 


29. 
30. 
31. 
32. 
33. 
34. 
35. 
36. 
37. 

38: 
39. 
40. 
41. 
42. 
43. 
44. 


CONCILIATION  AND  ABBITRATION 


One  strap  quarter,  top  and  front  with  skived  end  on  long  strap 
Two  button  one-strap  quarter,  no  cut  in  end 
Two  button  one-strap  quarter,  with  cut  in  end 
Separate  straps  4"  and  under,  2  to  pair  . 
Each  inch  or  fraction  over 
Narrow  straps  J^"  and  under  (separate  straps) 
Bottom  of  tongues,  Oxford 
Theo  tie  . 
Ends  of  vamp  collars 
Extras: 

Extra  cuts,  24  for 
Extra  straps,  no  ends 
Ends  of  straps,  each 
Handling,  continuous 
Handling,  not  continuous 
Narrow  space  between  straps  }4 


each 
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1st  Grade 
Per  Doz.  Pair 

•OS -'3 
.08 

.03 

.0014 
3313' 
.01 

.07 
.02 


up 


and  under,  24  for 


Narrow  conditions  caused  by  cut  out  within  J4"  of  skived  edge  and 


•OOH 

.03 

.on ; , 
X)\ 

•00>3 


45. 
46. 
47. 

48. 

49. 
50. 
51. 
52. 
53. 


1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 


$0.0053 

33H%  up 


over  1"  in  continuous  distance 
Narrow  condition  on  collars  and  trimmings  J^"  or 

less  and  over  1"  in  continuous  distance 
Tying  narrow  collars  in  separate  sizes: 

2  pieces  to  pair  .........  .003'^ 

4  pieces  to  pair  .......  -OO  ^i 

Ooze,  Nubuck  and  patent  leather: 

2  pieces  to  pair  .........  .00>3 

4  pieces  to  pair  ..........  .OO^j 

Rubber  backed  or  taped  fabrics  or  leathers,  except  ooze  and  Nubuck: 

2  pieces  to  pair  .......  00 1^' 

4  pieces  to  pair  .  .on  ^ 

Skiving  pieces  do  not  include  counting. 

All  Grades 

Stamping  linings:  Per  Doz.  Pair 

1.  Stamp  linings,  2  to  pair  ......  $0.02 

2.  Stock  number  extra  .00^ 

3.  Window  linings  .  .00^ 

4.  Write  by  hand  case  no. — stock  no.  and  size      ....  .08 

1st  Grade 

Staying:  Per  Doz.  Pair 

Union  Special  Machine: 

Foxings,  all  low  cut  quarters,  %  sides      ......  $0.03  1/6 

Pumps  or  similar  .......  -038 

Lining  quarters  .     .03  1/6 

Extras: 

Cutback   00-^; 

Fabric  not  rubbed  down  OO-^^ 
Oiling  patent  leather  .  .OO-3 

All  Grades 

Taping:  Per  t)oz.  Pair 

Taping  (Machine  cuts  tape) : 

Heels  flat  

Heels  closed  ... 
Princess  vamp 

Top  of  quarters,  not  including  strap 
Top  of  quarters,  including  thru  strap 
Top  of  pump,  no  throat 
Top  of  pump,  including  throat 
Circular  vamp 
Throat  of  vamp 
Top  of  plugs,  4  to  pair 

Quarter,  front  and  throat  of  vamp  after  vamping,  open  heel 
1  strap  all  around,  not  including  strap  (closed  condition) 
1  strap  all  around,  long  strap  only  (closed  condition) 
1  strap  all  around,  long  and  short  strap  (closed  condition) 
Oxford  top  and  lace  ... 
Machine  Taping  (cut  tape  by  hand): 
16.  Heel 


$0.0157 

.0221 

.02:.2 

.02.VJ 
.O.SUi 

o.Slf. 
.02.".  2 
.01!* 

o;nti 


.(Ki  17 

on  1 
.02:.  2 

.02s:) 
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CONCILIATION  AND  ARBITRATION 


All  Grades 
Per  Doz.  Pair 


17.  Quarter  tops  flat,  hand  ........  .0347 

18.  Quarter  tops  closed  condition,  hand        ......  ,038 

19.  Throat  of  vamp  or  pump  throat     .......  .019 

20.  Extra  pieces,  2  to  pair  ........  .0031 

21.  Fabric  extra  0062 

22.  Handlings   0031 

1st  Grade 

Topstitching:  Per  Doz.  Pair 

1.  Plain  pump  $0.21 

2.  Paris  pump,  including  stops  and  sprung  ......  .23 

3.  Mule  pump,  including  stops  and  sprung  .  .        .  .  .23 

4.  Plug  pump,  including  stops  and  sprung    ......  .24 

5.  High  plug  pump,  including  stops  and  sprung    .        .  .  .27 

6.  Theo  tie  26 

7.  1  strap  38 

8.  1  strap  quarter     ..........  ,21 

9.  Wide  front  Sally  49 

10.  Narrow  front  Sally  46  ' 

11.  Colonial  1  strap,  narrow  tongue      .        .  .  .        .  .51 

12.  Colonial  1  strap,  wide  tongue         .......  .54 

13.  Colonial  pump,  narrow  tongue        .......  .33 

14.  Colonial  pump,  wide  tongue   ........  .36 

15.  Front  gore  pump,  including  stops    .......  .28 

16.  Side  gore  pump,  including  stops  (4  gores  to  pair)      ....  .36 

17.  Front  gore  D'Orsay,  including  stops        ......  ,30 

18.  Vamp  throats       .        .        .        .  .        .  .  .11 

19.  Circular  vamp      ..........  .12 

20.  Plain  Oxford,  top  only  14 

21.  Plain  Oxford,  top  end  lace,  round  or  square  corner  .  .  .19 

22.  Blucher  Oxford,  top  and  lace,  round  or  square  corner  .  .21 

23.  Button  Oxford,  round  or  square  corner    ......  .21 

24.  Theo  tie  quarters  or  eyelet  tie,  round  or  square  corner      .        .        .  .21 

25.  Closed  condition.  Oxfords      ........  ,29 

26.  All  tongues,  fiat,  held  12 

27.  All  tongues,  flat,  held  after  stitched  on  vamp   .  .  .  .14 

28.  All  tongues,  fiat,  cemented     v  .        .  .        .        .  .10 

29.  All  tongues,  flat,  cemented,  after  stitched  on  vamp  .       .  .  .12 

30.  Separate  straps,  2  to  pair  .        .        .        .        ,        .        .  .10 

31.  Separate  straps,  long  and  short,  4  to  pair,  11"  combined  length 

32.  (as  chart)  20 

33.  Over  11"  combined  length,  each  }4"  00 

34.  Circular  saddle,  held  22 

35.  Circular  saddle,  cemented      ........  .20 

36.  Straight  saddle,  held  17 

37.  Straight  saddle,  cemented      .        .        .        .        .        .        .        .  .15 

Extras: 

38.  Extra  strap,  including  short  end     .......  .09 

39.  Extra  strap,  no  short  end       ........  .08 

40.  Extra  length  of  strap  over  63^"  combined  length,  each  3^"  .00 >^ 

41.  Extra  knobs,  4  to  pair  (3"  combined  length)    .....  .08 

42.  Extra  length  of  knobs  over  3"  combined  length,  each        .        .        .  .00)4 

43.  Two  button  1  strap  end,  inverted  point   .        .        .        .  .  .02 

44.  Inverted  points,  4  to  pair       ........  .02 

45.  Looping       ...........  .02 

46.  Quarter  collars  under,  when  quarter  comes  within  ys"  oi  top  .03 

47.  Quarter  collars  over,  when  collar  is  ys"  or  less  in  width  .        .  .03 

48.  Vamp  collars,  K  quarter  collar  extra. 

49.  Narrow  condition  on  straps  yg"  or  less  in  width       .  .        .  .02 

50.  Blind  condition  on  tongues,  including  stops      .....  .03 

51.  Blind  condition  on  straps,  including  stops        .....  .02 

52.  Cut  outs  not  backed,  quarters        .......  .06 

53.  Cut  outs  not  backed,  vamps  ........  .03 

54.  Cut  outs  backed;  No  extra. 

55.  French  corded  cut  out  as  fancy  stitching. 

56.  Stays,  2  to  pair  02 


58. 
59. 
60. 
61. 
62. 
63. 
64. 
65. 
66. 
67. 
68. 
69. 
70. 
71. 
72. 
73. 
74. 
75. 
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Inserting  strap  or  toggle  .... 
Inserting  gore  in  strap  ..... 
Inserting  buckrum  in  tongue  .... 
Buckrum  condition,  buckrum  inserted,  No  extra. 
Buckrum  condition,  buckrum  cemented  . 

Stops,  24  for  

Barring  ....... 

Tack  allowance,  including  stops,  2  to  pair 
Tack  allowance,  including  stops,  4  to  pair 
Turning  ends,  imitation  French  cord 
Labels  or  matchmark  ..... 

Insert  buckle,  loop  and  stitch,  including  condition 
Handlings  ....... 

Turning  shoes,  No  extra. 

Facing  shoes  ...... 

Slash  for  Barbour  trimmer,  48  for  .        .  . 
Trimming  with  scissors,  when  required  by  supervisor,  factory  condition 
Insert  hning  strap,  same  price  as  stitching  on  lining  strap 
Leather  galoon,  factory  condition. 
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1st  Grade 
Per  Doz.  Pair 
.04 
.04 
.03 


.02 
.01 
.05 
.02 
.04 
.01 
.01 
.07 
.03 


.01 
.01 


Vamping: 

1.  Circular  Oxford,  including  hold  back  lining 

2.  Circular  Oxford,  no  lining 

3.  Circular  vamp,  no  lining,  including  sprung 

4.  Circular  overlap,  including  sprung  . 

5.  Blucher  or  eyelet  tie,  thru  Hning,  no  bar  . 

6.  Straight  or  curve  side  vamping  3"  and  under 

7.  Straight  or  curve  side  vamping  over  3"  . 

Extras: 

8.  Double  curve  side  vamping  (as  chart) 

9.  Hold  back  linings,  Blucher  or  eyelet  tie  . 

10.  2  rows  close,  double  needle.  No  extra. 

11.  2  rows  space,  double  needle,  perforating  . 

12.  2  rows  space,  double  needle,  no  perforating,  No  extra. 

13.  Brogue  formation,  no  stops 

14.  Brogue  formation,  with  stops 

15.  Pinked  edges  ..... 

16.  Collar  edge  within  yg"  of  edge  to  be  vamped 

17.  Narrow  condition       or  less  on  Blucher  or  eyelet  tie,  caused  by 

18.  Narrow  condition  in  throat,  2  needle  space  ys"  lap 

19.  Narrow  condition  in  throat,  2  needle  close  i^"  lap 

20.  Square  throat,  square  corner,  stop  necessary 

21.  Match  collars 

22.  Stops,  24  for 

23.  Straight  bar 

24.  Vbar  . 

25.  Square  bar  . 

26.  Stays  . 

27.  Centering 

28.  Matchmarking 

29.  M  linings  or  labels 

30.  IS^arrow  lap,  caused  by  stitched  cut  out  ys"  or  less 

31.  Vamp  sides  (quarter  over  on  1  side — vamp  over  on  1  side) 

32.  When  required  by  foreman  to  pull  threads  at  pressed  or  corded 

33.  Handhng  


eyelet 


edge 


$0.26 
.24 
.23 
.26 
.33 
.15 
.17 

.02 
.03 

.02 

.02 
.04 
.02 
.02 
.02 
.02 
.02 
.02 
.02 
.01 
.02 
.04 
.06 
.02 
.02 
.02 
.02 
.02 
.02 
.02 
.02 


GRADES 

2nd  Grade  Stitching: 

Deduct  from  1st  grade  list,  as  follows: 

Top  stitching— fancy  stitching— French  cord  stitching— Frnidi  cord 

turning,  hand  and  machine — skiving — vamping 
Make  Hnings — pressing  hand  and  machine — perforating 
Button  sewing — barring— buttonholes— taping— rubbing  down— buc  k- 
ling— buckle  sewing — dieing  out— Eureka  marking— Edwards  mark- 
ing—Eyeletting — Ensign  lacing,  cementing  and  snipping 


10% 

5% 


0% 
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Srd  Grade  Stitching: 

Deduct  from  1st  grade  list  as  follows: 

Top  stitching — fancy  stitching — French  cord  stitching — French  cord 

turning,  hand  and  machine — skiving — vamping  .        .  20% 

Make  linings — pressing,  hand  and  machine — perforating — imitation 

French  cord       ..........  10% 

Button  sewing — barring — buttonholes — taping — rubbing  down — buck- 
ling— buckle  sewing — dieing  out — Eureka  marking — Edwards  mark- 
ing— eyeletting — Ensign  lacing — cementing  and  snipping  .  0% 
Bench  Work: 

To  be  paid  at  present  prices. 
Samples: 

Samples,  1  to  6  pair,  double  price. 

Samples,  over  6  pair,  price  and  one-half. 
Combination  Tags: 

The  price  for  combination  tags  shall  be  as  follows: 
Hold  on  work  by  fancy  stitcher 
Top  stitching 
Vamping 
Vamping  linings 

Fancy  cementing  for  fancy  stitchers 

Two  widths      .......       SO.Ol  per  doz.  prs. 

Three  widths    .......  .02  per  doz.  prs. 

Four  widths      .......  .03  per  doz.  prs. 

Five  widths      .......  .04  per  doz.  prs. 

Eureka  marking 
Lining  stamping 
Skiving 

Knight  cut  out  machine 

Hand  or  machine  pressing 

Closing  linings 

Stitching  Nevershps 

Closing  and  zigzagging  outsides 

Taping 

Edwards  marking 
Marking  by  hand 
Bench  work 
Perforating 

Stitching  cut  outs  by  fancy  stitcher 

Stitching  imitation  on  stitching  by  fancy  stitcher 

Stitching  cemented  work  by  fancy  stitcher 

Stripping  stitching  by  attachment 

French  cord  stitching 

French  cord  turning 

Barring 

Buckling 

Eyeletting 

Siding  up 

Inspecting 

Putting  on  piping  by  machine 

Two  widths      .......    $0.00^  per  doz.  prs. 

Three  widths    .......       .00^  per  doz.  prs. 

Four  widths      .......       .01     per  doz.  prs. 

Five  widths      .......       .013^  per  doz.  prs. 

NO  EXTRA  WHEN  THE  WORK  IS  NOT  TIED  UP  OR  THERE  IS  NO  BOTHER 

OR  INTERFERENCE 

Window  Shoes: 

Window  shoes  done  as  regular  work  by  regular  operatives — no  extra. 

Where  extra  care  is  demanded  on  window  shoes,  they  shall  be  paid  for  as  samples. 

Small  Lots: 

Small  lots,  6  pair  and  under,  price  and  one-half. 
Odd  Shoes: 

Odd  Shoes  to  be  paid  by  the  hour. 
Hour  Rates  for  Stitching  Room:  Per  Hour 

1.  Barring  $0.40 

2.  Bench  work  37 >^ 

3.  Buttonhole  making       .........  .45 
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4.  Button  sewing 

5.  Cementing,  hand  or  machine 

6.  Closing 

7.  Closing  on 

8.  Cording 

9.  Ensign  lacing 

10.  Eureka  marking 

11.  Eyeletting 

12.  Fancy  stitching 

13.  Folding 

14.  French  cord  stitching 

15.  French  cord  turning,  hand  or  machine 

16.  Knight  cut  out  machine  operating  . 

17.  Imitation  French  cord  stitching 

18.  Lining  making  .... 

19.  Perforating  ..... 

20.  Pressing,  hand  .... 

21.  Pressing,  machine 

22.  Rubber  backing  machine  operating 

23.  Rubbing  down  machine  operating  . 

24.  Sample  stitching,  as  agreed  between  firm  and  operative,  but 

25.  Skiving 

26.  Stamping 

27.  Staying 

28.  Taping 

29.  Toeing  up 

30.  Top  stitching 

31.  Vamping 


not  less  than 


Per  Hour 
.45 
.37K 
.45 
.55 
.50 
.40 
.37K 
.60 
.70 
.55 
.60  - 
.60 
.50 
.60 
.50 
.60 
.60 
.60 
.37>^ 
.37K 
.60 
.63 
.45 
.45 
.37K 
.45 
.70 
.70 


1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 
22. 
23. 
24. 
25. 
26. 
27. 
28. 
29. 
30. 
31. 


32. 
33. 


STOCKFITTING 

Compo 

Looking  after  work 
Putting  up  stock  . 
Skiving  .... 
Rounding  single  1  pr.  at  a  time 
Rounding  1  sole  at  a  time 
Stamping  by  machine 
Size  or  Case  Up 
Splitting 
Cement  and  Lay 
Cement  Flaps 
Shank  Out 

Thin  Edge  all  around 
Marking  Shanks 
Reducing  Forepart  to  Iron 
Moulding  Outersoles — Model  A 
Moulding  Outersoles  Conformer 
Sponge  AH  Operations  1  Sole  at  a  time 
Zeigler  Flexing  .... 
Roughing  on  Bresnahan — Automatic 
Roughing  on  U.  S.  M.  C. 
Cementing  on  Bresnahan  2  Coats 
Cementing  on  U,  S.  M.  C. 
Trim  Margin  on  Apex — Forepart 
Trim  Margin  on  Apex — Shank 
Trim  Margin  on  Apex — Heel  to  Heel 
Trim  Margin  Heel  to  Heel  on  Edge  Trimmer 
Trim  Margin  Ball  to  Ball 
Punch  Hole  in  Heel  Seat 
Match  Inners  and  Outers 
Sealing  Soles 
Buffing  Soles 


Innersoles 


Die  Out-sheet  or  roll 
Die  Out-Block  Soles 


Per  36  Pairs 
.038 
.019 
.0285 
.0855 
.114 
.02 
.015 
.038 
.038 
.019 
.09 
.12 
.019 
.06 
.05 
.095 
.015 
.019 
.0855 
.0570 
.10 
.095 
.05 
.04 
.072 
.072 
.0475 
.038 
.015 
.16 
.0855 


.076 
.095 
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Per  36  Pairs 

34.  Round  Innersoles  ..........  .095 

35.  Case  or  Tie  Up  01 

36.  Reinforce  Heel — short  tuck  043 

37.  Reinforce  Heel — long  shank    ........  .043 

38.  Reinforce  Toe  043 

39.  Shank  Out  Inners  045 

40.  Slash  Inners  019 

41.  Dipping  Toes  019 

42.  Mould  Inners— Model  A  024 

43.  Mould  Inners — Conformer  03925 

44.  Treating  Outersoles  .        .        .  ..171 

45.  Die  Out  (Double  Die)  06 

46.  Match  Inners  and  Outersoles         .......  .015 

47.  Combination  Tags  on  Rounding,  Die  Out,  Case  Up  and  Moulding     .  10%  extra 
All  stock  fitting  to  be  done  by  the  piece. 

Samples — 1  to  6  pairs — double  price 

over  6  pairs — price  and  one-half. 

McKAY  STOCKFITTING 

1.  Looking  after  work       .........  .038 

2.  Put  up  stock  019 

3.  Wet  up  stock  01425 

4.  Skive  0285 

5.  Roll  019 

6.  Tap  laying  glue,  press  and  pull  apart       ......  .171 

7.  Round — single  1  pair  at  time         .......  .0855 

8.  Round — single  1  sole  at  time  .        .  .  .  .  .114 

9.  Round — end  pieces,  extra       ........  .038 

10.  Stamp  by  hand  01425 

11.  Size  or  case  up      .        .  .  .  .015 

12.  Channelling  14 

13.  Channelling  with  throw  in  on  shank  extra        .....  .03 

14.  Mark  Shanks  019 

15.  Split  038 

16.  Cement  and  Lay  ..........  .038 

17.  Cement  flaps  019 

18.  Shank  out  (flesh  side)  0475 

19.  Shank  out  (Philadelphia  under  lip)         ......  .095 

20.  Shank  out  (Philadelphia  1  side  hp)  0475 

21.  Philadelphia  thin  edge  (under  hp  all  around)    .....  .1710 

22.  Philadelphia  forepart  0855 

23.  Reduce  edge  to  iron  (heel  to  heel)   .......  .0855 

24.  Feather  edge  heel  to  heel  (not  over      iron)     .....  .06 

25.  Feather  edge  shanks      .........  .0475 

26.  Feather  edge  forepart  0475 

27.  Feather  edge  heel  0285 

28.  Mould  outersoles — Model  A  05 

29.  Turn  Channels  .09 

30.  Turn  Channels  (thin  shank  or  wood  heels)       .....  .095 

31.  Stain  edges  033 

32.  Sponge  (all  operations)  .........  .015 

33.  Butt  heel  seats  Cuban  0475 

34.  Die  out  Louis  heel  seat  .........  .076 

35.  Stamp  02 

INNERSOLES 

36.  Die  out  (sheet  or  roll)  076 

37.  Die  out  (block  soles)  095 

38.  Round  innersoles  ..........  .095 

39.  Case  and  tie  up    .  .       .       .  .  .01 

40.  Reinforce  heel  043 

41.  Reinforce  toe        ..........  .043 

42.  Shank  out  inners  ..........  .045 

43.  Dip  toes  019 

44.  Mould  inners  024 

45.  Slashing  inners      ..........  .019 

46.  Match  inners  and  outers  .  .        .        .  .015 
All  work  in  stockfitting  room  to  be  done  by  the  piece. 

Samples  —  1  to  6  pairs  —  double  price 

over  6  pairs  —  price  and  one-half. 
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STOCKFITTING 

Sbicca  &  Debnac 

Looking  after  work 

2.  Putting  up  stock  . 

3.  Skiving 

4.  Rounding  single  1  pair  at  a  time 

5.  Rounding  1  sole  at  a  time 

6.  Stamping  (Delmac)  by  hand  . 

7.  Stamping  (both  sides  by  hand 

8.  Size  or  case  up  . 

9.  SpHtting  for  Delmac  or  Sbicca 
10.  Split  for  Louis 
IL  Cement  and  lav 

12.  Shank  out  (Sbicca) 

13.  Shank  out  (Delmac) 

14.  Reducing  forepart  to  iron 

15.  Marking  shanks 

16.  Thin  edge  all  around  (Delmac  or  Sbicca) 

17.  Moulding  outersoles — Model  A 

18.  Moulding  outersoles — Conformcr 

19.  Sponge — 1  sole  at  a  time 

20.  Roughing  (Bresnahan)  . 

21.  Roughing  U.  S.  M.  C.  . 

22.  Cementing  on  Bresnahan — 2  coats 

23.  Cementing  U.  S.  M.  C.  . 

24.  Trim  margin  on  Apex — forepart 

25.  Trim  margin  on  Apex — shanks 

26.  Trim  margin  on  Apex — heel  to  heel 

27.  Trim  margin  heel  to  heel  on  trimmer 

28.  Trim  margin  ball  to  ball 

29.  Cementing  islands 

30.  Match  inners  and  outers 

31.  Buffing  soles  .... 

32.  Tie  up  outersoles  .... 

33.  Ziegler  flexing  .... 

Innersoles 

Round  inners 
Case  or  tie-up 
Reinforce  toe — short  tuck 
Reinforce  heel — long  tuck 
Die  out  sheet  or  roll 
Die  out  Block  soles 
Reinforce  toe 
Shank  out  inners  . 
Mould  inners — Model  A 
Mould  inners — Conformer 
Cementing  plugs — each  plug 
Die  out  (Sbicca  or  Delmac) 
Fitted  tucks  (Sbicca  or  Delmac  L  .&  R.) 
Arch  Support  Tucks  (L.  &  R.  by  K  Size) 

Combination  tags  on  Rounding,  Die  Out,  Case  Up  and  moulding 
Samples — 1  to  6  pairs — double  price 

over  6  pairs — price  and  one-half. 
All  stockfitting  to  be  done  by  the  piece. 
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Welts 


1.  Looking  after  work 

2.  Putting  up  stock  . 

3.  Skiving  .... 

4.  Rounding  single  1  pr.  at  a  time 

5.  Rounding  1  sole  at  a  time 

6.  Stamping  by  machine 

7.  Size  or  Case  Up 

8.  Shank  Out  . 

9.  Reducing  Forepart 

10.  Roughing  U.  S.  M.  C. 

11.  Roughing  Bresnahan 


.038 

.019 

.0285 

.08,^5 

.1140 

.02 

.015 

.09 

()»; 

( i,'.7 
On.").". 
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Per  36  Pairs 

12.  Cementing  Bresnahan  2  coats         .        .  .        .        .        .  .10 

13.  Cementing  U.  S.  M.  C  095 

14.  Trimming  margin  on  Apex — forepart       ......  .05 

15.  Trimming  margin  on  Apex — shank         ......  .04 

16.  Trimming  margin  on  Apex — heel  to  heel  ......  .072 

17.  Trimming  margin  on  Trimmer — heel  to  heel     .....  ,072 

18.  Trimming  margin  ball  to  ball         .......  .0475 

19.  Butt  Welts  10 

20.  Fleshing  heel  seats  03 

21 .  Goodyear  Stitcher         .........  .65 

22.  Buffing  Soles  0855 

23.  Conforming  065 

24.  Resorting  soles  .......... 

25.  Marking  Soles  019 

Innersoles 

26.  Die  Out— sheet  or  roll  076 

27.  Die  Out— block  soles  095 

28.  Round  Innersoles  ..........  .095 

29.  Shank  Out  Inners  045 

30.  Reinforce  Heel — short  tuck  .  043 

31.  Reinforce  Heel — long  tuck      ........  .043 

32.  Reinforce  toe  043 

33.  Match  Inners  and  Outers       ........  .015 

34.  Moulding— Model  A  024 

35.  Moulding — Conformer  .........  .043 

36.  Slashing  019 

All  stock  fitting  to  be  done  by  the  piece. 

Samples — 1  to  6  pairs — double  price. 

over  6  pairs — ^price  and  one-half. 

LASTING  AND  MAKING 
Grade  2  McKay  and  Compo  Per  36  Pairs 

1.  Put  up  work  inc.  pick  out  lasts       .......  .09 

2.  Pick  out  last  separate  operation      .......  .0285 

3.  Tack  Inners  machine  1  tack  ........  .057 

4.  Tack  Inners  machine  2  tack  ........  .0855 

5.  Tack  Inners  machine  3  tack   .  .        .        .  .        .  .114 

6.  Tack  Inners  machine  4  tack  . .        .       .       .       .       .       .  .1425 

7.  Tack  Inners  hand  1  tack  076 

8.  2  tacks  .1045 

9.  3  tacks  133 

10.  4  tacks  1615 

11.  Assemble  inc.  paste  by  machine      .......  .32 

12.  Chalk  Lasts  03 

13.  Paper  in  heel  03 

14.  Pocket  Counters  03 

15.  Wiping  paste  off  counters       ........  .03 

16.  R.  &  L.  Counters   .03 

17.  Pasting  inside  of  counters  by  hand  .......  .03 

18.  Combination  lots  2  widths     ........  .03 

19.  Slipping  Inners     ..........  .03 

20.  PuHing  Over  33 

21.  Put  in  Box  toe  06 

22.  Cement  Linings  .  .        .        .  .  .06 

23.  Tip  or  imit.  tip,  or  centering  ........  .03 

24.  Increaser      ...........  .06 

25.  Wetting — water  or  cell,  or  similar  box     ......  .05 

26.  Tack  straps  12 

27.  Loose  innersoles    ..........  .03 

28.  Hand  Pulhng  inc.  Hand  Assembling  put  in  box  and  tack  back  .1.25 

29.  Pull  lasts  095 

Same  extras  as  machine  assembhng  and  pulhng  over. 

30.  Dip  counters  separate  by  hand       .......  .0285 

31.  Pull  out  filler  (Sbicca  or  Delmac)    .......  .055 

32.  Laytex  spraying    .  .        .        .        .        .        .        .  .19 

33.  Tack  straps  or  pump  sides  .  .       .       .       .  .12 


CONCILIATION  AND  ARBITRATION 

T  u    ^  ,  .^c^«2/«^^C'ompo— Continued 

34.  bide  Lasting  (tacks)  inc.  spindling 

35.  Tack  counters  separate  ... 

36.  Wetting  sides 

37.  Pull  shank  tacks  .... 

38.  Side  Lasting  (Staples)  inc.  spindling 

39.  Tack  counters  separate  ... 

40.  Wetting  sides 
4L    Pull  shank  tack 

42.  Pull  pullers  tacks  (2)     .  . 

43.  Pull  pullers  tacks  (4)     ....  " 

44.  Bed  Lasting  toe  and  heel  (cement  or  tack  toe)  inc.  pound 

45.  Tip  or  imit.  tip  or  centering  .... 

46.  Patent  leather,  calf,  reptiles,  silver  and  gold,  pigskin 

47.  Tacking  toe  after  cementing  .... 

48.  Turn  back  tip 

49.  Bed  Lasting — toe  only  inc.  cementing  or  tacking 

50.  Patent  leather,  reptile,  silver  and  gold,  calf,  pigskin 
5L    Tip  or  imitation  tip  or  centering 
62.    Tacking  toe  after  cementing  .... 

53.  Turn  back  tip       .....  . 

54.  Niggerhead  all  around 

55.  Niggerhead  no  heel  .... 

56.  Patent  leather,  calf,  .«ide  leather,  imitation  reptile 

57.  Tack  counters  separate  .... 

58.  Wet  sides 

59.  Pull  shank  tacks 

60.  Full  vamp  and  tip 

6L    Tack  or  staple  Open  Shanks  2  tacks  machine  . 

62.  Tack  or  staple  Open  Shanks  4  tacks  machine  . 

63.  Heel  Seat  Lasting  ..... 

64.  Pound  heel  seat  or  iron  heel  seat 

65.  Iron  back  seam  if  requested  by  supervisor 

66.  Trim  uppers  heel  to  heel  .... 

67.  Trim  uppers  tip  line  to  heel  .... 

68.  Trim  uppers  inc.  around  heel 

69.  Trim  uppers  by  hand  .... 

70.  Trim  uppers  by  machine  .... 
7L    Pound  toe  only  after  bed  laster 

72.  Pound  toe  and  forepart  after  bed  laster  . 

73.  Pound  toe  and  heels  after  bed  laster 

74.  Pound  heel  seat  by  hand  separate  operations 

75.  Pound  toe  and  heel  after  niggerhead 

76.  Pound  toe  only  after  niggerhead 

77.  Pound  foreparts  extra  ..... 

78.  Pound  toe  and  heel  after  niggerhead  (Hand  Pulling) 

79.  Pound  toe  only  after  niggerhead 

80.  Roll  staples  in  shanks  ..... 

81.  Pull  Innersole  tacks  by  hand  (1) 

82.  Pull  Innersole  tacks  by  hand  (2)  . 

83.  Pull  Innersole  tacks  by  hand  (3)  . 

84.  Pull  Innersole  tacks  by  machine  (1) 

85.  Pull  Innersole  tacks  by  machine  (2) 

86.  Pull  Innersole  tacks  by  machine  (3) 

87.  Tack  Shanks  by  hand  1  or  2  tacks  . 
Tack  Shanks  by  hand  1  or  2  tacks  and  filler — 1  op. 
Keystone  shank  ...... 

Keystone  shank  and  filler — 1  operation 
Tack  fillers  by  hand  separate 
Tack  fillers  by  machine  .... 

Cement  filler  by  hand  ..... 

Hot  roll  filler  machine  .... 

Gouge  shanks  (machine)  ... 
Gouge  shanks  (hand)  ..... 

Mark  shanks  size  for  size-width  for  width 
Mark  shanks  standard  ..... 

Rough  shanks  and  forepart  duplex  or  U.  8.  M.  C. 

Tack  Soles  compo  ..... 


down 


heels 
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Per  36  Pairs 
.95 
.12 
.06 
.06 

1.05 
.12 
.06 
.06 
.03 

.06 

.99 

.06 

.06 

.06 

.09 

.72 

.03 

.06 

.06 

.09 
1.15 
1.02 

.06 

.12 

.06 

.06 

.09 

.06 

.09 

.14 

.03 

.03 

.0855 

.07125 

.114 

.10 

.05 

.105 

.125 

.125 

.085 

.171 

.1425 

.019 

.19 

.1615 

.057 

.057 

.07125 

.0855 

.04275 

.057 

.07125 

.0855 

.133 

.057 

.1045 

.057 

.028.5 

.04275 

.0855 

.0665 

.07 
.20 
1  } 
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Grade  2.  McKay  and  Compo — Continued  Per  36  Pairsj 

101.  Tack  Soles  compo  Louis  heels  cemented  flaps         .        .        .        .     .15  ' 

102.  Cement  bottoms  machine  no  filler  1  coat       .....  .152 

103.  Cement  bottoms  machine  no  filler  2  coat        .....  .23 

104.  Cement  bottoms  machine  inc.  filler  1  coat  .        .        .  .19 

105.  Cement  bottoms  machine  inc.  filler  2  coat      .....  .27 

106.  Cement  bottoms  hand  inc.  filler  1  coat  ......  .24 

107.  Cement  bottoms  hand  inc.  filler  2  coat  ......  .29 

108.  Cement  bottoms  hand  no  filler  1  coat    ......  .21 

109.  Cement  bottoms  hand  no  filler  2  coat    ......  .26 

110.  Cement  Heel  Plugs  015 

111.  Conveyor  (Bresnahan)         ........  .30 

112.  Turn  back  covers  at  tip       ........  .0285 

113.  Put  paper  in  shank  at  conveyor    .......  .0285 

114.  All  soles  not  moulded  nor  tempered       ......  .05 

115.  U.  S.  M.  C.  Press  30 

116.  Applying  solvent         .........  .09 

117.  Boning  after  press       .........  .057 

118.  Turn  back  covers  at  tip       .        .        .  .        .        .  .0285 

119.  Put  paper  in  shanks     .........  .0285 

120.  All  soles  not  moulded  nor  tempered       ......  .05 

121.  Sole  Laying  McKays  Cuban  23 

122.  Sole  Laying  McKays  Louis  26 

123.  Sole  Laying  Goodyear  Machine  McKays        .....  .26 

124.  Nailing  Toes  057 

125.  Shpping  Filler  039 

126.  Cement  soles  for  Goodyear  Sole  Layer  ......  .076 

127.  Cement  shoes  for  Goodyear  Sole  Layer  ......  .076 

128.  McKay  Stitcher  Model  S  35 

129.  IVIcKay  Stitcher  Model  R.  and  D  32 

130.  Cement  Channels  inc.  sizing  out  on  shoe  by  hand    ....  .0855 

131.  Cement  Channels  inc.  sizing  out  on  shoe  by  machine       .        .  .0665 

132.  Cement  Channels  not  on  shoe  by  hand  ......  .07125 

133.  Cement  Channels  not  on  shoe  by  hand  inc.  size  out         .        .  .0955 

134.  Cement  channels  white  satin,  suede  and  velvet  ex.  .        .        .        .  .019 

135.  Leveling  inc.  Pound  toe        ........  .29 

136.  Thin  Edge  no  top  form  43 

137.  Paper  in  shank  extra    .........  .0285 

138.  Pinch  counters  0285 

139.  Pull  back  tack  (1)  0285 

140.  Each  additional  tack  at  the  same  time  ......  .0025 

141.  Cut  strings  0285 

142.  Unbuckle  0285 

143.  Flame  shoes  on  last  separate  operation  ......  .095 

144.  Flame  shoes  on  last  and  iron  1  operation        .....  .1235 

145.  Pull  lasts  hand  inc.  throw  away    .......  .095 

146.  Pull  lasts  machine  inc.  throw  away        ......  .057 

147.  Covering  McKay  shoes  separate  operation  (Staple)         .        .        .  .23 

148.  Covering  McKay  shoes  Xiggerhead       ......  .43 

149.  Covering  McKay  shoes  hand  paper  cover  9  tacks    .        .        .        .  .26 

150.  Covering  McKay  shoes  hand  paper  cover  no  toe     .        .        .        .  .19 

151.  Covering  Compo  shoes  tape  edge  .......  .30 

152.  Clean  Compo  cement  off  in  making  room  separate  op  15 

153.  Iron  Linings       .........  Hour  w  ork 

Samples — 1  to  6  pair — double  price. 

Samples — over  6  pair — price  and  one-half. 

LASTING  AND  MAKING 
Grade  3.  McKay  and  Compo  Per  36  Pairs 

1.  Put  up  work  inc.  pick  out  last        .......  .09 

2.  Pick  out  last  separate  operation      .......  .0285 

3.  Assemble  inc.  paste  by  machine      .......  .30 

4.  Chalk  last  03 

5.  Paper  in  heel        ..........  .03 

6.  Pocket  counters    ..........  .03 

7.  Wiping  paste  off  counters       ........  .03 

8.  R.  &  L.  counters  03 

9.  Pasting  inside  of  counter  by  hand   .......  .03 


CONCILIATION  AND  ARBITRATION 
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McKay  and  Compo — Continued 


Grade  3. 

10.  Combination  lots 

11.  Slipping  inners 

12.  Hand  assemble 

13.  Pulling  over 

14.  Put  in  box  toes 

15.  Cement  linings 

16.  Tip  imitation  tip  or  centering 

17.  Wet  water  box,  cell,  or  similar  box 

18.  Tack  strap  or  pump  sides 

19.  Increaser  .... 

20.  Loose  innersoles 

21.  Hand  last  inc.  prong  shank,  filler  and  pull  last 

22.  Lay  sole  by  hand  ..... 

23.  Pull  over  by  hand  toes  only  inc.  put  in  box  and  back  tack 

24.  Hand  pulling  inc.  hand  assembler  put  in  box  and  back  tack 

25.  Pull  lasts  

Same  extras  as  machine  assembling  and  pulling  over 

26.  Dip  counters  separate  by  hand 

27.  Niggerhead  all  around 

28.  Niggerhead  except  heels  when  heel  laster  is  used 

29.  Patent  leather,  calf,  side  leather,  imitation  reptile 

30.  Tack  counters  separate 

31.  Wetting  sides  extra 

32.  Pull  shank  tacks  . 

33.  Pull  vamp  and  tip 

34.  Heel  seat  lasting  . 

35.  Pound  heel  seat  or  iron 

36.  Iron  back  seam  if  requested  by  supervisor 

37.  Pound  toe  and  heel  after  Niggerhead 

38.  Poimd  toe  only  after  Niggerhead  . 

39.  Pound  forepart  extra 

40.  Tack  shanks  by  hand  1  or  2  tacks  separate 

41.  Tack  shanks  by  hand  1  or  2  tacks  and  filler  1  operat 

42.  Keystone  shanks  ...... 

43.  Keystone  shanks  and  filler  1  operation 

44.  Tack  fillers  by  hand  separate 

45.  Tack  fillers  by  machine  .... 

46.  Cement  fillers  by  hand  separate  operation 

47.  Mark  shanks — size  for  size — width  for  width  . 

48.  Mark  shanks  standard  ..... 

49.  Rough  shanks  and  forepart  duplex  or  U.  S.  M.  C. 

50.  Tack  soles  compo  ...... 

51.  Tack  soles  compo  Louis  heels  cemented  flaps 

52.  Cement  bottoms  machine  no  filler  1  coat 

53.  Cement  bottoms  machine  no  filler  2  coat 

54.  Cement  bottoms  machine  inc.  filler  1  coat 

55.  Cement  bottoms  machine  inc.  filler  2  coat 

56.  Cement  bottoms  hand  inc.  filler  1  coat 

57.  Cement  bottoms  hand  inc.  filler  2  coat 

58.  Cement  bottoms  hand  no  fillers  1  coat 

59.  Cement  bottoms  hand  no  filler  2  coat 

60.  Cement  heel  plugs 

61.  Conveyor  (Bresnahan)  . 

62.  Turn  back  covers  at  tip 

63.  Put  paper  in  shank  at  conveyor 

64.  All  soles  not  moulded  or  tempered 

65.  U.  S.  M.  C.  press  . 

66.  Applying  solvent  . 

67.  Boning  after  press 

68.  Turn  back  covers  at  tip 

69.  Put  paper  in  shanks 

70.  All  soles  not  moulded  or  tempered 

71.  Sole  laying  Cubans 

72.  Sole  laying  Louis  . 

73.  Slipping  filler 

74.  Nailing  toes 

75.  McKay  stitcher  Model  S 


ion 
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Grade  3.  McKay  and  Compo — Continued  Per  36  Pairs 

76.  McKay  stitcher  Model  R.  &  D  .29 

77.  Cement  channels  inc.  size  out  on  shoes    ......  .0855 

78.  Cement  channels  inc.  size  out  on  shoes  machine       ....  .0665 

79.  Cement  channels  not  on  shoe  hand         ......  .07125 

80.  Cement  channels  white  satin — suede — velvet — extra  .019 

81.  Cement  channels  not  on  shoe  hand  inc.  size  out        ....  .095 

82.  Levelling  inc.  pound  toe        ........  .26 

83.  Thin  edge  no  top  form  .........  .40 

84.  Paper  in  shank  extra     .........  .0285 

85.  Pinch  counters  0285 

86.  Pull  back  tack  1  tack  0285 

87.  Each  additional  tack  at  same  time  .......  .0025 

88.  Cut  strings  0285 

89.  Unbuckle  0285 

90.  Iron  linings  ...........   Hour  rate 

91.  Flame  shoes  on  last  separate  operations  ......  .0855 

92.  Flame  shoes  on  last  and  iron  one  operation      .....  .1235 

93.  Pull  lasts  hand  inc.  throwing  away         ......  .095 

94.  Pull  lasts  machine  inc.  throwing  away  .        .        .  .057 

95.  Covering  McKay  shoes  Niggerhead  operator    .....  .3705 

96.  Covering  McKay  shoes  hand  paper  cover  no  toe      ....  .152 

97.  Dress  white  wash  .        .        .        .        .        .        .        .        .        .  .12 

Samples — 1  to  6  pair,  double  price. 

over  6  pair,  price  and  one-half. 


Window  shoes  done  as  regular  work  by  regular  operators — No  extra. 
Window  shoes  given  extra  care — price  as  Samples. 


HEELING 

Per  36  Pairs 

Leather  heeling:  Net  Present  Price 

Heel  off  last: 

Single  nail  Cubans  $0.29 

Single  nail  Louis,  inc.  glue     .........  .32 

Single  nail  base— 16/8  to  18/8  27 

Single  nail  top  decks— 16/8  to  18/8  29 

21/8,  extra  .09 

Single  nail  rubbers        ..........  .29 

Single  nail  rubbers,  new  attach      ........  .29 

Single  nail  Spanish       ..........  .35 

Single  nail  orthopedic    ..........  .03 

On  last,  extra       ...........  .03 

Sizing  out  shoes   ...........  :05 

Fibre  fastener  or  loose  nail  .        .        .        .        .  .  .11 

On  last,  extra       ...........  .03 

Trim  heel  seats    ...........  .06 

Pricking  holes      .        .  .        .        .        .        .        .        .        .  .11 

Hand  nail  rubbers : 

1  nail   .  .26 

2  nail  30 

3  nail  36 

Each  nail  over  three  ..........  .06 

Cementing       ...........  .06 

Jointing  on  trimming  machine    ........  .09 

Slugging  off  last: 

3  nails  09 

4  to  7  nails  09 

Over  7  nails  12 

On  last,  extra    ...........  .03 

Shaving  heels,  10/8  and  under       ........  .26 

11/8  to  12/8  Cubans  32 

Cubans,  12/8  to  16/8  35 

Cubans,  16/8  to  18/8  435 

Cubans,  19/8  to  22/8  52 

Louis       ............  .42 

Aluminum  plate  Louis  ..........  .045 

Aluminum  plate  Cuban         .........  .03 


CONCILIATION  AND  ARBITRATION 

Breast  off  last: 
Straight  heels  ..... 
No.  2  knife  extra 
No.  3  knife  extra 

No.  4  knife  extra  .... 
White  ivory 

Orthopedic       •        .        .        .  . 
Aluminum  plate  Cuban 
On  last,  extra  .... 
Louis  heels  USMC  or  Hamel 
Louis  Rotary       .  . 
Louis  white  ivory,  extra 
Louis  aluminum  plate  .... 
Louis  when  scallop  is  done  in  conjunction 
18/8  to  22/8  off  last  .... 
18/8  to  22/8  on  last 
Put  on  dye,  per  coat,  hand 

Apply  scouring  with  sponge  after  rough  scouring 
Spray  Unilac  .... 
White  Unilac  ..... 
Breast  Scouring: 

Cuban  1  paper  ..... 

Cuban  1  paper,  aluminum  plate  . 

Cuban  2  paper  ..... 

Cuban  2  paper,  aluminum  plate  . 

Cuban  Freeman  machine  . 

Cuban  in  conjunction  with  heel  scouring 

Louis  1  paper  ..... 

Louis  1  paper,  aluminum  plate  . 

Louis  2  paper  ..... 

Louis  white  ivory,  extra 
Heel  scouring! 

Cuban  1  paper  10/8  to  14/8 

Cuban  1  paper  14/8  to  16/8 

Cuban  1  paper  17/8  up      .        .  . 

Cuban  2  paper  10/8  to  14/8 

Cuban  2  paper  14/8  to  16/8 

Cuban  2  paper  17/8  up 
Scouring  square  backs  heels  on  scouring  machine  not  shaved  square 
Scouring  square  backs  when  shaved,  square 

Louis,  1  paper  . 

Louis  2  paper  . 

Spanish  1  paper 

Spanish  2  paper 

Aluminum  plate 

White  ivory,  1  paper 

White  ivory,  2  paper 

Blow  dust  by  heel  scourer  . 
Lining  up  . 

Heel  burnishing,  inc.  blacking: 

Cubans  .... 

Louis  .... 

Spanish  .... 
Contrast  stain,  extra 

Hand  nailing,  3  nails  after  attached  b)rwood  heel  nailer 
Unilac  by  hand,  1st  coat 
Unilac  by  hand,  2nd  coat 

Contrasting  colors,  each  operation 

Stain  heel  seat  separate 
Burnish  Unilac  heels 

Contrasting  colors,  extra 
Shcking  heels  .... 
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Per  36  Pairs 

12 
.06 
.03 
.03 
.06 
.  .32 
.13 
.03 
.175 
.29 

.12  - 
.19 
.09 
.15 
.IS 
.085 
.085 
.23 
.28 

.07 
.08 
.095 
.10 
.12 
.03 
.16 
.175 
.29 
.045 

.17 
.17 
.175 
.275 
.275 
.36 
.24 
.09 
.20 
.345 
.175 
.32 
.03 
.03 
.15 
.03 
.09 

.29 
.43 

.35 
.04 
.52 
.13 
.16 
.015 
.05 
.22 
.03 
.13 


WOODHEELING 

Grade  2. 

1.  Cont.  (Complete  Job)  (one  man)  on  last  . 

2.  Louis  (Complete  Job)  (one  man)  on  last  . 


Per  36  Pairs 
.  $2.46 

2  10 
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3. 
4. 
5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 


CONCILIATION  AND  ARBITRATION 

Per  36  Pairs 

Cont.  (Complete  Job)  (one  man)  off  last   2.28 

Louis  (Complete  Job)  (one  man)  off  last   2^01 

Rasp  by  machine  ..........  ]o57 

When  rasped  by  machine  deduct  from  Heelers  price. 

Match  for  color    ..........  .171 

Cuban  or  Military  inc.  pound  down  seat  .  .        .  .66 

Pound  up  if  requested  by  supervisor  .  .  .12 

Joint  if  requested  by  supervisor  .......  .09 

1/2  Louis   ;  .855 

Match  for  pairs  or  color         .......  .171 

Feather  Edge  Breasts  by  Hand       .        .  .  .        .  !l2 

Trim  Heels  .        .        .  .        .        .        .  .        .  '171 

Cut  Covers  at  Heel  Seats  .171 

Pound  up  on  last — Cubans  .        .        .        .        .  ,12 

Cut  on  by  machine  on  last     ........  .42 

Cut  on  by  machine  off  last     .        .        .        .        .        .        .        .  .39 

Finish  up  by  hand  Lxv.  off  last      .        .        .        .        .        .        .  L29 

Finish  up  by  hand  Cont.  off  last  .        .        .        .        .        .  1^56 

Finish  up  by  hand  Lxv.  on  last       .......  I.44 

Finish  up  by  hand  Cont.  on  last     .        .        .        .        .        .  .1.71 


NAILING  AND  ATTACHING 

22.  Attach  by  Screw  Machine      .        .        .        .        .        .        .        .  ,24 

23.  Glue  and  Clamp    ..........  .342 

24.  Remove  screw  (Machine)  .057 

25.  Alpha  Machine  heels  attached        .        .        .        .        .        .        .  .135 

26.  Alpha  Machine  inc,  glue  heels  not  attached      .....  ,21 

27.  Alpha  Machine  no  glue  heels  not  attached       .        .        ,  .  .18 

28.  Automatic  Machine  heels  attached         ......  .08 

29.  Automatic  Machine  heels  not  attached    .        .        .        .        .        .  .12 

30.  Automatic  Machine  heels  not  attached  glued  .  .  .  .  .15 
Comb.  Tags  extra  per  width  Cutting  on  or  Complete  Job  only  .  .  ,03 
Samples — 1  to  6,  double  price. 

Over  6  pair,  price  and  one-half. 

Window  shoes  done  as  regular  work  by  regular  operators — No  extra. 
Window  shoes  given  extra  care — price  as  samples. 


WOOD  HEELING 

Grade  3. 

1.  Louis  off  last  inc.  rasp,  and  pound 

2.  Cont,  off  last  inc.  rasp,  and  pound 

3.  Rasping  .... 

4.  Pound  .... 

5.  Louis  Fitted  in  Stock  Room  . 

6.  Cont,  Fitted  in  Stock  Room  . 

7.  Cuban  or  MiUtary  inc.  pound  down  seats 

8.  Pound  up  if  requested  by  supervisor 

9.  Joint  if  requested  bv  supervisor 

10.  Match  Color        . "  . 

11.  Match  Design 

12.  Feather  Edge  Breasts  by  Hand 

13.  Cut  On  by  Machine 

14.  Finish  up  by  hand  Lxv, 

15.  Finish  up  by  hand  Cont. 


Per  36  Pairs 
$1.75 
2,02 
.055 
,11 
1,25 
1.52 
.60 
.12 
,09 
.171 
.171 
,12 
.39 
1.07 
1.34 


WOOD  HEEL  NAILING  AND  ATTACHING 


16.  Alpha  Machine  heels  attached        .......  .135 

17.  Alpha  Machine  inc.  glueing  hopls  not  attached  .  .  .21 

18.  Alpha  Machine  no  glueing  heels  not  attached  .  .        .        .  ,18 

19.  Automatic  Machine  heels  attached  ......  .08 

20.  Automatic  Machine  heels  not  attached    .        .  .  .  ,12 
Samples — 1  to  6  pairs,  double  price. 

Over  6  pairs,  price  and  one-half. 


Window  shoes  done  as  regular  work  by  regular  operators — No  extra. 
Window  shoes  given  extra  care,  price  as  samples. 

I 


CONCILIATION  AND  ARBITRATION 

Edge  Making 
Edge  trim  all  around  inc.  bevel  panel  and  ripple 
Edge  trim  foreparts  only  .... 

Wet  between  trimmings  .... 

Knife  back  and  make  connections 

Rubber  sole  heel  to  heel 

Rubber  heels 

Boning  if  required  by  Supervisor 
Edge  set  1  set  aU  around  inc.  bevel  panel  and  ripple 

1  set  forepart  only 
r    2  set  forepart  extra  ..... 

2  set  forepart  and  shank  extra  . 
Wax  stain  aU  around  colored  shoe 
Wax  stain  forepart  only  colored  shoe  . 
Rubber  heels  ...... 

Blacking  shanks  and  not  set  add  to  forepart  price 
Setting  shanks  and  not  blacked  add  to  forepart  price 
Setting  ^  covered  shoes  colors  .... 
Samples — 1  to  6  pair — double  price. 

Over  6  pair — price  and  one-half. 
Window  shoes  as  regular  work  by  regular  operators — no  extra. 
Window  shoes  extra  care — as  samples. 
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Grade  2 

Grade  3 

$0.45 

$0.36 

.33 

.24 

.12 

.12 

.09 

.09 

.06 

.06 

— 

.24 

.12 

.12 

.45 

.36 

.33 

.24 

.18 

.18 

.24 

.24 

.06 

.06- 

.04 

.04 

.IS 

.06 

.06 

.06 

.06 

.03 

.03 

FINISHING 

Grade  2 

1.  Relast — regular  .... 

2.  Relast — down  >^  size 

3.  Wet  linings  before  relasting 

4.  Flexing  by  relaster 

5.  Buff  shanks  before  stockfitting 

6.  Buff  soles  all  over  before  stockfitting 

7.  Buff  foreparts  .... 

8.  Buff  foreparts  and  tops  . 

9.  Buff  all  over  no  top  with  attachment 

10.  Buff  all  over  and  top  with  attachment 

11.  Buff  breasts  by  machine 

12.  Buff  breasts  grain  on  extra 

13.  Buff  breasts  2  cones 

14.  Buff  tops  separate 

15.  Buff  shanks — sole  on  shoe — Cubans 

16.  Buff  shanks — sole  on  shoe — Louis  inc.  flaps 

17.  Buff"  Cuban  all  over — sole  on  shoe 

18.  Naumkeaging  all  over 

19.  Naumkeaging  all  over,  thin  edge  all  around 

20.  Shanks  only  buffed 

21.  Shanks  only  grain  on  . 

22.  Use  shield  ..... 

23.  Remove  excessive  edge  stain — Hne  up 

24.  Extra  pad  

25.  Naumkeaging — when  soles  are  buffed  all  over  in  stock  room — extra 

26.  Brush  dust  separate  operation 

27.  Fill  holes  in  bottoms 

28.  Paint  bottoms  inc.  breast  and  toplift 

29.  Paint  bottoms  inc.  breast  no  toplift 

30.  Paint  foreparts 

31.  Paint  topi  if  ts  done  alone 

32.  Wax  and  polish  bottoms 

33.  Wax  and  polish  forepart 

34.  Bleach  bottoms 

35.  Bleach  foreparts 

36.  Blacking  bottoms  inc.  toplifts  and  breasts 

37.  Blacking  shanks  inc.  toplifts  and  breasts 

38.  Blacking  toplifts  separate 

39.  Roll  and  polish  black  bottoms  inc.  breasts  and  toplift 

40.  Roll  and  polish  toplifts  separate 

41.  Gumming  bottoms  to  be  rolled 

42.  Roll,  wax,  polish  light  bottoms  1  brush 

43.  Roll,  wax,  pohsh  light  bottoms  2  brush 


Per  36  Pairs 
.126 
.114 
.057 
.0285 
.0855 
.114 
.162 
.19 
.21 
.24 
.0855 
.01425 
.12825 
.04275 
.1235 
.1520 
.228 
.1425 
.171 
.114 
.1425 
.057 
.057 
.04275 
.162 
.057 
.0665 
.20 
.171 
.10 

.04275 
.20 
.10 
.114 
.076 
.171 
.171 
.04275 
.20 

.04275 
.22 
.26 

.2s:> 


50  CONCILIATION  AND  AKBITRATION 

^^^^t?      ,  .  .  ,  ,  ,  Per  36  Pairs 

44.  Natural  finish — stain  and  brush  bottoms  inc.  topHfts  1  coat       .        .  .26 

45.  Stain  and  brush  bottom  inc.  top  2  coats,  both  coats  to  be  brought  up 

to  polish  .42 

46.  Cutting  across  ball        .........  .0855 

47.  Wheeling  across  ball  straight  or  curve     ......  .057 

48.  Wheeling  reverse  wheel  .........  .0855 

49.  Wheeling  across  breast  .........  .038 

50.  Stripe  forepart      ..........  ,0855 

51.  Stripe  forepart  and  edge  of  toplift  .......  .114 

52.  Stripe  sides  of  heels  black  bottom   .        .  .  .  !ll4 

53.  Pull  relasts  and  throw  away  ........  .057 

54.  Remove  screws     ..........  .057 

55.  Dot  1  dot   ]0285 

56.  Dot  2  dot  057 

57.  Stain  sides  Louis  heel    .........  .0285 

58.  Cut  cottage  shank         .........  .095 

59.  Wheel  cottage  shank   !0855 

Samples — 1  to  6 — double  price. 

Over  6  pair — price  and  one-half. 

Window  shoes  done  as  regular  work  by  regular  operators — no  extra. 
Window  shoes  given  extra  care — price  as  samples. 

FINISHING 

Grade  3.  Per  36  Pairs 

Buff  shank  before  stockfitting        ........  $0.0855 

Buff  soles  all  over  before  stockfitting  .  .114 

Buff  foreparts  1235 

Buff  foreparts  and  tops  .       .  .  .152 

Buff  all  over  and  top  with  attachment    .......  .228 

Buff  all  over  no  top  with  attachment     .......  .20 

Buff  breasts  by  machine  072 

Buff  breasts  2  cones      ..........  .095 

Buff  breasts  by  machine  grain  on  .       .       ,       .        .  .  .01425 

Buff  tops  separate        ..........  .04275 

Naumkeag  all  over  inc.  all  extras   ........  .214 

Naumkeag  shanks  only,  buffed      ........  .18525 

Naumkeag  shanks  only,  grain  on  214 

Fill  holes  in  Bottoms  0475 

Paint  bottoms  inc.  top  and  breast  ........  ,171 

Paint  bottoms  no  top  inc.  breast    ........  ,1425 

Topi  if  ts  done  alone    .        .  .  .  .04275 

Wax  and  Pohsh  Bottoms  .       .  .  ..171 

Blacking  Bottoms  inc.  toplifts  and  breasts      ......  .1425 

Blacking  Toplifts  done  alone  04275 

Roll  and  Polish  Black  Bottoms  inc.  breast  and  top  .....  .228 

Roll  and  Polish  Black  Toplifts  done  alone  04275 

Webster  Clean  Shank  Brush  114 

Samples — 1  to  6  pairs — double  price. 

Over  6  pairs — price  and  one-half. 
Window  Shoes  regular  work  by  regular  operators — ^no  extra. 
Window  Shoes  extra  care  as  Samples. 


TREEING  DEPARTMENT 


Patent  leather,  iron  and  clean 
Black  calf,  iron  and  clean 
Colored  calf,  iron  and  clean  . 
White  calf,  not  covered,  iron  and  clean 
W^hite  calf,  covered,  iron  and  clean 
Black  and  dark  colored  kid,  iron  and  clean 
Light  colored  kid,  iron  and  clean  . 
White  kid  or  elk,  not  covered,  iron  and  clean 
White  kid  or  elk,  covered,  iron  and  clean 
Black  or  colored  suede,  not  covered  (inc.  powder)  clean  only 
Black  or  colored  suede,  covered  (inc.  powder)  clean  only  . 


Grade  2 
Per  36  Pairs 
Net  Present  Price 
$1.50 
1.02 
1.11 
1.20 
.79 
1.05 
1.12 
1.20 
.93 
1.38 
1.08 


CONCILIATION  AND  ARBITRATION 
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White  suede,  covered  (inc.  powder),  clean  only- 
White  suede,  not  covered  (inc.  powder)  clean  only 
Buck  or  nubuck,  not  covered  (inc.  powder)  clean  only 
Buck  or  nubuck,  covered  (inc.  powder)  clean  only 
White  arrowbuck,  not  covered  (inc.  powder)  clean  only 
Black  and  colored  arrowbuck,  not  covered  (inc.  powder)  clean  only 
Reptiles,  iron  and  clean 
Reptiles,  clean  only 

Satin,  black  and  dark  colors,  not  covered,  clean  only 
Satin,  white  and  light  colors  not  covered,  clean  only 
Satin,  black  and  dark  colors,  covered,  clean  only 
Satin,  white  and  light  colors,  covered,  clean  only 
Crepe  and  faille,  black  and  dark  colors,  not  covered,  clean  only 
Crepe  and  faille,  black  and  dark  colors,  covered,  clean  only 
Crepe  and  faille,  white  and  light  colors,  not  covered,  clean  only 
Crepe  and  faille,  white  and  light  colors,  covered,  clean  only 
Silver  and  gold  kid,  iron  and  clean 
Silver  and  gold  cloth,  iron  and  clean 
Velvet,  not  covered,  clean  only 
Velvet,  covered,  clean  only 
Mandruke,  iron  and  clean 
Mandruke,  clean  only  . 
Treebark  (same  extra  as  on  cloth  shoes) 


.'lean 


fabric 


White  Unen  and  similar  materials,  not  covered,  clean  only 
White  linen  and  similar  materials,  covered,  clean  only 
Black  and  colored  linen  and  similar  materials,  not  covered,  clean  only 
Black  and  colored  Hnen  and  similar  materials,  covered,  clean  only 
White  gabardine,  not  covered,  clean  only  .... 

White  gabardine,  covered,  clean  only  ..... 

Black  and  colored  gabardine,  not  covered,  clean  only 
Black  and  colored  gabardine,  covered,  clean  only 
White  pigskin,  iron  and  clean  ...... 

White  pigskin,  clean  only  ....... 

Patent  leather  trimmings  on  kid  or  calf  shoes  on  vamp,  ironed  and  cleaned 
Same  trimmings  on  quarter,  ironed  and  cleaned 
Clean  only  on  vamp  or  quarter 
Iron  and  clean  kid,  calf  or  patent  leather  trim  on  suede,  buck  or  fabric  shoe 
on  vamp  ......... 

Iron  and  clean  kid,  calf  or  patent  leather  trim  on  suede,  buck,  or 
shoes  on  quarters  ........ 

Clean  only  on  vamp  or  quarters  ...... 

Iron  and  clean  between  stripping  on  vamp  .... 

Iron  and  clean  between  stripping  on  quarters  .... 

Clean  only  between  stripping  on  vamps  or  quarters 
Black  or  colored  leather  trimmings  on  white  shoes,  iron  and  clean  on 
Same  on  quarters  ........ 

Clean  only  on  vamps,  or  quarters  ...... 

Cleaning  suede  trimmings  on  shoes  of  other  materials  on  vamps 
Same  on  quarters  ........ 

Inlays  of  any  material,  clean,  4  to  pair 
Each  additional  inlay,  2  to  pair 
Ironing  shoes  thru  paper  at  request  of  supervisor 
Cutting  covers  by  trcers,  whole  cloth  cover 
Cutting  covers  by  treers,  whole  paper  cover 
Cutting  covers  by  treers,  %  cloth  cover  . 
Cutting  covers  by  treers,  ^  paper  cover 
For  cleaning  all  wood  heels,  required  by  supervisor 
Shoes  with  more  than  1  strap 
Dress  or  apply  polish  1st  coat  by  treer 
Dress  or  apply  polish  2nd  coat  by  treer 
Trimmings  1st  coat 
Trimmings  2nd  coat 
Vamps  or  quarters,  Ist  coat  . 
Vamps  or  quarters,  2nd  coat 
Dope  price  over  dressing  price,  per  coat 


Grade  2 
Per  36  Pairs 
Net  Present  Price 
.  1.08 
1.44 
1.44 
1.08 
1.40 
1.04 
1.11 
.72 
.72 
1.17 
.54 
.97 
.72 
.54 
1.17 
.99 
1.29 
1.29 
.77 
.60 
1.32 
.89 
1.20 
1.20 
.78 
1.14 
.75 
1.20 
.78 
1.14 
.75 
1.00 
.67 
.00 


vamp; 


.00 
.00 

.12 


.12 

.08 

.12 

.12 

.08 

.12 

.12 

.08 

.18 

.18 

.00 

.00 

.18 

.35 

.29 

.32 

.27 

.08 

.00 

.21 

.18 

.17K 

.15 

.175 

.15 

.00 
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CONCILIATION  .\ND  ARBITRATION 


Per  36  P- 

Grade  2  Net  Present 

Ragging  shoes  or  trimmings  on  tree  foot  by  treer  after  polish  has  been  applied, 
separate  handling      ........  .24 

Clean  gores         .......  .08 

Clean  gores  with  different  cleaner  than  base    ......  .00 

Iron  and  clean  tongues         ....  .00 

Clean  tongues      .....  .  .  .00 

Ragging  shoes  when  requested  by  supervi<or  after  ironing  and  cleaning      .  .09 

Compo  shoes  when  compo  cement  ha^  been  removed  in  lasting  room,  deduct  .18 

Leather  shoes  ironed  only.  - ;  of  ironed  and  cleaned  price. 

Leather  shoes  cleaned  only.  - ;  of  ironed  and  cleaned  price. 

Vamp  of  one  leather  and  quarter  of  another  leather,  -  ;  of  each  shall  applj\ 

^'amp  of  one  material  and  quarter  of  another  material,  -3  of  each  shall  apply. 

Iron  toes  or  heelseats  before  laj'ing  sole^,  by  the  hour. 

Treers  not  required  to  remove  oil  or  water  stains. 

Covered  shoe  prices  apply  to  McKay  shoes  only 

Open  toes,  1/24  off  hst  price. 

Open  toes  and  heels.  1/12  off  Ust  price. 

When  shoes  are  dressed  ^ith  cover  all  price  to  be  the  same  as  covered  shoe 
price. 

Samples.  1  to  6  pair,  double  price. 
Sample,  over  6  pair,  price  and  one-half. 

Brush  cover  all  by  treer  on  straw  brush  .  .15 
All  shoes  hsted  as  clean  only  when  ironed  shall  be  paid  extra  .48 


McKau  and  Campo: 

TEIEERS  NOT  TO  REMOVE  COMPO: 
Patent  leather,  iron  and  clean 
Black  calf,  iron  and  clean 
Colored  calf,  iron  and  clean  . 
White  calf,  not  covered,  iron  and  clean 
White  calf,  covered,  iron  and  clean 
Black  kid  and  dark  colors,  iron  and  clean 
Light  colored  kid,  iron  and  clean 
White  kid  or  elk,  not  covered,  iron  and  clean 
White  kid  or  elk,  covered,  iron  and  clean 
Black  or  colored  suede,  not  covered  (inc.  powder)  clean  only 
Black  or  colored  suede,  covered  (inc.  powder)  clean  only  . 
White  suede,  not  covered  (inc.  powder)  clean  onl}'  . 
\Miite  suede,  covered  (inc.  powder  ,  clean  only 
Buck  or  nubuck,  not  covered  (inc.  powder)  clean  only 
Buck  or  nubuck,  covered  (inc.  powder)  clean  only 
White  arrowbuck,  not  covered  (inc.  powder)  clean  only  . 
Black  and  colored  arrowbuck,  not  covered  (inc.  powder)  clean  only 
Reptiles,  iron  and  clean  ....... 

Reptiles,  clean  only  ........ 

Satin,  black  and  dark  colors,  not  covered,  clean  only 

Satin,  white  and  hght  colors,  not  covered,  clean  only 

Satin,  white  and  light  colors,  covered,  clean  only 

Crepe  and  faille,  black  and  dark  colors,  not  covered,  clean  only 

Crepe  and  faille,  white  and  hght  colors,  not  covered,  clean  onlj' 

Crepe  and  faille,  white  and  light  colors,  covered,  clean  only 

Silver  and  gold  kid,  iron  and  clean  .... 

Silver  and  gold  cloth,  iron  and  clean 
Velvet,  not  covered,  clean  only 
Velvet,  covered,  clean  only 
Mandruka,  iron  and  clean 
M^draka,  clean  only  .  . 

Tree  bark  (same  extras  as  on  cloth  shoes  clean  only 
White  linen  and  similar  materials,  not  covered,  clean  only 
White  linen  and  similar  materials,  covered,  clean  only 
Colored  linen  and  similar  materials,  not  covered,  de&n  only 
Colored  linen  and  similar  materials,  covered,  clean  only 
Gabardine,  white,  not  covered,  clean  only 
Gabardine,  white,  covered,  clean  only  .... 
Gabardine,  black  and  colored,  not  covered,  clean  only 


Grade  3 
Per  36  Pairs 
Xet  Present  Pri 
SI. 18 
.8835 
.969 
1.083 
.684 


CONCILIATION  AND  ARBITEaTION 
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iron  and  dean  on  vamps 


iron  and  clean  on  vamp 


Grade  3 

Gabardine,  black  and  colored,  covered,  clean  only- 
White  pigskin,  iron  and  clean 

White  pigskin,  clean  only  ..." 
Patent  leather  trimmings  on  kid  or  calf  shoes  on  vamp,  iron  and  clean 
Same  on  quarters 
Clean  only  on  each 

Kid  calf  or  patent  trim  in  suede,  buck,  or  fabric  on  vamp,  iron  and  clean 
Same  on  quarters  .... 
Clean  only  on  vamp  or  quarters 
Iron  and  dean  between  stripping  on  vamp 
Same  on  quarters  .... 
Clean  in  between  stripping  on  vamp 
Same  on  quarters 

Black  or  colored  leather  trimmings  on  white  shoes, 
Same  on  quarters  .... 
Clean  only  on  vamps  or  quarters 
White  trimmings  on  black  or  colored  leather  shoes 
Same  on  quarters 
Clean  only  on  vamps  or  quarters 

Cleaning  suede  trimmings  on  shoes  of  other  materials  on  vamp; 
Same  on  quarters  ..... 
Inlays  of  any  material  cleaned,  4  to  pair 
Each  additional  inlay,  2  to  pair 
Iron  shoes  thru  paper  at  request  of  supervisor 
Cutting  covers  by  treers,  whole  cloth  cover 
Cutting  covers  by  treers,  whole  paper  cover 
Cutting  covers  by  treers,  ^  cloth  cover  . 
Cutting  covers  by  treers,  ^  paper  cover 
Cleaning  all  wood  heels,  using  different  cleaner 
Shoes  with  more  than  one  strap — 1st  strap 
Dress  or  apply  polish  1st  coat  by  treer 
Dress  or  apply  polish  2nd  coat  by  treer, 
Trimmings  1st  coat  .... 
Trimmings  2nd  coat  ... 

Vamps  or  quarters,  1st  coat  ...... 

Vamps  or  quarters,  2nd  coat  ........ 

Ragging  shoes  or  trimmings  on  tree  foot  by  treer  after  polish  has  been  applied, 
separate  handhng  .... 

Clean  gores,  using  different  cleaner 
Iron  and  clean  tongues 
Clean  tongues  ... 

Ragging  shoes  w^hen  requested  by  super-viior  ai ler  iromng  and  cleaning 

Leather  shoes  ironed  only  }^  of  iron  and  clean  price  .... 

Leather  shoes  cleaned  only  >j  of  iron  and  clean  price. 

Vamp  of  one  leather  and  quarter  of  another  leather  ^  of  each  shall  apfJy. 

Vamp  of  one  material  and  quarter  of  another  material  ^  of  each  shall  apply. 

Iron  toes  or  heel  seats  before  laying  soles,  by  the  hour. 

AU  shoes  as  listed  as  clean  only  when  ironed  shall  be  paid  extra 

Treers  not  required  to  remove  oil  or  water  stains. 

Covered  shoe  prices  apply  to  McKay  shoes  only. 

Open  toes,  1/24  off  list  price. 

Open  toes  and  heels,  1/12  off  list  price. 

When  shoes  are  dressed  with  cover  all  price  to  be  same  as  covered  shoe  price. 
Brush  cover  all  on  straw  brush  by  treer  ....... 

Samples,  1  to  6  pair,  double  price. 
Samples,  over  6  pair,  price  and  one-half. 


Per  36  Pairs 
Net  Present  Price 
.  .627 


60 
.51 

.00 
.00 

.•'jO 
.00 
.09 

-Vj 

.00 

00 
.06 
.06 
.09 
.09 
.06 
.09 
.09 
.06 
-15 
.15 
.00 
.00 
.18 
.35 
.29 
.32 
.27 
.08 
.|>J 
.21 
.18 

175 
.15 
.175 
.15 


.21 
.06 

.00 
.»)0 
.09 


44 


.15 


Compo: 

TREERS  TO  REMOVE  COMPO- 

Patent  leather,  iron  and  clean  i  m 

Black  calf,  iron  and  clean  •  I'^Jjj 

Colored  calf  ,  iron  and  clean  .  j-*^ 
White  calf,  iron  and  clean  f-;^ 
Black  and  dark  colored  kid,  iron  and  clean  :  _ 

Light  colored  kid,  iron  and  clean  .  .  _ 
^  hite  kid,  iron  and  clean      .        .        •  • 
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CONCIIJATION  AND  ARBITRATION 


vamp 


vamp 


White  elk,  iron  and  clean 
Suede,  clean  only  (inc.  powder) 
Buck  and  nubuck,  clean  only  (inc.  powder) 
White  suede,  clean  only  (inc.  powder) 
White  arrowbuck,  clean  only  (inc.  powder) 
Black  and  colored  arrowbuck  (inc.  powder)  clean  only 
Reptiles,  iron  and  clean  .... 
Reptiles,  clean  only  ..... 
Satin,  black  and  dark  colors,  clean  only  . 
Satin,  white  and  hght  colors,  clean  only  . 
Crepe  and  faille,  black  and  dark  colors,  clean  only 
Crepe  and  faille,  white  and  hght  colors,  clean  only 
Silver  and  gold  kid,  iron  and  clean 
Silver  and  gold  cloth,  iron  and  clean 
Velvet,  clean  only 
Mandruka,  iron  and  clean 
Mandruka,  clean  only  . 

Treebark  (same  extras  as  on  cloth  shoes)  clean  only 
White  linen  and  similar  material,  clean  only  . 
Colored  linen  and  similar  material,  clean  only 
White  gabardine,  clean  only  .... 
Black  and  colored  gabardine,  clean  only 
White  pigskin,  iron  and  clean 
White  pigskin,  clean  only  .... 
Patent  leather  trim  on  kid  or  calf  shoes,  iron  and  clean  on 
Same  on  quarter  .... 
Clean  only  on  vamp  or  quarter 

Kid,  calf  or  patent  trim  on  suede,  buck  or  fabric  shoes  on 
Same  on  quarters  .... 
Clean  only  on  vamp  or  quarter 
Iron  and  clean  between  stripping  on  vamp 
Same  on  quarters  .... 
Clean  only  between  stripping  on  vamp 
Same  on  quarters  .... 

Black  or  colored  leather  trimmings  on  white  shoes,  iron  and  clean  on 
Same  on  quarters  ..... 
Clean  only  on  vamp  ..... 
Clean  only  on  quarters  .... 
White  trimmings  on  black  or  colored  leather  shoes 
Same  on  quarters  .        .  . 

Clean  only  on  vamp 

Clean  only  on  quarters  .... 
Cleaning  suede  trimmings  on  shoes  of  other  materials 
Same  on  quarters  ..... 
Inlays  of  any  material  cleaned,  4  to  pair 
Each  additional  inlay,  2  to  pair 
Ironing  shoes  thru  paper  on  request  of  supervisor 
Cleaning  all  wood  heels,  using  different  cleaner 
Shoes  with  more  than  one  strap,  per  strap 
Dress  or  apply  pohsh,  1st  coat  by  treer  . 
Dress  or  apply  polish,  2nd  coat  by  treer 
Trimmings,  1st  coat  .... 
Trimmings,  2nd  coat  .... 
Vamp  or  quarters,  1st  coat 
Vamp  or  quarters,  2nd  coat  . 
Dope  price  over  dressing  price,  per  coat  . 
Ragging  shoes  or  trimmings  on  tree  foot  by  treer  after 

separate  handling  ... 
Clean  gores,  using  different  cleaner 
Iron  and  clean  tongues 
Clean  tongues  .... 

Ragging  shoes  when  requested  by  supervisor  after  ironing  and  cleaning 
Leather  shoes  ironed  only  %  of  iron  and  clean  price. 
Leather  shoes  cleaned  only  %  of  iron  and  clean  price. 

Vamp  of  one  leather  and  quarter  of  another  leather,      of  each  shall  apply. 


polish 


iron  and  clean  on 


vamp 


has 


Grade  3 
Per  36  Pairs 
Net  Present  Price 
1.237 
1.357 
1.357 
1.357 
1.357 
1.357 
1.107 
.7382 
.716 
1.074 
.716 
1.074 
1.465 
1.465 
.7817 
.00 
.00 
1.17 
1.074 
1.074 
1.074 
1.074 
.97 
.65 
.00 
.00 
.00 
.09 
.09 
.06 
.09 
.09 
.09 
.06 
.09 
.09 
.06 
.06 
.09 
.09 
.06 
.06 
.15 
.15 
.00 
.00 
.18 
.09 
.00 
.21 
.175 
.175 
.15 
.175 
.15 
.00 


vamps 


vamp 


been  applied 
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Grade  3 
Per  36  Pairs 
Net  Present  Price 
of  each  shall  apply. 


Vamp  of  one  material  and  quarter  of  another  material,  ^ 
Iron  toe  and  heel  seats  before  laying  soles,  by  the  hour 

All  shoes  listed  as  clean  only  when  ironed  shall  be  paid     .  .        .  .44 

Treers  not  required  to  remove  oil  or  water  stains. 
Covered  shoe  prices  apply  to  McKay  shoes  only. 
Open  toes,  1/24  off  list  price. 
Open  toes  and  heels,  1/12  off  list  price. 

When  shoes  are  dressed  with  coverall  price  to  be  same  as  covered  shoe  price. 
Brushing  coverall  by  treer  on  straw  brush       .        .        .  .  .15 

Samples,  1  to  6  pair,  double  price. 
Samples,  over  6  pair,  price  and  one-half. 


PACKING  ROOM 

Packing: 

Dress,  dope  or  apply  polish  on  bench,  whole  shoe  or  trimmings: 

1st  coat 

2nd  coat  . 
Vamps  or  quarters,  each 
Apply  one  coat  with  brush 
Line  in  sock  linings 
Line  in  open  toes,  press  down  toes 
Line  in  open  heels 
Line  in  open  shank 
Heel  pads 
Rubber  heel  pads 
Cement  flaps  on  open  shanks 
Cement  flaps,  extra  flap 
Combination  width,  extra 
Linings  to  come  on  racks. 
Hand  cut  outs: 

Cut  outs  by  hand 

Cut  stripping 

Cut  out  slits  on  stripping  sandals  to  sole  line 

Clean  out  stripping  at  sole  line  . 
Machine  cut  outs  .... 

Iron  linings  (Grade  2) 

Wet  linings  ..... 

Iron  Unings  (Grade  3) 
Singeing  shoes  ..... 
Singeing  suede  shoes  .... 
Sticking  shoes  ..... 
Cleaning  linings  ..... 
Stamp  bottoms,  foot  power 
StapUng  bows  ..... 
Lace,  regular  lace  and  tuck  in 
Lace,  regular  lace  1  hole,  tie  and  tuck  in 
Lace,  regular  lace  1  hole  and  tie  bow 
Each  additional  hole  laced 
Ribbon  lace,  1  hole  and  tuck  in 
Ribbon  lace,  1  hole  tie  and  tuck  in,  no  bow 
Lace,  ribbon  lace,  1  hole,  tie  bow  and  trim 
Each  additional  hole  laced 
Buckle,  1  strap  .... 
Buckle,  1  strap  and  put  thru  Sally 
Shp  strap  thru  buckle,  but  not  buckle  . 
Put  strap  thru  Sally  and  thru  buckle,  but  not  buckle 
Shaping  machine  . 
Punch  strap 

Booth  trim  pumps  and  O.xfords 
Booth  trim  all  open  shanks  . 
Booth  trim  open  shanks,  front  of  vamps,  side  of  Sally  straps 
Booth  trim  open  shanks  and  top  or  around  tongue  . 
Booth  trim  open  shanks  and  stops  in  quarter  under  .straps 
Brush  heels 

Brush  bottoms  ... 
Samples,  1  to  6  pair,  double  price. 
Samples,  over  6  pair,  price  and  one-half. 


Grades  2  and  3 
Per  36  Pairs 
Net  Present  Price 


$0.15 
.15 
.115 
.29 
.13 
.13 
.21 
.13 
.03 
.09 
.12 
.10 
.015 


.19  (per  100) 
.1425(per  100) 
.3317(per  100) 
.3317(per  100) 
.12 
.12 
.06 
.09 
.06 
.065 
.06 
.06 
.06 
.12 
.08 
.08 
.10 
.01 
.09 
.12 
.16 
.02 
.09 
.12 
.06 
.09 
.06 
.05 
.12 


.10 
.17 
.16 
.18 
.06 
.09 
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Hour  Rates  for  Packing  Room:  Present  Net  Price 

All  around  packing  room  girl         ........  $0,50 

Box  man  or  boy   ...........  .45 

Stamp  bottoms    ...........  ,45 

Brush  bottoms     ...........  .45 

Mend  with  needle  or  machine        ........  .50 

Pack   45 

Inspect  for  packing      .........  .45 

Cobbler  50 

Inspect  patent  leather  ..........  ,475 

Repair  tan  calf     ...........  ,475 

Repair  patent  leather  or  kid  .........  ,475 

Clean  40 

Dress  .............  ,40 

Label  boxes         ...........  .40 

Line  in        ...........        .  .40 

Stain  edges  ............  .40 

Stamp  boxes,  hand  or  machine       ........  .40 

Trim  on  Booth  machine        .........  .45 

Cut  out  machine  ...........  ,45 

Button  machine   ...........  ,40 

Treer  675 

Cut  covers  on  bench     ..........  .50 

Cut  out  cutting  on  bench  (women)         .......  .40 

Cut  out  cutting  on  bench  (men)     ........  .50 

Lace  and  trim      ...........  .40 

Stick  shoes  ...........  .40 

Shaping  machine  .  .        .        .        .        .  .        .  .45 

Iron  linings  ...........  .45 

Singeing      .        .        .      •  .  .        .        .        .        .        .        .  .40 

Pulling  tape         ...........  ,40 

Cutting  staples     ...........  .45 


RETAIL  FURNITURE  ASSOCIATION— FALL  RIVER 

June  14,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Fall  River 
Retail  Furniture  Association  and  chauffeurs.  (113) 
The  Board  awards  that  the  attached  agreement  is  the  decision  of  the  Board. 
By  agreement  of  the  parties  this  decision  is  to  take  effect  as  of  May  3,  1937. 

AGREEMENT 

This  agreement  made  and  entered  into  by  and  between  

of  Fall  River,  Massachusetts,  (hereinafter  called  the  Employer)  and  Chauffeurs,  Team- 
sters and  Helpers,  Local  No.  526,  of  the  International  Brotherhood  of  Teamsters, 
Chauffeurs,  Stablemen  and  Helpers  of  America  (hereinafter  called  the  Union),  to  govern 

all  hours,  waces  and  conditions  as  hereinafter  set  forth,  from  the  

day  of  T.  ,  193     until  the  day  of  ,  193  

During  this  period  there  shall  be  no  revision  or  modification  of  this  agreement  except 
by  mutual  consent  of  the  parties  hereto. 

Article  I 

Wages:  The  wages  to  be  paid  to  truck  drivers  and  helpers  shall  be  no  less  than  a? 
follows: 

Department  store  furniture  drivers  shall  be  paid  $23.00  per  week. 
Furniture  drivers'  helpers  shall  be  paid  $20.00  per  week. 
Parcel  delivery  drivers  shall  be  paid  $21.00  per  week. 
Extra  or  spare  employees  shall  be  paid  at  the  same  standard  rate  per  hour  as  the  regu- 
lar employees. 

Any  employee  receiving  a  higher  wage  than  stated  in  this  agreement  shall  receive  no 
reduction  in  wages. 

Article  II 

Hours:  Forty-eight  hours  shall  constitute  the  normal  week's  work.  However,  in 
order  to  provide  the  flexibility  necessary  to  efficient  operation,  the  maximum  hours 
of  work  for  any  employee  in  any  week  period  shall  not  exceed  fifty-four  hours.  All  time 
worked  in  excess  of  fifty-four  hours  shall  be  paid  for  at  one  and  one-half  the  regular  rate. 
All  working  time  shall  start  and  finish  at  terminal  or  garage. 
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The  hours  spent  by  an  employee  deadheading  on  a  vehicle  or  laboring  shall  be  con- 
sidered as  regular  time,  unless  the  deadheading  is  caused  by  the  carelessness  of  the 
employee. 

PJmployees  required  to  work  Sundays  or  legal  holidays  to  be  paid  at  the  rate  of  time 
and  one-half  per  hour  for  actual  time  worked. 


Article  III 

Holiday!^:  The  employer  agrees  to  pay  his  employees  for  the  following  legal  holidays: 
New  Year's  Day,  Washington's  Birthday,  Memorial  Day,  Independence  Day,  Labor 
Day,  Columbus  Day,  Armistice  Day,  1  hanksgiving  Day,  and  Christmas. 

The  employer  agrees  that  employees  who  have  been  in  his  employ  for  a  period  of  one 
year  or  longer,  and  who  are  members  of  Local  Union  No.  526,  shall  receive  one  week's 
vacation  with  pay  each  year.  Said  vacation  period  shall  be  at  the  discretion  of  the 
employer  and  given  at  such  time  as  the  employer  may  decide  and  as  basiness  conditions 
warrant. 

Article  IV 

Expenses:  Employees  required  to  work  out  of  town  shall  be  paid  in  advance  fifty 
cents  for  dinner  and  fifty  cents  for  supper. 

Men  will  be  paid  fifty  cents  for  supper  if  working  after  7  p.m. 

Men  shall  be  allowed  one  hour  for  dinner  each  day,  as  near  twelve  o'clock  noon  as 
possible.  When  business  conditions  are  such  that  a  man  cannot  take  time  out  for 
dinner,  he  shall  be  paid  tor  working  through  the  dinner  hour. 


Article  V 

One  man  or  a  committee  shall  be  permitted  in  garage  or  terminal  to  represent  the  union 
as  steward  or  stewards  without  discrimination. 

The  business  agent  of  the  union  may  remove  any  member  from  the  job  for  not  com- 
plying with  the  union  laws  and  the  working  conditions  of  this  agreement. 


Article  VI 

Safety:  The  employer  shall  not  require  an  employee  to  operate  or  work  upon  a  vehicle 
which  is  defective  in  condition  or  equipment,  or  which  is  overloaded,  or  to  operate  a 
vehicle  on  an  excessive  speed  schedule,  or  to  operate  without  sufficient  rest,  or  in  viola- 
tion of  any  law  or  ordinance,  and  shall  protect  the  employees  with  Workmen's  Compen- 
sation Insurance  as  required  by  the  laws  of  the  state. 

Article  VII 

Relations:  The  employer  shall  hire  for  work  of  this  craft  only  members  of  the  Inter- 
national Brotherhood  of  '^I'eamsters,  Chauffeurs,  Stablemen  and  Helpers  in  good  stand- 
ing, and  if  none  are  available,  then  only  those  who  are  to  become  members  at  the  next 
meeting  of  the  local;  and  the  local  union  of  this  Brotherhood  agrees  to  use  all  reason- 
able efforts  to  promote  the  business  of  the  employer. 

When  the  conditions  of  business  are  such  that  all  men  cannot  work  full  time,  prefer- 
ence shall  be  given  to  men  older  in  service  as  nearly  as  possible. 

It  is  understood,  however,  that  employers  shall  have  the  right  to  drive  their  own 
trucks,  and  it  is  further  understood  that  where  relatives  of  the  employers  are  now 
driving  trucks  they  shall  have  that  right  without  union  interference. 

Article  VIII 

Arbitration:  Should  any  difference  arise  between  the  parties  hereto  wliich  is  not 
covered  by  the  terms  of  this  agreement  and  which  cannot  be  adjusted  by  direct  negotia- 
tion, it  shall  be  submitted  to  the  Massachusetts  State  Board  of  Conciliation  and  Arbi- 
tration, their  decision  to  be  final  and  binding. 

Article  IX 

Termination  and  Extension:  Either  party  to  this  agreement,  desiring  to  extend  or 
modify  the  terms  of  the  agreement  after  the  termination  hereof,  shall  .serve  written 
notice  to  the  other  party  not  less  than  thirty  days  prior  to  the  date  of  termination. 

No  strike  or  lockout  shall  be  declared  pending  the  thirty  days'  notice  above  provided 
for;  and  no  strike  or  lockout  shall  be  declared  thereafter,  pending  reiu^onable  negotia- 
tions for  a  new  agreement.  , 

No  agreement  shall  be  made  with  any  chauffeurs,  teamsters  or  helpers,  which  will 
in  any  way  conflict  with  the  terms  of  this  agreement. 
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GREEN  BROS.,  INC.— FALL  RIVER 

June  14,  1937 

In  the  maiter  of  the  joint  application  for  arbitration  of  a  controversy  between  Green  Bros.j 
Inc.,  of  Fall  River,  and  chauffeurs.  (114) 

The  Board  awards  that  the  attached  agreement  is  the  decision  of  the  Board. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  April  30,  1937. 

AGREEMENT 

This  agreement  made  and  entered  into  by  and  between  

of  Fall  River,  Massachusetts,  (hereinafter  called  the  Employer),  and  Chauffeurs,  Team- 
sters and  Helpers,  Local  No.  526,  of  the  International  Brotherhood  of  Teamsters, 
Chauffeurs,  Stablemen  and  Helpers  of  America  (hereinafter  called  the  Union),  to  govern 

all  hours,  wages  and  conditions  as  hereinafter  set  forth,  from  the  

day  of  ,  193....,  until  the  day  of  ,  193  

During  this  period  there  shall  be  no  revision  or  modification  of  this  agreement  except 
by  mutual  consent  of  the  parties  hereto. 

Article  I 

Wages:  The  wages  to  be  paid  to  truck  drivers  and  helpers  shall  be  no  less  than  as 
follows: 

Department  store  furniture  drivers  shall  be  paid  $23.00  per  week. 
Furniture  drivers'  helpers  shall  be  paid  $20.00  per  week. 
Parcel  delivery  drivers  shall  be  paid  $21.00  per  week. 
Extra  or  spare  employees  shall  be  paid  at  the  same  standard  rate  per  hour  as  the 
regular  employees. 

Any  employee  receiving  a  higher  wage  than  stated  in  this  agreement  shall  receive  no 
reduction  in  wages. 

Article  II 

Hours:  Forty-eight  hours  shall  constitute  the  normal  week's  work.  However,  in 
order  to  provide  the  flexibility  necessary  to  efficient  operation,  the  maximum  hours 
of  work  for  any  employee  in  any  week  period  shall  not  exceed  fifty-four  hours.  All  time 
worked  in  excess  of  fift3''-four  hours  shall  be  paid  for  at  one  and  one-half  the  regular 
rate.   All  working  time  shall  start  and  finish  at  terminal  or  garage. 

The  hours  spent  by  an  employee  deadheading  on  a  vehicle  or  laboring  shall  be  con- 
sidered as  regular  time,  unless  the  deadheading  is  caused  by  the  carelessness  of  the 
employee. 

Employees  required  to  work  Sundays  or  legal  holidays  to  be  paid  at  the  rate  of  time 
and  one-half  per  hour  for  actual  time  worked. 

Article  III 

Holidays:  The  employer  agrees  to  pay  his  employees  for  the  following  legal  holidays: 
New  Year's  Day,  Washington's  Birthday,  Memorial  Day,  Independence  Day,  Labor 
Day,  Columbus  Day,  Armistice  Day,  Thanksgiving  Day,  and  Christmas. 

The  employer  agrees  that  employees  who  have  been  in  his  employ  for  a  period  of  one 
year  or  longer,  and  who  are  members  of  Local  Union  No.  526,  shall  receive  one  week's 
vacation  with  pay  each  year.  Said  vacation  period  shall  be  at  the  discretion  of  the 
employer  and  given  at  such  time  as  the  employer  may  decide  and  as  business  conditions 
warrant. 

Article  IV 

Expenses'.  Employees  required  to  work  out  of  town  shall  be  paid  in  advance  fifty  cents 
for  dinner  and  fifty  cents  for  supper. 

Men  will  be  paid  fifty  cents  for  supper  if  working  after  7  p.m. 

Men  shall  be  allowed  one  hour  for  dinner  each  day,  as  near  twelve  o'clock  noon  as 
possible.  When  business  conditions  are  such  that  a  man  cannot  take  time  out  for 
dinner,  he  shall  be  paid  for  working  through  the  dinner  hour. 

Article  V 

One  man  or  a  committee  shall  be  permitted  in  garage  or  terminal  to  represent  the 
union  as  steward  or  stewards  without  discrimination. 

The  business  agent  of  the  union  may  remove  any  member  from  the  job  for  not  com- 
plying with  the  union  laws  and  the  working  conditions  of  this  agreement. 

Article  VI 

Safety:  The  employer  shall  not  require  an  employee  to  operate  or  work  upon  a  vehicle 
which  is  defective  in  condition  or  equipment,  or  which  is  overloaded,  or  to  operate  a 
vehicle  on  an  excessive  speed  schedule,  or  to  operate  without  sufficient  rest,  or  in  viola- 
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tion  of  any  law  or  ordinance,  and  shall  protect  the  employees  with  Workmen's  Com- 
pensation Insurance  as  required  by  the  laws  of  the  state. 

Article  VII 

Relations:  The  employer  shall  hire  for  work  of  this  craft  only  members  of  the  Inter- 
national Brotherhood  of  Teamsters,  Chauffeurs,  Stablemen  and  Helpers  in  good  stand- 
ing, and  if  none  are  available,  then  only  those  who  are  to  become  members  at  the  next 
meeting  of  the  local;  and  the  local  union  of  this  Brotherhood  agrees  to  use  all  reasonable 
efforts  to  promote  the  business  of  the  employer. 

When  the  conditions  of  business  are  such  that  all  men  cannot  work  full  time,  prefer- 
ence shall  be  given  to  men  older  in  service  as  nearly  as  possible. 

It  is  understood,  however,  that  employers  shall  have  the  right  to  drive  their  own 
trucks,  and  it  is  further  understood  that  where  relatives  of  the  employers  are  now 
driving  trucks  they  shall  have  that  right  without  union  interference. 

Article  VIII 

Arbitration:  Should  any  difference  arise  between  the  parties  hereto  which  is  not 
covered  by  the  terms  of  this  agreement  and  which  cannot  be  adjusted  by  direct  nego- 
tiation, it  shall  be  submitted  to  the  Massachusetts  State  Board  of  ConciUation  and 
Arbitration,  their  decision  to  be  final  and  binding. 

Article  IX 

Termination  and  Extension:  Either  party  to  this  agreement,  desiring  to  extend  or 
modify  the  terms  of  the  agreement  after  the  termination  hereof,  shall  serve  written 
notice  to  the  other  party  not  less  than  thirty  days  prior  to  the  date  of  termination. 

No  strike  or  lockout  shall  be  declared  pending  the  thirty  days'  notice  above  provided 
for;  and  no  strike  or  lockout  shall  be  declared  thereafter,  pending  reasonable  negotia- 
tions for  a  new  agreement. 

No  agreement  shall  be  made  with  any  chauffeurs,  teamsters  or  helpers,  which  will 
in  any  way  conflict  with  the  terms  of  this  agreement. 

LORD  TANNING  COMPANY— WOBURN 

June  15,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lord  Tanning 
Company  of  Woburn  and  employees.  (96) 
The  Board  awards  as  follows: 

1,  That  the  firm  has  the  right  to  train  and  install  foremen  whenever  necessary, 

2,  That  the  firm  has  the  right  to  authorize  the  foreman  to  familiarize  himself  with 
the  machines  and  methods  in  the  department  over  which  he  is  to  have  supervision, 

3,  That  the  question  of  employees  being  subject  to  orders  from  the  foreman  is  uni- 
versally accepted  and  there  is  no  situation  here  that  calls  for  any  different  understanding. 
The  employees  of  the  company,  of  course,  shall  obey  the  orders  of  the  foreman. 


NEW  ENGLAND  BRICK  COMPANY— CAMBRIDGE 

June  15.  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  New  Eng- 
land Brick  Company  of  Cambridge  and  employees.  (124) 

The  Board  awards  as  follows: 
Wages:  Per  8-Hour  Day 

Pit  laborers  S4.00 


Clay  feeders 
Machine  men 
Machine  supervisor 
Green  Pallet  men 
Pallet  return  men 
Dry  pallet  men  . 
Flat  car  men 
Setters 

Crane  operator  . 
Crane  forkman  . 
Sand  dryer 
Yard  laborers 
Stableman 
Machinists 
Blacksmith 
Carpenter  . 
Loaders 


4.50 
4.50 
5.50 
4.50 
4.00 
4.50 
4.00 
4.25 
G.60 
4.25 
4.50 
4.00 
;i.50 
0.40 
3.75 
4.00 

.50  per  M. 
3,50  miiumum 
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Conditions: 

1.  All  present  employees  of  the  New  England  Brick  Company  shall  become  members 
of  the  United  Brick  and  Clay  Workers  of  America,  Local  No.  572,  and  that  all 
persons  hereafter  to  be  employed,  shall  within  a  period  of  one  month  become 
members  of  the  union. 

2.  The  union  shall  admit  to  membership  and  retain  in  good  standing  all  employees 
who  comply  with  the  constitution  and  by-laws  of  the  above-named  union. 

3.  The  hours  of  emploj'^ment  shall  be  eight  hours  per  day  for  a  five-day  week.  The 
five  days  comprising  the  week  shall  not  include  Saturday  or  Sunday.  Any  time 
worked  over  an  average  eight  hours  per  day  shall  be  considered  as  overtime  and 
shall  be  paid  for  at  the  rate  of  time  and  one-half  with  double  time  for  Sundays  and 
holidays. 

4.  Seniority  shall  prevail  on  the  basis  of  length  of  service. 

5.  Any  dispute  arising  under  the  agreement,  including  questions  of  discharges,  shall 
be  taken  up  first  between  the  employer  and  a  grievance  committee  to  be  appointed 
by  the  union. 

6.  The  emplo3'^ees  shall  punch  their  own  time  cards  at  time  clock  and  shall  not  be 
permitted  to  punch  a  fellow  worker's  card.  Overtime  shall  be  based  according  to 
the  time  card  records. 

a.  Arrangements  shall  be  made  with  the  making  gang  with  regard  to  production. 
At  times  the  make  is  finished  in  much  less  than  eight  houis  and  the  men  leave 
the  plant.  Under  these  conditions  it  would  seem  reasonable  that  this  gang 
should  work  a  weekly  average  of  eight  hours  a  day  to  complete  the  output  on 
da3'^s  when  slight  delays  at  clay  bank  or  at  the  machine  occur.  These  delays 
should  not  exceed  one-half  hour. 

b.  The  request  of  the  loading  gang  for  a  daily  guarantee  would  make  the  cost 
of  loading  prohibitive,  if  this  were  the  only  work  which  they  performed.  On 
days  when  there  are  few  bricks  to  be  loaded  this  gang  shall  be  required  to  do 
other  work  and  shall  in  return  receive  a  guaranteed  minimum  wage. 

7.  In  case  of  clay  shortage  or  minor  breakdowns,  men  in  the  making  gang  shall  employ 
their  time  cleaning  up  dryers,  machine  room,  or  assist  in  any  reasonable  way  that 
is  required  by  the  company  in  order  to  get  the  plant  in  operation  with  the  least 
loss  of  time. 

8.  Yard  office  shall  be  notified  in  advance  if  men  are  not  able  to  report  for  work 
through  illness  or  any  other  cause. 

9.  Address  and  nearest  telephone  number  of  all  employees  shall  be  on  file  at  plant 
office. 

10.  Men  shall  not  hold  conversation  or  interfere  with  machinists  in  shop  or  use  machine 
shop  equipment  without  permission  from  the  superintendent. 

11.  Time  signals  shall  be  provided  for  starting  and  stopping,  including  the  noon 
period,  and  men  shall  be  at  their  stations  at  the  time  of  starting  signal  or  be  hable 
to  a  deduction  of  time. 

12.  Intoxicated  workers  shall  be  laid  off  immediately  and  their  case  later  passed  on 
by  committee  and  management. 

13.  Men  appropriating  tools  or  other  property  of  the  company  shall  be  instantly  dis- 
charged. 

14.  More  sanitary  conditions  about  the  plant  shall  be  provided,  and  men  shall  be 
compelled  to  use  these  and  not  litter  up  premises. 

15.  Head  burners  and  assistant  burners,  due  to  the  nature  of  their  work,  shall  not 
come  under  the  wage  and  hour  schedule,  but  their  pay  and  hours  shall  be  estab- 
lished by  agreement  with  the  company. 

16.  All  physical  accidents,  even  though  not  considered  serious  at  the  time,  shall  be 
reported  at  the  plant  office  as  soon  as  they  occur. 

17.  Stewards  shall  be  appointed  in  each  department  with  whom  the  workers  or  man- 
agement might  first  call  attention  to  irregularities,  with  the  view  of  correction 
before  making  complaint. 

18.  Proper  staging  shall  be  provided  for  loaders  when  bricks  are  too  high  or  too  far 
back  to  be  caught  safely. 

19.  Foreman  shall  not  interfere  with  men  working  in  departments  not  under  his  juris- 
diction. 

20.  A  rehef  man  shall  be  available  on  jobs  where  men  cannot  leave  their  stations  un- 
attended. 

N.  H.  POOR  LEATHER  COMPANY— PEABODY 

June  15,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  N.  H.  Poor 
Leather  Company  of  Peabody  and  strippers.  (132) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  now  paid  strippers  by 
the  N.  H.  Poor  Company  at  Peabody,  for  the  work  as  there  performed. 
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BEGGS  &  COBB,  INC.— WINCHESTER 

.  ,    .  .         ,  June  15,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  splitters.  (142) 
The  Board  finds  no  discrimination  on  the  part  of  Beggs  &  Cobb,  Inc.,  against  the 
employee  in  question. 

BEGGS  &  COBB,  INC.— WINCHESTER 
,  ,    .  .         ,  June  15,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  shanking  machine  operators.  (144) 
The  Board  awards  that  the  shanking  machines  now  installed  in  the  tannery  of  Beggs 
&  Cobb,  Inc.,  at  Winchester  are  to  be  classed  in  two  departments  and  finds,  further, 
thatNthe  employees  in  question  were  given  an  opportunity  to  work  on  these  machines. 

BEGGS  &  COBB,  INC.— WINCHESTER 

June  15,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  drying  machine  operators.  (145) 
The  Board  finds  that  the  employee  in  question,  who  receives  the  higher  rate,  has  been 
in  the  employ  of  the  above-named  company  for  twenty  years  and  has  the  responsibility 
of  lubricating  the  machine,  which  responsibiUty  is  not  incumbent  on  the  other  em- 
ployees, and  said  employee  is  therefore  entitled  to  a  different  rate  than  that  paid  the 
other  operators. 

MERRIMACK  VALLEY  DISTRIBUTING  COMPANY,  QUALITY  BRANDS, 
WEST  END  BEVERAGE  COMPANY  AND  LAWRENCE  BEVERAGE  COM- 
PANY—LAWRENCE. 

June  18,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Merrimack 
Valley  Distributing  Company,  Quality  Brands,  West  End  Beverage  Company  and 
Lawrence  Beverage  Company,  of  Lawrence,  and  chauffeurs.  (116) 
The  Board  awards  that  the  following  agreement  shall  be  in  effect  between  the  parties 
during  the  period  therein  specified: 

Article  I 

When  hiring  help  preference  shall  be  given  to  members  of  Local  No.  477  or  those 
willing  to  become  members,  provided  such  help  is  available  and  can  satisfactorily  per- 
form the  various  kinds  of  work  necessary  in  handling  and  dehvering  beer,  wine  and 
liquor. 

Article  II 

The  firm  signing  this  agreement  agrees  that  all  men  employed  and  covered  by  this 
agreement  shall  be  members  of  the  Teamsters,  Chauffeurs  and  Helpers'  Union,  Local 
No.  477,  of  Lawrence,  Massachusetts.  Said  members  must  be  paid  to  date  in  their 
monthly  dues. 

Article  III 

The  following  scale  of  wages  is  estabhshed  by  this  agreement: 

Chauffeurs  $34.50  per  week 

Helpers   30.00  per  week 

Forty-eight  hours  shall  constitute  a  week's  work  and  shall  be  worked  daily  between 
the  hours  of  8  a.m.  and  9  p.m.,  with  the  exception  of  Friday  and  the  day  before  a  holiday, 
primary  or  election,  when  the  period  may  be  extended  until  10  p.m.  All  men  shall  have 
one  hour  for  meals. 

Regular  employees  shall  at  all  times  be  given  preference  in  work. 

Article  IV 

If  work  is  performed  after  the  hours  specified  in  Article  III;  to  wit,  nine  o'clock  and 
ten  o'clock  p.m.,  or  in  excess  of  forty-eight  hours  per  week,  time  and  one-half  shall  be 
paid  for  such  overtime.  If  work  is  performed  on  Sunday  or  a  hohday,  double  time  shall 
be  paid  therefor. 

Article 

When  employees  are  to  be  laid  off,  notice  of  the  same  shall  be  given  the  night  before, 
and  should  any  employee  report  for  work  without  receiving  such  notice  he  shall  receive 
two  hours'  pay  as  overtime  for  the  same.  When  an  employee  works  less  than  one-halt 
day  he  shall  be  paid  at  the  rate  of  overtime  for  such  work 
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Article  VI 

If  conditions  of  business  are  such  that  not  all  employees  can  work  full  time,  seniority 
shall  prevail.  When  hiring  extra  employees  they  shall  receive  the  wages  and  conditions 
as  set  forth  in  this  agreement. 

Article  VII 

A  copy  of  this  agreement  may  be  posted  on  the  premises  of  the  firm  signing  the  same. 
This  agreement  shall  take  effect  on  the  tenth  day  of  May,  1937,  and  remain  in  force  for 
a  period  of  one  year. 

MICHEL,  MAKSIK  &  FELDMAN  CO.,  INC. 

June  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Michel,  Maksik 
&  Feldman  Co.,  Inc.,  of  Clinton,  and  employees.  (102) 

The  Board  awards  the  following  wages,  hours,  working  conditions  and  union  shop, 
as  contained  in  the  agreement  attached  and  made  part  of  this  decision. 

This  decision  shall  take  effect  as  of  April  15,  1937. 

AGREEMENT 

Agreement  made  and  entered  into  this  twenty-first  day  of  June,  1937,  by  and  between 
the  International  Ladies'  Hand  Bag,  Pocketbook  and  Novelty  Workers  Union,  on  be- 
half of  itself  and  the  members  thereof  now  employed  or  hereafter  to  be  employed  by  the 
employer,  party  of  the  first  part,  hereinafter  to  be  referred  to  as  the  "Union",  and 
Michel,  Maksik  &  Feldman  Co.,  Inc.,  a  corporation  organized  under  the  laws  of  the 
State  of  Massachusetts,  having  its  principal  place  of  business  in  the  town  of  Clinton,  in 
the  state  of  Massachusetts,  party  of  the  second  part,  hereinafter  to  be  referred  to  as  the 
"Employer." 

Article  I 

The  employer  shall  maintain  a  union  shop,  under  the  terms  and  conditions  as  set 
forth  in  this  agreement,  employing  none  but  members  in  good  standing  with  the  union, 
in  the  performance  of  all  operations  in  connection  with  the  production  of  its  article. 

Article  II 

Forty  (40)  hours  shall  constitute  a  week's  work  for  aU  the  employees  in  the  factory, 
between  Monday  and  Friday  inclusive.  The  hours  of  work  shall  be  from  8.00  a.m.  until 
12  noon,  and  from  1.00  p.m.  to  5.00  p.m.  each  day. 

Article  III 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  one-quarter.  Legal  hohdays,  when 
worked,  shall  be  paid  for  at  the  overtime  rate  of  time  and  one-quarter. 

Article  IV 

Wages:  All  unskilled  workers  employed  by  the  firm  for  one  year  or  over  are  to  be 
paid  the  minimum  wage  of  not  less  than  $14.00  per  week.  Apprentices  are  to  start 
with  $12.00  per  week  and  brought  up  to  $14.00  per  week  within  a  year. 

Article  V 

All  employees  are  to  receive  their  wages  on  Wednesday  of  each  week. 

Article  VI 

No  work  shall  be  given  out  to  be  made  in  the  home  of  the  workers  whether  said  workers 
are  employed  in  the  shop  or  outside  of  the  factory. 

Article  VII 

The  employer  agrees  that  in  the  selection  of  future  employees,  preference  will  be  given 
to  residents  of  the  town  of  Chnton  and  vicinity. 

Article  VIII 

There  shall  be  a  shop  steward  or  chairman  elected  by  the  workers  in  the  shop.  Should 
any  dispute  arise  in  the  shop  or  any  complaint  be  made  by  any  employee  against  the 
employer,  the  shop  chairman  shall,  in  the  first  instance,  attempt  to  adjust  such  dispute. 
His  decision  shall  be  subject  to  the  approval  of  the  union  representative.  Should  the 
shop  chairman  be  unable  to  adjust  the  complaint,  a  representative  of  the  union  shall 
negotiate  and  adjust  such  complaint. 

Should  the  representative  of  the  union  be  unable  to  adjust  such  complaint,  then  the 
dispute  shall  be  brought  before  the  State  Board  of  Conciliation  and  Arbitration  for  de- 
cision, said  decision  to  be  final  and  binding  upon  both  parties. 
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Article  IX 

Jhere  shall  be  no  discrimination  against  any  one  member  by  reason  of  any  union 
ivity  or  otherwise. 

Article  X 

All  work  available  shall  be  divided  equally  among  the  employees  working  for  the 
employer 

Article  XI 

The  employment  of  an  apprentice  for  the  first  four  weeks  shall  be  deemed  for  a  trial 
period,  and,  therefore,  the  lay-off  or  discharge  shall  not  be  subject  to  review. 

Article  XII 

Any  employee  who  shall  be  temporarily  suspended  from  employment  by  reason 
of  illness  or  injury,  shall  be  entitled  to  his  or  her  position  upon  return  to  work,  provided, 
however,  that  said  employee  shall  give  prompt  notice  of  said  illness  or  injury  to  the 
employer.  The  employer  shall  have  the  right  to  make  arrangements  for  a  substitution 
during  the  term  of  said  incapacity. 

Article  XIII 

It  is  hereby  agreed  between  the  parties  hereto  that  the  maintenance  of  the  sanitary 
conditions  in  the  shop  shall  be  an  essential  part  of  this  agreement  and  the  employees 
further  agree  to  cooperate  in  this  provision  to  the  fullest  extent  by  keeping  the  factory 
in  a  sanitary  condition. 

Article  XIV 

The  imion  agrees  that  such  contracts  as  have  been  made  with  individuals  calling  for 
hours  of  employment  or  wages  other  than  what  are  specified  in  this  agreement  shall  be 
in  full  force  and  effect  until  the  completion  date  of  these  contracts.  It  is  further  agreed 
that  no  individual  contracts  shall  be  entered  into  by  the  employer  with  any  of  its  workers 
other  than  those  contracts  which  have  already  been  entered  into. 

Article  XV 

The  employer  agrees  not  to  charge  any  employee  for  any  damage  of  material  unless 
the  damage  be  wilfully  caused. 

Article  XVI 

A  duly  authorized  representative  of  the  imion  shall  have  the  right  to  visit  the  shop 
of  the  firm  during  business  hours  for  the  purpose  of  adjusting  disputes  or  investigating 
violations  of  this  agreement. 

Article  XVII 

Should  any  state  or  federal  legislation  or  an  executive  order  be  enacted  whereby  the 
labor  conditions  as  to  wages  and  hours  will  be  more  favorable  than  those  provided  for 
in  this  agreement,  then  the  lesser  hours  or  higher  wages  provided  for  in  said  legislation 
or  executive  order  shall  be  a  part  of  this  agreement  as  if  said  lesser  hours  and  higher 
wages  were  specified  in  this  agreement. 

Article  XVIII 

The  employer  agrees  not  to  remove  their  respective  shops  from  present  location  or 
vicinity  during  the  period  of  this  agreement. 

Article  XIX 

This  decision  shall  remain  in  full  force  and  effect  until  January  1,  1938. 

LORD  TANNING  COMPANY— WOBURN 

June  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Lord  Tanning 
Company  of  Woburn  and  wring  machine  operators.  (133) 
The  Board  awards  that  there  shall  be  no  change  in  the  present  piece  work  rates  on 
the  wringing  machines. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

June  22,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow 
Bros.  &  Smith  Company  and  employees.  (141) 
The  Board  awards  that  the  employees  in  question  are  not  entitled  to  a  vacation  witn 
pay  under  the  terms  of  the  agreement. 


64  CONCILIATION  AND  ARBITRATION 

BEGGS  &  COBB,  INC.— WINCHESTER 

June  22,  1937 

In  the  mailer  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb 
Co.,  Inc.,  of  Winchester,  and  sawdust  men.  (143) 
The  Board  awards  that  the  man  from  the  fireroom  cannot  go  back  into  the  staking 
department  and  displace  the  man  who  has  estabhshed  a  rating  there. 

VERZA  TANNING  COMPANY— PEABODY 

June  28,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Verza  Tanning 
Company  of  Peabody  and  Stakers.  (135) 
The  Board  awards  that  the  rates  are  fair  for  the  work  as  there  performed. 

N.  H.  POOR  COMPANY— PEABODY 

June  28,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  N.  H.  Poor 
Company  of  Peabody  and  a  stripper  in  their  employ.  (148) 
The  Board  awards  that  there  has  been  no  discrimination  by  the  Company  in  the 
discharge  of  the  employee  in  question. 

N.  H.  POOR  COMPANY— PEABODY 

June  28,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  N.  H.  Poor 
Company  of  Peabody  and  Baker  Stakers.  (150) 
The  Board  awards  that  the  baker  stakers  are  being  compensated  in  accordance  with 
the  work  performed. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

June  28,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow  Bros. 
&  Smith  Company  of  Norwood  and  sheepskin  lackers.  (154) 

The  Board  awards  that  the  refusal  of  the  tackers  to  carry  skins  to  the  new  tacking 
loft  is  a  violation  of  the  Agreement. 

The  question  of  compensation  for  any  additional  work  required  by  reason  of  their 
doing  this  work  should  be  submitted  to  the  Board  immediately  for  arbitration.  Pending 
the  decision  of  this  Board  the  work  must  be  performed  and  additional  compensation, 
if  any,  shall  be  retroactive  from  the  date  of  this  work  being  performed. 

MURRAY  LEATHER  COMPANY— WOBURN 

June  28,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Murray  Leather 
Company  of  Woburn  and  a  finisher.  (155) 
The  Board  finds  that  there  is  no  discrimination  by  the  Company  in  this  matter. 

BEGGS  &  COBB,  INC.— WINCHESTER 

June  28,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb 
Company,  Inc.,  of  Winchester,  and  trimmer.  (156) 
The  Board  awards  that  there  has  been  no  discrimination  by  the  Company  against 
the  man  in  question. 

RITZ  SHOE  COMPANY,  INC.— CHELSEA 

June  29,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Ritz  Shoe 
Company,  Inc.,  of  Chelsea,  and  outside  cutters.  (118) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Ritz  Shoe  Company, 
Inc.,  at  Chelsea,  for  the  work  as  there  performed: 

Outside  Cutting,  Pattern  No.  25:  Per  36  Pair 

Leather  ...........  $1.05 

Fabric,  if  cut  single   ..........  .95 

Fabric,  if  cut  double  ..........  .63 

15%  must  be  added  to  above  prices,  as  on  all  other  patterns. 
If  tips  are  cut  for  No.  25  pattern,  the  established  price  must  be  added. 
By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  new  work. 
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LOU-MAG  SHOE  COMPANY— CHELSEA 

r  r  .1,    •  •  .        7  -    .       ..        r  Ju^e  29,  1937 

In  the  matter  oj  the  joint  application  for  arbitration  of  a  controversy  between  the  Lou-Mac 
Shoe  Company  of  Chelsea  and  hand  tasters.  (122) 

The  Board  awards  that  a  net  price  of  sixty-three  cents  per  thirty-six  pair  be  paid  by 
the  Lou-Mac  Shoe  Company  at  Chelsea  for  tacking  down  counter  and  strap,  one  side 
only,  including  all  extras,  pattern  No.  200,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  in- 
ception of  the  work. 

LOU-MAC  SHOE  COMPANY— CHELSEA 

,  ^    .  .         ,  June  29,  1937  . 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lou-Mac 
Shoe  Company  of  Chelsea  and  stitchers.  (127) 
The  Board  awards  that  a  net  price  of  $3.92  per  36  pair  shall  be  paid  by  the  Lou-Mac 
Shoe  Company  at  Chelsea  for  fancy  stitching  vamp  and  pump  stitching  straps.  Pattern 
No.  200,  including  all  extras. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  inception  of  the 
new  work. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

June  29,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow  Bros. 
&  Smith  Company  of  Norwood  and  employees.  (151) 
The  Board  awards  that  there  has  not  been  a  violation  of  Article  9  of  the  Agreement  by 
the  Company. 

AGOOS  TANNING  COMPANY— LYNN 

June  29,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Agoos 
Tanning  Company,  of  Lynn,  and  stokers.  (157) 
The  Board  awards  that  ten  and  one-half  cents  per  dozen  shall  be  paid  by  the  Agoos 
Tanning  Company,  to  stakers  at  Lynn  for  dry  staking  off  the  tacking  boards,  for  the 
work  as  there  performed. 

COAL  DEALERS,  QUINCY 

June  29,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Quincy 
coal  dealers  and  employees.  (158) 
The  Board  awards  that  the  attached  agreement  is  the  decision  of  the  Board. 
By  agreement  of  the  parties  this  decision  takes  effect  as  of  June  15,  1937. 

AGREEMENT 
Article  I 

All  solid  Fuel  Chauffeurs,  Wharfmen  and  Helpers  employed  and  covered  by  this 
Agreement,  must  be  members  of  Local  Union  No.  68  provided  such  help  is  available. 

Local  Union  No.  68  may  have  a  steward  at  the  yards  or  wharves.  Such  steward  shall 
be  an  employee  of  the  yard  or  wharf  and  shall  be  elected  by  a  majority  vote  of  the 
employees  of  such  company  at  such  yard  or  wharf.  The  election  shall  be  on  the  premises. 

Article  H 

Schedule  of  Wages  from  June  15,  1937  to  June  15,  1938,  inclusive 

Chauffeurs       .    '  $36.00  per  week 

.75  per  hour 

Wharfmen  and  Helpers  $32.00  per  week 

.66  per  hour 

Employees  engaged  as  Carmen  or  Wheelers  while  discharging  coal  from  vessels  shall 
be  paid  at  the  rate  of  Seventy-five  cents  (75c)  per  hour.  ,    ,    •  .  *  /o\ 

The  following  overtime  rates  shall  be  paid  after  an  employee  has  worked  eight  (8) 
hours  in  any  one  day,  but,  in  any  case,  the  overtime  rate  shall  begin  not  later  than 
5.00  p.m. 

Overtime  Rates— First  Hour  of  Overtime 

Chauffeurs   •    ^0.85  per  hour 

Wharfmen  and  Helpers 

Carmen  and  Wheelers  -^^      8o  i)or  hour 

If  an  employee  has  worked  over  eight  (8)  hours  in  any  one  day,  the  Overtime  rate 
for  the  first  hour  of  overtime  shall  be  those  specified  immediately  above,  but,  if  an  cm- 
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ployee  has  worked  over  forty-eight  (48)  hours  in  any  one  week,  each  hour  of  overtime 
shall  be  paid  for  at  the  rates  specified  for  overtime  after  the  first  hour  of  overtime,  m 
set  forth  immediately  below. 


Overtime  Rates — After  First  Hour  of  Overtime 
Chauffeurs  ......... 

Wharf  men  and  Helpers  ....... 

Carmen  and  Wheelers  ....... 


$1.12  per  horn 
1.00  per  hoi 
1.12  per  hom 


Article  III 

Section  1 — No  employee  engaged  in  connection  with  unloading,  storage  and  delivery 
service  shall  be  permitted  to  work  more  than  eight  (8)  hours  per  day  or  forty  (40)  hour? 
per  week  during  the  months  of  May,  June,  July  and  August,  unless  during  these  months 
all  hours  in  excess  of  eight  (8)  hours  per  day  are  paid  for  at  the  rates  of  overtime  speci^ 
fied  in  the  preceding  article. 

No  employee  so  engaged  shall  be  permitted  to  work  more  than  eight  (8)  hours  per  day 
or  forty-four  (44)  hours  per  week  during  the  months  of  April,  September,  October  an< 
November,  unless  all  hours  in  excess  of  eight  (8)  hours  per  day  are  paid  for  at  the  rates 
of  Overtime  specified  in  the  preceding  article. 

Section  2 — Such  employees  shall  furthermore  receive  for  the  months  of  May,  June, 
July  and  August,  in  addition  to  the  hourly  pay  as  set  forth  in  the  preceding  article,  extra 
compensation  as  follows: 

(a)  Employees  working 


}/2  day — 1/10  of  a  day's  pay 

1  day — 1/5  of  a  day's  pay 
lyi  days — 3/10  of  a  day's  pay 

2  days — 2/5  of  a  da^'^'s  pay 
2}/2  days — 3^     of  a  day's  pay 


3  days — 3/5  of  a  day's  pay 
3}/2  days — 7/10  of  a  day's  pay 

4  days — 4/5  of  a  day's  pay 
days — 9/10  of  a  day's  pay 

5  days — 1  day's  pay 


Such  employees  shall,  furthermore,  receive  for  the  months  of  April,  September, 
October  and  November,  in  addition  to  the  hourly  pay  as  set  forth  in  the  preceding 
Article,  extra  compensation  as  follows: 

(b)  Employees  working 


3/2  day — 1/22  of  a  day's  pay 

1  day — 2/22  of  a  day's  pay 
13^^  day — 3/22  of  a  day's  pay 

2  days — 4/22  of  a  day's  pay 
23^  days — 5/22  of  a  day's  pay 

3  days — 6/22  of  a  day's  pay 


33^  days— 7/22  of  a  day's  pay 

4  days — 8/22  of  a  day's  pay 
4)^  days — 9/22  of  a  day's  pay 

5  days — 10/22  of  a  day's  pay 
53^^  days — 11/22  of  a  day's  pay 


(c)  A  fraction  of  a  half  day  shall  be  counted  as  a  half  day,  but  overtime  hours,  if  any- 
worked  during  this  period,  shall  not  be  counted  in  figuring  this  extra  compensation 
which  shall  be  payable  weekly. 

Section  3 — During  the  months  of  December,  January,  February  and  March  no  em- 
ployees covered  by  this  Agreement  shall  be  permitted  to  work  more  than  eight  (8)  hours 
per  day  nor  more  than  forty-eight  (48)  hours  per  week  unless  all  hours  worked  in  excess 
of  eight  (8)  hours  per  day  or  in  excess  of  forty-eight  (48)  hours  per  week  are  paid  for  at 
the  rates  specified  in  the  preceding  Article. 

Section  4 — Overtime  shall  be  figured  in  30-minute  periods. 

Section  5 — Employers  may  start  the  day's  work  as  early  as  7.00  a.m.  Employees  will 
not  be  asked,  except  in  emergency  to  go  out  after  11.30  a.m.  without  a  noon  hour.' 
Chauffeurs  shall  be  at  garage  fifteen  (15)  minutes  before  time  for  reporting  at  the  scales. 

Section  6 — Any  regular  employee  reporting  any  morning  for  work  without  having  been 
notified  the  night  before  of  lay-off  shall  be  paid  for  one  full  day.  If  he  so  reports,  the 
company  may  ask  him  to  work  at  other  than  his  regular  work  for  the  period  for  which 
he  is  to  be  paid.  If  he  is  called  for  work  after  8.00  a.m.  he  shall  be  paid  up  to  5.00  p.m. 
at  the  regular  hourly  rate. 

Notice  of  layoff  may  be  verbal  or  by  notice  posted  on  bulletin  board  provided  for  that 
purpose. 

Section  7 — February  22nd,  April  19th,  May  30th,  July  4th,  Labor  Day,  Thanksgiving 
Day  and  Christmas  Day  are  recognized  as  holidays  and  shall  not  be  deducted  from  the 
wages  of  the  regularly  employed  Teamsters,  Chauffeurs  and  Wharf  men  covered  by  this 
Agreement,  provided  they  have  worked  three  of  the  days  of  the  week  in  which  the  holiday 
occurs.  Employees  when  required  to  work  on  the  above  holidays  shall  be  paid  for  the 
time  they  are  employed  on  such  holidays  at  straight  hourly  rate  in  addition  to  the  holi- 
day's pay. 
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Section  8 — Chauffeurs  shall  be  required  to  shovel  and  trim  coal  on  vehicles  while  load- 
ing, fill  and  carry  basket  and  shovel  and  trim  in  coal  at  points  of  delivery. 

Section  9— Time  of  all  employees  when  working  at  wharf  or  in  vard  shall  be  taken  at 
ojEce,  Time  of  all  employees  carrying  or  trimming  coal  outside  of  wharf  or  yard  shall 
be  taken  at  option  of  Employer,  when  work  is  completed  at  delivery  point,  or  on  return 
to  office. 

Section  10 — When  employees  are  laid  off  they  shall  be  notified  the  night  before  and  as 
far  as  possible  laid  off  in  turn,  but,  in  case  of  lay-offs  during  slack  seasons  of  the  year, 
seniority  shall  prevail.  Any  employee  shall  notify  the  Employer  the  night  before  when 
he  does  not  intend  to  report  for  work  the  following  morning  on  time,  and  failing  to  have 
notified  the  Employer  the  night  before,  may  be  discharged,  except  in  case  of  sickness. 

Section  11 — When  employees  are  required  to  wear  uniforms,  they  shall  be  furnished  and 
laundered  by  the  Company  and  they  must  be  union  made. 

Article  IV 

Both  parties  to  this  Agreement  agree  that  no  strike  or  lockout  will  take  place  unless 
a  grievance  exists  between  the  Employer  and  Employees;  both  parties  further  agree  to 
submit  any  disagreement  to  a  Committee  composed  of  three  (3)  members  of  the  Coal 
Trade  and  a  Committee  of  three  (3)  members  of  Local  No.  68.  If  the  two  Committees 
cannot  arrive  at  an  agreement,  a  Committee  of  four  (4)  shall  be  appointed,  two  (2)  by 
the  Coal  Trade  and  two  (2)  by  Local  No.  68,  and  those  four  (4)  shall  appoint  a  fifth 
who  now  constitute  a  Committee  of  five  (5)  with  power  to  adjust  the  difficulty.  The 
Committee  shall  act  with  reasonable  dispatch  and  its  decision  shall  be  final  and  binding 
on  both  parties. 

It  is  also  agreed  that  in  case  any  change  in  this  Agreement  is  desired  by  either  party 
at  its  expiration,  sixty  (60)  days'  notice  shall  be  given. 

This  AGREEMENT  shall  remain  in  force  and  shall  not  be  altered  from  June  15, 
1937  to  June  15,  1938,  inclusive. 

LORD  TANNING  COMPANY— WOBURN 

June  30,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  theLord  Tanning 
Company  of  Woburn  and  collar  workers.  (146) 
The  Board  finds  no  discrimination  on  the  part  of  the  Lord  Tanning  Company  at 
Woburn  against  the  two  employees  in  question. 

UNITED  MARKETS,  INC.— BOSTON 

July  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  United 
Markets,  Inc.,  of  Boston,  and  employees.  (123) 
The  Board  awards  the  attached  agreement  as  its  decision. 

AGREEINIENT  made  this  twenty-fifth  day  of  May,  1937,  between  United  Markets, 
Inc.,  hereinafter  called  the  Company,  and  Local  Union  No.  796  of  Boston,  affiliated 
with  the  Retail  Clerks  International  Protective  Association,  hereinafter  called  the  Union. 

It  is  mutuallv  agreed  between  the  parties  as  follows: 

1.  The  said"^  Union  is  recognized  as  the  sole  and  exclusive  bargammg  agency  for  all 
employees  of  the  Company  in  its  stores  except  those  who  are  employed  in  a  supervisory 
capacity,  and  the  Company  further  agrees  that  in  the  event  additional  help  are  hired 
in  the  open  market,  said  help  shall  become  members  of  the  Union  within  one  month 
from  the  date  of  hiring.  ,  n  •     u    c   *  • 

Any  disputes  arising  between  the  Company  and  its  employees  shall  in  the  first  in- 
stance be  taken  up  by  the  Union  and  the  Company  and  if  an  amicable  agreement  is  not 
reached,  then  all  matters  in  dispute  between  the  Company  and  the  Union  shall  be  sub- 
mitted to  the  State  Board  of  Conciliation  and  Arbitration,  whose  decision  shall  be  final 
and  binding  on  both  parties.  ,  , 

2.  The  Company  will  not  interfere  with  the  right  of  its  present  employees  becoming 
members  of  the  Union  and  there  will  be  no  discrimination,  interference,  restraint  or 
coercion  by  it,  or  by  any  of  its  agents,  against  any  members  of  the  L  nion  because  ol 
such  membership,  and  the  Union  agrees  that  neither  the  Union  nor  any  of  its  members 
or  agents  will  intimidate  or  coerce  present  employees  of  the  Company  to  become  mem- 
bers of  said  Union  and  the  Union  shall  have  the  privilege  of  co Meeting  dues  from  its 
members  twice  a  month  at  a  place  designated  by  the  (Company  during  the  noon  hours 
from  11  a.m.  to  2  p.m.  In  no  case  shall  any  representative  of  the  Lnion  for  the  col- 
lection of  dues  interfere  with  the  orderly  conduct  of  the  company  s  business. 

3.  It  is  agreed  that  the  Company  shall  continue  to  employ  and  t«  .^'f  ^^^rK**  ^"^j! 
persons  as  it  mav  from  time  to  time  determine  that  the  best  interests  of  the  ^  <>inpan> 
require  and  that  there  shall  be  no  restriction  on  its  rights  to  designate  the  duties  ai  d  s  ork 
of  any  employee  or  to  transfer  him  or  her  from  one  department  to  another,  but  that  no 
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discrimination  shall  be  made  against  any  employee  taking  part  in  this  present  labor 
controversy. 

4.  It  is  mutually  agreed  that  seniority  rights  shall  prevail  as  to  regular  employees 
and  that  the  last  man  employed  shall  be  the  first  to  be  laid  off,  but  that  nothing  herein 
contained  shall  abridge  the  right  of  the  Company  to  reduce  the  number  of  its  employees 
generally  or  to  close  any  department  or  reduce  the  number  of  its  employees  therein  as 
it  shall  deem  the  volume  or  the  proper  conduct  of  its  business  requires,  and  that  in  the 
event  of  a  vacancy  in  a  classification  the  oldest  regular  employee  in  point  of  service  will 
be  given  preference  in  filling  such  vacancy,  provided,  in  the  opinion  of  the  Company, 
he  is  qualified  to  perform  the  duties  of  such  employment. 

5.  The  work  week  for  male  employees  shall  not  exceed  fifty-two  hours,  to  be  worked 
eight  hours  per  day  consecutively,  the  closing  time  to  be  no  later  than  6  p.m.,  except  on 
Saturdays. 

The  work  week  for  female  employees  shall  consist  of  forty-five  working  hours  and  a 
lunch  period  of  a  full  hour  each  day  shall  be  provided  for  all  employees  which  shall  not 
be  included  in  working  hours. 

The  working  hours  in  each  day  for  all  employees  shall  be  consecutive  except  for  the 
lunch  period. 

All  overtime  shall  be  paid  for  at  the  rate  of  time  and  one-third. 

Employees  of  the  company  designated  for  the  purpose  of  stocktaking  shall  work 
four  times  a  year  on  days  when  the  stores  are  closed,  such  employees  to  be  compen- 
sated at  the  rate  of  time  and  one-half. 

6.  The  Company  agrees  that  all  employees  who  have  been  employed  by  the  Com- 
pany for  a  period  of  one  year  shall  be  given  one  week's  vacation  with  full  pay,  said 
vacation  period  to  begin  June  1  and  end  August  31  in  each  year. 

7.  The  Company  agrees  that  it  will  not  employ  any  person  under  seventeen  years 
of  age  who  is  not  at  this  time  in  the  employ  of  the  Company. 

8.  The  Union  agrees  that  during  the  term  of  this  agreement  the  said  Union  or  said 
employees  shall  not  cause  any  suspension  of  work,  nor  be  engaged  in  any  strike  of  any 
kind  against  the  Company,  and  the  Company  agrees  that  during  said  time  there  will  be 
no  lockout  of  its  employees. 

9.  This  agreement  and  any  decision  of  the  Board  of  Conciliation  and  Arbitration 
shall  remain  in  full  force  and  effect  for  the  period  of  one  year  from  such  date  as  the  Board 
of  Conciliation  and  Arbitration  shall  determine. 

10.  Any  part  time  employee  who  reports  for  work  shall  be  guaranteed  at  least  four 
hours'  work  at  his  or  her  regular  hourly  rate. 

11.  Wages:  Immediately  upon  the  receipt  of  this  decision  the  following  minimum 
wage  scale  shall  be  in  effect: 

Per  Week 

Male  employees  $20.00 

Female  employees     ..........  18.00 

Head  clerks  on  counters  (with  the  exception  of  candy  and  cracker  counters)  25.00 
Head  clerks  on  candy  and  cracker  counters  .  .        .  .21.00 

Part  time  employees  shall  be  paid  at  the  regular  hourly  rate,  but  in  no  case  less  than 
4:2}/2  cents  per  hour. 

12.  When  the  Company  requires  its  employees  to  wear  uniforms,  said  uniforms  shall 
be  furnished  and  laundered  by  the  Company. 


N.  H.  POOR  COMPANY— PEABODY 

July  2,  1937 

In  the  matter  oj  the  joint  application  for  arbitration  of  a  controversy  between  the  N.  H.  Poor 
Company  of  Peabody  and  feeders  on  plating  and  embossing  machines.  (149) 
The  Board  awards  that  there  shall  be  no  change  in  the  piece  work  prices  paid  by  the 
N.  H.  Poor  Company  to  feeders  on  the  plating  and  embossing  machines  at  Peabody, 
for  the  work  as  there  performed. 


HOCKMEYER  BROS.,  INC.— LOWELL 

July  5,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Hockmeyer 
Bros.,  Inc.,  of  Lowell,  and  employees.  (119) 
The  Board  awards  that  a  further  increase  in  wages  over  and  above  the  five  per  cent 
increase  already  granted  by  Hockmeyer  Bros.,  Inc.,  at  the  conclusion  of  the  strike  is 
not  warranted  at  this  time.  The  Board  reserves  the  right  to  either  party,  however,  to 
reopen  the  question  of  the  wage  schedule  of  January  1,  1938. 
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F.  W.  WOOLWORTH  COMPANY— BROCKTON 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  hctwee^F  W^^V^ooU 
worth  Compamj,  of  Brockton,  and  employees.  (125) 
The  Board  awards,  as  follows: 

That  the  Brotherhood  of  Clerks  and  Employees  of  Brockton  shall  be  recognized 
by  the  1*.  V\.  Woolworth  Company  as  the  sole  collective  bargaining  agency  for  its  em- 
ployees at  Brockton. 

That  in  the  matter  of  new  employment,  preference  shall  be  given  to  members  of  the 
Brotherhood  of  Clerks  and  Employees  of  Brockton. 
That  the  working  week  shall  consist  of  forty  hours. 

That  overtime,  beyond  forty  hours  per  week,  shall  be  paid  for  at  the  rate  of  time  and 
one- third. 

That  the  minimum  wage  scale  shall  be  as  follows: 

Per  W^eek 

Employees  working  for  the  company  less  than  one  year  .  $15.00 

For  the  second  year  ..........  16.00 

Employees,  with  five  years'  service,  not  less  than         ....  18.00 

Male  employees,  not  less  than    ........  20^00 

That  any  employee  now  receiving  more  than  the  minimum  shall  not  be 

reduced  by  this  decision. 
That  the  practice  of  sending  employees  home  on  rainy  days  or  days  when 

business  is  dull  shall  be  discontinued. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  May  17,  1937. 

SUFFOLK  KNITTING  COMPANY,  LOWELL 

July  9,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Suffolk  Knitting 
Company  and  Local  No.  21  of  International  Ladie.s  Garment  Workers'  Union.  (138) 
The  Board  awards  that  there  shall  be  granted  1214%  increase  to  all  piece  work  opera- 
tors and  Si  10%  increase  to  all  hourly  and  week  workers  employed  in  the  above  named 
mill. 

Forty  hours  shall  constitute  a  week's  work  provided,  however,  during  peak  periods 
of  production,  the  Compan\'  shall  have  the  right  to  operate  forty-four  hours  per  week 
for  a  period  of  sixteen  weeks  in  each  calendar  year.  All  time  worked  over  forty  hours 
shall  be  considered  overtime  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter. 
Overtime  work  shall  be  worked  consecutively  in  each  peak  period.  Saturday  work  shall 
be  permitted  in  cases  of  emergencies.  Where  such  work  is  performed,  however,  on 
Saturday,  the  rate  of  overtime  paid  for  such  Saturday  work  shall  be  at  the  rate  of  time 
and  a  half.  Overtime  for  piece  workers  shall  be  computed  on  the  basis  of  the  hourly 
rate  earned  by  the  employee  for  forty  hours  and  computed  on  that  hourly  rate  plus  25%. 

The  Board  makes  no  award  on  the  matter  of  establishing  minimum  wages  for  the 
various  departments  of  this  mill  but  requests  that  this  question  of  the  establishment  of 
such  minimums  be  arrived  at  by  the  representatives  of  both  groups  in  conference. 

The  method  now  employed  by  the  Company  of  compensating  cutters  employed  on 
small  lots,  namely  on  a  time  work  basis,  shall  continue  as  at  present.  The  Board  has 
not  been  able  to  satisfy  itself  relative  to  small  lots  in  the  Knitting  Department  and 
suggests  that  in  conference  both  parties  attempt  to  arrive  at  an  amicable  agreement 
regarding  same. 

The  Board  finds  no  evidence  of  over-loading  in  the  sense  as  suggested  by  the  counsel 
for  the  employees  in  his  opening  statement  under  date  of  May  18. 

By  agreement  of  both  parties,  this  decision  as  it  affects  wages  is  retroactive  as  of 
April  14,  1937. 

MIDDLESEX  WORSTED  SPINNING  COMPANY,  LOWELL 

July  9,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Middlesex 
Worsted  Spinning  Company  and  T.  W.  0.  C.  of  C.  I.  0.  (139) 

The  Board  awards  a  wage  increase  of  5%  to  all  the  employees  of  the  above  named 
Company  covered  by  this  application. 

Forty  hours  shall  constitute  a  week's  work  provided,  however,  during  peak  periods 
of  production,  the  Company  shall  have  the  right  to  operate  forty-four  hours  [hm-  week 
for  a  period  of  sixteen  weeks  in  each  calendar  year.  All  time  worked  over  forty  iiours 
shall  be  considered  overtime  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
Overtime  work  shall  be  worked  consecutively  in  each  peak  period.  Saturday  work  shall 
be  permitted  in  cases  of  emergencies.  Where  such  work  is  {)erforni(Hl,  however,  on 
Saturdav,  the  rate  of  overtime  paid  for  such  Saturday  work  shall  be  at  the  rate  of  time 
and  a  half.    Overtime  for  piece  workers  shall  be  computed  on  the  basis  of  the  hourly 
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rate  earned  by  the  employee  for  forty  hours,  and  overtime  shall  be  computed  on  that 
hourly  rate  plus  25%. 

The  Board  makes  no  award  on  the  matter  of  establishing  minimum  wages  for  the 
various  departments  of  this  mill  but  requests  that  this  question  of  the  establishment  of 
such  minimums  be  arrived  at  by  the  representatives  of  both  groups  in  conference. 

The  Board  finds  no  evidence  of  over-loading  in  the  sense  as  suggested  by  the  counsel 
for  the  employees  in  his  opening  statement  under  date  of  May  18. 

By  agreement  of  both  parties,  this  decision  as  it  affects  wages  is  retroactive  as  of 
April  14,  1937. 

HARBOR  KNITTING  MILLS,  EAST  BOSTON 

July  9,  1937 

In  the  matter  of  the  joint  application  J  or  arbitration  of  a  controversy  between  Harbor  Knitting 
Mills  and  Local  282y  International  Ladies  Garment  Workers'  Union.  (140) 
The  Board  awards  that  there  shall  be  granted  12^%  increase  to  all  piece  work  opera- 
tors and  a  10%  increase  to  all  hourlv  and  week  workers  employed  in  the  above  named 
mill. 

Forty  hours  shall  constitute  a  week's  work  provided,  however,  during  peak  periods 
of  production,  the  Company  shall  have  the  right  to  operate  forty-four  hours  per  week 
for  a  period  of  sixteen  weeks  in  each  calendar  year.  All  time  worked  over  forty  hours 
shall  be  considered  overtime  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter. 
Overtime  work  shall  be  worked  consecutively  in  each  peak  period.  Saturday  work  shall 
be  permitted  in  cases  of  emergencies.  Where  such  work  is  performed,  however,  on 
Saturday,  the  rate  of  overtime  paid  for  such  Saturday  work  shall  be  at  the  rate  of  time 
and  a  half.  Overtime  for  piece  workers  shall  be  computed  on  the  basis  of  the  hourly 
rate  earned  by  the  employee  for  forty  hours  and  computed  on  that  hourly  rate  plus  25%. 

The  Board  makes  no  award  on  the  matter  of  establishing  minimum  wages  for  the 
various  departments  of  this  mill  but  requests  that  this  question  of  the  establishment  of 
such  minimums  be  arrived  at  by  the  representatives  of  both  groups  in  conference. 

The  method  now  employed  by  the  Company  of  compensating  cutters  employed  on 
small  lots,  namely  on  a  time  work  basis,  shall  continue  as  at  present.  The  Board  has 
not  been  able  to  satisfy  itself  relative  to  small  lots  in  the  Knitting  Department  and 
suggests  that  in  conference  both  parties  attempt  to  arrive  at  an  amicable  agreement 
regarding  same. 

The  Board  finds  no  evidence  of  over-loading  in  the  sense  as  suggested  by  the  counsel 
for  the  employees  in  his  opening  statement  under  date  of  May  18. 

By  agreement  of  both  parties,  this  decision  as  it  affects  wages  is  retroactive  as  of 
April  15,  1937. 

AUTOMATIC  RADIO  MANUFACTURING  COMPANY,  INC.— BOSTON 

July  13,  1937 

In  the  matter  of  the  application  of  the  Automatic  Radio  Manufacturing  Company ^  Inc.,  of 
Boston,  Massachusetts.  (129) 
This  application,  made  to  the  Board  under  the  Genera)  Laws,  Chapter  150,  requests 
the  Board  to  determine  whether  the  business  of  the  Automatic  Radio  Manufacturing 
Company,  Inc.,  is  being  carried  on  in  a  normal  and  usual  manner  and  to  the  normal  and 
usual  extent. 

Having  considered  said  application  and  heard  the  petitioner  and  remonstrants,  the 
Board  determines  that  the  business  of  radio  assembly  and  manufacturing  is  being  carried 
on  by  the  Automatic  Radio  Manufacturing  Company,  Inc.,  at  Boston  in  the  normal 
and  usual  manner  and  to  the  normal  and  usual  extent. 

PLOTKIN  BROS.,  INC.— BOSTON 

July  16,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Plotkin  Brothers, 
Inc.,  of  Boston,  and  employees.  (128) 
The  Board  awards,  as  follows: 
That  the  minimum  wage  scale  shall  be  as  follows: 

Per  Week 

Employees  working  for  the  company  less  than  one  year      .        .        .  $14.50 
Experienced  help,  employed  for  one  year  or  over       ....  15.50 
All  employees  receiving  over  $20  per  week  shall  receive  an  increase  of 
7^%. 

That  two  weeks'  vacation  with  pay  shall  be  granted  to  those  employed  by  the  com- 
pany for  one  full  calendar  year. 

That  seniority  shall  be  recognized  by  the  company  in  the  shipping  room  and  in  the 
non-selling  force. 

That  overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half,  with  a  leeway  of 
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twenty  minutes  over  and  above  the  regular  work  day,  in  cases  where  such  work  is  re- 
quired by  reason  of  business  conditions. 

This  decision  shall  take  effect  as  of  the  week  of  July  5,  1937. 

WAGNER  HAT  CORPORATION— HAVERHILL 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betweln^VaanJ^^at 
Corporation  and  employees.  (162) 
The  Board  awards  three-quarters  (%)  of  a  cent  per  dozen  increase  for  the  employees 
engaged  in  hardening  on  ladies'  hats;  5%  increase  on  twisting  on  ladies'  hats  and  an 
increase  of  one-half  (^)  cent  per  dozen  on  pouncing  on  ladies'  hats. 

FISHER  SHOE  COMPANY— BOSTON 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  hetweenAhe  Fish^^Shoe 
Company  of  Boston  and  employees.  (170) 
Having  considered  said  application,  heard  the  parties  by  their  duly  authorized  rep- 
resentatives concerning  the  subject-matter  of  the  controversy,  investigated  the  work 
in  question,  its  character,  and  the  conditions  under  which  it  is  performed,  and  considered 
reports  of  expert  assistants  nominated  by  the  parties,  the  60-day  notice  having  been 
waived  by  agreement  of  both  parties,  the  Board  awards  that  an  increase  of  2^%  in 
addition  to  the  15%  agreed  upon  at  the  settlement  of  the  strike  shall  be  paid  by  the 
Fisher  Shoe  Company  to  employees  at  Boston,  for  the  work  as  there  performed. 

CARR  LEATHER  COMPANY— PEABODY 

July  16,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Carr  Leather 
Company,  of  Peabody,  and  shavers.  (175) 
The  Board  awards  that  the  rate  now  being  paid  by  the  Carr  Leather  Company  at 
Peabody  to  the  man  in  question  is  correct. 

ATLANTIC  STATES  WAREHOUSE  &  COLD  STORAGE  CORPORATION- 
SPRINGFIELD 

July  19,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Atlantic  States 
Warehouse  &  Cold  Storage  Corporation,  of  Springfield,  and  warehouse  maintenance 
men.  (137) 

The  Board  finds  in  the  matter  of  the  two  men  in  question  that  while  there  was  jus- 
tification for  disciplinary  action,  it  does  not  feel  that  the  discharge  of  the  two  men  was 
justified. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  June  7,  1937. 

COMMUNITY  DENTISTS  DR.  LEWIS,  INC.— BOSTON 

July  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Coitwuinity 
Dentists  Dr.  Lewis,  Inc.,  of  Boston,  and  dental  technicians  and  apprentices.  (134) 
The  Board  awards  the  following  as  its  decision: 

AGREEMENT 

1.  Whereas  the  employer  is  in  the  practice  of  dentistry  and  in  connection  therewith 
has  a  dental  laboratory,  and  whereas  the  union  is  an  association  composed  of  dental 
technicians  and  apprentices  engaged  in  the  processing  of  dental  restorative  work  in  the 
employ  of,  or  who  may  hereafter  be  employed  by  the  employer,  that  this  agreement 
shall  establish  the  terms  and  conditions  under  which  the  members  of  the  said  union  shall 
work  for  the  said  employer,  and  that  this  agreement  shall  further  establish  methods  for 
fair  and  peaceful  adjustments  of  disputes  which  may  arise  between  the  contracting 
parties. 

2.  The  employer  shall  not  discriminate  against  any  employee  for  his  membership  or 
activity  in  the  union.  Such  activity,  however,  shall  not  take  place  during  working  hours 
nor  on  the  premises  of  the  employer, 

3.  That  not  more  than  one  (1)  apprentice  shall  be  employed  to  every  six  (6)  tech- 
nicians, or  fraction  thereof.  No  apprentice  shall  become  a  technician  without  having 
served  as  such  an  apprentice  for  a  minimum  of  one  complete  calendar  year. 

4.  That  the  emplover  shall  not  perform,  or  cause  to  be  performed  any  work  in  con- 
nection with  mechanical  dentistry  in  the  laboratory,  for,  or  on  behalf  of,  any  other 
dental  laboratory  which  is  unfair  to  organized  labor, 

5.  The  union  agrees  that  the  employer  shall  have  the  right  to  hire  new  employees 
in  the  open  market,  but  the  employer  agrees  that  all  such  new  employees  shall  become 
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members  of  the  union  in  good  standing  no  later  than  two  weeks  from  the  date  of  the 
beginning  of  their  employment.  The  union  agrees  to  accept  in  membership  any  employee 
so  hired,  providing  he  has  not  had  any  previous  difficulties  with  the  union;  pays  his  dues 
regularly  and  lives  up  to  the  constitution  and  by-laws  and  rules  of  the  union.  This 
article  shall  not  be  construed  to  include  employees  directly  engaged  in  the  practice  of 
dentistry,  but  shall  apply  only  to  dental  technicians. 

6.  It  is  agreed  that  the  following  holidays  shall  be  recognized  by  the  employer  and 
the  union,  and  that  no  employee  shall  work  on  these  days,  namely:  New  Year's  Day, 
Washington's  Birthday,  Patriot's  Day  (April  19),  Memorial  Day  (May  30),  Evacuation 
Day  (June  17),  Independence  Day  (July  4),  Labor  Day,  Columbus  Day  (October  12), 
Armistice  Day  (November  11),  Thanksgiving  Day  and  Christmas. 

7.  It  is  further  agreed  that  for  the  week  during  which  any  of  the  holidays  occur,  as  set 
forth  in  the  preceding  section,  that  the  employees  shall  be  paid  a  full  week's  salary, 
according  to  the  wage  scale  as  set  forth  herein,  and  made  a  part  of  this  agreement. 

8.  One  (1)  week's  vacation,  with  full  pay,  shall  be  given  to  all  employees  after  one 
(1)  j-'ear's  employment. 

9.  The  work  week  shall  consist  of  forty  (40)  hours,  divided  into  five  working  days 
of  eight  hours  each.  Each  employee  shall  be  given  at  least  one  Saturday  and  one  Mon- 
day ofT  a  month. 

(a)  Working  hours  shall  be  between  8  a.m.  and  6  p.m. 

(b)  The  duration  of  lunch  period  shall  be  one  hour,  between  12  m.  and  2  p.m. 

(c)  Hours  worked  in  any  one  day  shall  be  consecutive,  but  shall  allow  for  the  lunch 
period. 

(d)  There  shall  be  no  work  on  Sundays. 

(e)  There  shall  be  no  overtime  permitted  in  any  department  of  the  laboratory 
where  a  regular  employee  has  been  temporarily  laid  off. 

(f)  Any  employee  working  a  fraction  of  a  day  shall  receive  no  less  than  one-half 
day's  pay.  If  said  employee  works  more  than  four  hours,  he  shall  receive  a 
full  day's  pay. 

10.  All  salaries  and  wages  shall  be  paid  on  a  weekly  basis,  in  cash;  or  by  check, 
dated  as  of  the  date  when  payment  is  made.  An  employee  shall  be  paid  no  less  than 
the  wage  set  opposite  his  respective  classification  in  the  minimum  wage  scale,  which 
wage  scale  is  hereby  made  a  part  of  this  contract. 

11.  Any  trouble  arising,  due  to  violation  of  any  article  of  this  agreement,  which 
cannot  be  settled  by  the  employer  and  the  union,  shall  be  referred  to  the  State  Board 
of  Conciliation  and  Arbitration.  Pending  the  decision  of  such  Board  on  any  question 
in  dispute,  the  agreement  shall  be  final  and  binding  on  both  parties.  If  the  Board  de- 
cides in  the  question  of  the  discharge  of  an  employee  that  the  employee  in  question 
was  unjustifiably  discharged,  then  his  wages  shall  be  retroactive  to  the  date  of  his 
discharge. 

12.  The  employer  hereby  agrees  not  to  reduce  the  wages  of  employees  now  receiving 
the  minimum  rate  or  more. 

13.  This  agreement  shall  remain  in  full  force  and  effect  for  a  period  of  one  (1)  year 
from  the  date  of  this  decision,  and  shall  run  continuously  from  year  to  year  thereafter. 
Should  the  employer  or  the  union  desire  to  make  a  change  in  this  agreement,  they  shall 
give  a  written  notice,  including  details  of  any  proposed  change  sixty  (60)  days  prior  to 
the  expiration  date,  to  the  other  party.  The  present  agreement,  however,  shall  remain 
in  force  until  a  new  one  is  executed. 

14.  Should  the  United  States  Government,  through  legislation,  provide  working 
conditions  or  hours  of  labor  better  than  those  established  by  this  agreement,  it  is  agreed 
that  this  agreement  may  be  reopened  to  incorporate  such  "better  conditions  or  hours 
of  labor,"  but  for  no  other  purpose. 

WAGE  SCHEDULE 

Per  Week 


Polishers  (capable  of  polishing  all  vulcanite  and  condensite  dentures)  $21.00 

Plaster  men  (capable  of  doing  all  plaster  work  for  the  vulcanite  department)  18.00 

Gold  polishers  (capable  of  polishing  all  gold  work)    .....  23.00 

Finishers  (capable  of  sanding,  carving  and  polishing  all  dentures)  28.00 

Packers  (capable  of  packing  all  vulcanite  denture)    .....  26.00 

Wax  and  repair  men  (capable  of  repairing  and  waxing  all  vulcanite  dentures)  34.00 
Pink  denture  men  (capable  of  completing  all  pink  denture  cases  after  waxed  up)  34.00 

Bar  and  clasp  men  (capable  of  making  bars  and  clasps)    ....  38.00 

Crown  men  (capable  of  making  gold  crowns,  inlays  and  carmichale)  .  40.00 

Set  up  men  (capable  of  grinding  and  setting  teeth  and  waxing)  45.00 
Assistant  gold  men  (capable  of  soldering,  tipping,  cusping  and  finishing  gold 

work)   38.00 
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Gold  cast  men  (capable  of  grinding,  waxing  and  casting  removable  bridgp 

work)                                                                                  .  50  00 

Bridge  men  (capable  of  constructing  any  fixed  bridge)  45  00 

Porcelain  men  (capable  of  doing  all  porcelain  work)  (iO  00 

Assistant  porcelain  men  4o!oO 

WORKERS  ON  ALLOYS  SUCH  AS  VITALLIUM,  TOCOXIUM 

NIRANIUM,  ETC. 

Polishers  (capable  of  polishing  all  removable  bridgework)  ....  23.00 

Casters   30.00 

Finishers  (capable  of  finishing  all  removable  bridgework)  .        .  35.00 

Repairing  of  same  shall  require  additional  per  week      ....  3.00 

Waxers  (capable  of  waxing  all  removable  bridgework  after  designed)  38^00 

Set  up  men  (capable  of  designing  removable  bridgework  and  grinding  teeth)  50.00 
Inexperienced  employees  shall  serve  an  apprenticeship  of  one  (1)  year  (in 

accordance  with  Section  3)      ......        .  14.00 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

July  22,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Window 
Brothers  &  Smith  Company  of  Norwood  and  calfskin  toggler^.  (152) 
The  Board  awards  that  calfskin  togglers,  working  in  pairs,  shall  maintain  a  standard 
production  of  2  4/12  dozen  per  hour  on  skins  up  to  and  including  12  pounds,  and  of 
1  8/12  dozen  per  hour  on  weights  above  12  pounds,  whenever  tannery  production  is 
maintained  on  that  basis.  When  tannery  production  is  curtailed,  2  dozen  and  1  6/12 
dozen  per  hour,  per  team,  shall  be  considered  standard. 

SECURITY  MILLS,  INC.— NEWTON 

July  22,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Security  Mills, 
Inc.,  and  employees.  (171) 
The  Board  awards  as  follows: 

The  Board,  having  in  mind  wages  paid  for  like  employment  in  the  competitive  indus- 
try, is  satisfied  that  the  employees  of  the  Knitting  Department  (excepting  needle 
boys  and  bobbin  boys)  are  receiving  such  wages  as  warrant  no  increase  and,  therefore, 
awards  no  increase. 

No  increase  is  awarded  to  the  following  employees:  C.  Bumpus,  W.  Forget,  A.  La- 
Plante,  J.  Peters  and  R.  Ashton,  who  are  each  receiving  a  weekly  wage  running  from 
$44  to  $55. 

G.  Brady  and  C.  Nichols,  engineers,  who  shall  each  go  on  the  fifty-four  (54)  hour 
week  schedule,  shall  receive  the  same  weekly  wage  for  the  fifty-four  (54)  hour  week  as 
they  are  now  receiving  for  the  longer  week  worked  at  present. 

A  5%  increase  is  awarded  to  the  piece-work  employees  in  the  Spooling  and  Mending 
Departments  whom  this  decision  affects.  The  weekly  wage  of  V.  Walsh  shall  be  in- 
creased so  that  he  shall  receive  at  the  rate  of  Twenty-five  Dollars  for  a  forty-four  (44) 
hour  week.  One  Dollar  per  week  increase  is  awarded  to  all  other  employees  who  are 
subject  to  this  arbitration.  Voluntary  overtime  shall  be  paid  for  at  the  same  rate  and 
wage  as  regular  work. 

The  foregoing  decision  is  effective  for  those  employed  by  the  corporation  on  June  1, 
1937  and  is  retroactive  to  that  date. 

BRISTOL  SHOE  COMPANY— BOSTON 

July  26,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Bristol  Shoe 
of  Boston  and  pump  stitchers.  (161) 
The  Board  awards  that  the  Bristol  Shoe  Company  shall  pay  to  employees  at  Boston 
two  dollars  per  72  pair,  plus  the  usual  percentage  added  on  all  operations,  for  pump 
stitching  Pattern  No.  356,  for  the  work  as  there  performed. 

LEEDS  SHOE  COMPANY— STONEH AM 

July  26,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Leeds  Shoe 
Company  of  Stoneham  and  table  girls.  (166) 

The  Board  finds  that  the  Leeds  Shoe  Company  is  within  its  rights  m  paying  the 
employees  in  question  on  a  weekly  basis,  since  there  is  nothing  in  the  coiitrnrt  that 
specifies  to  the  contrary.  .  ,  ,         ,         .     1  . 

In  the  matter  of  piece  work  prices,  the  Board  states  further  that  the  employer  should 
establish  piece  work  rates  in  collaboration  with  the  agent  of  the  union. 
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LEBLANC  CLEANSERS,  INC.— LYNN 

r     ^  .  ,    .  July  26,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  LeBlanc 
Cleansers,  Inc.,  of  Lynn,  and  pressers.  (168) 
The  Board  finds  that  the  two  employees  in  question  were  not  discriminated  against 
by  the  LeBlanc  Cleansers,  Inc. 

BEGGS  &  COBB,  INC,— WINCHESTER 

July  26,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester,  and  iacker  and  toggler.  (178) 
The  Board  finds  that  the  man  in  question  was  given  an  opportunity  to  break  in  on 
the  toggling  machine  and  in  view  of  the  facts  presented  at  the  hearing  is  not  entitled  to 
a  further  opportunity. 

KIRSTEIN  LEATHER  COMPANY— PEABODY 

July  26,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Kirstein 
Leather  Company  of  Peabody  and  pressmen  and  putting-out  men.  (180) 
The  Board  finds  that  the  operator  in  question  has  the  right  to  have  the  position  over 
the  feeder. 

WORTHY  LUNCH  COMPANY,  INC.— BOSTON 

July  26,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Worthy  Lunch 
Company,  Inc.,  and  employees.  (182) 

The  Board  finds  that  the  Worthy  Lunch  Company,  Inc.,  is  operating  at  a  loss. 

Therefore,  under  Aiticle  VI  of  the  Agreement  the  employees  are  to  return  to  their 
former  wages. 

LEEDS  SHOE  COMPANY— STONEHAM 

July  28,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Leeds  Shoe 
Company,  Inc.,  of  Stoneham,  and  stitchers.  (165) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Leeds  Shoe  Company, 


Inc.,  to  stitchers  at  Stoneham,  for  the  work  as  there  performed: 

Pattern  No.  135:  •  Per  Case 

Stitching  underla}''  to  cut-out  on  tongue,  fitted : 

Cemented  $0.90 

Held  on  94 

Pattern  No.  131 : 

Stitching  vamp  together  and  stitching  tip  to  vamp    ....  .63 

Pump  stitching      ..........  .65 

Pattern  No.  128: 

Stitching  stripping  on  vamp,  single  needle,  with  folder,  per  row  .  .12 
Closing  outside  of  vamp  .        .        .        .        .        .        .  .11 

Pattern  No.  133: 

Stitching  stripping  on  vamp,  single  needle,  with  folder,  per  row  .  .12 
Stitching  stripping  on  quarters,  2  rows,  per  row        .        .        .        .  .15 

Closing  outside  front  of  vamp         .......  .09 

Stitching  eyelet  stays  to  quarters  .  .        .        .  .50 

Fifteen  per  cent  to  be  added  to  above  prices. 


By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  June  14,  1937. 
COPLEY  SHOE  COMPANY— STONEHAM 

August  5,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Copley 
Shoe  Company  of  Stoneham  and  stitchers.  (169) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Copley  Shoe  Company 
at  Stoneham,  for  the  work  as  there  performed: 

Per  Case 


Fancy  stitching— Pattern  No.  82,  stitch  tip,  held  on     ...        .  $0.24 

Stitch  tongue  to  shoe  all  made  up       .......  .18 

Stitch  straps  to  quarters                           .                               .        .  .90 

Fancy  stitching — Pattern  No.  84,  stitch  tip,  held  on     .                       .  .30 

Stitch  cut-out  on  front  of  shoe    ........  .90 

Stitch  straps  to  quarters,  held  on        .......  .90 

Dinking  vamp  made  up,  with  mask,  using  two  dies  33 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  June  20,  1937. 
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COPLEY  SHOE  COMPANY— STONEHAM 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  b^^\he  rWev 

Shoe  Company  of  Stoneham  and  cutters.    (174)  "^y^y 

The  Board  awards  that  the  follo^^ing  prices  shall  be  paid  by  the  Copley  Shoe  Company 

at  Stoneham,  for  the  work  as  there  performed-  k  j         v-  iu\muy 

Pattern  No.  83: 

Base  price  SI  08 

Extra  for  vamp  condition  09 

Total  price  "sTTt 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  June  6,  1937. 

VERZA  TANNING  COMPANY— PEABODY 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  he^^n  ^ke^Verza 
Tanning  Company  and  A.  Chigns.  (179) 
The  Board  finds  that  the  employee  in  question  is  unfit  to  do  the  work  of  toggling  at 
the  present  time.  The  Board  understands  that  this  man  is  temporarily  employed  and 
that  the  good  offices  of  the  Association  are  to  be  used  to  secure  permanent  employment 
for  him. 

F.  W.  WOOLWORTH  COMPANY— NORWOOD 

August  6,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  F.  W.  Wool- 
worth  Company  of  Norwood  and  employee.^.  (160) 
The  Board  awards  the  attached  agreement  as  its  decision. 
This  agreement  shall  take  effect  as  of  June  25,  1937. 

WORKING  AGREEMENT 
This  Agreement  entered  into  on  this  twenty-fifth  day  of  June,  1937,  between  store 
No.  700  of  the  F.  W.  WOOLWORTH  CO.,  670  Washington  Street,  Norwood,  Mass 
hereinafter  called  the  COMPAN^^  and  the  NORWOOD  RETAIL  CLERK'S  UNION, 
Local  891,  of  the  Retail  Clerk's  International  Protective  .\ssociation,  affiliated  with  the 
American  Federation  of  Labor,  hereinafter  designated  as  the  UNION,  shall  provide 
the  following  wages  and  conditions. 

Article  1— UNION 

A.  The  COMPANY  recognizes  the  UNION  as  the  sole  collective  bargaining  agency 
for  all  of  its  members  with  regard  to  wages,  hours,  and  other  conditions  of  employment. 

B.  The  COMPANY  recognizes  and  will  not  interfere  with  the  right  of  employees 
to  become  members  of  the  L'NION,  nor  will  it  discriminate  against  or  coerce  any  em- 
ployee because  of  membership  in  the  UNION  or  activities  therein. 

C.  The  UNION  agrees  not  to  use  coercion  or  intimidation  in  any  effort  to  persuade 
any  employee  to  join  the  UNION  or  to  solicit  members  for  the  UNION  within  the 
store  during  business  hours. 

Article  2— WAGES 

A.  All  present  female  employees  shall  receive  the  minimum  wage  of  $14.00  for  a 
full  work  week,  except  apprentice  employees  who  shall  receive  a  nunimum  of  $13.00 
for  a  full  work  week,  and  junior  employees  who  shall  receive  a  minimum  of  $12.50  for 
a  full  work  week. 

B.  Part  time  employees  shall  be  paid  not  less  than  an  hourly  rate  proportionate 
to  the  rates  prescribed  in  the  preceding  paragraph. 

C.  The  term  apprentice  employee  as  used  herein  shall  mean  an  employee  with  less 
than  one  year's  experience,  or  less  than  19  years  of  age. 

D.  The  term  junior  employee  as  used  herein,  shall  mean  an  employee  under  IS  years 
of  age. 

E.  The  term  part  time  employee  as  used  herein,  shall  mean  an  employee  who  works 
less  than  the  maximum  work  week. 

Article  3— HOUR^ 

A.  The  COMPANY  agrees  that  all  female  employees  shall  work  not  more  than  44 
hours  in  one  week,  except  for  a  period  not  to  exceed  one  week  in  the  first  six  months 
of  the  calendar  year,  and  not  to  exceed  two  weeks  in  the  second  six  months  of  the  calen- 
dar year,  at  which  time  a  48-hour  week  shall  be  considered  a  work  week. 

B.  The  COMPANY  agrees  that  a  work  day  shall  not  excet'd  eight  hours  in  any  one 
day  except  Saturday  or  a  day  preceding  a  holiday,  when  the  work  day  sliall  be  con- 


76  CONCILIATION  AND  ARBITRATION 

sidered  no  more  than  nine  hours.  Lunch  period  shall  not  be  less  than  one  hour  in  any- 
one day. 

C.  Time  and  one-half  shall  be  paid  for  all  over-time  work  in  excess  of  44  hours  in 
any  one  calendar  week  for  female  employees,  except  as  provided  in  Article  3,  Para- 
graph A. 

D.  The  Union  agrees  for  the  purpose  of  completing  a  day's  business  caused  by  late 
shoppers,  completing  sales  slips,  closing  counters,  etc.,  that  a  period  not  to  exteed  ten 
minutes  in  any  day  or  days  over  and  above  the  work  day,  shall  not  be  considered  over- 
time work. 

Article  4— VACATIONS 
The  Company  agrees  to  grant  vacations  on  the  following  basis: 

All  employees  who  have  been  in  the  employ  of  the  COMPANY  for  one  year  on 
June  1st  of  the  calendar  year,  shall  receive  two  weeks'  vacation  with  one  week's  pay. 

All  employees  who  have  been  in  the  employ  of  the  COMPANY  for  two  years  on 
June  1st  of  the  calendar  year,  shall  receive  two  weeks'  vacation  with  two  weeks'  pay. 

Article  5— GRIEVANCES 
The  UNION  employees  of  the  store  may  elect  from  the  UNION  employees  of  the 
store,  a  store  committee  consisting  of  three  UNION  employees.  Such  committee  shall 
be  elected  by  the  majority  vote  of  all  UNION  employees  in  the  store.  Such  committee 
shall  h%ar  all  grievances  on  the  part  of  the  UNION  members,  and  shall  bring  such 
grievances  to  the  attention  of  the  store  manager.  In  the  event  that  such  grievances 
are  not  satisfactorily  adjusted  by  the  store  manager,  the  committee  shall  refer  such 
grievances  to  the  Boston  District  Office  of  the  COMPANY,  and  in  the  event  that  the 
grievances  are  not  satisfactorily  adjusted  by  the  Boston  District  Office  of  the  COM- 
PANY, said  committee  shall  then  refer  same  to  the  State  Board  of  Conciliation  and 
Arbitration. 

Article  6— SUSPENSION  OF  WORK 
Should  difference  arise  between  the  COMPANY  and  the  UNION  as  to  the  meaning 
and  application  of  the  provisions  of  this  Agreement,  the  UNION  agrees  that  there 
shall  be  no  suspension  of  work  during  a  period  of  30  days  from  the  time  when  such 
difference  shall  arise,  but  period  of  30  days  shall  be  allowed  for  the  holding  of  confer- 
ences between  the  COMPANY  and  the  UNION  in  an  endeavor  to  adjust  such  differ- 
ence satisfactorily. 

In  the  event  that  at  the  end  of  said  30  days  such  difference  has  not  been  satisfactorily 
adjusted,  matter  in  dispute  shall  be  submitted  to  the  State  Board  of  Conciliation  and 
Arbitration,  the  decision  of  this  Board  to  be  final  and  binding  on  both  parties. 

Article  7— DUES 

Designated  representatives  of  the  UNION  shall  have  the  right  to  collect  UNION  dues 
without  interference  from  the  COMPANY  or  its  agents,  so  long  as  said  collection  is  not 
attempted  during  the  business  hours  of  the  respective  employees. 

Article  8 

This  Agreement  shall  remain  in  full  force  and  effect  for  one  year  from  the  date  of 
signing,  and  shall  continue  thereafter  from  year  to  year  in  full  force  and  effect,  unless 
either  party  to  the  Agreement  gives  due  notice  to  change,  modify  or  terminate  the 
Agreement  30  days  prior  to  the  expiration  date  of  the  Agreement  or  of  the  annual 
extension  thereof. 

IN  WITNESS  WHEREOF  the  parties  have  hereto  set  their  hands  and  seals  by  their 
duly  authorized  representatives,  this  day  of  A.D.,  1937. 

BOSTON  FRUIT  &  VEGETABLE  BUYERS'  ASSOCIATION— BOSTON 

August  6,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  members  of 
the  Boston  Fruit  and  Vegetable  Buyers'  Association  and  fruit  and  vegetable  dispensers. 
(183) 

The  Board  awards  the  attached  agreement  as  its  decision,  this  decision  to  take  effect 
as  of  August  1,  1937. 

THIS  AGREEMENT  made  and  entered  into  by  and  between  the  Boston  Fruit  and 
Vegetable  Buyers  Association  of  Boston,  and  Federal  Labor  Union,  Local  No.  20588, 
Fruit  &  Vegetable  Dispensers  of  Boston,  Massachusetts. 

In  consideration  of  the  covenants  herein  agreed  to  as  follows: 
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.A.RTICLE  I 

A  duty  rests  upon  the  employer,  upon  the  association,  and  upon  the  union,  and  upon 
each  and  every  employee  to  eliminate  the  causes  of  dispute  aAd  to  promote  the  spirit 
of  cooperation  among  employer  and  employee. 

Article  II 

The  union  agrees  that  the  employer  shall  have  the  right  to  hire  new  employees  in 
the  open  market,  but  the  employer  agrees  that  all  such  new  employees  shall  become 
members  of  the  union  in  good  standing  no  later  than  two  weeks  from  the  date  of  the 
beginning  of  their  employment.  The  union  agrees  to  accept  in  membership  any  em- 
ployee so  hired,  providing  he  has  not  had  any  previous  difficulties  with  the  union  pavs 
his  dues  regularly  and  lives  up  to  the  constitution  and  by  laws  and  rules  of  the  union. 

Article  HI 

While  questions  of  grievances  are  pending  as  provided  for  in  this  agreement,  and  if 
referred  to  the  State  Board  of  Conciliation  and  Arbitration,  there  will  neither  be  a  shut 
down  or  lockout  by  the  employer,  nor  a  suspension  of  work  or  strike  by  the  employees 
or  the  union. 

Article  IV 

Hours  of  Labor. 
Fruit  and  Vegetable: 

The  hours  of  labor  shall  be  fifty-seven  (57)  during  daylight  saving  time  and  fifty- 
three  (53)  during  the  rest  of  the  year,  as  follows: 

D.  S.  T.  Monday,  Thursday  and  Friday,  eleven  (11)  hours  out  of  twelve  (12). 
D.  S.  T.  Tuesday  and  Wednesday,  eight  (8)  hours  out  of  nine  (9). 
D.  S.  T.  Saturday  eight  (8)  hours. 

During  the  rest  of  the  year,  the  hours  of  labor  shall  be: 
Monday,  Thursday  and  Friday,  ten  (10)  hours  out  of  eleven  (11). 
Tuesday  and  Wednesday,  eight  (8)  hours  out  of  nine  (9). 
Saturday,  seven  (7)  hours. 
Tomato  Repackers: 

The  hours  of  labor  shall  be,  during  the  months  of  March,  April,  and  May,  fifty- 
seven  (57)  per  week,  and  during  the  rest  of  the  year,  fifty-three  (53)  hours  per  week. 
The  hours  of  labor  in  any  one  day  shall  not  exceed  ten  (10)  hours. 
Celery : 

The  hours  of  labor  shall  be,  during  the  months  of  March,  April  and  May,  fifty- 
seven  (57)  per  week,  and  during  the  rest  of  the  year,  fifty-three  (53)  hours  per  week. 
The  hours  of  labor  in  any  one  day  shall  not  exceed  ten  (10)  hours. 
All  Departments: 

All  time  worked  over  the  hours  as  herein  above  provided  in  any  one  day  shall 
be  paid  at  the  rate  of  time  and  one-half. 

Stock  taking  shall  begin  one  hour  before  the  regular  day's  work  is  finished. 
When  errors  in  stock  are  found,  employees  to  stay  without  receiving  compen- 
sation therefor. 

Any  employee  reporting  any  morning  for  work  without  having  been  notified 
the  night  before  of  lay-off  shall  be  paid  for  one-half  day  unless  definite  hours  of 
work  is  told  him. 

Any  employee  having  worked  one-half  day  without  being  notified  of  no  work  for 
the  remainder  of  the  day  shall  be  paid  for  a  full  day's  work. 

Article  V 

There  shall  be  no  pay  for  legal  holidays  except  for  work  actually  performed.  All 
work  performed  on  Sundays  and  the  following  legal  holidays:  New  Year's  Day,  Wash- 
ington's Birthday,  May  30,  July  4,  Labor  Day,  Thanksgiving  and  Christmas  shall  be 
paid  for  at  the  rate  of  time  and  one-half.  The  minimum  shall  be  for  four  hours  labor 
at  the  rate  of  time  and  one-half. 

Article  VI 

Wages: 

Fruit  and  Vegetable: 

Salesmen  shall  be  paid  thirty-five  dollars  ($35)  per  week. 
Lumpers  shall  be  paid  twenty  dollars  ($20)  i)er  week. 

Lumpers  now  receiving  twenty  dollars  ($20)  or  more  shall  \)c  awvu  :i  ton  ( 10)  {mt 

cent  increase  in  pay. 
Truckmen  shall  be  paid  $27.50  per  week. 

Truckmen  now  receiving  $27.50  or  more  .shall  be  given  10',,  iiicrea.se  in  pay. 

An  apprentice  salesman  shall  receive  the  wages  of  the  classification  he  is  in  and 
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shall  serve  one  year.   He  shall  register  with  the  union  at  the  time  he  begins  to 

serve  his  apprenticeship. 
Tomato  Repackers: 

Packers  shall  receive  twenty-seven  dollars  and  fifty  cents  ($27.50)  per  week. 
Apprentice  packers  and  first  class  strippers  shall  receive  twenty-two  dollars  and 

fifty  cents  ($22.50)  per  week. 
Apprentice  strippers  shall  receive  for  one  (1)  month  fifteen  dollars  ($15.00)  per 

week. 

Apprentice  packers  shall  serve  one  (1)  year  and  receive  stripper's  pay.  They 
shall  register  with  the  union  at  the  time  they  begin  to  serve  their  apprenticeship. 
(This  section  shall  also  apply  to  apprentice  strippers.) 
Celery: 

Celery  washers,  trimmers,  packers  and  deliverers  shall  receive  twenty-three  dollars 

and  fifty  cents  ($23.50)  per  week. 
Celery  wrappers  shall  receive  twenty-eight  dollars  and  fifty  cents  ($28.50)  per  week. 
Apprentices  shall  receive  sixteen  dollars  and  fifty  cents  ($16.50)  per  week. 

Article  VII 

It  is  hereby  agreed  that  no  union  truckman  shall  pick  up  any  merchandise  from  any 
speculator  in  the  market. 

Article  VIII 

Transportation  of  merchandise  from  both  terminals  shall  be  done  by  union  truckmen 
only  (when  operators  are  other  than  employees.) 

Article  IX 

AH  gratuities  and  privileges,  such  as  vacations  with  pay,  sick  leave  with  pay,  legal 
holidays,  etc.,  now  existing  and  in  force  shall  be  maintained  during  the  life  of  this  agree- 
ment. All  gratuities  and  privileges  now  existing  and  in  force  pertaining  to  employees 
assisting  each  other  at  their  different  jobs  shall  be  maintained  during  the  life  of  this 
agreement. 

Article  X 

The  employer  agrees  that  no  employee  shall  be  discriminated  against,  intimidated, 
coerced  or  discharged  for  joining,  acting  or  advocating  in  the  interest  of  the  union. 

Article  XI 

In  the  event  of  any  dispute  arising  between  the  employer  and  the  union  which  cannot 
be  adjusted  by  the  business  agent  and  the  employer,  the  same  shall  be  referred  to  the 
State  Board  of  Conciliation  and  Arbitration,  whose  decision  shall  be  final  and  binding 
on  both  parties  to  this  agreement. 

Article  XII 

This  agreement  is  to  take  effect  on  the  first  day  of  August,  1937,  and  to  remain  in 
force  until  the  first  day  of  August,  1938,  and  from  year  to  year  thereafter  unless  a  change 
is  desired  by  either  party  whereupon  thirty  days'  (30)  written  notice  shall  be  given  by 
either  party  to  the  other  prior  to  the  expiration  of  said  agreement. 

IN  WITNESS  WHEREOF  the  parties  hereto  have  hereunto  set  their  hands  and  seals 
by  their  duly  authorized  officers  or  representatives  this  day  of  ,  1937. 

ATLAS  TACK  CORPORATION— FAIRHAVEN 

August  11,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Atlas  Tack 
Tack  Corporation  of  Fairhaven  and  employees.  (173) 
The  Board  awards  the  attached  agreement  as  its  decision. 
This  decision  shall  take  effect  as  of  June  14,  1937. 

AGREEMENT 

Agreement  made  and  entered  into  this  14th  day  of  June  1937  by  and  between  the 
Atlas  Tack  Corporation,  a  New  York  Corporation,  duly  established  by  law  and  having 
its  usual  place  of  business  in  the  town  of  Fairhaven,  Massachusetts,  and  the  Fabricated 
Metal  Workers'  Local  Industrial  Union  No.  71,  a  Labor  Union  affiliated  with  the  Com- 
mittee for  Industrial  Organization,  to  govern  all  hours  of  employment,  wages  paid  and 
all  other  conditions  of  employment  as  hereinafter  set  forth  and  to  be  binding  on  the 
parties  to  this  contract  from  the  14th  day  of  June  1937  to  the  14th  day  of  June  1938. 
The  parties  hereto  agree  that  thirty  (30)  days  before  the  expiration  date  of  this  agree- 
ment they  shall  enter  into  negotiations  for  a  new  contract  governing  the  subjects  pro- 
vided for  herein. 
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per  hour  for  women  employees  and  forty  cents  ($.40)  per  hour  for  men  employees,  except 
that  beginners  can  be  employed  at  a  rate  of  thirty  cents  ($0.30)  per  hour  The  defini- 
tion of  begmner  and  the  length  of  time  that  they  shall  be  employed  as  beginner.s  at 
the  rate  of  pay  designated  above  shall  be  agreed  upon  by  the  Union  and  the  Comoanv 
in  conference.  ^ 

4.  All  employees  now  working  on  a  piece  work  basis  shall  have  their  pay  rates  in- 
creased to  the  extent  of  7^%  over  and  above  existing  rates. 

5.  If  an  employee  is  called  upon  to  work  more  than  eight  (8)  hours  in  any  one  day 
or  more  than  forty  (40)  hours  in  any  one  week,  or  is  required  to  make  up  time  lost  by 
reason  of  stoppage  of  work  on  a  legal  holiday,  the  compensation  for  such  extra  time  shall 
be  paid  for  at  the  rate  of  time  and  one  third. 

6.  When  an  employee  has  been  employed  at  the  plant  for  two  (2)  years  he  shall  be 
entitled  to  one  week's  vacation  each  year  thereafter  with  pay;  and  for  the  purpo.se  of 
construing  this  clause  thirty-six  (36)  weekly  pay  periods  in  any  one  year  shall  constitute 
a  year's  employment. 

7.  Employees  shall  not  be  called  upon  to  do  any  work  on  any  of  the  following  legal 
hohdays;  except  that  this  clause  shall  not  apply  to  those  employees  whose  work  is  made 
necessary  by  requirements  of  law  and  insurance,  and  shall  not  be  construed  as  pro- 
hibiting work  of  an  emergency  character  by  the  maintenance  crew  if  such  work  is  deemed 
necessary : 


8.  The  employees  shall  designate  one  of  their  number  in  each  department  who  shall 
act  as  Shop  Steward.  The  function  of  the  Shop  Steward  shall  be  to  bring  to  the  atten- 
tion of  the  foreman  of  his  department  any  grievances  of  any  employee  or  group  of  em- 
ployees and  seek  to  arbitrate  and  adjust  such  grievances  to  the  satisfaction  of  both 
parties.  In  the  event  of  his  failure  to  adjust  the  matter  at  dispute  it  shall  then  be  re- 
ferred to  the  Shop  Committee. 

The  Shop  Committee  shall  consist  of  all  the  Shop  Stewards  at  the  plant.  The  Shop 
Committee  shall  undertake  to  adjust  the  grievance  with  the  management.  In  the  event 
of  the  Shop  Committee's  failure  to  accomplish  this  end  the  grievance  shall  be  referred 
to  the  Business  Representative  of  the  Union  whose  business  it  shall  be  to  adjust  the 
difficulties  with  the  plant  management.  In  the  event  of  the  failure  of  the  Business  Rep- 
resentative of  the  Union  and  the  Plant  Management  to  satisfactorily  adjust  the  ques- 
tions at  issue  the  matter  shall  then  be  referred  to  an  Arbitration  Board  constituted  as 
follows  : 

The  Arbitration  Board  shall  consist  of  three  (3)  members,  one  of  whom  shall  be  chosen 
by  the  employer,  one  chosen  by  the  union,  and  the  third  member,  who  shall  act  as 
chairman,  chosen  by  the  other  two.  The  majority  vote  of  .said  Arbitration  Board  shall 
be  final  and  binding  on  both  parties. 

In  the  event  that  the  representatives  of  the  parties  to  this  agreement  shall  fail  to  agree 
upon  the  person  who  shall  be  the  third  member  of  the  Board  within  a  period  of  not 
more  than  fourteen  (14)  days,  then  in  that  event  the  matters  at  issue  shall  be  submitted 
for  adjudication  to  the  Board  of  Conciliation  and  Arbitration  of  the  Department  of 
Labor  and  Industries  of  the  Commonwealth  of  Massachusetts. 

9.  Any  subject  with  which  this  contract  deals  and  all  other  matters  directly  or  in- 
directly affecting  conditions  of  employment  shall  be  a  proper  subject  for  adjudication 
under  the  machinery  setup  in  Section  8  hereof. 

10.  Seniority:  Promotions  are  to  be  based  on  fitness  and  qualifications  for  the  new 
job.  Among  several  equally  fit  and  qualified,  the  employee  of  the  department  con- 
cerned having  the  longest  continuous  service  record  with  the  company  shall  be  first 
considered  for  the  promotion.  Character,  ability,  physical  condition  and  education 
will  be  considered  factors  in  determination  of  fitness  and  qualifications.  Seniority  will 
apply  not  only  in  case  of  promotions  but  also  in  case  of  layoffs  and  re-employment  after 
layoffs.  ,    ,      •  J 

It  is  understood  that  the  Company  has  the  full  right  in  the  hirmg,  discharging  and 
promotion  of  its  employees  so  long  as  there  is  no  indication  of  discrimination  or  favoritism 
as  between  a  member  of  the  Union  and  a  non-mcnbcr. 


New  Year's  Day 
Februarv  22 
May  30 
July  4 


Labor  Day 
November  11 
Thanksgiving  Day 
Christmas  Day 
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11.  The  employer  hereby  agrees  to  refrain  from  intimidating  and  coercing  employees 
for  the  purpose  of  inducing  them  not  to  join  a  Labor  Union  nor  to  discriminate  against 
those  who  have  joined  such  a  Union. 

12.  The  employer  hereby  recognizes  the  Fabricated  Metal  Workers'  Local  Industrial 
Organization  as  the  exclusive  bargaining  agency  for  all  the  employees  in  the  departments 
of  the  Atlas  Tack  Corporation  who  were  eligible  to  vote  at  the  Employee  Representation 
election  held  at  the  Fairhaven  Town  Hall  on  June  16th,  1937,  and  for  such  future  em- 
ployees as  may  be  in  the  same  classifications. 

13.  Upon  individual  authorization  from  members  all  Union  dues,  fines  and  assess- 
ments shall  be  deducted  by  the  Company  from  members'  first  pay  of  each  month.  The 
funds  so  deducted  shall  be  forwarded  to  the  Financial  Secretary  of  the  Union  on  or 
before  the  fifteenth  (15th)  day  of  each  month. 

WITNESS  our  hands  and  seals  this  day  of  1937. 

CHARLOTTE  RHEA  BAKERIES  CORPORATION— BOSTON 

August  13,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Charlotte  Rhea 
Bakeries  Corp.  and  employees.  (184) 
The  Board  finds  that  the  Company  was  within  its  rights  in  the  dismissal  of  William 
Shute. 

The  Board  further  finds  that  Section  5  of  Article  V  of  the  agreement  specifically  refers 
to  employees  who  have  been  in  the  employ  of  the  Company  for  one  year  continuously. 
The  Board  finds  that  this  Article  deals  with  those  who  have  been  employed  one  year 
prior  to  the  signing  of  this  agreement  and  that  those  men  who  have  been  employed  for 
one  year  continuously  prior  to  the  signing  of  the  agreement  are  entitled  to  one  week's 
vacation  with  full  pay. 

The  Board  also  finds  that  Hugh  McEachran  is  entitled  to  a  week's  pay  since  a  week's 
notice  was  not  given  to  him  as  provided  under  Section  6  of  Article  V  of  the  agreement. 


PARAMOUNT  BAKING  COMPANY— BOSTON 

August  13,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Paramount 
Baking  Company  and  employees.  (185) 
The  Board  awards  that  the  employee  in  question  is  entitled  to  one  week's  pay. 


SHOE  MANUFACTURERS— HAVERHILL 

August  17,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  shoe  manu- 
facturers of  Haverhill  and  employees.  (27-40) 
The  Board  awards  that  any  heel  whose  shank  conforms  with  the  curve  of  the  tem- 
plate, as  drawn,  shall  be  a  Louis  heel  and  that  this  curve  shall  be  the  dividing  line  between 
Louis  and  a  Continental  heel. 


LORRAINE  SHOE  COMPANY— MALDEN 

August  17,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lorraine 
Shoe  Company  of  Maiden  and  cutters.  (164) 

The  Board  awards  that  the  following  prices  and  conditions  shall  obtain  in  the  factory 
of  the  Lorraine  Shoe  Company  at  Maiden,  for  the  work  as  there  performed: 

Cutting :  Misses'  Children's 

Sandal  . 
No.  614 
Blucher  Oxford 
Wing  tip  Oxford 
No.  900 
No.  130 
No.  330 

High  cut  fancy  boo 
Regular  boot 
Novelty  boot 
Cuff  for  snow  shoe 
Cuff  lining 

Straps  and  tongues,  as  listed 
Where  rubber  dies  are  used 
Vamps,  when  right  and  left 


,  14  pieces  to  a  pair 


Per  36  Pairs 

$0.40 

$0.31 

.62 

.53 

.57 

.48 

.73 

.64 

.69 

.60 

.69 

.60 

.69 

.60 

1.44 

.72 

.63 

.96 

.87 

.105 

.08 
.12 

.18 

.09  extra 
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Per  Hour 

Cutting  $0.75 

Conditions: 

Broken  leather,  where  regular  day  work  cannot  be  accomplished,  lost  time  to  be 
made  up  or  hour  work  for  the  entire  job. 

Tear-offs,  kips  and  stock  cut  from  pieces,  to  be  cut  on  day  work. 

Where  cuts  are  faced,  or  kept  together  in  sizes,  an  extra  of  $0.00 shall  be  paid. 

Where  cutter  has  had  a  bad  break  on  jobs;  that  is,  small  lots  and  bad  leather,  he 
shall  be  given  a  good  job  to  make  up. 

Patent  leather  to  be  divided  as  evenly  as  possible. 

Where  dies  are  short  on  jobs,  only  enough  jobs  shall  be  given  out  on  such  dies  as 
to  enable  cutters  to  work  and  not  lose  time,  or  more  dies  shall  be  furnished. 
Every  employee  to  be  treated  alike;  no  favorites. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  March  27,  1937. 


CENTURY  WOOD  HEEL  COMPANY— HAVERHILL 

August  17,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Century 
Wood  Heel  Company  of  Haverhill  and  celluloid  coverers.  (189) 
The  Board  awards  that  an  extra  of  two  cents  per  dozen  shall  be  paid  by  the  Century 
Wood  Heel  Companj'^  to  employees  at  Haverhill  for  covering  sprayed  heels,  this  decision 
to  be  effective  as  of  July  22,  1937. 


GRAND  SHOE  COMPANY— HAVERHILL 

August  17,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Grand 
Shoe  Company  of  Haverhill  and  tip  repairer.  (195) 
The  Board  finds  that  the  employee  in  question  should  not  be  reinstated  by  the  Grand 
Shoe  Company  at  Haverhill. 

PALACE  LINEN  SUPPLY^  INC.— BOSTON 

August  19,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Palace  Linen 
Supply,  Inc.,  Boston  and  employee.  (193) 
The  Board  awards  that  the  employee  in  question  is  entitled  to  one  week's  pay  and 
the  increase  in  wages  for  two  days. 

RITZ  SHOE  COMPANY— CHELSEA 

August  24,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Ritz  Shoe 
Company  of  Chelsea  and  cutters.    (181)  ,  t>- 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Ritz  bhoe  Company 
to  employees  at  Chelsea,  for  the  work  as  there  performed: 

Per  i^-ase 

Outside  cutting: 

Pattern  No.  22X,  vamp  

Pattern  No.  22X,  tip  i  oq 

Pattern  No.  27  t  i^ 

Pattern  No  29 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  new  work. 

OVERALL  OWNERS'  ASSOCIATION-BOSTON  AND  VICINITY 

August  2b,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  belwrcn  nmnbcrsjif 
the  Overall  Owners'  Association  of  Boston  and  tncimly  mid  drimrsamlmUsmen.    ( 192) 

The  Board  makes  the  following  award  as  to  Articles  7,  8  and  14  of  ^.h^^^^^reoment^ 

Article  7.— Employers  requiring  uniforms  shall  furnish  seasonable  uniforms,  the  same 
to  be  cleaned  and  repaired  by  the  employer.        ,  .   .  , 

Article  8.-0verall  drivers  shall  be  paid  a  straight  20%  commission  on  personal    ea  - 
ing  and  15%  commission  on  rental  and  persona  business     1  he  ^'<>"11>;V;>' ^''^.^^^^^ 
sponsible  for  all  credit  accounts.   No  route  shall  be  cut  to  e^s  tiuui  *;^;>  J^^ '  ^Z;*^,^;^^  • 

Article  14— Any  employee  after  one  year's  service  with  the  company  -shall  lettMve 
onfweek's  vacat^'^'^t'L  pay,  to  be  paid  at  the  average  weekly  salary  for  the  previous 
calendar  year.   Vacation  money  shall  be  paid  in  ad  van 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  July  16,  1937. 
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JAY  SHOE  COMPANY— CAMBRIDGE 

August  27,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  The  Jay  Shoe 
Company  and  employees.  (177) 
The  Board  awards  that  in  conformity  with  the  estabhshed  custom  in  the  industry 
and  after  investigation,  that  the  week  and  hour  workers  are  not  subject  to  the  seven 
and  one-half  per  cent  differential. 

CURTIS  SHOE  COMPANY,  INC.— MARLBORO 

August  27,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Curtis 
Shoe  Company,  Inc.,  oj  Marlboro,  and  employees.  (190) 
The  Board  awards  as  follows: 

That  the  Curtis  Shoe  Company,  Inc.  be  granted  the  privilege  of  manufacturing  a 
low  grade  shoe  on  a  Red  Tag  at  a  labor  cost  not  to  exceed  10%  below  their  present  low 
grade,  which  is  now  made  on  a  Yellow  Tag,  Grade  A. 

This  Red  Tag  shoe  shall  include  the  following: 
Wallace 

Nathaniel  Fisher  (Paul  Jones) 
Dobrien 

Sandler  (New  Scout  side  leather  shoe) 
also,  the  low  grade  Goodwill  steel  box  toe  shoe  which  was  formerly  made  on  the  Yellow 
Tag,  Grade  A  shoe,  but  the  firm  shall  restore  the  better  grade  Goodwill  steel  box  toe 
shoe  which  they  formerly  made  on  the  XA  Yellow  Tag  and  are  now  making  on  the  Yellow 
Tag  back  to  the  XA  Yellow  Tag  grade. 

That  the  practice  now  in  vogue  on  the  Sandler  (New  Scout  shoe)  of  making  the  larger 
sizes  on  one  price  list  and  the  smaller  sizes  on  a  lower  price  list,  namely  the  XA  Yellow 
Tag  and  the  A  Yellow  Tag  grade,  be  discontinued,  and  that  all  these  shoes  be  made  on 
the  Red  Tag,  but  the  price  is  to  be  adjusted  by  the  union  and  the  firm  so  that  the  total 
reduction  will  not  exceed  10%.  The  Red  Tag  may  also  include  such  other  accounts  of 
the  same  grade  and  construction  as  the  Wallace,  Nathaniel  Fisher  (Paul  Jones)  and  the 
Dobrien,  as  ma}''  be  mutually  agreed  upon  by  the  union  and  the  firm. 

The  total  number  of  shoes  made  on  the  Red  Tag  grade  from  the  beginning  of  the 
present  run  to  January  1,  1938  shall  not  exceed  25%  of  the  total  production  of  the  cour 
cern  during  that  time. 

The  union  officials  shall  be  given  the  privilege  by  the  firm  of  an  accurate  check  of  shoes 
made  on  this  Red  Tag  grade. 

Under  no  consideration  shall  the  firm  interpret  this  decision  as  giving  it  the  right  to 
change  the  prices  of  any  of  the  other  grades  now  being  made  in  their  factory  other  than 
the  shoes  above  mentioned. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  July  29,  1937. 

MAYFAIR  SHOE  CORPORATION— NEWBURYPORT 

August  27,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Mayfair 
Shoe  Corporation  and  employees.  (191) 
The  Board  awards  the  following: 

CUTTING  DEPARTMENT 

Patterns  No.  1102  and  No.  1103   No  change 

Extra  for  small  kid  skins  on  trimming  cutting  .....  No  extra 

Pattern  No.  1103  on  trimmings       .......  No  change 

Pattern  No.  1099  tip      .........  No  change 

Prices  being  paid  for  full  split  and  right  and  left        ....  No  change 

The  Board  finds  in  the  matter  of  the  white  leather  that  this  leather  is  not  buck 
and,  therefore,  not  subject  to  the  buck  extra. 
No  extra  to  be  paid  for  pieces  on  block  work. 

STITCHING  DEPARTMENT 
On  Patterns  Nos.  1076  and  1076X  French  Cord  Stitching,  the  Board  awards  one  cent 
a  dozen  extra. 

The  above  prices  in  the  stitching  department  are  retroactive  as  of  February  23,  1937. 

EDGAR  P.  LEWIS  &  SONS,  INC.— MALDEN 

August  30,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Edgar  P. 
Lewis  &  Sons,  Inc.,  of  Maiden  and  employees.  (167) 
The  Board  finds  that  the  whole  question  of  seniority  can  be  settled  and  the  operating 
situation  in  the  cream  department  and  in  the  jelly  department  simplified  by  the  ob- 
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servance  of  seniority  by  operations.  The  Board  finds  there  are  three  or  four  principal 
operations  m  these  departments  such  as  boihng  (or  operating  kettles),  casting  for 
running  machines  for  depositing  centers)  and  miscellaneous  helper  work  Vsuch  as  the 
trucking  of  boards  and  the  handling  of  starch  trays.)  If  seniority  is  observed  in  each 
operation  and  if  these  operations  in  the  cream  and  jelly  departments  are  defined  be- 
tween Employer  and  the  Union,  there  ought  not  to  be  any  further  difficulties,  since 
these  two  departments  operate  largely  in  proportion  to  the  number  of  moguls  or  casting 
machines  which  are  being  operated,  and  the  low  priced  group  has  its  right  to  work  in 
proportion  to  the  work  in  the  room  as  well  as  the  higher  priced  group.  The  Board 
awards  that  there  shall  be  a  classification  of  each  man  in  these  two  departments  as  to 
the  nature  of  his  job  and  his  seniority  rating  in  that  particular  job. 

In  the  matter  of  the  discharge  of  one  Peter  DeSatino  the  Board  finds  that  the  Company 
was  justified  in  its  discharge  of  the  employee  in  question. 

In  connection  with  the  claim  of  the  Union  relative  to  persons  in  the  employ  of  the 
above  named  Company  who  are  not  members  of  the  Union,  the  Board  awards  that  the 
following  employees  are  not  obliged  to  join  the  Union: 

Gates  Murray  Robert  Cushman  Alex  Coccia 

Lewis  Murray  Frank  Del  Vecchia  Donald  Wilson 

Naomi  Murray 

The  Board  awards  that  the  following  employees  shall,  imder  the  contract,  be  members 

of  the  Union: 

Linwood  Hatch  Harold  Jackson  Phil  Gruchy 

Fred  Briscoe  Irving  Washington  Smithey 

Biago  Augusta  Jesse  Veinote  Frank  Reese 

TARLOW  BROTHERS  EMBOSSING  COMPANY,  INC.— PEABODY 

August  30,  1937 

In  the.  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Tarlow  Brothers 
Embossing  Company,  Inc.,  of  Peabody  and  employees.  (194) 
The  Board  awards  that  the  minimum  wages  now  in  effect  shall  be  paid  to  the  operators 
in  question. 

This  decision  shall  take  effect  as  of  January  1,  1937. 

LORD  TANNING  COMPANY— WOBURN 

August  30,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Lord  Tanning 
Company  and  buffers.  (197) 
The  Board  awards  no  change  in  the  matter  of  prices. 

The  Board  further  awards  that  the  returns  shall  be  rebuffed  at  no  expense  to  the 
manufacturer  when  it  is  the  fault  of  the  employee. 

LORD  TANNING  COMPANY— WOBURN 

August  30,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Lord  Tanning 
Company  and  shavers.  (198) 
The  Board  awards  that  the  man  in  question  is  subject  to  seniority  rating  under 
Article  II  of  the  1937  Agreement. 

TRIMOUNT  LEATHER  COMPANY— PEABODY 

August  30,  1937 

In  the  matter,  of  the  joint  application  for  arbitration  of  a  controversy  between  Trimount 
Leather  Company  and  putting  out  operator.  (201) 
The  Board  awards  that  the  man  in  question  is  not  entitled  to  tho  job  a<  Puttini:  ()ut 
Machine  Operator  now  held  by  one  Joseph  M.  Amaral. 

MILCHEN  SHOE  COMPANY— LAWRENCE 

September  1.  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  M^ichcn  Shoe 
Company,  Inc.,  and  assemblers.  (186) 
The  Board  awards  that  three  cents  (.03)  per  case  of  thirty-six  (36)  pair  be  granted 
for  right  and  left  counters.   This  decision  to  take  effect  as  of  May  10,  1937. 

MILCHEN  SHOE  COMPANY— LAWRENCE 

September  1,  1937 

In  the  matter  of  the  jmnt  application  for  arbitration  of  a  controversy  between  Milchen  Shoe 
Company,  Inc.,  and  pullers.    (187)  ,  . 

The  Board  finds  that  there  shall  be  no  extra  paid  over  and  above  the  extra  now  being 
paid  for  tips  on  pulling  machine. 
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MILCHEN  SHOE  COMPANY— LAWRENCE 

September  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Milchen  Shoe 
Company  and  employees.  (188) 
The  Board  awards  no  change  in  grades  of  shoes. 

FEDERAL  SHOE  COMPANY— LOWELL 

September  13,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Federal  Shoe 
Company  and  stockfitters.  (200) 
The  Board  awards  the  following  prices  on  stock-fitting  operations  in  the  Federal 
Shoe  Company  on  Compo  $2.00  retail  shoes,  said  prices  to  be  retroactive  to  start  of  this 
new  work. 

Reducing  forepart       .......   $0.06     per  case  (36  pair) 

Roughing  .  . 
Cementing  Outsoles 
Randing 


Punching  Holes  . 
Wetting  Soles 
Butting  Heels 
Above  prices  are  less  8%  reduction — plus  15%. 


•05  H  per  case  (36  pair) 
.07  per  case  (36  pair) 
.06  per  case  (36  pair) 
.03  per  case  (36  pair) 
.02  per  case  (36  pair) 
.07    per  case  (36  pair) 


ALGY  SHOE  COMPANY— CHELSEA 

September  15,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Algy  Shoe 
Company  of  Chelsea  and  sample  stitcher.  (205) 
The  Board  awards  that  the  employee  in  question  was  justifiably  discharged. 


UNITED  MARKETS,  INC.— BOSTON 

September  20, 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the 
Markets,  Inc.  of  Boston,  and  counter  clerk.  (196) 
The  Board  finds  that  the  employee  in  question  was  justifiably  discharged. 


1937 

United 


LIMON  TANNING  COMPANY— PEABODY 

September  20,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Limon  Tanning 
Company  of  Peabody  and  buffers.  (202) 

The  Board  awards  that  the  machine  in  question  is  not  owned  by  the  Limon  Tanning 
Company,  but  is  owned  by  the  Trimount  Leather  Company  who  let  the  above-named 
Company  use  it  when  they  themselves  are  not  operating.  The  Board,  therefore,  makes 
no  change  in  the  present  arrangement. 

On  the  question  of  the  prices  that  the  above-named  Company  is  now  paying,  the 
Board  awards  no  change. 

LORD  TANNING  COMPANY— WOBURN 

September  20,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Lord  Tanning 
Company  and  tacker.  (215) 
The  Board  awards  that  the  employee  in  question  was  justifiably  displaced. 

TARLOW  BROTHERS  EMBOSSING  COMPANY,  INC.— PEABODY 

September  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Tarlow  Brothers 
Embossing  Company,  Inc.,  of  Peabody,  and  employees.  (194) 
The  Board  awards  that  the  minimum  wages  now  in  effect  shall  be  paid  to  the  operators 
in  question. 

This  decision  shall  take  effect  as  of  July  22,  1937. 


BEVERLY  SHANK  CO.,  GILLIS  COUNTER  CO.,  SUPERIOR  COUNTER  CO., 
LIBERTY  COUNTER  CO.,  AND  U.  S.  COUNTER  CO.— 
SALEM,  LYNN,  BOSTON 

September  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beverly  Shank 
Co.,  Gillis  Counter  Co.,  Superior  Counter  Co.,  Liberty  Counter  Co.,  and  U.  S.  Counter 
Co.  of  Salem,  Lynn  and  Boston,  and  counter  workers.  (226) 
The  Board  awards  the  attached  price  list  and  agreement  as  its  decision. 
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MINIMUM  WAGE  RATES  BASED  ON  A  FORTY  HOUR  WORK  WEEK 

Piece  rate  if  desired  by  the  operator  and  sanctioned  by  the  Union— 25rLTM 
Moulders  ^  '  ' 

SHpper  Counter  and  Stitchdowns 

17  board  and  lighter,  1  strike 

17  board  and  lighter,  2  strike 
Regulars  16  board  or  heavier,  1  strike 
Regulars  16  board  or  heavier,  2  strike 
Lefts  and  Rights 
Set  up  Man 

Samples,  odd  lots,  repairing  machine  or 
Skivers 

Slippers  . 

Rights  and  Lefts 
Wet  Up  Man  and  Baler 
Nester 
Shipper 

Assistant  Shipper 
Counter  Packer  (Skiving  Machine) 
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waiting  for  work — 70c 


14c  per  hundred 
17c  per  hundred 
17c  per  hundred 
19c  per  hundred 
22c  per  hundred 
$30.00  per  week 
per  hour 
$28.00  per  week 
30c  per  M 
40c  per  M 
$23.00  per  week 
26c  per  M 
•S24.00  per  week 
•S22.00  per  week 
oOc  per  hour 


SHANK  DEPARTMENT  PRICE  LIST 

Man  to  take  charge  $32.00  per  week 

Helper  57>^c  per  hour 

Apprentice  40c     per  hour 

Apprentice  helper  pay  to  advance  after  2  months  to  573^c  per  hour. 
Shank  Kick  Press 

Regular — Melrose  special  and  Misses  .    07^c  per  hundred  pr. 

Style  C — Melrose  regular  and  Sherman  Special   .  09c     per  hundred  pr. 

Special— Novelty  10c     per  hundred  pr! 

Shank  Tackers 

Regular  Misses  (Large)  13c  per  hundred  pr. 

Special    ........    14c  per  hundred  pr. 

Men's,  Misses  Track-K  Shank  .  .14c  per  hundred  pr. 

Present  piece  rates  to  be  maintained  if  better. 

It  is  agreed  between  the  Firm  and  the  Union  that  the  following  agreement  shall  remain 
in  full  force  and  effect  from  date  until  July  31,  1938, 
Union  to  have  Shop  Committee. 

Agent  or  Representative  of  the  Union  and  Collector  shall  have  the  right  to  enter 
factory  during  working  hours. 

When  new  prices  are  pending,  operators  to  receive  back  pay  on  prices  agreed  on. 

Privilege  is  granted  to  have  an  apprentice  on  any  operation  when  no  qualified  Union 
operator  can  be  furnished  by  the  Union. 

No  papers  for  presents  for  Supervisors  to  be  passed  among  the  workmen. 

Only  members  of  the  Counter  Workers  Local  of  the  U.  S.  of  America,  of  the  C.  I.  O. 
in  good  standing  with  the  Union  to  be  employed  on  any  of  the  above  listed  operations. 

Work  shall  be  divided  equally  among  members  of  the  crew  during  slack  periods  as 
follows : 

Equal  division  of  work  on  all  operations. 

This  is  intended  particularly  to  apply  as  to  wages. 

This  shall  not  apply  to  owners. 

Employees  who  are  taken  off  their  regular  job  and  put  to  work  on  a  job  that  pays 
less  money  shall  receive  the  price  paid  on  their  regular  job. 

In  dealing  with  questions  that  arise  concerning  the  interpretation  and  enforcement  of 
the  terms  of  this  agreement,  the  Union  may  be  represented  by  its  Agent,  who  slmli  have 
full  power  and  authority  to  supervise,  administer  and  conduct  all  business  relations  of 
the  Union  with  the  manufacturer. 

There  shall  be  no  work  done  on  the  following  holidays:  January  1st,  February  22nd, 
April  19th,  May  30th,  July  4th,  Labor  Day,  October  12th,  Novemlx^r  11th,  Thanks- 
giving Day  and  Christmas  Day,  or  on  the  days  which  said  holidays  are  celebrated. 

This  hst  to  take  effect  upon  the  signing  thereof  and  to  expire  July  31,  193S.  It  is 
agreed  that  the  maximum  hours  of  work  shall  be  forty  ^0)  per  week.  The  week  shall 
consist  of  five  (5)  days  of  eight  (8)  hours  each. 

Under  no  conditions  shall  work  be  done  on  Saturdays.  There  shall  be  no  overtime 
work  except  in  cases  of  emergency. 

No  emergency  shall  be  deemed  to  exist  unless  so  recognized  by  the  representative 
of  the  Union. 

Federal  Legislation  subsequent  to  the  date  of  this  agreement  is  to  govern  the  pro- 
visions of  this  agreement  as  to  hours  of  labor  and  wages.  It  is  not  intended,  however, 
that  any  minimum  wage  act  shall  cut  wages  of  any  employees  under  this  .\greement. 
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LORRAINE  SHOE  COMPANY— MALDEN 

J   41.       4,     r.i.  7    ..     .  .      .  September  29,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lorraine 
Shoe  Company  of  Maiden  and  cutters.  (164) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Lorraine  Shoe  Com- 
pany at  Maiden  to  employees  on  block  work,  for  the  work  as  there  performed- 

Block  Work  :  .  Per  Case  Net 

Pattern  JNo.  61o,  two  to  a  pair  •        •        .        .        .        .  S0.066 


Pattern  No.  612,  two  to  a  pair,  long 
Pattern  No.  612,  two  to  a  pair,  short 
Pattern  No,  600,  two  to  a  pair 
Pattern  No.  333,  two  to  a  pair 
Pattern  No.  608,  two  to  a  pair 
Pattern  No.  802,  two  to  a  pair 
Two  strap  sandal  straps,  two  to  a  pair 
Center  straps,  two  to  a  pair 
Pinked  tongue,  two  to  a  pair  . 
Oxford  hning,  Kalfstead 
Pattern  No.  600,  cut  outs,  right  and  left  dies 
Cutting  tongues  in  bulk  on  clicker  . 


.099 

.055 

.066 

.121 

.066 

.066 

.077 

.0275 

.05 

.08 

.18 

.12 


„  ,  Per  Hour 

Hour  work  50 
By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  March  27,  1937. 

WHOLESALE  GROCERS— BOSTON 

r  X  .1    •  •  .  .     .       ,  September  29,  1937 

In  the  matter  oj  the  joint  application  for  arbitration  of  a  controversy  between  Wholesale 
Grocers  of  Boston  and  Employees.  (203) 
The  Board  awards  the  attached  Agreement  as  its  decision. 

AGREEMENT 

This  Agreement  made  and  entered  into  by  and  between  the  Wholesale  Grocers  of 
Boston,  hereinafter  referred  to  as  the  Employer,  party  of  the  first  part,  and  Federal 
Labor  Union,  Local  No.  20588,  Fruit,  Vegetable  and  Grocer  Dispensers  of  Boston, 
heremafter  referred  to  as  the  Union,  party  of  the  second  part,  acting  for  and  on  behalf 
of  itself  and  all  of  the  employees  of  the  said  Employer. 

WITNESSETH 
Preamble 

A  duty  rests  upon  the  employer,  upon  the  union,  and  upon  each  and  every  employee 
to  eliminate  the  causes  of  dispute  and  to  promote  the  spirit  of  cooperation  among  em- 
ployer and  employee. 

Article  I 

The  union  agrees  that  the  employer  shall  have  the  right  to  hire  new  employees  in  the 
open  market,  but  the  employer  agrees  that  all  such  new  employees  shall  become  members 
of  the  union  in  good  standing  no  later  than  two  weeks  from  the  date  of  the  beginning 
of  their  employment.  The  union  agrees  to  accept  in  membership  any  employee  so  hired, 
providing  he  has  not  had  any  previous  difficulties  with  the  union,  pays  his  dues  regularly 
and  lives  up  to  the  constitution  and  by-laws  of  the  union. 

Article  II 

While  questions  of  grievances  are  pending  as  provided  for  in  this  Agreement,  and  if 
referred  to  the  State  Board  of  Conciliation  and  Arbitration,  there  will  neither  be  a  shut 
down  or  lockout  by  the  employer,  nor  a  suspension  of  work  or  strike  by  the  employees 
or  the  union. 


Article  III 

^  The  hours  of  labor  shall  be  fifty  (50)  hours  per  week  during  the  months  of  October, 
November,  December,  January,  February  and  March,  as  follows:  Monday,  Tuesday, 
Wednesday,  Thursday  and  Friday,  nine  (9)  hours  each;  Saturday,  five  (5)  hours. 

During  the  rest  of  the  year  the  hours  of  labor  shall  be  forty-eight  (48)  hours  per  week 
as  follows:  Monday,  Tuesday,  Wednesday,  Thursday  and  Friday  eight  and  one-half 
hours  (8H)  each;  Saturday  five  and  one-half  (53^)  hours. 

Article  IV 

All  time  worked  over  the  hours  as  herein  above  provided  in  any  one  day  shall  be  paid 
for  at  the  rate  of  time  and  one-half. 
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Article  IV-A 

When  it  becomes  necessary  for  an  employee  to  work  in  excess  of  the  regular  hours 
because  of  an  emergency  due  to  late  arrival  of  merchandise,  he  shall  not  be  paid  over- 
time but  straight  time.  The  employee  at  his  own  request,  will  be  released  from  his  duties 
the  following  day  for  an  equal  number  of  hours  worked  at  said  emergency  without  rt 
ceiving  pay  therefor.  In  no  event  shall  such  emergency  arise  more  than  three  times 
during  the  calendar  month. 

Article  V 

There  shaU  be  no  pay  for  legal  holidays  except  for  work  actually  performed  ML 
work  performed  on  Sundays  and  the  following  legal  holidays:  New  Year's  Day  Wash- 
ington s  Birthday,  Memorial  Day,  Independence  Dav,  Labor  Dav,  Columbus  Dav 
Thanksgiving  Day  Christmas  Day  shall  be  paid  for  at  the  rate  of'time  and  one-half' 
The  minimum  shall  be  for  four  hours'  labor  at  the  rate  of  time  and  one-half. 

Article  VI 

The  minimum  rate  of  pay  for  truck  drivers  shall  be  Twentv-seven  Dollars  ($27  00) 
per  week.  The  minimum  rate  of  pay  for  inside  helpers  and  truck  helpers  shall  be  Twenty- 
one  Dollars  and  Fifty  Cents  ($21.50)  per  week.  Truck  drivers  now  receiving  Twenty- 
seven  Dollars  ($27.00)  per  week  or  over  shall  be  given  an  increase  in  their  present  pay 
of  Two  Dollars  ($2.00)  per  week.  Inside  helpers  now  receiving  Twenty-one  Dollars 
and  Fifty  Cents  ($21.50)  per  week  or  over  shall  be  given  an  increase  of  One  Dollar  and 
Fifty  Cents  ($1.50)  per  week. 

Article  VII 

An  employee  taking  the  place  of  a  higher  paid  employee  shall,  after  three  (3)  days, 
receive  the  same  wage  as  the  employee  whose  place  he  takes. 

Article  VIII 

Transportation  of  merchandise  shall  be  done  by  union  truckmen  only  when  operators 
are  other  than  employees. 

Article  IX 

The  employer  agrees  that  no  employee  shall  be  discriminated  against,  intimidated, 
or  coerced  or  discharged  for  joining,  acting  or  advocating  in  the  interest  of  the  union. 

Article  X 

In  the  event  of  any  dispute  arising  between  the  employer  and  the  union  which  cannot 
be  adjusted  by  the  Business  Agent  and  the  employer,  it  shall  be  referred  to  a  Com- 
mittee of  Arbitration  selected  in  the  following  manner  within  three  (3)  days: — Two 
(2)  to  be  selected  by  the  employer,  two  (2)  to  be  selected  by  the  union.  If  said  Com- 
mittee cannot  render  a  decision  within  a  period  of  one  (1)  week,  the  matter  shall  be  sub- 
mitted to  the  State  Board  of  Conciliation  and  Arbitration,  whose  decision  shall  be  final 
and  binding  on  both  parties  signatory  to  this  Agreement. 

Article  XI 

The  company  agrees  that  one  (1)  week's  vacation  with  pay  shall  be  granted  to  all 
employees  after  a  continuous  period  of  one  (1)  year's  employment.  \'acations  shall  be- 
come effective  in  the  year  1938. 

Article  XII 

The  employer  agrees  that  seniority  shall  prevail. 

Article  XIII 

This  Agreement  is  to  take  effect  on  the  twenty-third  day  of  August,  1937,  and  to 
remain  in  force  until  August  23,  1938,  and  from  year  to  year  thereafter  unless  a  change  is 
de.sired  by  either  party,  whereupon  thirty  (30)  days'  written  notice  shnll  be  Kiven  by 
either  party  to  the  other  prior  to  the  expiration  of  said  Agreement. 

CHRIS  LAG  AN  AS  SHOE  COMPANY— LOWELL 

September  29,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Chris  Loffanaa 
Shoe  Company  and  treers.  (225) 

The  Board  finds  that  Stergio  Tratsio  was  justifiably  discharged. 

The  Board  further  finds  that  George  Genikos  be  reinstated  as  soon  as  work  :s  uvuii- 
able  without  compensation  for  time  lost. 
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RITZ  SHOE  COMPANY,  INC.— CHELSEA 

September  30,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Ritz  Shoe 
Company,  Inc.,  of  Chelsea,  and  pump  stitchers.  (216) 

The  Board  awards  that  seventy-two  cents  per  36  pair,  plus  15%  as  on  all  other  prices, 
shall  be  paid  by  the  Ritz  Shoe  Company,  Inc.,  to  employees  at  Chelsea  for  pump  stitch- 
ing Pattern  No.  30,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  in- 
ception of  the  new  work. 

EASTERN  OVERALL  DRY  CLEANING  COMPANY,  BAY  STATE  OVERALL 
CLEANERS,  STANDARD  OVERALL  DRY  CLEANING  COMPANY 
NATIONAL  OVERALL  DRY  CLEANING  COMPANY  AND 
OVERALL  LAUNDRY  AND  SUPPLY— BOSTON 

September  30,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Eastern 
Overall  Dry  Cleaning  Company,  Bay  State  Overall  Cleaners,  Standard  Overall  Dry 
Cleaning  Company,  National  Overall  Dry  Cleaning  Company  and  Overall  Laundry 
and  Supply  and  drivers  in  their  employ.  (218) 
The  Board  awards  that  the  following  article  shall  not  be  included  in  the  agreement: 
"An  owner,  foreman  or  salaried  man  covering  a  route  on  a  holiday  week,  the  regular 
driver  shall  receive  the  commission." 

The  Board  further  awards  that  Article  6  of  the  agreement  shall  read  as  follows: 
"The  business  agent  of  the  local  union  shall  have  the  right  to  enter  plants  to  examine 
due  books." 

D.  GREEN  &  SONS,  INC.— FALL  RIVER 

September  30,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  D.  Green  & 
Sons,  Inc.,  and  employees.  (229) 

The  Board  awards  no  change  in  the  wage  rates. 

The  Board  orders  the  immediate  reinstatement  of  Marion  Serpa. 

In  the  case  of  Jeannette  Jean,  the  Board  finds  no  discrimination  on  the  part  of  the 
Company. 

State  minimums  applying  to  this  industry  must  be  complied  with. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

September  30,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winsloiv 
Brothers  and  Smith  Company  and  employees.  (231) 
The  Board  awards  that  this  is  not  a  change  in  working  conditions  and  not  a  violation 
of  the  present  working  agreement  between  the  parties  and  the  Company. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

September  30,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winsloiv 
Brothers  and  Smith  Company  and  employees.  (232) 
The  Board  finds  that  the  Company  is  within  its  rights  in  selecting  whatever  super- 
visory help  it  wishes  to  take  the  place  of  the  foreman  who  is  out  sick  or  who  goes  on 
vacation. 

SERVICE  BUS  LINES,  INC.— REVERE 

October  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Service 
Bus  Lines,  Inc.,  of  Revere,  and  bus  operators  and  mechanics.  (172) 
The  Board  awards  as  follows: 

Wages:  Per  Hour 

Bus  Operators  $0,523^ 

Mechanics  55 

Mechanics'  Helpers        .........  .48 

Any  employee  now  receiving  an  hourly  rate  higher  than  the  above  shall  not  be 
reduced  by  reason  of  this  decision. 

Vacations: 

All  emploj'ees  of  the  company  of  over  three  years  of  regular  and  continuous  service 
shall  be  granted  a  vacation  of  one  week,  consisting  of  48  hours,  at  the  regular  rate 
of  wages.   The  time  that  this  vacation  shall  be  taken  shall  be  fixed  by  the  company. 

Termination  Date: 

The  termination  date  of  the  contract  shall  be  October  1,  1938. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  June  24,  1937. 
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PHELPS  PUBLISHING  COMPANY— SPRINGFIELD 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betuien^the  ^Phelps 
Publishing  Company  of  Springfield  and  publishing  workers.  (204) 
The  Board  awards  as  follows: 
Printing  Plant: 

Forty-four  hours  shall  constitute  a  week's  work  in  the  printing  plant  and.  in  con- 
sideration of  the  44-hour  week  any  work  performed  in  excess  of  eight  houi-s  in  any 
one  day  shall  be  considered  overtime  and  paid  for  at  the  rate  of  time  and  one-half. 
In  the  application  of  the  overtime  rates  after  eight  hours,  it  is  understood  employees 
will  not  be  required  to  take  time  off  their  regular  work  day  of  ^ight  hours  because 
of  overtime  worked  on  previous  days. 
Building  Department: 

Engineers,  firemen,  helpers,  elevator  operators,  watchmen,  janitoi-s  and  main- 
tenance men  will  continue  to  work  as  per  the  present  schedule. 
The  Board  further  awards  that  the  present  financial  condition  of  the  company  war- 
rants no  change  in  the  wage  schedules  now  in  effect,  but  at  the  expiration  of  a  six-month 
period  from  the  date  of  this  decision,  the  question  of  wages  and  hours  shall  again  be  a 
subject-matter  of  arbitration. 

MONARCH  SHOE  COMPANY— CAMBRIDGE 

October  5,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Monarch 
Shoe  Company  of  Cambridge  and  fancy  stitchers.  (217) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Monarch  Shoe  Com- 
pany to  employees  at  Cambridge,  for  the  work  as  there  performed: 

Patterns  Nos.  174  and  430  (same  pattern) :  Per  Case 

Fancy  stitching,  single  needle,  three  straps,  down  middle  of  vamp       .  $0.60 
Looping  three  straps  at  top,  two  rows,  single  needle  .  .18 
20%  to  be  added  to  above  prices,  as  on  all  prices. 
By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  beginning 
of  the  work  in  question. 

KORN  LEATHER  COMPANY— PEABODY 

October  5,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Korn  Leather 
Company  of  Peabody  and  shavers.  (236) 
The  Board  awards  no  change  in  price. 

KIRSTEIN  LEATHER  COMPANY— PEABODY 

October  5.  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Kirstein 
Leather  Company  and  buffers.  (237) 
The  Board  awards  that  the  two  men  in  question  should  retain  their  present  jobs. 

KIRSTEIN  LEATHER  COMPANY— PEABODY 

October  5,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Kirstein 
Leather  Cojnpany  of  Peabody  and  workers  in  various  departments.  (238) 
The  Board  awards  that  according  to  the  contract,  seniority  by  departments  shall 
prevail. 

LOU-MAC  SHOE  COMPANY— CHELSEA 

October  21.  1937 

In  the  matter  of  the  jmnt  application  for  arbitration  of  a  controversy  between  the  Lou-Mac 
Shoe  Company  of  Chelsea  and  tasters.  (210) 

The  Board  awards  that  the  Lou-Mac  Shoe  Company  shall  pay  to  employees  at 
Chelsea  seventy-two  cents  per  36  pair,  plus  15%  as  on  all  prices,  for  hand  side  lasting 
Pattern  No.  300,  for  the  work  as  there  performed.  ,  .    ^       .  • 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  mcep- 
tion  of  the  new  work. 

LOU-MAC  SHOE  COMPANY-CHELSEA 

Octobor  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lou-Mac 
Shoe  Company  and  rougher  in  the  stock  room.    (211)       ,.    ,  , 
The  Board  finds  that  the  employee  in  question  (Frank  Bochmo)  should  not  be  rehired 
by  the  Lou-Mac  Shoe  Company. 
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L.  GROSSMAN  &  SONS,  INC.— QUINGY 

October  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  L.  Grossman  & 
So7is,  Inc.,  of  Quincy,  and  chauffeurs.  (219) 
The  Board  finds  that  the  employee  in  question  (Ralph  Thibodeau)  was  justifiably 
discharged  by  L.  Grossman  &  Sons,  Inc.   The  Board,  however,  in  view  of  his  long  period 
of  service  with  this  company,  recommends  his  reinstatement,  with  no  retroactive  pay. 

MILGHEN  SHOE  GOMPANY,  ING.— LAWRENGE 

October  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Milchen 
Shoe  Company,'  Inc.,  of  Lawrence,  and  quarter  lining  cutters.  (220) 
The  Board  awards  that  the  Milchen  Shoe  Company,  Inc.,  shall  pay  no  extra  to  quarter 
lining  cutters  at  Lawrence  for  cutting  the  leather  in  question  (No.  151  sheep),  for  the 
work  as  there  performed. 

MILGHEN  SHOE  GOMPANY— LAWRENGE 

October  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Milchen 
Shoe  Company,  Inc.,  of  Lawrence,  and  bed  tasters.  (221) 

The  Board  awards  that  an  extra  of  three  cents  per  36  pair  shall  be  paid  by  the  Milchen 
Shoe  Company,  Inc.,  to  employees  at  Lawrence  for  using  the  hot  plate  after  the  toe  has 
been  cemented  with  latex  cement,  for  the  work  as  there  performed. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  July  16,  1937. 

MILGHEN  SHOE  GOMPANY— LAWRENGE 

October  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Milchen 
Shoe  Company,  Inc.,  of  Lawrence,  and  bed  lasters.  (223) 
The  Board  awards  that  the  following  extra  shall  be  paid  by  the  Milchen  Shoe  Com- 
panv.  Inc..  to  employees  at  Lawrence,  for  the  work  as  there  performed: 

Per  36  Pair 

Pulling  the  puller's  tacks;  before  lasting  the  toe: 

2  tacks  per  pair     ..........  $0.03 

4  tacks  per  pair     ..........  .06 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  July  9,  1937. 

DAGGETT  GHOGOLATE  GOMPANY— CAMBRIDGE 

October  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Daggett 
Chocolate  Company  of  Cambridge  and  employees.  (233) 
The  Board  having  arbitrated  the  provisions  of  the  agreement,  awards  as  follows: 

1.  The  Candy  Workers'  Union,  Local  No.  20729  of  Greater  Boston,  shall  be  the 
sole  and  exclusive  bargaining  agency  for  all  employees  in  this  plant. 

2.  The  employer  shall  not  discharge  or  discriminate  against  any  employee  for  union 
membership  oi"  union  activity. 

3.  There  shall  be  no  solicitation  for  members  on  the  part  of  the  union  during  work- 
ing hours  or  on  the  property  of  the  company. 

4.  In  the  matter  of  new  employees  preference  shall  be  given  by  the  employer  to 
members  of  Candy  Workers'  Union,  Local  No.  20729  of  Greater  Boston. 

5.  The  Board  further  decides  in  view  of  its  award  that  Candy  Workers'  Union, 
Local  No.  20729  of  Greater  Boston,  shall  be  given  all  assistance  possible  by  the  em- 
ployer to  have  all  employees  become  members  of  the  union. 

6.  The  regular  work  week  shall  consist  of  not  more  than  forty  hours  and  shall  consist 
of  not  more  than  five  days,  which  five  days  shall  not  include  Saturday  or  Sunday. 
However,  during  the  months  of  September,  October,  November  and  December  the 
regular  work  week  shall  consist  of  not  more  than  forty-eight  hours  and  during  the  said 
four  months,  work  can  be  performed  on  Saturday  forenoons. 

7.  Compensation  for  overtime,  except  for  salaried  employees,  shall  be  on  the  basis 
of  one  and  one-half  times  the  regular  rate  of  pay  received  by  the  employee  who  does 
said  work,  except  that  time  worked  on  Sundays  or  legal  holidays  shall  be  paid  for  at  the 
rate  of  double  time.  In  the  event  that  any  employee  works  three  hours  or  more  over- 
time in  the  evening  of  any  day,  he  shall  be  given  fifty  cents  for  supper  money.  The 
holidays  recognized  by  this  agreement  are  New  Year's  Day,  Washington's  Birthday, 
Memorial  Day,  July  4,  Labor  Day,  Columbus  Day,  Armistice  Day,  Thanksgiving  Day 
and  Christmas. 

8.  In  the  event  of  any  lay  off  in  employment,  the  employees  shall  be  notified  the 
day  preceding  such  lay  off  and  such  employees  as  are  not  notified  and  who  report  for 
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work  in  the  normal  course  shall  be  entitled  to  one-half  day's  pay.  If  the  lay  off  is  caused 
by  circumstances  beyond  the  control  of  the  company,  then  carfare  only  shall  be  paid 
to  the  employees. 

9.  Seniority  shall  be  recognized  by  the  company  in  the  matter  of  lay  ofTs  and  pro- 
motions. 

10.  All  employees  who  have  been  one  year  in  the  service  of  the  company  shall  receive 
one  week's  vacation  with  pay. 

11.  The  term  "employee"  or  "employees"  as  used  in  this  agreement  shall  refer  to 
employees  of  the  company  at  its  plant  located  at  408  Main  Street,  Cambridge,  Mas- 
sachusetts, and  shall  not  include  any  one  of  the  following: 

a.  Those  engaged  in  a  supervisory  capacity. 

b.  Those  employed  as  office  help. 

c.  Those  employed  in  the  power  plant,  refrigeration  unit  or  maintenance  de- 

partment. 

d.  Those  now  classified  as  salaried  employees. 

12.  There  shall  be  no  strikes,  lockouts  or  other  cessation  of  work  during  the  Ufe  of 
this  agreement. 

13.  Any  dispute  arising  under  this  agreement,  including  questions  as  to  unjusti- 
fiable discharges,  shall  be  taken  up  first  between  the  employer  or  his  representatives 
and  a  grievance  committee  to  be  appointed  by  the  union  and  in  the  event  the  dispute 
cannot  be  settled  within  three  days,  it  shall  be  submitted  to  the  State  Board  of  Con- 
ciliation and  Arbitration,  the  decision  of  said  Board  to  be  final  and  binding. 

14.  This  agreement  shall  become  effective  a,s  of  September  1,  1937,  and  shall  con- 
tinue in  full  force  and  effect  until  July  1,  1938.  Should  either  party  desire  a  change  in 
the  existing  agreement  thirty  days'  notice  shall  be  given  by  the  party  desiring  such  a 
change. 

15.  For  those  who  have  been  in  the  employ  of  the  company  over  one  year,  the  minimum 
rates  of  pay,  effective  as  of  September  1,  1937.  shall  be  as  follows: 

Male  Employees:  Per  Hour 

Shipping  Department: 

Shippers  who  pack  and  assemble  orders         .....    SO. 50 

Helpers  in  the  shipping  department      ......  .40 

Receiving  Department: 

Actual  handlers  of  merchandise  .        .  .  .45 

Helpers  in  the  receiving  department      .        .        ....  .40 

Candy  Manufacturing  Departments: 

Cooks,  cream  department  .60 

Second  man  on  remelt  kettle  .... 
Cooks,  hard  candy  and  other  departments  ... 

Mogul  operators  and  other  important  machine  operators 

Candy  strikers 

Stock  boys  and  all  other  employees  not  mentioned  above 
Paper  Box  Department: 

Double  scorers    ......  -G^ 

Single  scorers     •  '  '  ' 

Acme  cutters  .        .  •        •        •        •  .  .60 

All  employees  in  all  departments  who  receive  less  than  55c  per  hour  'hall  be  paid 
$2.75  per  week  more  and  all  employees  who  receive  from  55c  to  70c  per  hour  shall  be 
paid  $2.25  per  week  more  than  the  rate  of  wages  paid  on  July  1,  1937. 
All  employees  on  piece  work  rates  shall  receive  an  increa-se  o\  7K>  ,  . 
Inexperienced  boys: 
First  six  months 


.45 
.55 
.55 
..^0 
.40 


Second  six  months  .        .        •        ■        •  ']JJ  '' 


$0.35 
37  j 


After  one  year 
Female  Employees: 

Chocolate  Dipping  Department:  , 
Dippers      .  .  '      .  ^       r  7i^r  ■ 

All  chocolate  dippers  shall  receive  an  mcrease  m  piece  rates  oi  /  /2  c 
(This  is  in  addition  to  the  43^%  given  on  May  8  of  this  year) 
Fancy  packers  on  belts   .        .        .        -  •  '      .  '       '    "  ' 

All  fancy  packers  on  belts  shall  receive  an  increase  of  7^2  <  "vor  the 
rates  paid  on  September  1,  1937. 
Fancy  packers,  regular    .  _ ,  *  * 

All  fancy  packers  on  piece  work  shall  receive  an  increase  oi  .   _<  , 
over  the  rates  paid  on  September  1,  1937. 
Cellophane  wrappers  and  bow  makeis      •    ,   •  '  .  , 

All  cellophane  wrappers  and  bow  makers  shall  receive  an  increase  ol 
734%  over  the  rates  paid  on  September  1,  1937. 
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Per  Hour 

Enrober  Department: 

Experienced  stringers  .  .  .        .  .  .373^ 

All  experienced  stringers  shall  receive  an  increase  of  73^%  over  the 

rates  paid  on  September  1,  1937. 
Experienced  feeders     .........  .35 

All  experienced  feeders  shall  receive  an  increase  of  73^%  over  the 
rates  paid  on  September  1,  1937. 
Hard  Candy,  Nut,  Cherry,  Syrup,  Bon  Bon  and  Hand  Roll  Departments: 

Experienced  employees  .        .  .35 

All  experienced  employees  shall  receive  an  increase  of  73^%  over  the 
rate  paid  on  September  1 ,  1937. 
Inexperienced  Women  and  Minors: 

First  six  months         .........  .25 

Second  six  months      .........  .30 

After  one  year    .........  .33 

There  shall  be  no  downward  revision  of  pay  of  any  employee  now  working  in  this  plant. 

MILCHEN  SHOE  COMPANY— LAWRENCE 

October  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Milchen 
Shoe  Company,  Inc.,  of  Lawrence,  and  innersole  tackers  in  the  stockfitting  depart- 
ment. (224) 

The  Board  awards  that  $0,053^  per  36  pair  shall  be  paid  by  the  Milchen  Shoe  Com- 
pany, Inc.,  to  employees  at  Lawrence  for  stapling  right  and  left  tucks,  for  the  work  as 
there  performed. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  July  9,  1937. 
HARVARD  SHOE  COMPANY— BOSTON 

October  28,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Harvard 
Shoe  Company  of  Boston  and  hand  pressers.  (208) 
The  Board  awards  that  $1.89  per  36  pair  shall  be  paid  by  the  Harvard  Shoe  Company 
on  the  $3  grade  for  hand  pressing  pattern  No.  670,  for  the  work  as  there  performed. 

B.  E.  COX  LEATHER  COMPANY— PEABODY 

October  28,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  B.  E.  Cox 
Leather  Company  of  Peabody  and  wet  wheelers.  (235) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  B.  E.  Cox  Leather 
Company  to  employees  at  Peabody  for  the  work  as  there  performed: 

Wet  wheeling:  Per  Dozen 

Press  weights  of  914  pounds  per  dozen  or  less    .....  $0,103^ 
For  each  increase  of  one-half  pound  per  dozen  in  press  weight,  one-half  cent  per 
dozen  shall  be  added. 

MAYFAIR  SHOE  CORPORATION— NEWBURYPORT 

October  29,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Mayfair  Shoe 
Corporation  of  Newburyport  and  pump  stitchers.  (213) 

The  Board  awards  that  on  topstitching  Patterns  1102  and  1103  the  Mayfair  Shoe 
Corporation  shall  pay  two  cents  a  dozen  extra  for  the  condition  of  tongue  at  throat 
in  front  of  shoe,  over  and  above  the  price  now  being  paid. 

This  decision  shall  be  retroactive  as  of  July  27,  1937. 

AMERICAN  TRUCKING  COMPANY,  ADLEY  EXPRESS  COMPANY,  INC., 
BYROLLY  TRANSPORTATION  COMPANY,  CONSOLIDATED  MOTOR 
LINES,  INC.,  FRANK  J.  COLE,  DUNHAM  TRUCKING  COMPANY,  INC., 
HOLMES  TRANSPORTATION  SERVICE,  M.  &  R.  TRANSPORTATION 
COMPANY,  INC.,  NEW  YORK-MASSACHUSETTS  MOTOR  SERVICE,  INC., 
SOMER'S  MOTOR  LINES,  INC.,  AND  J.  J.  SULLIVAN  THE  MOVER,  INC. 

October  29,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  American 
Trucking  Company,  Adley  Express  Company,  Inc.,  Byrolly  Transportation  Company, 
Consolidated  Motor  Lines,  Inc.,  Frank  J.  Cole,  Dunham  Trucking  Company,  Inc., 
Holmes  Transportation  Service,  M.  &  R.  Transportation  Company,  Inc.,  New  York- 
Massachusetts  Motor  Service,  Inc.,  Somer's  Motor  Lines,  Inc.,  and  J.  J.  Sullivan  The 
Mover,  Inc.,  and  over  the  road  truck  drivers,  members  of  Local  No.  404,  Chauffeurs, 
Teamsters  and  Helpers.  (228) 
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The  Board  awards  the  following  as  a  fair  working  agreement: 


Section  1 

Forty-eight  hours  shall  be  a  normal  week's  work.  An  employee  may  work  up  to 
fifty-four  hours  when  necessary  to  complete  a  trip,  but  shall  not  be  permitted  to  work 
over  fifty-four  hours  in  one  week  without  the  knowledge  and  consent  of  the  representa- 
tives of  the  local  union. 

All  work  over  fifty-four  hours  in  one  week  shall  be  paid  for  at  one  and  one-half  times 
the  normal  rate. 

All  work  on  Sunday,  New  Year's  Day,  Memorial  Day,  Independence  Day,  Labor 
Day,  Thanksgiving  Day  and  Christmas  shall  be  paid  for  at  one  and  one-half  times  the 
normal  rate,  except  a  regular  work  period  ending  on  a  Sunday  or  holiday  morning  or 
beginning  on  a  Sunday  or  holiday  evening. 

Working  time  shall  start  when  required  to  report  for  duty  at  the  place  where  relieved 
last.  An  employee  shall  not  be  considered  of^  duty  unless  free  to  leave  the  truck  or 
terminal.  If  subject  to  call  he  shall  have  not  less  than  one  hour's  notice  of  time  to 
report.    If  required  to  report  and  not  used,  he  shall  be  paid  for  five  hours. 

An  employee  relieved  from  duty  away  from  home  and  not  put  to  work  after  the 
usual  period  off  duty  shall  be  paid  $3.50  for  each  period  of  not  more  than  twenty  hours 
so  relieved,  after  the  first  twenty  hours.  All  time  required  to  be  spent  by  an  employee 
engaged  in  deadheading  on  road  work  as  herein  described  shall  be  paid  for  at  one-half 
the  normal  rate. 

An  employee  sent  on  a  trip  shall  be  paid  for  not  less  than  eight  hours'  work  in  twelve 
con.secutive  hours  after  reporting  for  duty,  except  that  instead  of  this  provision  the 
employer  may  guarantee  him  forty-eight  hours'  work  within  six  days  or  nights  in  one 
week,  provided  however,  that  the  rules  and  regulations  of  another  local  do  not  prevent 
an  employee  covered  by  this  agreement  from  working,  in  which  case  the  employee  shall 
be  paid  for  the  actual  time  spent  working,  or  on  the  basis  of  the  trip  allowance,  whichever 
is  applicable. 

The  hours  of  an  employee  shall  be  so  arranged  that  he  may  arrive  at  his  home  terminal 
at  the  end  of  a  week  or  on  a  holiday,  unless  he  is  to  perform  Sunday  or  holiday  work  as 
herein  provided. 


Section  2 

Road  drivers  shall  be  paid  80  cents  an  hour.  Road  drivers  are  those  who  operate 
outside  a  radius  of  sixty  miles  from  their  home  terminals,  or  those  who  are  relieved  from 
duty  away  from  home,  or  those  engaged  in  out  of  town  runs  which  are  not  completed 
within  the  hours  of  7  a.m.  to  7  p.m. 

Wages  or  allowances  now  being  paid  in  excess  of  this  schedule  shall  not  be  reduced 
because  of  this  agreement,  and  there  shall  be  no  change  in  working  conditions. 


Secticn  3 

All  men  employed  and  covered  by  this  agreement  shall  be  members  in  good  standing  of 
Chauffeurs,  Teamsters  &  Helpers  Local  Union  No.  404.  The  local  union  may  apiK)int 
one  of  its  members  to  act  as  steward  in  the  plant  of  the  employer,  and  he  shall  be  the 
last  man  to  be  laid  off  for  lack  of  work,  irrespective  of  seniority.  When  outsitlc  trucks 
are  hired,  they  shall  be  operated  by  members  of  the  International  BrotherlKUKl  of 
Chauffeurs,  Teamsters,  Stablemen  arid  Helpers  of  America.  When  additional  workers 
are  required,  the  local  union  shall  be  called  upon  to  supply  men  competent  in  the  craft 
and  acceptable  to  the  employer. 

An  employee  removed  from  .service  shall  be  entitled  to  a  hearing  with  his  repre.^enta- 
tives  within  three  days,  and  if  not  proven  guilty  he  shall  Iw  reinstated  and  paiil  for 
time  lost. 

No  employee  shall  be  required  to  pay  for  loss  of  or  damage  to  freight  or  equipment 
unless  directly  caused  by  his  negligence  or  improper  act. 

No  employee  shall  be  required  to  operate  in  violation  of  any  law,  ordinance  or  otticial 
ruling,  or  to  work  in  any  place  where  labor  trouble  exi.sts. 

When  the  condition  of  business  is  such  that  all  men  cannot  work  full  time  men  older 
in  service  shall  be  entitled  to  the  work  available  in  order  of  their  seniority,  and  when 
laid  off  for  lack  of  work  they  shall  have  preference  of  re-employnient  when  more  help 
is  required.  This  provision  shall  not  be  construed  as  entitling  an  employw  to  any 
particular  run,  trip  or  truck  because  of  his  length  of  .service. 

Should  any  difterence  arise  between  the  parties  hereto  which  is  not  cciven-d  bv  the 
terms  of  this  agreement  and  which  cannot  l>e  adjusted  by  direct  negotiation,  it  »hain>o 
submitted  to  the  Mas.sachusetts  Board  of  Conciliation  and  Arbitration,  their  dwiMion 
to  be  final  and  binding. 
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Section  4 

This  agreement  shall  take  effect  from  September  13,  1937,  and  shall  continue  in  force 
until  April  1,  1939,  and  thereafter  until  the  expiration  of  thirty  days  after  notice  in  writ- 
ing has  been  given  either  party  by  the  other  of  intention  to  terminate  or  amend  it. 

No  other  agreement  may  be  made  with  any  employee  or  employer  which  will  con- 
flict with  the  terms  of  this  agreement. 

A  copy  hereof  shall  be  posted  in  the  plant  of  the  employer,  in  a  place  accessible  to  the 
employees  affected. 

RITZ-CARLTON  HOTEL— BOSTON 

October  29,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Ritz-Carlton 
Hotel  of  Boston  and  employees.  (249) 
The  Board  awards  that  the  six  employees  in  question  were  unjustifiably  discharged 
and  orders  their  reinstatement. 

E.  R.  APT  SHOE  COMPANY— HAVERHILL 

November  1.  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  theE.  R.  Apt 
Shoe  Company  of  Haverhill  and  employees.  (199) 
The  Board  awards  that  the  prices  paid  for  lasting  and  making  welt  shoes  shall  be 
retroactive  to  July  12,  1937. 

JAY  SHOE  COMPANY— CAMBRIDGE 

November  1,  ]937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Jay  Shoe 
Company  of  Cambridge  and  dinkers.  (209) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Jay  Shoe  Company 
to  employees  at  Cambridge,  for  the  work  as  there  performed: 

Dinking,  Freeman  Machine:  Per  Dozen 

Vamp,  flat,  no  lining,  2  pieces  to  a  pair    ......  $0.0285 


.0665 
.0475 
.038 
.057 


.019 

.009 

.0066 

.0066 

.0066 


Vamp,  flat,  with  lining,  2  operations  on  same  die,  2  to  a  pair 
Vamp,  flat,  no  lining,  2  operations  on  same  die,  2  to  a  pair 
Quarters,  no  linings  ....... 

Quarters,  with  linings  ....... 

Extras: 

Closed  condition  after  shoe  is  vamped  . 

If  mask  is  used  ....... 

If  right  and  left  dies  are  used  .... 

If  operator  changes  punches  or  attachment 

Two  clicks,  same  die  ...... 

Where  special  conditions  exist  on  any  pattern,  the  Board  awards  that  the  company 
and  the  union  shall  make  a  time  study  and  determine  equitable  prices  to  be  paid  by 
reason  of  that  condition. 

By  agreement  of  the  pai  ties  this  decision  shall  take  effect  as  of  the  date  of  the  begin- 
ning of  the  operations  in  question. 

CHRIS  LAGANAS  SHOE  COMPANY— LOWELL 

November  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Chris 
Laganas  Shoe  Company  of  Lowell  and  edgetrimmers.  (227) 
The  Board  awards  that  the  edgetrimmer  in  question  was  justifiably  discharged,  but 
orders  the  company  to  give  him  another  opportunity. 

HUNT-RANKIN  LEATHER  COMPANY— PEABODY 

November  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Hunt- 
Rankin  Leather  Company  of  Peabody  and  cmploijees.  (242) 
The  Board  awards  that  the  employee  in  question  should  be  classified  as  a  pipefitter's 
helper. 

AMDUR  LEATHER  COM  PAN  Y— DANGERS 

November  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Amdur 
Leather  Company  of  Danvers  and  color  wheel  man.  (243) 
The  Board  finds  that  the  employee  in  question  was  justifiably  discharged. 
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LORD  T.\NNING  COMPANY— WOB URN 

November  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Lord  Tanning 
Coynpany  of  Woburn  and  wringer.  (245) 
The  Board  finds  that  the  discharge  of  the  operator  in  question  was  justified,  but 
orders  the  reinstatement  of  this  operator  without  remuneration  for  time  lost. 

BENZ  KID  COMPANY— LYNN 

November  1,  1937 

In  the  matter  of  the  joint  application  j or  arbitration  of  a  controi^sy  between  the  Bern  Kid 
Company,  Factory  No.  1,  of  Lynn,  and  stakers.  (247) 
The  Board  awards  that  in  slack  periods  the  company  is  \^ithin  its  rights  in  ha\'injg  the 
foreman  count  the  skins,  but  that  in  normal  periods  of  production  the  foreman  cannot 
displace  an  employee. 

TIDEWATER  COAL  COMPANY— CHELSEA 

November  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Tidewater 
Coal  Company  of  Chelsea  and  firemen.  (251) 
The  Board  finds  that  the  company  violated  Section  6  of  Article  2  of  the  agreement. 

FOX  SHOE  COMPANY— HAVERHILL 

November  1,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  F ox  Shoe 
Company  of  Haverhill  and  cutters.  (253) 
The  Board  awards  that  all  fabrics  are  to  be  measured  and  folded  for  the  cutters  and 
that  there  shall  be  no  change  in  the  matter  of  cutting  heel  covers. 

HARTMAN  SHOE  COMPANY— HAVERHILL 

November  2,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Harlman  Shoe 
Company  of  Haverhill  and  trc^rs.  (244) 
The  Board  awards  a  price  of  60c  per  case  for  cleaning  paisley  metal  cloth  slippers. 

NEW  ENGLAND  VINEGAR  WORKS— SOMERVILLE 

November  4,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controve;sy  between  New  England 
Vinegar  Works  and  employees.  (241) 
The  Board  awards  the  attached  agreement  as  its  decision. 

AGREEMENT 

Between  New  England  Vinegar  Works  of  Somerv'ille,  hereinafter  called  the  ''Em- 
ployer," and  International  Brotherhood  of  Chauffeurs,  Helpers  and  W^arehouse  Em- 
ployees' Union,  Local  No.  829,  hereinafter  called  the  "Local." 

Article  I 

It  is  the  intent  and  purpose  of  the  parties  hereto  that  this  agreement  will  promote  and 
improve  industrial  and  economic  relationships  between  those  employees  who  are  mem- 
bers of  the  Union  and  the  Company,  and  set  forth  herein  the  basic  agreement  covering 
rates  of  pay,  hours  ot  work  and  conditions  of  employment  to  be  observed  between  the 
parties  hereto. 

The  term  "Employee"  in  this  agreement  shall  not  include  Superintendents,  Foremen, 
Shipper  or  Engineer,  in  charge  of  any  class  of  work. 

The  Company  recognizes  the  Union  as  the  sole  collective  bargaining  agency  of  those 
employees  who  are  members  of  the  Union.  The  Company  recognizes  and  will  not  in- 
terfere with  the  rights  of  its  employees  to  become  members  of  the  Union.  There  shall 
be  no  discrimination,  interference,  coercion  or  restraint  by  the  Company  or  any  of  its 
agents  against  any  members  because  of  membership  in  tho  T'nion. 

Article  II 

Forty-seven  and  one-half  (47M)  hours  shall  constitute  a  week's  work  between  Monday 
to  Saturday  inclusive. 

Article  III 

Nine  and  one-half  hours  shall  constitute  a  day's  work.    Employees  working 

working  more  than  nine  and  one-half  (934)  hours  a  day  shall  be  paid  at  the  rate  of  time 
and  one-half  for  all  time  worked  in  excess  of  nine  and  one-half  hotirs. 
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Article  IV 

Double  time  shall  be  paid  for  work  on  Sundays  and  on  the  following  holidays:  Jan- 
uary 1,  May  30,  July  4,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

Article  V 

All  employees  who  have  been  regularly  employed  on  September  1st  of  the  previous 
year  shall  be  granted  one  week's  vacation  with  pay. 

Article  VI 

Employees  reporting  for  work  shall  be  guaranteed  five  (5)  hours'  work. 

Article  VII 

(a)  In  all  matters  pertaining  to  layoff,  rehiring  or  transfer,  members  of  the  Union  in 
good  standing  shall  be  given  preference  accordmg  to  their  length  of  service  with  the 
Company. 

(b)  Any  Employee  transferred  from  any  department  to  drive  a  truck  or  help  thereon 
shall  be  paid  a  driver's  or  helper's  wages,  as  the  case  may  be.  Upon  return  to  his  own 
department,  said  employee  shall  be  restored  to  his  seniority  rating  and  pay. 

Article  VIII 

The  regular  rate  of  pay  shall  be : 


Per  Hour 

Maintenance      ..........  $0.55 

Labelers     ...........  .50 

Bottle  Loader  and  Washer  .  .  .48 

Mixer  and  Pumper      .........  .44 

Automatic  Filler         .........  .44 

Hand  Filler  42 

Packer  and  Strapper   .........  .40 

Laborer  and  Mash  Maker  38 

Cooper's  Helper  .........  .35 

Packer  33  -.38 

Shipper's  Helper         .........  .36^ 

Cappers  31  -.33 

General  Work     ..........  .35 


If  either  side  desires  a  review  of  wages,  notice  should  be  given  during  the  first  week 
of  May,  1938. 

Article  IX 

Officials  of  this  Union  shall  be  permitted  to  enter  the  plant  at  all  reasonable  times  for 
the  purpose  of  collecting  dues  and  examining  Due  Books.  No  agreement  shall  be  made 
with  any  officer  or  member  of  this  organization  that  may  in  any  way  deter  or  conflict 
with  this  agreement  without  consent  of  Local  Union  No.  829. 

Article  X 

No  Employer  or  Union  Official  shall  himself  or  knowingly  permit  his  agent  to  induce 
or  attempt  to  induce  any  man  employed  and  covered  by  this  agreement  to  violate  the 
agreement. 

Article  XI 

The  Business  Agent  shall  be  chosen  from  among  the  regular  Employees,  The  Union 
may  cause  to  be  posted  in  each  department  from  time  to  time,  notice  of  business  matters 
affecting  the  Union. 

Article  XII 

Should  differences  arise  between  the  Company  and  the  Union  or  its  members  employed 
by  the  Company  as  to  the  meaning  and  application  of  the  provisions  of  this  agreement, 
or  should  any  local  trouble  of  any  kind  arise  in  the  plant,  there  shall  be  no  suspension  of 
work  on  account  of  such  differences  until  an  earnest  effort  shall  have  been  made  to  settle 
such  differences  immediately  in  the  following  prescribed  manner: 

Between  the  Business  Agent  designated  by  the  Union  and  the  Superintendent.  If 
differences  are  not  then  adjusted,  they  shall  be  referred  to  the  State  Board  of  Concilia- 
tion and  Arbitration,  decision  of  said  Board  to  be  final  and  binding  on  both  parties. 
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Article  XIII 

This  agreement  shall  become  effective  upon  execution  hereof  and  shall  be  for  the  term 
of  one  (1)  year  from  the  date.  Within  sixty  (60)  daj's  prior  to  the  expiration  of  this 
agreement  the  parties  shall  submit  a  list  of  changes  or  amendments  desired  to  be  in- 
cluded in  the  agreement  for  the  following  year.  Negotiations  regarding  such  changes 
and  amendments  shall  begin  within  thirty  (30)  days  prior  to  the  expiration  of  this  agree- 
ment. 

Witness  our  hand  and  seal  this  day  of  ^  1937. 

MILCHEN  SHOE  COMPANY,  INC.— LAWRENCE 

November  9,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Milchen 
Shoe  Company,  Inc.,  of  Laurence,  and  employees.  (222) 

The  Board  awards  that  the  Milchen  Shoe  Company,  Inc..  shall  pay  to  employees  in 
the  lasting  department  three  cents  per  thirty-six  pair  extra  for  turning  shoes  that  have 
been  faced  in  the  stitching  room,  for  the  work  as  there  performed. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  July  19,  1937. 

PURITAN  SHOE  COMPANY,  INC.— BOSTON 

November  16,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Puritan 
Shoe  Company,  Inc.,  of  Boston,  and  edgetrimmers.  (246) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  for  edgetrimming 
by  the  Puritan  Shoe  Company,  Inc.,  Boston,  for  the  work  as  there  performed. 

PURITAN  SHOE  COMPANY,  INC.— BOSTON 

November  16,  1937 

In  thi  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Puritan 
Shoe  Company,  Inc.,  of  Boston,  and  puller-over.  (256) 
The  Board  finds  that  the  Puritan  Shoe  Company,  Inc.,  did  not  discriminate  against 
the  employee  in  question. 

DAGGETT  CHOCOLATE  COMPANY— CAMBRIDGE 

November  18,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betiveen  the  Daggett 
Chocolate  Company  of  Cambridge  and  employees.  (233) 
The  Board  awards,  supplementing  its  decision  of  October  21,  1937,  an  increase  of 
7/^%  to  female  piece  workers  in  the  paper  box  department  of  the  Daggett  Chocolate 
Company  of  Cambridge,  this  increase  to  take  effect  as  of  September  1,  1937. 

AMDUR  LEATHER  COMPANY— PEABODY 

November  19,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Antdur  Leather 
Company  and  lumpers.  (239) 
The  Board  awards  that  wet  lumping  on  splits  shall  include  all  such  work  up  to  and 
including  the  pressing  or  wringing  operation.   All  lumping  subsequent  to  the  pressing 
or  wringing  shall  be  classified  as  semi-dry  lumping. 

HARVARD  SHOE  COMPANY— BOSTON 

November  19,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Harvard  Shoe 
Comjmny  and  pump  stitchers.  (240) 
I'he  Board  finds  that  the  employee  in  question  was  justifiably  discharged. 

CURTIS  &  COMPANY— BOSTON 

November  19,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betwen  Cnrtis  and 
(■omjxmy  and  lumper.  (255) 
The  Board  finds  that  the  employee  in  question  was  justifiably  discharged. 

SHAWSHEEN  DAIRY,  INC.— ANDOVER 

November  22,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Shawsheen 
Dairy,  Inc.,  and  chauffeur.  (257) 
The  Board  awards  that  the  Employer  was  within  his  rights  in  discharging  the  Em- 
ployee in  question. 

AGAR  MANUFACTURING  COMPANY— SOMERVILLE 

November  22,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Agar  Man- 
ufacturing Company  of  Somerville  and  employee.^.  (230) 
The  Board  awards  as  follow?*: 
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Wages:  Per  Hour 

Combiner  Corrugator: 

Operator   $0.60 

Slitterman     .        ..  ......  .60 

Shafter  (bar  up  man)      ...  ....  .55 

Double  backer       .........  .55 

Catcher        ..........  .55 

Printer  Slotter: 

Pressman  operator  .  .60 

Feeder  55 

Plain  Slotter: 

Operator       ..........  .60 

Helper  ...........  .55 

Partition  Slotter: 

Operator       ..........  .55 

Helper  (female)     .........  .40 

Slitters: 

Operators      ..........  .55 

Helpers        ..........  .55 

Die  Press: 

Operator       ....        ......  .55 

Helper  ...........  .55 

.40  (female) 

Band  Saw: 

Operator       ..........  .55 

Helper  (female)      .........  .40 

Make-up  Man  .........  .55 

Taper: 

Operator       .........  .55 

Inspector      ..........  .40 

Hand  Taper: 

Operator  (female)  .........  .40 

Helper  (female)      .........  .40 

Folder  (female)  .   40 

Tyers   .        .  .55 

Stitchers  Auto: 

Operator  (female)  .........  .40 

Stitchers  Hand: 

Operator  (female)  .........  .40 

Helpers  (female)    .........  .40 

Table  Loaders  ..........  .55 

Shipping  Department: 

Checkers  ........  .55 

Helpers         .........  .55 

Roll  Stock: 

Crane  operators     .........  .55 

Helpers         ..........  .55 

Waste  Handlers: 

Balers  ..........  .55 

Helpers        ........  .55 

Waste  weighers  ......  .55 

General : 

Floor  men     ..........  .523^ 

Sweepers       ..........  .5214 

Female  general      .........  .40 

Starters 
Female : 

First  two  months        ........  .37 

After  two  months       ........  .383^ 

After  four  months       ........  .40 

Male:  Per  Hour 

First  two  months        ........  .50 

After  two  months  .        .        .  .5234 

After  four  months  .        .  .  .55 


The  above  prices  shall  take  effect  as  of  August  26,  1937. 
Union  Shop: 

The  International  Brotherhood  of  Pulp,  Sulphate  and  Paper  Mill  Workers  of  the 
American  Federation  of  Labor,  Local  Union  No.  230,  shall  be  recognized  by  the  Agar 
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Manufacturing  Corporation  as  the  sole  and  exclusive  bargaining  agencj'  for  the  employees 

of  said  company. 

Vacations: 

Employees  who  have  been  in  the  employ  of  the  company  for  a  period  of  one  year 
shall  be  granted  one  week's  vacation  with  pay.   Any  employee  who  has  been  steadily 
employed  for  nine  months  shall  be  considered  as  entitled  to  the  benefits  of  the  vacation 
provision. 
Hours: 

Forty  hours  shall  constitute  a  week's  work  and  eight  hours  shall  constitute  a  day's 
work.  All  work  performed  in  excess  of  the  hours  stipulated  above  shall  constitute  over- 
time work. 

A  twenty-minute  lunch  period  in  each  eight  hours  shall  be  allowed  employees  at  the 
expense  of  the  company. 
Seniority: 

Seniority  shall  prevail  in  matters  affecting  lay-offs  and  reemployment  followini^ 
lay-offs. 
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Dainty  Maid  Shoe  Company,  Haverhill  .      22  to  5t> 

Dartmouth  Shoe  Company,  Boston  . 
Diamond  Shoe  Corporation,  Brockton 
Dimond  Kid  Mfg.  Co.,  Peabody 
Douglas,  W.  L.  Shoe  Co.,  Brockton  . 
Dunham  Tmcking  Company,  Inc. 
Eastern  Overall  Dry  Cleaning  Co.,  Boston 
Economy  Grocery  Stores  Corporation,  Boston 
Essex  Tanning  Company,  Peabody  . 
Federal  Shoe  Company,  Lowell 
Fisher  Shoe  Company,  Boston 
Fitton  Movers,  Fall  River 
Fox  Shoe  Company,  Inc.,  Haverhill  . 
Freedlender  Shoe  Company,  Haverhill 

Fruit  &  Vegetable  Buyers'  Association,  Members  of,  Boston 
Gillis  Counter  Company  .... 
Goldberg  Bros.,  Inc.,  Haverhill 
Grand  Shoe  Company,  Haverhill 
Green  Brothers,  Inc.,  Fall  River 
Green,  D.  &  Sons,  Inc.,  Fall  River 
Grossman,  L.  &  Sons,  Inc.,  Quincy  . 
Harbor  Knitting  Mills,  East  Boston 
Hartman  Shoe  Manufacturing  Co.,  Haverhill 
Harvard  Shoe  Company,  Boston 
Helburn  Thomp.son  Company,  Salem 
Hockmeyer  Bros.,  Inc.,  Lowell 
Holmes  Transportation  Service 

Holtz.  Herbert  Shoe  Company,  Haverhill  .....  <i,  9,  1;' 

Hunt-Rankin  Leather  Company,  Peabody 
Jay  Shoe  Company,  Cambridge 
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Jona?,  R.  Shoe  Company,  Haverhill 

Kirstein  Leather  Company,  Peabody 

Klayman,  S.  &  Son,  Haverhill  .... 

Korn  Leather  Company,  Peabody 

Laji:ina.s,  Chris  Shoe  Company,  Lowell 

Lawrence  BeA  erage  Company,  Lawrenc*-  . 

Loach-Heckcl  Leather  Company,  Salem 

Leather  Manufacturers,  Woburn 

LeBIanc  Cleansers,  Inc.,  Lynn 

J.ceds  Shoe  Company,  Stoneham 

Lewis,  Edgar  P.  &  Sons,  Inc.,  Maiden 

Liberty  Counter  Company  .... 

J^inion  Tanning  Company,  Peabody 

Lord  Tanning  Company,  Woburn 

I,orraine  Shoe  Company,  Maiden 

Lou-Mae  Shoe  Company,  Chelsea 

Lowell  Shoe  Company,  Inc.,  Lowell  . 

Lowell  Trucking  Corporation,  Lowell 

M .  &  R .  1  ran.'^portat  ion  Company,  Inc . 

Maryland  Silk  Company,  "Wc^t  Warren 

Massachusetts  Leather  Manufacturers'  Association,  Member?  of 

Mayfair  Shoe  Corporation,  Newburyport  . 

Mcrrima'^k  Manufacturing  Company,  LoweU 

Merrimack  \'alley  Distributing  Company,  LawTencc 

Michel,  Maksik  &  Feldman  Co.,  Inc.,  Clinton 

Middlesex  Worsted  Spinning  Company,  Loweli 

Milchen  Shoe  Company,  LawTence  . 

Milford  Shoe  Company,  Milford 

Monarch  Shoe  Company,  Cambridge 

Monarch  Shoe  Company,  Chelsea 

Murray  Leather  Company,  Woburn 

National  Overall  Drj'  Cleaning  Company,  Boston 

New  England  Brick  Company,  Cambridge 

New  England  Vinegar  Works,  Somerville  . 

New  York-Massachusetts  Motor  Service,  Inc. 

North  Brookfield  IManufacturing  Co.,  North  Brookfield 

(/'Shea,  T.  J.  Company,  Peabody 
Overall  Laundry  and  Supply,  Boston 
Overall  Owners'  Assoc.,  Members  of,  Boston  and  vicinity 
P.  &  A.  Contract  Stitching  Room,  Haverhill 
P.  &  G.  Shoe  Company,  Haverhill  . 
Pacy's  Stitching  Room,  Haverhill 
Painters,  North  Shore  Di.strict 
Palace  Linen  Supply,  Inc.,  Boston 
Paramount  Baking  Company,  Boston 
Phelps  Publishing  Company,  Springfield 
Phyllis  Shoe  Company,  Inc.,  Lowell 
Pilot  Shoe  Company,  Chelsea  .... 
Plotkin  Brothers,  Inc.,  Boston 
Poor,  N.  H.  Leather  Company,  Peabody  . 
Prouty  Chapman  Company,  Haverhill 
Puritan  Shoe  Company,  Inc.,  Boston 
Quality  Brands,  Lawrence  .... 
Retail  Furniture  Association,  Members  of.  Fall  River 
Riley,  J.  J.  Leather  Company,  W  oburn 
Ritz-Carlton  Hotel,  Boston  .... 
Ritz  Shoe  Company,  Inc.,  Chelsea 
vSabins,  W.  A.  &  Son,  Launton 
Scholnick  Shoe  Company,  Boston 
Secvirity  Mills,  Inc.,  Newton  .... 
Service  Bus  Lines,  Inc.,  Revere 
Shapiro  Brothers,  Haverhill  .... 
Shawsheen  Dairy,  Inc.,  Andover 
Shoe  Manufacturers,  Haverhill 
Sim.  Peter  &  Sons,  Salem  ... 
vSmith,  N.  F.  &  Co.,  Lowell  ... 
Sonmier's  Motor  Lines,  Inc.  ... 
St.andard  Overall  Dry  Cleaning  C'>.  . 
Suffolk  Knitting  Company,  Lowel!  . 
Sullivan,  J.  J.,  the  Mover,  Inc. 
Superior  Covmter  Company  .... 
Swart z  Shoe  Manufacturing  Company,  Lynn 
Tarlow  Brothers  Embossing  Company,  Peabod\- 
Tarlow,  Samuel  Embossing  Company,  Peabody 
Thayer-Foss  Leather  Company,  Peabody 
Tidewater  Coal  Company,  Chelsea  . 
Trimount  Leather  Company,  Peabody 
Unique  Shoe  Company,  Haverhill 
United  States  Counter  Company 
United  Markets,  Inc.,  Boston  ... 
Unity  Shoemakers  Corporation,  Haverhill 
Verza  Tanning  Company,  Peabody  . 
Wagner  Hat  Corporation,  Haverhill 
Wellcsley  Shoe  Company,  Inc.,  Framingham 
West  End  Beverage  Company,  Lawrence  . 
Wholesale  Grocers,  Boston  .... 
Wholesale  Grocers,  Fall  River  .... 
Winslow  Brothers  &  Smith  Company,  Norwood 
Woolworth,  F.  W.  Co.,  Brockton 
Woolworth,  F.  W.  Co.,  Norwood 
Worthy  Lunch  Co.,  Inc.,  Boston 
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REPORT  OF  THE  BOARD  OF  ^CONCILIATION  AND  ARBITRATION 
Thomas  F.  Curley,  Chairman:  Raymond  V.  McNamara,  John  L.  Campos 

Arbitration 

On  December  1,  1937,  fifteen  joint  applications  for  arbitration  were  pending.  During 
the  year  311  joint  applications  were  filed,  making  a  total  of  326.  Of  these  33  were 
abandoned,  withdrawn  or  settled;  decisions  were  rendered  in  278  cases,  also  six  supple- 
mental decisions;  8  cases  are  now  pending.  One  petition  for  a  certificate  of  normality  was 
filed,  which  was  later  withdrawTi.  This  is  an  increase  of  twenty-one  per  cent  in  cases 
settled  over  1937. 

In  its  arbitration  work  the  Board  has  found  both  parties  to  the  submission  to  be  most 
co-operative  and  appreciative  of  the  responsibility  accepted  by  the  Board  and  have 
accepted  the  Board's  awards  in  that  spirit,  thus  demonstrating  the  value  of  this  mea.ns 
of  adjusting  differences  arising  between  employer  and  employees  without  a  cessation  of 
work.  Where  a  cessation  of  work  has  occurred,  the  Board  insists  on  an  immediate 
resumption  of  employment,  without  discrimination  to  strikers,  pending  arbitration  of 
the  issues  involved,  as  the  sound  policy  of  the  Board  has  been  not  to  arbitrate  until 
employment  is  resumed. 

Conciliation 

The  duty  of  the  Board  under  the  law  calls  for  the  Board  in  the  case  of  a  labor  dispute 
to  contact  the  representatives  of  both  parties  and  arrange  for  a  conference  before  any 
actual  cessation  of  work  occurs.  In  many  instances  this  has  resulted  in  the  prevention 
of  a  serious  strike,  with  its  accompanying  loss  to  the  employer,  employee  and  public. 

The  confidence  which  employers  and  employees  have  in  the  Board  is  evidenced  by 
the  fact  that  practically  all  lines  of  industry  have  availed  themselves  of  the  good  offices 
of  the  Board  during  the  past  year,  and,  to  such  an  extent,  that  the  Board  has  been  obliged 
on  many  occasions  to  work  far  into  the  night  and  even  on  Sunday  in  its  efforts  to  main- 
tain industrial  peace  in  the  commonwealth,  handling  as  it  did  311  cases,  or  an  increase 
of  approximately  twenty- two  per  cent  over  the  conciliation  cases  for  1937. 

In  many  instances,  as  a  result  of  the  Board's  activities  in  its  capacity  as  conciliators, 
settlements  have  been  reached  whereby  the  parties  agree  to  submit  any  differences 
which  they  are  unable  to  adjust  themselves  to  the  Board  for  determination,  or  to  a  local 
board,  the  decision  to  be  final  and  binding  on  both  parties  for  at  least  six  months,  or 
such  time  as  both  sides  may  mutually  agree  upon. 

List  of  Industries  Affected  and  Principal  Differences  in  Conciliation  and 

Arbitration  Cases 


Conciliation 

Industries  Affected 

Automobiles 

Electrotyping 

Oil 

Bakers 

Engineers 

Oil  Burners 

Barbers 

Engraving 

Opticians 

Beef 

Express 

Paint  Shop 

Beverages 

Fish 

Patent  Leather 

Boiler  Works 

Fruit 

Paper 

Brewers 

Furniture 

Pharmacal 

Building  Materials 

Garage 

Petroleum 

Caskets 

Gas 

Produce 

Chauffeurs 

Granite  Works 

Publishers 

Coat  and  Apron  Supply 

Grocers 

Quarries 

Curtain 

Heat  and  Power 

Railroads 

Candy 

Hardware 

Rubber  Footwear 

Cleaners 

Hides 

Restaurants 

Clothing  Manufacturers 

Hotels 

Rubber  Goods 

Coal 

Hosiery 

Sand  and  Gravel 

Cold  Storage 

Last  Manufacturers 

Shoes 

Concrete 

Laundries 

Steel 

Construction 

Leather 

Stores 

Cotton 

Linen 

Tacks 

Cut  Soles 

Liquor 

Textiles 

Dairy 

Longshoremen 

Theatres 

Dentists 

Lumber 

Transportation 

Dress  Manufacturers 

Markets 

Upholstering 
Warehoocea 

Drugs 

Matches 

Dyeing 

'Movtis 

Wire 

Electrical  Goods 

Newspapers 

Woolens 

Principal  Differences:  Wages,  Hours,  Working  Co)idit:ons,  Discharge,  Di^crimitiation, 
Union  Recognition,  Terms  of  Agreement  Removal. 


conciliation  and  arbitration 
Arbitration 


Auto  Repair  Companies 
Baking 

Bituminous  Products 
Blouse  Manufacturing 
Building  Materials 
Brick  Company 
Can  Company 
Candy  Makers 
Chemical  Packaging 
Cigar  Manufacturing 
Cleansers  and  Dyers 
Dairy 

Dental  Laboratory 
Distillers 

Educational  Materials 


Industries  Affected 
Food  Market 
Fish  Dealers 
Fuel  Dealers 

Fruit  and  Produce  Dealers 

Furniture  Dealers 

Grocery  Stores 

Heat  and  Power 

Hotels 

Importers 

Kitchen  Equipment 

Laundries 

Leather 

Liquor  Dealers 

Lumber  Dealers 

Movers 


Paper  Bags 

Publishing 

Retail  Drug  Stores 

Rubber  Company 

Sand  and  Stone 

Saw  Mills 

Sausage  Manuf'rs 

Shoes 

Silver 

Spinning  and  Dyeing 
Stationery  Manuf'rs 
Textiles 
Transportation 
Upholstering 


Issues  Arbitrated:  Wages,  Seniority,  Hours,  Discharge,  Working  Conditions,  Dis- 
crimination, Violation  of  Agreement,  Interpretation  of  Agreement,  Working  Agreement. 

PREFACE 

In  order  to  avoid  unnecessary  printing  and  making  the  report  of  decisions  more  com- 
pact, where  expert  assistance  is  used  the  introduction  is  shortened,  the  form  used  being 
as  follows: 

Having  considered  said  application,  heard  the  parties  by  their  duly-authorized  repre- 
sentatives concerning  the  work  in  question,  its  character  and  the  conditions  under  which 
it  is  performed,  and  considered  reports  of  expert  assistants  nominated  by  the  parties, 
the  Board  awards  

In  cases  where  expert  assistance  is  not  used,  the  decision  is  printed  in  full.  The  words 
at  the  end  of  each  decision,  "By  the  Board,"  etc.,  are  omitted. 


DECISIONS 

GOLDBERG  BROTHERS,  FREEDLANDER  SHOE  COMPANY,  DAINTY 
MAID  SHOE  COMPANY,  FOX  SHOE  COMPANY,  S.  KLAYMAN  and  SON 
and  JONAS  SHOE  COMPANY— HAVERHILL 

December  2,  1937 

In  the  matter  of  the  joint  application  for  arhritration  of  a  controversy  between  Goldberg 
Brothers,  Freedlander  Shoe  Company,  Dainty  Maid  Shoe  Company,  Fox  Shoe  Company, 
S.  Klayman  and  Son  and  Jonas  Shoe  Company,  of  Haverhill,  arid  employees.  (266) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  above-named  manu- 
facturers to  employees  at  Haverhill  for  the  work  as  there  performed: 

Per  36  Pair 

Mc  Kay  Stockfittung: 

Looking  after  work       ..........  $0,035 

Put  up  stock 


Wet  up  stock 
Skive 
Roll  . 

Tap  laying,  glue,  press  and  pull  apart 
Round — single  1  pair  at  a  time 
Round — single  1  sole  at  a  time 
Round  end  pieces,  extra 
Stamp  ..... 
Size  or  case  up  . 
Channeling  .... 
Channeling  with  throw  in  on  shank  extra 
Mark  shanks 

Split  .  _    :  . 

Cement  aiid^lay;/.    :  . . 
Cement  flaps       :  '  •  . 
Shank  out  (flesh  side)    .       •  ; 
Shank  out  (Philadelphia  under  lip) 
Shank  out  (Philadelphia  1  side  lip) 


.017 
.013 
.026 
.017 
.157 
.079 
.105 
.035 
.013 
.013 
.122 
.026 
.017 
.035 
.035 
.017 
.044 
.087 
.044 
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Philadelphia  thin  edge  (under  lip  all  around) 
Philadelphia  forepart  .... 
Reduce  edge  to  iron  (heel  to  heel) 
Feather  edge  heel  to  heel  (not  over  1-2  iron) 
Feather  edge  shanks 
Feather  edge  forepart 
Feather  edge  heel 
Mould  outersoles  . 
Turn  channels 

Turn  channels  (thin  shank  or  wood  heels) 
Stain  edges 

Sponge  (all  operations) 

Butt  heelseats,  Cuban  . 

Die  out  Louis  heelseat  . 
Innersoles: 

Die  out  (sheet  or  roll)  . 

Die  out  (block  soles) 

Round  innersoles  . 

Case  and  tie  up  at  machine 

Case  and  tie  up  after  fitting 

Reinforce  heel 

Reinforce  toe 

Shank  out  inners 

Dip  toes 

Mould  inners 

Slashing  inners 

Match  inners  and  outers 

Reinforce  heels  with  moulded  shank  piece 

All  work  in  stockfitting  room  to  be  done  by  the  piece. 

Samples,  1  to  6  pair,  double  price. 

Samples,  over  6  pair,  price  and  one-half. 
Compo  Stockfitting: 

Looking  after  work 

Put  up  stock 

Wet  up  stock 

Skive 

Roll    .  . 

Round — single  1  pair  at  time 
Round — single  1  sole  at  a  time 
Round  end  pieces,  extra 
Stamp 

Size  or  case  up 
Split  . 

Cement  and  lay- 
Cement  flaps 
Shank  out 

Thin  edge  all  around 
Mark  shanks 
Reduce  forepart  to  iron 
Mould  outersoles  (Model  A) 
Mould  outersoles  (Conformer) 
Stain  edges 
Sponge  all  operations 
Zeigler  flexing 
Roughing  (Bresnahan) 
Roughing  (Bresnahan),  automatic 
Roughing  (USMC) 

Cementing  machine  (Bresnahan,  2  coats) 
Cementing  machine  (USMC) 
Trim  margin  on  Apex — forepart 
Trim  margin  on  Apex — shank 
Trim  margin  on  Apex — shank  and  forepart,  1  handling 
Trim  margin  heel  to  heel  on  edgetrinmier 
Trim  margin  ball  to  ball  on  edgetrimmer 
Pimch  hole  in  heelseat  .... 
Match  up  inners  and  outersoles 
Sealing  soles  ..... 
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Inner  soles: 

Die  out  (sheet  or  roll)  . 

Die  out  (block  soles)  ...... 

Round  innersoles  ....... 

Case  and  tie  up  at  machine  ..... 

Case  and  tie  up  after  fitting  ..... 

Reinforce  heel  ....... 

Reinforce  toe  ....... 

Reinforce  heel  piece,  two  at  one  operation 

Shank  out  inners  ...... 

Slashing  ........ 

Dip  toes  ........ 

Mould  inners,  Model  A  ..... 

Mould  inners,  Conformer  ..... 

Mould  inners,  Conformer,  1  at  a  time 

Treating  outersoles  ...... 

Round  reinforced  innersoles,  1  at  a  time 

Tack  arch  support  shank  (staples)  .... 

Mould  arch  support  shank  ..... 

All  work  in  stockfitting  room  to  be  done  by  the  piece. 


McKay  and  Compo Lasting: 

Put  up  work,  including  pick  out  lasts  .... 
Pick  out  lasts  separate  operation  ..... 
Tack  inners: 
Machine: 

1  tack  ......... 

2  tacks  ........ 

3  tacks  ........ 

4  tacks  ........ 

Hand: 

1  tack  ........ 

2  tacks  ........ 

3  tacks  ........ 

4  tacks  ........ 

Assemble,  inc.  paste  by  machine  ..... 

Chalking  lasts  ........ 

Paper  in  heel  ........ 

Pocket  counters  ....... 

Wiping  paste  off  counter  ...... 

R  &  L  counters  ....... 

Long  counters  ........ 

Pasting  inside  of  counter  by  hand  .... 

Combination  lots  ....... 

Pulling  over  ........ 

Put  in  toe  box  ........ 

Cement  linings  ........ 

(Tip  or  imitation  tip  ....... 

(Centering — only  one  extra  to  apply  .... 

Increaser  ......... 

Chalk  front  of  last  ....... 

Hand  pulling,  inc.  hand  assembling,  put  in  box  and  tack  back 
Pull  lasts  

Dip  counters  separate  by  hand  . 

Same  extra  as  machine  assembling  and  pulling  over. 
Tack  straps  or  pump  sides  ...... 

Side  lasting  (tacks)  inc.  spindling  ..... 

Tack  counters  separate  ...... 

Wetting  sides  ........ 

Pull  shank  tack  ....... 

Side  lasting  (staples)  inc.  spindling  .... 

Tack  counters  separate  ...... 

Wet  sides  ........ 

Pull  shank  tack  ....... 

Pull  puller's  tack,  2  tacks  ...... 

Pull  puller's  tack,  4  tacks  ...... 
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Grade  2 
Per  36  Pair 


McKay  and  Compo  Lasting  (Cont'd): 

Bed  lasting  toe  and  heel  (cement  or  tack  toe),  inc.  pound  heels  SO. 866 

(Tip  or  imit.  tip)       .........  .052 

(Centering — one  extra  only  to  be  paid)        ......  .052 

Patent  leather  or  calf         .........  .052 

Cementing  toe  when  tacked               .......  .052 

Bed  lasting  toes  only  (cement  or  tack  toe)       ....  .63 

Patent  leather  or  calf  .026 

Cementing  toe  when  tacked        ........  .052 

Turn  back  uppers  to  steam        ........  .079 

Niggerhead  all  around,  inc.  spindling      .......  .997 

Niggerhead  no  heel,  inc.  spindling                  ......  .892 

Patent  leather,  calf,  side  leather,  inc.  imit.  reptile,  extra    ....  .052 

Tack  counters  separate,  extra                                .  .105 

Wetting  sides,  extra           .........  .052 

Pull  shank  tack   .052 

Pull  vamp  and  tip     ........        .  .079 

Heelseat  lasting  .122 

Pound  or  iron  heelseats      .........  .026 

Trim  uppers  heel  to  heel        .........  .079 

Trim  uppers  tip  line  to  heel   .........  .065 

Trim  uppers  inc.  around  heel  .105 

Trim  uppers  by  hand    ..........  .087 

Pound  toes  only  after  bed  lasting           .......  .096 

Pound  toes  and  forepart  after  bed  lasting  .114 

Pound  toes  and  heels  after  bed  lasting                    .        .  .114 

Pound  heelseat  by  hand,  separate  operation     ......  .079 

Pound  toe  and  heel  after  niggerhead              .  .157 

Poimd  toe  only     ...........  .131 

Pound  foreparts,  extra          .........  .017 

Pound  toe  and  heel  after  niggerhead  hand  pulling  .175 

Pound  toe  only  after  niggerhead  hand  pulling  ......  .149 

Roll  staples  in  shanks    ..........  .052 

Pull  innersole  tacks  by  hand,  1  tack        .......  .052 

Pull  innersole  tacks  by  hand,  2  tacks       .......  .065 

Pull  innersole  tacks  by  hand,  3  tacks      .......  .079 

Pull  innersole  tacks  by  machine,  1  tack  .......  .04 

Pull  innersole  tacks  by  machine,  2  tacks         ......  .052 

Pull  innersole  tacks  by  machine,  3  tacks         ......  .065 

Pull  4  inner  tacks  and  toe  tacks  by  machine  (1  operation)  .105 

Tack  shanks  by  hand,  1  or  2  tacks,  separate    ......  .079 

Tack  shanks  by  hand,  1  or  2  tacks  and  filler,  (1  operation)  .122 

Staple  shank  by  machine       .........  .07 

Staple  filler  by  machine         .........  .026 

Keystone  shank    ...........  .052 

Keystone  shank  and  filler,  1  operation     .......  .096 

Tack  fillers  by  hand,  separate        ........  .052 

Tack  fillers  by  machine         ........  .026 

Cement  filler,  hand,  separate  operation           ......  .04 

Hot  roll  filler  (machine)        .........  .079 

Gouge  shank  (machine)         .  .061 

Gouge  shanks  (hand)  .122 

Mark  shanks  size  for  size,  width  for  width       ......  .087 

Mark  shanks  standard          .........  .065 

Rough  shanks  (Bresnahan)  .14 

Rough  foreparts  .122 

Rough  shanks  and  foreparts  USMC  or  Duplex        ...  .236 

Tack  loose  straps         ..........  .131 

Tack  soles  (Compo)  122 

Extra  staples  under  flap  open  shank     ....  .026 

Cement  bottoms,  machine,  no  filler,  1  coat  .14 

Cement  bottoms,  machine,  no  filler,  2  coats  .21 

Cement  bottoms,  machine,  inc.  filler,  1  coat    .        .  .166 

Cement  bottoms,  machine,  inc.  filler,  2  coats           .               .  .236 

Cement  bottoms,  hand,  inc.  filler,  1  coat         ....  .22 

Cement  bottoms,  hand,  Inc.  fiUer,  2  coats        .        .  .262 


CONCILIATION  AND  ARBITRATION 


McKay  and  Compo Lasting  (Cont'd): 
Cement  bottoms,  hand,  no  filler,  1  coat 
Cement  bottoms,  hand,  no  filler,  2  coats 
Cement  heel  plugs 
Conveyor  (Bresnahan) 

Turn  back  covers  at  tip 

Put  paper  in  shank  at  conveyor 
USMCi^ress 

Applying  solvent 

Boning  after  USMC  press 
Sole  laying  Cubans 
Sole  laying  Louis  . 

Nailing  toes 

Slipping  filler 

Goodyear  machine 

Cement  soles  for  Goodyear  sole  layer 

Cement  shoes  for  Goodyear  sole  layer 
McKay  Stitcher,  Model  S 
McKay  Stitcher,  Model  R&D 
Model  C  Lockstitch,  inc.  cutting  threads 
Cement  channels,  inc.  sizing  out  on  shoe,  hand 
Cement  channels,  inc.  sizing  out  on  shoe,  machine 
Cement  channels,  not  on  shoe,  by  hand 
Cement  channels,  not  on  shoe,  by  hand,  inc.  sizing  out 

White  satin,  suede,  velvet,  extra 
Leveling,  inc.  pound  toe 

Thin  edge  no  top  form 

Paper  in  shank,  extra 

Pinch  coimters  . 
Pull  back  tack,  1  tack  . 

Each  additional  tack  at  same  time 
Slash  linings  to  pull  lasts 
Pull  lasts,  hand,  inc.  throwing  away 
Pull  lasts,  machine,  inc.  throwing  away 
Throw  away  last  when  bins  are  not  near  spindle  or  machine 
When  lasts  are  left  on  racks,  no  extra  to  apply  for  sizing  out  when  pulling. 
Cut  strings  .... 
Unbuckle  ..... 
Iron  linings  ..... 
Flame  shoes  on  last,  separate  operation 
Flame  shoes  on  last,  and  iron  one  . 
Covering  Compo  shoes  (tape) 

Covering  McKay  shoes  separate  operation  staple  laster 
Covering  McKay  shoes  niggerhead  operator 
Covering  McKay  shoes  hand  paper  cover  inc.  9  tacks 
Covering  McKay  shoes  hand  paper  cover  no  toe 
Clean  Compo  cement  off  in  making  room,  separate  operation 

Sandals: 

Lasting  by  hand  .       .       .       .  . 


Grade  2 
Per  36  Pair 


.044 

per  pair  net 


Machine: 

Assembling,  inc.  chalk  last 
Pull  over  inc.  centering 
Staple  side  lasting 
Pound  down  and  roll  staples  . 
Bed  laster  (pull  tack  and  trim) 
Bed  laster  (inc.  pulling  7  tacks,  cementing  under  side  pieces  and  wiping) 


Grade  3 
Per  36  Pair 

McKay  and  Compo  Lasting: 

Put  up  work,  inc.  pick  out  lasts     ........  .087 

Pick  out  lasts,  separate  operation  ........  .026 


CONCILIATION  AND  ARBITRATION 


McKay  and  Compo  Lasting  (Cont'd) : 
Tack  inners,  machine: 

1  tack  .... 

2  tacks  .... 

3  tacks  .... 

4  tacks  .... 
Tack  inners,  hand: 

1  tack  .... 

2  tacks  .... 

3  tacks  .... 

4  tacks  .... 
Assemble,  inc.  paste  by  machine 

Chalking  lasts  . 

Paper  in  heel 

Pocket  coimters 

Wiping  paste  off  counter 

R  &  L  counters 

Long  counters  . 
Pasting  inside  of  counter  by  hand 

Combination  lots 
Hand  Assembling 
Pull  over  .... 

Put  in  toe  box  . 

Cement  linings  . 

(Tip  or  imit.  tip) 

(Centering — only  1  extra)  . 

Increaser  .... 

Chalk  front  of  last 
Pull  over,  hand,  toes  only,  inc.  put  in  box  and  back  tack 
Hand  last,  inc.  prong  shank-filler  and  pull  last 
Lay  sole  by  hand  ...... 

Hand  puUing,  inc.  hand  assembling,  put  in  box  and  tack  back 
Pull  lasts  

Dip  counters,  separate,  by  hand 

Same  extras  as  machine  assembling  and  pulling  over. 
Tack  straps  or  pump  sides  ..... 
Niggerhead  all  around,  inc.  spindling 
Niggerhead  no  heel,  inc.  spindling  .... 

Patent  leather,  calf,  side  leather,  inc.  imit.  reptile,  extra 
Tack  counters,  separate,  extra 

Wetting  sides,  extra  . 

Pull  shank  tack 

Full  vamp  and  tip 
Heelseat  lasting 

Pound  or  iron  heelseats 
Trip  uppers,  heel  to  heel 
Trim  uppers,  tip  hne  to  heel 
Trim  uppers,  inc.  around  heel 
Trim  uppers,  by  hand  ..... 
Pound  toes  only  after  bed  lasting 
Pound  toes  and  forepart  after  bed  lasting 
Pound  toes  and  heels,  after  bed  lasting  . 
Pound  heelseat  by  hand,  separate  operation 
Pound  toe  and  heel  after  niggerhead 
Pound  toe  only  after  niggerhead 
Pound  sides  only  after  niggerhead 
Pound  foreparts,  extra  .        .  . 
Pound  toe  and  heel  after  niggerhead  hand  pulling 
Poimd  toe  only  after  niggerhead  hand  pulling 
Pull  innersole  tacks  by  hand : 

1  tack  

2  tacks  

3  tacks  ...... 

Pull  innersole  tacks  by  machine : 

1  tack  

2  tacks  

3  tacks  
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Grade  3 

Per  36  Pair 

McKay  and  Compo  Lasting  (Cont'd) : 

Tack  shanks  by  hand,  1  or  2  tacks,  separate    ......  $0,079 

Tack  shanks  by  hand,  1  or  2  tacks  and  filler,  1  operation  .        .        .        .  .122 

Staple  shank  by  machine       .........  .07 

Staple  filler  by  machine         .........  .026 

Keystone  shank    ...........  .052 

Keystone  shank  and  filler,  1  operation    .......  .096 

Tack  fillers  by  hand,  separate        ........  .052 

Tack  fillers  by  machine         .........  .026 

Cement  filler,  hand,  separate  operation           ......  .04 

Gouge  shanks  (machine)        .        .        .        .        .        .        .        .        .  .061 

Gouge  shanks  (hand)     .        .                       .        .        .        .        .        .  .122 

Mark  shanks,  size  for  size,  width  for  width      ......  .087 

Mark  shanks,  standard         .........  .065 

Rough  shanks  (Bresnahan)    .        .        .        .        .        .               .        .  .14 

Rough  foreparts           ..........  .122 

Rough  shanks  and  foreparts  USMC  or  Duplex         .....  .236 

Tack  loose  straps         ..........  .131 

Tack  soles  (Compo)      ..........  .105 

Extra  staples  under  flap,  open  shank           ......  .026 

Cement  bottoms,  machine,  no  filler,  1  coat      .        .        .        .        .        .  .14 

Cement  bottoms,  machine,  no  filler,  2  coats     ......  .21 

Cement  bottoms,  machine,  inc.  filler,  1  coat    ......  .166 

Cement  bottoms,  machine,  inc.  filler,  2  coats           .....  .236 

Cement  bottoms,  hand,  inc.  filler,  1  coat         ......  .22 

Cement  bottoms,  hand,  inc.  filler,  2  coats        ......  .262 

Cement  bottoms,  hand,  no  filler,  1  coat  .......  .192 

Cement  bottoms,  hand,  no  filler,  2  coats  .......  .236 

Cement  heel  plugs        ..........  .013 

Conveyor  (Bresnahan)          .........  .236 

Turn  back  covers  at  tip        .........  .026 

Put  paper  in  shank  at  conveyor          .......  .026 

USMC  press  236 

Applying  solvent       ..........  .079 

Boning  after  USMC  press  052 

Sole  laying  Cubans       ..........  .184 

Sole  laying  Louis  ...........  .21 

Nailing  toes      ...........  .052 

Slipping  filler    ...........  .04 

McKay  stitcher.  Model  S  29 

McKay  stitcher,  Model  R  &  D  262 

Cement  channels,  inc.  sizing  out  on  shoe,  hand        .....  .079 

Cement  channels,  inc.  sizing  out  on  shoe,  machine    .        .        .        .        .  .061 

Cement  channels,  not  on  shoe,  by  hand  .......  .065 

Cement  channels,  not  on  shoe,  by  hand,  inc.  sizing  out     ....  .087 

White  satin,  suede,  velvet,  extra         .        .        .               .               .  .017 

Leveling,  inc.  pound  toe        .........  .236 

Thin  edge,  no  top  form      .........  .367 

Paper  in  shank,  extra        .........  .026 

Pinch  coimters  ...........  .026 

Pull  back  tack,  1  tack   .  026 

Each  additional  tack  at  same  time      .               .                       .  .00\ 

Slash  linings  to  pull  lasts       .        .               .        .        ...        .  .026 

Pull  lasts,  hand,  inc.  throwing  away       .......  .087 

Pull  lasts,  machine,  inc.  throwing  away  .......  .052 

Throw  away  last  when  bins  are  not  near  spindle  or  machine  .026 
When  lasts  are  left  on  racks,  no  extra  to  apply  for  sizing  out  when  pulling. 

Cut  strings  026 

Unbuckle  026 

Iron  linings  ............  .079 

Flame  shoes  on  last,  separate  operation  .......  .079 

Flame  shoes  on  last  and  iron  one                   .        .        .               .        .  .114 

Covering  McKay  shoes  niggerhead  operator    ......  .341 

Covering  McKay  shoes  hand  paper  cover,  no  toe     .        .        .  .14 

Dress  white  wash         ..........  .105 


CONCILIATION  AND  ARBITRATION  9 

G  ade3 
Per  36  Pair 

Sandals: 
Machine : 

Assembling,  inc.  chalk  last         ........  $0,184 

Pull  over  inc.  centering         .........  .29 

Niggerhead  lasting    ..........  .787 


Grade  2 
Per  36  Pair 


Edgemaking  : 

Edgetrim  all  around  inc.  bevel  panel  and  ripple       ......  .394 

Edgetrim  foreparts  only        .........  .29 

Wet  between  trimmings     .........  .105 

Wet  before  trimmings  .........  .026 

Knife  back  and  make  connections  ........  079 

Satin  00 

Rubber  sole,  heel  to  heel    .........  .052 

Above  prices  include  payment  for  a  reasonable  amount  of  boning  and  randing. 
If  more  than  18  pairs  of  each  case  require  boning  or  randing,  and  it  is  so 

agreed  by  supervisor  an  extra  of  $0,105  a  case  shall  be  paid. 

Edgesetting,  1  set,  all  around,  inc.  bevel  panel  and  ripple  .394 

1  set,  forepart  only    ..........  .29 

2  set,  forepart  extra  ..........  .079 

2  set,  forepart  and  shank  extra   .  .105 

Satin  extra       ...........  .00 

Wax  stain  all  around  colored  shoe       .......  .052 

Wax  stain  forepart  only  colored  shoe   .......  .035 

Blacking  shanks  and  not  set,  add  to  forepart  price  ....  .052 

Setting  shanks  and  not  blacked,  add  to  .  .052 

Setting  %  covered  shoes,  colors      ........  .026 

Samples,  1  to  6  pair;  double  price. 
Samples,  over  6  pair;  price  and  one-haK. 


Grade  3 
Per  36  Pair 


Edgemaking: 

Edgetrim  all  around  inc.  bevel  panel  and  ripple  .        .  .315 

Edgetrim  foreparts  only  .21 

Wet  between  trimmings        .........  .105 

Wet  before  trimmings        .........  .026 

Knife  back  and  make  connections       .......  .079 

Satin  00 

Rubber  sole,  heel  to  heel    .........  .052 

Rubber  heels   .        .  .21 

Above  price  include  payment  for  a  reasonable  amount  of  boning  and  randing 
If  more  than  18  pairs  of  each  case  require  boning  or  randing,  and  it  is  so 
agreed  by  supervisor  an  extra  of  .105  a  case  shall  be  paid. 

Edgesetting,  1  set,  all  around,  inc.  bevel  panel  and  ripple         .  .  .315 

1  set,  forepart  only    ..........  .21 

2  set,  forepart  extra  ..........  .079 

2  set,  forepart  and  shank  extra   ........  .105 

Satin,  extra      ...........  .00 

Wax  stain  all  around  colored  shoe       .......  .052 

Wax  stain  forepart  only  colored  shoe   .  .  .  .035 

Rubber  heels    ...........  .15 

Blacking  shanks  and  not  set,  add  to  forepart  price  ....  .052 

Setting  shanks  and  not  blacked,  add  to  .  .        .        .  .052 

Setting  %  covered  shoes  colors       ........  .026 

Samples,  1  to  6  pair;  double  price. 
Samples,  over  6  pair;  price  and  one-half. 


Grade  2 
Per  36  Pair 

Woodheeling: 


Continental — 3^  trimmed  McKay  or  Compo  on  or  off  last  $1,995 

Louis  heels,  trimmed,  McKay  or  Compo  on  or  off  last  .       1 .76 

Match  design  or  color  by  wood  heeler     .        .        .  .157 

Rasp  by  machine                 .        .               .        .        .  .        .        .  .052 

When  rasped  by  machine,  deduct  from  woodheeler's  price. 
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Grade  2 
Per  36  Pair 

Woodheeling  (Cont'd): 
Cuban  or  rnilitary  inc.  pound  down  seats        ......  $0,577 

Pound  up  if  requested  by  supervisor    .  .  .105 

Joint  if  requested  by  supervisor  .......  .079 

M  Louis  787 

Sand  breasts  by  hand    ..........  .105 

Trim  heels  157 

Cut  covers  at  heelseat  ..........  .157 

If  supervisor  requires  flaps  to  be  cemented  more  than  once,  extra      .  .079 

Woodheel  Nailing  and  Attaching: 

Attach  by  screw  machine       .........  ,21 

Glue  and  clamp    ...........  ,315 

Remove  screws  (machine)      .........  ,052 

Alpha  machine,  heels  attached       .        .        .        .        .        .        .        .  .118 

Alpha  inc.  gluing  heels,  not  attached      .        .  .        .        .  .184 

Alpha  no  gluing  heels  not  attached  .        .        .  .157 

Automatic  machine,  heels  attached        .......  ,065 

Automatic  machine  heels  not  attached    .......  .105 

Nail  by  hand   ,315 

A  deduction  of  $0,052  per  case  shall  be  made  where  Continental  heels  are  full 
machine  trimmed. 

Compo  cutting  on  machine    .        .        .        .        .        .        .        ,        ,  .36 

USMC  cutting  on  machine  .36 
Finishing  up  by  hand  Louis   .                               ,               ,        ,  .1.102 

Finishing  up  by  hand  Continental  .        .        .        ,        .        .        .  1 .35 

Samples,  1  to  6  pair;  double  price. 
Samples,  over  6  pair;  price  and  one-half. 


Grade  3 
Per  36  Pair 


Woodheeling: 

Continental — 3^  trimmed  McKay  or  Compo  on  or  off  last        .        .  .1.69 
Louis  heels,  trimmed,  McKay  or  Compo  on  or  off  last  .        .  .1.45 

Rasping  by  hand       ..........  .05 

Pound  up  Louis  if  requested  by  supervisor  .                               .        .  .10 

Louis  heels  fitted  in  stock  room      ........  1.094 

Match  design  or  color  by  wood  heelers    .......  .157 

When  rasped  by  machine,  deduct  from  woodheeler's  price. 

Cuban  or  military,  inc.  poimd  down  seats       ......  .525 

Pound  up  if  requested  by  supervisor    .......  .105 

Joint  if  requested  by  supervisor          .......  .079 

Rubber  heel  sandal  nailed  by  hand,  inc.  sizing  out,  cementing  heel  and  sole  .472 

Sand  breasts  by  hand    ..........  .105 

Trim  heels  157 

Cut  covers  at  heelseat  ..........  .157 

If  supervisor  requires  flaps  to  be  cemented  more  than  once,  extra  .079 

Woodheel  Nailing  and  Attaching: 

Alpha  machine,  heels  attached               .        .        .        .        .        .  .118 

Alpha  inc.  gluing  heels  not  attached       .               .        .        .  .184 

Alpha  no  gluing  heels  not  attached                                .        .  .157 

Alpha  Cubans  pressed  on      .  .157 

Automatic  machine,  heels  attached         .......  .065 

Automatic  machine,  heels  not  attached   .......  .105 

Automatic  machine,  heels  not  attached,  pressed  on  inc.  size  out  .12 

Nail  by  hand                                                                     .        .  .315 

A  deduction  of  $0,052  per  case  shall  be  made  where  Continental  heels  are  full 
machine  trimmed. 

Compo  cutting  on  machine    .........  .36 

USMC  cutting  on  machine                                          .   '    .  .36 

Finishing  up  by  hand  Louis   .........  .92 

Samples,  1  to  6  pair;  double  price. 
Samples,  over  6  pair;  price  and  one-half. 


CONCILIATION  AND  ABBITRATION 


Leather  Heeling: 
Heel  off  last: 

Single  nail  Cuban  .... 

Single  nail  Louis  inc.  glue  . 

Single  nail  base  .... 

Single  nail  top  decks  .... 

Single  nail  rubbers  .... 

Single  nail  rubbers,  new  attach 

Single  nail  Spanish  .... 

Single  nail  orthopedic 

On  last  extra  ..... 

Fibre  fastener  or  loose  nail 

Pricking  heels  .... 

Hand  nail  rubbers: 

1  nail  ...... 

2  nails  ...... 

3  nails  ...... 

Each  nail  over  three 

Cementing  ..... 
Slugging  off  last: 

3  nails  ...... 

4  to  7  nails  ..... 
Over  7  nails  ..... 
On  last  extra  .... 

Shaving  heels: 

Cuban  10/8  and  under  . 

Cuban  11/8-12/8  .... 

Cuban  12/8-16/8  .... 

Cuban  16/8-19/8,  1  operation 

Cuban  16/8-19/8,  2  operations 

Cuban  19/8-21/8,  1  operation 

Louis  ...... 

Aluminum  plate  Louis 

Aluminum  plate  Cuban  . 
Breasting  off  last: 

Straight  heels  .... 

No.  2  knife,  extra  .... 

No.  3  knife,  extra  .... 

No.  4  knife,  extra  .... 

White  ivory  ..... 

Orthopedic  ..... 

Aluminum  plate  Cuban  . 

On  last,  extra  .... 

Louis  heels  USMC  or  Hamel  . 
Louis  Rotary  ..... 
Louis  white  ivory,  extra 

Louis  aluminum  plate 

Louis  when  scallop  is  done  in  conjunction 
Put  on  dye,  per  coat,  hand 
Spray  Unilac  ..... 
White  Unilac  ..... 
Breast  scouring: 

Cuban,  1  paper      .  . 

Cuban,  1  paper,  aluminum  plate 

Cuban,  2  papers  .... 

Cuban,  2  papers,  aluminum  plate 

Cuban,  Freeman  machine 

Cuban,  in  conjunction  with  heel  scouring 

Louis,  1  pap)er  .... 

Louis,  1  paper,  aluminum  plate 

Louis,  2  paper  .... 

Louis,  white  ivory  extra  . 
Staining  breast  of  heel 
Heel  scouring: 

Cuban,  1  paper,  up  to  16  H 

Cuban,  1  paper,  17H  up 

Cuban,  2  papers,  up  to  16 H 
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Grade  3 
Per  36  Pair 


$0,262 
.29 
.236 
.262 
.262 
.262 
.315 
.026 
.026 
.096 
.096 

.236 
.276 
.315 
.052 
.052 

.079 
.092 
.105 
.026 

.236 

.29 

.315 

.38 

.472 

.472 

.38 

.039 

.026 

.105 

.052 

.026 

.026 

.052 

.29 

.114 

.026 

.157 

.262 

.105 

.175 

.026 

.079 

.21 

.254 

.063 

.07 

.084 

.092 

.105 

.026 

.147 

.157 

.262 

.039 

.157 

.l.->2 
.157 
.252 
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CONCILIATION  AND  ARBITRATION 


/2  up 


Leather  Heeling  (Cont'd): 
Heel  scouring  (Cont'd): 

Cuban,  2  papers,  17 > 

Louis,  1  paper  .... 

Louis,  2  papers  .... 

Spanish,  1  paper  .... 

Spanish,  2  papers  .... 

Aluminum  plate  .... 

White  ivory,  1  paper 

White  ivory,  2  papers 

Applying  scoureen  after  rough  scouring 

Lining  up      ....  . 
Heel  burnishing,  inc.  blacking: 

Cubans  ..... 

Louis  ...... 

Spanish  ..... 

Contrast  stain,  extra 
Hand  nailing,  3  nails,  after  attached  by  woodheel 
Unilac  by  hand,  1st  coat  . 
Unilac  by  hand,  2nd  coat 

Contrasting  colors,  each  operation 
Burnish  Unilac  heels  . 

Contrasting  colors,  extra 
Slicking  heels  .... 


nailer 


Finishing: 

Relast — regular  ....... 

Relast  down  3^  size  ...... 

Wet  linings  before  relasting  .... 

Flexing  by  relaster  ...... 

Buff  shank  before  stockfitting  .... 

BufT  soles  all  over  before  stockfitting 

BufT  foreparts  ....... 

BufT  foreparts  and  tops  ..... 

Buff  all  over,  no  top,  with  attachment 
Buff  all  over  and  top,  with  attachment 
BufT  breasts  by  machine  ..... 

BufT  breasts  grain  on,  extra  ..... 

BufT  breasts  2  cones  ...... 

BufT  tops  separate  ...... 

BufT  shanks — sole  on  shoe — Cubans 

BufT  shanks — sole  on  shoe — Louis  inc.  flaps 

Buff  Cuban  all  over — sole  on  shoe 

Naumkeaging  all  over  ...... 

Naumkeaging  all  over,  thin  edge  all  around 

Shanks  only  buffed  ...... 

Shanks  only  grain  on  ..... 

Use  shield  both  sides  ..... 

Remove  excessive  edge  stain — line  up  . 
Extra  pad  ........ 

When  soles  are  buffed  all  over  in  stock  room,  extra 
Brush  dust  separate  operations  .... 

Fill  holes  in  bottoms  ...... 

Paint  bottoms  inc.  breast  and  toplift 

Paint  bottoms  inc.  breast  no  toplift 

Paint  forepart  ....... 

Toplifts  done  alone  ...... 

Wax  and  polish  bottoms  ..... 

Wax  and  polish  foreparts  ..... 

Bleach  bottoms  ....... 

Bleach  foreparts  .        .  . 

Blacking  bottoms  inc.  toplifts  and  breasts 

Blacking  shanks  inc.  toplifts  and  breasts 

Blacking  toplifts  separate  ..... 


Grade  3 
Per  36  Pair 


.  $0,315 
.184 
.315 
.157 
.289 
.026 
.079 
.131 
.079 
.079 

.262 
.394 
.315 
.035 
.472 
.118 
.144 
.013 
.197 
.026 
.118 


Grade  2 
Per  36  Pair 

$.118 
.105 
.052 
.026 
.079 
.105 
.15 
.175 
.192 
.22 
.079 
.013 
.118 
.04 
.114 
14 
.21 
.131 
.157 
.105 
.131 
.052 
.052 
.04 
.15 
.052 
.061 
.184 
.157 
.092 
.04 
.184 
.092 
.105 
.07 
.157 
.157 
.04 


CONCILIATION  AND  ARBITRATION 


Finishing  (Cont'd): 

Roll  and  polish  black  bottoms  inc.  breasts  and  tops 

Toplifts  separate  ..... 

Gumming  bottoms  to  be  rolled 
Roll,  wax  and  polish  light  bottoms,  1  brush 
Wax  and  polish  light  bottoms,  2  brushes 
Natural  finish: 

Stain  and  brush  bottoms  inc.  toplifts,  1  coat 

Stain  and  brush  foreparts  . 

Stain  and  brush  bottoms  inc.  top,  2nd  coat 

Stain  and  brush  and  bring  both  operations  up  to  finish, 
Cutting  across  ball 

Wheeling  across  ball  straight  or  curve 
WTieeling  reverse  wheel 
Wheeling  single  wheel  cold 
Wheeling  double  wheel  cold  . 
Put  burnishall  on  breast  of  heels,  1  coat 
Pull  relasts  and  throw  away 
Remove  screws 
Dot,  1  dot 
Dot,  2  dots 
Stain  sides  Louis  heel 
Cut  cottage  shank 
Wheel  cottage  shank 
Paint  forepart 
Wax  and  polish  forepart 
Samples,  1  to  6  pair;  double  price. 
Samples,  over  6  pair;  price  and  one-half. 


2  coats 


finishing: 

Buff  shank  before  stockfitting  .... 

Buff  soles  all  over  before  stockfitting 

Buff  foreparts  ....... 

Buff  foreparts  and  tops  ..... 

Buff  all  over  no  top  with  attachment 

Buff  all  over  and  top  with  attachment 

Buff  breasts  by  machine  ..... 

Buff  breasts  grain  on,  extra  ..... 

Buff  breasts  2  cones  ...... 

Buff  tops  separate  ...... 

Buff  shanks — sole  on  shoe — Cubans 
Buff  Cuban  all  over — sole  on  shoe 
Naumkeaging  all  over  ...... 

Naumkeaging  all  over,  thin  edge  all  around 

Shanks  only  buffed  ...... 

Shanks  only  grain  on  ..... 

Use  shield  both  sides  .... 

Remove  excessive  edge  stain — line  up  . 

Extra  pad  ....... 

When  soles  are  buffed  all  over  in  stock  room,  extra 
Brush  dust  separate  operations  .... 

Fill  holes  in  bottoms  ...... 

Paint  bottoms  inc.  breast  and  toplift 
Paint  bottoms  inc.  breast  no  toplift 

Toplifts  done  alone  ...... 

Wax  and  polish  bottoms  ... 
Blacking  bottoms  inc.  toplifts  and  breasts 
Blacking  shanks  inc.  toplifts  and  breasts 
Blacking  toplifts  separate  ..... 

Roll  and  polish  black  bottom  inc.  breasts  and  tops  . 

Toplifts  separate       .  . 
Wheeling  across  ball  straight  or  curve 
Webster  cleaning  shank  brush  .... 
Samples,  1  to  6  pair;  double  price. 
Samples,  over  6  pair;  price  and  one-half. 
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Grade  2 
Per  36  Pair 

$0,236 
.04 
.201 
.236 
.262 

.184 
.131 
.122 
-.35 
.079 
.052 
.079 
.131 
.236 
.157 
.052 
.052 
.026 
.052 
.026 
.087 
.079 
.092 
.092 


Grade  3 
Per  36  Pair 

.079 

.105 

.114 

.14 

.184 

.21 

.065 

.013 

.087 

.04 

.114 

.21 

.197 

.197 

.17 

.197 

.00 

.00 

.04 

.15 

.052 

.044 

.157 

.131 

.04 

.157 

.131 

.131 

.04 

.21 

.04 

.052 

.105 


14  CONCILIATION  AND  ARBITRATION 

Grade  2 
Per  36  Pair 


Pdcking: 
Treeing: 

Patent  leather,  iron  and  clean            .       .       .       .               .       .  $1.34 

Calf,  black,  iron  and  clean         ........  .892 

Calf,  colored,  iron  and  clean                      .               .  .971 

Calf,  white,  iron  and  clean,  covered     .......  .71 

Calf,  white,  iron  and  clean,  not  covered       ......  .971 

Kid,  black  and  dark  colors,  iron  and  clean   ......  .945 

Kid,  light,  iron  and  clean           ........  1.024 

Kid,  white,  iron  and  clean,  covered     .......  .84 

Kid,  white,  iron  and  clean,  not  covered        ......  1.076 

Suede,  buck  or  nubuck,  black,  colored  or  white  inc.  powder,  covered  .945 

Suede,  buck  or  nubuck,  black,  colored  or  white,  inc.  powder,  not  covered  1.26 

Reptiles,  clean  only           .........  .647 

Reptiles,  iron  and  clean      .........  .971 

Satin  and  faille,  black  and  dark  colors,  clean,  covered    ....  .472 

Satin  and  faille,  black  and  dark  colors,  clean,  not  covered      ...  .63 

White  and  light  colors,  clean,  covered       ......  .866 

White  and  light  colors,  clean,  not  covered         .....  1.024 

Silver  and  gold  kid,  iron  and  clean      .......  1.181 

Velvet,  covered,  clean        .        .        .        .        .        .        .        .        .  .551 

Velvet,  not  covered,  clean  .........  .71 

Mandruka,  clean       ..........  .814 

Mandruka,  clean  and  iron          ........  1.207 

Treebark  (same  extras  as  cloth  shoes)  .......  1.102 

White  and  colored  linen  and  similar  materials,  covered  ....  .682 

White  and  colored  linen  and  similar  materials,  not  covered    .        .        .  .105 

White  pigskin,  clean          .........  .612 

White  pigskin,  clean  and  iron     ........  .92 

Leather  shoes,  iron  only,  }i  of  ironing  and  cleaning  price. 
Leather  shoes,  cleaned  only,  %  of  ironing  and  cleaning  price. 


When  vamp  is  of  one  base  leather  and  quarter  of  another,  one-half  of  each 
base  shaU  apply  when  done  in  one  handling. 

Vamps  only  or  quarters  only  to  be  ironed  and  cleaned  or  cleaned  if  other 
part  of  shoe  is  not  done  by  treer,  %  of  the  base  price  for  cleaning  or  iron- 
ing and  cleaning  whole  shoe. 
Extras: 

Kid,  calf,  or  patent  leather  trimmings  complete  ironed  and  cleaned  on 


suede  or  buck  shoes  on  vamps         .......  .105 

Quarters       ...........  .105 

Cleaned  only,  %  of  iron  and  clean  price. 

Iron  between  strippings  on  vamps       .......  .105 

Iron  between  strippings  on  quarters     .......  .105 

Clean  only,  %  of  iron  and  clean  price. 

Black  or  colored  leather  trimmings  on  white  shoes,  iron  and  clean,  vamps  .105 

Quarters  .        .        .        .        .  .105 

White  trimmings  on  black  or  colored  leather  shoes,  iron  and  clean,  vamps  .105 

Quarters    ...........  .105 

Clean  only,  %  of  iron  and  clean  price. 

Cleaning  suede  trimmings  complete  on  shoes  of  other  materials 

Vamps  157 

Quarters       .       .       .       .  .       .       .  .157 

Ironing  shoes  through  paper  on  request  of  supervisor  .  .157 

Cutting  covers  by  treers  whole  cloth  cover  .  .315 

Cutting  covers  by  treers  whole  paper  cover  .....  .262 

Cutting  covers  by  treers  %  cloth  cover        .  .        .        .  .29 

Cutting  covers  by  treers  M  paper  cover       ......  .236 

Dope,  dress  or  apply  polish,  1st  coat,  by  treer      .....  .184 

Dope,  dress  or  apply  polish,  2nd  coat,  by  treer     .....  .157 

Trimmings,  1st  coat       .........  .157 

Trimmings,  2nd  coat  .        .  .131 

Vamps  or  quarters,  1st  coat  .  .157 

Vamps  or  quarters,  2nd  coat  .        .  .131 

Apply  dope  with  brush,  1  coat    ........  262 

Ragging  shoes  or  trimmings  on  tree  foot  by  treer  after  polish  has  been  ap- 
plied separate  handling  .        .  .  .21 


CONCILIATION  AND  ARBITRATION 
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Grade  2 
Per  36  Pair 

Packing  (Cont'd): 
Extras: 

Ea,gging  shoes  when  requested  by  supervisor  after  ironing  and  cleaning  $0,079 
Gasoline  and  oil  to  be  considered  as  cleaner  on  fabric  shoes  and  not  a  dressing. 
Compo  shoes  when  compo  cement  has  been  cleaned  off  in  making  room, 

deduct         ...........  .157 

McKay  shoes,  if  Webster  cleaned  or  otherwise  cleaned  in  making  room, 

deduct  ...........  .157 

Ragging  up  after  apply  polish  when  not  required  to  put  on[tree  .131 
Ragging  up  on  power  brush        ........  .079 


Packing: 

Dress,  dope  or  apply  pohsh  on  bench,  whole  shoe  or  trimmings 

1st  coat  . 

2nd  coat  . 

Vamps  or  quarters 
Doping  heels 
Line  in  sock  linings 

Heel  pads 

Rubber  heel  pads 

Open  heel  shoe  . 

Cement  flaps  on  open  shanks 

Cement  flaps  extra  flap 

Combination  lots 
Cut  outs  by  hand 
Cut  outs  by  machine 
Shts  on  stripping  sandals  to  sole  lining 
Cleaning  suede  shoes  on  bench 
Iron  hnings  . 

Wet  linings 
Singeing 

Singeing  suede  or  ooze 
Sticking  shoes 
Cleaning  linings  . 
Stamp  bottoms  foot  power 
Staphng  bows 

Staphng  R  &  L  bows  foot  power  machine 
Lace,  regular  lace  and  tuck  in 
Lace,  regular  lace  1  hole  tie  and  tuck  in 
Lace,  regular  lace  1  hole  and  tie  bow 

Each  additional  hole  laced 

Ribbon  lace,  1  hole  and  tuck  in  . 

Ribbon  lace,  1  hole  and  tie  bow  and  trim 

Ribbon  lace,  1  hole  tie,  tuck  in,  no  bow 
Each  additional  hole  laced 

Acorn  tip,  1  eye  inc.  tie  bow 

Acorn  tip,  2  eye  inc.  tie  bow 

Buckle  1  strap  .... 

Buckle  1  strap,  narrow  buckle,  wide  end 

Buckle  1  strap,  and  put  through  Sally 

Slip  buckle  through  but  not  buckle 

Shaping  machine 

Punch  strap 

Booth  trim  all  shoes 

Booth  trim  with  loose  strap 

Brush  heels 

Brush  bottoms  . 

Trim  gore  all  around 
Leave  reinforcement  in 

Embossing  sock  linings 

Two  stamps  without  changing  stamp 
When  stamp  is  changed;  double  price. 

Samples,  1  to  6  pair;  double  price. 

Samples,  over  6  pair;  price  and  one-half. 


Grade  2 
Per  36  Pair 


$0,131 
.131 
.105 
.131 
.118 
.026 
.079 
.184 
.105 
.087 
.013 
.175  per  100 
.11  per  100 
.292  per  100 
.787 
.105 
.026 
.052 
.061 
.052 
.052 
.044 
.105 
.175 
.065 
.079 
.092 
.01 
.079 
.131 
.105 
.02 
.157 
.175 
.079 
.105 
.105 
.052 
.052 
.044 
.105 
.14 
.052 
.079 
.079 
.131 
.055 
.078 
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CONCILIATION  AND  ARBITRATION 


Grade  3 
Per  36  Pair 


Packing: 
Treeing: 

Patent  leather,  iron  and  clean     ........  $1,094 

Calf,  black,  iron  and  clean          ........  .814 

Calf,  colored  iron  and  clean        ........  .892 

Calf,  white,  iron  and  clean,  covered     .......  .63 

Calf,  white,  iron  and  clean,  not  covered       ......  .787 

Kid,  black  and  dark  colors,  iron  and  clean    ......  .814 

Kid,  light,  iron  and  clean           ........  .892 

Kid,  white,  iron  and  clean,  covered     .......  .761 

Kid,  white,  iron  and  clean,  not  covered        ......  .997 

Suede,  buck  or  nubuck,  black,  colored  or  white  inc.  powder,  covered  .866 

Suede,  buck  or  nubuck,  black,  colored  or  white  inc.  powder,  not  covered  1.094 

Reptiles,  clean  only           .........  .595 

Reptiles,  iron  and  clean      .........  .892 

Satin  and  faille,  black  and  dark  colors,  clean,  covered    ....  .42 

Not  covered          ..........  .577 

White  and  light  colors,  clean,  covered  .71 

Not  covered  866 

Silver  and  gold  kid,  iron  and  clean      .......  1.181 

Velvet,  covered,  clean        .........  .472 

Velvet,  not  covered,  clean  .........  .63 

Mandruka,  clean       ..........  .735 

Mandruka,  clean  and  iron  .        ,        .        .  .1.13 

Treebark  (same  extras  as  cloth  shoes)          ......  .245 

White  and  colored  linen  and  similar  materials: 

Covered   .577 

Not  covered  866 

White  pigskin,  clean          .........  .49 

White  pigskin,  clean  and  iron      ........  .735 

Elk  rubber  sole  sport  Oxford,  clean  and  dress       .....  .656 

Leather  shoes,  iron  only,  3^  of  ironing  and  cleaning  price 
Leather  shoes,  cleaned  only,  %  of  ironing  and  cleaning  price. 


When  vamp  is  of  one  base  leather  and  quarter  of  another,  one-half  of  each 
base  shall  apply  when  done  in  one  handling. 

Vamps  only  or  quarters  only  to  be  ironed  and  cleaned  or  cleaned  if  other 
part  of  shoe  is  not  done  by  treer,  %  of  the  base  price  for  cleaning  or  iron- 
ing and  cleaning  whole  shoe. 

Dress,  dope  or  apply  polish  on  bench,  whole  shoe  or  trimming: 


1st  coat        ...........  .131 

2nd  coat  131 

Vamps  or  quarters         ........  .105 

Doping  heels     ..........  .131 

Line  in  sock  linings    .........  .118 

Heel  pads  026 

Rubber  heel  pads    .079 

Open  heel  shoe       .........  .184 

Cement  flaps  on  open  shanks  ........  .087 

Cement  flaps  extra  flap  .........  .07 

Cleaning  suede  shoes  on  bench    ........  .547 

Iron  linings       ...........  .079 

Singeing  ...........  .052 

Singeing,  suede  or  ooze  .061 

Sticking  shoes  ...........  .052 

Cleaning  linings        ..........  .052 

Stamp  bottoms  foot  power         ........  .044 

Stapling  bows  .........  .105 

Stapling  R  &  L  bows  foot  power  machine  .175 

Lace,  regular  lace  and  tuck  in     .......        .  .065 

Lace,  regular  lace  1  hole  tie  and  tuck  in       .....        .  .079 

Lace,  regular  lace  1  hole  and  tie  bow   ......  .092 

Each  additional  hole  laced      ........  .01 

Ribbon  lace,  1  hole  and  tuck  in  .  .079 

Ribbon  lace,  1  hole  and  tie  bow  and  trim     ......  .131 

Ribbon  lace,  1  hole  tie,  tuck  in,  no  bow       ......  .105 

Each  additional  hole  laced      .......  .02 


CONCILIATION  AND  ARBITRATION  17 

Grade  3 
Per  36  Pair 

Packing  (Cont'd): 
Treeing: 

Acorn  tip,  1  eye  inc.  tie  bow       ........  $0,157 

Acorn  tip,  2  eye  inc.  tie  bow       .......  .175 

Buckle,  1  strap         .........  .079 

Buckle,  1  strap,  narrow  buckle,  wide  end     .....  .105 

Buckle,  1  strap,  and  put  through  Sally        .....  .105 

Slip  buckle  through  but  not  buckle     .......  .052 

Shaping  machine       ..........  .052 

Punch  strap      ...........  ..044 

Booth  trim  all  shoes  .........  .105 

Booth  trim  with  loose  strap  .14 
Brush  heels       ...........  .052 

Brush  bottoms  ..........  .079 

Trim  gore  all  around  .........  .079 

Leave  reinforcement  in  ........  .131 

Samples,  1  to  6  pairs;  double  price. 
Samples,  over  6  pair;  price  and  one-half. 

Cut-outs,  by  hand     .........     .175  per  100 

Cut-outs  by  machine  .11   per  100 

SHts  on  stripping  sandals  to  sole  lining         .....    .292  per  100 


Extras: 

Kid,  calf  or  patent  leather  trimmings  complete,  ironed  and  cleaned  on 

suede  or  buck  shoes  on  vamps         .......  .079 

Quarters   .079 

Cleaned  only,  %  of  iron  and  clean  price. 

Iron  between  stripping  on  vamps        .......  .079 

Quarters  079 

Clean  only,  %  of  iron  and  clean  price. 
Black  or  colored  leather  trimmings  on  white  shoes,  iron  and  clean: 

Vamps  079 

Quarters  ............  .079 

White  trimmings  on  black  or  colored  leather  shoes,  iron  and  clean : 

Vamps  079 

Quarters  079 

Clean  only,  %  of  iron  and  clean  price. 
Cleaning  suede  trimmings  complete  on  shoes  of  other  materials : 

Vamps  ...........  .131 

Quarters       ...........  .131 

Ironing  shoes  through  paper  on  request  of  supervisor  .157 

Cutting  covers  by  treers,  whole  cloth  cover  .315 

Cutting  covers  by  treers,  whole  paper  cover  .....  .262 

Cutting  covers  by  treers,  ^  cloth  cover       .....  .29 

Cutting  covers  by  treers,  %  paper  cover      ......  .236 

Dope,  dress  or  apply  polish,  1st  coat,  by  treer  .184 

Dope,  dress  or  apply  polish,  2nd  coat  by  treer  .157 

Trimmings,  1st  coat       .........  .157 

Trimmings,  2nd  coat      .......  .131 

Vamps  or  quarters,  1st  coat  -157 
Vamps  or  quarters,  2nd  coat  131 
Apply  dope  with  brush,  1  coat                                   .        .  -262 
Ragging  shoes  or  trimmings  on  tree  foot  by  treer  after  polish  has  been  ap- 
plied, separate  handling                                 .        .  -184 
Ragging  shoes  when  requested  by  supervisor  after  ironing  and  cleaning  .079 
Gasoline  and  oil  to  be  considered  as  cleaner  on  fabric  shoes  and  not  a 
dressing        .        .        .        .        .        .        .  ... 

Compo  shoes  when  compo  cement  has  been  cleaned  off  in  making  room, 

deduct   .  -157 

McKay  shoes,  if  Webster  cleaned  or  otherwise  cleaned  in  making  room, 

deduct  157 

Ragging  up  after  apply  polish  when  not  required  to  put  on  tree  .11 

Ragging  up  on  power  brush        .......  -079 
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Basic  Hour  Rates 

Hour  Rates: 
Cutting  Room: 

Outsides:  Leather,  hand     .........  S0.787 

Fabric,  hand   .787 

Machine   .787 

Trimmings       ...........  .525 

Cloth  744 

Block  fancy  (whole  stock  outside  trim  quarter  linings  and  sock  linings) :  .  .525 

Block  all  other  kinds,  price  as  per  agreement  between  firm  and  union. 

Block  cutting  outsides,  whole  shoes     .......  .787 

Stitching  Room: 

Barring    ............  .35 

Bench  work      ...                ....  .33 

Buttonhole  making                           .......  .394 

Button  sewing  ...........  .35 

Buckle  sewing  ...........  .35 

Cementing,  hand  or  machine      ........  .33 

Closmg  394 

Closing  on        ..........        .  ,481 

Cording    ............  .44 

Ensign  lacing    ...........  .35 

Eureka  marking        ..........  .33 

Eyeletting  394 

Fancy  stitching         ..........  .59 

Folding  481 

French  cord  stitching         .........  .525 

French  cord  turning,  hand  or  machine         ......  .394 

Knight  cut-out  machine  operating       .......  .35 

Imitating  French  cord  stitching          .......  .525 

Lining  making          ..........  .394 

Perforating       ...........  .481 

Pressing  hand  or  machine  .........  .481 

Rubber  backing  machine  operating      .......  .33 

Rubbing  down  machine  operating       .......  .33 

Sample  stitching,  as  agreed  between  firm  and  operative,  but  not  less  than  .481 

Skiving    ............  .551 

Stamping         ...........  .35 

Staying  394 

Taping  33 

Toeing  up  394 

Topstitching     ...........  .59 

Vamping          ...........  .59 

McKay  Lasting  Room: 

Pick  lasts         ...........  .35 

Putting  up  work       .        .        .        .               .        .        .        .        .  .35 

Tack  innersoles,  hand  or  machine        .......  .35 

Assemble  ............  .656 

Pull  over,  hand  or  machine        ........  .70 

Niggerhead,  all  around       .........  .744 

Side  last  744 

Bed  machine     ...........  .70 

Pounding         ...........  .525 

Lay  soles  or  conveyor        .........  .70 

Tack  filler  or  shank           .                               .        .        .  .35 

Cement  bottom  or  sole       .........  .35 

Cement  channels  before  sole  laid         .......  .35 

Cement  channels  after  sole  laid  ........  .35 

Roughing         ...........  .525 

Cover  shoes      ...........  .525 

Level       ............  .61 

McKay  sewing  ...........  .70 

Relast  481 

Cobble,  as  agreed  between  operative  and  firm,  but  not  less  than  .525 

Flex  soles         ...........  .35 

Sewing  rapid  stitch    ..........  .744 

Pull  lasts   .481 

Iron  linings       ...........  .35 

Treating  outersoles    ..........  394 


CONCILIATION  AND  ARBITRATION 


Hour  Rates: 
Stock  fitting : 

All  around  stockfitter 
Sort  and  grade  . 
Case  up  . 
Wet  up  . 
Roll 

Skive  and  lay  tap 

Round 

Channel 

Shank  out,  feather  edge 
Mould,  remould 
Turn  channel 
Die  out  innersole 
Mould  innersole 
Shank  out  innersole  . 
Glue 


Finishing  Room: 
Nail  heel 
Shave  heel 
Scour  heel 
Scour  breast 
Breast 
Burnish 
Slug 

Loose  nail 
Edgetrim 
Edgeset  . 
Pull  off  . 
Relast 
Buff 

Naumkeag 
All  around  finisher 
Paint  bottom 
Bleach  bottom 
Brush  bottom 
Stain  bottom 
Wax  bottom 
Roll  bottom 
Wheel  bottom 
Webster  clean 


Woodheeling: 
Woodheeling 
Woodheel  nailing 
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Basic  Hour  Rates 


$0,656 
.57 
.35 
.525 
.525 
.525 
.61 
.656 
.57 
-.57 
.656 
.57 
.57 
.44 
.35 


.70 

.744 

.61 

.59 

.61 

.61 

.59 

.481 

.787 

.787 

.481 

.481 

.57 

.57 

.57 

.394 

.394 

.57 

.57 

.57 

.57 

.57 

.44 


.744 
.481 


Packing  Room: 
All  around  packing  room  girl 
Box  man  or  boy 
Stamp  bottoms 
Brush  bottoms  . 
Mend  with  needle 
Pack 

Inspect  for  packing 
Cobble 

Form  samples 
Inspect  patent  leather 
Repair  tan  calf 
Repair  patent  leather 
Clean 
Dress 

Label  boxes 
Line  in 
Stain  edges 
Stamp  box,  hand  or  machine 
Trim  on  Booth  machine 
Cut-out  machine 


.44 

.394 

.394 

.394 

.44 

.394 

.394 

.44 

.44 

.416 

.416 

.416 

.35 

.35 

.35 

.35 

.35 

.35 

.394 

.394 
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CONCILIATION  AND  ARBITRATION 


Hour  Rates: 
Packing  Room  (Cont'd) : 
Button  machine 
Tree  .... 
Cut  covers  on  bench  . 
Cut-out  cutting  on  bench,  women 

Men     .  . 
Lace  and  trim  . 
Stick  shoes 
Shaping  machine 
Iron  linings 

Singeing  .... 

Outsides— Leather  Extras: 

Patent  leather  side  leather,  sheep — base. 
Leather  extras  inc.  facing  if  required. 
Black  kid: 

Pumps,  split,  %  seamless  and  full  Regent  quarters 
Other  patterns: 

2  pieces  to  pair  ...... 

4  pieces  to  pair  ...... 

6  pieces  to  pair  or  over  .... 
Suede  calf: 

Pumps,  split,  M  seamless  and  full  Regent  quarters 
Other  patterns: 

2  pieces  to  pair  ...... 

4  pieces  to  pair  ...... 

6  pieces  to  pair  or  over  ..... 

Suede  kid  or  suede  cab : 

Pumps,  split,  %  seamless  and  full  Regent  quarters 
Other  patterns: 

2  pieces  to  pair  ...... 

4  pieces  to  pair  ...... 

6  pieces  to  pair  or  over  .... 

Black  Cabretta: 

Pumps,  split,  ^  seamless  and  full  Regent  quarters 
Other  patterns: 

2  pieces  to  pair  ...... 

4  pieces  to  pair  ...... 

6  pieces  to  pair  or  over  .... 

Black  calf: 

Pumps,  split,  ^  seamless  and  full  Regent  quarters 
Other  patterns: 

2  pieces  to  pair  ...... 

4  pieces  to  pair  ...... 

6  pieces  to  pair,  or  over  .... 

Nubuck : 

Pumps,  spHt,  %  seamless  and  full  Regent  quarters 
Other  patterns: 

2  pieces  to  pair  ...... 

4  pieces  to  pair  ..... 

6  pieces  to  pair,  or  over  .... 
Genuine  buck: 

Pumps,  split,  ^  seamless  and  full  Regent  quarters 
Other  patterns: 

2  pieces  to  pair  ...... 

4  pieces  to  pair  ...... 

6  pieces  to  pair,  or  over  .... 
Combination  leathers: 

In  no  instance  shall  the  leather  extras  to  be  paid,  exceed  the  amount 

which  is  paid  for  six  pieces  of  the  highest  leather  used  in  the  shoe. 
Heel  covers,  leather  extra  included. 
Colors  when  cut  as  color  on  request  of  supervisor: 

Pumps,  split,  ^  seamless  and  full  Regent  quarters  .  .  .  . 
Other  patterns: 

2  pieces  to  pair  .......... 

4  pieces  to  pair  .......... 

6  pieces  to  pair  or  over  ........ 


Basic  Hour  Rate 


.335 

.17 

.25 
.335 


CONCILIATION  AND  ARBITRATION 

Outsides — Leather  Extras  (Cont'd) : 

Snake  and  lizard  over  base,  whole  shoe 
Snake  and  lizard  trimmings  only- 
Pieces  or  tearoffs  (vamps  or  quarters) 
Pieces  or  tearoffs,  small  patterns 
Combination  jobs: 

2  or  more  style  black  low  cuts  on  worker  only 
2  or  more  style  colored  low  cuts  on  whole  job 
Small  skins  50%  of  skins  3  feet  or  under  on  whole  shoes  only 
Facing  shoes 
Backed  leather 
Broken  stock 
Prick  holes: 
2  to  pair 
4  to  pair 
6  to  pair 
8  to  pair 
10  to  pair 

12  to  pair  .  . 

Matchmark  and  match  design : 
I        2  to  pair 
r        4  to  pair 
6  to  pair 
8  to  pair 
10  to  pair 
12  to  pair 
Zinc  patterns: 
2  pieces  to  pair 
4  pieces  to  pair 
Fabric  inc.  fleeced  back: 
2  thick— 60%  of  leather 
4  thick^O%  of  leather 
Combination  tags: 

2  widths  ...... 

3  widths  ...... 

4  widths  ...... 

5  widths  ...... 

Machine  cutting — 60%  of  base  for  hand  cutting. 

Full  extras  to  apply. 
Samples,  1  to  6  pair;  double  price. 
Samples,  over  6  pair;  price  and  one-half. 


Outsides: 

A  Seamless  vamp 
B  ^  seamless  vamp 
C  Circular  vamp 
Formations : 

No.  1  4  cut  quarter 

2  eyelet  tie  . 

3  gore  pump 

4  ssco.  1  strap 

5  reg.  cut  off  1  strap 

6  4  cut  with  proj . 

7  Theo  tie  . 

8  Regent  pump 
9^  Regent  pump 

10  Whole  Regent  pump 

11  Oxford 

12  Blucher  Oxford  . 

13  Side  seam  1  strap 

14  Regent  1  strap  . 

15  Circular  fox 

16  4  cut  fox  . 

17  Tip 

18  Pointed  tip 

19  Wing  tip  . 
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Basic  Hour  Rate 


$2.00 
.50 
.50 
.25 

.335 

.335 

.42 

.00 

.00 

.00 

.125 

.25 

.375 

.50 

.625 

.75 

.25 
.50 
.75 
1.00 
1.25 
1.50 


.17 
.335 


.335 
.50 
.67 
.835 


Grade  2 
Per  100  Pair 


$2.75 
3.25 
1.92 

1.46 
1.90 
1.90 
1.90 
2.05 
1.75 
1.90 
2.05 
2.26 
2.26 
1 .97 
1.07 

■2:m 

•2A\) 
1.30 
1.45 
.67 
.75 
l.(X) 
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CONCILIATION  AND  ARBITRATION 


Grade  2 
Per  100  Pair 

Outsides  (Cont'd): 

20  Low  Oxford  $1.83 

21  Low  CO  1  strap  .........  1.75 

Heel  covers  ............  .75 

Circular  vamp  collar     .  .  .1.08 

Throat  vamp  collar      ..........  .835 

Straight  vamp  saddle    .  .1.08 
Pump  collar,  split  center       .........  1.335 

Pump  collar,  %  or  whole  .  .  1.585 

Oxford  top  collar  ...........  1.08 

Top  and  lace  collar       ..........       1 .335 

Side  saddles  4  to  pair    ..........  1.31 

Separate  straps,  2  to  pair      .........  .67 

4  to  pair,  R&L       .       .  1.53 
Extended  curve         ..........  .17 

Oxford  tongue  or  detached  strap    ........  .50 

Eyelet  stay  1.00 

Shank  piece  .  .1.00 

Grade  3 
Per  100  Pair 

Outsides: 

A  Seamless  vamp  ...........  $2.50 

B  %  seamless  vamp     ..........  3.00 

C  Circular   1.67 

Formations: 

No.  1  4  cut  quarter   .        .  .  .1.21 

2  Eyelet  tie  1.65 

3  Gore  pump  .  .  .1.65 

4  ssco  1  strap  .  .        .        .        .        .  .1.65 

5  Reg.  cut  off  1  strap  1.80 

6  4  cut  with  pro j .        .........  1.50 

7  Theo  tie   1.65 

8  Regent  pump  ..........  1.80 

9%  Regent  pump       .  .  2.01 

10  Whole  Regent  pump  2.01 

11  Oxford  1.72 

12  Blucher  Oxford  1.72 

13  Side  seam  1  strap     .........  2.09 

14  Regent  1  strap  2.24 

15  Circular  fox     ..........  1.05 

16  4  cut  fox  1.20 

17  Tip  67 

18  Pointed  tip  75 

19  Wing  tip  1.00 

20  Low  Oxford  1.58 

21  Low  CO  1  strap  .        .  .  .1.50 

Heel  covers  ............  .67 

Circular  vamp  collars    ..........  .92 

Throat  vamp  collar       ..........  .75 

Straight  vamp  saddle  .        .        .        .  .92 

Pump  collar,  split  center       .  .        .  .1.17 

Pump  collar,  ^  or  whole       .  .  .       1 .42 

Oxford  top  collar  ...........  .92 

Top  and  lace  collar       .  .        .        .  .1.17 

Side  saddles  4  to  pair  .  .  .1.16 

Separate  straps,  2  to  pair      .........  .585 

4to  pair,  R&L  1.39 

Extended  curve         .........  .17 

Oxford  tongue  or  detached  strap    .......  .50 

Eyelet  stays  1.00 

Shank  piece  .  .1.00 

Outsides — Figuring  Extras: 

Split  vamp,  1  pattern    ..........  .50 

2  patterns         ...........  .75 

Extra  strap,  inc.  long  and  short      ........  .50 


CONCILIATION  AND  ARBITRATION 
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Grade  3 
Per  100  Pair 


Outsides — Figuring  Extras  (Cont'd) : 

Sally  strap,  up  to  1  inch        .........  $0.25 

To  wing   50 

Over  wing                ..........  .75 

Straps  over  Q}4  inch  comb,  length,  per  inch  .17 

Narrow  condition  over  1^  inch  long  5/16  inch  or  under  ....  .17 

Square  throats  vamps,  square  corner      ....  17 

Notch: 

2  to  pair  085 

4  to  pair  ............  .17 

2  to  pair  ...........  .125 

4  to  pair  ............  .25 

2  to  pair  ...........  .17 

4  to  pair   .335 

2  to  pair  ..........  .25 

4  to  pair  .........  .50 

Slots: 

2  to  pair  ............  .125 

4  to  pair  ............  .25 

Ex.  cuts: 

2  to  pair  085 

4  to  pair  ............  .17 

Inside  stops: 

2  to  pair  ............  .04 

4  to  pair  085 

Ex.  throat   .25 

R  &  L  cond.  on  quarters       .........  .17 

Curve  cut  over  semi-circle,  4  to  pair                      .        .        .        .  .17 

Irreg.  cut  6/16  above  straight  Hne: 

2  to  pair  085 

4  to  pair  ............  .17 

Foxed  quarter,  same  price  as  whole  quarter. 

Round,  diamond  or  pointed  straps,  base. 

Strap  measurement  to  be  taken  from  top  line. 


Trimming  Cutting: 
Formations: 

51  4  cut  0.875 

52  5  cut  with  proj .     ..........  1.125 

53  Oxford  1.17 

54  Pump  1.17 

55  Eyelet  tie  1.17 

56  Oxford  1.17 

57  Regent  extra  cut  .  .       1 .28 

58  Regent  co  1  strap  .  .1.50 

59  Regent  co  1  strap,  R  &  L       .  1.875 

60  K  Regent  co  1  strap     .  .  .       1 .25 

61  H  Regent  co  1  strap,  R  &  L  1.625 

62  Side  seam  1  strap  .  .1.25 

63  Side  seam  1  strap  R  &  L  1.625 

64  Straight  seam  1  strap  .1.12 

65  Straight  seam  1  strap,  R  &  L  .1.50 
Vamp  L  Seamless      .  .       1 .50 

M  half  seamless  .1.67 
N  ^  seamless  .  .       1 .75 

P  circular  .       1 .04 

Sally  vamp  up  to  an  inch      .........  .125 

Sally  vamp  to  wing       ..........  .25 

Sally  vamp  over  wing   ..........  375 

Tip  lining    ...........  335 

Vamp  collar  lining        ..........  67 

Strap  or  tongue  lining   .........  42 

Inside  stops : 

2  to  pair  .        .  04 
4  to  pair  085 
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CONCILIATION  AND  ARBITRATION 


Trimming  Cutting  (Cont'd): 
Slots,  notches  and  extra  cuts: 

2  to  pair  . 

4  to  pair  . 
R  &  L  pattern 
Sock  lining,  skiver 

Sheep 

Cut  with  quarters 

Imit.  4  thick 

Imit.  2  thick 
Kid  whole  job  over  sheep 
Kid  quarters  over  sheep 
Kid  socks  over  sheep  .... 

Colors  cut  as  colors  on  request  of  supervisor 
White  chrome  or  aluni  .... 

Cabretta  ...... 

Calf  stead,  4  thick,  40%  sheep 

2  thick,  60 '^c  sheep 
Tearoffs  and  pieces  .... 
Prick  holes: 

2  to  pair  . 
4  to  pair  . 
6  to  pair  . 
8  to  pair  . 

Combination  tag,  2  widths 

3  widths 

4  widths  . 

5  widths 


Grade  3 
Per  100  Pair 


Cloth  Cutting: 
Linings: 

Circular  vamps . 
Side  seam  vamp 
Blucher  vamp  . 
Seamless  vamp 
Tip  lining 
Fleece  doublers: 

Circular  vamps 

Side  seam  vamp 

Seamless  vamp 

Seamless  no  throat 

%  OT  y2  seamless 

Tip  doubler  . 

Tufstay  or  tufstick  over  fleece 

Rubber  or  plumper  over  fleece 
Extra  cuts  on  vamp  lining: 

2  to  pair 

4  to  pair 
Quarter  doublers: 

4  cut 

5  cut 

6  cut 

7  cut 

8  cut 

9  cut 
R  &  L  patterns 
Seamless  shoe  cover 
Fleeced  twill  or  drill 
Put  up  in  half  sizes 
Cloth  that  has  to  be  cut  4  thick  by  order 
Prick  holes  in  circular  vamp,  each  hole 
Combination  tags: 

2  widths  ..... 

3  widths  ..... 

4  widths  ..... 

5  widths  ..... 


of  supervisor,  add  40% 


CONCILIATION  AND  ARBITRATION 
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Block  Cutting: 
Quarter  Linings: 

Oxford 
Oxford  calfsted 
Strap 

Strap  calfsted 
Pump 

Pump  calfsted 

Other  patterns,  calfsted,  25%  of  leather  base  price. 
Other  patterns,  leather  45%  of  leather  base  price. 
Sock  lining,  leather 

Imitation 
Heel  pieces,  calfsted 
Tufstay,  2  to  pair 
4  to  pair 

Outsides,  1/3  of  outside  base  price. 

Stitching: 
2nd  Grade 

Deduct  from  1st  grade  list  as  follows: 

Topstitching — French  cord  stitching — French  cord  turning — Hand 

Machine — xSkiving — Vamping — Fancy  Stitching 
Closing — Staying — Make  Linings — Hand  and    Machine  Pressing— 
forating — Bench  Work  ........ 

3rd  Grade 

Deduct  from  1st  grade  list  as  follows: 

Topstitching — French  cord  stitching — French  cord  turning — ELand 
chine — Skiving — Vamping — Fancy  Stitching  .... 

Closing — Staying — Make  Linings — Hand  and  Machine  Pressing— 
forating — Bench  Work  ....... 

Button  Sewing — Barring — Buttonholes — Rubbing  Down — Bucking 
kle  Sewing — Dieing  Out — Eureka  Marking — Edwards  Marking 
letting — Ensign  Lacing — Cementing — Snipping — Taping 

Deduct  from  2nd  grade  list  as  follows: 

Imitation  French  Cord  Stitching  ..... 
Samples — 1  to  6  pair;  double  price. 
Over  6  pair;  price  and  one-half. 


Lining  Making: 

Closing  all  seams  2  inches  or  under 
Closing  aU  seams  lap  seam 
Closing  or  lap  strap 
Vamping  lining  whole  . 
Vamping  lining  2  pieced 
Vamping  lining  straight  or  curved  side  Gap) 
Vamping  toggles  .... 


Grade  3 
Per  100  Pair 


$0.53 
.28 
.53 
.28 
.50 
.28 


.28 

.145 

.08.5 

.06 

.085 


and 
-Per- 

Ma- 

-Per- 

Buc- 
Eve- 


Stitch  neverslip  No.  1 
Stitch  neverslip  No.  2 
Stitch  neverslip  No.  3 
Stitch  neverslip  No.  4 
Stitch  neverslip  No.  5 
Cut  out  windows 

Patch  windows  .... 
Labels  4  sides  1  to  pair 
Labels  3  sides  1  to  pair 
Labels  2  sides  1  to  pair 
Extras : 

Holding  vamp  doubler  2  pieces  to  pair 
Creasing  vamps  .... 
Curve  straps 

Right  and  left  2  to  pair 
Toe  up  and  stitch  in  tongue 
Toe  up  no  tongue 

Side  up  blucher  ... 


10% 


20% 
10% 

0% 
10% 


Grade  1 
Per  12  Pair 


.026 

.032 

.026 

.061 

.079 

.07 

.061 

.087 

.096 

.064 

.096 

.09 

.07 

.079 

.065 

.061 

.057 

.02 
.006 

.01 
.061 
.044 
.092 
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CONCILIATION  AND  ARBITRATION 


AU  Grade 

Per  12  ^  • 

Rubbing  Down: 

Oxford  quarters  (leather)   $0,013 

Pumps  leather      ...........  .022 

>   Pumps  fabric       ...........  .026 

Oxford  quarters  fabric  .        .        .        .        .        .    ,   .        .  .017 

Oxford  quarters  fabric  inc.  wetting  hot  machine       .....  .022 

Oxford  quarters  cementing     .               .        .  .017 

Linings        ............  .013 

Front  seams         ...........  .013 

Each  additional  seam    ..........  .01 

Die  Out  Machine 

Vamp  flat  no  lining       ..........  .026 

Vamp  flat  with  lining    ..........  .044 

Vamp  flat  no  lining  2  operations     ........  .044 

Vamp  flat  with  lining  2  operations                                        .  .061 

With  mask  extra       ..........  .01 

Quarters  no  lining        ..........  .035 

Quarters  with  lining      .........  .052 

Quarters  no  lining  1  side       .........  .026 

Vamp  closed  cond.  after  shoe  is  vamped  through  lining  .061 

Qtrs.  closed  cond.  after  shoe  is  vamped  through  lining      ...  .07 

Tieing  in  sizes      ..........  .006 

Sock  lining — Pinking  2  to  pair — 2  operations  ....  .035 

Eyeletting  1-2-2-4  eyelets  044 

5-6  eyelets  048 

7-8  eyelets  052 

Closed  condition,  extra      .                      .       .  .017 

Marking  for  fancy  machine: 

Mark  vamp   .026 

Mark  quarters  2  to  pair     .........  .026 

Mark  quarters  4  to  pair     .        .        .        .        .  .041 

Mark  paper  (same  as  outsides) 

Mark  lap  for  vamper,  hand        ........  .035 

Mark  quarter  for  vamper           ........  .035 

Stamp  sizes  machine     ..........  .017 

Stock  sizes  extra                       .        .        .        .        .        .  .003 

Window  linings         ..........  .003 

By  hand   .038 

Buckles  and  Buckling: 

Buckle  1  strap  025 

Buckle  1  strap  inc.  put  through  Sally     .......  .032 

Insert  Sally  only  013 

Staple  buckles  032 

Sew  on  buckles  inc.  trimming        ........  .073 

Punch  holes  (gang  pimch)     .........  .026 

Punch  holes  perforating  machine    .       .       .       .  .044 

Button  Sewing: 

1  strap  no  trimming      ..........  .026 

1  strap  and  trimming    ..........  .038 

Extra  strap  no  trimming       .                       .        .  .014 

Extra  strap  and  trimming      .........  .02 

Trimming  on  bench      ..........  .014 

Extra  strap  ............  .005 

Tieing  ends  on  bench  1  strap         .        .        .        .        .  .017 

Tieing  ends  on  bench  extra  strap    .        .        .        .        .  .012 

Ornamental  buttons  by  hand  2  to  pair    .        .        .        .        .        .  .015 

Ornamental  buttons  by  machine  2  to  pair       ......  .07 

Ornamental  buttons  by  machine  4  to  pair       .       .       .       .       .  .131 


CONCILIATION  AND  ARBITRATION 


27 


Make  Buttonholes: 

No  trimming  131  per  100 

Inc.  trimming  192  per  100 

All  Grades 
Per  12  Pair 

Taping: 

Machine  cuts  tape. 

Heels— flat   $0,014 

Heels  closed        ..........  .02 

Top  and  front  of  quarters  not  inc.  strap  .......  .023 

Top  and  front  of  quarters  inc.  strap       ......  .03 

Top  of  pump  closed  no  throat        ........  .03 

Top  of  pump  closed  inc.  throat      .......  .03 

Circular  vamp      ...........  .023 

Throat  of  vamp   .017 

Top  of  plugs  4  to  pair   .03 

Quarter,  front  and  throat  of  vamp  after  vamping  open  heel  .035 

1  strap  all  aroimd  not  inc.  strap  closed  condition     .....  .032 

1  strap  all  around  long  strap  only  closed  condition   .....  .032 

1  strap  all  around  long  and  short  strap  closed  condition    ....  .038 

Oxford  top  and  lace      ..........  .023 

Princess  front,  extra     ..........  .003 

Cut  tape  by  hand,  taping  heel  machine  .......  .026 

Quarter  tops  flat  hand  ..........  .032 

Quarter  tops  closed  condition  hand         .......  .035 

Throat  of  vamp  or  pump  throat     ........  .017 

Extra  piece  2  to  pair     ..........  .003 

Fabric  extra        ..........  .006 

Handlings    ............  .003 

Eureka  Marking: 

Per  part  marked       ..........  .0065 

Painting  sizes: 

Per  part  painted       ..........  .01 

Ensign  lacing — machine        .........  .023 

Hand— 1  to  3  eye  044 

Barring  022 

Barring  inc.  trim  by  hand     .........  .03 


Grade  2 
Per  12  Pair 

Closing: 

Union  Special  Machine 
Foxings  all  low  cut  quarters 

Pump — %  heels  and  sides      .........  .028 

Singer  machme 

Foxings  all  low  cut  quarters 

Pump — %  heels  and  sides      .........  033 

Extras: 

Match  mark     .  0^ 

Match  seam  or  imitation  quarter  017 

Bar  seam     ..........  01 

Staying: 

Union  Special  Machine 
Foxings  all  low  cut  quarters 

M  sides  028 

Pumps  or  similar  .....  033 

Lining  quarters    .......  028 

Extras: 

Cut  back  005 

Fabric  not  rubbed  down  ....  005 
OiHng  Patent  Leather    005 
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Grade  3 
Per  12  Pair 

Closing: 

Union  Special  Machine 
Foxings  all  low  cut  quarters 

Pump — %  heels  and  sides      .........  $0,026 

Singer  machine 

Foxings  all  low  cut  quarters 

Pump — %  heels  and  sides      .        .        .        .        .        .  .031 

Extras: 

Match  mark         ...........  .01 

Match  seam  or  imitation  quarter  .017 
Bar  seam     ............  .01 

Staying: 

Union  Special  Machine 
Foxings  all  low  cut  quarters 

H  sides  026 

Pumps  or  similar  ...........  .031 

Lining  quarters    ...........  .026 

Extras : 

Cut  back  005 

Fabric  not  rubbed  down        ........  .005 

Oiling  Patent  Leather  .........  .005 

Grade  1 
Per  12  Pair 


Fancy  Stitching: 
Imitation: 
Tips: 

Straight  $.052 

Shield   074 

Pointed  058 

Short  wing  078 

Long  wing  .  .096 

Pumps  118 

Oxford  lace  row        ..........  .065 

Oxford  top,  long  087 

Oxford  or  1  strap  top,  short        ........  .077 

1  strap  top  to  end  of  strap         ........  .096 

1  strap  all  around  .........  .166 

Oxford  top  and  lace  regular  inc.  stops     .......  .135 

Oxford  or  1  strap  short  top  and  lace  inc.  stops  .  .11 

Second  row  center  of  strap,  2  to  pair  ......  .048 

Foxings,  circular  or  straight        ........  .092 

Foxings,  L        ..........        .  .11 

Shanks,  curves  or  straight  up  to  33^  inches     ......  .08 

Shanks,  curves  or  straight  over  33^  inches       ......  .097 

Circular  vamp      ...........  .097 

Side  seam  vamp  and  throat  inc.  stops  .  .122 
Vamp  throat  .        .        .        .        .        .  .062 

Between  straps,  }i  inch  or  under  in  depth  of  curve       ....  .035 

Over  }4  inch  up  to  and  inc.  5/8  inch        ......  .048 

Over  5/8  inch  up  to  and  inc.  1  inch         ......  .07 

Over  1  inch  up  to  and  inc.  13^  inches       ......  .088 

Tongues   08 

Extra  strap  062 

Separate  straps,  long  and  short  ........  .132 

Over  1 1  inches,  each  additional  inch         ......  .018 

Bar  heel  seam,  separate  operation        .......  .062 

Close  overlap  or  strap        .........  .043 

Close  overlap  lap  seam       .........  .053 

Close  quarter  collars  .        .  .        .        .        .        .        .  053 

Stitch  in  Sally  strap  or  tongue  in  throat  inc.  stops,  1  inch  or  less  in  width  .077 
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Grade  3 

Per  12  Pair 

Fancy  Stitching  (Cont'd); 
Imitation: 

Stitch  in  Sally  strap  or  tongue  in  throat  inc.  stops,  over  1  inch  to  3  inches 

inc.  sprung   $0,114 

Sprung  tongue  over  3  inches  inc.  sprung  .14 

Stitch  gore  in  strap  2  to  pair  (1  seam)         ......  .062 

Stitch  gore  in  shoe  2  to  pair,  both  sides,  no  sprung  extra  .123 

Stitch  gore  in  shoe  2  to  pair,  all  round,  including  sprung  .131 

Stitch  in  Blucher  tongue,  no  lining,  inc.  sprung  .114 
Stitch  in  Blucher  tongue,  with  lining  ...... 

Back  stays.  Oxfords,  4  inches  and  under       .                                       .  .114 

Back  stays,  over  1  %  inches  at  bottom,  extra        .....  .022 

Back  stays,  narrow  conditions,  5/12  inch  or  under  for  continuous  distance 

oi  \]/2  inches  or  more,  extra     ........  .022 

Over  11  inches  each  additional  inch         ......  .018 

Grade  1 
Per  12  Pair 

Fancy  Stitching  (Cont'd) : 
Tips,  held  on: 

Straight  $.07 

Pointed  116 

Shield  148 

Short  wing        ...........  .156 

Long  wing  192 

Strip  tip  2  rows  single  needle  no  narrow  to  apply  .  .15 

Strip  tip  2  rows  single  needle  no  narrow  to  apply  cem.  ....  .108 

Extras: 

Handlings    ............  .02 

Closed  condition,  add  25%. 

Held  on  condition  except  cut  outs,  add  100%  of  base. 
Cemented  work,  add  to  imitation,  12^%. 
Additional  row  after  1st  row,  held  on,  add  to  imitation,  10%. 
Narrow  condition,  5/16  inch  and  under,  20%  extra. 

Sprung  condition  on  vamp  collars,  held  on  only       .....  .03 

2  rows  double  needle  perforated,  add  10%  to  imitation. 

Collar  edge  within  5/16  inch  of  edge  to  be  stitched  .....  .03 

Pinked  work,  add  to  rate  for  plain  imitation,  1  row,  10%. 
Running  tape  under  perforation  inc.  cutting,  add  10%. 

Cutting  back  tape  imder  perforation  .  .       24  for  .01 

Fancy  and  perforation  1  operation,  add  10%  to  double  needle  imitation  price. 

2  rows  close  imitation  single  needle,  no  handling  off  for  2nd  row. 

When  2  different  bases  are  done  in  one  continuous  operation,  deduct  for 

handlmg  .02 

When  2  bases  are  done  in  one  handling  but  not  continuous,  deduct  for 

handling  ............  .01 

Stops  48  for  .01 

Stops  and  pull  threads  .       24  for  .01 

No  stops  to  be  paid  where  two  operations  are  added  together  on  single  needle. 
Stops  to  be  paid  where  two  operations  are  added  together  on  double  needle. 
Blucher  formation,  4  to  pair  ........  .02 

Looping      ............  .01 

Looping  and  stitching  gore  or  similar      .......  .048 

Stitch  stripping  or  piping  with  attachment,  add  123^%  to  imitation  no  sprung 

extra. 

Cutting  stripping  or  piping  .       48  for  .01 

Cutting  back  stripping  or  piping  24  for  .01 

stops  extra 

Formation  as  end  of  strap  or  similar,  sharp  curve  2  to  pair  on  stripping  .02 
Tape  collars  held  on  and  sprung,  a  double  extra  for  sprung  conditions  shall 
be  paid. 

Guimpe  stitching,  over  imitation  123^%. 

Matchmark         ...........  .02 

Centering  vamp,  tongue  or  similar         .......  .02 

Pulling  threads   .       48  for  .01 

If  collars  are  not  cut  to  size  and  fancy  stitcher  is  required  to  trim  them,  they 
are  to  be  paid  as  cutting  stripping  or  piping         .        .        .        .       48  for  .01 
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$0.06 
.05 
.04 


Grade  1 
Per  12  Pair 

Fancy  Stitching 
Cut  Outs: 

This  List  less  123^%  for  Computation. 
All  prices  are  for  shoes  done  in  closed  condition,  unless  otherwise  specified. 

Base  hole  includes  one  stop  and  one  curve  or  two  stops. 
Stitch  separate,  barred  and  trimmed. 

One  inch  or  less  with  knife  ........ 

One  inch  or  less  without  knife  ....... 

One  inch  or  less  imit.  C.  O.  or  scroll  ...... 

First  inch  over  base,  add  50%. 
Next  half  inch  over  two  inches,  add  123^%. 
Each  half  inch  over  23/^  inches,  add  10%. 
Each  full  quarter  inch  in  proportion. 

Formations  formerly  designated  as  panels  to  be  figured  as  above. 
Stitch  endless  60%  of  price  for  stitched  separate. 
Handlings — Groups  of  more  than  three  cut  outs  or  scrolL 

Stitch  separate,  deduct  for  each  two  to  pair  in  excess  of  group 
Stitch  endless,  deduct  for  each  two  pair  in  excess  of  group 
A  group  in  the  case  of  separate  cut  outs  is  composed  of  all  cutouts  in  one 
portion  of  shoe.    A  group  in  the  case  of  endless  cut  outs  is  composed 
of  all  cut  outs  done  in  one  endless  stitching  operation. 


.003^ 
.01 


Stops  counted  as  design  is  stitched: 

With  knife  12  for 

Without  knife   48  for 

Open  condition,  deduct  10%. 

Cut  outs  on  zigzag  machine,  double  price  of  regular  cut  outs  without  knife. 


Inlays: 

Cemented,  10%  more  than  cut  outs. 
Held  on,  vamps  .... 
Held  on  quarters 

Skiving: 

Circular  vamp 
1  point  vamp 
Seamless  pump 
M  vamp  and  fox 
Straight  tip 

Shield  and  wing  tip  long  and  short 
Vamps  wings  straight  or  curved 
Vamp  throats 
Vamp  throats  and  straight  or  curved  side  wings 
Quarter  sides,  straight  or  curved 
Straight  or  circular  fox  . 
L  fox  plain  top 
L  fox  inc.  top 
L  fox  top  separate 
Oxford  top  . 
Oxford  lace  . 
Oxford  lace  and  top 
Blucher  lace  and  shank 
Blucher  top  and  lace 
Blucher  top  lace  and  shank 
Blucher  shank 
Theo  tie  inc.  ends 
1  strap  top  and  front  plain  and  on  long  strap 

1  strap  top  and  front  skived  and  on  long  strap 

2  button  1  strap  quarter  plain  end 
2  button  1  strap  quarter  skived  end 

2  button  1  strap  quarter  with  cut  in  end 
Top  of  1  strap  no  end 
Overlap — open  center  or  whole 
Tongues,  large  or  small — 1-2-3  point 
Back  stays  sides  4  inches  or  under  . 


.03 
.06 
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Grade  1 
Per  12  Pairs 


Skiving  (Cont'd): 

Separate  straps  4  inches  or  under  straight  or  curve  .....  $0,026 

Each  inch  or  fraction  over,  extra         .......  .003 

Vamp  lining  on  Oxford  quarter      .......  .032 

Bottom  of  Oxford  or  Colonial  tongue  .014 

Ends  of  vamp  coUars  each  end  .017 

Extra  cuts  .  48  for  .006 

Brogue  formation  4  to  pair    .......  .006 

End  of  Sally  strap  2  to  pair  ......  .017 

Edge  quarter  under  L  fox      .......  .032 

Lace  stay  4  to  pair  1  side  and  2  ends      .....  .038 

Extras: 

Ends  of  straps  each  end        .........  .006 

Extra  straps  no  end      ..........  .026 

Extra  straps  inc.  end     ..........  .032 

Narrow  condition  caused  by  cut  out  within  7/8  inch  of  skived  edge  and  over 

1  inch  continuous  distance  .........  .003 

Ooze,  Nubuck,  patent  leather  2  pieces  to  pair          .....  .003 

Rubber  backed  or  taped  fabric  or  leather  except  ooze  or  nubuck,  2  to  pair  .003 

4  to  pair  006 

Narrow  condition  or  trimmings  7/8  inch  or  less  for  continuous  distance  of 

1  inch  or  more  extra          .........  333^% 

Pinked  edges — tips       ..........  .003 

Other  parts  006 

Tying  separate  sizes,  narrow  coUars  2  to  pair   ......  .003 

4  to  pair  006 

Handling  not  continuous  operation         ......  .004 

Continuous  operation         .        .  .01 
Facing  or  unfacing  (1  extra  only  to  apply): 

2  pes.  to  pair    ...........  .003 

4  pes.  to  pair    ...........  .006 


Machine  Pressing: 

^  vamp  flat  or  pump  ..... 

^  vamp  cylinder  ..... 

^  vamp  back  up  heel  inc.  cement  by  hand 
Circular  vamp  ...... 

Vamp  throats  ...... 

Vamp  wings  ..... 

Vamp  1  point  ...... 

Vamp  2  point  ...... 

Oxford  lace  ....... 

Oxford  top  ....... 

Oxford  top  and  lace,  round  or  square  comer 
Eye  tie  or  Blucher  Oxford,  top 

Lace  ....... 

Shank  ....... 

Top  and  lace  ...... 

Top,  lace  and  shank  ... 
1  strap  top  ...... 

1  strap  top  and  front  no  end 

1  strap  top  and  front  inc.  end 

1  strap  quarter  open  shank,  no  end 

Theo  tie  quarter  ...... 

Circular  fox,  open  or  closed  .... 

L  fox,  op>en  or  closed  ..... 

Ton^e  ....... 

Straight  tip  ...... 

Backstays,  4  inches  or  less  .  . 

Separate  straps  4  inches  or  under,  2  to  pair 

4  to  pair  ....... 

Each  additional  inch,  2  to  pair,  not  narrow 

Each  additional  inch,  2  to  pair,  narrow 
Narrow  overlap  attached  to  quarter,  inc.  narrow 


.084 

.035 

.044 

.044 

.044 

.052 

.061 

.032 

.044 

.076 

.044 

.05 

.044 

.094 

.132 

.055 

.111 

.128 

.137 

.08 

.043 

.052 

.07 

.02 

.038 

.038 

.076 

.01 

.015 

.105 
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Grade  1 
Per  12  Pairs 


Machine  Pressing  (Cont'd): 
Extras: 

Vamped  or  closed  shoe  condition    ........  $0,017 

Blucher  formations       ..........  .026 

Extra  straps         ...........  .044 

Space  between  straps  3^  inch  or  under                    .        .                .        .  .01 

Straps  7/16  inch  or  under  before  pressed  on  quarter  or  similar  ...  .01 

Separate  straps  or  back  stays  7/8  inch  or  under  before  pressed          .  .017 


Narrow  trimmings  and  collars  7/8  inch  and  under  for  continuous  distance  of 

1^2  inches  or  more,  add  100%  to  price  of  part  that  is  narrow. 
Narrow  conditions  of  7/16  inch  caused  by  cut  outs  for  distance  of  13^  inches 


or  more,  add  50%  to  base  containing  cut  out. 
End  of  straps,  round  or  3-point      .  .        .        .  .017 

End  of  straps,  1  point   ..........  .01 

Extra  cuts,  each   ...........  .01 

Work  coming  to  operator  faced  or  underfacing  work,  4  pieces  to  pr.   .  .01 
2  pieces  to  pr.   .  .        .        .        .        .        .        .        .        .  .004 

(1  extra  only  to  apply) 
Square  throat       ...........  .01 

Extra  seams,  rubbed  down     ........       48  for  .01 

Extra  seams,  stayed  or  lapped        .        .        .        .        .        .        .       48  for  .01 


Hand  snipping,  .017  each  group — count  groups  on  one  shoe  only. 
Gold  and  silver  brocade: 

Vamps  .......... 

Tongues  .......... 

Quarters  .......... 

Handlings,  continuous  ....... 

Handlings,  not  continuous  ....... 

Hand  pressing,  50%  over  machine. 

Pressing  by  hand  includes  snipping  by  machine. 

When  presser  is  required  by  supervisor  to  make  uneven  press  to  follow 
perforation  or  stitching,  factory  condition  (see  agent);  123^%. 


Cement  for  Presser 
By  Cementer  or  Presser: 

Circular  vamps     ...........  .017 

Seamless  and  %  vamp  flat     .........  .02 

Seamless  and  ^  vamp  closed         ........  .023 

Tips  01 

Foxings  closed      ...........  .017 

Foxings  open        ...........  .02 

Oxford  lace  012 

Oxford  top  017 

Oxford  top  and  lace      ..........  .02 

Blucher  or  eye  tie  top,  lace  and  shank     .......  .023 

Blucher  or  eye  tie  shank  separate   .  .  .017 

1  strap  top       ...........  .017 

1  strap  all  around         ..........  .03 

1  strap  open  shank  quarter    .........  .03 

Theo  tie  quarter  ...........  .02 

Quarter  collars,  top  and  lace  .  .041 
Quarter  collars  1  strap  .  .        .  .044 

Vamp  collars        ...........  .035 

Saddle  035 

Back  stays  ............  .014 

Separate  straps  4  to  pair       .........  .023 

2  to  pair  014 

Small  and  medium  tongues  .014 
Extra  straps        ..........  .003 

Handling  .006 

Cement  overlap — closed        .........  .023 


Laying  Out: 

2  pieces  to  pair     ...........  .006 

4  pieces  to  pair     ...........  .012 
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Grade  1 
Per  12  Pairs 


Topstitching  : 

Plain  pump   $0,184 

Paris  pump  inc.  stops  and  sprung  ........  .202 

Mule  pump  inc.  stops  and  sprung  ......  .202 

Plug  pump  inc.  stops  and  sprung  .21 

High  front  pump  inc.  stops  and  sprung   .......  .237 

Theo  tie  227 

1  strap  332 

1  strap  quarter     .........  .184 

Wide  front  Sally  43 

Narrow  front       ...........  .402 

Colonial  1  strap  with  narrow  tongue       .......  .446 

Colonial  1  strap  with  wide  tongue  .......  .472 

Colonial  pump  with  narrow  tongue         .......  .29 

Colonial  pump  with  wide  tongue    ........  .315 

Front  gore  pump  with  whole  lining  inc.  stops  ......  .245 

Front  gore  Dorsey  with  whole  lining  inc.  stops         .....  .262 

Front  gore  Dorsey  inc.  around  gore  closed  condition                ...  .262 

Vamp  throat   .096 

Circular  vamp      ...........  .105 

Plain  oxford  top  only    ..........  .123 

Plain  oxford  round  or  square  corner        .......  .167 

Blucher  Oxford  round  or  square  corner  .......  .184 

Eyelet  tie  round  or  square  corner  .184 

Button  Oxford  round  or  square  corner  .184 

1  ongue  pump,  stitch  around  throat,  throw  out  knife        ....  .21 

Tongue  1  or  3  point  flat  held         ........  .105 

Tongue  1  or  3  point  after  stitched  on  vamp  held  .122 

Tongue  1  or  3  point  flat  cemented  ........  .087 

Tongue  1  or  3  point  after  stitched  on  vamp  cemented       ....  .105 

Separate  straps  2  to  pair  (extra  for  length  but  not  for  handling  or  narrow  to 

apply  unless  narrow  for  a  distance  of  2  inches  or  more)                 .  .087 

Separate  straps  long  and  short  4  to  pair — combined  length  11  inches  .  .157 

Over  11  inches  combined  length,  each  }4  inch       .....  .005 

Saddled — both  sides  2  to  pair  (no  extra  for  handling — narrow  to  apply  only 

when  narrow  for  a  distance  of  2  inches  or  more). 

Straight  "^^ 

Straight  cemented                                                             .     ^  .  .132 

Circular  held  193 

Circular  cemented  .175 

Front  gore  Dorsey  inc.  around  gore  closed  condition         ...  .262 

Extras: 

Extra  strap  inc.  short  end      .........  .079 

Extra  strap  no  short  end       .........  .07 

Extra  length  of  strap  more  than  63^  inches  combined  length  each  14  inch  .005 

Extra  knobs  4  to  pair    ..........  .07 

Extra  length  of  knobs  over  3  inches  combined  length  each  }4  inch  .005 

Two  button  1  strap  end,  inverted  point  .  .017 

Inverted  points  4  to  pair  -017 

Looping  and  stitching           .......  .017 

Quarter  collars  under: 

When  quarter  comes  within  5/16  inch  of  top  of  collar    ....  .026 

Vamp  collars  under  3^  extra  of  quarter  collar. 

Quarter  collars  over — 3/16  inch  or  less  in  width  ...  .026 
Vamp  one-half  extra  of  quarter  collar  .... 

Narrow  condition  on  straps  5/16  inch  or  less  in  width  017 

Closed  condition  on  Oxford  flat  or  post   .....  087 

Blind  condition  on  tongues  inc.  stops      ...  026 

Blind  condition  on  straps  inc.  stops         ...  017 

Cut  outs  not  backed — quarters       ....  052 

Cut  outs  not  backed — vamps ....  026 

Cut  outs  backed  .....  .00 

French  corded  cut  outs  as  fancy  stitching. 

Stays  2  to  pair   .017 

Inserting  strap  or  toggle        ......  035 
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Topstitching 
Extras  (Cont'd):  ^ 

Inserting  gore  in  strap  .... 

Inserting  bucknim  in  tongue  . 

Buckrum  condition: 

Buckrum  inserted  no  extra. 

Buckrum  cemented  .... 

Stops  with  knife  ..... 

Barring  square  bar  .... 

Tack  allowance  inc.  stops  2  to  pair 

Turning  ends  imitation  French  cord 

Labels  or  match  mark  .... 

Insert  buckle,  loop  and  stitch  inc.  condition 

Handling  ...... 

Extra  seams  ..... 

Facing  shoes  ..... 

Turning  shoes  ..... 


Grade  1 
Per  12  Pairs 


$0,035 
.026 


.017 
24  for  .01 
.044 
.017 
.01 
.01 
.061 
.03 
.00 
.01 
.00 


Separate  and  Detached  Straps: 

A  separate  strap,  including  long  and  short  side,  is  a  detached  strap  designated 
to  nm  to  the  sole  line  and  topstitched  for  the  fuU  distance.   Other  small 
detached  straps,  long  and  short  side,  are  to  be  figured  as  extra  straps,  in- 
cluding short  and  plus  handling.    Where  there  is  no  short  end,  they 
are  to  be  figured  as  extra  straps,  no  short  end,  plus  handling. 

Grade  1 
Per  12  Pairs 

French  Cord  Stitching 
Plain  pump 
Paris  pump  inc.  stops 


Mule  pump  inc.  stops 
Plug  pump  inc.  stops 
High  front  inc.  stops 
Theo  tie 
1  strap 

1  strap  quarter,  flat 
Wide  front  SaUy  . 
Narrow  front  Sally 
Colonial  1  strap  narrow  tongue 
Colonial  1  strap  wide  tongue  . 
Colonial  pump,  narrow  tongue 
Colonial  pump,  wide  tongue  . 

Front  gore  pump  inc.  going  around  gore,  closed  condition 
Front  gore  pump  not  going  around  gore,  closed  condition  . 
Front  gore  pump  not  going  around  gore,  flat  condition 
Top  of  gore  pump,  closed  condition  .... 

Top  of  gore  pump,  flat  condition  ..... 

Front  gore  Dorsey  inc.  aroimd  gore,  closed  condition 
Front  gore  Dorsey  not  around  gore,  closed  condition 
Vamp  throat  ........ 

Circular  vamp  ........ 

Plain  Oxford  top  ....... 

Plain  Oxford  top  and  lace  round  or  square  comer 
Plain  Oxford  top  and  lace  round  or  square  corner,  closed  cond 
Blucher  Oxford  top  and  lace  round  or  square  corner 
Theo  tie  or  eyelet  tie,  top  and  lace  roimd  or  square  comer 
Button  Oxford  top  and  lace,  round  or  square  comer 
Tongues,  1,  2,  and  3  point  ...... 

Separate  straps,  2  to  pair  ...... 

Separate  straps,  4  to  pair,  long  and  short,  1 1  inches  combined  length 

Over  11  inches  combined  length,  each  ^  inch 
Top  of  1  strap  quarter,  to  end  of  strap  .... 

Extra  straps  mc.  short  end  ...... 

Extra  straps  no  short  end  ...... 

Extra  length  over  6}4  inches  combined  length,  each  inch 
Extra  knobs,  4  to  pair  .  .  . 

Extra  length  of  knobs  over  3  inches  combined  length,  each  inch 

2  button  1  strap  ......... 


.167 
.184 
.184 
.184 
.21 
.21 
.29 
.166 
.385 
.36 
.385 
.411 
.271 
.297 
.227 
.157 
.105 
.158 
.105 
.245 
.175 
.078 
.087 
.105 
.15 
.228 
.167 
.167 
.167 
.087 
.087 
.158 
.005 
.122 
.079 
.07 
.004 
.07 
.004 
.29 
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French  Cord  Stitching: 

2  button  1  strap,  inverted  point 
Straps  5/16  inch  and  under  . 
Square  throat — square  comer 
Stops  with  knife  ..... 

Quarter  collar  under  within  5/16  inch  of  top 
Vamp  collar  one-half  extra  of  quarter  collar. 
Stripping  quarter  collars  over  3/16  inch  or  less  in  width 
Stripping  vamp  collars  one-half  extra  of  quarter  collar. 
Handlings  .......... 

Inverted  point,  4  to  pair  ....... 

Grold  and  silver  brocade,  whole  shoe  ..... 

Gold  and  silver  brocade,  pump,  vamps  and  quarters 
Cut  outs  not  backed — quarters  ...... 

Cut  outs  not  backed — vamps  ...... 

Cut  outs  with  knife,  10%  over  fancy  stitching  cut  outs  with  knife. 
Cut  outs  no  knife,  10%  over  fancy  stitching  cut  outs,  no  knife. 
French  Cord  Turning: 

Hand  inc.  cement  and  snip: 

Plain  pump  .... 

Paris  pump  .... 

Mule  pump  ... 

Plug  pump  ... 

High  front  .... 

Theo  tie  

Theo  tie  quarter,  top  and  front  fiat 

1  strap  ..... 

1  strap  quarter  flat 

1  strap  with  regular  Sally  strap  . 

1  strap  wath  wide  front  Sally  strap 

1  strap  with  narrow  tongue 

1  strap  with  wide  tongue 

Front  gore  pump,  no  gore,  closed  conditions 

Oxford  top  ..... 

Oxford  top  and  lace  round  or  square  comer 

Oxford  top  and  lace  round  or  square  comer,  closed  condition 

Blucher  top  and  lace  round  or  square  comer 

Tongues,  1,  2  and  3  point  ...... 

Separate  straps,  2  to  pair  ..... 

Separate  straps,  long  and  short,  4  to  pair,  1 1  inches  combined  length 
Over  11  inches  combined  length,  each  34  inch 

Circular  vamp  ...... 

Vamp  throats  ....... 

Extras: 

Extra  straps  inc.  short  end  ...... 

Extra  straps  no  short  end  ...... 

Extra  length  over  6K  inches  combined  length,  each  34  inch 
Extra  knobs,  4  to  pair,  3  inches  combined  length 
Extra  length  of  knobs  over  3  inches  combined  length,  each  34  inch 
2  button  1  strap  inverted  point,  extra  ..... 

Straps  6/16  inch  or  less  in  width  inc.  trimming,  if  necessary 
Tuming  ends  over  1  end  ..... 

Wave  with  point,  4  to  pair  ..... 

Wave  with  point,  inverted,  4  to  pair 
Handling  ........ 

Facing  shoes  ..... 

Cut  outs  backed  ..... 

Cut  outs  not  backed,  quarters 
Cut  outs  not  backed,  vamps 
Fabric  and  ooze  condition;  flat  work  quarters 

Vamps  ....... 

Closed  shoes  .  . 

Machine  French  cord  tuming;  60%  of  hand  price. 
Cementing;  16  2/3%  of  hand  tuming  price. 

Snipping;  8  1/3%  of  hand  tuming  price. 
Fabric  and  ooze  cond.  paid  to  cementer,  vamps  or  quarters 
Fabric  and  ooze  cond.  paid  to  cementer,  closed  cond. 


Grade  1 
Per  12  Pairs 

$0,306 
.017 
.017 
24  for  .01 
.026 

.026 

.02 

.017 

.017 

.01 

.052 

.026 


.228 

.245 

.245 

.254 

.28 

.262 

.21 

.472 

.262 

.56 

.586 

.586 

.612 

.228 

.15 

.21 

.298 

.228 

.105 

.131 

.236 

.01 

.131 

.087 

.105 

.087 

.01 

.087 

.01 

.017 

.017 

.01 

.017 

.017 

.03 

00 

.00 

.052 

.026 

.026 

.026 

.035 


.017 

.035 
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Perforating: 
Vamp  circular  .... 
Vamp  wings  and  end  of  quarter 
Vamp  ^  or  pump  flat  . 
Vamp  %  or  pump  closed 
Vamp  ^/i  or  pump  after  topstitch 
Vamp  throat  .... 
l  ips  regular  wing  single  tube 
Tips  long  wing  single  tube 
Tips  imitation  wing  short  single  tube 
Tips  imitation  wing  long  single  tube 
Tips  straight 
Tips  imitation  straight 
Tips  pointed 
Tips  shield  . 
Tips  imitation  shield 
One  strap,  top  and  front  of  strap 
One  strap  Regent  or  overlap 
One  strap  top  to  end  of  strap 
One  strap  top  and  front  no  strap 
Blucher  shanks 
Circulation  overlap  quarter 
Oxford  lace  row 
Oxford  top  . 

Oxford  top  and  lace  round  or  square  corner 
Theo  tie  including  ends 
L  Fox 

Imitation  L  fox  . 
Circular  fox 
Imitation  circular  fox 

Separate  straps  long  and  short  4  to  pair 
Separate  straps  short  sides  only  4  to  pair 
Tongues,  (1,  2  and  3  point)  . 

Extras: 

Square  throat  .... 
Hand  feeding  overlap  . 
Brogue  formation  and  hook  formation  and  hook  and  brogue  together  (1  con- 
dition) 

Double  perforation  or  large  single  on  wing  tip,  2  point  vamp  or  similar 
Extra  straps  both  sides  no  ends  .... 
Ends  of  straps  round  or  3  point  .... 
Center  of  strap  continuation  ..... 
Center  of  strap,  long  strap  on  quarter  not  continuation 
Center  of  strap,  long  and  short  strap  continuation  . 
Center  of  strap,  long  and  short  done  separately 
Center  of  strap,  long  strap  done  separately 
Between  straps  over  3^  inch  .... 
Between  straps  1/8  to  3^ 

Between  straps  1/8  and  under  .... 

Handlings  tips  ....... 

Handlings  all  other  parts 
Cut  outs  2/3  of  fancy  stitching 

Stops  48 

Narrow  condition  on  trimmings  5/8  inch  and  under  extra 
Tieing  collars  separate  sizes  2  to  pair 
Tieing  collars  separate  sizes  4  to  pair 
2  buttons  ends  inverted  point  .... 

Backed  work  ....... 

Closed  condition  ....... 

Pinking  sock  lining  hand  machine  .... 

Vamping: 

Circular  oxford  inc.  hold  back  lining 
Circular  oxford  no  lining  ..... 
Circular  vamp  no  lining  inc.  sprung 


Grade  1 
Per  12  Pairs 
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Vamping  (Cont'd) 

Circular  overlap  inc.  holding  lining  and  sprung 
Circular  overlap  no  lining  and  sprung  .... 
Blucher  or  eyelet  tie  through  lining,  no  bar  ... 
Straight  or  curve  side  vamping  3  inches  and  under  . 
Straight  or  curve  side  over  3  inches  extra 

Extras : 

Hold  back  linings  on  blucher  or  eye  tie  . 

2  rows  close  double  needle  no  extra  ..... 

2  rows  space  double  needle  perforated  ..... 

2  rows  space  double  needle  no  perforation  .... 

2nd  row  vamping  single  needle  one-half  price  of  first. 

Brogue  formation  no  stops  4  to  pair  ..... 

Brogue  formation  with  stops  4  to  pair  ..... 

Pinked  edge  single  needle  or  2  rows  close  .... 

Pinked  edge  2  needle  space  no  perforation  .... 

Pinked  edge  2  needle  space  with  perforation  .... 

Collar  edge  within  5/16  inch  of  edge  to  be  vamped  . 
Narrow  condition  in  throat  2  needle  space  9/16  inch  lap  . 
Narrow  condition  in  throat  2  needle  close  7/17  inch  lap 
Square  throat — square  corner — stop  necessary 
Match  collars  ......... 

Stops  .......... 

Straight  bar  ......... 

Square  bar  .......... 

V  bar  .   

Stays  .......... 

Centering  vamps  ........ 

Match  marking  ......... 

^  linings  or  labels  ........ 

When  required  by  foreman  to  pull  threads  at  pressed  or  corded  edge 
Faced  vamp — continuation  vamp  line  or  strap 

Velvet  

Handling  .......... 


Imitation  French  Cord  Stitching: 

Pump  ......... 

Paris  pump  inc.  stops  ....... 

Mule  pump  inc.  stops  ....... 

Plug  pump  inc.  stops  ...... 

High  front  inc.  stops  ....... 

Theo  

1  strap  ........ 

1  strap  quarter  flat  ....... 

Sally  1  strap 

Front  gore  pump  inc.  going  around  gore  closed  condition 

Front  gore  pump  not  going  around  gore  closed  condition  . 

Front  gore  pump  not  going  around  gore  flat 

Front  gore  Dorsey  inc.  going  around  gore 

Front  gore  Dorsey  not  going  around  gore  flat 

Closed  condition  Oxford  extra  ... 

Vamp  throat  ...... 

Circular  vamp  ...... 

Plain  Oxford  top  ..... 

Oxford  top  and  lace,  round  or  square  corner 

Blucher  Oxford  top  and  lace  round  or  square  corner 

Blucher  Oxford  top  and  lace  and  shank  round  or  square  corner 

Theo  or  eye  tie,  top  and  lace,  roiind  or  square  corner 

Top  of  1  strap  quarter  ..... 

Tongues  •  • 

Separate  straps  2  to  pair  no  extra  for  handling  to  npply 

Separate  straps  4  to  pair  long  and  short 

Over  11  inches  combined  length  each  }4  in^'h 

Inverted  point  ...... 


Grade  1 
Per  12  Pairs 

$D.245 
.227 
.29 
.131 
.017 


.026 

-.00 

.017 

.00 

.017 
.035 
.017 
.017 
.00 
.017 
.017 
.017 
.017 
.017 
24  for  .01 
.017 
.052 
.035 
.017 
.017 
.017 
.017 
.017 
.00 
.01 
.02 

Grade  2 
Per  12  Pairs 

$0,096 
.105 
.105 
.131 
.131 
.14 
.157 
.105 
.21 
.131 
.087 
.07 
.15 
.087 
.079 
.044 
.061 
.07 
.096 
.105 
.14 
.105 
.079 
.061 
.07 
.122 
.005 
.017 
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Grade  2 
Per  12  Pairs 


Extras: 

Extra  strap  inc.  short  end      .........  $0,061 

Extra  strap  no  end       ..........  .052 

Extra  length  over  6^  inches  combined           ......  .005 

Extra  knobs  4  to  pair    ..........  .044 

Extra  length  4  to  pair  over  S}/i  inches  combined  length    ....  ,005 

Quarter  or  vamp  collars  over         ........  .00 

Quarter  collars  under  when  quarter  comes  within  5/16  inch  of  top  of  collar  .026 

Stripping  quarter  collar  over — 3/16  inch  or  less  in  width  ....  .026 

Stripping  vamp  collar  over — 3/16  inch  or  less  in  width     ....  .013 

Vamp  collar  under  }^  of  quarter  collar. 

Narrow  condition  on  straps  5/16  inch  or  under        .....  .017 

3/8  inch  or  less  curve  base  or  3^  inch  from  point  of  base. 
Condition  caused  by  presence  of  cut  out. 

Cut  outs  not  backed  quarter    .....               .        .  .026 

Cut  outs  not  backed  vamp  .013 

Cut  outs  backed    ......               .       .  .00 

Stops  24  for  .01 

Fold  sock  lining   .052 

Grade  3 
Per  12  Pair 

Close  On: 

Pump  $0,096 

Theo  122 

Blucher  Oxford  top  and  lace  ...  .087 

1  strap  136 

1  strap  quarter  flat       .........  .087 

Circular  vamp      ......  ....  .052 

Tongue  052 

Extras: 

Stops  24  for  .01 

Straps  5/16  inch  or  under      .........  .01 

Extra  straps  inc.  short  end    .........  .052 

Extra  straps  no  short  end      .........  .035 

Folding: 

Pump  087 

Theo  105 

Blucher  Oxford  top  and  lace  ........  .079 

1  strap        .        .  .114 
1  strap  quarter  flat       ..........  .079 

Circular  vamp      ..........  048 

Tongue        .        .        .        .        .        .  .        .        .  .04 

Extras : 

Stops  48  for  .01 

Extra  straps  inc.  short  end    .  .        .  .  .044 

Extra  straps  no  short  end  ....  .035 

Straps  5/16  inch  or  under  ....  .01 

Stitching: 

Grade  2       Grade  3 

Per  12  Pairs 

Cement  tufsta  on  tongue  $0,014  $0,013 

Cement  tufsta  cut  outs  on  vamp    .......    .028  .026 

Cement  tufsta  cut  outs  on  quarter         ......    .041  .039 

Cement  leather  vp  backer  to  be  died  out  flat  .....    .024  .024 

Cement  leather  vp  backer  and  strap  died  out  flat     ....    .038  .037 

Cement  Sally  vamp  for  topstitcher         ......    .038  .037 

Cement  qtrs.  to  lining  to  be  died  out      ......    .041  .039 

Cement  labels  1  to  pair         ........    .017  .016 

Cement  tufsta  to  vamp  lining        .......    .028  .026 

Cement  tufsta  to  quarter  lining      .......    .041  .039 
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Stitching  (Cont'd): 

Grade  2  Grade  3 
Per  12  Pairs 

Cementing  on  Bench: 

Cement  vamp  doublers  $0,024  $0,024 

Cement  quarter  doublers  .041  .039 

Cement  seamless  doublers     ........  .05  .047 

Cement  tip  doublers     .........  .017  .016 

Closed  condition  on  doublers         .......  .005  .005 

Cement  tufsta  vamp  throat  straight                                             .  .017  .016 

Cement  tufsta  vamp  throat  shaped                               ...  .024  .024 

Cement  tufsta  eyelet  stay      ........  .024  .024 

Extras: 

Match  mark — 2  pos  to  pair   ........  .005  .005 

Match  mark — 4  pos  to  pair   ........  .008  .007 

Iron  Backing: 

Iron  backers  on  vamp   .........  .024  .024 

Iron  backers  on  quarters                                                            .  .041  .039 

Iron  backers  on  seamless       ........  .05  .047 

Iron  backers  on  long  and  short  strap  of  qtr.     .....  .033  .031 

Iron  tufsta  backers  on  cut  out  vamp       ....  .022  .021 

Iron  tufsta  backers  on  cut  out  quarters  .....  .033  .031 

Iron  tufsta  throat  stay  .        .        .  .02  .017 

Iron  labels  1  to  pair  017  .016 

Marking: 

Match  mark  linings  after  topstitch         ......  .012  .01 

This  decision  shall  take  effect  as  of  December  6,  1937. 


JAY  SHOE  COMPANY— CAMBRIDGE 

December  6,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Jay  Shoe 
Company  of  Cambridge  and  fancy  stitchers.  (250) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Jay  Shoe  Company 
at  Cambridge  for  fancy  stitching  Pattern  No.  565,  for  the  work  as  there  performed: 
Pattern  No.  565  Per  36  Pairs 

1  row  around  pump      ..........  $0.48 


Needle 
V  formation 

Needle 
Vline  . 
Needle 


.06 
.24 
.06 
.12 
.06 


Less  15% 


$1.02 
.15 


$0.87 

JAY  SHOE  COMPANY— CAMBRIDGE 

December  6,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  J  ay  Shoe 
Company  of  Cambridge  and  stitchers.  (258) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Jay  Shoe  Company 
at  Cambridge  for  stripping  stitching  Pattern  No.  571,  for  the  work  as  there  performed: 
Pattern  No.  571  Per  36  Pairs 

1  base  $0.21 

5  bases        ...........  1-20 

4  bases        ...........        1  08 


Less  15%  

11  strippings  .......... 

$3.02 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  beginning 
of  the  work  in  question. 
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RICHARD  YOUNG  COMPANY— PEABODY 

December  13,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Richard  Young 
Company  of  Peabody  and  tan  and  color  wheel  cellar  workers.  (248) 
The  Board  awards  that  departmental  seniority  must  prevail  in  slack  periods  and  the 
Board  orders  that  the  Richard  Young  Company  of  Peabody  comply  with  the  provisions 
of  the  contract  entered  into  with  the  National  Leather  Workers'  Association  relative  to 
departmental  seniority. 

PUBLIX  FOOD  MARKET— ROSLINDALE 

December  13,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Publix 
Food  Market  of  Roslindale,  Inc.,  and  employees.  (262) 
The  Board  awards  that  the  following  shall  be  the  hours  of  labor  at  the  Publix  Food 
Market  of  Roslindale,  Inc.: 

Monday  From  8  A.  M.  to  6  P.  M. 

Tuesday  From  8  A.  M.  to  6  P.  M. 

Wednesday  From  8  A.  M.  to  1  P.  M. 

Thursday  From  8  A.  M.  to  6  P.  M. 

Friday  From  8  A.  M.  to  6  P.  M. 

Saturday  From  8  A.  M.  to  10  P.  M. 

CHARLES  FREIHOFER  BAKING  CO.,  INC.— SPRINGFIELD 

December  13,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Charles  Freihofer 
Baking  Company,  Inc.,  of  Springfield,  and  employees.  (263) 
The  Board  awards  that  there  shall  be  no  change  in  the  present  method  of  computing 
wages  by  the  Charles  Freihofer  Baking  Company,  Inc.,  at  Springfield. 

THE  LORRAINE  SHOE  COMPANY,  INC.— MALDEN 

December  13,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  The  Lorraine 
Shoe  Company,  Inc.,  of  Maiden,  and  Goodyear  stitchers.  (265) 
The  Board  finds  that  the  employee  in  question  left  the  employ  of  the  Lorraine  Shoe 
Company,  Inc.,  at  Maiden. 

MASSACHUSETTS  LEATHER  MANUFACTURERS'  ASSOCIATION 

December  13,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  members  of  the 
Massachusetts  Leather  Manufacturers'  Association  and  employees.  (270) 
The  Board  awards  that  there  shall  be  no  increase  in  the  prices  now  paid  nor  vacations 
with  pay  granted  by  the  members  of  the  Massachusetts  Leather  Manufacturers'  Asso- 
ciation. 

WOBURN  DECREASING  COMPANY 

December  13,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Woburn  De- 
greasing  Company  and  Employees.  (3) 
The  Board  awards  that  there  was  no  discrimination  on  the  part  of  the  Company 
toward  the  employee  in  question. 

AGOOS  TANNING  COMPANY— LYNN 

December  13,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Agoos 
Tanning  Company  of  Lynn  and  horse-up  man  in  color  department.  (5) 
The  Board  finds  that  the  employee  in  question  is  the  senior  man  in  the  color  depart- 
ment horsing  up. 

COLONIAL  DENTAL  LABORATORIES,  INC.— BOSTON 

December  16,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Colonial 
Dental  Laboratories,  Inc.,  of  Boston,  and  employees.  (269) 
The  Board  finds  that  the  employer  in  question  has  so  far  as  practicable  equally  dis- 
tributed the  work  among  all  the  employees  of  the  shop  during  slack  periods.  The  Board 
orders  that  when  work  is  available  it  shall  be  done  by  the  employees  in  question  and  no 
work  shall  be  done  by  any  of  the  owners  until  all  the  regular  men  are  working. 
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NEW  CAN  COMPANY,  INC.— MALDEN 

December  20,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  New  Can 
Company,  Inc.,  of  Maiden,  and  employees.  (7) 
The  Board  finds  that  the  employee  in  question  was  justifiably  discharged. 

EAGLE  CLEANSERS  &  DYERS,  INC. 

December  21,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Eagle  Cleaners 
&  Dyers,  Inc.,  and  Employees.  (10) 
The  Board  finds  no  discrimination  in  the  matter  of  the  lay-off  of  the  employees,  in 
question. 

SARGENT'S  MOTOR  LINES— SOMERVILLE 

December  22,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Sargent's  Motor 
Lines  of  Somerville,  and  employees.  (1) 
The  Board  finds  that  the  employee  in  question  was  justifiably  discharged. 

CONSOLIDATED  PAPER  BAG  COMPANY— SOMERVILLE 

December  22,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Consolidated 
Paper  Bag  Company,  of  Somerville,  and  Employees.  (11) 

The  Board  finds  that  the  employee  in  question,  by  reason  of  her  fifteen  years'  employ- 
ment with  this  company,  is  entitled  to  seniority  rights. 

The  Board  rules  that  seniority  shall  be  based  on  the  length  of  service  and  that  any 
period  of  lay-off  shall  not  exceed  six  months  and  must  be  in  writing,  signed  by  both  the 
employer  and  employee.    Any  discharge  ends  seniority  rights. 

WINSLOW  BROTHERS  AND  SMITH  COMPANY 

December  23,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow  Brothers 
and  Smith  Company,  and  Employees.  (16) 
The  Board  awards  that  the  seniority  rating  of  the  employee  in  question  has  been  vio- 
lated in  this  instance  and  orders  that  he  be  employed  as  an  operator  in  place  of  the  em- 
ployee who  displaced  him. 

WATSON  SILVER— ATTLEBORO 

December  30,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Watson 
Silver  of  Attleboro  and  employees.  (264) 

The  Board  awards  that  any  work  performed  in  excess  of  forty  hours  in  one  week  shall 
be  paid  for  at  the  rate  of  time  and  one-half. 

In  view  of  the  present  financial  condition  of  the  company  the  Board  is  constrained  to 
deny  the  petition  for  a  general  increase  in  wages.  The  Board  is  of  the  opinion,  however, 
that  at  the  expiration  of  six  months  the  matter  of  piece  and  hour  rates  may  again  be 
subject  to  review  and  arbitration  upon  petition  of  the  International  Jewelry  Workers' 
Union. 

GOLD  SEAL  SHOE  CORPORATION— LYNN 

December  30,  1937 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Gold  Seal 
Shoe  Corporation  of  Lynn  and  ironers.  (6) 
The  Board  awards  that  the  operators  are  not  entitled  to  be  paid  for  ironing  linings 
when  they  do  not  perform  this  work  and  that  they  did  not  perform  this  operation  on  the 
shoes  in  question,  viz.,  those  with  printed  linings. 

LIBERTY  LEATHER  COMPANY— PEABODY 

January  3,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Liberty 
Leather  Company  of  Peabody  and  employees.  (18) 
The  Board  finds  that  the  rights  of  a  stockholder  have  been  established  by  practice  in 
industry  and  can  find  no  justification  for  determining  that  the  woman  in  question  can- 
not work  in  her  own  factory  on  any  occupation  she  wishes. 

CONSOLIDATED  MOTOR  LINES,  INC.— SPRINGFIELD 

January  5,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Consolidated 
Motor  Lines,  Inc.,  of  Springfield,  and  employees.  (268) 
The  Board  finds  that  the  truck  driver  in  question  was  justifiably  discharged. 


42  CONCILIATION  AND  ARBITRATION 

LEED  SHOE  COMPANY— STONEH AM 

January  6,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Leed  Shoe 
Company  of  Stoneham  and  puller.  (12) 
The  Board  recommends  that  the  employee  in  question  be  put  back  to  work  on  the 
pulHng  machine  when  the  factory  starts  up  and  if  at  the  end  of  the  first  week's  full  pro- 
duction he  is  unable  to  pull  twenty  36-pair  cases  per  day,  the  company  shall  have  the 
right  to  replace  him  with  another  operator. 

SECURITY  MILLS,  INC.— NEWTONVILLE 

January  10,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Security  Mills 
Inc.,  of  Newtonville  and  employees.  (17) 

The  Board  awards  that  the  engineers  in  question  are  entitled  to  retroactive  pay  for 
overtime  work  from  June  1  to  July  22,  1937. 

The  Board  further  awards  that  the  Company  has  the  right  to  employ  fixers  on  an 
hourly  basis  with  the  understanding  that  overtime  work  shall  be  paid  for  according  to 
the  rate  applying  in  the  contract  now  in  effect. 

PETROLEUM  HEAT  &  POWER  COMPANY— BOSTON 

January  14,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Petroleum 
Heat  &  Power  Company  of  Boston  and  truck  drivers.  (267) 
The  Board  finds  that  the  Petroleum  Heat  &  Power  Company  has  not  violated  Article 
VI  of  its  agreement. 

H.  R.  AUBIN 

January  26,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  H.  R.  Aubin 
and  Local  25  of  I.B  .T.  C.  S.  &  H.  of  America.  (29) 
The  Board  awards  that  H.  R.  Aubin  has  no  liabiUty  in  the  matter  of  the  discharge  of 
two  former  employees  of  the  Aubin  Spencer  Corporation. 

BEN-BURK,  INC.— BOSTON 

January  27,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Ben-Burk,  Inc., 
of  Boston,  and  employees.  (20) 
The  Board  finds  that  the  man  in  question  was  unjustifiably  discharged. 

ARLINGTON  DYE  WORKS,  INC.— ARLINGTON 

January  27,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Arlington 
Dye  Works,  Inc.,  of  Arlington,  and  employees.  (27) 
The  Board  finds  that  the  employees  in  question  were  not  discriminated  against  be- 
cause of  union  activity  or  membership. 

CURRAN'S  EXPRESS,  INC.— MILFORD 

January  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Currants  Ex- 
press, Inc.,  of  Milford,  and  employees.  (14) 
The  Board  awards  that  while  the  contract  does  not  specifically  state  that  the  steward 
takes  preference  in  the  matter  of  employment,  yet  in  view  of  the  fact  that  it  is  the  ac- 
cepted practice  in  the  industry  for  the  steward  to  be  retained  in  employment  in  prefer- 
ence to  all  others, the  concern  should  go  along  with  the  accepted  practice  in  the  industry . 

KORN  LEATHER  COMPANY 

January  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Korn  Leather 
Company  and  Employee.  (22) 
The  Board  awards  that  the  employee  in  question,  Wilfred  J.  Dansreau,  has  no 
priority  rights  ovei  any  of  the  other  stakers  now  employed  by  the  Company  because  of 
the  fact  that  he  is  a  fixer. 

N.  H.  POOR  COMPANY— PEABODY 

January  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  N.  H.  Poor 
Company  of  Peabody  and  Steward.  (23) 
The  Board  recognizes  that  a  shop  steward  is  to  be  given  full  time  work  while  there  is 
any  work  in  his  department,  but  it  appears  to  the  Board  that  this  employee  is  rated  as 
an  elevator  man  and  if  his  work  in  that  department  has  ceased  then  there  is  no  obliga- 
tion on  the  part  of  the  concern  to  continue  such  employment. 
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VERZA  TANNING  COMPANY— PEABODY 

.  January  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Verza  Tanning 
Company  of  Peabody  and  trimmer.  (24) 
The  Board  awards  that  the  manufacturer  was  within  his  rights  in  the  matter  of  the 
employment  of  the  trimmer  in  question, 

TRIMOUNT  LEATHER  COMPANY— PEABODY 

January  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Trimount 
Leather  Company  of  Peabody  and  one  T acker.  (25) 

The  Board  finds  that  in  the  matter  of  whether  or  not  the  employee  in  question  was 
given  a  three  or  four  weeks'  leave  of  absence  as  stated  by  the  Company,  or  a  six  months' 
leave  of  absence  as  stated  by  the  employee,  it  is  a  question  of  veracity  on  which  the 
Board  does  not  care  to  rule. 

Therefore,  the  Board  awards  that  the  best  interest  of  both  sides  warrants  a  reinstate- 
ment of  the  employee  in  question  to  his  former  rating. 

This  decision  shall  take  effect  as  of  the  date  of  the  decision. 

KORN  LEATHER  COMPANY 

February  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Korn  Leather 
Company  and  Employees.  (21) 

The  Board  awards  that  the  employee  in  question,  John  Oleka  is  senior  to  Joseph  Po- 
lanski  in  the  maintenance  department  and  is  entitled  to  preference  in  that  work. 

This  decision  shall  take  effect  from  this  date. 

ADLEY  EXPRESS,  INC. 

February  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Adley  Express, 

Inc.  and  Employees.  (28) 
The  Board  awards  that  the  discharge  of  the  driver,  Joseph  Mueller,  was  justifiable 
and  the  Board  finds  no  discrimination. 

BOSTON  BLOUSE  MANUFACTURING  COMPANY— BOSTON 

February  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Boston 
Blouse  Manufacturing  Company  of  Boston  and  employees.  (35) 

The  Board  finds  no  justification  for  any  general  wage  increase  at  this  time.  The 
Board  does,  however,  award  that  all  overtime  work  shall  be  paid  for  at  the  rate  of  time 
and  one-half. 

ENTERPRISE  UPHOLSTERING  COMPANY— BOSTON 

February  7,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Enterprise 

Upholstering  Company  of  Boston  and  Finisher.  (34) 
The  Board  awards  that  there  is  no  discrimination  in  the  case  of  the  employee  in 
question. 

LYNN  SAND  AND  STONE  COMPANY 

February  10,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Lynn  Sa7id  and 
Stone  Company  and  Employees.  (30) 
The  Board  finds  that  the  employees  in  question  were  justifiably  discharged. 

EASTERN  STATES  TRANSPORTATION  COMPANY— BOSTON 

February  25,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Eastern 
States  Transportation  Company,  Inc.,  of  Boston,  arid  employees.  (59) 
The  Board  orders  the  reinstatement  of  the  employee  in  question. 

MILTON  BRADLEY  COMPANY— SPRINGFIELD 

March  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Milton 
Bradley  Company  of  S pring field  and  Employees .  (31) 
The  Board  makes  the  following  award: 

There  shall  be  no  change  in  the  present  wage  schedule. 

Whenever  changes  are  made  in  the  time  slips,  the  operators  shall  be  notified  of  such 
change  at  once  by  the  foreman  or  checker. 


44  CONCILIATION  AND  ARBITRATION 

Piece  work  and  overtime  shall  be  computed  daily. 

Operators'  piece  rates  shall  be  paid  for  all  day  work  and  time  lost  due  to  no  fault 
of  the  operator. 

Night  work  after  10  P.  M.  until  6  A.  M.  shall  be  paid  10%  in  addition  to  the  day 
time  rates. 

Time  and  one-half  shall  be  paid  for  all  overtime  after  eight  hours. 
Forty-four  hours  shall  constitute  a  week's  work. 
There  shall  be  no  vacations  with  pay  granted  at  the  present  time. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  January  13,  1938. 

GOLDBERG  BROTHERS— HAVERHILL 

March  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Goldberg  Brothers 
of  Haverhill  and  top  stitchers.  (37) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  now  paid  for  top  stitching 
quarters  and  making  bars  on  Pattern  Nos.  60-511  and  10-332  and  similar  patterns. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

March  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  hand  pressers.  (40) 

The  Board  awards  that  seven  cents  per  dozen  shall  be  paid  by  the  Herbert  Holtz 
Shoe  Company  to  pressers  at  Haverhill  for  snipping  apphque  by  hand  on  Pattern  No. 
06,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  begin- 
ning of  the  work  in  question. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

March  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  lining  makers.  (41) 
The  Board  awards  that  one  cent  per  dozen  extra  shall  be  paid  by  the  Herbert  Holtz 
Shoe  Company  to  lining  makers  at  Haverhill  for  closing  front  of  lining  and  matching 
prick  holes  on  Pattern  No.  08. 

p  By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  beginning 
of  the  operation  in  question. 

UNITY  SHOEMAKERS  CORPORATION— HAVERHILL 

March  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Unity  Shoe- 
makers Corporation  of  Haverhill  and  hand  pressers.  (44) 

The  Board  awards  that  $1.26  per  dozen  shall  be  paid  by  the  Unity  Shoemakers  Cor- 
poration to  hand  pressers  at  Haverhill  for  pressing  cut  outs  on  Pattern  No.  1895,  20 
cut  outs  to  a  pair,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  begin- 
ning of  the  operation  in  question. 

UNITY  SHOEMAKERS  CORPORATION— HAVERHILL 

March  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Unity  Shoe- 
makers Corporation  of  Haverhill  and  top  stitchers.    (45,  46). 

The  Board  awards  that  three  cents  per  dozen  extra  shall  be  paid  by  the  Unity  Shoe- 
makers Corporation  to  top  stitchers  at  HaverhiU  for  blind  fitting  Pattern  Nos.  1773  and 
1899  and  similar  patterns. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  February  1,  1938. 

S.  KLAYMAN  &  SON,  HERBERT  HOLTZ  SHOE  COMPANY,  R.  JONAS  SHOE 
COMPANY  and  GOLDBERG  BROTHERS— HAVERHILL 

March  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  S.  Klayman  & 
Son,  Herbert  Holtz  Shoe  Company,  R.  Jonas  Shoe  Company  and  Goldberg  Brothers, 
of  Haverhill  and  top  stitchers.    (48),  ("49) 
The  Board  awards  that  three  cents  per  dozen  extra  shall  be  paid  on  the  following  pat- 
terns: for  blind  fitting,  for  the  work  as  there  performed: 

S.  Klayman  &  Son  Pattern  No.  122 

Herbert  Holtz  Shoe  Company  Pattern  No.  213 

R.  Jonas  Shoe  Company  ......    Pattern  No.  319 

Goldberg  Brothers  Pattern  No.  334 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  February  1,  1938. 
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HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

March  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  bench  girls.  (53) 
The  Board  awards  that  there  shall  be  no  extra  paid  by  the  Herbert  Holtz  Shoe  Com- 
pany to  bench  girls  at  Haverhill  for  the  use  of  Latex  cement  with  brush  by  hand,  for 
the  work  as  there  performed. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

March  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  bench  girls.  (54) 

The  Board  awards  that  nine  cents  per  dozen  shall  be  paid  by  the  Herbert  Holtz  Shoe 
Company  to  bench  girls  at  Haverhill  for  cementing  outside  to  linmg  on  Pattern  No.  10 
and  similar  patterns,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operating  in  question. 

ALGY  SHOE  COMPANY— EVERETT 

March  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Algy  Shoe 
Company  of  Everett  and  side  laster.  (57) 
The  Board  fmds  that  the  shoes  were  not  properly  lasted;  yet,  in  view  of  the  question 
raised  at  the  hearing  relative  to  the  stitching  of  the  uppers  and  the  fact  that  the  man  has 
been  a  side  laster  for  many  years,  the  Board  recommends  his  reinstatement. 

ALGY  SHOE  COMPANY— EVERETT 

March  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Algy  Shoe 
Company  of  Everett  and  treers.  (58) 

The  Board  awards  that  if  two  cleaners  are  used  on  the  shoe  in  question,  an  extra  shall 
be  paid  and  it  shall  be  considered  a  combination  shoe. 

By  agreement  of  the  parties  this  decision  shall  take  effect  from  the  date  of  the  inception 
of  the  work  in  question. 

MALDEN  SPINNING  &  DYEING  COMPANY— MALDEN 

March  2,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Maiden 
Spinning  &  Dyeing  Cmnpany  of  Maiden  and  employees.  (89) 
The  Board  awards  that  the  following  shall  be  paid  by  the  Maiden  Spinning  &  Dyeing 
Company  to  employees  at  Maiden,  for  the  work  as  there  performed: 

Per  week 

Card  room: 

Strippers       ...........  $18.50 


Tenders 
Feeders 
Mule  spinning 

Worsted  department: 

Winders 

Spinners 

Speeders 

Twisters 

Gill  box 

Doffers 

Menders 
Engineer 
P  iremen : 

1  . 

2  . 

Knitters 
Knitters 

All  other  departments:  a  reduction  of  12^%. 


16.50 
15.00 
18.50 

Day  work  Night  work 


$14.50 

$16.50 

14.50 

16.50 

14.50 

16.50 

14.50 

16.50 

15.00 

16.50 

14.50 

16.50 

14.50 

16.50 

31.00 

22.50 
22.50 
30.00 
27.50 


PUBLIX  FOOD  MARKET  OF  ROSLINDALE,  INC. 

March  2,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Publix 
Food  Market  of  Roslindale,  Inc.,  and  employees.  (33) 
The  Board  finds  that  the  employee  in  question  was  discharged  for  cause  and  m  no 
way  for  union  activities. 
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PEERLESS  UPHOLSTERING  COMPANY— SOMERVILLE 

March  2,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Peerless 
Upholstering  Company  of  Somerville  and  employees.  (55) 
The  Board  finds  that  the  Peerless  Upholstering  Company  was  within  its  rights.  It 
is  understood,  however,  that  the  employees  retained  at  work  shall  not  do  work  of  any 
different  character  or  nature  than  they  performed  at  the  time  of  the  strike. 

KORN  LEATHER  COMPANY— PEABODY 

March  2,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Korn  Leather 
Company  of  Peabody  and  cellar  man.  (60) 
The  Board  finds  that  the  Korn  Leather  Company  has  some  obligation  to  provide 
employment  for  the  man  in  question. 

KORN  LEATHER  COMPANY— PEABODY 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Korn  Leather 
Company  and  shipping  room  lumper.  (61) 

March  2,  1938 

The  Board  finds  that  the  Korn  Leather  Company  has  the  right  to  employ  the  chauffeur 
in  question,  providing  such  employment  does  not  displace  any  of  the  regular  employees. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

March  2,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow 
Brothers  &  Smith  Company  of  Norwood  and  employees.  (62) 
The  Board  finds  that  Winslow  Brothers  &  Smith  Company  was  within  its  rights  in 
the  employment  of  the  man  in  question.    It  is  understood,  however,  that  no  man  shall 
be  displaced  by  reason  of  such  employment. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

March  2,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow 
Brothers  &  Smith  Company  of  Norwood  and  employees.  (63) 
The  Board  finds  that  the  employee  in  question  is  a  student,  within  the  provisions  of 
the  contract. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  February  1,  1938. 

TIMMONS  ROXBURY  EXPRESS— JAMAICA  PLAIN 

March  2,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Timmons 
Roxbury  Express  of  Jamaica  Plain  and  employees.  (64) 
The  Board  finds  that  the  company  was  within  its  rights  in  discharging  the  employee 
in  question. 

CAPITOL  MOTOR  TRANSPORTATION  COMPANY,  INC.— BOSTON 

March  2,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Capitol 
Motor  Transportation  Company,  Inc.,  of  Boston,  and  employees.  (69) 
The  Board  finds  that  the  employee  in  question  was  justifiably  discharged. 

UNITED  MARKETS,  INC.— QUINCY 

March  2,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  United  Markets, 
Inc.,  Quincy  and  Employees.  (70) 
The  Board  finds  that  Clause  4  of  the  agreement,  in  the  opinion  of  the  Board,  means 
store  seniority  and  that  the  seniority  ratings  of  the  employees  in  question  have  not  been 
violated. 

Clause  4  specifically  states,  "In  the  event  of  a  vacancy  in  a  classification,  the  oldest 
regular  employee  in  point  of  service  will  be  given  preference  in  filling  such  vacancy, 
provided,  in  the  opinion  of  the  Company,  he  is  qualified  to  perform  the  duties  of  such 
employment." 

PHELPS  PUBLISHING  COMPANY— SPRINGFIELD 

March  7,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Phelps 
Publishing  Company  of  Springfield  and  employees.  (73) 
The  Board  awards  that  the  employee  in  question  be  given  an  opportunity  for  re- 
employment at  his  former  occupation.    With  this  understanding,  in  the  event  of  further 
complaint  of  insubordination  this  Board  shall  order  to  discharge  of  said  employee. 
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KORN  LEATHER  COMPANY— PEABODY 

March  15  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Korn  Leather 
Company  and  Maintenance  Men.  (78) 

The  Board  finds  after  investigation  that  the  employees  of  the  contractor  employed 
on  the  boiler  m  the  above  named  plant,  are  employed  by  the  contractor  and  paid  by 
him  and  not  by  the  Korn  Leather  Company. 

In  view  of  the  fact  that  the  contract  of  the  National  Leather  Workers'  Union  is  with 
the  Korn  Leather  Company  and  not  with  the  contractor  in  question,  the  Board  is  con- 
strained to  find  no  violation  of  the  agreement. 

HARTMAN  SHOE  COMPANY— HAVERHILL 

^     ^  ^  ^    .  March  16,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Hartman 
Shoe  Company  of  Haverhill  and  treers.  (38) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Hartman  Shoe  Com- 
pany to  treers  at  Haverhill  for  treeing  covered  Compo  shoes,  for  the  work  as  there 
performed : 

Grade  2    Grade  3 

^        ,  .     .  Per  36  Pair 

Calf,  white,  iron  and  clean  $0,775  $0,669 

Kid,  white,  iron  and  clean  .899  .82 

Suede,  buck  of  nubuck;  black,  colored,  or  white,  including 

powder   1.024  .923 

Satin  and  faille,  black  and  dark  colors,  clean  .51  .459 

White  and  fight  colors,  clean   .905  .749 

Velvet,  clean  .59  .502 

White  or  colored  linen  and  similar  materials  .774  .649 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

March  16,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  treers.  (42) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Herbert  Holtz  Shoe 
Company  to  treers  at  Haverhill,  for  the  work  as  there  performed: 
Pattern  No.  220: 

Cleaning  trimmings;  no  change. 
Pattern  Nos.  02  and  09: 
Cleaning  heels  (use  of  one  cleaner) ;  no  extra. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

March  16,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  treers.  (43) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  for  treeing  open  toe 
shoes,  with  the  following  exception :  on  a  4-C  shoe  where  the  opening,  measured  straight 
across  from  edge  to  edge,  is  one  inch  or  less,  it  shall  be  considered  a  closed  toe  and  paid 
accordingly. 

S.  KLAYMAN  &  SON,  INC.,  FREEDLANDER  SHOE  COMPANY,  AND  THE 
UNIQUE  SHOE  COMPANY,  INC.— HAVERHILL 

March  16,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  S.  Klayman  & 
Son,  Inc. J  Freedlander  Shoe  Company  and  the  Unique  Shoe  Company,  Inc.,  of  Haver- 
hill, and  wood  heelers.  (50) 
The  Board  awards  that  ninety-two  cents  per  36  pair  shall  be  paid  by  the  above- 
named  companies  at  Haverhill  for  wood  heeling  third  grade  shoes,  for  the  work  as  there 
performed.    There  shall  be  no  deduction  if  rasping  and  pounding  are  not  done. 

UNITY  SHOE  MAKERS  CORPORATION— HAVERHILL 

March  16,  1938 

In  the  matter  of  the  joifit  application  for  arbitration  of  a  controversy  between  the  Unity  Shoe 
Makers  Corporation  of  Haverhill  and  treers.  (52) 
The  Board  awards  that  eight  cents  per  36  pair  shall  be  paid  by  the  Unity  Shoe  Makers 
Corporation  to  treers  at  Haverhill  for  cleaning  the  back  of  tongue  on  Pattern  Nos.  1886 
and  1864. 
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HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

March  16,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  pullers.  (56) 
The  Board  awards  that  an  extra  of  SO. 026  per  36  pair  shall  be  paid  by  the  Herbert 
Holtz  Shoe  Company  to  pullers  at  Haverhill  for  centering  Pattern  No.  11,  for  the  work 
as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  start  of 
the  operation  in  question. 

AGOOS  TANNING  COMPANY 

March  21,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Agoos  Tanning 
Company  and  T ackers.  (259) 
The  Board  awards  that  the  four  tackers  in  the  employ  of  the  above-named  Company 
were  justifiably  discharged  because  of  their  refusal  to  work  on  Saturdays  as  requested. 
The  Board  recommends,  however,  in  the  interest  of  harmony,  that  these  employees  be 
returned  to  their  former  seniority  rating. 

WORCESTER  &  TAUNTON  EXPRESS 

March  21,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Worcester  & 
Taunton  Express  aiid Employee.  (67) 
The  Board  awards  that  the  employee  in  question  was  justifiably  discharged. 

A.  B.  &  C.  TRANSPORTATION  CO.,  INC. 

March  21,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  A.  B.  &  C. 
Transportation  Co.,  Inc.,  and  Employee.  (68) 
The  Board  awards  that  the  laj-off  of  the  employee  in  question  was  justified. 


J.  MICHELSON 

March  21,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  J.  Michelson 
and  Chauffeurs.  (75) 
The  Board  awards  that  the  employer  in  question  violated  the  agreement  which 
specifically  states  that  "No  agreement  shall  be  made  with  any  over  the  road  drivers,  local 
drivers,  helpers,  and  salesmen  which  will  in  any  way  conflict  with  the  minimum  terms 
of  the  agreement." 

The  Board  awards  retroactive  paj^  for  the  employees  in  question,  less  such  amoimts 
as  may  have  been  paid  for  holidays.  The  Board  finds  that  the  question  of  seniority 
has  not  been  violated. 

PUBLIX  FOOD  MARKETS,  INC.  OF  ROSLINDALE 

March  21,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Publix  Food 
Markets,  Inc.,  of  Roslindale  and  Employee.  (76) 
The  Board  awards  that  the  employee  in  question  was  justifiably  discharged. 

KORN  LEATHER  COMPANY— PEABODY 

March  21,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Korn  Leather 
Company  of  Peabody  and  seasoners  on  splits.  (77) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Kom  Leather  Com- 
pany to  employees  at  Peabody,  for  the  work  as  there  performed: 

1st  coat 

Hand  seasoning: 
Splits: 

CY  and  bottoms,  up  to  5  feet  . 
R  linings,  53^  feet  up  to  8  feet 
R  WTiite  belt 
D  linings,  8^  feet  up 
O  whole  kips 
L  &  M  whole  kips 
R  shoe  leather 
D  shoe  leather 

When  any  change  in  rates  is  contemplated,  the  Board  recommends  that  full  informa- 
tion shall  be  given  to  the  shop  steward  before  any  changes  are  put  into  effect. 


2d  coat    3d  coat 


$0.69 

$0.57 

$0.57 

.81 

.65 

.65 

1.00 

.65 

.65 

1.45 

.85 

.85 

1.05 

.76 

.76 

1.40 

.99 

.99 

1.11 

.81 

.81 

1.52 

1.52 

.93 
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COMMUNITY  DENTISTS,  DR.  LEWIS,  INC. 

March  21  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Community 
Dentists,  Dr.  Lewis,  Inc.,  and  Employee.  (81) 
The  Board  awards  that  the  employer  was  within  his  rights  in  laying  off  the  employee 
m  question     The  Board  finds  no  evidence  that  this  employee  was  laid  off  because  of 
Union  activity. 

The  Board  finds  no  Seniority  Clause  in  the  agreement  now  in  effect  between  the  Com- 
pany and  the  Union.  Therefore,  seniority  does  not  apply. 

BOSTON  BLOUSE  COMPANY— BOSTON 

March  21  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Boston  Blouse 
Company  of  Boston  and  employees.  (84) 
The  Board  awards  that  when  a  hohday  falls  on  a  week  day  other  than  Saturday  and 
the  employees  work  on  Saturday  to  make  up  for  the  holiday,  the  overtime  rate  does  not 
apply. 

GERO  PRODUCTS,  INC. 

March  23  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Gero  Products 
Inc.,  and  Employees.    (71)  ' 
The  Board  makes  the  following  decision: 

WAGE  SCALE 

^      ,  Per  week 

Female:  40  hours 

Beginners — less  than  six  months'  experience      .....  $10.50 

Six  months'  to  one  year's  experience        ......  12.50 

One  or  more  years'  experience  .        .        .  .        .  .14.50 

Male: 

Those  now  receiving  $16.00  shall  receive  .  $16.50 

Those  now  receiving   14.00  shall  receive  .....  14.50 

Those  now  receiving   12.00  shall  receive  ......  12.50 

Those  now  receiving   10.00  shall  receive   10.50 

Agreement  made  and  entered  into  this    day  of  November,  1937, 

by  and  between  thL  Gero  Products,  Inc.,  of  158  "N"  Street,  South  Boston,  Mass.,  herein- 
after referred  to  as  the  "COMPANY,"  and  the  Federation  of  Architects,  Engineers, 
Chemists,  and  Technicians,  affiliated  with  the  Committee  for  Industrial  Organization, 
and  located  at  73  Tremont  Street,  Boston,  Mass.,  hereinafter  referred  to  as  the  "UNION." 

Article  I 

The  Company  agrees  to  employ  in  its  factory  only  members  of  the  Union  in  good 
standing.  The  Union  agrees  to  accept  all  the  factory  employees  of  the  Company  as 
members  of  the  Union.  This  shall  not  apply  to  administrative  heads,  clerical  and  office 
workers  and  shop  superintendent  or  foreman.  It  is  agreed  by  the  Company  that  on  an 
equal  qualifying  basis,  Union  members  shall  be  given  preference  in  all  hiring. 

All  new  employees  shall  work  on  a  probation  period  of  three  weeks,  during  which  time 
the  Company  shall  have  the  sole  right  to  discharge  such  persons,  if  retained  in  employ- 
ment beyond  the  said  probationary  period,  the  said  new  labor  or  help  shall  be  required 
to  join  the  Union  and  the  latter  agrees  to  accept  such  new  help  as  members. 

Article  II-A 

The  Company  and  the  Union  agree  that  the  work  week  shall  consist  of  forty  (40) 
hours  during  the  months  of  June  to  January,  inclusive,  and  forty-four  (44)  hours  during 
any  four  consecutive  months  beginning  the  first  of  January  and  running  through  to 
May  30.  The  forty  (40)  hour  week  is  to  be  equally  divided  into  five  (5j  consecutive 
work  days  from  Monday  to  Friday  inclusive,  and  the  forty-four  (44)  hour  week  into 
five  and  one-half  (5J^)  consecutive  days  from  Monday  to  Saturday  noon,  inclusive. 
A  bell  is  to  ring  at  the  opening  and  closing  of  each  work  period  during  each  work  day. 

The  Company  agrees  that  the  normal  working  day  shall  consist  of  eight  (8)  hours. 
Except  for  lunch  periods,  such  eight  (8)  hour  day  shall  consist  of  eight  (8)  consecutive 
hours. 

Work  periods  are  to  be  as  follows : 

8  A.  M.  to  12  noon  12:45  P.  M.  to  4:45  P.  M. 
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Except  in  cases  of  emergency,  employees  not  required  for  work  on  the  next  day  shall 
be  given  reasonable  notice  by  the  Company  not  later  than  during  the  employee's  previous 
working  period. 

Any  regular  employee  reporting  for  work  shall  be  given  at  least  four  (4)  hours'  work 
or  receive  pay  for  such  period. 

Employees  shall  not  be  asked  to  work  overtime  on  the  first  and  third  Mondays  of  the 
month,  when  Union  meetings  are  to  be  held. 

Article  II-B 

The  Company  agrees  that  there  shall  be  no  discharge  of  employees  for  causes  other 
than  incompetence.  This  latter  is  to  be  decided  as  set  forth  in  Articles  IV  and  V,  fol- 
lowing. This  clause  shall  not  bar  the  Company  from  dismissing  employees  guilty  of 
drunkenness,  frequent  absences  without  good  cause,  habitual  lateness  or  stealing  of 
Company  property. 

Article  III 

No  member  of  the  Union  shall  be  discriminated  against  for  Union  activity.  No 
Union  activity  may  be  engaged  in  during  working  hours. 

Article  IV 

The  Union  shall  have  the  right  to  have  a  shop  chairman  or  delegate  from  among  the 
employees  of  the  factory  of  the  Company,  who  is  to  act  as  their  representative.  Such 
chairman  or  delegate  is  to  have  the  right  to  discuss  differences  between  the  Company  and 
the  employees,  but  in  the  event  that  the  shop  delegate  or  chairman  and  the  Company 
can  not  agree,  then  such  controversy  shall  be  submitted  to  the  conference  committee  as 
hereinafter  provided. 

It  is  understood  that  a  representative  of  the  Union  shall  have  access  to  the  Company's 
premises  at  all  times  during  working  hours. 

Article  V 

The  Union  and  the  Company  agree  that  there  shall  be  no  general  or  individual  strike, 
stoppage  or  lockout  during  the  life  of  this  agreement  for  any  reason  whatsoever  or  for 
any  matter  in  controversy  or  dispute  between  the  Company  and  the  Union  or  between 
the  Company  and  any  member  of  the  Union. 

(a.)  In  the  event  of  any  matter  in  controversy  or  dispute,  the  same  shall  be  referred 
to  a  conference  committee  consisting  of  the  represenative  of  the  Union  or  an  elected  shop 
chairman  of  the  employees  and  one  representative  of  the  Company  who  shall  hear  and 
decide  upon  the  controversy  within  forty-eight  (48)  hours  after  submission  thereof,  in 
writing,  to  them. 

(b.)  In  the  event  an  agreement  can  not  be  reached  within  forty-eight  (48)  hours 
then  the  said  conference  committee  shall  appoint  an  impartial  chairman  whose  decision 
shall  be  final.  Each  case  shall  be  considered  on  its  merits  and  the  agreement  herein  shall 
constitute  the  basis  upon  which  the  decision  shall  be  rendered. 

Article  VI 

The  Company  and  the  Union  agree  to  comply  with  the  principle  of  equal  division  of 
work  during  the  slack  season.  Seniority  shall  be  recognized  in  the  process  of  layoffs — 
with  the  understanding  that  those  laid  off  shall  be  given  first  consideration  in  rehiring — 
competency  to  be  considered. 

Article  VII 

OVERTIME — Overtime,  which  shall  be  understood  to  mean  all  time  worked  beyond 
the  regular  working  week,  as  defined  in  Article  II,  above,  shall  be  paid  at  the  rate  of 
time  and  one-half,  with  the  understanding  that  the  employees  agree  to  work  at  least  one 
hour  overtime  per  week  during  the  slack  season  and  three  hours  per  week  during  the 
busy  season  (any  four  consecutive  months  beginning  the  first  of  January  and  running 
through  to  May  30,  shall  be  considered  the  busy  season).  In  the  event  of  the  necessity 
of  working  on  the  following  holidays: 

New  Year's  Day 

Washington's  Birthday 

Memorial  Day 

Fourth  of  July 

Labor  Day 

Thanksgiving  Day 

Christmas 

Sunday 

the  company  shall  receive  the  consent  of  the  shop  chairman  for  such  work  with  the  under- 
standing that  the  employees  shall  be  paid  at  the  rate  of  double  time. 


CONCILIATION  AND  ARBITRATION 


51 


Article  VIII 

This  agreement  shall  be  in  force  from  March  1,  1938,  and  shall  continue  until  February 
28,  1939,  and  shall  be  automatically  renewed  for  a  period  of  twelve  (12)  months  there- 
after, unless  thirty  (30)  days  prior  to  the  expiration  of  this  agreement  and  the  dates  of 
renewal  thereof,  notice  in  writing  is  given  by  either  party  to  the  other  of  changes  pro- 
posed in  said  agreement,  or  of  cancellation  or  of  termination. 


PHYLLIS  SHOE  COMPANY,  INC.— LOWELL 

^     ^  r  L    •  •         7  March  29,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Phyllis 
Shoe  Company,  Inc.,  of  Lowell,  and  leather  heel  workers.  (74) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Phyllis  Shoe  Company, 
Inc.,  to  employees  at  Lowell,  for  the  work  as  there  performed: 

Per  36  Pair 
Stitchdowns  McKays 


Leather  heels : 
12/8  and  under: 
Loose  nail 

Slugging,  five  or  seven  slugs 
Shaving 
Heel  scouring 
Second  scouring  . 
Breast  scouring  . 
Breasting  . 

Applying  veneer,  two  coats 

Burnishing 

Blacking 


$0.21 
.08 


.09 
.04 


$0,105 
.09 
.21 
.12 
.09 
.06 
.08 
.06 
.15 
.04 


Leather  heels: 
Over  12/8: 
Loose  nail 

Slugging,  five  or  seven  slugs 
Shaving 
Heel  scouring 
Second  scouring  . 
Breast  scouring  . 
Breasting  . 

Applying  veneer,  two  coats 

Burnishing 

Blacking 


Per  36  Pair 
Stitchdowns  McKays 


$0.23 
.08 


.09 
.04 


$0,105 
.09 
.23 
.12 
.09 
.08 
.09 
.06 
.15 
.04 


Stitchdown  prices  are  plus  2^%. 
McKay  prices  are  plus  5%. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  inception 
of  the  work  in  question. 

PHYLLIS  SHOE  COMPANY,  INC.— LOWELL 

March  29,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Phyllis  Shoe 

Company,  Inc.,  of  Lowell,  and  stockfitters.  (79) 
The  Board  awards  that  forty-five  cents  per  thirty-six  pair  shall  be  paid  by  the  Phyllis 
Shoe  Company,  Inc.,  to  stockfitters  at  Lowell  for  stitching  welts  on  soles  and  butting 
welts  on  soles,  for  the  work  as  there  performed. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  inception  of  the 
work  in  question. 


SALEM  SHOE  MANUFACTURING  COMPANY,  INC.— SALEM 

March  29,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Salem  Shoe 
Manufacturing  Company,  Inc.,  of  Salem,  and  dressers.  (82) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Salem  Shoe  Manu- 
facturing Company,  Inc.,  to  employees  at  Salem,  for  the  work  as  there  performed: 

Per  12  Pair 

 $0.03  per  coat 

.04   per  coat 


Dressing  shoes  all  over,  1  color 
Dressing  boots  all  over,  1  color 
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Dressing  leather  combinations  and  powder  spots  on  suede  or 

buck     ..........  .19 

Dressing  all  leather  combinations,  different  shades        .        .  .175 
Powder  spots,  buck  or  suede       .  .        .        .  .12 

Brushing  suede         ........  .075 

Dressing  while  elk,  all  over         ......  .04  per  coat 

Samples;  price  and  one-half. 

Dressing  on  shoes  with  fancy  stripping;  hour  time  at  $0.35  per 
hour. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  February  23,  1938. 


FARR  ALPACA  COMPANY— HOL YOKE 

March  29,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  controversy  between  the  Farr  Alpaca 
Company  of  Holyoke  and  firemen.  (90) 
In  view  of  the  fact  that  it  has  been  the  policy  of  the  company  to  raise  and  decrease 
wages  in  the  entire  factory,  regardless  of  operations,  the  Board  is  constrained  to  find  that 
the  \2}/2%  reduction  to  the  firemen  was  in  line  with  the  general  policy  of  the  companv 
and  was  justified.  j| 

WHITTEMORE  COMPANY— BOSTON 

March  29,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Whitttemore 
Company  of  Boston  and  chauffeurs.  (92) 
The  Board  finds  that  the  employee  in  question  was  justifiably  discharged. 

BEGGS  &  COBB,  INC.— WINCHESTER 

March  29,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  dc  Cobb, 
Inc.,  of  Winchester,  and  splitter.  (93) 
The  Board  finds  that  the  employee  in  question  was  justifiably  discharged. 

GOLD  SEAL  SHOE  CORPORATION— LYNN  M 

March  31,  1938  ^ 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Gold  Seal 
Shoe  Corporation  of  Lynn  and  cutters.  (91) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Gold  Seal  Shoe  Com- 
pany to  cutters  at  Lynn,  for  the  work  as  there  performed: 
$4.00  grade: 

Cutting  wedge  heel  covers;  $0.48  per  36  pair. 

Narrow  conditions:  Straps,  collars,  or  attached  straps  or  collars,  backers  or  lin- 
ings; one-half  inch  or  less  in  width;  extra,  $0.01  per  dozen. 
By  agreement  of  the  parties  the  price  on  heel  covers  shall  take  effect  as  of  the  date  of 
the  inception  of  the  work  and  the  extra  on  narrow  conditions  shall  take  effect  as  of  the 
date  of  the  decision. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

March  31,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  treers.  (107) 

The  Board  awards  that  all  shoes  with  an  opening  at  the  toe  shall  be  considered  open 
toes  and  that  1/24  shall  be  deducted  from  the  base  price  list  for  treeing  these  shoes,  as 
the  work  is  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  March  28,  1938. 


WM.  H.  BACHELLER  CO.,  INC.— WORCESTER 

April  4,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Wm.  H. 
Bacheller  Co.,  Inc.,  of  Worcester,  and  cigar  makers.  (94) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Wm.  H,  Bacheller  Co., 
Inc.,  to  cigar  makers  at  Worcester,  for  the  work  as  there  performed: 

Per  1,000 
$16.00 


Hand  made  cigars 
Rolling  .... 
Short  filler  cigars 
Pony  style  .... 
Perfecto  shape 

Long  filler  bunch  breaking  machine 


5.25  and  6.00 
10.50 
10.00 
18.50 
1.15 


CONCILIATION  AND  ARBITRATION  53 

COLELLA  &  LEIGHTON  SHOE  COMPANY— LYNN 

.  April  7,  1938 

In  the  matter  oj  the  joint  ay-plication  for  arbitration  of  a  controversy  between  Colella  & 
Leighton  Shoe  Company  of  Lynn  and  trimming  cutters.  (100) 

The  Board  awards  that  there  are  four  extra  lengths  on  vamp  and  strap  lining  Pattern 
No.  1670  at  the  Colella  &  Leighton  Shoe  Company  and  that  an  extra  of  twenty-four 
cents  per  thirty-six  pair  shall  be  paid  to  trimming  cutters  for  four  lengths  over  the  com- 
bined length  of  six  inches,  for  the  work  as  there  performed. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  work  in  question. 

HARTMAN  SHOE  COMPANY— HAVERHILL 

April  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Hartman 
Shoe  Company  of  Haverhill  to  pressers  on  Booth  Machines.  (72) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  now  paid  by  the  Hartman 
Shoe  Company  to  employees  at  Haverhill  for  pressing  overlays  on  Patterns  Nos.  285 
and  079  and  similar  patterns  on  the  Booth  ^Jachine,  for  the  work  as  there  performed. 

SHOE  MANUFACTURERS— HAVERHILL 

AprU  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  shoe  manu- 
facturers of  Haverhill  and  fancy  stitchers.  (87) 

The  Board  awards  that  the  shoe  manufacturers  shall  pay  to  the  fancy  stitchers  at 
Haverhill  the  same  price  as  regular  insertion  for  holding  tip  when  stitching  saddle  on 
vamp,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  March  3,  1938. 

SHOE  MANUFACTURERS— HAVERHILL 

April  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  shoe  manu- 
facturers of  Haverhill  and  tapers.  (88) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  shoe  manufacturers 
to  employees  at  Haverhill,  for  the  work  as  there  performed : 

Per  dozen 

MACHINE  TAPING: 

Dainty  Maid  Shoe  Company: 

Taping  long  quarter,  Pattern  Nos.  304,  305  ....  $0.03 

Herbert  Holtz  Shoe  Company: 

Taping  long  quarters,  Pattern  Nos.  17,  17-1  .....  .03 

All  factories,  other  than  Unity  Shoemakers  Corp. 

Taping  saddles,  each  strip    ........  .014 

Unity  Shoemakers  Corporation: 

Taping  saddles,  each  strip    ........  .0157 

HARTMAN  SHOE  COMPANY— HAVERHILL 

April  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  cordroversy  betwee^i  the  Hartman 
Shoe  Company  of  Haverhill  and  vampers.  (89) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  now  paid  by  the  Hartman 
Shoe  Company  to  employees  at  Haverhill  for  vamping  patterns  Nos.  402  and  302,  for 
the  work  as  there  performed. 

R.  JONAS  SHOE  COMPANY— HAVERHILL 

April  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  R.  Jonas 
Shoe  Company  of  Haverhill  and  stripping  stitchers.  (96) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  now  paid  by  R.  Jonas  Shoe 
Company  to  employees  at  Haverhill  for  stitching  strippmg  on  Pattern  No.  326,  for  the 
work  as  there  performed. 

DAINTY  MAID  SHOE  COMPANY— HAVERHILL 

April  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Dainty 
Maid  Shoe  Company  of  Haverhill  and  skivers  and  f>ressers.  (97) 
The  Board  awards  that  there  shall  be  no  change  in  the  prices  now  paid  by  the  Dainty 
Maid  Shoe  Company  to  employees  at  Haverhill  for  skivmg  and  pressing  vamp  saddle 
on  Pattern  No.  303. 
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GOLDBERG  BROTHERS— HAVERHILL 

April  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Goldberg  Brothers 
of  Haverhill  and  skivers  and  pressers.  (98) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Goldberg  Brothers  to 
skivers  and  pressers  at  Haverhill,  for  the  work  as  there  performed: 

Per  dozen 

Pattern  No.  40-195: 

Skiving  sides  and  toe      .........  $0.05 

Pressing,  sides  and  toe: 

By  machine        ..........  ,125 

By  hand  187 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operations  in  question. 

S.  KLAYMAN  &  SON— HAVERHILL 

April  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  S.  Klayman  & 
Son  of  Haverhill  and  sole  layers.  (99) 
The  Board  awards  that  twenty-seven  cents  per  36  pair  shall  be  paid  by  S.  Klayman  & 
Son  to  employees  at  Haverhill  for  laying  soles  on  the  Legault  press,  for  the  work  as  there 
performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  March  21,  1938. 

UNITY  SHOEMAKERS  CORPORATION— HAVERHILL 

April  8,  1938 

In  the  matter  of  the  joint  application  of  a  controversy  between  the  Unity  Shoemakers  Cor- 
poration of  Haverhill  and  outside  cutters.  (102) 

The  Board  awards  that  an  extra  of  twenty-five  cents  per  100  pairs  shall  be  paid  by  the 
Unity  Shoemakers  Corporation  to  employees  at  Haverhill  for  cutting  collar  on  Pattern 
No.  2161,  for  the  work  as  there  performed. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operation  in  question. 

GOLD  SEAL  SHOE  CORPORATION— LYNN 

April  8,  1938 

In  the  matter  of  joint  application  of  a  controversy  between  the  Gold  Seal  Shoe  Corporation 
of  Lynn  and  hand  dinkers.  (109) 

The  Board  awards  that  twenty-seven  cents  per  36  pair  shall  be  paid  by  the  Gold  Seal 
Shoe  Corporation  to  employees  at  Lynn  for  hand  dinking  Progress  front  on  Patterns 
Nos.  1140  and  35301,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  inception 
of  the  work  in  question. 

UNITY  SHOEMAKERS  CORPORATION— HAVERHILL 

April  12,  1938 

In  the  matter  of  the  joint  application  of  a  controversy  between  the  Unity  Shoemakers  Cor- 
poration of  Haverhill  and  trimming  cutters.  (47) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unity  Shoemakers^ 
Corporation  to  employees  at  Haverhill,  for  the  work  as  there  performed: 

Patterns  Nos.  1964,  1797,  1288,  1620,  1782,  1696:  Per  100  pair 

Leather  linings.*      .........  $1,335 

Machine  cutting  split  vamps;  60%  of  the  50c  extra  paid  for  hand  cutting. 

PILOT  SHOE  COMPANY— CHELSEA 

April  12,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Pilot  S 
Company  of  Chelsea  and  side  taster.  (65) 
The  Board  finds  that  the  side  laster  in  question  was  justifiably  discharged. 

MONARCH  SHOE  COMPANY— CAMBRIDGE 

April  12,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Monarch 
Shoe  Company  of  Cambridge  and  fancy  stitchers.  (80) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Monarch  Shoe  Com- 
pany to  employees  at  Cambridge,  for  the  work  as  there  performed: 

Pattern  No.  163:  Per  36  pair 

Fancy  stitching  saddle  on  vamp: 

No.  1  saddle  $0.56 

No.  2  saddle  45 
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Pattern  No.  181: 

Fancy  stitching  front  strap       ...  $0  33 

Pattern  No.  183: 

Stitching  side  stripping  on  vamp       ......  .54 

Stitching  ends  of  quarters  '  ,iQ 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  operations  in  question. 

MAYFAIR  SHOE  CORPORATION— NEWBURYPORT 

r     ^  ^  I.    .  .  ^'^Pril  13,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Mayfair 
Shoe  Corporation  of  Newburyport  and  fancy  stitchers.  (85) 
The  Board  awards  that  the  price  to  be  paid  by  the  Mayfair  Shoe  Corporation  to  fancy 
stitchers  at  Newburyport  for  patches  and  imitation  patches  on  Patterns  Nos.  1156, 
1157,  1171,  1175  and  1129,  shall  be  five-eighths  of  the  cut-out  price,  for  the  work  as 
there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  January  4,  January  18 
and  February  7  respectively. 

MAYFAIR  SHOE  CORPORATION— NEWBURYPORT 

April  13,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Mayfair 
Shoe  Corporation  of  Newburyport  and  outside  cutters.  (86) 

The  Board  awards  that  the  Mayfair  Shoe  Corporation  shall  pay  to  outside  cutters  at 
Newburyport  an  extra  of  four  cents  per  dozen  for  using  a  partial  worker. 

The  Board  further  awards  that  on  Pattern  No.  1181  the  quarter  collar  shall  be  based 
on  a  strap  base. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  February  11  and  14 
respectively. 

DAGGETT  CHOCOLATE  COMPANY 

April  15,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Daggett  Chocolate 
Company  and  Employees.  (233) 

The  Board  awards  that  departmental  seniority  shall  prevail.  When  help  is  moved 
from  one  department  to  another,  such  help  shall  be  classified  as  new  workers.  The  Com- 
pany, however,  will  recognize  their  length  of  service  as  applies  to  vacations  and  an  equal 
distribution  of  work  shall  prevail  in  the  department. 

The  Board  further  awards  an  increase  of  fifty  cents  ($0.50)  a  week  for  the  floor  girls. 

The  Board  further  awards  that  stock  box  packers  are  to  receive  Fourteen  Dollars  and 
Fifty  Cents  ($14.50)  a  week  until  such  time  as  they  can  be  transferred  to  fancy  box 
packing. 

The  Board  further  awards  that  the  claim  of  the  workers  in  the  cream  and  starch  room 
is  not  allowed. 

E.  CUMMINGS  LEATHER  COMPANY— WOE  URN 

April  15,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  theE.  Cummings 
Leather  Company  of  Woburn  and  employees.  (105) 
The  Board  awards  that  the  employee  in  question  has  lost  his  seniority  rating  in  the 
above-named  firm. 

EDGAR  P.  LEWIS  &  SONS— MALDEN 

April  15,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Edgar  P.  Lewis 
&  Sons  of  Maiden  and  employees.  (110) 
The  Board  awards  that  the  employees  in  question  shall  be  returned  to  their  former 
occupations  with  pay  for  the  time  lost. 

ACUSHNET  SAW  MILLS— LUMBER  DEPARTMENT 

April  15,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Acushnet  Saw 
Mills — Lumber  Department  and  Employees.  (112) 
The  Board  awards  that  there  will  be  no  change  in  the  present  wage  rates  now  applying 
in  the  lumber  department. 

ACUSHNET  SAW  MILLS— BOX  DEPARTMENT 

April  15,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Aciushnct  Saw 
Mills — Box  Department  and  Employees.  (113) 
The  Board  awards  that  there  will  be  no  change  in  the  present  wage  rates  now  applying 
in  the  box  department. 
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KORN  LEATHER  COMPANY— PEABODY 

April  15,  1938 

In  the  matter  oj  the  joint  application  for  arbitration  of  a  controversy  between  the  Korn  Leather 
Company  of  Peabody  and  employees.  (114) 
The  Board  awards  that  there  shall  be  no  change  in  the  present  seniority  rating  of  the 
toggler  in  question. 

BEGGS  &  COBB  INC.— WINCHESTER 

April  20,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb 
Inc.  of  Winchester  and  Trimmers.  (104) 
The  Board  awards  no  change  in  present  piece  rates  for  the  work  as  there  performed. 

HARRIS  WOOLEN  COMPANY— WORCESTER 

April  22,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Harris  Woolen 
Company  of  Worcester  and  Employees.  (124) 
The  Board  awards,  after  investigation,  that  there  shall  be  no  reduction  in  wages. 

CHRIS  LAGANAS  SHOE  COMPANY— LOWELL 

April  26,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Chris  Laganas 
Shoe  Company  of  Lowell  and  stitchers.  (101) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Chris  Laganas  Shoe 
Company  to  fancy  stitchers  at  Lowell,  for  the  work  as  there  performed: 

Pattern  No.  408:  Per  36  Fair 

Stitching  overlay  on  pump,  held  on,  2  rows,  single  needle,  including 

side  seam  vamping  .        .        .        .        .        .        .  $1.74 

Pattern  No.  412: 

Imitation  stitching  17  rows  on  vamp  through  lining,  including  stitch- 
ing down  tongue  with  four  bars  and  stops  to  a  pair,  and  inter- 
ference of  conformer  ........  2.61 

Pattern  No.  425: 

Imitation  stitching  8  rows  on  vamp  through  lining  and  points,  in- 
cluding stitching  down  tongue  with  four  bars  and  stops  to  a 
pair,  and  interference  of  conformer  .        .        .  .1.68 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  work  in  question. 

PHYLLIS  SHOE  COMPANY,  INC.— LOWELL 

April  26,  1938 

In  the  matter  of  joint  application  for  arbitration  of  a  controversy  between  the  Phyllis  Shoe 
Company,  Inc.,  of  Lowell,  and  stitchers.  (103) 
The  Board  awards  that  the  following  price  shall  be  paid  by  the  Phyllis  Shoe  Company, 
Inc.,  to  fancy  stitchers  at  Lowell,  for  the  work  as  there  performed: 

Pattern  No.  79:  Per  36  Fair 

Stitching  eyelet  stay,  held  on,  2  rows,  single  needle,  done  closed  $0.66 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  work  in  question. 

GREEN  BARR  SHOE  COMPANY— LOWELL 

April  26,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Green  Barr 
Shoe  Company  of  Lowell  and  stitchers.  (106) 

The  Board  awards  that  sixty-three  cents  per  36  pair  shall  be  paid  by  the  Green  Barr 
Shoe  Company  to  stitchers  at  Lowell  for  pump  stitching  one  gore  shoe,  including  knifing, 
for  the  work  as  there  performed. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  work  in  question. 

CHRIS  LAGANAS  SHOE  COMPANY— LOWELL 

April  26,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Chris 
Laganas  Shoe  Company  of  Lowell  and  stockfi tiers  and  tasters.  (120) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Chris  Laganas  Shoe 
Company  to  employees  at  Lowell,  for  the  work  as  there  performed: 

Stock  Room:  Per  36  Pair 

Assembling,  Uni  shank  .        .        .        .        .        .        .  $0.14 

Cementing  tucks,  innersoles,  and  sizing  out         ....  .07 

Moulding        ..........  .08 
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Lasting: 

Lasting  shanks  by  tacks  and  lasting  foreparts  by  staples,  complete 

operation  $0.93 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  work  in  question. 


HOCKMEYER  BROTHERS,  INC.— LOWELL 

April  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Hockmeyer 
Brothers,  Inc.,  of  Lowell,  and  employees.  (108) 

The  Board  awards  that  the  following  rates  shall  be  paid  by  Hockmeyer  Brothers,  Inc., 
to  employees  at  Lowell,  for  the  work  as  there  performed: 


Grey  and  napping  . 
Velvet  cutting 
Corduroy  cutting  . 
Corduroy  examiners 
Pick  up . 
Dry  room 
Singe  and  paint 
Dye  house 
Finishing 
Make  up 

Make  up  and  examiners 
Pack  and  ship 
Distributing  . 
Freight 


Per  Hour 
Male  Female 


$0,425 
.66^ 
.755 
.423 
.417 
.409 
.445 
.445 
.401 
.42 
.46 
.454 
.397 
.403 


$0,371 
.63 


.376 


DAINTY  MAID  SHOE  COMPANY— HAVERHILL 

May  4,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Dainty  Maid 
Shoe  Company  of  Haverhill  and  last  pullers.  (117) 

The  Board  awards  that  eight  cents  per  36  pair  shall  be  paid  by  the  Dainty  Maid  Shoe 
Company  to  last  puUers  at  Haverhill  for  slashing  linings  under  gores  on  lasts,  for  the 
work  as  there  performed. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  March  21,  1938. 

DAINTY  MAID  SHOE  COMPANY— HAVERHILL 

May  4,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Dainty 
Maid  Shoe  Company  of  Haverhill  and  stitchers.  (118) 

The  Board  awards  that  the  extra  for  cut  out,  not  backed,  shall  apply  on  Pattern 
No.  310,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  begin- 
ning of  the  work  in  question. 

UNITY  SHOEMAKERS  CORPORATION— HAVERHILL 

May  4,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  U nity  Shoe- 
makers Corporation  of  Haverhill  and  lining  makers.  (126) 

The  Board  awards  that  $0,059  per  12  pair  shall  be  paid  by  the  Unity  Shoemakers 
Corporation  to  lining  makers  at  Haverhill  for  closing  front  lap  seam,  double  needle, 
closed  condition,  on  Pattern  Nos.  2166  and  2196,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operation  in  question. 


HOOD  RUBBER  COMPANY— WATERTOWN 

May  4,  1938 

In  the  matter  of  the  joint  application  far  arbitration  of  a  controversy  between  the  Hood  Rubber 
Company  of  Waterlown  and  employees.  (129) 
The  Board  finds  no  evidence  of  injustice  on  the  part  of  the  company  in  the  lay  off  of 
one  John  Fallon,  but  being  impressed  by  this  employee's  record  of  service  to  the  com- 
pany, recommends  that  he  be  given  another  opportunity  to  demonstrate  his  ability  to 
perform  the  work  in  question  to  the  satisfaction  of  the  company. 
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COMMUNITY  DENTISTS  DR.  LEWIS,  INC.— BOSTON 

May  4,  1938 

In  the  matter  of  the  joint  application  Jor  arbitration  of  a  controversy  between  the  Community 
Dentists  Dr.  Leivis,  Inc.,  of  Boston,  and  dental  technicians.  (132) 

The  Board  finds  that  the  employees  in  question  have  been  discriminated  against  by 
the  company  in  the  employment  of  Mr.  Walsh  and  recommends  that  the  existing  work 
shall  be  divided  between  Mr.  Land  and  Mr.  Murphy. 

The  Board  further  awards  that  no  work  shall  be  performed,  as  mentioned  in  Article  6 
of  the  agreement,  and  that  part  time  employees  are  not  entitled  to  a  full  week's  pay  in 
a  week  in  which  a  holiday  occurs. 

UNITED  MARKETS,  INC.— BOSTON 

May  4,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  United 
Markets,  Inc.,  of  Boston,  and  employees.  (133) 
The  Board  finds  that  the  agreement  as  handed  dowTi  by  the  Board  in  its  decision  of 
July  1,  1937,  shall  apply  for  one  year  from  July  1,  1937. 

A.  B.  &  C.  MOTOR  TRANSPORTATION  COMPANY,  INC.— BOSTON 

May  5,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  A.  B.  &  C. 
Motor  Transportation  Company,  Inc.,  of  Boston,  and  employees.  (119) 
The  Board  finds  that  the  company  was  within  its  rights  in  transferring  its  operations 
to  Fitchburg. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  April  11,  1938. 
COAL  DEALERS— BOSTON 

May  6,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Coal  Dealers  of 
Boston  arid  Vicinity  and  Employees.  (125) 
The  Board  awards  the  following  schedule  of  wages: 

Chauffeurs  .        .        .        .        .        .        .  S    .88  per  hour  for  40  hours 

.75  per  hour  for  48  hours 
Wharf  men  and  Helpers         .....  $32.00  per  week 

.66  per  hour 

Carmen,  Rimmen,  Towermen  and  Wheelmen  while  discharging  coal  from  vessels  shall 
be  paid  at  the  rate  of  seventy-five  cents  (75c)  per  hour  during  the  48  hour  period  and 
shall  be  paid  at  the  rate  of  eighty-eight  cents  (88c)  per  hour  during  the  40  hour  period. 

The  following  overtime  rates  shall  be  paid  after  an  employee  has  worked  eight  (8) 
hours  in  any  one  day,  but  in  any  case  the  overtime  rate  shall  begin  not  later  than  5.00  PM. 

Overtime  Rates — First  Hour  of  Overtime 
Chauffeurs       ..........  $0.85  per  hour 

Wharf  men  and  Helpers     ........      .75  per  hour 

Carmen,  Wheelmen,  Towermen  and  Runmen      .        .  .      .85  per  hour 

If  an  employee  has  worked  over  eight  (8)  hours  in  any  one  day,  the  overtime  rate 
for  the  first  hour  of  overtime  shall  be  those  specified  immediately  above,  but,  if  an  em- 
ployee has  worked  over  forty-eight  (48)  hours  in  any  one  week,  each  hour  of  overtime 
shall  be  paid  for  at  the  rates  specified  for  overtime,  as  set  forth  immediately  below. 

Overtime  Rates — After  First  Hour  of  Overtime 
Chauffeurs       ..........  $1.12  per  hour 

Wharf  men  and  Helpers  1.00  per  hour 

Carmen  and  Wheelmen  .1.12  per  hour 

There  shall  be  no  more  than  five  9th  hours  in  the  forty  (40)  hour  week  and  no  more 
than  six  9th  hours  in  the  forty-eight  (48)  hour  week. 

No  employee  engaged  in  connection  \\ath  unloading,  storage  and  dehvery  service, 
employed  and  covered  by  this  Agreement,  shall  be  permitted  to  work  more  than  forty 
(40)  hours  per  week  during  the  period  beginning  April  1,  1938  to  October  1,  1939,  unless 
he  receives  overtime  pay  as  stated. 

Wharfmen  and  Helpers  shall  furthermore  receive  for  the  forty  (40)  hour  periods,  in 
addition  to  the  hourly  pay  as  set  forth,  extra  compensation  as  follows: 

3^  day — 1/10  of  a  day's  pay  3  days — 3/5  of  a  day's  pay 

1  day — 1/5  of  a  day's  pay  33^  days — 7/10  of  a  day's  pay 
1}4  days — 3/10  of  a  day's  pay  4  days — 4/5  of  a  day's  pay 

2  days — 2/5  of  a  day's  pay  4^^  days — 9/10  of  a  day's  pay 
2}4  days — 1/2  of  a  day's  pay  5  days — 1  day's  pay 
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No  employee  engaged  in  connection  with  unloading,  storage  and  delivery  service, 
employed  and  covered  by  this  Agreement,  shall  be  permitted  to  work  more  than  forty- 
eight  (48)  hours  per  week  during  the  period  beginning  October  1,  1938  to  April  1.  1939 
unless  he  receives  overtime  pay  as  stated.  ,  ^7o^, 

Any  regular  employee  reporting  any  morning  for  work  without  having  been  notified 
the  night  before  of  lay-off  shall  be  paid  for  one  full  day.  If  he  so  reports,  the  company 
may  ask  him  to  work  at  other  than  his  regular  work  for  the  period  for  which  he  is  to  li 
paid.  Notice  of  lay-off  may  be  verbal  or  by  notice  posted  on  buUetm  board  provided 
for  that  purpose.  ^ 

Chauffeurs  shall  be  required  to  shovel  and  trim  coal  on  vehicles  while  loading,  fill  and 
carry  basket  and  shovel  and  trim  in  coal  at  points  of  delivery.  Chauffeurs  wiU  not  ex- 
cept in  an  emergency,  be  required  to  carry  more  than  two  tons  on  any  one  trip  without 
a  Helper.  *^  ^ 

Time  of  all  employees  when  working  at  wharf  or  in  yard  shaU  be  taken  at  office.  Time 
of  all  employees  carrying  or  trimming  coal  outside  of  wharf  or  yard  shall  be  taken  at 
option  of  Employer,  when  work  is  completed  at  deUvery  pomt,  or  on  return  to  office, 
and  no  attempt  will  be  made  to  violate  the  spirit  of  this  section  to  the  detriment  of  the 
employees. 

It  is  agreed  by  both  sides  that  this  Agreement  shall  remain  in  force  and  shall  not  be 
altered  from  April  1,  1938  to  April  1,  1939,  inclusive. 

M  &  R  TRANSPORTATION  CO.,  INC.,  AND  SOMMER'S  MOTOR  LINES,  INC 
— SPRINGFIELD 

r     L  J-  r  May  10,  1938 

/ n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  M.  &  R. 

Transportation  Co.,  Inc.,  andSommer's  Motor  Lines,  Inc.,  of  Springfield,  and  over-the- 

road  truck  drivets.  (95) 
The  Board  finds  that  the  wage  provisions  of  the  award  of  the  Board  are  not  being 
adhered  to  by  the  above-named  companies. 

BEGGS  &  COBB,  INC. 
^    ^  May  12,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  <&  Cobb, 
Inc.,  and  Staker.  (139) 
The  Board  awards  the  resinstatement  of  the  Staker  in  question  to  his  former  em- 
ploj^ment. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

May  12,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslaw  Brothers 
&  Smith  Company  of  Norwood  and  machinist.  (140) 
The  Board  finds  that  the  company  was  within  its  rights  in  laying  off  the  employee  in 
question  and  in  retaining  the  present  employee. 

KAPLAN  BROTHERS  FURNITURE  CO.,  INC.,  ADASKIN  FURNITURE  COM- 
PANY, MODERN  FURNITURE  COMPANY,  H.  P.  TESSIER,  MASON'S  AND 
GREEN  BROS.  INC.,  OF  FALL  RIVER 

May  16,  1939 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Kaplan  Broth- 
ers Furniture  Co.,  Inc.,  Adaskin  Furniture  Company,  Modern  Furniture  Company, 
H.  P.  Tessier,  Mason's  and  Green  Bros.  Inc.  of  Fall  River  and  Employees.  (141) 
The  Board  awards  that  there  shall  be  no  change  on  the  follovsdng  Article  in  the  1937 

Agreement: 

Article  I  Wages  Article  III     Holidays  and  Vacations 

Article  II         Hours  Article  IV  Expenses 

The  Board  further  awards  that  Article  VII  on  RELATIONS  shall  read  as  follows: 
"The  employer  shall  hire  for  work  for  this  craft  only  members  of  the  International 
Brotherhood  of  Teamsters,  Chauffeurs,  Stablemen,  and  helpers  of  good  standing,  and 
only  those  who  are  to  become  members  at  the  next  meeting  of  the  local  or  within  thirty 
days,  they  must  sign  an  application  and  the  local  Union  of  this  Brotherhood  agrees  to 
use  aU  reasonable  efforts  to  promote  business  of  employer.  WTien  the  conditions  of  busi- 
ness are  such  that  all  men  cannot  work  full  time,  preference  shall  be  given  to  men  older 
in  service  as  nearly  as  possible." 

GRAND  SHOE  COMPANY— HAVERHILL 

May  18,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Grand  Shoe 
Company  of  Haverhill  and  treers.  (128) 
The  Board  awards  that  an  extra  of  six  cents  per  36  pair  shall  be  paid  by  the  Grand 
Shoe  Company  to  treers  at  Haverhill  for  cleaning  patent  leather  snoes  with  knotted 
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saddles  and  that  no  extra  shall  be  paid  for  other  materials,  for  the  work  as  there  per- 
formed. This  decision  shall  apply  to  the  Grand  Shoe  Company  only. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  April  4,  1938. 

MASSACHUSETTS  BREWERS'  ASSOCIATION 

May  18,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  members  of 
Massachusetts  Brewers'  Association  and  coopers.  (134) 

The  Board  awards  that  there  shall  be  no  change  in  the  present  wage  schedule  of  the 
coopers  and  that  all  men  employed  for  one  year  or  more  shall  receive  one  week's  vacation 
with  pay  per  year,  vacations  to  be  taken  as  arranged  by  the  employer.  Men  taking 
vacations  need  not  be  replaced  during  their  absence. 

The  Board  further  awards  that  the  contract  shall  run  for  a  period  of  one  year. 

WOBURN  DECREASING  COMPANY— WOBURN 

May  18,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Woburn 
Degreasing  Company  of  Woburn  and  employees.  (136) 
The  Board  awards  that  there  shall  be  no  handling  of  leather  on  operations  on  which 
the  employee  in  question  has  been  engaged  unless  said  employee  is  first  called  into  the 
factory  and  given  an  opportunity  to  share  in  the  work  and  that  there  shall  be  no  handling 
of  leather  after  he  leaves  the  factory. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

May  18,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  treers.  (144) 
The  Board  awards  that  the  Herbert  Holtz  Shoe  Company  shall  pay  to  treers  at  Haver- 
hill thirty-six  cents  per  36  pair  for  ironing  and  cleaning  between  pleats,  for  the  work  as 
there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  May  9,  1938. 
PHELPS  PUBLISHING  COMPANY 

May  18,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Phelps  Pub- 
lishing Company  and  employees.  (147) 
In  its  decision  rendered  October  1,  1937  in  the  matter  of  the  Phelps  Publishing  Com- 
pany and  employees,  the  Board  stated  that  at  the  expiration  of  six  months  from  the 
date  of  said  decision,  the  Board  would  again  consider  the  question  of  wages,  hour  and 
conditions.  After  a  hearing  before  the  Board  and  an  investigation  into  the  present 
financial  condition  of  the  company,  the  Board  is  constrained  to  award  that  there  shall 
be  no  changes  in  the  present  wages,  hours  or  conditions. 

HUNT-RANKIN  LEATHER  COMPANY— PEABODY 

May  18,  1938 

The  Board  makes  the  following  interpretation  of  its  decision  of  November  1,  1937, 
in  the  matter  of  the  Hunt-Rankin  Leather  Company  and  employees  (242) 

That  John  Zelinski  shall  be  classified  as  a  pipefitter's  helper  and  maintenance 
assistant,  this  classification  to  include  the  following  work:  pipefitting,  mechanic's 
helper  (to  include  glazing  windows),  paint  mixing  and  painting. 

With  the  exception  of  any  of  the  above  work,  he  shall  be  excluded  from  snow 
removal,  roofing  and  other  regular  work  of  yard  crew,  unless  all  members  of  yard 
crew  are  working. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

May  20,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow  Brothers 
&  Smith  Company  of  Norwood  and  employees.  (130) 
In  accordance  with  the  terms  and  conditions  of  the  written  recommendations  of  the 
State  Board  of  Conciliation  and  Arbitration  as  a  fair  and  reasonable  settlement  of  the 
controversy,  dated  April  6,  1938,  and  accepted  by  the  employer,  the  union  and  Local  26, 
iDased  upon  (a)  production  per  employee,  (b)  competitive  rates  and  conditions  applying 
in  the  industry  within  the  Commonealth  of  Massachusetts,  and  (c)  conditions  of  em- 
ployer, the  Boards  awards  the  following  prices  shall  be  paid  by  Winslow  Brothers  & 
Smith  Company  at  Norwood  for  work  as  there  performed,  and  makes  its  findings  as  to 
overtime  rates  and  the  right  of  the  employer  to  change  hourly  rates  into  piece  rates: 
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RATES 

Dry  or  finish  lumpers: 

Those  now  receiving  $21.95  and  $22.00 
Those  now  receiving  $22.94  and  $23.00 
Those  now  receiving  $24.05 

Shipping  room  lumpers: 

Lumpers  ..... 
Tying  up  

Spraying  
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Per  week  of  40  hours 

$20.50 
21.50 
22.55 


21.95 
23.00 
18.54 


,  .  Per  dozen 

Stakmg   $0.05 

Glazing: 

All  except  chrome  sheep    .        .        .        .  .  .105 

Chrome  sheep  ........  .12 

Tacking: 

Three  on  a  board      .......  .19 

Two  on  a  board        .  .        .        .  .  .19/^ 

Chrome  linings         .......  .215 

Stripping   .0394 

Buffing,  coat  suedes  .        .        .        .        .        .  .17 

Pickle  fleshing: 

Regular   .03 

Large  sheep   .03 

Tan  fleshing: 

Regular   .03 

Large  sheep   .03  M 

Seasoning,  women  enamellers : 

Each  way   .09 

Prices  pertaining  to  jobs  which  were  in  controversy  on  April  6,  1938,  and  settled  be- 
tween the  parties  in  conference,  without  the  intervention  of  the  State  Board  of  Concilia- 
tion and  Arbitration,  shall  forthwith  be  filed  with  the  Board  and  made  a  part  of  its 
records. 

OVERTIME  RATES 
In  furtherance  of  our  investigation  of  overtime  rates  and  conditions  applying  in  the 
leather  industry  within  the  Commonwealth  of  Massachusetts,  we  find  that  the  prevailing 
overtime  rate  in  the  industry  is  one  and  one-third  rate  overtime  for  over  forty  hours  in 
any  week  and  eight  hours  in  any  day.  Therefore,  it  is  the  decision  of  the  Board  that 
Winslow  Brothers  &  Smith  Company  at  its  Norwood  plants  shall  pay  for  overtime  the 
prevailing  rate  in  the  industry  of  one  and  one-third  and  such  overtime  rate  shall  be  in- 
corporated in  the  agreement  for  the  ensuing  year. 

CHANGE  IN  HOURLY  RATES  TO  PIECE  RATES 
As  to  the  right  of  the  employer  to  change  hourly  rates  into  piece  rates  and  piece  rates 
into  hourly  rates,  we  find  that  this  principle  operates  generally  throughout  the  leather 
industry,  and  that  the  Board  has  heretofore  taken  cognizance  of  such  right  on  the  part 
of  the  employer  in  the  decision  of  cases  which  have  heretofore  been  decided  by  the 
Board.  Therefore,  the  decision  of  this  Board  is  that  Winslow  Brothers  &  Smith  Com- 
pany at  its  plants  in  Norwood  shall  have  the  right  to  change  hourly  rates  into  piece  rates 
and  piece  rates  into  hourly  rates.  In  the  event,  however,  a  controversy  exists  concerning 
the  estabhshment  of  such  rates,  the  same  shall  be  referred  to  the  State  Board  of  Con- 
ciliation and  Arbitration  for  its  decision  in  accordance  with  Paragraph  1  of  the  working 
agreement  for  the  ensuing  year  to  be  executed  by  the  employer  and  the  union.  It  has 
already  heretofore  been  agreed  that  Paragraph  1  of  the  1937  agreement  shall  be  adopted 
as  Paragraph  1  of  the  working  agreement  for  the  ensuing  year. 

VACATIONS 

All  employees  covered  by  this  agreement  shall  be  given  a  vacation  not  to  exceed  a 
period  of  one  full  week  on  the  following  basis:  For  every  190  hours  employed,  he  shall 
receive  one-half  day  credit  toward  a  vacation  credit  of  one  full  week.  Employees  dis- 
charged or  laid  off"  before  sufficient  vacation  credits  have  been  built  up  entitling  him  to 
a  vacation,  shall  be  paid  in  cash  for  such  credits. 

J.  B.  BLOOD  COMPANY— LYNN 

May  24,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betweeii  J.  B.  Blood 
Company  of  Lynn  and  truck  drivers,  helpers  and  warehouse  men.  (Ill) 
The  Board  awards  the  attached  Agreement  as  its  decision. 
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AGREEMENT  made  this  fifteenth  day  of  March,  1938,  between  the  J.  B.  Blood 
Company,  a  corporation  having  its  principal  place  of  business  in  Lynn,  Massachusetts, 
hereinafter  called  the  "Company";  and  the  Teamsters,  Chauffeurs  and  Helpers  Union 
Local  No.  42,  with  its  headquarters  and  principal  place  of  business  in  said  Lynn,  affiliated 
with  the  American  Federation  of  Labor,  hereinafter  called  the  "Local." 

It  is  mutually  agreed  between  the  parties  as  follows: 

GENERAL  PROVISIONS 
I. 

(a)  The  Company  recognizes  the  Local  as  the  sole  bargaining  agency  for  all  its  em- 
ployees in  the  classifications  as  covered  by  this  Agreement. 

(b)  It  is  agreed  that  all  employees  covered  by  this  Agreement  shall  be  members  of 
the  Union,  except  those  who  have  been  in  the  service  of  the  Company  over  twenty 
years,  who,  if  they  so  desire,  shall  be  exempt,  and  new  employees  covered  by 
this  Agreement  hereafter  employed  by  the  Company,  while  this  agreement  is 
in  effect,  will  become  members  of  the  Union  within  thirty  days  after  the  begin- 
ning of  such  empjloyment,  if  they  remain  in  the  employ  of  the  Company. 

(c)  The  Local  shall,  if  it  desire,  have  a  representative  to  act  as  Steward  at  the  Com- 
pany's place  of  business. 

(d)  Any  disagreement  or  discussion  relative  to  the  wages,  hours  or  conditions  of 
employment,  as  contained  in  this  agreement,  shall  be  conducted  with  the  Busi- 
ness Representative  of  the  Local. 

11. 

Any  disputes,  including  discharge  of  employees  for  alleged  improper  conduct,  arising 
between  the  Company  and  the  members  of  the  Local  shall  in  the  first  instance  be  taken 
up  by  the  Local  and  the  Company,  and  if  an  amicable  agreement  is  not  reached  within 
one  week,  then  all  matters  in  dispute  between  the  Company  and  the  Local  shall  be  sub- 
mitted to  the  State  Board  of  Conciliation  and  Arbitration,  whose  decision  shall  be  final 
and  binding  on  both  parties. 

III. 

During  the  term  of  this  agreement,  or  while  its  provisions  shall  be  in  force,  the  Local 
and  its  members  shall  not  take  part  in  any  cessation  of  work,  or  strike  against  the  Com- 
pany, and  the  Company  agrees  that  there  will  be  no  lockout  of  the  members  of  the  Local. 

IV. 

Seniority  rights  shall  at  all  times  prevail  in  layoffs  and  return  to  work.  Seniority  will 
be  considered  on  the  question  of  promotion,  but  competency  shall  be  a  determining  factor. 

V. 

New  employees  will  be  secured  through  the  Union  if  available  and,  in  the  opinion  of 
the  Company,  qualified. 

All  regular  employees  covered  by  this  agreement  shall  be  paid  for  the  following  legal 
hoHdays,  viz.,  January  1,  February  22,  May  30,  July  4,  Labor  Day,  October  12,  Novem- 
ber 11,  Thanksgiving  Day  and  Christmas  Day,  unless  otherwise  provided  herein;  and 
all  such  employees  shall  be  allowed  a  one  week's  vacation  with  average  pay  earned  for 
the  past  year  after  working  at  least  one  year  continuously  for  the  Company. 

VII. 

Any  employee  covered  by  this  agreement  shall,  if  put  to  work  on  any  work-day,  re- 
ceive not  less  than  four  hours'  pay. 

VIII 

If  the  Company  desires  to  have  any  employees  covered  by  this  agreement  wear  uni- 
forms, the  same  shall  be  paid  for  one  half  by  the  Company  and  one  half  by  the  employees; 
and  shall  be  union  made. 

IX. 

No  employee  covered  by  this  agreement  shall  be  required  to  pay  for  loss  or  damage  to 
property,  merchandise  or  equipment,  unless  such  loss  or  damage  shall  have  been  caused 
by  his  negligence  or  improper  act. 

X. 

When  any  member  of  the  Local  is  discharged  for  alleged  improper  conduct,  he  shall 
be  granted  a  hearing  by  his  employer,  if  he  so  requests,  provided  he  reports  his  discharge 
to  the  Local  within  24  hours  thereafter  and  the  Local  notifies  the  Company  forthwith 
of  the  desire  for  hearing.  If  it  is  found  that  such  employee  was  not  guilty  of  the  alleged 
improper  conduct  for  which  he  was  discharged,  he  shall  be  restored  to  work  and  shall 
receive  full  wages  from  the  time  of  his  discharge.  In  the  event  of  a  disagreement  between 
the  parties  relative  to  such  discharge,  same  shall  be  referred  to  the  State  Board  of  Con- 
ciliation and  Arbitration  as  provided  under  Article  II  of  this  Agreement. 
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No  employee  covered  by  this  agreement  shall  be  required  to  operate  or  work  upon  a 
vehicle  which  is  known  by  the  Company  to  be  defective  in  condition  or  equipment;  or 
to  operate  at  an  excessive  speed  or  in  violation  of  any  law  or  ordinance. 

WAGES  AND  CONDITIONS 
XII. 

House  to  home  retail  salesmen  for  bakery  products  and  other  merchandise. 

(a)  Each  salesman  shall  be  paid  a  commission  of  17%  on  all  his  net  sales  of  bakery 
and  delicatessen  products  up  to  $180  per  week,  and  a  commission  of  20%  on  all 
such  net  sales  over  $180  per  week.  In  addition  to  same  they  shall  receive  an 
increase  of  50c  per  week.  They  shall,  however,  be  paid  not  less  than  a  minimum 
of  $25.00  for  a  full  week's  work.  Full  commission  shall  be  paid  a  regular  salesmen 
for  all  products  sold  through  the  house  to  house  bakery  division,  at  full  price  to 
his  customers  on  his  route,  regardless  of  who  makes  deliveries. 

(b)  On  all  returnable  merchandise  turned  back  to  the  Company  by  a  salesman,  he 
shall  receive  an  allowance  of  up  to  3%  credit  on  the  retail  value  of  bakery  and 
delicatessen  merchandise  taken  out  by  him  during  the  week. 

(c)  One  week's  vacation,  with  full  pay  of  average  weekly  earnings  for  the  preceeding 
year,  shall  be  granted  each  salesman  who  has  worked  one  year  continuously  for 

the  Company.  Seniority  rights  shall  prevail  when  choosing  time  for  vacation, 
but  at  no  time  shall  more  than  5%  of  the  bakery  salesmen  employed  by  the 
Company  be  absent  on  vacation.  Seniority  rights  shall  prevail  at  any  time  routes 
are  open,  and  salesmen  shall  be  promoted  according  to  their  seniority. 

(d)  A  member  of  the  Local  leaving  the  Company's  employ,  shall  give  one  week's 
notice  of  his  intention  to  leave.  At  the  expiration  of  the  week,  and  upon  request, 
he  shall  receive  a  statement  in  reference  to  his  character  and  ability,  unless  such 
statement  is  adverse  to  him. 

(e)  Route  salesmen  shall  not  work  on  Simdays  or  the  following  legal  holidays,  viz., 
January  1,  February  22,  May  30,  July  4,  Labor  Day,  October  21,  November  11, 
Thanksgiving  Day  and  Christmas  Day.  There  shall  be  no  reduction  in  base  pay 
because  of  holidays. 

(f )  A  route  salesman  unable  to  operate  on  his  route  because  of  sickness  for  a  period 
of  less  than  sixty  days,  shall  be  given  his  old  route  upon  return  to  work. 

(g)  The  Company  shall  pay  for  all  peddlers'  licenses  and  permits  to  operate  routes, 
for  its  employees. 

XIII. 

Freight  truck  drivers  and  helpers. 

(a)  The  men  covered  by  this  article  are  the  drivers  whose  usual  work  is  bringing 
freight  from  Boston,  from  docks  or  from  railway  freight  yards,  market  to  market 
and  Beehive  Bakery  Stores. 

(b)  A  week's  work  shall  consist  of  48  hours,  from  Monday  to  Saturday  noon,  inclus- 
ive, except  where  a  holiday  takes  place  on  a  Monday.  In  any  week  in  which  there 
is  a  holiday,  42  hours  shall  constitute  a  week's  work. 

(c)  When  employees  work  in  excess  of  48  hours  in  any  one  week  they  shall  receive 
overtime  for  same  at  the  rate  of  time  and  one-half  their  regular  wage. 

(d)  Employees  included  in  this  section  (XIII)  shall  be  allowed  a  one  hour  dinner 
period  each  day,  as  near  noon  as  practical.  When  such  employee  leaves  the 
Company's  plant  for  a  trip  to  Boston  before  6  A.M.,  he  shall  be  allowed  35c  for 
breakfast. 

(e)  The  minimum  weekly  rate  for  truck  drivers  under  this  section  shall  be  $27.00  for 
a  week's  work,  and  those  now  receiving  above  the  minimum  shall  receive  an  in- 
crease of  50c  per  week.  The  minimum  weekly  rate  for  helpers  under  this  section 
shall  be  $25.00  for  a  week's  work  and  those  now  receiving  above  the  minimum 
shall  receive  an  increase  of  50c  per  week.  ,      •  , 

(f)  Freight  truck  drivers  included  in  this  section  (XIII)  when  loadmg  trucks  with 
heavy  freight  from  docks  in  Boston  shall  be  furnished  a  helper  unless  two  trucks 
are  sent  by  the  Company. 

(g)  Seniority  rights  shall  at  all  times  prevail  in  layoffs  and  return  to  work. 

(h)  Any  employee  receiving  a  weekly  wage  in  excess  of  that  called  for  in  this  article 
shall  suffer  no  reduction. 

XIV. 

Delivery  truck  drivers.  ,       ,  .    ,  ,• 

(a)  The  men  covered  by  this  article  are  the  drivers  whose  usual  work  is  dehvermg 
merchandise  from  markets  to  customers.  Butter,  Cheese  and  Eggs. 

(b)  A  week's  work  shall  consist  of  48  hours,  from  Monday  to  Saturday  inclusive,  for 
regular  delivery  drivers. 
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(c)  All  hours  worked  in  excess  of  48  hours  per  week  shall  be  paid  for  at  the  rate  of 
time  and  one-half  the  regular  wage. 

(d)  Drivers  included  in  this  section  (XIV)  shall  be  allowed  a  one  hour  dinner  period 
each  day,  as  near  noon  as  practical;  and  when  required  to  work  after  7  P.M.,  shall 
be  allowed  a  30  minute  lunch  period  with  pay,  or  the  Company  may  furnish  a 
lunch. 

(e)  The  minimum  weekly  rate  for  regular  delivery  truck  drivers  under  this  section 
(XIV)  shall  be  $24.00  for  a  week's  work,  and  those  now  receiving  above  the  mini- 
mum shall  receive  an  increase  of  50c  per  week.  Spare  delivery  drivers  and  spare 
delivery  platform  men,  within  this  agreement,  shall  be  paid  for  an  hourly  rate  at 
the  minimum  rate  herein  estabhshed. 

(f)  Retail  house  to  house  butter  and  egg  salesmen  who  sell  butter  and  eggs  and  other 
merchandise  on  commission  from  Monday  through  Friday,  and  drive  delivery 
trucks  or  do  other  work  on  Saturday,  shall  be  guaranteed  $25.00  for  a  full  week's 
work.  Those  now  receiving  above  the  minimum  shall  receive  an  increase  of  50c 
per  week.  All  time  worked  in  excess  of  48  hours  shall  be  paid  for  at  the  rate  of 
time  and  one-half.  Any  employee  receiving  a  weekly  wage  in  excess  of  that  called 
for  in  this  article  shall  suffer  no  reduction. 

(g)  All  spare  work  done  by  the  Company  in  departments  under  the  jurisdiction  of 
this  Local  shaU  be  given  to  the  spare  drivers  if  they  are  available.  Seniority 
rights  shall  at  all  times  prevail  among  regular  and  spare  drivers  in  layoffs  and 
going  back  to  work;  but  any  spare  driver  or  platform  man  leaving  the  employ 
of  the  Company  for  a  period  of  more  than  30  days  shall  be  returned  to  the  spare 
list  only  with  the  approval  of  the  Company. 

(h)  Spare  delivery  men  shall  take  their  turn  when  work  is  available  and  shall  return 
to  the  bottom  of  the  spare  Ust  every  day  after  any  employment.  Such  list  shall 
be  posted  in  a  conspicuous  place  in  the  delivery  office  of  the  Company. 

XV. 

WarehoiLse  helpers  and  platform  helpers. 

(a)  A  week's  work  shall  consist  of  48  hours,  from  Monday  to  Saturday  noon,  in- 
clusive, except  in  an  emergency.  All  time  worked  in  excess  of  48  hours  shall  be 
paid  for  at  the  rate  of  time  and  one-half  the  regular  rate. 

(b)  The  minimum  weekly  rate  for  regular  warehouse  helpers  and  platform  helpers 
shall  be  $25.00  for  a  week's  work,  and  those  now  receiving  above  the  minimum 
shall  receive  an  increase  of  50c  per  week. 

(c)  Employees  covered  by  this  section  shall  be  allowed  a  one  hour  dinner  period  each 
day. 

(d)  Any  employee  receiving  weekly  wages  in  excess  of  that  called  for  in  this  article 
shall  suffer  no  reduction. 

(e)  Seniority  rights  shall  at  all  times  prevail  among  regular  warehouse  helpers  and 
platform  helpers  in  layoffs  and  going  back  to  work. 

XVI. 

Employees  covered  by  this  agreement  shall,  if  so  requested  by  reason  of  emergency* 
work  on  a  Sunday  or  legal  holiday,  and  said  employees  so  requested  to  work  shall  be 
paid  at  the  rate  of  double  their  regular  wage. 

XVII 

This  agreement  shall  take  effect  March  15th,  1938,  and  remain  in  force  for  the  period 
of  one  year,  and  will  continue  in  force  from  year  to  year  thereafter  unless  either  party 
desires  the  agreement  to  be  terminated  or  amended  as  of  any  March  15th  hereafter  and 
notifies  the  other  party  in  writing  of  its  desire  and  intention  to  terminate  or  amend,  as 
the  case  may  be,  such  notice  to  be  given  not  less  than  thirty  days  before  such  March  15th. 

A  copy  of  this  agreement  may  be  posted  by  the  Local  on  the  premises  of  the  Company. 

IN  WITNESS  WHEREOF  the  parties  have  hereunto  set  their  hands,  the  day  and 
year  first  above  written. 

CHRIS  LAGANAS  SHOE  COMPANY— LOWELL 

May  24,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Chris  Laganas 
Shoe  Company  of  Lowell  and  wood  heelers  and  lining  makers.  (122) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  paid  by  the  Chris  Laganas 
Shoe  Company  to  wood  heelers  at  Lowell  for  fitting  lock  heels,  for  the  work  as  there 
performed. 

The  Board  finds  that  the  lining  maker  in  question  was  justifiably  discharged. 
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ENTERPRISE  UPHOLSTERING  COMPANY— BOSTON 

May  24,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Enterprise 
Upholstering  Company  of  Boston  and  employees.  (137) 
The  Board  finds  that  there  was  violation  of  Sections  5  and  10  of  the  agreement. 

PARAMOUNT  BAKING  COMPANY— BOSTON 

May  24,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Paramount 
Baking  Company  of  Boston  and  employees.  (138) 
The  Board  finds  that  the  employee  in  question  was  justifiably  discharged,  but  in  view 
of  his  past  record  of  employment  with  the  company,  recommends  that  he  be  given  the 
first  opportunity  for  employment. 

MERRIMAC  VALLEY  DISTRIBUTING  COMPANY,  WEST  END  BEVERAGE 
COMPANY  AND  QUALITY  BRANDS,  INC.— LAWRENCE 

May  24,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Merrimac 
Valley  Distributing  Company,  West  End  Beverage  Company  and  Quality  Brands,  Inc^. 
of  Lawrence,  and  chauffeurs  and  helpers.  (142) 
The  Board  awards  that  there  shall  be  no  change  in  the  present  wages  and  hours  of 
employment,  for  the  work  as  there  performed. 

KLAYMAN  SHOE  COMPANY— HAVERHILL 

May  24,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Klayman  Shoe 
Company  of  Haverhill  and  Nailer.  (143) 
The  Board  awards  that  there  shall  be  no  change  on  the  price  now  being  paid  for  nailing 
open  heel  shoes  on  the  Alpha  Nailer.    (United  Shoe) 

S.  KLAYMAN  &  SON— HAVERHILL 

May  24,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  S.  Klayman  & 
Son  of  Haverhill  and  treers.  (145) 

The  Board  awards  that  the  price  to  be  paid  for  dressing  white  Nubuck  shoes  by  treers 
shall  be  3-c  for  the  first  coat  and  27c  for  the  second  coat,  per  case. 

This  decision  shall  take  effect  as"  of  the  start  of  the  operation. 

SHAWSHEEN  DAIRY,  INC.— ANDOVER 

May  24,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Shawsheen 
Dairy,  Inc.,  of  Andover,  and  route  drivers  and  dairy  men.  (146) 
The  Board  awards  that  there  shall  be  no  change  in  the  present  scale  of  wages  paid  by 
the  Shawsheen  Dairy,  Inc.,  to  route  drivers  and  dairy  men  at  Andover,  for  the  work  as 
there  performed. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

June  2,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow  Brothers 
&  Smith  Company  of  Norwood  and  employees.  (130) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Winslow  Brothers  &  Smith 
Company  to  employees  at  Norwood,  for  the  work  as  there  performed: 

Per  Week  of  40  Hours    Per  Hour 

Staking   $26.46  $0.6615 

Embossing: 

Operators   25.00 

Feeders   21.50 

Putting  out:  Per  Dozen 

All  except  smooth  finish  sheep,  hat  band  and 
meter  leathers  and  large  sheep,  115  feet 
and  up   $0,042 

Smooth  finish  sheep,  hat  band  and  meter 
leathers  and  large  sheep,  115  feet  and 
up   .048 

Any  work  performed  on  a  day  work  basis 
shall  be  paid  for  at  the  rate  of  $0.63  per 
hour. 
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HARTMAN  SHOE  COMPANY— HAVERHILL 

June  6,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Hartman 
Shoe  Company  of  Haverhill  and  block  cutters.  (153) 

The  Board  awards  that  thirty-eight  cents  per  100  pair  shall  be  paid  by  the  Hartman 
Shoe  Company  to  employees  at  Haverhill  for  block  cutting  wedge  heel  covers,  for  the 
work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  work  in  question. 

UNITY  SHOEMAKERS  CORPORATION— HAVERHILL 

June  6,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unity 
Shoemakers  Corporation  of  Haverhill  and  outside  cutters.  (157) 
The  Board  awards  that  the  follo\\dng  prices  shall  be  paid  by  the  Unity  Shoemakers 
Corporation  to  employees  at  Haverhill,  for  the  work  as  there  performed: 

Per  100  Pair 


Cutting  outsides  on  Pattern  No.  2250: 

Small  piece  quarter       .        .        .        ,        ,        .        .        .  $1.33 

Large  piece  quarter,      ........  1.50 

Full  quarter   1.50 


SHOE  MANUFACTURERS  AND  TREERS— HAVERHILL 

June  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  hetween  the  Haverhill 

shoe  manufacturers  and  treers.  (127) 
The  Board  awards  that  there  shall  be  no  change  in  the  decision  of  May  18,  1936, 
deducting  1/12  from  the  list  price  on  open  heel  shoes,  Grades  2A  and  3A,  for  the  work 
as  there  performed. 

By  agreement  of  both  parties,  this  decision  shall  take  efifect  as  of  April  4,  1938. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

June  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow  Brothers 
&  Smith  Company  of  Norwood  and  employees.  (130) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Winslow  Brothers  &  Smith 
Company  to  employees  at  Norwood,  for  the  work  as  there  performed: 


Toggling  calf:  Per  Dozen 

5's  to  7's,  and  7's  to  9's  $0.75 

9's  to  12's  .80 

12's  to  17's  .98 


HARRY  KASHISHIAN  SHOE  COMPANY— CHELSEA 

June  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Harr^y 
Kashishian  Shoe  Company  of  Chelsea  and  treers.  (155) 
The  Board  awards  that  the  Harry  Kashishian  Shoe  Company  shall  pay  to  treers  at 
Chelsea  fifty  cents  per  case  for  cleaning  quarters  on  cloth  shoes,  for  the  work  as  there 
performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  inception  of  the 
work  in  question. 

H.  H.  McGUIRE,  D.  J.  CRONIN,  INC.,  TRIMOUNT  BITUMINOUS  PRODUCTS 
COMPANY,  MYSTIC  BITUMINOUS  PRODUCTS  COMPANY,  JAMES  P. 
HAHESY,  INC.,  NEW  ENGLAND  ASPHALT  &^TAR  COMPANY,  UTILITY 
OIL  COMPANY  AND  NATIONAL  PETROLEUM  SERVICE  COMPANY 

June  9,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  H.  H.  McGuire, 
D.  J.  Cronin,  Inc.,  Trimount  Bituminous  Products  Company,  Mystic  Bituminous 
Products  Company,  James  P.  Hahesy,  Inc.,  New  England  Asphalt  &  Tar  Company, 
Utility  Oil  Company  and  Naiional  Petroleum  Service  Company  and  employees.  (135) 
The  Board  awards  as  follows: 


Wages  Per  Week 

Chauffeurs   $36.00 

Helpers   28.00 

Hours 


Fifty-four  hours  shall  constitute  a  week's  work. 
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Overtime 

All  time  worked  in  excess  of  fifty-four  hours  per  week  shall  be  paid 

for  at  the  rate  of  time  and  one-half. 
The  Board  further  awards  that  two  men  shall  operate  trucks  while  spraying. 
By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  May  1,  1938. 

HUNT-RANKIN  LEATHER  COMPANY— PEABODY 

June  9,  1938 

In  the  matter  of  the  joint  ay-plication  for  arbitration  of  a  controversy  between  Hunt- Rankin 
Leather  Company  of  Peabody  and  employees.  (160) 
The  Board  finds  that  the  employer  in  question  was  within  his  rights  in  selecting  the 
best  man  available  for  the  position  of  "special  messenger." 

T.  P.  BLAKE  &  BRO.,  INC.— CHARLESTOWN 

June  9,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  T.  P.  Blake  & 
Bro.,  Inc.,  of  Charlestown,  and  employees.  (162) 
The  Board  finds  that  the  employee  in  question  was  not  discharged,  but  laid  off  due 
to  lack  of  work.  By  agreement  with  the  employer,  it  is  understood  that  the  man  will 
be  given  an  opportunity  for  employment  when  work  is  available. 

ARCHER  RUBBER  COMPANY— MILFORD 

June  16,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Archer  Rubber 
Company  of  Milford  and  Employees.  (166) 

The  Board  awards  that  the  rate  of  wages  to  apply  in  the  above-named  company  for 
its  employees  shall  be  the  same  rate  that  was  in  effect  in  the  year  1936. 

This  decision  shall  take  effect  as  of  the  date  of  June  13,  1938. 

KANE'S,  INCORPORATED,  MORGAN'S,  INC.,  AND  SUMMERFIELD 

COMPANY 

June  21,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Kane's,  In- 
corporated, Morgan's,  Inc.,  and  the  Summerjield  Company  and  employees.  (150-152) 

The  Board  awards  the  attached  agreement  as  its  decision. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  May  14,  1938. 

AGREEMENT  made  this  fourteenth  day  of  May,  1938,  by  and  between  

(hereinafter  referred  to  as  the  "Employer")  and  the  INTERNATIONAL  BROTHER- 
HOOD OF  TEAMSTERS,  CHAUFFEURS,  STABLEMEN  &  HELPERS,  Local 
No.  82  (hereinafter  referred  to  as  the  "Local"). 
WITNESSETH: 

NOW,  THEREFORE,  in  consideration  of  these  presents  and  of  the  mutual  coven- 
ants herein  contained,  and  in  further  consideration  of  the  sum  of  One  Dollar  by  each  of 
the  parties  hereto  paid  to  the  other,  the  receipt  of  which  is  hereby  acknowledged,  the 
parties  have  agreed  and  hereby  do  agree  as  follows: 

1 .  In  consideration  of  this  agreement,  the  parties  hereto  agree  that  all  men  employed 
and  covered  by  this  agreement  shall  be  members  in  good  standing  of  the  Teamsters, 
Chauffeurs,  Stablemen  and  Helpers  Union,  Local  No.  82.  The  aforesaid  Local  No.  82 
shall  be  the  union  for  all  such  employees,  and  the  firm  will  recognize  the  representative 
of  said  union.  It  is  further  agreed  that  the  union  shall,  if  it  so  desires,  have  a  represen- 
tative at  the  garage  of  each  firm. 

2.  The  employer  will  respect  the  employees'  seniority  rights;  seniority  rights  to  be 
in  accordance  to  classification  of  employment.  The  employer  will  establish  two  seniority 
lists,  one  for  chauffeurs  and  drivers  and  a  second  for  helpers.  The  employer  shall  have 
the  right  to  select  crews  for  repossession  work  exclusively  without  reference  to  the  above 
seniority  requirement. 

3.  (a)  It  is  understood  and  agreed  that  the  union  shall  have  first  opportunity  to 

furnish  newly  hired  help  when  required,  but,  if  the  union  is  unable  to  furnish 
such  help,  the  employer  may  secure  outside  help,  provided  said  out^side  help 
make  application  for  membership  in  the  union  within  a  period  of  two  weeks, 
(b)  It  is  agreed  that  any  newly  engaged  men  shall  be  considered  on  probation 
for  a  period  of  two  weeks  from  the  date  of  their  employment  and  may  within 
this  period  be  dismissed  at  the  discretion  of  the  employer.  It  is  agreed,  how- 
ever, that  in  the  event  of  dismissal  the  employer  will  in  each  case  apply  to  the 
union  for  new  men. 

4.  The  work  week  shall  consist  of  six  days  totalling  fifty-one  hours,  time  to  start  and 
finish  at  the  garage. 
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5.  Overtime  shall  commence  after  an  eight  and  one-half  hour  day.  Straight  time 
shall  be  paid  for  the  first  three  hours  overtime  worked  in  any  one  week  and  time  and 
one-quarter  shall  be  paid  thereafter;  starting  time  to  be  no  earlier  than  5  a.m.  and  no 
later  than  8.30  a.m. 

6.  Extra  men  needed  for  hmited  periods  shall  be  employed  in  the  same  way  as  regu- 
lar men  by  application  first  to  the  union.  An  extra  man's  day  shall  consist  of  eight  and 
one-half  hours  and  straight  time  shall  be  paid  for  the  first  three  hours  overtime  worked 
in  any  one  week  and  time  and  one-quarter  shall  be  paid  thereafter.  Extra  employees 
when  hired  shall  be  given  a  full  day's  work,  but  if  there  is  not  sufficient  work  in  his 
classification  to  occupy  a  full  eight  and  one-half  hours  he  shall  do  such  work  as  may  be 
designated  by  the  employer,  provided,  however,  that  the  designation  of  work  outside 
of  his  classification  shall  not  result  in  displacing  any  regular  employees. 

7.  The  employer  agrees  to  establish  a  minimum  scale  of  wages,  as  follows: 


8.  Regular  employees  shall  receive  three  days'  notice  before  dismissal,  except  when 
dismissal  is  for  cause.  An  employee  dismissed  for  cause  shall,  upon  application  in  writing 
addressed  to  the  employer,  be  entitled  to  a  hearing  within  seventy-two  hours,  as  pro- 
vided hereafter.  Temporary  employees  shall  not  be  entitled  to  any  notice  of  dismissal. 
Employees  laid  off  by  reason  of  insufficient  work  shall  not  be  entitled  to  notice  except 
that  they  shall  be  informed  at  the  end  of  the  previous  working  day  that  they  will  not 
be  required  for  the  following  day. 

9.  Time  and  one-half  shall  be  paid  to  all  employees  working  Sundays  and  time  and 
one-quarter  on  the  following  recognized  hohdays:  New  Year's  Day,  May  30,  July  4, 
Labor  Day,  February  22,  Thanksgiving  Day  and  Christmas  Day.  October  12  and 
November  11  shall  be  classified  either  as  half  holidays  or  fuU  holidays  according  to  the 
ruling  as  made  by  the  Retail  Trade  Board  of  Greater  Boston. 

It  is  understood  and  agreed,  however,  that  said  employees  not  called  in  to  work  on 
the  above  specified  holidays  shall  receive  regular  pay  for  same.  Extra  employees  who 
have  been  employed  for  at  least  three  days  before  the  above  specified  holidays  and  who 
are  employed  for  at  least  two  days  thereafter  shall  be  entitled  to  receive  pay  for  the 
hoHday. 

10.  The  employer  agrees  to  pay  at  once  any  employee  whose  services  are  not  longer 
required,  for  the  time  actually  worked. 

11.  The  employer  agrees  to  provide,  at  his  own  expense,  a  time  clock  or  other  suit- 
able record  whereby  hours  of  employment  may  be  recorded. 

12.  No  employee  shall  be  required  to  work  in  excess  of  12  hours  in  any  one  day,  it 
being  understood,  however,  that  the  two  weeks  before  Christmas  shall  be  exempted  from 
this  limitation  and  further,  that  no  more  than  ten  days  during  the  term  of  this  agreement 
shall  additionally  be  excepted. 

13.  Any  employee  who  has  actually  worked  one  hundred  fifty-six  days  during  the 
year  ending  May  14,  1938,  shall  be  entitled  to  one  full  week's  vacation  with  pay,  plus 
an  additional  day  of  vacation  with  pay  for  each  additional  eighteen  days  worked  during 
said  year,  the  maximum  vacation  for  any  employee  to  be  two  weeks. 

14.  No  employee  shall  be  discharged  for  breakage  except  as  the  same  shall  arise 
through  his  own  fault.  The  employer  further  agrees  that  no  employee  shall  be  held  re- 
sponsible for  loss  of  goods  or  for  article  or  articles  not  placed  on  the  truck  when  loading; 
nor  shall  any  employee  be  held  responsible  for  loss  of  goods  in  transit,  for  breakdown 
of  truck,  defective  motor  parts,  or  otherwise,  except  arising  out  of  his  own  negligence. 

15.  When  employees  are  required  to  remain  away  from  home  overnight,  they  shall 
then  be  considered  to  be  engaged  in  long  distance  work.  The  employer  agrees  to  pay  all 
employees  engaged  in  long  distance  work  $1.50  per  man  per  night  for  lodging  and  50c 
per  man  per  meal. 

16.  The  employer  agrees  to  advance  to  chauffeurs  such  sums  as  shall  be  reasonable 
and  necessary  for  their  expenses  and  to  provide  them  with  expense  vouchers  for  any 
necessary  expenses  incurred  in  the  course  of  their  employment.  The  chauffeurs  shall 
be  accountable  to  the  employer  for  all  money  so  advanced  and  f>hall  furnish  the  employer 
with  an  itemized  voucher  signed  by  his  crew  certifying  to  the  expenditures  made. 

17.  Any  helper  driving  the  employer's  truck  for  three  days  or  more  in  any  week 
shall  be  paid  at  the  rate  of  chauffeur's  pay  for  each  day  so  driving  the  employer's  truck. 

18.  It  shall  be  the  duty  of  each  employee  to  notify  the  employer  before  5  p.  m.  on 
the  day  previous  if  he  is  unable  to  report  for  work  the  following  day.  It  shall  be  the 
duty  of  the  employer  to  notify  each  employee  upon  returning  to  the  garage  if  his  services 
are  not  to  be  required  the  following  day. 

19.  It  shall  be  grounds  for  dismissal  for  any  employee  to  quit  work  before  the  ex- 
piration of  his  work  day,  except  for  sickness  or  other  physical  disability.  Intoxication 
and  dishonesty  shall  be  considered  further  grounds  for  dismissal. 


(a)  Chauffeurs 

(b)  Helpers 


$30.00  for  51  hours 
24.00  for  51  hours 
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20.  The  employer  agrees  that  it  will  not  become  involved  in  labor  disputes  of  other  ] 
employers  by  asking  or  requesting  members  of  the  local  to  assist  in  strikebreaking  in  | 
any  form.  The  local  agrees  that  the  normal  day  to  day  relations  of  employer  and  em-  \ 
ployee  shall  in  nowise  be  affect  rd  because  of  labor  disputes  between  the  local  and  other 
employers.  | 

21.  Employers  requiring  uniforms  shall  furnish,  clean  and  repair  such  for  employees.  i 

22.  The  local  agrees  that  it  shall  be  a  violation  of  this  agreement  to  enter  into  any 
agreement  with  any  other  retail  furniture  concern  upon  terms  more  favorable  to  the  , 
employer  than  contained  herein,  and  in  the  event  that  it  does  enter  into  any  such  con-  i 
tract  the  employer  shall  at  its  option  be  entitled  to  a  modification  of  this  agreement  to 
conform  with  such  other  more  favorable  contract. 

23.  It  is  understood  and  agreed  that  the  signing  of  this  agreement  shall  not  reduce 
the  wages  of  any  member  of  the  local. 

24.  It  is  agreed  that  should  any  grievance,  other  than  direct  violation  of  this  agree-  ! 
ment,  arise  between  the  parties  hereto,  an  attempt  shall  be  made  to  settle  such  contro-  I 
versy  amicably.  In  the  event  such  controversy  cannot  be  settled  amicably  within  five  \ 
days  of  the  date  of  the  controversy,  it  shall  be  submitted  to  the  State  Board  of  Con-  ! 
ciliation  and  Arbitration  wdthin  the  next  five  days,  and  the  State  Board's  decision  shall  I 
be  final  and  binding  on  both  parties.  Pending  the  decision,  there  shall  be  no  strike  or  j 
lockout,  and  the  decision  shall  be  retroactive  to  the  date  of  the  grievance.  ' 

25.  It  is  understood  by  and  between  the  parties  hereto  that  in  the  event  it  becomes  | 
necessary  for  the  employer  to  engage  the  services  of  any  trucks  in  addition  to  the  num-  ; 
ber  owned  by  the  employer  and  in  active  use,  that  the  employer  will  request  of  the  local 
and  the  local  agrees  to  furnish  at  the  employer's  expense,  such  additional  trucks  as  may  | 
be  necessary.  The  employer  agrees  to  make  the  necessary  request  within  a  reasonable  , 
time.  It  is  further  understood  that  in  the  event  that  the  local  cannot  provide  said  re-  . 
quired  trucks,  the  employer  may  obtain  same  in  the  open  market. 

26.  The  terms  and  conditions  of  this  agreement  shall  continue  in  full  force  and  effect 
pending  the  negotiations  of  any  extension  or  substitution  of  the  time  of  expiration  I 
thereof.  | 

27.  This  agreement  shaU  remain  in  full  force  and  effect  for  a  period  of  one  year,  ex-  i 
piring  on  May  14,  1939.  It  is  agreed,  however,  that  the  union  shall  submit  its  new  j 
agreement  for  the  following  year  not  later  than  March  15  of  each  year.  Failure  to  sub-  ^ 
mit  the  agreement  on  or  before  March  15  is  a  violation  of  this  agreement. 

IN  WITNESS  WHEREOF,  the  parties  have  hereunto  set  their  hands  and  seals  the  ! 
day  and  year  first  above  written. 

i 

P.  &  G.  SHOE  COMPANY— HAVERHILL 

June  21,  1938  I 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  P.  dt  G.  Shoe  j 

Company  of  Haverhill  and  Stitchers.    (156)  * 

The  Board  awards  that  under  the  contract  now  existing  between  the  Boot  and  Shoe 
Workers  Union  and  the  above-named  company,  provisions  are  made  for  establishment 
of  piece  work  prices.  If  after  conference  between  the  union  and  the  company  there  is  any 

disagreement  over  prices,  then  the  matter  shall  be  referred  to  arbitration.  ' 

The  Board  further  finds  that  the  company  owes  retroactive  back  pay  on  the  shoes  in  | 

question  and  orders  the  payment  of  same.  ; 

AMDUR  LEATHER  COMPANY— DANVERS  ' 

June  22,  1938  j 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Amdur  j 

Leather  Company  of  Danvers  and  employees.    (165)  i 

The  Board  awards  that  the  employee  in  question  shall  not  displace  employees  on  the  | 

staking  machines.  ' 

GOLDEN  BELL  CLEANSERS,  INC.  ! 

June  27,  1938  ! 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Golden  Bell  \ 

Cleansers,  Inc.,  and  pressers.    (131)  j 
The  Board  finds  that  the  employees  in  question  were  discharged  for  cause  and  that 

the  discharges  were  justifiable.  - 

J.  S.  BARNET  &  SONS,  INC.— LYNN  1 

June  27,  1938  | 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  J.S.  Barnet  &  ] 

Sons,  Inc.,  of  Lynn  and  tan  house  workers.    (173)  i 
The  Board  finds  that  J.  S.  Barnet  &  Sons,  Inc.  are  not  in  violation  of  the  agreement 
in  the  employment  of  the  man  in  question. 
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SLATTERY  BROTHERS  LEATHER  COMPANY— SALEM 

June  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Slattery  Brothers 
Leather  Company  of  Salem  and  lackers .  (164) 
The  Board  awards  that  the  system  of  sizing  and  the  rates  of  wages  at  Slattery  Brothers 
Leather  Company  in  Salem  shall  be  as  follows: 


No.  of  splits  to  pack 
Up  to  210 
210  to  350 


Up  to  375 

375  to  525 

No.  of  splits  to  pack 
Up  to  400 
400  to  600 
600  and  up 


TACKING  SPLITS 
Regular — White — Suedes 
Rate  per  100  splits 
93^  to  11  oz.  splitting  Brushed 

$2.60 


$2.20 
1.95 

8^  oz.  splitting 

1.95 

1.66 

Rate  per  100  splits 
Up  to  7^  oz.  splitting 
$1.95 
1.66 
1.38 


No. 


2.35 


2.35 
1.96 


Brushed 
$2.35 
1.96 
1.58 


No. 


of  feet  to  dozen 
100  to  120 
60  to  100 


60  to  100 
40  to  60 

of  feet  to  dozen 
60  to  100 
40  to  60 
Up  to  40 


Kips 

Up  to  175  3.15 

175  to  325  2.73  3.23 

325  to  500  2.10  2.50 

500  to  600  1.95  2.25 

600  to  800  1.66  1.86 

800  to  1000  1.57  1.77 

Over  1000  1.38  1.58 

These  figures  are  based  on  a  700-lb.  load  per  wheel,  shaved  weight. 
The  Board  further  awards  that  the  manufacturer  has  the  right  to  acquire  the  present 
sizing  system. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  May  23,  1938. 

EASTERN  STATES  TRANSPORTATION  COMPANY— BOSTON 

June  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Eastern 
States  Transportation  Company  of  Boston  and  employees.  (167) 
The  Board  finds  that  the  company  is  not  justified  in  discharging  the  employee  in 
question. 

EDGAR  P.  LEWIS  &  SONS,  INC.— MALDEN 

July  1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Edgar  P.  Lewis 
&  Sons,  Inc.,  of  Maiden,  and  employees.  (169) 

The  Board  awards  that  forty-two  cents  per  hour  shall  be  paid  to  truckers  and  that 
there  shall  be  no  change  in  the  classification. 

The  Board  further  awards  that  Mr.  Lapoire  shall  be  classified  as  a  second  cook  and 
shall  receive  fifty  cents  per  hour. 

LUMBER  DEALERS— BOSTON 

July  7,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  lumber  dealers 
of  Boston  and  vicinity  and  employees.  (149) 
The  Board  awards  as  follows: 

ARTICLE  V 

That  the  following  clause  shall  be  added  to  that  portion  of  the  article  already  agreed 
to  between  the  parties: 

"Oflfice  employees  and  salesmen  may  take  stock,  may  arrange  piles  to  take  stock, 
wait  on  customers  and  in  an  emergency  only  the  foreman  may  tally  and  load  trucks." 

ARTICLE  VI 

The  company  signing  this  agreement  agrees  to  pay  their  employees  for  the  following 
legal  holidays: 

January  1  Labor  Day 

May  30  Thanksgiving  Day 

July  4  Christmas  Day 
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The  Sunday  ruling  and  law  shall  apply  on  the  following  holidays: 
February  22  October  12 

April  19  November  11 

ARTICLE  VII 
The  following  rates  of  wages  shall  be  paid: 
Tally  men 
Chauffeurs 
Tractor  Men 
Helpers  . 
Mill  Men 
Crane  Men 
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Per  Hour 
$0.70 
.65 
1.00 
.65 
.80 
.70 


ARTICLE  IX 

The  termination  date  of  this  agreement  shall  be  May  1,  1939. 

By  agreement  of  both  parties,  the  following  clause  shall  be  added  to  the  agreement: 
"The  present  employees  who  have  been  employed  since  signing  last  year's  agree- 
ment and  who  are  not  now  members  of  the  union  shall  be  accepted  by  the  union  for 
membership  upon  application  and  the  payment  of  SIO  on  account  of  the  initiation 
fee;  total,  $50  payable  in  thirty  days,  without  discrimination." 
By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  May  1,  1938. 


ALFRED  G.  BURKHARDT,  T.  G.  BUCKLEY  COMPANY,  CASEY  &  HAYES, 
D.  W.  DUNN  COMPANY  AND  MILLER  &  SON— BOSTON 

July  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Alfred  G.  Burk- 
hnrdt,  T.  G.  Buckley  Company,  Casey  &  Hayes,  D.  W.  Dunn  Company  and  Miller  &  Son 
of  Boston  and  employees.  (174-178) 
The  Board  awards  the  attached  agreement  as  its  decision. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  signing 
the  1938  agreement  and  shall  continue  in  full  force  and  effect  until  the  expiration  of  the 
same. 

THIS  AGREEMENT  between  the  hereinafter  called  the 

"Employer,"  and  the  International  Brotherhood  of  Teamsters,  Chauffeurs,  Stablemen 
and  Helpers,  Local  No.  82,  hereinafter  called  the  "Local." 

ARTICLE  I 

Employment.  In  consideration  of  the  agreement  the  parties  hereto  agree  that  all  men 
employed  and  covered  by  this  agreement  shall  be  members  in  good  standing  of  the 
Teamsters,  Chauffeurs,  Stablemen  and  Helpers  L^nion,  Local  No.  82.  The  aforesaid 
Local  82  shall  be  the  union  for  all  such  employees,  and  the  firm  will  recognize  the  repre- 
sentative of  said  union.  Members  of  Local  82  in  good  standing  with  suitable  references 
are  to  be  given  the  preference.  In  the  event  that  competent  union  help  is  not  available 
the  employer  may  engage  such  additional  employees  in  the  open  market,  provided,  how- 
ever, that  if  the  employer  engages  men  not  members  of  the  union  such  men  must,  within 
four  weeks  of  the  date  of  their  employment,  apply  to  the  union  for  membership. 

ARTICLE  II 

Hours   Forty-eight  hour  week — six  day  week.  Time  to  start  and  finish  at  the  garage. 

ARTICLE  III 

Overtime  Overtime  shall  start  at  the  end  of  eight  hour  day,  after  which  overtime  shall 
be  paid  at  the  rate  of  time  and  one- third. 

ARTICLE  IV 

Extra  Part  Time  Men  Extra  men  when  called  to  work  shall  receive  a  minimum  of  six 
hours'  pay.  Overtime  at  the  rate  of  time  and  one-third  shall  start  after  eight  hours. 

ARTICLE  V 

Steady  men  shall  give  employer  three  days'  notice  before  leaving  and  steady  men  shall 
receive  three  days'  notice  except  when  dismissed  for  cause. 

ARTICLE  VI 

Sundays  and  recognized  holidays  shall  be  at  time  and  one-half,  recognizing  the  fol- 
lowing holidays:  New  Year's  Day,  July  4,  Labor  Day,  Thanksgiving  Day  and  Christmas 
Day. 

Steady  men  not  called  in  on  the  above  specified  holidays  shall  receive  regular  day's 
pay  for  same.  Spare  men  working  the  day  before  or  the  day  after  the  recognized  holiday 
shall  be  paid  for  the  holiday. 
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ARTICLE  VII 

Members  of  Local  82  laid  off  shall  be  paid  at  once  when  there  is  no  prospect  of  further 
employment  for  said  week. 

ARTICLE  VIII 

A  time  clock,  or  suitable  records,  whereby  the  hours  of  employment  can  be  accurately 
counted  and  checked,  is  to  be  maintained  by  the  employer. 

ARTICLE  IX 

The  employer  shall  furnish  drivers  with  advance  money  and  expense  voucher.  The 
driver  shall  be  responsible  for  all  expenses,  and  shall  furnish  the  employer  with,  an  item- 
ized memorandum  signed  by  the  entire  crew. 

ARTICLE  X 

When  employees  have  to  remain  away  from  home  overnight  it  shall  be  considered 
long  distance  work.  All  time  on  such  work  shall  be  paid  at  regular  rate  of  wages  except 
Sundays  and  recognized  holidays,  which  will  be  at  time  and  one-third.  On  all  such  work 
men  shaU  receive  $1.50  per  man  per  night  for  lodging  and  fifty  cents  per  meal. 

ARTICLE  XI 

In  the  event  of  a  helper  acting  as  chauffeur  he  shall  receive  chauffeur's  pay  and  when 
a  chauffeur  acts  as  a  helper,  he  shall  receive  helper's  pay. 

ARTICLE  XII 

An  order,  properly  signed  by  the  employee,  for  money  due  the  union,  shall  be  honored 
by  the  employer  when  presented  by  the  regular  official  of  the  imion,  provided  that  the 
employer  owes  the  employee  sufficient  money  to  cover  the  demand. 

ARTICLE  XIII 

It  shall  be  the  duty  of  each  employee  to  notify  his  employer  by  5  p.  m.  on  the  previous 
day  if  he  is  unable  to  report  for  work. 

ARTICLE  XIV 

It  shall  be  a  violation  of  any  employee  to  quit  work  before  expiration  of  his  day's  work . 

ARTICLE  XV 

The  employer  shall  not  involve  himself  in  industrial  disputes  of  other  employers  of 
industries  by  acting  or  requesting  members  of  the  union  to  assist  in  strike  breaking  in 
any  form,  nor  shaU  the  union  involve  itself  in  disputes  of  other  industries  or  unions  or 
engage  in  sympathetic  strikes. 

ARTICLE  XVI 

The  union  agrees  at  all  times,  as  far  as  in  its  power,  to  further  the  interest  of  employers 
under  contract  with  this  union. 

ARTICLE  XVII 

The  imion  further  agrees  that  it  will  be  a  violation  of  this  agreement  to  make  any 
agreement  with  any  other  employer  of  labor  upon  terms  more  favorable  to  said  other 
employer  than  are  contained  in  this  agreement. 

ARTICLE  XVIII 
The  minimum  rates  of  wages  shall  be  as  follows: 

Chauffeurs   $35.00  for  48  hours 

Packers  (Bric-a-brac,  China  and  craters  included)                 .  32.00  for  48  hours 

Helpers   30.00  for  48  hours 

ARTICLE  XIX 

It  is  agreed  that  should  any  grievance,  other  than  direct  violation  of  this  contract, 
arise  between  the  parties  hereto,  an  attempt  shall  be  made  to  settle  such  controversy 
amicably.  In  the  event  such  controversy  cannot  be  settled  amicably  within  three  days 
of  the  date  of  the  controversy,  it  shall  be  submitted  to  the  State  Board  of  Conciliation 
and  Arbitration  within  the  next  three  days  and  the  State  Board's  decision  shall  be  final 
and  binding  on  both  parties.  Pending  the  decision,  there  shall  be  no  strike  or  lockout, 
and  the  decision  shall  be  retroactive  to  the  date  of  the  grievance. 

ARTICLE  XX 

The  terms  and  conditions  of  this  agreement  shall  continue  in  full  force  and  effect  and 
bind  both  parties  from  the  date  of  signing  up  to  and  including  April  1,  1939.  It  is  agreed 
that  the  parties  shall  present  their  demands  for  the  following  year  sixty  days  prior  to 
the  expiration  date  of  this  contract  and  pending  negotiations  on  the  new  agreement  the 
terms  and  conditions  of  this  agreement  shall  remain  in  full  force  and  effect  and  during 
the  period  of  such  conferences  there  shall  be  no  strike  or  lockout. 
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HOWELL'S,  INC.— SOMERVILLE 

July  11,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Howell's,  Inc., 
of  Somerville,  and  employees.  (158) 
The  Board  awards  that  there  shall  be  no  change  at  present  in  the  wages,  hours  and 
working  conditions. 

CONSOLIDATED  MOTOR  LINES,  INC.— SPRINGFIELD 

July  11,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Consolidated 
Motor  Lines,  Inc.,  of  Springfield,  and  employees.  (170) 
The  Board  finds  that  the  company  was  within  its  rights  in  discharging  the  employee 
in  question. 

KAPLAN  BROTHERS  FURNITURE  CO.,  INC.,  ADASKIN  FURNITURE  COM- 
PANY, MODERN  FURNITURE  COMPANY,  N.  P.  TESSIER,  MASON'S  AND 
GREEN  BROS.,  INC.— FALL  RIVER 

July  11,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Kaplan  Brothers 
Furniture  Co.,  Inc.,  Ada^kin  Furniture  Company,  Modern  Furniture  Company,  N.  P. 
Tessier,  Mason's  and  Green  Bros.,  Inc.,  of  Fall  River,  and  employees.  (171) 
The  Board  awards  that  there  shall  be  no  change  in  its  decision  as  rendered  May  16, 
1938. 

WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

July  11,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow  Brothers 
&  Smith  Company  of  Norwood  and  employees.  (184) 
The  Board  reaffirms  its  decision  of  May  12,  1938,  relative  to  the  employee  in  question, 
but  should  there  be  any  work  available  the  Board  recommends  that  the  employee  in 
question  be  given  preference  over  other  employees  who  might  be  taken  from  the  other 
plants. 

GOLDBERG  BROTHERS  AND  THE  HERBERT  HOLTZ  SHOE  COMPANY— 

HAVERHILL 

July  13,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Goldberg  Brothers 
and  the  Herbert  Holtz  Shoe  Cmnpany  of  Haverhill  and  stockfitters.  (180) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  above-named  com- 
panies to  stockfitters  at  Haverhill,  for  the  work  as  there  performed: 
Stockfitting — Lamanated  System:  Per  36  Pair,  Net 

Split  soles  S0.08 


Cement  soles  and  veneer 
Assemble  sole  and  veneer  (lay) 

Roll  

Slash  innersoles 
Slash  outersoles 
Cement  fillers  (on  inner) 
Round  innersoles  (4  at  a  time) 


.02 
.025 
.025 
.017 
.02 
.045 
.06 


By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operations  in  question. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

July 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between 
Holtz  Shoe  Company  of  Haverhill  and  stitchers.  (186) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Herbert 
Company  to  employees,  at  Haverhill,  for  the  work  as  there  performed: 
Pattern  No.  430: 

Fancy  stitch  quarters  ..... 

Skive  quarters  •        •  • 

Hand  press  quarters,  including  machine  snipping 
Pattern  No.  425: 

Hand  press  fronts,  including  machine  snipping 
Skive  fronts  ...... 

Pattern  Nos.  415  and  420: 

Hand  press  vamp,  including  machine  snipping 
Skive  vamps  ....... 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date 
the  operations  in  question. 


13,  1938 
the  Herbert 

Holtz  Shoe 

Per  Dozen 

$0.17 
No  change 
.42 

.15 
No  change 

.21 

No  change 
of  starting 
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UNITY  SHOE  MAKERS,  INC.— HAVERHILL 

July  13,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Unity  Shoe 
Makers,  Inc.,  of  Haverhill  and  lining  makers.  (191) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unity  Shoe  Makers, 
Inc.,  to  employees  at  Haverhill,  for  the  work  as  there  performed: 


Pattern  No.  2294:  Per  Dozen 

Close  long  lap  seam  lining  quarter,  sprung  .  $0.06 

Match  linings  01  extra 

Pattern  Nos.  2208  and  2209: 

Close  front  seam  lap  lining  .        .        .        .        .        .  .053^ 

Match  linings  .        .        .  .        .      .01  extra 

Pattern  Nos.  2317  and  2280: 

Lap  fronts  of  lining  quarter     .......  .044 

Pattern  No.  2275: 

Lap  fronts  of  linings  and  match  linings      .....  .054 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  beginning  of  the 
operations  in  question. 

SHOE  MANUFACTURERS— HAVERHILL 

July  15,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  shoe  manu- 
facturers of  Haverhill,  and  assemblers.  (159) 

The  Board  awards  that  base  prices  shall  be  paid  by  the  shoe  manufacturers  of  Haver- 
hill for  assembling  "open  heel"  shoes,  for  the  work  as  there  performed. 

This  decision  shall  take  effect  from  its  date. 

GREEN-BAR  SHOE  COMPANY— LOWELL 

July  15,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Green-Barr 
Shoe  Company  of  Lowell  and  cutters.  (185) 

The  Board  awards  that  twenty-five  cents  per  case  shall  be  paid  by  the  Green-Barr 
Shoe  Company  to  employees  at  Lowell  for  cutting  extra  large  tip  on  Pattern  No.  6660, 
for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  inception 
of  the  work  in  question. 

PURITAN  CAKE  COMPANY,  INC.— CAMBRIDGE 

July  18,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Puritan 
Cake  Company,  Inc.,  of  Cambridge  and  driver-salesmen.  (163) 

The  Board  finds  that  the  Puritan  Cake  Company,  Inc.,  is  within  its  rights  in  replacing 
Leo  Guenard  and  John  Berry  and  in  retaining  Arthur  Allabashi. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  June  1,  1938. 

CITY  HALL  TAXI  COMPANY,  THE  COZY  CAB  COMPANY  AND  THE  ROYAL 
TAXI  COMPANY— FALL  RIVER 

July  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  City  Hall 
Taxi  Company,  the  Cozy  Cab  Company  and  the  Royal  Taxi  Company,  of  Fall  River,  and 
chauffeurs.  (161) 

The  Board  finds  that  under  the  conditions  now  existing  in  the  taxi  cab  industry  in 
Fall  River,  the  above-named  companies  are  unable  to  grant  any  increase  in  wages  at 
the  present  time. 

ARKWRIGHT  CORPORATION— FALL  RIVER 

July  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Arkuright 
Corporation  of  Fall  River  and  textile  shippers  and  clerks.  (183) 
The  Board  awards  that  there  shall  be  no  change  in  the  present  rates  of  wages. 

UNIQUE  SHOE  COMPANY— HAVERHILL 

July  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unique 
Shoe  Company  of  Haverhill  and  stitchers.  (195) 
The  Board  awards  that  three  cents  per  dozen  extra  shall  be  paid  by  the  Unique  Shoe 
Company  to  employees  at  Haverhill  on  all  fitted  operations  on  suede  shoes  not  backed 
or  tapes,  which  slow  up  an  operator. 
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UNITY  SHOE  MAKERS,  INC.— HAVERHILL 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  hetweenllw  IMity^hoe 
Makers,  Inc.,  of  Haverhill,  and  fancy  stitchers.  (200) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  now  paid  for  fancy  stitch- 
ing, closed  condition,  including  shirring,  Pattern  No.  2294. 

UNIQUE  SHOE  COMPANY— HAVERHILL 

T     I.  X  I,    ■  ■  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unique 
Shoe  Company  of  Haverhill  and  fancy  stitchers.  (201) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unique  Shoe  Com- 
pany to  fancy  stitchers  at  Haverhill,  for  the  work  as  there  performed: 

Pattern  No.  187:  Per  Dozen 

Stitching  saddle  on  quarter  side,  two  to  a  pair,  including  condition 

of  bands  $0.29 

Stitching  saddle  on  vamp,  closed  condition,  including  condition  of 

bands       ..........  .37 

Pleating,  when  closing  bands  over  saddles,  two  to  a  pair  .02 
Pattern  No.  184-2: 

Stitching  saddles  on  shoes,  closed  condition,  including  condition  of 

bands,  four  to  a  pair         .......  .672 

By  agreement  of  the  parties  the  price  on  the  above  operations  shall  take  effect  as  of 
the  date  of  starting  the  work  in  question. 
Pattern  No.  184: 

Twelve  cents  per  dozen  extra  shall  be  paid  on  any  shoes  coming  on 
this  pattern  from  the  date  of  this  decision. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

July  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 

Holtz  Shoe  Company  of  Haverhill  and  closers.  (202) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Herbert  Holtz  Shoe 
Company  to  employees  at  Haverhill  for  the  work  as  there  performed: 

Pattern  No.  445:  Per  Dozen 

Singer  Machine: 

Closing  vamp,  including  condition  of  flaps  .  .  $0.08 

Pattern  No.  455: 
Singer  Machine: 

Closing  vamp,  including  condition  of  flaps  .10 
By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operations  in  question. 

GOLDBERG  BROTHERS  SHOE  COMPANY— HAVERHILL 

July  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Goldberg  Brothers 
Shoe  Company  of  Haverhill  and  stitchers.  (204) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Goldberg  Brothers  Shoe 
Company  to  employees  at  Haverhill,  for  the  work  as  there  performed: 
Pattern  No.  514: 

Pressing  vamps  with  welt  seams;  one  cent  per  dozen  extra. 
Top  stitching  quarter  on  shoe  over  vamp  already  fitted;  no  change. 
Stitching  lines;  no  change. 

Stitching  mudguards;  no  change. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  the  start 
of  the  operations  in  question. 

SECURITY  MILLS.  INC.— NEWTON 

August  3,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Security 
Mills,  Inc.,  of  Newton,  and  employees.  (181) 

The  Board  awards  despite  the  fact  that  it  is  somewhat  impressed  by  the  present  com- 
petitive conditions  as  applying  to  this  particular  mill,  is  constrained,  however,  in  view 
of  the  present  anticipated  upturn  in  business,  not  to  grant  the  relief  requested  by  the 
company  at  this  time. 

The  Board,  therefore,  awards  that  the  present  wage  scale  shall  continue  in  full  force 
and  effect  for  a  period  of  six  months  from  the  date  of  this  decision,  at  which  time  the 
Board  reserves  the  right  to  again  review  and  study  the  wage  scale  and  to  adjust  it  in 
conformity  with  the  conditions  existing  at  that  time. 
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WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

August  8,  1938 

In  the  matter  of  the  joint  application  for  cwhitration  of  a  controversy  between  W inflow  Brothers 
&  Smith  Company  of  Norwood  and  employees.    ('1 90) 

The  Board  finds  that  the  company,  failing  to  have  reached  an  agreement  with  the 
union,  should  have  arbitrated  the  wage  scale  of  the  employees  in  question. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  May  31,  1938. 

GRAND  SHOE  COMPANY— HAVERHILL 

August  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Grand  Shoe 
Company  of  Haverhill  and  employees.  (206) 
The  Board  awards  that  the  Grand  Shoe  Company  shall  have  the  privilege  of  operating 
a  cutting  room  shift  from  4  p.  m.  to  9  p.  m.  to  cover  this  particular  emergency.  In  gran^ 
ing  such  privilege,  however,  the  Board  does  not  intend  it  to  be  accepted  as  a  precedent 
for  further  similar  requests. 

FREEDLENDER  SHOE  COMPANY  AND  THE  DAINTY  MAID  SHOE  COMPANY 

—HAVERHILL 

August  9,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Freedlender 
Shoe  Company  and  the  Dainty  Maid  Shoe  Company  of  Haverhill  and  Cutters.  (192) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  above-named  com- 
panies, for  the  work  as  there  performed: 
Freedlender  Shoe  Company: 

Pattern  No.  2117;  no  change. 
Dainty  Maid  Shoe  Company: 
Pattern  No.  318;  no  change. 

DAINTY  MAID  SHOE  COMPANY,  THE  GRAND  SHOE  COMPANY  AND  THE 
THE  UNITY  SHOEMAKERS  CORPORATION— HAVERHILL 

August  9,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Dainty 
Maid  Shoe  Company,  the  Grand  Shoe  Company  and  the  Unity  Shoemakers  Corporation 
and  outside  cutters.  (193) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  above-named  com- 
panies to  outside  cutters  at  Haverhill,  for  the  work  as  there  performed: 

Dainty  Maid  Shoe  Company,  Pattern  No.  326:  Per  100  Pair 

Grand  Shoe  Company,  Pattern  No.  8558: 

Cutting  collar      .  .  .        .  .        $1 .97 

Unity  Shoemakers  Corporation : 

Pattern  Nos.  2394,  2397,  2301,  2333,  2362,  2376: 

That  base  price  of  a  seamless  shall  apply  on  above  patterns 
for  work  as  there  performed: 

BEGGS  &  COBB,  INC.— WINCHESTER 

August  10,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Beggs  &  Cobb, 
Inc.,  of  Winchester  and  buffers.  (198) 
The  Board  awards  that  the  following  sizes  shall  be  adopted  on  splits  for  the  Buzzell 
buffers: 

S — ^Up  to  and  including  3  feet 
A — 3^  feet  to  5^  feet  inclusive 
B — 5}i  feet  to  83^  feet  inclusive 
C — 8H  feet  and  over 

In  view  of  the  fact  that  conditions  in  the  other  plants  are  not  comparable  the  Board 
recommends  a  readjustment  by  the  company  of  the  present  piece  work  rates  to  meet 
the  changed  conditions  in  sizing. 

ALGY  SHOE  COMPANY— EVERETT 

August  11,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Algy  Shoe 
Company  of  Everett  and  edgesetters.  (222) 
The  Board  awards  that  six  cents  per  case  shall  be  paid  by  the  Algy  Shoe  Company 
to  edgesetters  at  Everett  on  the  No.  4  grade  for  staining  shanks  on  the  following  light- 
colored  shoes: 

All  white  shoes  Light  blue 

All  shades  of  white  linen  Light  green 

All  prints  with  white  background  Light  grey 

Light  yellow  Light  beige 

Light  python  Light  pink 
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L.  S.  ELDRIDGE  &  SON,  INC.,  AND  THE  NEW  BEDFORD  FISH  COMPANY- 
NEW  BEDFORD 

August  15,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  L.  S.  Eldridge  & 
Son,  Inc.,  and  the  New  Bedford  Fish  Company  of  New  Bedford  and  truck  drivers. 
(187) 

The  Board  awards  that  the  following  rates  shall  apply  to  truck  drivers  driving  to 
New  York  City  and  Philadelphia: 

New  York  City  $15.00  round  trip 

Philadelphia  18.00  round  trip 

The  rate  shall  apply  only  when  the  employer  does  not  take  back  a  return  load. 
In  addition  to  the  above  rates  such  other  expense  monies  as  the  drivers  formerly  re- 
ceived shall  continue  to  apply. 

The  following  rates  shall  apply  when  return  loads  are  made: 

Per  Hour 

Any  three  axle  units        .........  $0.65 

Trucks,  j5ve  tons  or  over  .........  .60 

Trucks,  under  five  tons    .........  .55 

Expenses 

Employees  required  to  sleep  away  from  home  shall  be  paid  for  sleeping  quarters  for 
each  night  so  required  at  $1.50  for  each  night;  road  drivers  over  100-mile  radius  shall 
receive  the  sum  of  $2.00  and  $1.00  for  each  additional  hundred  miles  thereafter  and  shall 
be  reimbursed  for  any  other  expense  required  for  the  conduct  of  the  business. 

This  decision  shall  be  in  full  force  and  effect  for  a  period  of  six  months,  dating  from 
June  17,  1938. 

GOLD  SEAL  SHOE  CORPORATION— LYNN 

August  16,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Gold  Seal 
Shoe  Corporation  of  Lynn  and  heel  workers.  (194) 

The  Board  awards  that  the  work  as  performed  by  the  wood  heelers  on  alligator  heels 
at  the  Gold  Seal  Shoe  Corporation  does  not  constitute  match-marking.  The  Board 
awards,  however,  that  the  heelers  shall  receive  an  extra  of  nine  cents  per  case  for  the 
additional  work  performed  on  alligator  heels. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  the  incep- 
tion of  the  work  in  question. 

BENZ  KID  COMPANY— LYNN 

August  16,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Benz  Kid 
Company  {Factory  No.  1)  of  Lynn  and  employees  in  the  finishing  department.  (197) 
The  Board  finds  that  the  employee  in  question  is  displacing  a  female  employee  who 
has  departmental  seniority  rights. 

CHRIS  LAGANAS  SHOE  COMPANY— LOWELL 

August  18,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Chris  Laganas 
Shoe  Company  of  Lowell  and  treers.  (205) 

The  Board  awards  that  $1.21  per  case  shall  be  paid  by  the  Chris  Laganas  Shoe  Com- 
pany to  employees  at  Lowell  for  treeing  tip  and  foxing,  combination  shoe,  which  consists 
of  alligator  and  suede,  for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  from  the  date  of  the  incep- 
tion of  the  work  in  question. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

August  18,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  shoe  Company  of  Haverhill  and  top  stitchers.  (207) 

The  Board  awards  that  there  shall  be  no  change  in  the  price  now  paid  by  tlie  Herbert 
Holtz  Shoe  Company  to  employees  at  Haverhill  for  top  stitching  Pattern  No.  455,  for 
the  work  as  there  performed.  r  u    •  • 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  beginnmg 
the  operation  in  question. 
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UNIQUE  SHOE  COMPANY— HAVERHILL 

August  18,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unique 
Shoe  Company  of  Haverhill  and  top  and  fancy  stitchers.  (208) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unique  Shoe  Com- 
pany to  employees  at  Haverhill,  for  the  work  as  there  performed: 

Pattern  No.  187:  Per  Dozen 

To  fancy  stitchers  for  unfolding  bows  before  stitching  to  shoe         .  $0.06  extra 
Pattern  No.  188: 

Inserting  gores  when  top  stitching  .......  .196 

Stitching  plug  in  shoe      ........  No  change 

If  gores  are  stitched  to  outside  of  shoe      .....  No  change 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operations  in  question. 

HAVERHILL  SHOE  MANUFACTURERS— HAVERHILL 

August  18,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Haverhill 
shoe  manufacturers  and  French  cord  stitchers,  French  cord  turners  and  top  stitchers. 
(209) 

The  Board  awards  that  there  shall  be  no  change  in  the  prices  now  paid  by  the  Haverhill 
shoe  manufacturers  to  employees  at  Haverhill  for  French  cord  stitching,  French  cord 
turning  and  top  stitching  all  patterns  on  scalloped  shoes,  for  the  work  as  there  performed. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  application. 

GOLDBERG  BROTHERS  SHOE  COMPANY— HAVERHILL 

August  18,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Goldberg  Brothers 
Shoe  Company  of  Haverhill  and  pressers.  (211) 

The  Board  awards  that  $0,481  per  hour  shall  be  paid  by  Goldberg  Brothers  Shoe 
Company  to  employees  at  Haverhill  for  pressing  shoes  on  new  type  machine,  for  the 
work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operation  in  question. 

UNITY  SHOE  MAKERS  CORPORATION— HAVERHILL 

August  18,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unity  Shoe 
Makers  Corporation  of  Haverhill  and  top  stitchers.  (215) 

The  Board  awards  on  Pattern  No.  2322  at  the  Unity  Shoe  Makers  Corporation  that 
there  shall  be  no  change  in  the  price  now  paid  to  top  stitchers  when  the  gores  are  stitched 
to  the  outside,  but  when  the  gores  are  stitched  to  the  lining,  causing  an  extra  fitting  con- 
dition, twelve  cents  per  dozen  extra  shall  be  paid,  for  the  work  as  there  performed. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  operations  in  question. 

PETERSON  PATENT  LEATHER  COMPANY,  JOHN  J.  RILEY  COMPANY, 
A.  H.  McLATCHY  COMPANY,  KEAN-BEDELL,  INC. 

August  26,  1939 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Peterson  Patent 
Leather  Company,  John  J.Riley  Company,  A.  H.  McLatchy  Company,  Kean-Bedell, 
Inc.,  and  Employees.  (188) 
The  Board  awards  that  the  present  rates  of  wages  in  the  above-named  plants  shall 
remain  unchanged. 

MAYFAIR  SHOE  CORPORATION— NEWBURYPORT 

August  26,  1938 

In  the  matter  of  the  joint  application  fen-  arbitration  of  a  controversy  between  May  fair  Shoe 
Corporation  of  Newburyport  and  Finishers.  (203) 
The  Board  awards  that  there  shall  be  no  change  in  the  present  prices  in  the  operation 
of  rolling  and  finishing  black  bottom  shoes. 

SAUSAGE  MFRS.  ASSOCIATION  OF  NEW  ENGLAND 

August  26,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Saumge  Mfrs. 

Association  of  New  England  and  Allied  Market  Workers'  Local  Industrial  Union 
No.  202.  (210) 

The  Board  awards  the  following  as  its  decision: 

That  the  number  of  foremen  at  the  plant  of  Carl  A.  Weitz,  Somerville,  shall  be  limited 
to  three. 
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That  two  foremen  on  the  fourth  floor  of  the  Colonial  Plant,  Boston,  are  enough  for  ' 
the  supervision  required  thereon. 

That  by  agreement  of  parties,  two  foremen  are  deemed  to  be  sufficient  for  supervision 
of  the  sausage  department  on  the  third  floor  of  said  Colonial  plant  and  the  Board  so 
awards. 

That  the  title  of  "foreman"  held  by  the  man  operating  the  "flying"  machine  on  the  | 
fourth  floor  of  the  Boston  Sausage  Company  shall  be  dropped. 

That  in  the  shipping  and  receiving  room  of  the  Park  Sausage  Plant,  200  State  Street,  I 

the  employer  shall  designate  one  of  the  four  employees  to  be  shipper  and  receiver.  j 

That  the  man  who  does  some  packing  shall  not  be  excluded  from  membership  in  the  I 

Union.  ^ 

That  the  status  of  the  two  men  described  as  "trucker"  and  "mechanic"  does  not  come  j 

within  the  scope  of  this  arbitration.  ' 

That  representatives  of  the  parties  agreed  that  no  change  is  necessary  in  the  super-  ; 

visory  personnel  in  manufacturing,  shipping  and  receiving  departments  in  the  Boston  ' 

plants  of  the  New  England  Provision  Company  and  F.  W.  Baldau  Company,  and  the  ' 

Board  so  awards.  | 

KINCHLA'S  EXPRESS— BRIGHTON 

August  26,  1938 

In  the  matter  of  the  joint  application  for  arbiration  of  a  controversy  between  Kinchla's  Ex- 
press  of  Brighton  and  Chauffeurs.  (213) 
The  Board  awards  the  employee  in  question  was  justifiably  discharged. 

EASTERN  GAS  AND  FUEL  ASSOCIATES— EVERETT  i 

August  29,  1938  \ 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Eastern  Gas  l 

and  Fuel  Associates  and  workers  at  the  Everett  plant.    (189)  j 

The  Board  in  denying  the  petition  of  the  company  for  a  wage  decrease  has  given  I 

serious  consideration  to  the  present  decline  in  the  sales  and  profits  of  the  company,  but  j 

is  constrained,  in  view  of  the  anticipated  upturn  in  business,  not  to  grant  said  decrease  j 

at  the  present  time.  < 

The  present  financial  condition  of  the  company  likewise  does  not  allow  for  a  wage  i 
increase  to  be  granted  to  the  employees  of  the  company  at  the  present,  and,  therefore, 

said  petitions  are  hereby  denied  without  prejudice.  ■ 

VERZA  TANNING  COMPAN  Y— PEABODY 

August  29,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Verza  Tanning 
Company  of  Peabody  and  Firemen.  (214) 
The  Board  awards  that  the  following  wages  shall  be  paid: 

Engineer  $39.00  per  week  ^ 

Night  man  31.00  per  week  J 

This  decision  shall  take  effect  as  of  the  next  payroll  date. 

PILOT  SHOE  COMPANY— CHELSEA  I 

September  6,  1938  ; 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Pilot  Shoe  Com-  \ 

pany  of  Chelsea  and  Fancy  Stitchers.    (216)  j 

The  Board  awards  that  the  price  on  fancy  stitching  on  Pattern  Lattice  shall  be  $3.36  ■ 

per  case  of  36  pairs.  ' 

This  decision  shall  take  effect  from  the  inception  of  the  new  work. 

WINSLOW  BROS.  &  SMITH  COMPANY  ■ 

September  6,  1938  j 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winsloiv  Bros.  | 

&  Smith  Company  and  Yardman.    (233)  j 

The  Board  awards  that  the  company  was  within  its  rights  in  transferrmg  the  employee  | 

in  question  to  his  original  occupation  and  in  retaining  the  seniority  rights  of  this  em-  ; 

ployee.  * 
WINSLOW  BROS.  &  SMITH  COMPANY 

September  6,  1938  | 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Wi7islow  Bros,  j 

&  Smith  Company  and  two  yardmen.    (234)  , 

The  Board  awards  that  seniority  on  an  occupation  starts  from  the  dat€  an  employee  i 

is  hired.  The  question  of  one  man  being  hired  a  few  hours  earlier  than  another  does  not,  j 

in  the  opinion  of  the  Board,  entitle  him  to  seniority  over  the  man  who  was  employed  a  . 

few  hours  later.  The  fact  that  both  men  were  employed  on  the  same  date  gives  both  the  I 

same  seniority  rating.  | 
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ENTERPRISE  UPHOLSTERY  COMPANY— BOSTON 

September  6,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Enterprise  Up- 
holstery Company  of  Boston  and  Employee.  (235) 
The  Board  awards  that  the  discharge  of  the  employee  in  question  by  the  Company 
was  justifiable. 

LIGGETT  DRUG  COMPANY— BOSTON 

September  6,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Liggett  Drug 
Company  of  Boston  and  employees.  (240) 
The  Board  awards  the  hours  of  labor  in  the  Liggett  Stores  (Carney-Seeman  district) 
shall  be: 

Fifty- two  hours  a  week  for  male  and 
Forty-six  hours  a  week  for  female. 
This  decision  to  take  effect  beginning  a  week  following  the  day  of  decision. 

LOWELL  SHOE  COMPANY— LOWELL 

September  7,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Lowell  Shoe 
Company  of  Lowell  and  Vampers  and  Shoe  Cutters.  (218) 
The  Board  awards  the  following: 

Patterns      Per  Case 
555  and  556    36  Pairs 
Base  price  on  Vamping  on  Bal  oxford     ....  $0.60 

Extras  stays  ........  .06 

Extra  hold  back  lining   ......  .06 

Extra  hold  back  tongue  ......  .06 

Closed  condition  of  lining       .....  .06 


Total  $0.84 

Price  and  one  half  shall  be  paid  for  machine  cutting  as  work  is  performed  in  factory 
without  matching.  Where  one  half  of  case  is  cut  right  side  up  and  then  leather  has  to 
be  turned  over  and  cut  wrong  side  up  on  suede  kid  total 

.83  per  case  (36  Pairs) 
.42  per  case  (36  Pairs) 


$1.25  per  case  (36  Pairs) 

This  decision  shall  take  effect  from  conception  of  this  work. 

EASTERN  SHOE  MANUFACTURERS  ASSOCIATION  INC. 

September  7,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Eastern  Shoe 
Manufacturers  Association  Inc.  and  Cutters.  (223) 
The  Board  awards  the  price  of  $2.71  for  cutting  of  so-called  mudguard  shoes  and 
block  cutting  on  a  gore  front  and  on  a  stripping  vamp  and  quarter.  (Per  case  of  36  pairs.) 

J.  B.  BLOOD  COMPANY 

September  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  J.  B.  Blood 

Company  and  employees.  (217) 
The  Board  awards 

That  seniority  is  to  be  based  on  departments  as  outlined  in  its  decision  as  rendered 
under  date  of  May  24,  1938  as  follows: 

(a)  House-to-house  retail  salesmen  for  bakery  and  other  merchandise; 

(b)  Freight  truck  drivers  and  helpers.  (The  men  covered  are  the  drivers  whose  usual 

work  is  bringing  freight  from  Boston  from  docks  or  from  railway  freight  yards, 
market-to-market  and  Beehive  bakery  stores; 

(c)  Delivery  truck  drivers.   Men  in  question  are  the  drivers  whose  usual  work  is 

delivering  merchandise  from  markets  to  customers,  butter,  cheese  and  eggs. 

(d)  Warehouse  helpers  and  platform  helpers. 

The  Board  awards  that  Higgins  is  not  entitled  to  retro-active  back  pay. 

The  Board  awards  that  Gillbrock  shall  be  paid  at  chauffeur's  rate. 

The  Board  awards  that  the  butter  and  egg  drivers  and  the  Beehive  bakery  drivers 
are  not  entitled  to  retro-active  back  pay. 

The  Board  awards  that  supervisors  shall  have  the  right  in  an  emergency  to  operate 
bakery  routes  during  vacation  periods  when  competent  route  men  are  not  available. 
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The  Board  awards  on  the  question  of  Saturday  afternoon  overtime  pay  for  freight 
truck  drivers  that  inasmuch  as  the  employer  has  taken  no  appeal  from  the  decision  of 
the  Board  as  rendered  May  24,  1938,  in  this  regard  that  the  award  shaU  be  complied 
with.  ^ 

The  Board  awards  relative  to  the  commission  men  being  held  down  to  a  specific  time 
for  being  employed  as  commission  men,  that  the  award  of  this  Board  was  to  the  effect 
that  the  men  should  drive  these  trucks  five  days  a  week,  from  Monday  through  Friday 
and  work  through  Saturday,  and  be  guaranteed  $25.00  for  the  week's  work.  All  the  work 
m  excess  of  48  hours  would  entitle  them  to  overtime.  The  Board  can  find,  therefore  no 
justification  for  granting  to  the  commission  men  the  privilege  of  working  unlimited 
hours,  since  the  hours  of  labor  are  specifically  stated  in  the  award.  This  decision  is 
retro-active  from  March  15th. 

ALBERTI  IMPORTING  AND  EXPORTING  COMPANY— BOSTON 

_     ^  ^  ,    .  September  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Alberti  Im- 
porting and  Exporting  Company  of  Boston  and  Employee.  (227) 
The  Board  awards  that  the  employee  in  question  was  justifiably  discharged. 

NEW  ENGLAND  LAUNDRIES— WINCHESTER 

September  8,  1938 

In  the  matter  of  the  joint  application  for  arbitration  between  New  England  Laundries,  Win- 
chester, Mass.,  and  United  Laundry  and  Dry  Cleaning  Workers,  Local  Industrial 
Union  No.  357.  (243) 
The  Board  awards  that  while  it  does  not  condone  the  action  of  the  employee  in  ques- 
tion, which  is  a  clear  violation  of  the  established  practice  in  the  industry,  the  extenuating 
circumstances  in  the  case  justify  the  Board  in  awarding  that  the  employee  be  returned 
to  his  former  occupation.  The  Board  is  influenced  in  this  decision  by  reason  of  the  fact 
that  the  incident  took  place  prior  to  an  understanding  between  the  company  and  the 
Union. 

ROSENTHAL  &  DOUCETTE,  INC. 

September  9,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Rosenthal  & 
Doucette,  Inc.  and  Wood  Heelers.  (182) 
The  Board  awards  that  the  price  for  wood  heel  hand  cutting  shall  be  57c  a  case  (thirty- 
six  pairs). 

This  decision  to  take  effect  from  January  18,  1938. 

UNITY  SHOE  MAKERS  CORPORATION 

September  9,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Unity  Shoe 
Makers  Corporation  and  Bed  Lasters.  (221) 
The  Board  awards  that  there  shall  be  no  change  in  present  price  for  bed  lasting  mud- 
guard shoes.  This  decision  to  take  effect  from  the  beginning  of  the  work. 

UNITY  SHOE  MAKERS  CORPORATION 

September  9,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Unity  Shoe 
Makers  Corporation  and  Lining  Ironers.  (224) 

The  Board  awards  the  price  to  be  paid  for  ironing  kid  linings  shall  be  15c  for  thirty-six 
pairs  and  6c  for  wetting,  making  a  total  of  21c  for  wetting  and  ironing  thirty-six  pairs. 

This  decision  to  take  effect  from  August  1,  1938. 

I.  SCHNEIERSON  &  SONS,  INC.— FALL  RIVER 

September  9,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  I.  Schneierson 
&  Sons,  Inc.,  Fall  River,  and  Employees,  {Point  I).  (236) 
The  Board  awards  that  the  contract,  signed  by  the  company  and  now  in  effect,  with 
the  International  Ladies  Garment  Workers  Union,  contains  a  clause  wherein  it  is  agreed 
as  follows: 

"The  employer  agrees  to  employ  none  but  members  of  the  International  Ladies 
Garment  Workers  Union.  Exceptions  shall  be  made  for  those  engaged  in  supervisory 
capacity  and  non-productive  labor.  This  shall  not  restrict  the  right  of  the  employer 
to  hire  anyone  of  his  choice.  Any  newly  hired  employee,  however,  shall  be  required 
to  join  the  Union  if  retained  after  a  trial  of  a  period  of  six  weeks." 
In  view  of  this  agreement  the  Board  is  constrained  to  award  that  the  company  is  in 

violation  of  Clause  Four  of  the  agreement  in  the  continuation  in  employment  of  those 

employees  who  are  not  now  members  of  that  Union. 
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ROBINSON  TOOHEY  COMPANY  AND  NEVINS  AUTO  COMPANY 

September  13,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Robinson 
Toohey  Company  and  Kevins  Auto  Company  and  employees.  (196) 
The  Board  awards  that  the  following  wage  schedule  shall  apply  in  the  above-named 
companies : 

First  class  mechanics  (radio,  electric  and  carburetor)     .        .        .  67 ^c  an  hour 
Second  class  mechanics      ........  573^c  an  hour 

Apprentices : 

First  year  .... 

Second  year 


Third  year 

Fourth  year 
Helpers  (washers  and  greasers) 
Stock  clerks: 

Senior 

Junior 

Apprentices 
Service  salesmen 
Painters  and  body  men 


373^c  an  hour 
42c     an  hour 
an  hour 
an  hour 
an  hour 


48c 
55c 
40c 


$30.00  a  week 
22.00  a  week 
16.00  a  week 
27.50  a  week 

70c     an  hour 


The  Board  awards  there  shall  be  no  guaranteed  work  week  nor  shall  there  be  an  elimin- 
ation of  flat  rates.  It  is  understood  that  employees  receiving  over  and  above  the  mimi- 
mum  rates  herein  specified  shall  not  be  reduced  by  reason  of  this  decision. 

R.  JONAS  SHOE  COMPANY— HAVERHILL 

September  13,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  R.  Jonas  Shoe 

Company  of  Haverhill  and  fancy  stitchers.  (219) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  R.  Jonas  Shoe  Com- 
pany to  employees  at  Haverhill,  for  the  work  as  there  performed: 

Fancy  stitching:  Per  Dozen 

Pattern  No.  405: 

Stitching  vamp  pieces  on  lining       ......    No  change 

Pattern  No.  407: 

Stitching  vamp  on  lining  and  stitch  lines  .....    No  change 

R.  JONAS  SHOE  COMPANY— HAVERHILL 

September  13,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  R.  Jonas 
Shoe  Company  of  Haverhill  and  top  stitchers.  (220) 
The  Board  finds  that  the  condition  caused  by  poor  fitting  patterns  on  top  stitching 
has  been  corrected. 

UNITY  SHOE  MAKERS  CORPORATION— HAVERHILL 

September  13,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unity  Shoe 
Makers  Corporation  of  Haverhill  and  skivers  and  pressers.  (225) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unity  Shoe  Makers 
Corporation  to  employees  at  Haverhill,  for  the  work  as  there  performed: 

Pattern  No.  2466:  Per  Dozen 

Skiving  scalloped  vamp  .  .  .  '      .        .        .No  change 

Hand  pressing  scalloped  vamp;  no  change  in  corrected  price  $0,202 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  work  in  question. 


UNITY  SHOE  MAKERS  CORPORATION— HAVERHILL 

September  13,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  conlroversy  between  the  U nity  Shoe 
Makers  Corporation  of  Haverhill  and  top  stitchers.  (226) 
The  board  awards  that  the  following  prices  shall  be  paid  by  the  Unity  Shoe  Makers 
Corporation  to  employees  at  Haverhill,  for  the  work  as  there  performed: 

Top  stitching:  Per  Dozen 

Pattern  No.  2313  and  similar  patterns: 
Top  stitching  vamp: 

Post  machine    ........  $0,165 

Flat  machine    ........  .198 
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Pattern  No.  2375: 

Top  stitching  shoe  after  gores  are  stitched  in  shoe  No  change 

Top  stitching  shoe  with  gore  stitched  on  lining    .  .12  extra 
Pattern  No.  2360: 

Top  stitching  shoe  after  gores  are  stitched  in  shoe  .    No  change 

Top  stitching  shoe  after  gores  are  stitched  on  Hning  .12  extra 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  work  in  question. 

UNITY  SHOE  MAKERS  CORPORATION— HAVERHILL 

September  13,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unity  Shoe 
Makers  Corporation  of  Haverhill  and  fancy  stitchers.  (228) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unity  Shoe  Makers 
Corporation  to  employees  at  Haverhill,  for  the  work  as  there  performed: 

Fancy  stitching:  Per  Dozen 

Pattern  No.  2462: 

Stitching  vamp  on  lining  and  inserting  gores  .No  change 

Bar  quarter  at  heel,  hold  back  lining: 

Post  machine  $0.16 
Flat  machine    .......  .20 

Stitching  mudguards,  double  needle  .No  change 

Condition  of  doubler  over  edge  of  mudguard  when  stitched  on  .04  extra 

If  doublers  fit  properly      .......    No  extra 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  operation  in  question. 

KASENOF'S  MODEL  BAKING  COMPANY— ROXBURY 

September  15,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Kasanof's 
Model  Baking  Company  of  Roxbury  and  bakery  driver-salesmen.  (230) 
The  Board  finds  that  the  employee  in  question  was  unjustifiably  discharged. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  August  16,  1938. 

VERZA  TANNING  COMPANY— PEABODY 

September  16,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Verza  Tan- 
ning Company  of  Peabody  and  togglers.  (229) 
The  Board  awards  that  the  employee  in  question  is  not  entitled  to  any  retroactive 
pay.  However,  when  there  is  sufficient  work  available  in  the  toggling  department  of 
the  Verza  Tanning  Company,  the  employee  in  question  should  be  given  an  opportunity 
to  work,  in  accordance  with  his  seniority  rights. 

R.  JONAS  SHOE  COMPANY— HAVERHILL 

September  16,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  R.  Jonas 
Shoe  Company  of  Haverhill  and  wood  heelers.  (238) 
The  Board  awards  that  the  R.  Jonas  Shoe  Company  shall  pay  to  employees  at  Haver- 
hill 66  cents  per  36  pair  for  cutting  on  the  "Dutchy"  heel  by  hand,  for  the  work  as  there 
performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operation  in  question. 

WHITE  STAR  LAUNDRY  COMPANY,  EMPIRE  LAUNDRY  COMPANY  AND 
SNOW  WHITE  LAUNDRY  COMPANY— BROCKTON 

September  19,  1938 

In  the  mutter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  White  Star 
Laundry  Company,  the  Empire  Laundry  Company  and  the  Snow  White  Laundry  Com- 
pany, of  Brockton,  and  productive  workers.  (168) 
The  Board  awards  as  follows: 

1.  That  the  rate  of  pay  now  prevailing  in  the  above-named  laundries  shall  be  con- 
tinued. The  Board,  however,  recommends  that  the  laundries  shall  be  put  on  a  piece  or 
pound  basis. 

2.  That  the  employers  shall  not  be  called  upon  to  pay  productive  workers  time  and 
one-half  for  work  done  before  7  a.  m.  and  after  5  p.  m. 

3.  That  the  employers  shall  not  be  compelled  to  pay  time  and  one-half  to  productive 
workers  for  work  done  during  the  hours  in  excess  of  48  hours. 

4.  That  the  employers  shall  observe  the  ten  holidays  referred  to  in  the  application. 

5.  That  the  ten  holidays  are  to  be  given  without  pay. 
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6.  That  beginning  with  the  year  1939  productive  employees  who  have  been  in  the 
employ  of  the  company  for  one  year  or  more  shall  be  granted  a  week's  vacation  with 
pay. 

7.  That  the  employers  shall  grant  to  their  employees  a  50%  discount  on  their  per- 
sonal laundry.  In  the  event  of  the  abuse  of  this  privilege,  the  Board  reserves  the  right 
to  withdraw  such  privilege. 

THE  BENZ  KID  COMPANY— LYNN 

September  20,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Benz  Kid 
Company  {Factory  No.  1)  of  Lynn,  and  platers.  (245) 
The  Board  finds  that  there  is  no  violation  of  seniority  rights. 

MANHATTAN  LAUNDRY— SOMERVILLE 

September  22,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Manhattan 
Laundry  of  Somverille  and  productive  workers.  (199) 
The  Board  awards  as  follows: 

1.  That  the  rates  of  pay  now  prevailing  in  the  Manhattan  Laundry  shall  be  con- 
tinued and  the  management  shall  arrange  to  provide  uninterrupted  work  hours  to  pro- 
ductive workers. 

2.  That  one  week's  vacation  with  pay  shall  be  granted  to  productive  workers  in  the 
employ  of  the  company  for  one  year  or  more  after  June  1,  1938. 

3.  That  the  management  shall  arrange  to  apportion  the  work  among  the  available 
workers. 

GREEN-BAR  SHOE  COMPANY 

September  22,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Green-Barr  Shoe 
Company  and  French  Cord  Stitchers  and  French  Cord  Turners.    (237,  241) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Green-Bar  Shoe 


Company  to  employees  at  Haverhill  for  the  work  as  there  performed: 

French  Cord  Stitching  and  Pressing:  Per  36  Pairs 

Pattern  No.  7360— Sally  vamp   $0.42 

One  stray  quarter  (heel  seam  to  end  of  strap)  .  .36 

Pump  Stitching: 

Pattern  No.  7360— Two-strap  Sally  pump                       .        .  1.60 

Pattern  No.  7560 — Condition — Gores  stitched  to  lining  .20 
Fancy  Stitching: 

Pattern  No.  7760 — Double  needle  stitching  on  vamp        .  1.44 

Pattern  No.  7560 — Double  needle  stitching  on  vamp        .        .  1.21 


By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  work  in  question. 

PHYLLIS  SHOE  COMPANY 

September  22,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Phyllis  Shoe 
Company  and  employees.  (239) 

The  Board  awards  that  on  combination  plug  and  tongue.  Pattern  No.  220,  the  price 
shall  be  $0.08  per  36  pairs. 

This  decision,  by  agreement  of  the  parties,  shall  take  effect  as  of  the  date  of  starting 
the  work  in  question. 

KASANOF'S  MODEL  BAKING  COMPANY— BOSTON 

September  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Kasanofs 
Model  Baking  Company  of  Boston  and  driver-salesmen.  (212) 
The  Board  awards  that  the  1937  contract  shall  be  continued,  with  the  same  wage 
scale. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  August  1,  1938. 
J.  B.  BLOOD  COMPANY— LYNN 

September  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  J.  B.  Blood 
Company  of  Lynn  and  chauffeurs.  (246) 
The  Board  finds  that  the  employees  in  question  were  justifiably  discharged. 
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HOTEL  KENMORE— BOSTON 
,  ,    .  ,  September  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Hotel  Ken- 
more  and  employees.  (247) 
The  Board  finds  that  in  Section  13  of  the  agreement  signed,  it  definitely  states  that 
all  employees  shall  be  given  one  week's  vacation  with  pay  during  the  year  after  one  year 
of  continuous  service.  The  Board  interprets  this  to  mean  that  anv  employee  of  the 
hotel  during  the  year  of  the  contract,  having  served  one  year,  is  entitled  to  one  week's 
vacation  with  pay.  The  Board  also  finds  that  any  employee  temporarily  laid  off  for 
lack  of  work  is  still  considered  in  the  employ  of  the  hotel  during  the  lay-off. 

JOHN  J.  FLYNN  &  SONS— SALExM 

October  3,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  John  J.  Flynn 
&  Sons  of  Salem,  and  employees.  (244) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  John  J.  Flynn  &  Sons  to 
employees  at  Salem,  for  the  work  as  there  performed: 

Staking:  Per  Dozen 

Linings  $0.05^ 


Crust  bag  leather 
Finish  bag  leather 
Grain  coat,  1st  way 
Grain  coat,  second  way 
Ironing  machine 


.10 
.07 
.09 
.07 
.051^ 


SULKIS  SHOE  COMPANY— MARLBOROUGH 

October  4,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Sulkis  Shoe 
Company  of  Marlborough  and  fancy  stitchers.  (.231) 

The  Board  awards  that  there  shall  no  be  change  in  the  price  now  paid  to  fancy  stitchers 
on  Model  No.  250-15  and  Model  No.  300-15,  for  the  work  as  there  performed.  The 
Board  further  awards  that  the  fancy  stitchers  are  entitled  to  back  pay  for  work  pre- 
viously done  on  Model  No.  V  225-75  to  the  amount  of  fifteen  cents  per  case. 

By  agreement  of  the  parties  the  decision  on  the  above  items  shall  take  effect  as  of 
August  18,  1938. 

The  Board  further  awards  that  a  price  of  ninety  cents  per  case  shall  be  paid  to  fancy 
stitchers  on  Model  No.  300-18,  for  the  work  as  there  p)erformed,  this  price  to  take  effect 
as  of  the  date  of  this  decision. 

N.  H.  POOR  LEATHER  COMPANY— PEABODY 

October  4,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  N.  H.  Poor 
Leather  Company  of  Peabody  and  seasoners.  (260) 
The  Board  awards  that  the  N.  H.  Poor  Leather  Company  shall  pay  to  women  workers 
on  the  seasoning  machine  $19.00  per  week  for  forty  hours,  for  the  work  as  there  performed. 

FREEDLENDER  SHOE  COMPANY— HAVERHILL 

October  10,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Freedlender 
Shoe  Company  of  Haverhill  and  employees.  (251) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Freedlender  Shoe 
Company  to  employees  at  Haverhill  for  work  performed  on  platform  shoes,  for  the  work 
as  there  performed: 

Third  Grade:  Per  36  Pair  (Net  Price) 


Die  out  half  platform,  not  scarfed,  tie  up,  mark  size 
Scarf  half  platform  on  Apex  machine 
Cement  half  platform  and  pound  down  platform  with 

hammer  on  sole  ■  • 

Lay  soles  with  half  platform  attached,  using  long 
staples  in  forepart  and  short  staples  in  shank: 
Cubans 
Louis 

McKay  sewing  half  platf 


Beat  out  half  platform 
Trim  edges  . 
Set  edges 

Bind  half  platforms 


orm, 


heel  to  heel 


$0,115 
.055 

.075 


.235 

.265 

.30 

.236 

.315 

.315 

.141 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  work  in  question. 
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GRAND  SHOE  COMPANY— HAVERHILL 

October  10,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Grand  Shoe 
Company  of  Haverhill  and  employees.  (252) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Grand  Shoe  Company 
to  employees  at  Haverhill  for  work  performed  on  platform  shoes,  for  the  work  as  there 


performed : 

Second  Grade:  Per  36  Pair  (Net  Price) 

Die  out  half  platforms,  scarfed,  mark  size,  put  away  $0.13 

Tack  haK  platform  to  sole  on  tuck  tacker,  two  staples  .08 

McKay  sewing,  heel  to  heel    .....  .33 

McKay  sewing  half  platform  before  sole  is  laid       .        .  .22 

Staple  half  platforms  on  sole  laying  machine  .18 
Lay  soles,  using  long  staple  in  forepart  and  short 
staple  in  shank: 

Cubans   .26 

Louis   .29 

Laying  soles  on  half  platforms  on  conveyor  .27 

Trim  edges   .394 

Set  edges   .394 

Bind  half  platforms       ......  .156 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  work  in  question. 


HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

October  10,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert  Holtz 
Shoe  Company  of  Haverhill  arid  employees.  (253) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Herbert  Holtz  Shoe 
Company  to  employees  at  Haverhill  for  work  performed  on  platform  shoes,  for  the  work 


as  there  performed: 

Second  Grade  Net  Price  (Per  36  Pairs) 

Die  out  half  platform,  scarfed,  mark  sizes,  put  away  $0.13 
Cement  half  platform,  first  coat  by  hand,  lay  on  rack, 

assemble  ........  .192 

Attach  half  platform  on  sole  laying  machine,  two  staples  .14 

Lay  half  platform  on  conveyor       ....  .262 

Rufl&ng  scarf,  insert  two  tacks  and  pound        .        .  .20 

Cement  half  platform,  second  coat  by  hand  on  shoe  .179 

Staple  half  platforms  after  platforms  are  laid   .  .06 

Lay  soles  on  platforms  on  conveyor        ...  .27 

Trim  edges  ........  .394 

Set  edges   .394 

Bind  haK  platforms       .        .        .        .        .        .  .156 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  work  in  question. 

R.  JONAS  SHOE  COMPANY— HAVERHILL 

October  10,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  R.  Jonas 
Shoe  Company  of  Haverhill  and  employees.  (254) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  R.  Jonas  Shoe  Com- 
pany to  employees  at  Haverhill  for  work  performed  on  platform  shoes,  for  the  work  as 


there  performed: 

Third  Grade:  Per  36  Pair  (Net  Price) 

Die  out  half  platform,  scarfed,  mark  size,  tie  up  $0.13 

Die  out  half  platform,  not  scarfed,  tie  up,  mark  size  .115 

Scarf  on  Apex  machine  on  half  platform  .        .  .055 

Attach  half  platform  on  sole  laying  machine     .        .  .154 
Lay  soles  on  half  platforms,  using  long  staple  in  fore- 
part and  short  staple  in  shank 

Cubans   .235 

Louis    ........  .265 

Stitch  soles  on  half  platform,  heel  to  heel  .30 

Beating  out  ........  .236 

Edgetrimming       ......  .315 

Edgesetting  .......  .315 

Binding   .141 
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FuU  Platforms: 

Die  out  full  platform,  mark  sizes,  tie  up  . 
Lay  full  platform  on  sole  laying  machine 
Lay  soles  on  full  platform 
McKay  sewing  full  platform,  heel  to  heel 
Beat  out  full  platform  .        .        .  . 

Trim  edges  ...... 

Set  edges  ..... 

Bind  full  platforms       .        .        .  . 
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Per  36  Pair  (Net  Price) 
$0.13 
.21 
.19 
.30 
.236 
.315 
.315 
.37 


By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  work  in  question. 


UNIQUE  SHOE  COMPANY— HAVERHILL 

,     ^  ^  L    •  •         7  October  10,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unique 
Shoe  Company  of  Haverhill  and  employees.  (255) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unique  Shoe  Company 
to  employees  at  Haverhill  for  work  performed  on  platform  shoes,  for  the  work  as  there 
performed: 

Third  Grade :  Per  36  Pair  (Net  Price) 

Die  out  platforms,  not  scarfed         .....  $0,115 

Scarf  half  platform  on  Apex  machine 

Attach  half  platform  on  innersole  tacker 

Lay  soles  on  half  platform  shoes: 
Cubans  ..... 
Louis  ..... 

McKay  sewing  haK  platform,  heel  to  heel 

Beat  out  half  platform 

Trim  edges  ..... 

Set  edges  ..... 

Bind  half  platform 
Full  Platform: 

Die  out  full  platform,  mark  size,  tie  up 

Reduce  full  platform  on  Apex  machine,  all  around 

Tack  full  platform  on  shoe 

Lay  soles  on  full  platform: 

Cubans  ..... 

McKay  sewing  full  platform,  heel  to  heel 

Beat  out  full  platform 

Trim  edges  ..... 

Set  edges  ..... 

Bind  full  platform  .... 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 
the  work  in  question. 


.055 
.135 

.235 

.265 

.30 

.236 

.315 

.315 

.141 

Per  36  Pair  (Net  Price) 
$0.13 
.09 
.195 

.19 
.30 
.236 
.315 

.315 
.37 


UNITY  SHOE  MAKERS  CORPORATION— HAVERHILL 

October  10,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unity  Shoe 
Makers  Corporation  of  Haverhill  and  employees.  (256) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unity  Shoe  Makers 
Corporation  to  employees  at  Haverhill,  for  work  performed  on  platform  shoes,  for  the 
work  as  there  performed: 

Special  Grade :  Per  36  Pair  (Net  Price) 

Die  out  half  platform,  not  scarfed  $0.11 
Mark  sizes  and  tie  up     .        .        .  03 
Scarf  by  hand        .......  .07 

Slash  through  roller  and  gauge        ....  .05 

Cement  half  platform,  using  gun  .192 
Staple  half  platform,  two  staples  .16 
Lay  half  platforms  on  conveyor  .30 
Ruffing  forepart  binding  and  scarf  .15 
Lay  soles  on  half  platforms  on  conveyor  .33  _^ 

Trim  edges,  using  concaved  cutter  .435 
Set  edges,  using  concaved  iron         ....  .435 

Bind  half  platform   .165 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  beginning 

the  work  in  question. 
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ATLANTIC  TANNING  COMPANY— PEABODY 

October  10,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Atlantic 
Tanning  Company  of  Peabody  arid  tackers  and  buffers.  (259) 
The  Board  awards  that  the  following  shall  be  the  system  of  sizing  and  the  rates  of 
wages  to  be  paid  by  the  Atlantic  Tanning  Company  to  employees  at  Peabody,  for  the 
work  as  there  performed: 

TACKING  SPLITS 
Regular — White — Suedes 
No.  of  Splits  to  Pack    Rate  Per  100  Splits  Brushed 
93^  to  11  Oz.  Splitting 
Up  to  210  $2.20  $2.60 

210  to  350  1.95  2.35 

9  Oz.  Splitting 
Up  to  375  1.95  2.35 

375  to  525  1.66  1.96 

Up  to  8  Oz.  Splitting 
Up  to  400  1.95  2.35 

400  to  600  1.66  1.96 

600  and  up  1.38  1.38 


No.  of  Splits  to  Pack 

Up  to  175 
175  to  325 
325  to  500 
500  to  600 
600  to  800 
800  to  1000 
Over  1000 


Rate  Per  100  Splits 
Kips 
$3.15 
2.75 
2.10 
1.95 
1.66 
1.57 
1.38 


No.  of  Feet  to  Dozen 

100  to  200 
60  to  100 

60  to  100 
40  to  60 

60  to  100 
40  to  60 
Up  to  40 

Brushed 


$3.23 
2.50 
2.25 
1.86 
1.77 
1.58 


Day  work  rate:  79c  per  hour 
Up  to  325  Spot 


BUFFING 


325  to  400 
400  to  600 

Over  600 


Single 
2  Cuts,  up  and  down 
Spot 
Single 

2  Cuts,  up  and  down 

Spot 

Single 

2  Cuts,  up  and  down 

Spot 

Single 

2  Cuts,  up  and  down 


Regular  (Kips): 
Up  to  400 
Over  400 

X  Process  (Sides) : 
Up  to  325 
325  to  400 
400  to  600 
Over  600 

X  Process  (Kips) : 

Up  to  600  1.05  1.84 

Over  600  .78  1.57 

These  figures  are  based  on  a  700-lb.  load  per  wheel,  shaved  weight.  Loads  in  excess 
of  700-lb.  per  wheel  to  be  adjusted  accordingly. 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  August  24,  1938. 


.32 
1.05 
2.10 
.32 
.90 
1.78 
.22 
.47 
.78 
.22 
.42 
.73 

Single 
1.05 
.90 

1.05 
.90 
.78 
.73 


2  Cuts  Up  and  Down 
2.10 
1.78 


1.84 
1.84 
1.84 
1.57 


NEW  ENGLAND  FRUIT  &  VEGETABLE  ASSOCIATION 

October  13,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  members  of  the 
New  England  Fruit  &  Vegetable  Association  and  repackers  and  strippers.  (232) 
The  Board  awards  the  attached  agreement  as  its  decision,  which  agreement  shall  be 
signed  by  both  parties. 
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TOMATO  AGREEMENT 
This  Agreement  made  and  entered  into  by  and  between  the  Employer  and  FEDERAL 
LABOR  UNION  LOCAL  20588,  Fruit  and  Vegetable  Distributors'  Union  of  Boston, 
Massachusetts. 

Li  consideration  of  the  covenants  herein  agree  to  as  follows : 

WIT NESSET  H 
Article  I 

A  duty  rests  upon  the  Employer,  upon  the  Union  and  upon  each  and  every  Employee 
to  eliminate  the  causes  of  dispute  and  to  promote  the  spirit  of  co-operation  among 
Employer  and  Employee. 

Article  II 

Section  1.  The  Union  agrees  that  the  Employer  shall  have  the  right  to  hire  new 
employees  in  the  open  market,  but  the  Employer  agrees  that  all  such  new  employees 
shall  become  members  of  the  Union  in  good  standing  not  later  than  two  (2)  weeks  from 
the  date  of  the  beginning  of  their  employment.  The  Union  agrees  to  accept  in  member- 
ship any  employee  so  hired,  providing  he  has  not  had  any  previous  difficulties  with  the 
Union. 

Section  2.  New  hired  help  as  provided  for  in  Section  1,  Article  II,  shall  receive  the 
union  scale  of  wages  and  hours  of  labor  and  other  working  conditions  as  provided  for  in 
this  agreement,  and  shall  pay  the  whole  or  part  of  their  initiation  fee  upon  being  hired. 

Section  3.  It  is  further  agreed  that  all  employees  other  than  office  help  shall  be  mem- 
bers of  Local  20588,  American  Federation  of  Labor. 

Section  4.  Upon  notification  to  any  employer  party  to  this  agreement  by  the  Union, 
that  the  employee  has  been  suspended  for  non-payment  of  dues  or  violation  of  the  by- 
laws of  the  Union  approved  by  the  American  Federation  of  Labor,  the  employer  shall 
forthwith  discharge  such  employee. 

Section  5.  The  Union  shall  make  no  unreasonable  restrictions  in  accepting  new 
members. 

Article  III 

While  questions  of  grievances  are  pending  as  provided  for  in  this  agreement,  and  if 
referred  to  the  State  Board  of  Conciliation  and  Arbitration,  there  shall  be  neither  a 
shut-down  or  lockout  by  the  Employer,  nor  a  suspension  of  work  or  strike  by  the  Em- 
ployees of  the  Union. 

Article  IV 

The  hours  of  labor  shall  not  exceed  forty-eight  (48)  hours  in  any  one  (1)  week.  All 
work  in  excess  of  forty-eight  (48)  hours  in  one  (1)  week  shall  be  paid  for  at  the  rate  of 
time  and  one-half.  A  working  day  shall  consist  of  eight  (8)  hours.  All  work  performed 
after  eight  (8)  hours  in  one  (1)  day  shall  be  paid  for  at  the  rate  of  time  and  one-half. 

Article  V 

Employees  shall  be  notified  the  night  before  if  there  is  to  be  no  work  on  the  following 
day.  In  the  event  such  notification  is  not  given,  and  an  employee  reports  for  work,  he 
shall  be  paid  no  less  than  four  (4)  hours  work.  Any  employee  having  worked  one-half 
day  without  being  notified  of  no  work  for  the  remainder  of  the  day,  shall  be  paid  for  a 
full  day. 

Article  VI 

There  shall  be  no  pay  for  legal  holidays,  except  for  work  actually  performed.  .\11  work 
performed  on  Sundays  and  the  following  legal  holidays,— New  Year's  Day,  Washing- 
ton's Birthday,  May  30th,  July  4th,  Labor  Day,  Thanksgiving  and  Christmas,  shall 
be  paid  for  at  the  rate  of  time  and  one-half.  The  minimum  shall  be  for  four  (4)  hours  of 
labor  at  the  rate  of  time  and  one-half. 

Article  VII 

Packers  shall  receive  Twenty-seven  Dollars  and  Fifty  Cents  ($27.50)  per  week 
minimum. 

There  shall  be  one  apprentice  to  every  five  journeymen  employed,  and  one  additional 
apprentice  for  every  major  portion  of  five. 

Apprentice  packers  shall  receive  One  ($1.00)  Dollar  a  week  increase  over  and  above 
what  they  are  now  receiving. 

The  minimum  pay  for  strippers  shall  be  Twenty-two  Dollars  and  tifty  Cents  ($22.50) 

^Anv\ratutities  now  enjoyed  by  an  employee  in  any  of  the  concerns  covered  by  this 
award  shall  not  be  reduced  by  any  provision  in  this  contract. 

The  Employer  agrees  that  seniority  rights  .shall  prevail.      ,      ,  . 

Apprentice  packers  and  strippers  must  have  a  card  issued  by  the  Lnion  coninuttoe. 
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Article  VIII 

Transportation  of  merchandise  by  Union  truckmen  only. 

Employers  shall  not  require  employees  to  make  pickups  or  deliveries  where  there  is 
any  labor  trouble  in  existence. 

Article  IX 

The  Employer  agrees  that  there  will  be  no  discharge  or  discrimination  against  any 
Employee  because  of  Union  membership  or  Union  activity. 

Article  X 

Section  1.  At  points  or  in  departments  where  employees  covered  by  this  agreement 
are  engaged,  a  place  shall  be  provided  where  notices  of  interest  to  employees,  such  as 
notices  of  meetings,  instructions,  etc.,  may  be  posted  even  though  not  issued  by  the 
concern. 

Section  2.  Officials  of  this  Union  shall  be  permitted  to  enter  the  business  establish- 
ments to  examine  due  books  of  all  members,  or  any  other  Union  business. 

Article  XI 

In  the  event  of  any  dispute  arising  between  Employer  and  Employee  which  can  not 
be  adjusted  within  seven  (7)  days  by  the  Business  Agent  and  the  Employer,  a  Com- 
mittee of  three  (3)  of  the  New  England  Fruit  and  Vegetable  Jobbers  Association  shall 
meet  the  Union  Executive  Board  within  three  (3)  days  thereafter,  and  if  a  satisfactory 
agreement  can  not  be  reached,  the  case  is  to  be  referred  to  the  State  Board  of  Conciliation 
and  Arbitration  whose  decision  shall  be  final  and  binding. 

This  AGREEMENT  shall  remain  in  full  force  and  effect  until  October  15,  1939. 

CURTIS  &  COMPANY— BOSTON 

October  13,  1938 

In  the  matter  oj  the  joint  application  for  arbitration  of  a  controversy  between  Curtis  &  Com- 
pany of  Boston  and  employees.  (232) 
The  Board  awards  that  the  employee  in  question  is  entitled  to  $5  overtime. 

GREEN-BARR  SHOE  COMPANY— LOWELL 

October  17,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Green-Barr 
Shoe  Company  of  Lowell  and  treers.  (248) 

The  Board  awards  that  one  dollar  per  case  shall  be  paid  by  the  Green-Barr  Shoe  Com- 
pany to  employees  at  Lowell  for  treeing  patent  leather  shoes,  including  ironing  and  clean- 
ing, for  the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  date  of  the  inception  of 
this  type  of  work. 

WINSLOW  BROS.  &  SMITH  COMPANY— NORWOOD 

October  19,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Winslow  Bros . 
&  Smith  Company  of  Norwood  and  Chemist  Assistant.  (268) 
The  Board  awards  that  the  Company  has  not  discriminated  in  this  case. 

PHYLLIS  SHOE  COMPANY— BOSTON 

October  19,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Phyllis  Shoe 
Company  and  edge  trimmer.  (272) 
The  Board  awards  that  the  edge  trimmer  in  question  be  given  another  opportunity  to 
determine  whether  or  not  he  is  capable  of  doing  the  work  in  the  proper  manner.  The 
Board  is  forced  to  this  conclusion  by  reason  of  the  fact  that  the  employer  kept  none  of 
the  poor  work  which  could  have  been  presented  to  the  Board  as  evidence,  and  also 
because  of  the  fact  that  a  check-up  with  some  of  the  factories  where  the  employee  form- 
erly worked  discloses  that  this  employee  was  not  discharged  for  poor  work,  as  stated  by 
the  company. 

The  Board  further  awards  that  this  employee  is  not  entitled  to  any  reimbursement  of 
back  wages,  and  that  this  decision  take  effect  on  the  date  of  his  re-employment  by  the 
company,  which  should  be  done  at  the  beginning  of  the  next  pay-roll  week. 

DAINTY  MAID  SHOE  COMPANY 

October  21,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Dainty  Maid 
Shoe  Company  and  pressers.  (261) 
The  Board  awards  no  change  in  prices  on  Patterns  Nos.  329,  330,  and  332. 
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GRAND  SHOE  COMPANY— HAVERHILL 

,    ,  r  L    •  7  October  21,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Grand  Shoe 
Company  of  Haverhill  and  fancy  stitchers.  (262) 
The  Board  awards  that  there  shall  be  no  change  in  the  price  now  paid  by  the  Grand 
Shoe  Company  to  employees  at  Haverhill  for  stitching  and  turning  French  cord  on  Pat- 
tern No.  9964— Eve,  Pattern  No.  9994— Carrie  and  Pattern  No.  9987— Rhea,  for  the 
work  as  there  performed. 

GRAND  SHOE  COMPANY— HAVERHILL 

October  21,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Grand  Shoe 
Company  of  Haverhill  and  fancy  stitchers  and  vampers.  (263) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Grand  Shoe  Company 
to  employees  at  Haverhill  for  the  work  as  there  performed  on  Pattern  No  9974: 

Per  Dozen 

If  done  by  the  vampers    .........  $0,133 

If  done  by  the  fancy  stitchers    .  .  .17 

GRAND  SHOE  COMPANY— HAVERHILL 

October  21,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Grand  Shoe  ' 
Company  of  Haverhill  and  fancy  stitchers.    (265)  ' 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Grand  Shoe  Company  ■ 
to  employees  at  Haverhill,  for  the  work  as  there  performed:  J 

Per  Dozen  ' 

Stitching  lines  on  Carrie  Pattern        .......   $0,297  ' 

Spider  stitch  braid  on  vamp  after  inserting         ....        No  change 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting  the 
operation  in  question.  j 

HERK  SHOE  COMPANY— HAVERHILL  ' 

October  21,  1938. 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herk  Shoe  \ 

Company  of  Haverhill  and  fancy  stitchers.    (274)  , 
The  Board  awards  that  the  Herk  Shoe  Company  shall  pay  to  employees  at  Haverhill 

for  stitching  gores  to  lining  on  Pattern  Nos.  430,  440  and  similar  patterns  the  price  as  ' 

listed  in  the  State  Board  3- A  price  list,  for  the  work  as  there  performed.  ' 

BENZ  KID  COMPANY— LYNN 

October  24,  1938  j 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Benz  Kid  1 

Company  {Factory  No.  2)  of  Lynn  and  platers.    (269)  , 

The  Board  finds  that  there  has  been  no  violation  of  departmental  seniority  in  Factory  ] 

No.  2  of  the  Benz  Kid  Company  at  Lynn.  ; 

The  Board  awards  that  the  eight  men  listed  among  others  in  the  finishing  department  [ 

who  have  been  recognized  as  platers  shall  continue  to  receive  the  same  recognition.  I 

C.  BOWEN,  INC. 

October  25,  1938  | 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  C.  Bowen,  Inc.  j 
and  employee.  (271)  i 
The  Board  awards  that  the  employee  in  question,  Joseph  Farrell  is  senior  in  employ-  ' 
ment  to  at  least  three  of  the  employees  who  are  now  in  the  employ  of  the  company,  and  I 
his  employment  should  be  restored  on  the  basis  of  his  seniority  rating.  This  decision  to 
take  effect  from  the  next  pay-roll  week. 

MORANDI -PROCTOR  CO.,  INC.,  MARKET  FORGE  COMPANY 

October  25,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Moramii-  j 

Proctor  Co.,  Inc.,  Market  Forge  Company,  and  employees.    (277)  I 

The  Board  awards  that  the  employee  in  question  has  lost  his  seniority  rating  by  reason  | 

of  his  having  absented  himself  from  employment  for  a  period  of  one  ye;ir.  ] 

E.  L.  COOK  BRICK  COMPANY  \ 

OctolH  i  2(1,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  E.  L.  Cook  : 

Brick  Company  and  employees.    (242)  ' 

The  Board  awards  the  attached  agreement  as  its  decision.  j 

\ 
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AGREEMENT 

This  Agreement  entered  into  this  fifteenth  day  of  August,  1938,  by  and  between  the 
E.  L.  Cook  Brick  Company,  hereinafter  called  the  Employer,  and  those  of  its  Employees 
who  are  members  of  the  United  Brick  and  Clay  Workers  of  America  and  Local  572, 
hereinafter  called  the  Employees. 

Article  I 

The  United  Brick  and  Clay  Workers  of  America  and  Local  572  shall  be  the  sole  and 
exclusive  bargaining  agency  for  all  the  employees  in  the  above-named  plant. 

Article  II 

It  is  agreed  that  the  hours  of  employment  shall  be  eight  (8)  hours  per  day  for  a  five- 
day  (5)  week.  The  five  (5)  days  comprising  the  week  shall  not  include  Sunday.  Any 
time  worked  over  eight  (8)  hours  per  day  shall  be  considered  overtime  and  shall  be  paid 
for  at  the  rate  of  time  and  one-half,  with  double  time  for  Sundays  and  Holidays,  with  the 
exception  of  a  maintenance  crew  of  the  following  six  (6)  men  who  shall  be  allowed  to  work 
eight  (8)  hours  per  day  for  six  (6)  days  in  case  of  emergency  (over  eight  (8)  hours  per  day 
for  these  men  shall  be  paid  for  at  the  rate  of  time  and  one-half  with  double  pay  for  Sun- 
days and  Holidays),  also  the  burning  crew  who  are  allowed  to  work  twelve  (12)  hours 
per  day,  only  while  burning  kiln,  at  straight  time. 

Article  III 

It  is  agreed  that  seniority  shall  be  by  departments.  Also  men  laid  off  in  one  depart- 
ment cannot  be  replaced  by  men  from  another.  In  case  of  vacancy  in  any  department 
senior  employees  will  have  preference  if  eligible. 

It  is  understood  and  agreed  that  the  working  day  of  the  making  department  shall  be 
divided  into  four  (4)  periods  of  two  (2)  hours  each.  Men  working  any  part  of  said  periods 
shall  be  paid  for  a  full  period. 

Article  IV 

If  any  employee  desires  to  lay  ofT,  he  must  secure  the  consent  of  the  superintendent  or 
his  Foreman.  If  compelled  to  lay  off  on  account  of  sickness  or  some  unavoidable  cir- 
cumstance, he  shall  notify  the  Superintendent,  or  his  Foreman,  at  the  earliest  oppor- 
tunity. Any  employee  discharged  may  have  his  case  considered  provided  he  reports  that 
desire  in  the  presence  of  his  Committeemen,  to  the  Superintendent  within  twenty-four 
(24)  hours  of  his  discharge. 

Article  V 

Time  signals  shall  be  provided  for  starting  and  stopping,  including  the  noon  period. 
Proper  staging  shall  be  provided  for  loaders  when  bricks  are  too  high  or  too  far  back 
to  be  caught  safely. 

It  is  agreed  that  a  relief  man  shall  be  provided  to  take  care  of  the  needs  of  men  engaged 
in  the  performance  of  a  continuous  duty. 

It  is  agreed  that  there  shall  be  erected  in  the  time  office  a  bulletin  board  for  the  use  of 
the  Union  for  the  posting  of  official  notices  and  such  material  that  may  be  agreed  upon 
by  the  committee  and  official  management. 

Should  changes  be  made  in  the  operation  or  construction  of  the  plant  that  would  create 
conditions  not  contemplated  or  covered  by  this  agreement  a  supplementary  agreement 
or  such  necessary  change  on  amendments  to  this  agreement  shall  be  made  to  meet  and 
cover  the  changes  of  manufacture  or  production. 

It  is  agreed  that  whenever  an  employee  not  having  been  notified  the  day  before  reports 
for  work  and  there  is  nothing  for  him  to  do,  the  said  employee  shall  be  compensated  to 
the  extent  for  two  (2)  hours  at  the  regular  rate  of  pay.  It  is  agreed,  however,  that  in  the 
event  of  weather  or  other  conditions  beyond  the  control  of  the  company,  such  notice 
shall  not  be  necessary. 

Article  VI 

It  is  agreed  that  no  attempt  shall  be  made  by  the  employer  to  turn  work  over  to  the 
Foremen  which  is  ordinarily  performed  by  the  employees. 

Article  VII 

The  wage  scale  now  in  effect  at  the  above-named  plant  shall  continue  in  full  force  and 
effect  for  a  period  of  six  months  following  the  date  of  this  agreement,  at  which  time  the 
Board  reserves  the  right  to  again  review  the  wage  rates. 

Article  VIII 

In  the  event  of  any  dispute  arising  which  cannot  be  adjusted  between  the  Employer 
and  the  Union,  same  shall  be  submitted  within  seven  (7)  days  to  the  State  Board  of 
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Conciliation  and  Arbitration  whose  decision  shall  be  final  and  binding  to  both  parties  to 
this  agreement.  During  the  life  of  this  agreement  and  pending  such  decisions  as  pro- 
vided for  herein,  there  shall  be  no  strike  or  lockout. 

Agreement  shall  remain  in  full  force  and  effect  until  the  fifteenth  day  of  August, 
1939,  and  shall  remain  in  force  from  year  to  year  unless  either  party  to  this  agreement 
gives  notice  thirty  (30)  days  prior  to  the  expiration  date  that  they  desire  to  change  or 
amend  this  agreement. 


PILOT  SHOE  COMPANY— CHELSEA 

T  „     .,1.    ■  ■  ,       y.     .     .       ,  October  26,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Pilot  Shoe  Com- 
pany of  Chelsea  and  fancy  stitchers.  (273) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Pilot  Shoe  Company 
to  fancy  stitchers  at  Chelsea,  for  the  work  as  there  performed: 

Fancy  stitching:  -         p^j.  35  p^jj. 

Sandra  Pattern: 

Closing  top  of  vamp  .  $0.17 

Closing  bottom  of  vamp 
Stops  .... 
Inserting  saddle 
Sewed  to  a  pair  with  a  bar 
Stops  .... 
Pointed  tips  . 
Inserting  tabs 
Stitching  circular  vamp  . 
Inserting  tabs 
Making  loop  . 
Stitching  cut-outs  . 
By  agreement  of  the  parties,  this  decis 
tion  of  the  work  in  question. 


.17 
.04 
.09 
.71 
.04 
.19 
.09 
.25 
.09 
.06 
.54 


on  shall  take  effect  as  of  the  date  of  the  incep- 


ECONOMY  GROCERY  STORES  CORPORATION— BOSTON 

October  27,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Economy 
Grocery  Stores  Corporation  of  Boston  and  employees.  (280) 
The  Board  awards  and  finds,  after  studying  the  contract  between  the  Economy 
Grocery  Stores  Corporation  and  Local  25,  that  there  is  no  provision  providing  for  helpers 
on  the  trucks  of  said  corporation.  The  Board,  however,  recommends  that  the  conditions 
regarding  helpers  on  the  trucks  existing  prior  to  the  recent  labor  trouble  be  continued. 


PORTER  JAPANNING  COMPANY— WO  BURN 

October  31,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Porter 
Japanning  Company  of  Woburn  and  patent  leather  workers.  (258) 
The  Board  finds  that  the  Porter  Japanning  Company  was  justified  in  discharging  the 
employee  in  question. 


WINSLOW  BROTHERS  &  SMITH  COMPANY— NORWOOD 

November  7,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Win^low 
Brother  &  Smith  Company  of  Norwood  and  cellar  workers.  (267) 
The  Board  awards  that  the  employee  in  question  has  seniority. 
By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  October  3,  1938. 


JULIUS  GOLDSTEIN  &  SONS  COMPANY— BOSTON 

November  17,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  betivecn  Julius  Goldstein 
&  Sons  Company  of  Boston  and  order  clerks.  (266) 

The  Board  finds  that  the  employers  have  not  proven  to  the  satisfaction  of  the  Board 
that  the  employees  in  question  misappropriated  shoes. 

It  does  find,  however,  that  personal  abuse  and  profanity  has  been  indulged  in  by  the 
employees  in  question.  The  Board  hesitates,  in  view  of  the  evidence,  to  render  a  finding 
in  this  particular  case  and  recommends  in  the  intercuts  of  both  sides  that  the  employees 
be  given  another  opportunity  for  work,  with  the  understanding  that  further  complaints 
will  be  sufficient  grounds  for  discharge. 
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JULIUS  GOLDSTEIN  COMPANY— BOSTON 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Juliiis  Goldstein 
Company  of  Boston  and  order  clerks.  (266) 
The  Board  awards  that  in  view  of  the  failure  of  the  company  to  accept  the  recom- 
mendations of  the  State  Board  of  ConciHation  and  Arbitration  as  rendered  under  date 
of  November  17,  1938,  the  Board  now  has  before  it  for  decision  the  question,  "Shall  these 
two  men  be  retained  or  discharged?"  The  Board  now  awards  that  the  two  employees  in 
question  be  re-employed  by  the  Julius  Goldstein  &  Sons  Company. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  shoe  cutters.  (276) 

The  Board  awards  that  $1,702  per  100  pair  shall  be  paid  by  the  Herbert  Holtz  Shoe 
Company  to  employees  at  Haverhill  for  cutting  vamp  Pattern  No.  545  by  machine,  for 
the  work  as  there  performed. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting  the 
work  in  question. 

UNITY  SHOEMAKERS  CORPORATION— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unity  Shoe- 
makers Corporation  of  Haverhill  and  treers.  (281) 

The  Board  awards  that  eight  cents  extra  per  36  pair  shall  be  paid  by  the  Unity  Shoe- 
makers Corporation  to  treers  at  Haverhill  for  cleaning  half-platform  on  leathers  where 
an  extra  does  not  now  apply. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  October  27,  1938. 

COLELLA  &  MILANO,  INC.— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Colella  & 
Milano,  Inc.,  of  Haverhill,  and  outside  cutters.  (282) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  Colella  &  Milano,  Inc., 
to  employees  at  Haverhill,  for  the  work  as  there  performed: 

Per  100  Pair 

Cutting  blocker  on  Pattern  No.  129  $1,085 

Cutting  saddle  on  Pattern  No.  150  .        .        .  .        .  .1.84 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  the  date  of  starting  the 
work  in  question. 

HARTMAN  SHOE  COMPANY— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Hartman 
Shoe  Company  of  Haverhill  and  cutters.  (283) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Hartman  Shoe  Com- 
pany to  employees  at  Haverhill,  for  the  work  as  there  performed: 

Cutting  Pattern  No.  43276,  by  hand:  Per  100  Pair 

Outsides  $4.50 

Linings         ...........  2.54 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  beginning 

the  work  in  question. 

HERK  SHOE  COMPANY— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herk  Shoe 
Company  of  Haverhill  and  block  cutters.  (284) 

The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Herk  Shoe  Company 
to  employees  at  Haverhill,  for  the  work  as  there  performed: 

Cutting  Unsorted  Pieces:  Extra  Per  100  Pair 

Vamps  $0.50 

Quarters       ...........  .50 

Heel  covers   ...........  .25 

Small  patterns       ..........  .25 

Block  cutters  shall  receive  two-thirds  of  the  established  leather  extra  on  whole  shoes. 

By  agreement  of  the  parties  this  decision  shall  take  effect  as  of  October  28,  1938. 
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COLELLA  &  MILANO,  INC.— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Colella  &  Milano, 
Inc.,  of  Haverhill  and  bottom  ir oners.  (287) 
The  Board  awards  that  nine  cents  per  36  pair  shall  be  paid  by  Colella  &  Milano,  Inc., 
to  employees  at  Haverhill  for  ironing  bottoms,  for  the  work  as  there  performed. 

COLELLA  &  MILANO,  INC.— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Colella  &  Milano, 
Inc.,  of  Haverhill  and  lock  stitchers.  (288) 
The  Board  awards  that  thirty-nine  cents  per  36  pair  shall  be  paid  by  Colella  &  Milano, 
Inc.,  to  employees  at  Haverhill  for  stitching  half -platform  on  lock  stitch  machine,  for 
the  work  as  there  performed. 

COLELLA  &  MILANO,  INC.— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Colella  &  Milano, 
Inc.,  of  Haverhill  and  moulders.  (289) 
The  Board  awards  that  eight  cents  per  36  pair  shall  be  paid  by  Colella  &  Milano,  Inc., 
to  employees  at  Haverhill  for  moulding  outersoles,  Model  B  machine,  for  the  work  as 
there  performed. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Herbert  Holtz 
Shoe  Company  of  Haverhill  and  stockfitters.  (291) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Herbert  Holtz  Shoe 
Company  to  employees  at  Haverhill,  for  the  work  as  there  performed. 


Per  36  Pair 

Sbicca  splitting  .        .        .  .  $0.12 

Laminated  inners: 

Cementing      ..........  .02 

Laying    ...........  .05 

Rolling  02  H 

Rounding: 

Inners,  two  at  a  time       ........  .087 

Builders,  four  at  a  time    ........  .06 


By  agreement  of  the  parties,  this  decision  shall  take  efifect  as  of  the  date  of  starting 
the  operations  in  question. 

UNITY  SHOE  MAKERS  CORPORATION— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unity  Shoe 
Makers  Corporation  of  Haverhill  and  finishers.  (292) 
The  Board  awards  that  the  following  prices  shall  be  paid  by  the  Unity  Shoe  Makers 
Corporation  to  employees  at  Haverhill,  for  the  work  as  there  performed: 

Finishing  fish-tail  bottoms:  ^^•^  oF^^^ 

Wheeling 

Staining,  two  coats 
Waxing 
Blacking 
Burnishing 

By  agreement  of  the  parties,  this  decision  shall  take  effect  as  of  the  date  of  starting 
the  operations  in  question. 

UNITY  SHOE  MAKERS  CORPORATION— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unity  Shoe 
Makers  Corporation  of  Haverhill  and  screw  attachers.  (293) 
The  Board  awards  that  twenty-seven  cents  per  36  pair  shall  be  paid  by  the  Unity 
Shoe  Makers  Corporation  to  employees  at  Haverhill  for  attaching  breast  lock  heels  on 
screw  machine,  for  the  work  as  there  performed. 


.33 
.18 
.30 
.27 
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UNITY  SHOE  MAKERS  CORPORATION— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unity  Shoe 
Makers  Corporation  of  Haverhill  and  sock  liners.  (294) 
The  Board  awards  that  SO.  165  per  36  pair  shall  be  paid  by  the  Unity  Shoe  Makers 
Corporation  to  employees  at  Haverhill  for  lining  in  "open-toe"  shoes,  if  cemented 
separately,  for  the  work  as  there  performed. 

UNITY  SHOE  MAKERS  CORPORATION— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unity  Shoe 
Makers  Corporation  of  Haverhill  and  wood  heelers.  (296) 
The  Board  awards  that  fifty-nine  cents  per  36  pair  shall  be  paid  by  the  Unity  Shoe 
Makers  Corporation  to  employees  at  Haverhill  for  cutting  on  breast  lock  heels,  by 
machine,  for  the  work  as  there  performed. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

November  28,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  pullers.  (297) 
The  Board  awards  that  no  extra  shall  be  paid  by  the  Herbert  Holtz  Shoe  Company 
to  puUers  at  Haverhill  for  mating  tips,  for  the  work  as  there  performed. 

HERK  SHOE  COMPANY— HAVERHILL 

November  30,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herk  Shoe 
Company  of  Haverhill  and  lasters  and  treers.  (278) 
The  Board  awards  from  the  evidence  at  hand  that  an  agreement  was  entered  into 
between  the  Herk  Shoe  Company  and  the  union  calling  for  the  price  list  in  the  lasting 
and  treeing  rooms  on  the  basis  of  the  prices  then  in  effect  (the  so-called  "across  the 
board"  prices). 

AMERICAN  WRITING  PAPER  CORPORATION 

November  30,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  American 
Writing  Paper  Corporation  and  employees.  (279) 
The  Board  awards  that  under  interpretation  of  Article  X  of  agreement  that  the  com- 
pany is  complying  with  said  Article  X. 

HERBERT  HOLTZ  SHOE  COMPANY— HAVERHILL 

November  30,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Herbert 
Holtz  Shoe  Company  of  Haverhill  and  cutters.  (285) 

The  Board  awards  that  the  kid  extra  shall  apply  in  cutting  crushed  kid  at  the  factory 
of  the  Herbert  Holtz  Shoe  Company  in  Haverhill,  for  the  work  as  there  performed. 

By  agreement  of  the  parties,  this  decision  shall  4;ake  effect  as  of  the  date  of  starting 
the  work  in  question. 

MORGAN  LAUNDRY  SERVICE,  INC.— BOSTON 

November  30,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  Morgan  Laundry 
Service,  Inc.,  of  Boston  and  employees.  (286) 
The  Board  awards  that  at  the  time  of  the  replacement  of  the  employee  in  question 
there  was  no  contract  in  existence,  it  having  been  cancelled  by  the  thirty  days'  notice. 

UNITY  SHOE  MAKERS  CORPORATION— HAVERHILL 

November  30,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Unity  Shoe 
Makers  Corporation  of  Haverhill  and  treers.  (295) 
The  Board  awards  that  shoes  with  open  toes  with  opening  measuring  1%  inches  or 
imder  (4B  size  office  samples)  shall  be  considered  closed  toes  and  closed  toe  price  shall  be 
paid.  One-twenty-fourth  shall  be  deducted  from  the  price  list  for  treeing  open  toes  shoes 
(opening  over  1^  inches),  for  the  work  as  there  performed. 
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KORN  LEATHER  COMPANY— PEABODY 

r  ,,      r,.    .  .  ,  .     ,       ,  November  30,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  the  Kam  Leather 
Company  of  Peabody  and  togglers.  (298) 
The  Board  awards  that  the  following  prices  shaU  be  paid  bv  the  Kom  Leather  Com- 
pany to  employees  at  Peabody,  for  the  work  as  there  performed: 
Toggling  side  leather:  p^j.  jqq 

Kip  sides,  15  feet  or  less  S5  20 

Regular  sides,  over  15  feet  through  22  feet  6  40 

Large  sides,  over  22  feet  7  25 


J.  B.  BLOOD  COMPANY— LYNN 

.     ,  ^  ,  November  30,  1938 

J n  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  J.  B  Blopd 
Company  of  Lynn  and  drivers.  (303) 
The  Board  awards  that  the  employee  in  question  shall  be  paid  four  hours'  overtime. 
This  decision  shall  not  be  used  as  a  precedent  where  the  emplovees  of  the  butter  and  egg 
division  have  been  advised  by  the  company  that  route  deUveries  shall  be  hmited  to 
thirty-eight  hours. 


NEW  ENGLAND  FRUIT  AND  VEGETABLE  BUYERS  ASSOCL\TION 
AND  CELERY  WORKERS 

November  30,  1938 

In  the  matter  of  the  joint  application  for  arbitration  of  a  controversy  between  members  of 
the  New  England  Fruit  and  Vegetable  Buyers  Association  and  Celery  Workers.  (304) 
The  Board  awards  the  attached  Agreement  as  its  decision. 

CELERY  AGREEMENT 
This  Agreement  made  and  entered  into  by  and  between  the  Employer  and  Federal 
Labor  Union,  Local  20588,  Fruit  and  Vegetable  Distributors'  Union  of  Boston,  Massa- 
chusetts. 

In  consideration  of  the  covenants  herein  agree  to  as  foUows: 

WIT NESSET H : 
Article  I 

A  duty  rests  upon  the  Employer,  upon  the  Union,  and  upon  each  and  every  employee 
to  eliminate  the  causes  of  dispute  and  to  promote  the  spirit  of  co-operation  among 
Employer  and  Employee. 

Article  II 

Section  1.  The  Union  agrees  that  the  Employer  shaU  have  the  right  to  hire  new  em- 
ployees in  the  open  market,  but  the  Employer  agrees  that  all  such  new  employees  shall 
become  members  of  the  Union  in  good  standing  no  later  than  two  weeks  from  the  date 
of  the  beginning  of  their  employment.  The  L'nion  agrees  to  accept  in  membership  any 
employee  so  hired  providing  he  has  not  had  any  previous  difficulties  with  the  Union, 
pays  his  dues  regularly,  and  lives  up  to  the  constitution,  by-laws  and  rules  of  the  Union. 

Section  2.  New  hired  help  as  provided  for  in  Section  1,  Article  II,  shall  receive  the 
union  scale  of  wages  and  hours  of  labor  and  other  working  conditions  as  provided  for  in 
this  agreement,  and  shall  pay  the  whole  or  part  of  their  initiation  fee  upon  being  hired. 

Section  3.  It  is  further  agreed  that  aU  employees  other  than  office  help  shall  be  mem- 
bers of  Local  20588,  American  Federation  of  Labor. 

Section  4.  Upon  notification  to  any  Employer  party  to  this  agreement  by  the  Union, 
that  the  employee  has  been  suspended  for  non-payment  of  dues  or  violation  of  the  by- 
laws of  the  Union  approved  by  the  American  Federation  of  Labor,  the  Employer  shall 
forthwith  discharge  such  employee. 

Section  5.  The  Union  shall  make  no  unreasonable  restrictions  in  accepting  new 
members. 

Article  III 

While  questions  of  grievances  are  pending  as  provided  for  in  this  Agreement,  and  if 
referred  to  the  State  Board  of  Conciliation  and  Arbitration,  there  shjill  neither  be  a 
shut-down  or  lockout  by  the  Employer,  nor  a  suspension  of  work  or  strike  by  the  Em- 
ployees or  the  Union. 
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Lewis,  Edgar  P.  &  Sons,  Maiden 
Liberty  Leather  Co.,  Peabody  . 
Liggett  Drug  Co.,  Boston 
Lorraine  Shoe  Co.,  Inc.,  Maiden 
Lowell  Shoe  Co.,  Lowell  . 
Lumber  Dealers,  Boston  ... 
Lynn  Sand  &  Stone  Co.,  Lyim     ^  •.       •  , 
M  &  R  Transportation  Co.,  Inc.,  Sprmgfield 
Maiden  Spinning  &  Dyeing  Co.,  Maiden 
Manhattan  Laundry,  Somerville 
Market  Forge  Co.,  Everett 
Mason's,  Fall  River        .      ,..  . 
Massachusetts  Brewers'  Association  .  ' 
Massachusetts  Leather  Manufacturers  Asso. 
Mayfair  Shoe  Corp.,  Newburyport  . 
McGuire,  H.  H.,  Maiden 
McLatchey,  A.  H.,  Woburn     •  ^• 
Merrimac  Valley  Distributmg  Co.,  Lawrence 
Michelson,  J.,  New  Bedford  . 
Miller  &  Son,  Boston 
Milton  Bradley  Coy.  Springfield 
Modern  Furniture  Co.,  Fall  River  . 
Monarch  Shoe  Co.,  Cambridge 
Morandi-Proctor  Co.,  Inc.,  Everett  . 
Morgan's,  Inc.,  Boston    .  .• 
Morgan  Laundry  Service,  Inc^  Boston 
Mystic  Bituminous  Products  Co.,  Everett 
National  Petroleum  Service  Co.,  Cambridge 
Nevins  Auto  Co.,  Lawrence  ^-  .  j 
New  Bedford  Fish  Co.,  New  Bedford 
New  Can  Co.,  Inc.,  Maiden     .        .  • 
New  England  Asphalt  &  Tar  Co.,  Chelsea 
New  England  Fruit  &  Vegetable  Association 
New  England  Fruit  and  Vegetable  Buyers  Asso. 
New  England  Laundries,  Winchester 
P.  &  G.  Shoe  Co.,  Haverhill  . 
Paramount  Baking  Co.,  Boston  . 
Peerless  Upholstering  Co.,  Somerville 
Peterson  Patent  Leather  Co.,  Wobum 
Petroleum  Heat  &  Power  Co.,  Boston 
Phelps  Publishing  Co.,  Springfield  . 
Phyllis  Shoe  Co.,  Inc.,  Lowell  . 
Pilot  Shoe  Co.,  Chelsea  .  . 
Poor,  N.  H.  Company,  Peabody 
Porter  Japanning  Co.,  Woburn 
Publix  Food  Market,  Roshndale 
Puritan  Cake  Co.,  Inc.,  Cambridge  . 
Quality  Brands,  Inc.,  Lawrence 
Riley,  John  J.  Co.,  Woburn  . 
Robinson  Toohey  Co.,  LawTcnce  . 
Rosenthal  &  Doucette,  Inc.,  Beverly 
Royal  Taxi  Co.,  FaU  River      .        •  „  ,  " 
Salem  Shoe  Manufacturing  Co.,  Inc.,  Salem 
Sargeant's  Motor  Lines,  SomerviUe  .        .  , 
Sausage  Manufacturers'  Association  of  New  England 
Schneierson,  I  &  Sons,  Inc.,  FaU  River  . 
Security  Mills,  Inc.,  Newton  . 
Shawsheen  Dairy,  Inc.,  Andoyer 
Shoe  Manufacturers,  Haverhill 
Slattery  Bros.  Leather  Co.,  Salem  . 
Snow  White  Laundry  Co.,  Brockton  . 
Sommer's  Motor  Lines,  Inc.,  Sprmgfield  . 
Sulkis  Shoe  Co.,  Marlborough  . 
Summerfield  Co.,  Boston 
Tessier,  H.  P.,  FaU  River         .     .  •    ,  .• 
Timmons'  Roxbury  Express,  Jamaica  Plam 
Trimount  Bituminous  Products  Co.,  Everett 
Trimount  Leather  Co.,  Peabody 
Unique  Shoe  Co.,  Inc.,  HaverhiU 
United  Markets,  Inc.,  Boston  . 
United  Markets,  Inc.,  Quincy  .  . 
Unity  Shoemakers  Corp.,  Haverhill  . 
Utility  Oil  Co.,  SomerviUe 
Verza  Tanning  Co.,  Peabody  . 
Watson  Silver  Co.,  Attleboro  . 
West  End  Beverage  Co.,  Lawrence  . 
White  Star  Laundry,  Brockton 
Whittemore  Co.,  Boston  .        .  • 
Winslow  Bros.  &  Smith  Co.,  Norwood 
Woburn  Degreasing  Co.,  Woburn     .  . 
Worcester  &  Taunton  Express,  Worcester  . 
Young,  Richard  Co.,  Peabody  . 
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